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Abstract

Social, emotional and physical relationships are one of the most important tools that human beings need
to continue their lives. The people that individuals firstly get in touch with are their families. It is quite
possible that individuals who were grown up in the normally multigenerational families are impressed
by these families ’atmosphere. Some research findings indicate that individuals constitute their
relationship at advancing ages by taking as a reference their first relationship forms. The purpose of this
study is to examine this effect of family climate on the quality of intergenerational relationship in terms
of different generations. The universe of the study consists of 672 individuals who live in Kocaeli
Province in Turkey. The sample group was chosen by the convenience sampling method. Study data were
gathered by using the “Family Climate Scale” which was developed by Bjérnberg and Nicholson (2007).
And adapted into Turkish by Gonul, Isik-Bas, and Sahin-Acar (2018), and the “Multidimensional
Intergenerational Relationship Quality Scale for Aging Chinese Parents” was developed by Xue Bai. For
data gathering, online questionnaire forms were used. In the analysis of the data, the Pearson correlation
coefficient was calculated for the correlation between variables. To examine the predictive power of the
predictor variables on dependent variables simple linear regression analysis was firstly done, and then a
multiple hierarchical regression analysis was carried out. Thefindings indicated that relatedness in
family, intergenerational authority and cognitive cohesion which are the subdimensions of family climate
variable affect and predict intergenerational relationship quality in a significant way. Thus, this study
reveals that there is a moderate and positive relationship between family climate and intergenerational
relationship quality. In the light of these findings, to increase the quality of intergenerational
relationships, it is very important to increase interpersonal harmony, similarities in attitudes, beliefs and
values and sharing things.

Keywords: Family climate, intergenerational relationship, relationship quality, intergenerational
relationship quality, lifelong education

Introduction

In the information age that information and technology affect individuals and society deeply, the need
for learning is constantly increasing, the need to add new ones to the acquired skills emerges, moreover
job and employment security are constantly decreasing. At this point, lifelong learning emerges as an
important tool in increasing the quality of human resources, which is the most important asset of
countries, bringing them into the economy and employability. When the literature is examined, lifelong
learning is defined in different ways by different researchers and institutions. Kulich (1982) defined
lifelong learning as education offered to individuals throughout their lives. White (1982) discussed it as
individuals' acquiring the necessary information to manage their lives (Gunug, Kuzu & Odabasi, 2012).
Therefore, lifelong learning is at home, at school, and at work; in short, it can happen wherever the
individual is (Gunuc et al., 2012). The "lifelong" phenomenon of learning tries to show that formal, non-
formal and informal learning complement each other. It tells that learning that can be beneficial to the
individual and at the same time enjoyable can take place or take place in leisure times, in the family, in
daily life and in work environments (Kaya, 2010). One of the ways for learning in the family environment
is intergenerational learning. intergenerational learning focuses on learning through interaction between
members of different generations (Novotny & Brucknerova, 2014). According to Bandura, learning takes
place through imitation, observation, and modellinglling processes (Santrock, 2011). From an early age,
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children observe the behaviour of their parents, take models and thus form their own behaviour patterns.
At the same time, grown-ups learn a great deal from young people about technology and the modern
world. This is reverse generational learning. Social learning in the family is strongly connected with
existent interaction, communication, and the quality of relations in the family. It is comprised of cognitive,
emotional, and social components, which are closely interconnected (Illeris, 2004). Lave (2009) describes
the learning process in the family as activity, reflection, communication, and negotiation among included
members. Learning is personal, teachers are relatives. It is learning by observing and imitating; it is a
tradition, perseverance, and continuity and it involves understanding, insight, emotions, and opinions.
Also, Wenger (2009) understands learning as a social phenomenon; his ‘social theory of learning’
indicates that learners in the family experience the same historical and social sources, networks, and
perspectives, which connect them in common learning activities. Therefore, this study focused on the
relationship between the intergenerational climate of families and intergenerational relationship quality.

