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Abstract

Military service is seen as a sacred and respected profession in Turkish society. Many different factors play a role in the
selection of this profession, and students choose military schools for various reasons. This study examines the reasons why
students studying at military academies have chosen the military profession. The psychometric properties of the Factors for
University Choice Scale were evaluated in this context over a sample from a military academy in Istanbul; and the scale’s
validity and reliability analyses were conducted. The research was carried out with 740 cadets studying at a military academy.
The scale consists of 39 items and has eight sub-dimensions. The validity of the scale was tested through exploratory and
confirmatory factor analyses. The obtained fit indices were determined to show sufficient fit between the model and the data.
For similar scale validity, its relationship with the Career Decision Scale and Satisfaction with Life Scale was also examined, as
these had previously been proven to be valid and reliable; a significant relationship was reported to exist with both scales. The
reliability of the scale was examined by calculating Cronbach’s alpha of internal consistency. The obtained findings obtained
determined the internal consistency of the overall scale to be .79 and of its sub-dimensions to vary between .62 and .91. All
these findings show the Factors for University Choice Scale to be both a valid and reliable measurement tool in the sample
from a military higher education institution. The research results are discussed in light of the literature.
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Individuals have profession by receiving some training in order to earn and maintain
their lives, and they work within the framework of certain job descriptions. When
considering how the profession chosen can affect one’s entire life, choosing the right
profession can be said to be an important decision stage in a person’s life. In the
literature, individuals are stated to determine their lifestyle through the profession they
choose (Sarikaya & Khorshid, 2009). In line with this, choosing a profession that suits
one’s personality traits, interests, and abilities is thought to be important for individuals.
Individuals who choose a profession they do not want due to external factors are said
will not be satisfied with their work or life (Giiliicii & Taslak, 2019). Therefore,
choosing a profession in accordance with one’s personality characteristics is necessary
starting in high school by taking into account one’s interests and abilities.

Choosing a profession is defined as determining a profession one thinks they’ll be
able to do throughout their life and believes they’ll get satisfaction from it (Kuzgun,
2000). In this regard, Sigmund Freud revealed the importance profession has in
individuals’ lives by stating, “Love and work are the cornerstones of our humanness”
(Yesilyaprak, 2014). Pekkaya and Colak (2013) also stated that, when choosing the
right profession, one should focus on the field in which they think they’ll be happy
and successful. The choice of profession is considered important in terms of being
beneficial to society as well as affecting one’s life satisfaction. The benefits of career
choice for both the individual and society are explained in the model developed by
Blau et al. (1956). This model covers the wide scope of factors in the literature that
affect the choice of profession. The model states that an individual who chooses the
right profession and does useful work will engage in activities for the benefit of society
and country.

Approximately 600 professions are mentioned in Turkey. Each of these professions
has different training, fields of study, and job descriptions. One of these professions
is the military profession, which this study discusses. Although exactly when the
military was first accepted as a profession is unknown, human beings have had an
instinct to protect themselves, their family, society, and where they live since the
transition to sedentary life. The military profession emerged from the need for security
and can be said to have an ancient history. The military profession is estimated to have
emerged with the establishment of states and individuals to perform their military
service in the name of protecting their own society. Brockling (2001) stated military
service to be a concept that combines heroism and patriotism. In Turkish society, the
military profession has a cultural past in addition to being considered sacred. Therefore,
individuals are considered to be affected by many different factors while choosing the
military profession in Turkey. Individuals have points in common as well as differences
when choosing the military profession compared with other professions.
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Many different factors exist that affect individuals’ preferred profession. When
choosing a profession, individuals should primarily know themself, have knowledge
about the professions, and determine whether the profession they intend to choose
suits them or not (Aytag, 2005). The basis of these criteria was put forward by Frank
Parsons in 1908 (Biiyiikgoze-Kavas, 2005; Zytowski, 2001). These criteria are also
the basis of vocational guidance. Shoffner (2006) stated vocational guidance to be
important because it affects an individual’s entire life. Apart from this, individuals’
interests, abilities, gender, intelligence level, age, beliefs, value judgments, knowledge,
individual characteristics, and both familial and environmental effects are other factors
that affect the choice of profession (Brown, 2002; Celik & Uzmez, 2014; Frady, 2005;
Tokar et al., 1998; Zunker, 2006). Other performed studies have stated individual,
social, economic, and psychological characteristics to be effective in one’s choice of
profession (Brown & Crace, 1996; Karaman et al., 2018; Reeves & Karlitz, 2005; Yu,
2011). Many theories in the literature on career choice mainly focus on two points:
(1) personality traits defined as interests, values, abilities, and beliefs and (2)
environmental effects defined as family, friends, and teachers (Atli & Giir, 2019;
Kuzgun, 2006; Niles & Bowlsbey, 2005; Mashankhan, 2013; Sharf, 2006). All these
factors discussed in different studies reveal choice of profession to actually require a
comprehensive evaluation.

