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Ozet

Bu arastirmada oOgretmen adaylarinin 6gretmenlik meslegine yonelik tutum dizeyleri ile
ogretmenlik meslegini tercih etme nedenleri arasindaki iliskide 6gretmenlik mesleki imajinin aracilik ve
dizenleyicilik roliniin incelenmesi amaglanmistir. Bu amag dogrultusunda nicel arastirma yaklasimina dayali
yordayici korelasyonel model araciligiyla arastirma ydriatilmastir. Arastirmanin 6rneklemi, uygun 6rnekleme
yontemi ile segilen 663 6gretmen adayindan olugsmaktadir. Veri toplama araglari olarak; 6gretmenlige yonelik
tutum olgegi, 6gretmenlik meslegini tercih etme 6lgegi ve 6gretmenlik imaji olgegi kullanilmistir. Toplanan
verilerin analizinde ise betimsel istatistikler, korelasyon analizleri, dogrulayici faktér analizi ve genellestirilmis
dogrusal aracilik modeli ile duzenleyicilik modeli kullaniimistir. Yapilan analizler sonucunda, 6gretmenlik
meslegi imajinin, 6gretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etme nedenleri arasindaki
iliskide kismi aracilik roliine sahip iken diizenleyici roli géstermedigi tespit edilmistir. Elde edilen sonuglar
o0gretmenlige yonelik tutum diizeyi ve 6gretmenligi tercih etme arasindaki iliskide mesleki imajin araci oldugu
g6z online alindiginda, mesleki imaja yonelik algi diizeyini yikseltmek igin gerekli dnlemler alinmahdir.

Anahtar Kelimeler: Tutum, Ogretmenligi tercih etme, Mesleki imaj, Aracilik rolii, Gegerlik

Abstract

The aim of this research is to examine the mediation and moderation role of the professional image
of teaching in the relationship between teacher candidates' attitudes towards the teaching profession and
their reasons for choosing the teaching profession. For this purpose, the research was conducted through a
correlational model based on the quantitative research approach. The sample of the study consists of 663
pre-service teachers selected by convenient sampling method. Data collection tools consist of the scale of
attitude towards teaching, the scale of choosing the teaching profession, and the scale of teaching image. In
the analysis of the collected data, descriptive statistics, correlation analysis, confirmatory factor analysis,
generalized linear mediation model, and moderation model were used. As a result of the study, it was
determined that the image of the teaching profession had a partial mediation role in the relationship between
the attitude towards teaching and choosing the teaching profession but did not show the moderation role.
According to the results, considering that professional image is a mediator in the relationship between the
level of attitude towards the teaching profession and choosing the teaching profession, necessary measures
should be taken to increase the level of perception towards the professional image.
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1. Introduction

Education is defined as an essential and complex system that prepares the individual for life in
cognitive, affective, and psychomotor areas and contributes to the development of a society or nation
(Ozgenel et al., 2019). The element that has an important place in this system and makes an essential
contribution to the functioning and development of the system is the teacher (Ansari & Malik, 2013;
Kiroglu & Elma, 2009). Especially during the pandemic period, the importance of the teaching
profession has emerged once again in both distance education and face-to-face education.

According to Article 43 of the Basic Law of National Education numbered 1739, teaching is
defined as "a special profession that takes on the duty of education, training and related management
of the state" (Official Gazette, 1973). However, in the age we live in, individuals' qualities should differ.
Undoubtedly, the most critical role in gaining these qualifications is education and teachers. In modern
societies, teachers are seen not only as technical staff who carry out education and training but also
as role models for students and society. This situation requires teachers to have more distinguished
characteristics than other occupational groups. These are superior cognitive features, creativity,
adaptability, positive attitudes towards students and teaching, enjoyment of communication with
students, friendly approach to students, avoiding judgmental behaviors, good use of mother tongue,
interest in literature and reading, interest in music and painting, to give importance to personal
development, to have self-confidence, to be sensitive and helpful, to be able to empathize, to exhibit
democratic behaviors (Sisman, 2002). The idea that “why individuals choose the teaching profession”
and “how they see the teaching profession” reveals the fact that teaching is not an ordinary career,
but a profession that should be thoughtfully and seriously considered at almost every stage (Ozbek et
al.,, 2007). In addition, examining the attitudes of individuals who prefer the teaching profession
towards the teaching profession is also important in terms of the teaching profession.

There are many studies on the attitudes of teacher candidates towards the teaching profession
in Turkey and they show that the attitudes of teacher candidates towards the teaching profession are
generally positive (Abbasoglu & Oncii, 2013; Akpinar et al., 2006; Akyol & Aslan, 2006; Alm &
Bekdemir, 2006; Bozdogan et al., 2007; Capa & Cil, 2000; Cetinkaya, 2009; Cicek-Saglam, 2008;
Demirtas et al., 2011; Dogan & Coban, 2009; D6nmez & Uslu, 2012; Karatekin et al., 2015; Temizkan,
2008; Tezcan & Geng, 2015).

It is known that one of the factors that most affect the attitudes towards the teaching
profession is the reason for choosing the teaching profession (Ozder et al., 2010). It has also been
found in previous studies that there is a significant relationship between the attitude towards the
teaching profession and the preference for teaching (Lim et al., 2000; Liu, 2010). Similarly, studies have
shown that there is a significant difference between teacher candidates’ attitudes towards the
teaching profession and their reasons for choosing teaching as a career (Alkan, 2018; Kilinger & Afacan,
2019). In general, in studies examining the relationship between the attitude towards the teaching
profession and choosing the teaching profession, it has been determined that those who prefer
teaching willingly have a positive attitude towards teaching (Cicek-Saglam, 2008; Giirbiiz & Kisoglu,
2007; Hacioémeroglu & Taskin, 2010; Ozder et al., 2010). Ozcan and Eranil (2018) determined that
students who chose the teaching profession had a higher attitude towards the teaching profession
than students who did not.

It can be said that one of the factors affecting attitudes towards the teaching profession is the
image of teaching because there are studies in which the attitude towards teaching and the image of
teaching are related to one another (Low et al., 2011; Unsal & Baggeci, 2016). The concept of the image
was first introduced by Sidney Levy in 1955. Image is defined as “the sum of beliefs, attitudes, and
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impressions of individuals and groups about certain objects” (Barich & Kotler, 1991, p. 94; Glidim &
Kavas, 1993, p.20). A professional image is defined as the evaluation of a profession by the society, the
general acceptance of this evaluation (Emiroglu, 2000) or the sum of the beliefs, ideas, and impressions
that people have about a profession (Baggeci et al., 2013; Roberts, 2003), or the generalizations that
an individual makes about a particular profession (Gottfredson, 1981).