Family; It is defined as a group of individuals who are related by blood, have similar or common genetic
characteristics, and live under the same family roof through marriage or through parental adoption
(Fitzpatrick & Caughlin, 2002; Wilson, 1985). According to another definition; The family is the
environment in which a person is a member at birth, where his/her needs are met and socialized in order
to continue his/her life (Bayer, 2013). The family is the smallest building block of the society to which the
people in it are connected biologically and psychologically. At the same time, it is an institutional structure
that requires a common life, sharing responsibility, emotional, social, and financial unity (Gladding, 2017;
Lamanna & Riedmann, 2006). In the literature, it is seen that it is not possible to talk about a single type of
family and that there are family types that are classified differently. These family types are also found in
the society we live in. It also affects the individuals in the structural type of the family. For example, while
an individual born in a nuclear family interacts with his/her mother/father in the same home, the
interaction of the child, the number of people he/she will be affected by, and the living space in a home
where grandparents and sometimes still uncles live will be different. The family provides individuals with
a physical, social, moral, psychological, and spiritual living space necessary for their development, and
gives them the opportunity to experience phenomena such as belonging and life satisfaction in life. It
enables individuals to become more mature, responsible, and healthy individuals in their adult lives
(Bernard & Shea, 2013; Framo, 1996). The family has an important function in shaping the personality of
the individual by transferring culture, norms, and value judgments (Celik, 2010). The interaction between
the parent and the child is important for healthy personality development and adaptation to the
environment of the child (Cagdas & Secer, 2004). Family structure has an important effect on the social
and emotional development of children and adolescents (Darling & Steinberg, 1993). In a study conducted
by Kocayoruk (2012), it is stated that the support received from parents contributes to individuals' self-
management, meeting their psychological needs and well-being. In the family system, parents, especially
the mother's caring for the child, meeting their needs and showing closeness to them play an important
role in shaping the perceptions of the individual about himself and the individuals in the outside world,
and thus in shaping the relationships that individuals will establish in the society. When the relevant
literature is examined, it is seen that families are divided into two as healthy (functional) and unhealthy
(non-functional) families. A healthy family is defined as a family where members are emotionally attached
to each other, have open and comfortable communication, come together to overcome problems, support
each other, respect individual ideas and differences, and each member fulfills the expected role
(Bayramlar, et al., 2009). Families whose members speak little to each other, where problems are hidden,
no real closeness is felt between their members, and who have negative feelings towards each other are
described as unhealthy families (Alacahan 2010; Canel 2012). Based on the definitions of healthy and
unhealthy families, it is seen that characteristics such as the quality of communication within the family,
sense of responsibility, approach to problems, and closeness to family members are effective in separating
family types. The open and direct relations between family members affect the general communication
pattern of the family and make a significant contribution to the family climate (Zorbaz & Owen, 2013).

The family climate, which considers the family as a whole in the context of intergenerational relations,
interaction, and culture, instead of the traditional perspective; is defined as the psychological atmosphere
that includes the quality of the relationships and interactions of family members, the way of thinking,
value judgments and beliefs transmitted from generation to generation (Bjérnberg & Nicholson, 2007). In
another definition, family climateis expressed as the psychological state present in the family (Goniil et al.,
2018). When the family is examined in terms of family systems approaches, it is seen that all kinds of
phenomena that occur in the family are related to each unit in the system, the interaction between family
members and the social climate in the family is also related to ecological systems, the phenomenon of
intergenerationalism is important in relationships and self-development and differentiation. It is seen that
it is necessary to deal with family processes in detail (Bjornberg & Nicholson, 2007). The family climate,
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which has different dimensions and is also described as a family environment, has a significant impact on
the lives of individuals (Tas and Bulut, 2019). Family climate significantly affects the family system and its
quality (Bjornberg & Nicholson, 2007). In studies on family climate; It is seen that family climate has an
impact on the character development of family members (Matheis & Adams, 2004), affects the emotional
intelligence of family members (Chandran & Nair, 2015), and family climate has an impact on the process
of adaptation to society (Kurdek, Fine & Sinclair, 1995).