Prestige (Baker & Brown, 2007; Mourad, 2011), geographical location (Ming,
2010), economic conditions (Briggs & Wilson, 2007), occupational opportunities
(Akin & Akyildiz, 2018), family and environmental effects (Hamamci1 & Hamurlu,
2005; Sarsikoglu & Bacanli, 2019), and many different demographic characteristics
(Croson & Gneezy, 2009; Kilig, 2019; Sathapornvajana & Watanapa, 2012) have been
determined to have an impact on career choice. Apart from these, individuals’ social
status, economic income, and career goals also play decisive roles in their career choice
(Ding, 2008). Much research has been stated to have been carried out regarding youths’
profession decisions and choices both in the domestic and international literature
(Cernicova & Palea, 2014; Ceylan et al., 2017; Erding & Kahraman, 2012; Fuller &
Delorey, 2016; Ince & Khorshid 2015; Kars et al., 2014; Korkut-Owen et al., 2012;
Sverko & Babarovic, 2016). All these studies have determined various reasons to exist
affecting youths’ career preferences as well as diversity to be present in the choice of
profession based on the unique characteristics of each culture. In addition, Yazici’s
(2019) study mentioned Generation Z to be different from Generations X and Y in
terms of occupational preference. Studies are encountered in the Turkish literature that
have examined people’s reasons for choosing doctor (Ceylan et al., 2017; Geng et al.,
2007), teaching (Tanriverdi & Kavsut, 2015; Yilmaz & Dogan, 2015), academics
(Kibrislioglu-Uysal, 2017), nursing (Boliikbasi, 2018) and tourism guidance (Sahin
& Acun, 2016) as a profession. Outside of these studies, few studies have been identified
to exist that have examined the reasons for choosing the military as a profession. In
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the literature, Koksal (2016) examined the reasons why students studying in a military
academy had chosen the military profession. Kirmizigiil and Kolukirik (2005)
additionally investigated the reasons why students studying at GATA Health NCO
School had chosen the military profession. Apart from these two studies, no other
study examining the reason for choosing the military profession has been found in the
domestic literature.

More studies have been determined to exist abroad that deal with the military
profession compared to in Turkey. Gore et al.’s (2006) study found many different
demographic variables to be effective in choosing a military career. Apart from this
study, the factors that play a role in why the military profession is chosen in Australia
and the United States of America were presented to the Ministry of Defense as a report
(Bailey et al., 2002; O’Brien & Rahmani, 1995; Sackett & Mavor, 2003). Apart from
demographic variables, other characteristics have been examined such as the reasons
why young people choose the military profession (Bachman et al., 2000), the importance
of the military profession in the eyes of the public (Hussain & Ishaq, 2005), children
and adolescents’ perspectives toward the military profession (Rixon & McMahon,
2007), the tendencies of those who choose the military profession (Segal et al., 1999),
the reasons why individuals do not prefer military service (Shevtsov, 2007), the reasons
for interest in the military profession (Wadham et al., 2014), and the personalities and
genetics of those who choose the military profession (Miles & Haider-Marker, 2019).
Based on all this research, despite many studies having been conducted abroad, the
fact that very few studies have been conducted in the field of military psychology/
sociology in Turkey is striking. Turkey having only one study revealing the reasons
why students prefer military academies or choose the military profession has made
conducting this research a necessity. In line with this, the aim of this study is to make
a psychometric evaluation of the Factors for University Choice Scale in a military
academy in Istanbul. Thus the aim is to reveal the reasons for choosing a military
academy. In addition, the students’ demographic information was examined, and the
factors affecting the choice of the military profession were determined.