The teaching profession, unlike some other professions, requires being in contact and
interaction with a wide range of people. How the teaching profession is perceived by the society, that
is, the society’s impressions on the teachers and the perceptions of the society towards teaching
determine their professional image (Polat, 2011). In addition, it can be said that the perceptions of
those who practice the teaching profession shape their professional image perceptions, and this image
perception is also a determinant in their attitudes towards their organizations along with their
profession (Ozdemir & Orhan, 2020).

When the literature is examined, it has been determined that the attitude towards the
teaching profession, the image of teaching, and the preference for the teaching profession are related
to each other. To reveal these relationships, it is aimed to examine the mediation and regulatory effect
of the image of the profession in the relationship between the attitude towards the profession, which
has an important place in the teaching profession, and the preference for the profession. In this way,
it is thought that determining the indirect effects of the image of teaching, which is thought to affect
the attitude towards teaching, will contribute to the development of the teaching profession. In
addition, it is crucial to reveal the choice of the teaching profession, the image of teaching, and
attitudes towards teaching from the perspective of teacher candidates in the research. However, there
are constant changes in teacher training practices and teachers' working conditions. For this reason, it
is imperative to carry out current research on determining the attitudes of students studying in teacher
training programs towards the teaching profession (Ustiiner, 2006).

Within the scope of the research, (1) the model showing the mediation effect of the teaching
image in Figure 1, which was established with the generalized regression analysis considering that the
professional image may have a mediating role in the relationship between the attitude towards the
teaching profession and choosing the profession as a career, and (2) the model showing the
moderation effect of the teaching image in Figure 2, which was established to examine the relationship
between the attitude towards teaching and choosing the teaching as a career considering whether it
is affected by the teaching image (whether it depends on the teaching image), were tested.

Figure 1. The Model That Shows the Mediation Effect of Teaching Image
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Figure 2. The Model That Shows the Moderation Effect of Teaching Image

2. Method

2.1. Research Model

This study is descriptive research that uses a quantitative approach since it examines the
mediating role of another variable in the relationship between two variables. The goal of this research
model is to describe the existing situation as it is and to define the relationship between the variables
(Karasar, 2012). In describing the existing situation, the large sample size contributes to the reliability
of the measurements and the validity of the inferences made based on the measurements. In this
context, a large sample has been reached in the present study.

2.2. Sample and Population

While the research population consists of pre-service teachers, the sample consists of 758 pre-
service teachers determined by the convenient sampling method, one of the non-random sampling
methods. During the data screening and cleaning process, it was determined that some participants
had missing data and outliers, and they were excluded from the data set. The results of the research
were reported on a total of 663 pre-service teachers. The accessibility of the participants was
influential in the selection of the teacher candidates within the scope of the research. Pre-service
teachers participated in the study voluntarily in the fall term of 2020-2021. The research sample
consists of individuals studying at a state university in the Eastern Anatolia Region. The participants’
socio-demographic information is given in Table 1.
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Table 1. Frequency And Percentages of Pre-Service Teachers Regarding Their Socio-Demographic

Information
Variables Groups Frequency (f)  Percentage (%)
Gender Male 231 34.8
Female 432 65.2
“Science Teaching 6 0.9
Elementary Mathematics Teaching 154 23.2
Music Teaching 35 5.3
Pre-school teaching 161 24.3
Department Psychological Counseling and Guidance 69 10.4
Art Teaching 21 3.2
Elementary School teaching 59 8.9
Social sciences teaching 94 14.2
Turkish language teaching 62 9.3
Missing” 2 0.3
1%t grade 314 47.4
2" grade 127 19.2
Grade 3 grade 180 27.1
4t grade 42 6.3
“18-19 years 161 24.3
20 years 153 23.1
Age 21 years 150 22.6
22 years 78 11.8
23 years and above” 121 18.3
0-2000 & 293 44.2
) ) 2001-4000 & 240 36.2
socloeconomic 4441 6000 & 93 14.0
status of the family
6001-8000 & 24 3.6
8001 £ and above 13 2.0
Total 663 100

Table 1 indicates that most of the participants are female, and they are in the 1st grade. Based
on departments, the highest number of participants consists of pre-service teachers studying
elementary mathematics and pre-school teaching. In terms of the age of participants, most of them
are between 18 and 19, and the 22-year-old participants are the least. The monthly income level of
most families of the teacher candidates was low.

2.3. Data Collection Tools

In line with the purpose of the research, personal information form, the scale of choosing the
teaching as a career developed by Ovet (2006), the image of teaching scale developed by Ozgenel et
al. (2019), and the scale of attitude towards teaching as a profession developed by Erkus et al. (2000)
were used as data collection tools. The psychometric properties of the measurement tools are given
in the aforementioned order.

The scale of choosing teaching as a career is a five-point Likert-type self-report measurement
tool consisting of four sub-dimensions (consciousness, assurance, ideal and influence) and twenty
items. The scale was developed to determine the factors that affect teacher candidates in choosing
the teaching profession. While exploratory factor analysis was performed to collect evidence for the
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construct validity of the measurements obtained from the measurement tool, Cronbach's alpha
coefficient (0,846), one of the internal consistency coefficients, was used for the reliability of the
measurements. As a result of the analyzes made, it has been reported that the measurements obtained
from the measurement tool are reliable and valid (Ovet, 2006).

“The teaching image scale is a measurement tool with a five-point Likert scale, which consists
of four sub-dimensions (Personal Characteristics, Professional Characteristics, Social Status and
Professional Preferences) and nineteen items, and is a measurement tool with a five-point Likert scale.
Cronbach's alpha coefficient (0.86), test-retest, and item-total score correlations were examined in
order to collect evidence for the reliability of the measurements obtained from the measurement tool.
The scale was developed to determine how the professional images of teachers are perceived by the
society (parents). In order to provide evidence for the validity of the inferences made based on the
measurements obtained from the measurement tool, exploratory and confirmatory factor analysis and
independent samples t-test analysis of the lower and upper groups were performed. As a result of the
analyzes made, it was stated that the measurements obtained from the relevant measurement tool
were reliable and valid (Ozgenel et al., 2019).”

“The scale of attitude towards teaching as a profession is a five-point Likert scale, consisting of
one dimension and twenty-three items. In terms of psychometric properties of the scale, item-total
score correlations and Cronbach's alpha coefficient (0,99) were used” to provide evidence for the
reliability of the measurements, while “analysis of variance and exploratory factor analysis were used
to provide evidence for the validity of the measures.” The scale was developed to determine the
attitudes towards the teaching profession of students who have completed secondary education and
who continue to teacher training institutions and programs. As a result of the analyzes, it has been
reported that the measurements obtained from the measurement tool are reliable and valid (Erkus et
al., 2000).