Family climate sub-dimensions; emotional harmony, open communication, compatibility,
intergenerational authority, interest, and cognitive harmony (Bjornberg & Nicholson, 2007). However, in
the Turkey sample study conducted by Goniil et al. (2018), it is seen that family climate components are
handled in 3 dimensions intra-family relationality, intergenerational authority and cognitive adjustment.
Intra-family relationality is defined by Bjornberg and Nicholson (2007) as the social interaction between
family members, open communication of family members, positive family relations, and harmony between
individuals. Relationships within the family include the patterns of relationships within the family, the
skills to cope with the difficulties encountered, and the decision-making methods regarding different
situations that may be encountered. Processes that will enable family members to work effectively and
functionally together in a system are evaluated (Broderick, 1993). The dimension of intra-family
relationality, open communication in which family members express their thoughts openly and freely in
relationships, intergenerational interest in what each of the individuals do, their health and goals,
emotional harmony in which family members from different generations feel love, commitment and
belonging to each other. It covers the dimensions of compatibility with which they cope with the
difficulties that arise in a holistic way (Goniil et al., 2018). Intergenerational authority, which is another
sub-dimension of family climate, is defined as the effort of the younger generations to adapt to the wishes
of the older generation, the authority of the upper generation not being questionable, and the
determination of family rules by the upper generations, and the acceptance of the words and behaviours
of the older individuals as correct (Bjornberg & Nicholson, 2007). It is stated that the friendships they
establish, their personal issues and the authority of their parents about different events cause conflicts
with their parents and differences in perspectives (Smetana & Asquith, 1994). Authoritarian parenting
causes problems in the behaviour of individuals (Thampson, Hollis, & Richards, 2003). It is stated that the
dominant authoritarian attitude of the mother/father is related to the perception of the parent's warmth
at alower level, the decrease in the level of family harmony, and the feeling of lack of family affection (Lau,
Lew, Hau, Cheung, & Berndt, 1990). It is observed that individuals with authoritarian parents are good at
obedience and adapting to the standards set by the upper generation individuals, but their levels of self-
compassion are low (Lamborn, Mounts, Steinberg, & Dornbusch, 1991). The third dimension of family
climate is the cognitive adjustment. Cognitive adjustment: It is expressed as the fact that family members
have a similar perspective on many issues, that individuals have similar attitudes, beliefs and values about
life, that they have common interests and activities they enjoy, and that they have similar thoughts on
many issues related to life (Bjornberg & Nicholson, 2005). The cognitive adjustment has a facilitating
effect on decision-making in family matters. The similarity in the thoughts, values, attitudes, and beliefs of
family members is seen as an important factor in the decision-making processes and the functionality of
the family (Goniil et al., 2018). Cultural values, social environments and beliefs are very important in
shaping the structure of relationships between parents and their children. It is seen that the adjustment
levels of individuals with a common cultural background are similar to their parents (Fuligni, 1998). It is
stated that the high level of harmony among family members is associated with an increase in the level of
personal strength and a low level of loneliness (Sharabi, Levi, & Margalit, 2012). It is seen that the identity
development of individuals is positive in families where family members meet at a common point about
life, each helps each other, and the sense of togetherness is high (Matheis & Adams, 2004). When all these
expressions are evaluated, it is seen that family climate and sub-dimensions contain the most important
elements in the holistic development of individuals.

A generation is defined as an individual or a community born close to each other, influencing many
important factors and being affected by many important factors, and having similar experiences. The
important elements mentioned are the changes in the attitudes of the majority of the society; it includes
changes in social, economic, and important events and changes in public policies (Kupperschmidt 2000).
Changes in attitudes, social, economic, and political issues have led to the emergence of different
generations. In the literature, there are generation classifications that reflect different time periods and
are named differently from time to time. The commonly used generation classification is as follows: Old
wolves (veterans): 1925-1944, Baby Boomer Generation: 1945-1964, Generation X: 1965-1980,
Generation Y: 1981-2000 born (Hart 2006; Yu and Miller 2003). Those born between 2000 and 2015 are
called Generation Z.
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Relationship in the dictionary of Turkish Language Association; It is defined as mutual interest, bond,
relationship, and contact between two things. Individuals establish their first relationships with their
mothers and fathers, and generally, individuals learn to establish relationships within the family, which is
their first social community. Considering family structures, there are normally age and generational
differences between individuals, and essentially an individual establishes the first generational
relationship within his family. The culture we are born into generally advises us to approach individuals
older than ourselves with respect and to treat individuals younger than ourselves in a loving way. It can be
the subject of widespread conversations among the people to whom our elders are attributed the title of
wisdom by our society. Although the increase in the number of nuclear families compared to previous
years seems to have decreased the upper generation family relations, it can be observed that the
grandfather-grandchild relationship still exists in our society. On the other hand, the increase in the
geographical distance between the lower and upper generations and the migration from the village to the
city for the reasons of education and employment negatively affect the intergenerational social relations.
This situation can lead to conflict between individuals belonging to different generations (grandparents,
parents, and their children) (Tufan & Yazici, 2009). Today, there are more cases that are related to
intergenerational relations. In our society, family structures and the relationships between different
generations of individuals in the family are changing, and the point that is taken into consideration is not
the structure of the relationships, but the quality and level of interaction (Muftuler, 2019). Acquiring new
information, transferring traditions from generation to generation, young people benefiting from the
experiences of older individuals and participation of the elderly in society, etc. These phenomena can
enrich the quality of life of individuals in different generations, contribute to their life satisfaction and
strengthen the relationships between individuals from different generations. Intergenerational relations
are very important in many ways. Studies have shown that a positive and high level of intergenerational
relationship results in higher levels of self-confidence and self-esteem in individuals (Lowenstein, 2007;
Pinquart & Sorensen, 2000), high level of marital relationship quality (Stokes, 2016), well-being in adult
children (Polenick, Fredman, Birditt, & Zarit, 2016); low levels of loneliness (Long & Martin, 2000), high
levels of psychological well-being (Reczek & Zhang, 2016; Umberson, 1992), and higher levels of life
satisfaction for each generation (Bai, Guo, & Fu, 2017; Polenick et al., 2016). Today, care is taken to build
intergenerational relations in line with these benefits. In this direction, increasing the interaction between
the elderly and children in Turkey; It is argued that it is necessary to provide environments where they
can be together and to allocate time to each other in the family (Arpaci & Sahin, 2015). In Turkey, the
importance of the lower/upper generation interaction has been realized and intergenerational activities
that bring together the young and old generations have increased. Sub-Dimensions of Intergenerational
Relationship According to the solidarity model, the intergenerational relationship includes 6 solidarity
dimensions: Structural (interaction opportunities), Relational (frequency and type of interaction and
activity), Emotional (positive feelings and emotions), Reciprocity/together (attitude and value
coexistence), normative (obligations and family obligations), They are functional (providing resources and
support) sub-dimensions (Bengtson & Schrader, 1982; Bengtson & Roberts, 1991).

