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WOMAN AND TRADE UNION: A BIBLIOMETRIC ANALYSIS

ABSTRACT

Women’s workplace or labour market-related problems such as inequality, low
unionization rate, wage differentials, unemployment, discrimination, and many
others have been a hot topics studied by scholars for many years. In many coun-
tries, it has been seen that unions and non-governmental organizations pay more
attention to the employment or workplace-oriented problems of female employees,
whose number has been increasing in the workforce recently. However, there are
still issues that need to be resolved. Thus, this paper aims at understanding the
studies analysing the relations between women and unionism and leading the way
for future research. With the application of the VOSviewer, the study examined
unionism studies focusing on women workers. For this purpose, 186 articles pub-
lished between 1981 and 2021 were gathered from the WOS database and analysed
using the bibliometric analysis method with VOSviewer Software. The results of
the analysis show that the number of articles on the subject decreased from 11
in 2018 to 9 in 2019 but remarkably increased to 22 in 2020, mostly focused on
gender issues. Additionally, it was found that England had the highest number of
publications, while “Women’s History Review” was the journal that published the
most articles. Finally, the bibliometric analysis performed in this paper to show the
main focus of the literature over the last forty years is expected to reveal research
gaps and new research opportunities in women’s labour studies.

Keywords: Trade Union, Women, Bibliometric Analysis, Web of Science,
VOSviewer.

e
KADINLAR VE SENDIKA: BIBLIYOMETRIK BiR CALISMA
0z:

Kadnlarin isyeri ya da isglici piyasasinda karsilagtig1 esitsizlik, diigiik sen-
dikalasma oranlari, ticret farkliliklar, igsizlik, ayrimcilik ve diger pek ¢ok sorun
uzun yillardir arastirmacilarin dikkatini ¢eken ¢alisma konular1 arasindadir. Son
yillarda bir¢ok iilkede sendika ve sivil toplum kuruluslarinin isgiiciinde sayilari
giderek artan kadinlarin, istthdam veya isyeri kaynakli sorunlarina daha fazla ilgi
gosterdigi gorillmektedir. Ancak hala ¢6ziim bekleyen birgok sorun bulunmakta-
dir. Bu dogrultuda, bu ¢alisma kadin ve sendikacilik kavramlar: arasindaki iligki
analiz edilerek ortaya konulan bilimsel ¢aligmalar1 anlamay ve ileride yapilacak
aragtirmalara yol gostermeyi amaglamaktadir. Calismada VOSviewer programi
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kullanilarak sendika ve kadin ¢aliganlar1 merkezine alan makaleler incelenmistir.
Bu amagla Web of Science veri tabanindan derlenen 1981-2021 yillar: arasinda ya-
yinlanmis 186 makale, VOSviewer programi kullanilarak bibliyometrik inceleme
yontemiyle analiz edilmigtir. Analiz sonucunda konuyla ilgili 2018 yilinda 11 olan
makale sayisinin 2019 yilinda 9'a diistiigii ancak 2020 yilinda dikkat ¢ekici bir se-
kilde 22'ye yiikseldigi ve bu makalelerin ¢ogunlukla toplumsal cinsiyet konularina
odaklandig1 goriilmektedir. Ayrica en fazla yayina sahip iilkenin Ingiltere oldugu,
Women’s History Review dergisinin ise en ¢ok makale yayinlayan dergi oldugu
tespit edilmistir. Son olarak, ge¢tigimiz kirk yilda literatiiriin ana odak noktasini
gostermek i¢in gerceklestirilen bu bibliyometrik analizin, kadin emegi ¢alismalar:
alanindaki aragtirma bosluklarini ve yeni arastirma firsatlarini ortaya ¢ikarmasi
beklenmektedir.

Anahtar Kelimeler: Sendika, Kadinlar, Bibliyometrik Analiz, Web of Science,
VOSviewer.

e

INTRODUCTION

In the last four decades, studies have shed light on some important progress for
women workers, or more precisely, gender issues in labour. Many studies have ad-
dressed women’s labour market problems, such as low labour force participation,
unemployment, inequality, informal employment, discrimination, low unioniza-
tion rate, and so on. Additionally, it is known that the level of women’s partici-
pation in union activities, including membership, is also low in many countries
due to the reasons related to union structure, traditions, social roles and responsi-
bilities, and other policies. Therefore, unions have developed various strategies to
unionize female workers in many countries considering these issues. Unfortunate-
ly, significant changes have not been made in some countries yet (Tokol, 2019).
Today, more women are participating in the labour market and contributing to
countries’ economies in various forms than before. However, there are also several
women’s issues that unions have yet to address.