2.3.1. Normality, Reliability and Validity Analysis of Measurement Tools

The “values of skewness and kurtosis were examined to determine the distribution” of the
measurements obtained from the scales used within the scope of the research, and the findings are
given in Table 2.

Table 2. The Values of Skewness and Kurtosis of The Measurements Obtained from The Measurement

Tool

Scales and sub-dimensions Skewness  SE Kurtosis  SE

Choosing Teaching, sub-dimension 1 -0.901 .095 0.822 .190
Choosing Teaching, sub-dimension 2 0.052 .095 -0.775 .190
Choosing Teaching, sub-dimension 3 -0.759 .095 -0.339 .190
Choosing Teaching, sub-dimension 4 1.228 .095 0.340 .190
Choosing Teaching (whole scale) -0.747 .095 0.733 .190
Image Scale, sub-dimension 1 -0.519 .095 -0.203 .190
Image Scale, sub-dimension 2 -1.417 .095 0.675 .190
Image Scale, sub-dimension 3 -0.478 .095 0.172 .190
Image Scale, sub-dimension 4 -0.284 .095 -0.187 .190
Image Scale (whole scale) -0.202 .095 -0.017 .190

Attitude Scale -0.853 .095 0.396 .190
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Table 2 illustrates that the skewness and kurtosis values of the total scores obtained from the
scales were in the range of -1 and +1 and it was accepted that the measurements were close to the
normal distribution. After checking the normal distribution of the measurements obtained from the
measurement tools, the evidence for the reliability and validity of the measurements were collected.
For this purpose, confirmatory factor analysis was used to provide evidence for the construct validity
of the measurements, and Cronbach's alpha, stratified Cronbach's alpha, and McDonald's omega
coefficients were calculated to prove reliability. Since the scale of preference and image scale, which
are among the measurement tools used within the scope of the research, have more than one
dimension, the correlations between these dimensions were calculated. It was determined that the
correlations between the dimensions of the preference scale were statistically significant and low and
moderate (between .22 and .64), while the correlations between the dimensions of the image scale
were statistically significant and low (between .20 and .29). Since the relationships between the
dimensions of the scales were significant and the total score was obtained in the original studies, the
total scores of the multi-dimensional scales were also taken in the current study.

Some assumptions need to be tested for the estimations obtained by confirmatory factor
analysis to be accurate and consistent. In this context, firstly, the missing values in the data set were
determined and excluded from the dataset. Then, outliers were determined and excluded from the
study. Another assumption is the sufficient sample size, and it is seen that the data set in this study is
adequate. For the multicollinearity problem, inter-item correlations were examined, and there was no
correlation greater than .80 for all binary variables. Finally, relative multivariate kurtosis values were
calculated for the distribution of the data obtained from the measurement tools, and it was
determined that the measurement tools within the scope of the study did not show multivariate
normality (RMK = 1.294 for image, RMK = 1.198 for preference, and RMK = 1.747 for attitude). Since
multivariate normality was not supported, the maximum likelihood with robust standard errors (MLR)
was preferred as the parameter estimation method (Brown, 2015, p.76). All assumptions have been
tested, and CFA results are presented to prove the validity of the measurements obtained from the
scales. Model fit indices of the scales are given in Table 3.

Table 3. Model Fit Indices For The Scales

Model fit indices Choosing Choosing Image Image Scale Attitude
Teaching Teaching Scale Scale Second-Order Scale
Scale Second-Order
RMSEA .093 .095 .069 .072 .095
RMSEA (%90 GA)  .088-.098 .090-.010 .063-.075 .066-.077 .091-.010
CFI .93 .93 .96 .96 .96
NFI .92 .92 .95 .95 .95
NNFI .92 .92 .96 .95 .95
GFI .83 .83 .90 .89 .75
AGFI .79 .79 .87 .86 .70
SRMR .075 .082 .051 .082 .077

(Browne & Cudeck, 1992)

Table 3 shows that the fit values of the tested models for the measuring instruments are in the
acceptable range. GFl and AGFI values, which are among the model fit indices in the research, indicate
poor fit. Still, studies suggest that the fundamental reason for this is the lack of multivariate normality,
and CFl and NNFI values should be taken into account instead of these values (Cheung & Rensvold,
2002). As a result of the first-order CFA analyzes of the choosing teaching as a career and image scales,
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model fit was supported, and second-level CFA analyzes were performed to define the high-level
structure, taking into account the correlations between the sub-factors. Structural equation modeling
was performed by taking the total scores of the choosing teaching and image scales since the model
fit criteria obtained for the second level CFA analyzes were considered acceptable. The figural
representations of the CFA analyzes of the measurement tools are given, respectively. First, the
graphical representation of the scale of choosing teaching as a career is given in Figure 3.

Figure 3. The Measurement Model Defined for The Factor Structure of The Scale Of Choosing
Teaching As A Career (Standardized Solutions)
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Figure 3 shows that the factor loadings of the items are in the range of A=0.36-0.96 and error
variance values are in the range of €=0.08-0.87 for the first-order CFA, whereas for the second-order
CFA, the factor loadings of the items in the measurement tool are in the range of A=0.36-0.96 and error
variance values are in the range of €=0.08-0.87. When factor loadings and error variance values were
examined, it was determined that two items (te18 and te20) did not have acceptable values, and the
local model fit of the measuring tool was low. Still, since general model data fit was ensured, it was
accepted that the measuring instrument had sufficient fit, and construct validity was confirmed. When
the model-fit in Table 3 is examined, the two-level model of the measurement tool was accepted
because the single-level and two-level model data fit were close to each other, and it was expressed
as a single score in the original study in which the measurement tool was developed, and a single score
was taken into account in the research. After providing evidence for the construct validity of the
measurements obtained from the scale of choosing teaching as a career, CFA analyzes were conducted
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to provide evidence for the validity of the measurements obtained from the teaching image scale, and
the figural representation of the model is given in Figure 4.