Method

Study Group

The participants in the research are first-, second-, and third-year students studying
at a military academy in the 2019 fall semester. Detailed information about the students
is given in Table 1.
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Table 1
Participants’ Demographic Information
Variable Group n %
Female 18 | 97.6
Gender Male 722 | 24
0-18 years old 95 | 12.8
Age 19-21 years old 540 | 73
21+ years old 105 | 14.2
Preparation 179 | 24.2
1* year/freshman 246 | 33.2
Grade Level 21 year/sophomore 162 | 21.9
31 year/junior 153 | 20.7
No diploma 12 | 1.6
Primary school graduate 217 | 29.3
Mother’s Educational Middle school graduate 126 | 17
Status High school graduate 231 | 31.2
University graduate 141 | 19.1
Graduate/postgraduate 13 | 1.8
No diploma 3 0.5
Primary school graduate 95 | 12.8
Father’s Educational Middle school graduate 94 | 12.7
Status High school graduate 217 | 293
University graduate 302 | 40.8
No diploma 29 | 39
Only child 84 | 113
1 sibling 299 | 404
Number of Siblings 2 siblings 202 | 27.3
3 siblings 113 | 153
4+ siblings 42 | 5.7
Youngest 251 | 339
Sibling Birth Order Middle 119 | 16.1
Oldest 370 | 50
0-1499 TL 20 | 2.7
1500-2499 TL 95 | 12.8
2500-3499 TL 146 | 19.7
3500-4499 TL 111 ] 15
Monthly Income 4500-5499 TL 108 | 14.6
5500-6499 TL 76 | 10.3
6500-7499 TL 70 | 9.5
7500+ TL 114 | 154
Low 29 | 3.9
Perceived Socioeconomic Mediu@ Low 108 | 146
Medium 472 | 63.8
Level - -
Medium High 118 | 159
High 13 ] 1.8
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Mediterranean Region 82 | 11.1

Eastern Anatolia 35 | 47
Aegean Region 98 | 13.2

Area of Residence Southeast Anatolia 16 | 2.2
Central Anatolia 188 | 25.4

Marmara Region 252 | 34.1

Black Sea Region 69 | 9.3
City center 431 | 58.2
Place of Residence Town center 256 | 34.6
Township/Village 53| 7.2
Anatolian High School 441 | 59.6

Social Sciences High School 2 0.3

Anatolian Teacher High School 42 | 5.7
. Science High School 106 | 14.3
Eiggﬁ;g;gzrsoﬁm(ﬂ ' Voc?ational Schpol . 8 1.1
Anatolian Vocational Technical High School 25 | 34

imam Hatip High School 13|18
Basic High School 80 | 10.8

Other 23 | 3.1

I’ve never received 200 | 27
I enrolled in lessons at school 115 | 15.5
I went to a course/study center 258 | 34.9
Private Lesson Status I received private tutoring 87 | 11.8
I went to a course/study cenu?r and also received 77 1 104

private tutoring

Other 3 0.4

61-70 31 | 42
High School Average 71-80 175 | 23.6
Grade 81-90 360 | 48.6
91-100 174 | 23.5

TOTAL 740 | 100

Data Collection Tools

The research data were collected using the Factors for University Choice Scale
developed by Koksal (2016), the Career Decision Scale developed by Yusupu (2015),
the Satisfaction with Life Scale developed by Koker (1991) and a personal information
form developed by the researchers.

Factors for University Choice Scale
Developed by Koksal (2016) in a military academy, the scale aims to determine

why people prefer a school that trains personnel with the aim of ensuring the security

of the country. Despite the scale having 45 items that were developed in this context,

six items in several different sub-dimensions were removed from the scale as a result

of the exploratory factor analysis, with a final version of 39 items in total being created.
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The scale has eight sub-dimensions: cultural, material, abilities, status, career
opportunities, family effects, environmental effects, and opportunities. The Factors
for University Choice Scale is scored using a 5-point scale (1 = Fully disagree, 2 =
Disagree, 3 = Partially disagree, 4 = Agree, and 5 = Completely agree). The scale has
no reverse-scored items. The scale provides an overall score as well as total scores for
each sub-dimension. The structure of the 8-dimensional scale explains 62.74% of the
total variance. The scale’s reliability analyses have reported Cronbach’s alpha of
internal consistency to be 0.85. Cronbach’s alpha of internal consistency for the sub-
dimensions were found to vary between .67 and .91. This study has calculated
Cronbach’s alpha of internal consistency as .79 for the overall scale and to vary between
.62 and .91 for the sub-dimensions.