Some researchers objected to this model and stated that the conflict sub-dimension, which has an
important place in intergenerational relations, is missing. They claim that conflict phenomena such as
intergenerational differences and intergenerational tension should also be addressed in this context
(Clarke, Preston, Raksin, & Bengtson, 1999; Lowenstein, 2007; Van Gaalen & Dykstra, 2006). Considering
the quality of intergenerational relations in the light of this information; it can be said that the interaction
opportunities created, the activities done together, positive emotional support, consensus on attitudes and
values, and volunteering about obligations and support will affect the relations. An interdisciplinary
initiative is needed in the development of intergenerational relations (Larkin & Newman, 1997). The
smallest social unit of the society is the family, and intergenerational communication and interaction
primarily start within the family. When a large family is imagined, it can be said that in the past years,
grandparents and grandchildren lived in the same house, and the relationship and interaction with the
upper generation were quite high. Today, as mentioned above, migration due to living conditions and
other reasons and separation from grandparents also affect intergenerational relations within families. In
addition to the relationships within itself, the family has a very important role in establishing and
maintaining relationships with other people, such as friendship, colleagues, and marriage (Covey, 1997).

In this study, the relationship between family climate, which consists of different sub-dimensions and
dynamics, and the quality of the intergenerational relationship is investigated. The main research question
of the problem situation investigated within the scope of the research: Does the family climate have an
effect on the intergenerational relationship quality between family members? In the context of this
question, the sub-research questions are: What is the family climate level of the participants? What is the
level of intergenerational relationship quality of the participants? What is the relationship between the
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participants' family climate and intergenerational relationship quality levels? Is family climate a predictor
of intergenerational relationship quality?

Method

In accordance with the purpose of the research, exploratory correlational research method, which is a
correlational research type from quantitative research methods, was used. Correlational research is the
research conducted to determine the relationships between two or more variables or to obtain clues
about the cause-effect relationship between them. While selecting the research group,
convenient/accidental sampling method was used. It is difficult to find rich enough information to allow
us to see events and the logical connections between events. With this sampling method, time, money and
labor savings are achieved by starting the sampling starting from the most accessible respondents until
the required size group is reached (Buyukozturk et al., 2020). The research group consists of 672 people
who were formed by convenient sampling method and participated in the research voluntarily.