Figure 4. The Measurement Model Defined for The Factor Structure of The Teaching image Scale
(Standardized Solutions)
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Figure 4 illustrates that in the first-order CFA, the factor loadings of the items of the
measurement tool are in the range of A=0.37-0.86 and the error variance values are in the range of
€=0.27-0.86, and for the second-order CFA, the factor loadings of the items in the measurement tool
are in the range of A=0.37-0.86, and the error variance values are in the range of €=0.27-0.86. When
factor loadings and error variance values were examined, it was determined that all items had
acceptable values, and the measurement tool was found to be compatible with both local and general
model data, and it was accepted that the measurement tool had sufficient fit. When the model-fit in
Table 3 is examined, the two-level model of the measurement tool was accepted because the single-
level and two-level model data fit were close to each other, and it was expressed as a single score in
the original study in which the measurement tool was developed, and a single score was taken into
account in the research. After providing evidence for the construct validity of the measurements
obtained from the teaching image scale, CFA analyzes were conducted to provide evidence for the
validity of the measurements obtained from the scale of attitude towards teaching as a profession and
the figural representation of the model is given in Figure 5.
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Figure 5. The Measurement Model Defined for The Factor Structure of Scale for The Attitude Towards
Teaching as A Profession (Standardized Solutions)

Chi-Square=1593.95, di=227, P-value=0.00000, RMSEA=0.09

Figure 5 shows that, as a result of CFA, the factor loadings of the items for the scale are in the
range of A=0.17-0.83, and the error variance values are in the range of €=0.32-0.97. When the factor
loadings and error variance values were examined, it was determined that an item (t19) did not have
acceptable values and the local model fit of the scale was low. Still, it was accepted that the
measurement tool had sufficient fit, and construct validity was ensured since the general model fit was
achieved.

After providing evidence for the validity of the measurements obtained from the measurement
tools, the Cronbach’s alpha, stratified Cronbach’s alpha, and McDonald’s omega coefficients were
calculated for the reliability of the measurements and are given in Table 4.
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Table 4. Model Fit Indices for The Scales

Scales and sub-dimensions N* Cronbach’s McDonald's Stratified
Alpha (a) Omega (w) Cronbach Alpha

Choosing Teaching, sub-dimension 1 13 .887 .885 --
Choosing Teaching, sub-dimension 2 3 .852 .855 --
Choosing Teaching, sub-dimension 3 2 .736 .738 --
Choosing Teaching, sub-dimension 4 2 .897 .897 --
Choosing Teaching (whole scale) 20 -- -- .915
Image Scale, sub-dimension 1 8 .927 .929 --
Image Scale, sub-dimension 2 4 .804 .819 --
Image Scale, sub-dimension 3 4 .894 .898 --
Image Scale, sub-dimension 4 3 .662 .678 --
Image Scale (whole scale) 19 -- -- .917
Attitude Scale 23 931 941 --

*N: Number of items

Table 4 shows that the reliability coefficients of the measurements obtained from the whole
scales and their sub-dimensions varied between .662 and .941. These findings indicate that the findings
obtained from the scales are reliable. As a result, it has been determined that the evidence for the
reliability and validity of the measurements obtained from the measurement tools used in the research
is supported.

2.4. Data Analysis

In data analysis, descriptive statistics were used to describe the sample, skewness and kurtosis
values were used for the distribution of the measurements obtained from the measurement tools,
Cronbach's alpha, stratified Cronbach's alpha and McDonald's omega coefficients were used for
reliability, and confirmatory factor analysis was used for validity. Finally, the generalized linear
mediation model (GLM) was used for the mediation role in line with the purpose of the research. LISREL
(version 8.80), SPSS (version 25), and Medmod package in Jamovi program were used in data analysis.
The significance level of .05 was considered.

2.5. Ethical Permission of Research

This research has the permission of the ethics committee dated 27 October 2022 and
numbered 12, which was granted by Agri ibrahim Cecen University.

3. Results

Before establishing the mediation model, the correlations between the variables were
examined and are given in Table 5.

Table 5. The Correlations Between Variables

Variables 1 2

1. Choosing teaching -
2. Image A58%* --

3. Attitude .633** 376%*
*p<.05; **p<.01
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Table 5 shows that all pairwise correlations between variables are statistically significant
(p<.05). According to Cohen (1988), if the absolute value of the correlation coefficient lies below 0.30,
between 0.30and 0.50, and lies above 0.50, it is interpreted as a small, medium, and strong correlation,
respectively. Accordingly, while there is a positive, significant, and medium relationship between
choosing teaching as a career and the teaching image, there is a positive, significant, and strong
relationship between choosing teaching as a career and the attitude towards teaching as a profession.
Finally, it has been determined that there is a positive, significant, and medium relationship between
the teaching image and the attitude towards teaching as a profession. Since it has been determined
that there are statistically significant relationships between all variables, the mediation model has
been tested. While establishing the mediation model, the mediating role of the teaching image in the
relationship between the attitude towards teaching and choosing teaching as a career has been
examined. The findings related to the established model are given in Table 6.

Table 6. Indirect, Direct and Total Effects for The Model Where Teaching Image Is a Mediation

Variable
Effect B SE 8 V4
Indirect Choosing = Image= Attitude 0.05 0.02 .050 3.17**
Choosing = Image 0.34 0.03 .458 13.27%**
Image = Attitude 0.15 0.05 110 3.27*%*
Direct Choosing = Attitude 0.58 0.03 .582 17.35%**
Total Choosing = Attitude 0.63 0.03 .633 21.07%**

*p <.05, **p < .01, ***p <.001, SE = Standard Error

Table 6 shows that choosing teaching as a career has a statistically significant effect on the
attitude towards teaching as a profession (B = .633; Z = 21.01; p < .05). According to this finding, one
standard deviation increase in choosing teaching as a career leads to a .633 standard deviation in
attitude towards teaching as a profession. The indirect effect in the model established for the
mediation of teaching image is statistically significant (B = 0.050; Z = 3.17; p < .05). With the addition
of teaching image to the model, the relationship between choosing teaching and attitude towards
teaching is significant but partially decreases (B = 0.582; Z = 17.35; p < .05). The fact that both the
indirect and the direct effect are statistically significant indicates that the teaching image has a partial
mediation role in the relationship between the attitude towards teaching and choosing teaching. The
figural representation of the relationship of the tested model is given in Figure 6.
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Figure 6. Figurative Representation Of The Mediation Model
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After examining the mediating role of image perception towards teaching, the model was
reconstructed for the moderation role. Estimates of the tested model regarding the moderating effect

are given in Table 7.

Table 7. The Moderating Effect of Professional Image on The Relationship Between Choosing
Teaching and Attitude Towards Teaching

Variables Path coefficient (b)  SE z
Choosing teaching 0.573 .04  14.519%**
Image 0.147 .05 3.188**
Choosing teaching®Image  -0.002 .01 -0.555

*p < .05, **p < .01, ***p < .001, SE = Standard Error
Table 7 indicates that teaching image does not have a moderation effect on the relationship
between attitude towards teaching as a profession and choosing teaching as a career. It was
determined that the interaction of the variables of preference for teaching and image in the table was
statistically insignificant (p > .05). Accordingly, it has been determined that the image does not have a
moderation role. The fact that both the independent variable and the mediator variable are statistically
significant indicates mediation, while the insignificant change in both variables demonstrates that it

does not have a moderating role.