Career Decision Scale

Developed by Yusupu (2015), the scale aims to determine the factors that affect
university students while making career decisions. The 30-item scale has three sub-
dimensions: conscious career decision, unconscious career decision, and environmental
factors. The scale’s items are scored as 1 = Doesn’t apply to me at all, 2 = Doesn’t
apply to me, 3 = Applies to me somewhat, 4 = Mostly applies to me, and 5 = Completely
applies to me. All items from the dimension of conscious career decision (Items 1, 5,
6,8,9, 11,14, 16, 18, 20, 24, 27, 29) are reversed-scored. Total scores obtainable from
the scale can range from a minimum of 30 to a maximum of 150. Higher scores on
the scale indicate greater indecision, while lower scores indicate more consistency.
The reliability analysis of the overall scale reported Cronbach’s alpha of internal
consistency to be .91. Cronbach’s alpha of internal consistency for the sub-dimensions
were calculated as .89 for the sub-dimension of conscious career decision, .85 for the
sub-dimension of unconscious career decision, and .76 for the sub-dimension of
environmental factors. Another study (Duru et al., 2020) in the literature analyzed
Cronbach’s alpha of internal consistency for the sub-dimensions of the scale as .89
for the sub-dimension of conscious career decision, .87 for the sub-dimension of
unconscious career decision, and .77 for the sub-dimensions of environmental factors.
The current study calculated Cronbach’s alpha of internal consistency for the overall
scale as .92 and as .88 for the sub-dimension of conscious career decision, .83 for the
sub-dimension of unconscious career decision, and .74 for the sub-dimension of
environmental factors. This obtained finding is consistent with the values reached in
other studies in the literature.

Satisfaction with Life Scale
Developed by Diener et al. (1985) and adapted into Turkish by Koéker (1991), the
Satisfaction with Life Scale is used to determine participants’ life satisfaction. The main
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purpose of the scale is to measure the life satisfaction of those participating in a study
by taking into account their subjective perceptions. The scale was developed in this
direction and has one dimension consisting of five items. The scale has no reverse-scored
items and is scored as a 7-point scale. The scores obtainable from the scale vary between
5 and 35, with higher scores indicating higher life satisfaction. A total of 150 participants
(75 men and 75 women) were used within the scope of the scale’s reliability study, with
the test-retest method applied at three-week intervals. As a result of the test-retest, the
reliability coefficient was calculated as .85. Cronbach’s alpha of internal consistency for
the scale was found to be .76. In different studies conducted in Turkey, the internal
consistency coefficient for the Satisfaction with Life Scale was reported as .78 (Totan
& Sahin, 2015) and .82 (Okur, 2019). This study determined Cronbach’s alpha of internal
consistency for the scale to be .78, which resembles those from the other studies.

Personal Information Form

The researchers developed this form in order to describe the demographic characteristics
of the participants of the study by asking questions about gender, age, school year, parents’
education level, number of siblings, sibling birth order, monthly income, perceived socio-
economic level, region of residence, place of residence, type of high school graduated
from, private tutoring status, and high school grade point average. The main purpose in
the comprehensive preparation of this form is to obtain detailed information about the
socio-demographic characteristics of the students studying at the military school.

Process

The necessary permissions were first obtained from the researcher who developed
the Factors for University Choice Scale in order to conduct the psychometric evaluation
of the scale over a military academy sample. Although no translation was carried out
because the original scale is in Turkish, a pilot study was carried out for it over a small
group of 20 people to determine the expressions that best represent each item. In this
way, the final form was created for application over the selected military academy sample.
Seker and Gengdogan (2006) felt that certain words were difficult to distinguish because
of their similar meanings and stated that more clear and understandable options should
be included in scales. Upon considering that the original form of the 5-point scale is
appropriate in terms of intelligibility, no changes were made. Before collecting the data,
the researchers introduced themselves to the students, explained the purpose of the
research, and talked about the confidentiality and voluntary aspect of the scale. Afterwards,
the research data were collected from the students on a voluntary basis. The data collection
process occurred face to face using paper and pen and took an average of 15-20 minutes.