In the research, “"Demographic Information F”rm" was used to measure the demographic information of
the participants, t“e "Family Climate Sc”le" to measure the family climate levels, and t“e "Intergenerational
Relationship Quality Sc”le" to measure the intergenerational relationship quality levels. The scales used
are five-point Likert type. The demographic information of the participants was obtained with the
Demographic Information Form prepared by the researchers. In the form, questions about age, gender,
marital status, education level and income status of the participants were included. Developed by
Bjornberg and Nicholson (2007) and adapted to Turkish by Gonul, Isik-bas and Sahin-Acar (2018), the
Family Climate Scale has a six-factor structure consisting of 48 items in the original, and a three-factor
structure consisting of 34 items in the Turkish version supported the structure. While the
intergenerational authority and cognitive adjustment dimensions in the original scale remained largely
the same in the adaptation study, the other four dimensions (open communication, emotional adjustment,
intergenerational interest, compatibility) were combined under a single factor and this factor was named
intra-family relationality (Gonul, Isik-Bas and Sahin-Acar 2018). In this study, the Cronbach Alpha
internal consistency reliability coefficients of the scale were calculated. This coefficient was found to be
0.90 for the 34-item whole of the scale, 95% for the relational dimension consisting of 21 items, 0.73 for
the authority dimension consisting of 7 items, and 0.80 for the concordance dimension consisting of 6
items.

“ Multidimensional Intergenerational Relationship Quality Scale for Aging Chinese Parents” developed
by Xue Bai (2017) was used in the research. After the scale had been translated into Turkish by 4 different
English teachers, it was applied by taking the opinion of an expert academician. Consisting of 13 items, the
scale consists of structural-relational solidarity (4 items), emotional closeness (3 items), normative
solidarity (3 items) and intergenerational conflict (3 items). In this study, the Cronbach Alpha reliability
coefficient was determined as 0.67 for the whole scale, 0.68 for the structural-relational solidarity
dimension, 0.67 for the emotional closeness dimension, 0.73 for the normative solidarity dimension, and
0.79 for the intergenerational conflict dimension.

In the research, an online questionnaire was applied, and it was tried to reach as many individuals as
possible belonging to the targeted generations. The online survey, which is applied using web-based
programs, is a method that has been widely used in recent years due to the rapid developments in
technology. This method, by using various package programs or by making software for this purpose; It
provides the opportunity to quickly apply to a large number of people by using electronic communication
addresses or websites and the cost is very low (Biiyiikoztiirk et al., 2020). This research is limited with
672 people who live in Kocaeli province.

Findings

In this part of the study, in order to find answers to the research questions, descriptive statistics about
the collected data and correlation between variables are included.

When Table 1 is examined, it is seen that 67% (450) of the respondents are female and 33% (222) are
male. When the participants were examined according to their education level, it was seen that 3.1% (21)
were primary school graduates, 23.1 (155) high school graduates, and 73.8% (496) university, graduates.
According to the marital status variable, 40.2% (270) of the participants were married and 59.8% (402)
were single. It was observed that 25.1% (169) of the participants were members of Generation Z, 41.1%
(276) of them were members of Generation Y, and 33.8% (227) of them were members of Generation X. In
the analysis made according to the income status variable, it is seen that 10.1% (68) of the participants
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are in the lower-income group, 86.6% (582) are in the middle-income group, and 3.3 (22) are in the
upper-income group.

Table 1. Demographic characteristics of the sample

Variables Categories n %
Female 450 67
Gender
Male 222 33
Primary School 21 3,1
Educational
HEaHONA High School 155 23,1
level
University 496 73,8
Marital Married 240 40,2
status Single 402 59,8
Z 169 25,1
Generation Y 276 41,1
X 227 33,8
Low 68 10,1
Income Middle 582 86,6
status
High 22 3,3
Total 672 100

According to Table 2, the analysis results obtained from the responses given to the Intra Family
Relationality sub-dimension of the Family Climate Scale and the arithmetic mean value (X=4.144 SD=.596)
revealed that the family climate level is "very high" in relational terms. Intergenerational authority sub-
dimension (X=2.803 SD=.646) is at the “moderate” level; cognitive adjustment sub-dimension (X=3,264
SD=.722) indicates that the level of agreement is “high”. The Family Climate Scale arithmetic mean
(X=3.712 SD=.452) indicates that the climate level is “high”.