4. Discussion, Conclusion and Recommendations

The research aims to examine the mediation and moderation effect of the professional image
in the relationship between the attitude towards the teaching profession and choosing the profession.
First of all, when the correlation between the variables in the study has been examined, it is
determined that all the binary correlations between the attitude towards the teaching profession,
choosing the profession, and the professional image are statistically significant. It has been determined
that there is a positive and moderate relationship between the teaching image, the mediator variable
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in the model, and choosing the teaching profession, the independent variable, and the attitude
towards the teaching profession, the dependent variable. It has been determined that there is a
positive, significant, and high-level relationship between the attitude towards the teaching profession
and the choosing the teaching profession. Similarly, in many studies, it has been determined that the
related variables are binarily related (Lim et al., 2000; Liu, 2010; Low et al., 2011; Unsal & Baggeci,
2016).

Firstly, the mediation model determined that choosing the teaching profession had a
statistically significant effect on the attitude towards teaching. When the mediating status of the
teaching image was examined, it was determined that the indirect effect in the established model was
statistically significant (f = 0.050; Z = 3.17; p < .05). With the addition of the teaching image to the
model, it was concluded that the relationship between choosing the teaching profession and the
attitude towards the teaching profession decreased partially but was still significant (B = 0.582; Z =
17.35; p <.05). As a result of this situation, it has been determined that the teaching image has a partial
mediating role in the relationship between the attitude towards teaching and choosing the teaching
profession. Accordingly, it is seen that the image of the teaching profession should also be increased
to improve the attitude towards the teaching profession. Similarly, Tengilimoglu and Oztiirk (2004)
emphasized the importance of teacher image by stating that the image of the teacher in the society is
an expression of trust in teachers and the respect shown towards the teaching profession. In addition,
it has been determined that the image of the teaching profession is statistically effective in the
preference of the teaching profession. Accordingly, the perception of the professional image towards
the teaching profession should be improved to increase the level of selection of the teaching
profession by the individuals who took the university entrance exam. In the studies, since teaching in
Turkey is perceived as an ordinary and fixed-income profession, it is preferred by only a particular part
of the society (Aksu et al., 2010; Gondilagar, 2016). If larger masses in society prefer the teaching
profession, more talented and successful individuals can become teachers. If the quality of the
education system is desired to be increased, it is possible to contribute to increasing the quality of
education by making the teaching profession a preferable and respected profession; as Schleicher
(2012) stated, “The quality of the education system does not exceed the quality of the teachers
anywhere in the world.” In many studies, it has been stated that how the teaching profession is
perceived by the society and the professional image of teachers who provide educational services are
essential (Baggeci et al., 2013; TEDMEM, 2014).

Secondly, when the attitude towards teaching and the effect of the teaching image in choosing
the profession were examined, it was determined that the image perception towards teaching did not
have a moderating effect on the relationship between the attitude towards teaching and choosing the
teaching profession. In other words, the relationship between the attitude towards teaching and
choosing the teaching profession is not affected by the teaching image. In other words, the image of
teaching did not have an effect that would increase, decrease or change the direction of the
relationship between the attitude towards teaching and choosing the teaching profession. The main
reason for this situation may be due to the fact that there is a moderately significant relationship
between the image of teaching, attitude towards teaching, and preferring teaching, while there is a
highly significant relationship between attitude towards teaching and preferring teaching.

In the study, it was concluded that, in general, the image of teaching did not have a moderating
effect on the relationship between attitude towards teaching and choosing the teaching profession,
but only a partial mediation effect. This result is essential in revealing complex relationships and causal
relationships as well as simple relationships between variables.
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Within this respect, in future studies, the factors affecting the attitudes of teacher candidates,
their professional preference, and professional image perception can be examined. Individuals who
are considering choosing the teaching profession can be guided to the profession by measuring their
attitude and image perception towards teaching for the purpose of vocational guidance. Similar studies
can be conducted on students (for example, on students in initial teacher certification programs), who
are studying at different faculties apart from educational faculties, and who plan to become teachers
in the future. The most significant share in increasing the teaching profession image belongs to the
Ministry of National Education. It is recommended to pay attention to these issues while developing
current education policies. Again, it is thought that the ministry will contribute positively to the image
of the teaching profession in practices such as improving the working conditions of the teaching
profession, expanding personal rights, etc. In this way, it will be possible for more individuals to choose
the teaching profession. In addition, in-service seminars can be organized for teachers who are actively
working in the Ministry of National Education in order to contribute to the positive development of
the perception, that is, the image, of the teaching profession in the society.

In education faculties, courses that may improve the professional image of teacher candidates
can be offered.
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Genis Ozet

1.Giris

Egitim, bireyi yasama bilissel duyussal ve psikomotor alanlarinda hazirlayan, toplum veya
ulusun gelisim ve kalkinmasina katkida bulunan 6nemli ve karmasik bir sistem olarak tanimlanmaktadir
(Ozgenel vd., 2019). Bu sistem icinde énemli bir yere sahip olan ve sistemin isleyisi ve gelismesinde
dnemli bir katki saglayan unsur ise 8gretmendir (Ansari ve Malik, 2013; Kiroglu ve Elma, 2009). Ozellikle
pandemi doneminde hem uzaktan egitimde hem de yiz ylize egitimde 6gretmenlik mesleginin 6nemi
bir kez daha ortaya ¢ikmistir.

Ogretmenligin baska meslek gruplarina goére daha seckin 6zelliklere sahip olmasi
gerekmektedir. Bu 6zellikleri, Sisman (2002) yaraticilik becerisi, anadili iyi kullanma becerisi, kendine
glivenme, duyarli ve yardim sever olma, empati kurabilme, demokratik diisinme ve davranma, kisisel
gelisime 6dnem verme, 6grenci ve 6gretmeye karsi olumlu tutum, 6grenci ile iyi iletisim, 6n yargih
davraniglardan kaginma vb. niteliklere sahip olmak seklinde belirtmistir. Bireylerin 6gretmenlik
meslegini “neden sectikleri” ve 6gretmenlik meslegini “nasil goérdikleri” disiincesi 6gretmenligin
siradan bir meslek olmadigini, hemen her asamada (izerinde ciddiyet ve 6nemle durulmasi gereken bir
meslek oldugu gercegini ortaya koyar (Ozbek vd., 2007).