Studies that carry out scale adaptations should perform validity and reliability
analyses even if the scale has a theoretical basis (DeVellis, 2014). Analyses were
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carried out in line with this after collecting the data from the students. An item analysis
was performed first, after which the construct validity of the scale was tested using
exploratory and confirmatory factor analyses. The assumption of normality was checked
using the total scores from the sub-dimensions of the scale, and the scores were found
to be normally distributed (Kolmogorov Smirnov p >.05). The relationships with the
Career Decision Scale (Yusupu, 2015) and Satisfaction with Life Scale (Koker, 1991)
were analyzed for convergent scale validity using the Pearson product-moment
correlation analysis. Cronbach’s alpha internal consistency coefficient was calculated
for the reliability analysis of the scale.

Findings
The Reasons for University Preference Survey’s validity and reliability analyses
were conducted over the military academy sample. This section discusses the obtained
results as well as explains the construct validity of the scale, its relationship with
similar scales, and the reliability analyses, respectively.

Construct Validity

Exploratory and confirmatory factor analyses were conducted for the construct validity
of the Reasons for University Preference Survey. The Kaiser-Meyer-Olkin (KMO) and
Bartlett’s Test of Sphericity values were first examined to see if the data are suitable for
factor analysis. The KMO value was found to be .89 and the Bartlett’s Test of Sphericity
chi-square value to be 14,412.09 (p < .000). The literature states that the KMO needs to
be greater than .60 and the Bartlett’s Test of Sphericity value to be significant at the .05
level (Biiyiikoztlirk, 2004; Durmus et al., 2016). In line with this, the obtained findings
can be said to be suitable for factor analysis. As a result of the exploratory factor analysis,
a structure with eight sub-dimensions was arrived at that explains 62.40% of the total
variance. These sub-dimensions retained the same names as in the original scale, and no
items were removed due to the scale’s factor loadings being greater than .30. The factor
loading values for the items from the scale’s sub-dimensions are given in Table 2.

Table 2

Item Factor Loadings for the Scale as a Result of the Exploratory Factor Analysis
Scale Sub-Dimensions Factor Loading Range
Cultural 41-.59
Material .56 - .67
Abilities 46 - .65
Status .66 - .71
Family Effect A7 - .67
Environmental Effect 77 - .87
Career Opportunities 79 - .84
Opportunities .61-.75
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Having been developed over a military academy in Ankara Confirmatory factor
analysis was conducted in order to adapt to the selected military academy sample the
eight-factor structure of the Reasons for University Preference Survey. In confirmatory
factor analysis, A number of fit indices were examined in the confirmatory factor
analysis in order to examine the data’s goodness of fit with the model. These fit indices
need to show acceptable or perfect fit. Table 3 includes the evaluation criteria for the

fit index values:'

Table 3

Model Fit Assessment Criteria

Goodness-of-fit Indices Pel;ff?;titc\?;?:;:ss' Acceg;_al:)iltev(;;)l?edsness-
¥2 /df 0<y2/df<3 2<y2/df<5
RMSEA 0 < RMSEA < .05 .05 < RMSEA < .08
SRMR 0<SRMR < .05 .05 <SRMR < .10
CFI 97 <CFI<1.00 95 <CFI< .97
GFI 95 <GFI<1.00 90 <GFI<.95
AGFI .90 <AGFI<1.00 .85 <AGFI< .90
TLI 95<TLI<1.00 90<TLI<.95

(Hoe, 2008; Hu & Bentler, 1999; Keith, 2019; Kline, 2015; Marsh et al., 2004; Meyers et al., 2006; Simsek,
2007; Wang & Wang, 2012).

As a result of the confirmatory factor analysis, the fit between the model and the
data was seen to be insufficient and to require some modifications. Item error covariances
were correlated in line with this by taking into account the necessary modifications.
Confirmatory factor analysis was performed again by correlating Item 1 to Item 4 and
Item 13 to Item 14 in the scale’s cultural sub-dimension, Item 2 to Item 12 in the
material sub-dimension, Item 5 to Item 6 in the abilities sub-dimension, and lastly
Item 15 to Item 18 in the possibilities sub-dimension. The literature states these
modifications need to be made one by one and also be suitable to the theoretical
infrastructure (Cokluk et al., 2014; Diamantopoulos et al., 2000). The literature also
states these modifications are made to strengthen the model (Capik, 2014). Different
opinions are found in the literature regarding how many modifications are necessary.
Although the number of modifications is thought to be able to increase in direct
proportion to the total number of items in the scale, Terzi (2019) suggested that no
more than five modifications should be made in total. This study performed the second
confirmatory factor analysis by making a total of five modifications, and the obtained
results were seen to have acceptable or perfect fit values. In other words, a sufficient
level of agreement has been determined to be present between the model and the data
(x2 =1835.61, p =.000, df = 667, 2 / df =2.75, GF1=0.88, CFI=0.92, TLI = 0.91,
AGFI = 0.86, RMR = 0.06, RMSEA = 0.05). The results obtained as a result of the
confirmatory factor analysis are presented in Table 4.
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Table 4