When Table 2. is examined, it can be said that the arithmetic mean values of the Structural Relational
Solidarity sub-dimension generally show a normal distribution and accordingly, the participants gave
similar answers. The answers given to the items belonging to the structural relational solidarity sub-
dimension show a normal distribution. The arithmetic averages of the items included in the sub-
dimension (X=3,842, ss=.800) indicate that the quality of intergenerational relations is at a “high” level.
The arithmetic mean value of the emotional closeness sub-dimension (k= 2,850 SD=.697) indicates that
there is a "moderate” level of emotional closeness. It is observed that the arithmetic mean value of the
intergenerational conflict sub-dimension (k%= 2,850, sd=.697) the level of experienced/perceived
intergenerational conflict is at the "moderate” level. Normative solidarity sub-dimensions arithmetic
mean value (X=3,347, sd=.793) shows a right-skewed tendency and is generally at a “high” level and the
intergenerational relationship quality scale’s arithmetic mean value (k=3.712, ss=.435) indicates that the
existing intergenerational relationship quality is at a “high” level.
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Variables X SD

Family climate

3,71 45
Intra family relationality

4,14 ,60
Intergenerational authority

2,80 ,65
Cognitive adjustment

3,26 ,72
Intergenerational relationship quality

3,71 44
Structural relational solidarity

3,84 ,80
Emotional closeness

2,85 ,70
Normative solidarity

3,35 ,79
Intergenerational conflict

2,85 ,70

Finally, Pearson correlation coefficients were calculated in order to reveal the relationships between the
variables of the study. For this purpose, the Pearson correlation coefficient of the relationships among the
variables of family climate, intrafamily relationality, intergenerational authority, cognitive adjustment,
intergenerational relationship quality, structural-relational solidarity, emotional closeness, normative

solidarity, and intergenerational conflict was calculated and shown in Table 3.

Table 3. Correlationsbetween variables

Variables 1 2 3 4 5 6 7 8
1. Family Climate
2.Intrafamily .920**
relationality
3. Intergenerational .154** -170**
authority
4. Cognitive J727*  550**  -.009
adjustment
5. Intergenerational .411**  .361** .073 .338**
relationship quality
scale
6. Structural 197*%  186** .035 126%* .836%*
relational solidarity
7. Emotional =377 -394%%  174%* -379* 154%% 148**
closeness
8. Normative 563*  480**  -.003 612%* 596%*%  229%%  -385%*
solidarity
9.Intergenerational -377** -394%*  174** -.379%* 154**  148%* 1%* -.385%*

conflict
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When Table 3 showing the correlation analysis of the variables and their sub-dimensions is examined, it
is seen that there is a moderately significant positive relationship between family climate and
intergenerational relationship quality (r=.411; p<.01). In addition, emotional closeness (r=-.377; p<.01)
and intergenerational conflict (r=-.377;p<.01), which are sub-dimensions of family climate and
intergenerational relationship quality, are negatively moderately significant, and normative solidarity
(r=.563; p<.01) is a highly significant positive correlation. The relational sub-dimension and the authority
sub-dimension (r= -.170;p <.01) have a negative “high” significant relationship. When the relation
between the relational sub-dimension and the other sub-dimensions is examined, the relation between
the cohesion sub-dimension (r=.550; p <.01) is positive and significant at the "moderate” level, and the
structural relational sub-dimension (r=.186; p <.01) is low and significant in the direction, negatively
significant with the emotional sub-dimension (r= -.394; p <.01), negatively significant with the conflict
sub-dimension (r=-.394; p <.01), normative solidarity sub-dimension and (r=.480; p <.01) it is seen that
there is a significant positive correlation. When the relationship of the authority sub-dimension with the
other dimensions was examined, it was found that the cohesion (r= -.009; p>.01), structural relational (r=
.035; p>.01) and normative solidarity sub-dimensions (r= -.003; p>.01) has no significant relationship.
However, there is a low level of positive correlation with emotional intimacy and intergenerational
conflict sub-dimensions (r= .174; p <.01). When we examine the relationship of the adjustment sub-
dimension with the other dimensions according to the table, it is found that the structural relational sub-
dimension (r=.126; p <.01) has a very low level of positive and emotional and conflict sub-dimensions (r=
-.379; p <.01). ) has a low negative correlation and a positive and high correlation with the normative
solidarity sub-dimension (r=.612; p <.01). Considering the relationship of the structural relational sub-
dimension with the other sub-dimensions; It is seen that there is a low-level positive correlation between
emotional intimacy and intergenerational conflict sub-dimensions (r= .148; p <.01), and a low-level
positive correlation with normative solidarity sub-dimensions (r= .229; p <.01). The emotional sub-
dimension has a very high positive correlation with the conflict sub-dimension (r= 1; p <.01) and a low
negative correlation with the normative solidarity sub-dimension (r= -.385;p <.01). The results of the
simple linear regression analysis regarding the prediction of the intergenerational relationship quality
variable by family climate are given in Table 4.