Diger mesleklerden farkli olarak, 6gretmenlik meslegi genis bir insan kitlesi ile iletisim ve
etkilesim gerektirir. Ogretmenlik mesleginin toplum tarafindan nasil algilandigi yani, toplumun
ogretmenlik meslegine yonelik algilari ve toplum Gzerindeki 6gretmenin biraktigi izler 6gretmenlik
mesleginin imajini sekillendirmektedir (Polat, 2011). Ayrica Ogretmenlik yapan kisilerin kendi
mesleklerine yonelik kisisel algilari, 6gretmenlik yapan bu kisilerin mesleki imajinda belirleyici oldugu
ve bu durumun da 6gretmenlerin mesleklerine yénelik tutumlarini sekillendirdigi séylenebilir (Ozdemir
ve Orhan, 2020).
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Yukarida ifade edilen, 6gretmenlik meslegine yonelik tutum, 6gretmenlik imaji ve 6gretmenlik
meslegini tercih etme durumu alanyazin incelendiginde birbiri ile iliskili oldugu belirlenmistir. Bu
iliskinin nasil oldugunun ortaya konulmasi agisindan, bu arastirmada 6gretmenlik mesleginde 6nemli
bir yere sahip olan meslege yonelik tutum ile meslegi tercih etme arasindaki iliskide meslek imajinin
aracilk ve diizenleyicilik etkisinin incelenmesi amaclanmistir. Bu sayede, 6gretmenlige yonelik tutumu
etkileyebilecegi distnilen o6gretmenlik imajinin dolayh etkilerinin belirlenmesinin  6gretmenlik
mesleginin gelisimine katki sunacagl duslinilmektedir. Ayrica, arastirmada 6gretmen adaylarinin
goziinden 6gretmenlik meslegini tercih etme, 6gretmenlik imaji ve 6gretmenlige yonelik tutumlarin
ortaya konulmasi dnem arz etmektedir. Bununla birlikte, Ogretmen yetistirme uygulamalarinda ve
ogretmenlerin g¢alisma kosullarinda sirekli degisiklikler olmaktadir. Bu nedenle 6gretmen yetistirme
programlarinda 6grenim goren 6grencilerin 6gretmenlik meslegine yonelik tutumlarin belirlenmeye
iliskin glincel arastirmalarin yapilmasi da olduk¢a énemlidir (Ustiiner, 2006).

Arastirma kapsaminda, (1) Ogretmenlik meslegine yonelik tutum ile 6gretmenlik meslegini
tercih etme arasindaki iliskide 6gretmenlik imajinin aracilik rolinin olabilecegi distnilerek
genellestirilmis regresyon analizi ile kurulan 6gretmenlik imajinin aracilik etkisini gosteren modelin test
edilmesi, (2) 6gretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etme arasindaki iliskinin
ogretmenlik imajindan etkilenip etkilenmedigini (6gretmenlik imajina bagli olup olmadigini) incelemek
amaciyla da 6gretmenlik imajinin diizenleyicilik etkisini gosteren modelin test edilmesi amaclanmistir.

2.Yontem

Arastirmada iki degisken arasindaki iliskide baska bir degiskenin aracilik roll incelendiginden
nicel arastirma yaklasimlarindan yordayici korelasyonel model ile yiritilmustir. Var olan durumun
betimlenmesi siirecinde 6rneklemin biliylik olmasi 6l¢limlerin glivenirligine ve dlgciimlere dayali yapilan
cikarimlarin gecerligine katki saglamaktadir. Bu baglamda mevcut calismada buyik bir 6rnekleme
ulasiimistir.

Arastirmanin problem durumuna uygun olarak, arastirmanin evrenini 6gretmen adaylari
olusturmaktadir. “Arastirmanin 6rneklemi, seckisiz olmayan oOrnekleme yodntemlerinden uygun
ornekleme yontemi” ile belirlenen 758 6gretmen adayindan olusmaktadir. Veri inceleme ve temizleme
sirecinde bazi katilimcilarin kayip ve ug¢ degerlere sahip oldugu belirlenmis ve arastirmanin kapsami
disinda birakilmis olup son durumda toplam 663 6gretmen adayi lzerinden arastirmanin sonuglari
raporlanmistir. Arastirma kapsamindaki 6gretmen adaylarinin segilmesinde ulasilabilirlik etkili
olmustur. Ogretmen adaylari 2020-2021 giiz déneminde goniilliilik esasina dayali olarak arastirmaya
katilmistir. Arastirmanin érneklemi Dogu Anadolu Bolgesi’ndeki bir devlet lniversitesinde 6grenim
goren 0gretmen adaylarindan olusmaktadir.

Arastirmanin amaci dogrultusunda veri toplama araci olarak, kisisel bilgi formu, Ovet’in (2006)
gelistirdigi “Ogretmenlik meslegini tercih etme &lcegi”, Ozgenel vd. nin (2019) gelistirdigi
“Ogretmenlik imaji dlcegi” ve Erkus vd.’nin (2000) gelistirdigi “Ogretmenlige yonelik tutum &lcegi”
kullanilmistir.

Olgme araclarindan elde edilen dlgiimlerin dagihmlarini belirlemek igin carpiklik ve basiklik
katsayilari incelenmis, elde edilen degerlerin £ 1 araliginda oldugu belirlenmis ve 6l¢limlerin normal
dagilma yakin oldugu kabul edilmistir. Olcme araglarindan elde edilen &lciimlerin normal dagilim
durumu incelendikten sonra 6l¢limlerin glivenirlik ve gecgerligine kanit saglanmaya ¢alisiimistir. Bu
amag dogrultusunda 6lglimlerin yapi gegerligi kaniti olarak dogrulayici faktor analizi, glivenirlik kaniti
olarak ise Cronbach alfa, tabakali Cronbach alfa ve McDonald omega degerleri hesaplanip
raporlanmistir.
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Dogrulayici faktor analizi ile elde edilen kestirimlerin dogru ve tutarli olmasi icin test edilmesi
gereken bazi varsayimlar bulunmaktadir. Bu baglamda ilk olarak veri setindeki kayip degerler
belirlenmis ve arastirma kapsaminin disinda tutulmustur. Daha sonra ise ug¢ degerler belirlenerek
arastirmadan cgikartilmistir. Diger bir varsayim olan oOrneklem blytklGginin vyeterli oldugu
belirlenmistir. Coklu baglanti sorunu icin maddeler arasi ikili korelasyonlar incelenmis ve tim olgme
araclar icin .80’den bliyik korelasyonlar olmadigi bulunmustur. Son olarak ¢ok degiskenli normallik
varsayimlari incelenmis ve (¢ 6lgme aracinin da ¢ok degiskenli normallik varsayimini saglamadiklari
tespit edilmistir. Cok degiskenli normallik varsayimi saglanmadigi icin Brown’un (2015, s.76).) 6nerdigi
“glclii en ¢ok olabilirlik (robust maximum likelihood, MLR)” parametre kestirim yontemi kullaniimistir.
Tum varsayimlar test edilmis ve 6lgme araclarindan elde edilen 6lgiimlerin gecerligine kanit icin DFA
sonuglari sunulmustur.