Fit Values Obtained as a Result of the Confirmatory Factor Analysis

%2 df | y2/df | GFI | CFI TLI AGFI RMR RMSEA
1,835.61 667 2.75 0.88 0.92 0.91 0.86 0.06 0.05

In line with the findings, the items in each sub-dimension of the Factors for University
Choice Scale can be said to be significant parameter estimators (p < .05). When
examining the results, the estimated values of the items in each sub-dimension are
given in Table 5.

Table 5

Item Estimation Values of the Items in the Sub-Dimensions of the Scale

Scale Sub-Dimensions Item Estimate Value Range
Cultural A48 -.72
Material .50-.79
Abilities .53-.83
Status .67-.75
Family Effect .54-.70
Environmental Effect .81-.93
Career Opportunities .82 -.89
Opportunities 73 - .87

Apart from that, correlation coefficients associated with item error covariances were calculated between Items
1 and 4 as .23, between Items 13 and 14 as .65, between Items 2 and 12 as .39, between Items 5 and 6 as .30,
and between Items 15 and 18 as .47.

Similar Scale Validity

The Career Decision and Satisfaction with Life Scales were both previously proven
to be valid and reliable and are used here to examine their similar scale validity with the
Reasons for University Preference Survey. The scales’ relationships in terms of the total
score were examined in line with this. Before performing the analysis, the scales were
checked to see if they provided the assumption of normality by looking at their skewness
and kurtosis scores. Due to the skewness and kurtosis values values being between -1.96
and +1.96, they were determined to exhibit normal distribution (Tabachnick & Fidell,
2012), and the relationships among the scales were examined using the Pearson product
moment correlation analysis. Table 6 presents the obtained findings.

Table 6
Correlation Coefficients, Means, and Standard Deviation Scores for the Similar Scale Validity
(4))] ?2) M SD
Factors for University Choice Scale (1) 134.98 13.68
Career Decision Scale (2) -0.38%* 60.86 18.07
Satisfaction with Life Scale (3) 26%* -0.36* 13.98 4.58
*p<.01

According to Table 6, a moderately significant negative correlation has been
determined to exist (p <.01) between scores from the Factors for University Choice
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Scale and those from the Career Decision Scale (#> = .14), and a positive correlation
with a low level of significance with the scores from the Satisfaction with Life Scale
r*=.07). In addition, a moderately significant negative relationship (+* = .13) was
determined to exist between the scores from the Career Decision Scale and those from
the Satisfaction with Life Scale (p <.01).

Reliability

In order to test the reliability of the Reasons for University Preference Survey,
Cronbach’s alpha of internal consistency was calculated for the overall scale and for
each of its sub-dimensions. In light of the literature, the calculated values being greater
than 0.60 indicates the scale to be reliable (Karagoz, 2017). Table 7 shows the obtained
findings.

Table 7
Cronbach's Alpha of Internal Consistency for the Overall Factors for University Choice Scale and
Its Sub-Dimensions

Overall Scale and Sub-Dimensions Cronbach’s Alpha of Internal Consistency
Reasons for University Preference Survey .79
Cultural .87
Material 77
Abilities .81
Status 77
Family Effect .62
Environmental Effect 91
Career Opportunities .89
Opportunities 91