Table 4. Simple regression analysis results on the prediction of family climate on intergenerational
relationship quality

Predictor Variable B ShB 3 t p r
Stable 2.00 127 15.763 .000
Family .396 .034 411 11.668 .000 411
Climate
R=.411 R2=.169 F=136.131 P=.000

Considering the correlation analysis coefficient between the predicted variable, the intergenerational
relationship, and the predictive variable, the family climate, it is seen that there is a high level of positive
relationship (r=.411) between the family climate and the intergenerational relationship. As seen in the
table, family climate emerges as an important predictor of the intergenerational relationship (R=.411,
R2=.169, p<.01). Family climate explains 16% of the intergenerational relationship. It is seen that all sub-
dimensions of the family climate variable are predictors of intergenerational relationship quality (R=.411,
R2=.169, p<.01). Family climate explains 16% of the intergenerational relationship. The order of
importance of the sub-dimensions of the organizational family climate, which is the predictor variable, in
explaining the intergenerational relationship quality; relational (=.280), concordance ($=.168), and
authority ($=.122). When the values related to the significance of the regression coefficients are examined,
it is seen that the three dimensions of family climate, relational (p < 0.01), authority (p < 0.05) and
harmony (p < 0.01), significantly explain organizational happiness. When we look at the relationship
between the predictor variables and the intergenerational relationship; correlation at the level of
correlation with (r = .143), [when the effect of other predictive variables was controlled (r = .266)], with
authority (r =.035), (r =.130)]; with concordance (r =.062), (r =.162)]. In multiple linear regression, the
predictor variables participate in the analysis together. Hierarchical regression analysis is performed to
control the predictive variables that were previously analyzed and to include other predictor variables in
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the analysis individually or as models. In this regression analysis, the predictor variables that entered the
analysis in the previous steps are the control variables for the predictor variables that will be analyzed
later (Biiyiikoztiirk, 2020). In the first step of the analysis, the intergenerational relationship quality, and
the relational dimension (r=.361) were discussed. Approximately 13% of the variance of the relational
variable and the intergenerational relationship quality variable is explained. There is a positive significant
relationship between the relational dimension and the quality of intergenerational relations. In the second
step, the authority variable was included in the analysis. When the relational variable is controlled, it is
seen that the authority variable contributes 1.7% to the previously explained variance in the
intergenerational relationship quality variable. When the relational and authority variables were
controlled, it was seen that the fit variable included in the analysis in the third step contributed 2.3% to
the variance explained earlier in the intergenerational relationship quality variable. There is a positive
significant relationship between fit and intergenerational relationship quality.

Results, Conclusions and Recommendations

As a result of the research, it was found that there was a significant relationship between the level of
family climate and the quality of the intergenerational relationship, and family climate significantly
predicted the quality of intergenerational relationship. It is possible to state that the increase in the level
of positive family climate, which significantly predicts the intergenerational relationship quality of
individuals, will have a positive effect on the intergenerational relationship quality. It is known from
research on the development of the family that family generation relationships are emotionally charged.
Both the old and the young are greatly satisfied with it. In their relationships, which are built on the basis
of solidarity and assistance, young people are more attracted to offering practical help to their elderly
parents. It is seen that the elderly give more economic support to their children (Schiitze & Wagner, 1995)

As stated in the literature (Bjornberg and Nicholson, 2007), the family climate is an important factor
that affects the general functioning and functionality of the family as well as the personal lives of members
of the same family. The quality of the relations between individuals living in the family, the
intergenerational transmission of the family's values and skills, and the whole concepts such as
interactions and family organization creates the family climate (Van et al. 2015).