Tercih ve imaj 6lgeklerinin birinci diizey DFA analizleri sonucunda model veri uyumu saglanmis
ve alt faktorler arasindaki korelasyonlar dikkate alinarak Ust diizey yapi tanimlanmasi igin ikinci diizey
DFA analizleri gerceklestirilmistir. ikinci diizey DFA analizlerine iliskin elde edilen model veri uyum
dlcitlerinin kabul edilebilir oldugu belirlenmistir. Ogretmenlige yonelik tutum dlceginden elde edilen
Olcimlerin de DFA analizi sonucunda genel model veri uyumu saglandigi ve ilgili yapinin dogrulandigi
belirlenmistir.

Olctimlerin giivenirligi icin hesaplanan Cronbach alfa, tabakali Cronbach alfa ve McDonald
omega katsayilarinin 6lgme araclarinin bitlnd ve alt faktorlerinden elde edilen dlciimler igin .662 ile
.941 araliginda degistigi bulunmustur. Bu bulgular 6lcme araglarindan elde edilen bulgularin givenilir
oldugunu gostermektedir. Sonuc¢ olarak arastirma kapsaminda kullanilan 6lcme araglarindan elde
edilen 6lctimlerin glivenilir ve gegerligine iliskin kanitlarin saglandigi tespit edilmistir.

Veri analizlerinde LISREL (versiyon 8.80), SPSS (versiyon 25) ve Jamovi programindaki
Medmod paketi kullanilmistir. istatistiksel anlamlilik icin .05 alfa diizeyi dikkate alinmistir.

3.Bulgular

Aracilik modeli kurulmadan 6nce, arastirma kapsamindaki degiskenler arasindaki korelasyonlar
incelenmis, degiskenler arasindaki tum ikili korelasyonlarin istatistiksel olarak anlaml oldugu
gorilmistir (p <.05). Ogretmenlik meslegini tercih etme ile 6gretmenlige yonelik imaj arasinda pozitif
yonde anlamh ve orta dizeyde iliski bulunmakta iken, 6gretmenlik meslegini tercih etme ile
o0gretmenlige yonelik tutum arasinda pozitif yonde anlamli ve yiksek iliski oldugu belirlenmistir. Son
olarak 6gretmenlige yonelik imaj ile 6gretmenlige yonelik tutum arasinda pozitif ydnde anlamli ve orta
diizeyde iliskinin oldugu tespit edilmistir. TUm degiskenler arasinda istatistiksel olarak anlamli iliskilerin
oldugu belirlendiginden aracilik modelinin test edilmesine gegilmistir. Aracilik model kurulurken
ogretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etme arasindaki iliskide 6gretmenlige
yonelik imaj algisinin aracilik roltiniin olma durumu incelenmistir.

Kurulan aracilik modelinde, 6gretmenlige yonelik tutumun (izerinde 6gretmenlik meslegini
tercih etmenin istatistiksel olarak anlamli bir etkiye sahip oldugu gérilmustir (B = .633; Z=21.01; p <
.05). Ogretmenlige yonelik imaj algisinin bu iliskide aracilik etme durumu icin kurulan modeldeki dolayl
etkinin istatistiksel olarak anlaml oldugu tespit edilmistir (B = 0.050; Z = 3.17; p < .05). imaj algisinin
modele eklenmesiyle tercih etme ile tutum arasindaki iliskinin anlamli oldugu fakat kismen distigu
tespit edilmistir (8 =0.582; Z=17.35; p <.05). Hem dolayli etkiye ait yol katsayisinin hem de dogrudan
etkiye ait yol katsayisinin istatistiksel olarak anlamh olmasi 6gretmenlige yonelik imaj algisinin
ogretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etme arasindaki iliskide kismi aracilik
rolline sahip oldugunu gostermektedir.
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Ogretmenlige yonelik imaj algisinin aracilik rolii incelendikten sonra, diizenleyicilik roli igin
model yeniden kurulmustur. Kurulan modelde 6gretmenlige yonelik imaj algisinin 6gretmenlige
yonelik tutum ile 6gretmenlik meslegini tercih etme arasindaki iliski Gizerinde diizenleyicilik etkisinin
de olmadig belirlenmistir.

4. Tartisma, Sonug ve Oneriler

Arastirma kapsaminda 6gretmenlik meslegine yonelik tutum ile meslegi se¢gme arasindaki
iliskide meslek imajinin aracilik ve diizenleyicilik etkisinin incelenmesi amacglanmistir.

ilk olarak arastirmada yer alan degiskenler arasindaki korelasyon incelendiginde, 6gretmenlik
meslegine yonelik tutum, meslegi secme ve meslek imaji arasindaki tim ikili korelasyonlarin
istatistiksel olarak anlamh oldugu tespit edilmistir. Modelde araci degisken rollini Ustlenen
ogretmenlik meslek imajinin, bagimsiz degisken olan 6gretmenlik meslegini tercih etme ve bagimli
degisken olan 6gretmenlik meslegine yonelik tutum arasinda pozitif yonde anlamli ve orta diizeyde bir
iliski oldugu belirlenmistir. Ogretmenlik meslegine yonelik tutum ile 6gretmenlik meslegini tercih etme
arasinda ise pozitif yonde anlamli ve yiksek diizeyde bir iliski oldugu belirlenmistir. Yapilan bircok
arastirmada da benzer sekilde ilgili degiskenlerin ikili olarak iliskili oldugu belirlenmistir (Lim vd., 2000;
Liu, 2010; Low vd., 2011; Unsal & Baggeci, 2016).