Discussion, Results, and Recommendations

From past to present, military service has been among the prominent features of
the nation of Turkey. This feature comes from its past and has enabled the Turkish
nation to be characterized by the phrase military-nation (K6ksal, 2016). Military service
is a duty that is considered important in Turkish society and is presented as a prerequisite
before work or marriage. Many different factors play a role in the preference of the
military profession, which has such a cultural basis. At the heart of these are the love
of homeland and the military-nation understanding, which have social values and
cultural reasons. Apart from this, the sacredness of the military profession in society
also plays a role in the military being preferred in terms of status. The fact that the
military profession is shown as a role model from a young age in Turkish society also
shows that family and environmental effects have an important place in the preference
of this profession. Another factor that draws attention is that individuals consider
themselves inclined to military service, to have abilities in this field, and to gain an
identity by taking their place in society in this way.
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Turkey also has individuals who consider economic concerns as a “guaranteed
profession” and become oriented toward the military profession through financial
considerations. These individuals are generally thought to be descendants of families
of low socio-economic status. In this context, individuals who want to contribute to
their family’s livelihood more quickly can be said to be more inclined toward the
military profession. Apart from this, the conditions of military school and military
profession affect students in terms of career and opportunities. While the emergence
of different career plans is attractive to students, especially after an education in a
military academy, this also plays an important role in students’ preference for this
profession. All these results are considered important in terms of students preferring
a military school and getting known. Based on the results obtained in this research,
providing information to candidates who want to go to military school during activities
held for the purpose of promoting the school is thought to be beneficial. In addition,
emphasizing the results according to the expectations of the audience is believed to
be more beneficial in promoting the university.

When examining the foreign literature, many studies have determined students to
consider image, city, transportation, social opportunities, economic conditions, and
university opportunities when choosing a university (Absher & Crawford, 1996; Briggs
& Wilson, 2007; Ismail, 2009; Lin, 1997). Similar findings were also obtained in
studies conducted in the Turkish literature (Ceylan et al., 2017; Ertoprak, 2015; Geng
et al., 2007). Although some of these findings in the literature are consistent with the
ones obtained in this study, others are not. The main reasons for this contradiction is
that the sample group of this research was different, and the study was conducted in
a military school.

The aim of this study has been to test the validity and reliability of the Factors for
University Choice Scale in a military academy in Istanbul and perform its psychometric
evaluation. The construct validity of the scale was examined using exploratory and
confirmatory factor analyses within the framework of this purpose. Similar scale
validity analysis was also performed to examine its relationship with different scales
whose validity and reliability have already been proven. Cronbach’s alpha of internal
consistency was calculated for the reliability analysis of the scale. In the exploratory
factor analysis performed to make the psychometric evaluation of the scale, item
analysis was performed first; the item factor loading values were determined to be
greater than .30 and thus no item needed to be removed (Biiyiikoztiirk, 2004). Next,
the scale was determined to have eight sub-dimensions that explain 62.40% of the
total variance. This finding is similar to the result obtained by Koksal (2016).
Confirmatory factor analysis was performed to see if the eight sub-dimensions of the
scale were confirmed over the military academy sample; the results reported the model
to have been confirmed. In other words, the fit indices show the model fit to be sufficient.
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Confirmatory factor analysis is a powerful statistical method used in scale adaptation
that looks at the compatibility between the model and the data (Graham et al., 2003;
Levine et al., 2006). This analysis is used in scale adaptation studies.

When looking at the scale’s relationship with other similar scales, it was determined
to have a negative relationship with the Career Decision Scale and a positive relationship
with the Satisfaction with Life Scale. A significant negative correlation was found
between the Career Decision Scale and the Satisfaction with Life Scale. Within the
scope of the scale’s reliability analysis, Cronbach’s alpha of internal consistency was
calculated; both the scale and its sub-dimensions were seen to have alpha values greater
than .60. The literature has been stated internal consistency values greater than .60 to
be reliable (Karagdz, 2017). Based on all these findings, the Factors for University
Choice Scale can be said to be both a valid and reliable measurement tool. In summary,
the Factors for University Choice Scale consists of 39 items, has eight sub-dimensions,
is scored as a 5-point scale, and has no reverse-coded items. This scale is thought to
be able to meet an important need and to be useful for revealing the reasons why
students choose a military academy.

This study also has some limitations. First of all, although the students are assumed
to have answered sincerely, collecting data using paper and pencil without any interview
can be seen as a limitation. When considering that the scales used in the research are
limited to the features they measure, this situation can also be considered as a limitation
because students are educated in a military school; being restricted to certain subjects
within a discipline may affect their answers. Having future studies learn the reasons
for choosing the school during the first enrollment period is thought to possibly reveal
different results due to this limitation. Because this study is a scale adaptation study
that examines the factors affecting the preference of a military academy, the validity
and reliability of the scale can be studied using samples from other military schools
in future studies.
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