In the study titled “The Family Climate Perceived By University Students And The Evaluation Of
Intergenerational Relations And Family Harmony” conducted by Kaplan (2019) it is seen that individuals
who perceive the family climate positively have a positive and high intergenerational relationship
perception (Kaplan, 2019). In the multiple regression analysis, it was concluded that the sub-dimensions
of family climate, relational, authority and harmony, significantly predicted the intergenerational
relationship quality levels of individuals. Although there is no research in the literature that can be
associated with the result of the study, there are studies that indirectly reach this conclusion. Tas and
Bulut (2019) concluded in their study that the climate of the family directly affects life satisfaction,
Kalyencioglu and Kutlu (2010) concluded that adolescents who perceive their families as unhealthy
families have a low level of adjustment, Palabiyikoglu et al. (1998), on the other hand, concluded that
individuals who attempt suicide perceive family functions negatively. When the relationship levels of the
scale sub-dimensions are examined; The relationality sub-dimension, which is one of the sub-dimensions
of the family climate scale and aims to determine the level and quality of family relations; It was observed
that the level of correlation with the structural relational sub-dimension (r=.186) was quite low. This
finding: It is supported by a study conducted in Hong Kong. Similarly, the study revealed that adults living
in Hong Kong are at a very low level of reaching consensus on values and relationships when compared to
European countries (Chan, 2013). The correlation level (r= -.394) between the relatedness sub-dimension
and the Intergenerational conflict sub-dimension is moderate and negative. According to this, If the
climate is positive, intergenerational conflicts will decrease among family members, in the household that
most of us call home, and if the climate level increases negatively, intergenerational conflict will increase.
It can be said that there is an opposite correlation between intergenerational conflict and relationships.
When the authority sub-dimension is examined; It is seen that there is a positive and low level (r=.174)
relationship between emotional intimacy and intergenerational conflict. This situation shows us that an
existing authority in the sense of "wisdom that comes with age" affects the relations positively, but the
level of this relationship is low. It can be said that the more qualified use of technology, especially by the
younger generations, and the speed experienced in accessing information, the presence of authority in
terms of wisdom do not affect the relations much today. The low level of relationship between the sub-
dimensions of authority and other sub-dimensions supports this idea. Family members who know the
communication skills within the family are knowledgeable about solving problems, are aware of the
power of the family, and know the characteristics of healthy and strong families, protect their families
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from negative communication and interaction (Canel, 2012). The results of the analysis regarding the
adjustment sub-dimension, the consensus reached by the individuals in the family on cognitive issues, or
the similarity of their attitudes and beliefs are moderately and highly correlated with the
intergenerational relationship quality sub-dimensions. In families where cognitive adjustment is intense,
the values related to the relational dimension will also be high. The correlation level of the congruence
sub-dimension and the relatedness sub-dimension (r=.55) is high. Similarly, the level of relationship with
the normative solidarity sub-dimension (r=.612) is high and positive. According to the Pearson correlation
analysis made on the relationship of the data obtained from both scales applied; There is a moderately
positive and significant relationship (r=.411) between family climate and intergenerational relationship
quality. Recent studies on this subject, especially in Hong Kong, have revealed complex results. While
some studies show that younger generations are still willing to take care of older generations, be in
contact with them and benefit from their experiences, some studies show the opposite (Chow & Bai,
2011). At this point, it can be said that this study reveals the current situation in our society with the
sample reached. According to this, Information exchange within the family, close relationships, and similar
attitudes and beliefs constitute the family climate, and the quality of this climate affects the quality of
intergenerational relations. Likewise, the point of view of individuals from the younger generation
towards the individuals of the older generation and the position they position (wise, authority,
experienced people to be respected, etc.) affect the relations positively, albeit at a low level. In the light of
these findings, in order to increase the quality of intergenerational relations, and interpersonal harmony
in families; It is very important to increase the unity and sharing of attitudes, beliefs and values. Especially
in parental attitudes, an attitude that is loving and supportive of individual independence rather than a
parental attitude and that can include the younger generations in the decision-making processes will
positively affect the family climate. The relationships that individuals who grow up in a moderate,
harmonious, and compassionate family climate will establish with both family members and other
individuals will be healthier and more sustainable. A positive family climate in which family relations are
constructive, family harmony is very good, and there is no or almost no family hierarchy; It is an
indispensable element for the growth of healthy individuals. In order to develop a positive family climate,
it is necessary to increase the cognitive harmony and solidarity within the family. Recently, researchers
see "extreme individualization” as the basis of the problems in the societies of the western world
countries, and insist on the necessity of re-examining the concept of family, reconsidering traditional
family relations and family order according to the conditions of the day. They think that in the treatment
of mental disorders arising from the family relationships of young people in their lives, they can be
eliminated by providing communication and emotional security in an environment of love, sharing and
tolerance, similar to the "extended family" model (Unlu, 2007). Researchers, for future research, can
examine the other factors that affect intergenerational relationships in the family and in the whole
community. More time can be spent with children. In this way, both children time spent with technological
devices can be adjusted appropriately and family relationships can be developed. It is perfectly normal
and healthy to have differences of opinion in a family. Therefore, attention and encouragement can be
made to be frank in conversations. All family members can be encouraged to express their thoughts, and
care can be taken not to criticize or mock them unjustly when speaking to them. you should adopt a
positive communication style in which you can express yourself clearly. You can also be an effective
listener by speaking at the person's level and making them feel valued.
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