ilk olarak kurulan aracilik modelinde, dgretmenlige yonelik tutumun lizerinde dgretmenlik
meslegini tercih etmenin istatistiksel olarak anlamli bir etkiye sahip oldugu belirlenmistir.
Ogretmenlige yonelik imajin bu iliskide aracilik etme durumu incelendiginde ise kurulan modeldeki
dolayh etkinin istatistiksel olarak anlamh oldugu tespit edilmistir (3 = 0.050; Z = 3.17; p < .05).
Ogretmenlige yonelik imajin modele eklenmesiyle 6gretmenlik meslegini tercih etme ile 6gretmenlik
meslegine yonelik tutum arasindaki iliskinin kismen diistigl ancak hala anlamh oldugu sonucuna
ulasiimistir (B = 0.582; Z = 17.35; p < .05). Bu durum neticesinde 6gretmenlige yonelik imajin,
ogretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etme arasindaki iliskide kismi aracilik
rolline sahip oldugu belirlenmistir. Buna gore 6gretmenlik meslegine yonelik tutumun artirilmasi icin
ogretmenlik meslek imajin da artirilmasi gerektigi gorilmektedir. Benzer olarak, Tengilimoglu ve
Oztiirk (2004) toplumdaki 6gretmen imajinin, dgretmenlere duyulan giiven ile 6gretmenlik meslegine
yonelik gosterilen sayginhigin ifadesi oldugunu belirterek, 6gretmen imajinin énemini vurgulamistir.
Ayrica 6gretmenlik mesleginin tercih edilmesinde 6gretmenlik meslek imajinin da istatistiksel olarak
etkili oldugu tespit edilmistir. Buna gore Universite sinavina giren bireylerin 6gretmenlik meslegini
tercih etme dizeylerinin artiriimasi icin 6gretmenlik meslegine yonelik mesleki imaj algisinin
yukseltilmesi gerektigi aciktir. Toplumda daha genis kitlelerin 6gretmenlik meslegini tercih etmesi
saglandigi taktirde, daha yetenekli, basarili bireylerin 6gretmen olmalari saglanabilir. Clink{ Schleicher
(2012)’inde belirttigi gibi “Diinyanin hicbir yerinde egitim sisteminin kalitesi, 6gretmenlerin kalitesini
gecmiyor.” Eger egitim sisteminin kalitesi artirilmak isteniyorsa, 6gretmenlik mesleginin tercih
edilebilir, saygl duyulan bir meslek haline getirilerek egitim kalitesinin artirilmasina katki sunulabilir.
Yapilan bir¢cok arastirmada da 6gretmenlik mesleginin toplum tarafindan nasil algilandig ve egitim
hizmeti sunan oOgretmenlerin mesleki imajinin 6nemli oldugu belirtilmistir (Bagceci vd., 2013;
TEDMEM, 2014).

ikinci olarak, 6gretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etmede arasindaki
iliskide 6gretmenlik imajinin dlzenleyicilik etkisini incelendiginde ise, 6gretmenlige yonelik imaj
algisinin 6gretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etme arasindaki iliski Gizerinde
duzenleyicilik etkisinin olmadigi belirlenmistir. Yani, 6gretmenlige yonelik tutum ile 6gretmenlik
meslegini tercih etme arasindaki iliski, 6gretmenlik imajindan etkilenmemektedir. Yani, 6gretmenlik
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imaji, 6gretmenlige yonelik tutum ve 6gretmenlik meslegini tercih etme arasinda var olan iliskide
glcilnd artiric, azalticl ya da yonini degistirecek bir etki yapmamistir. Bu durumun temel sebebi,
o0gretmenlik imajinin, 6gretmenlige yonelik tutum ve 6gretmenligi tercih etme arasinda orta diizeyde
anlamli iliskiye var iken, 6gretmenligi yonelik tutum ile 6gretmenligi tercih etme arasinda ise yiliksek
diizeyde anlamliiliski olmasindan kaynaklanmis olabilir.

Arastirmada, genel olarak, 6gretmenlige yonelik tutum ile 6gretmenlik meslegini tercih etme
arasindaki iliskide 6gretmenlik imajinin diizenleyicilik etkisinin olmadigi, sadece kismi aracilik etkisinin
oldugu sonucuna ulasiimistir. Elde edilen bu sonug, degiskenler arasindaki basit iliskilerin yani sira,
karmagsik iligskilerin ve nedensel iliskilerinden ortaya konulmasi agisinda 6nemlidir.

Yapilacak arastirmalarda 6gretmen adaylarinin tutumlarini, mesleki tercih ve mesleki imaj
algisini nelerin etkiledigi arastirilabilir. Ogretmenlik meslegini tercih etmeyi disiinen bireylerde
mesleki rehberlik amaciyla 6gretmenlik yonelik tutum ve imaj algisi Ol¢lilerek meslege yonlendirme
yapilabilir. Benzer arastirmalar, egitim fakiltesinde 6grenim goérmeyen, farkli fakiltelerde 6grenim
goren ve ilerleyen siireclerde 6gretmen olmayi planlayan 6grenciler (6rnegin, formasyon 6grencileri)
tizerinde gerceklestirilebilir. Ogretmenlik mesleginin imajinin artiriimasinda en biiyiik pay Milli egitim
bakanligina dismektedir. Glncel egitim politikalari gelistirilirken bu hususlara dikkat edilmesi
onerilmektedir. Yine, bakanlik tarafindan 6gretmenlik mesleginin ¢alisma kosullarinin iyilestirilmesi,
0zlik haklarinin genisletilmesi vb. uygulamalarinda 6gretmenlik mesleginin imajina olumlu katkilar
sunacagl disltinilmektedir. Bu sayede daha fazla bireyin 6gretmenlik meslegini tercih etmesini
saglanabilecektir. Ayrica, 6gretmenlik mesleginin toplumdaki algisini, yani imajinin olumlu yonde
gelistirilmesine katki sunmak amaciyla MEB de aktif olarak gorev yapan 6gretmenlere hizmet igi
seminerler diizenlenebilir. Egitim fakiltelerinde 6gretmen adaylarina mesleki imaji gelistirecek dersler
konulabilir.

Yayin Etigi Beyani

Bu arastirmanin, Agri ibrahim Cegen Universitesi tarafindan 27.01.2022 tarihinde 12 sayili
karariyla verilen etik kurul izni bulunmaktadir. Bu arastirmanin planlanmasindan, uygulanmasina,
verilerin toplanmasindan verilerin analizine kadar olan tiim siiregte “Yiiksekdgretim Kurumlari Bilimsel
Arastirma ve Yayin Etigi Yonergesi” kapsaminda uyulmasi belirtilen tim kurallara uyulmustur.
Yoénergenin ikinci bolimi olan “Bilimsel Arastirma ve Yayin Etigine Aykiri Eylemler” bashgi altinda
belirtilen eylemlerden higbiri gergeklestirilmemistir. Bu arastirmanin yazim siirecinde bilimsel, etik ve
alinti kurallarina uyulmus; toplanan veriler Gzerinde herhangi bir tahrifat yapilmamistir. Bu ¢alisma
herhangi baska bir akademik yayin ortamina degerlendirme i¢in génderilmemistir.

Arastirmacilarin Katki Orani Beyani

Makale yazarlarinin katkilari esit miktardadir.

Catisma Beyani

Arastirmanin yazarlari olarak herhangi bir ¢cikar/catisma beyanimiz olmadigini ifade ederiz.