This study focused on whether unionism studies can deal with women’s issues
in different workplaces or even countries and the extent to which studies in this
area can benefit the organisation of women workers or gender-related labour prob-
lems. In this regard, it is aimed to draw attention to certain topics through this
study. Firstly, how the research subject has been handled in the last forty years. Sec-
ondly, identifying the most prominent research problems and the most influential
authors within the literature. Finally, remarking on the authors and countries that
have contributed the most literature over the years. These concerns were the main
purposes of this study. To find answers to these questions, 186 articles from the
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Web of Science database were included in the study. The analysis was conducted
by utilizing the VOSviewer software. For this purpose, important indicators were
highlighted through keywords, citations, authorship and country analysis.

LITERATURE REVIEW

Many studies in interdisciplinary fields such as industrial relations, sociolo-
gy, history, management, economics, and even geography have been conducted
throughout the 1980s, 1990s, and 2000s due to women’s labour-related issues.
During 1980s, the studies have been carried out mainly focusing on organising
effords of women workers. In one example, a paper called “Trade Union Reac-
tions to Women Workers and Their Concerns” was written by Baker and Robeson
and published in the Canadian Journal of Sociology in 1981. The authors aimed
to analyse the reasons behind the historical and contemporary reactions of trade
unions to women workers. They pointed out that unions have been focused on
the interests of male workers rather than women’s because of the blue-collar men’s
domination over the unions historically (Baker & Robeson, 1981). Booth (1986)
studied determinants of the individual decision to unionize for men and women
in Britain and found some explanations for the low female trade union density.
Holmila (1986) examined how the trade union movement might influence people’s
ways of life throughout a project in collaboration with the Central Organization of
the Finnish Trade Unions. Project conducted over the discussions about the issues
such as the different segments of the working class or as the organization of the
trade union with the participants. The author stated that results shed light on wom-
en’s traditional place within the hierarchy of the working class and the trade union
movement. There is also another unionism related research centred on women that
was identified in Web of Science is from 1991 and the article was published in the
International Labour Review with the title “Strategies for Strengthening Women’s
Participation in Trade-Union Leadership” by Anne Trebilcock. Trebicock (1991)
emphasized in her research that some structural and organizational changes could
encourage women to be a part of union managements or take the leadership roles
such as workers” education, women’s conferences and strengthened women’s com-
mittees, reserved seats on executive bodies, guarantees of proportional represen-
tation and other changes in election rules. The research carried out in the 2000s
aimed to draw attention to the difficulties faced by women workers, such as infor-
mal employment, women’s structures in trade unions or low union participation.
Gallin (2001) conducted a study on workers in informal employment -particularly
women workers- to determine some of the issues that need to be pointed out to
improve the organization of the workers. Healy and Kirton (2000) argued the bu-
reaucratic and gendered nature of union government through women’s experienc-
es. Their research was conducted by qualitative and documentary data. They also
pointed transformational strategies that challenge the dominant oligarchy through
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women’s experiences. On the other hand, Wills (2001) underlined the importance
of community unionism in representing the interest of small groups such as wom-
en, immigrants, and other minorities over an example of ISTC and BWTUC in
her paper. Kirton and Forbes-Mewett & Snell worked on women’s union participa-
tion and its effects on the organization’s structure. While Kirton (2006) suggested
a trade union career as an alternative or parallel career for women, Forbes-Mewett
& Snell (2006) pointed out that women were making modest changes in the over-
all structure of the organization by participating in the decision-making process,
influencing men’s behaviour, and having their ideas heard. Furthermore, some of
the research on the women’s union movement have been studied in recent years
mainly focused on gender equality. Erikson (2021) was looking for answer in terms
of what function the institutional framework has in the gender equality bargaining
in her article. In addition, the author pointed out that gender equality measures
tend to be restricted by increased employer coordination and a strong industry
norm. Messing et al. (2021) analysed gender in the context of workplace health
and safety by focusing on several ergonomic studies and discussed the implications
and difficulties of observing gender in ergonomic studies. It has also been stated
that these ergonomic studies evaluated through the research were undertaken by
ergonomists in collaboration with trade union women’s committees and health and
safety committees.

It is been also observed that the literature has been enriched with research con-
ducted in different countries in the last two decades. Ratnam and Jain (2002) ex-
amined women in unions in India. They analysed the reasons for the low female
membership and participation in Indian unions and stated gender issues that can
be taken up in collective bargaining. While Parker and Foley (2010) conducted
surveys and semi-structured interviews to explore the women’s structures and
equality within UK and Canadian unions, Blaschke (2011) analysed the influence
of internal factors on the degree of women’s participation in Austrian and German
trade unions. In their research, Mrozowicki and Trawinska (2013) discussed the
evolution of women’s involvement in Polish trade unions. This research was car-
ried out by expert interviews with trade union leaders and interviews with compa-
ny-level women unionists in private manufacturing and in the public sector. The
structural, cultural, and biographical obstacles Polish women workers faced in the
trade union movement were also indicated at the end of the study. Ledwith and
Munakamwe (2015) discussed the central issue of gender pay gaps and their rela-
tionship with collective bargaining and gender agendas in Brazil and South Africa.
In their research, they concluded that gender leadership gaps and gender pay gaps
are related. In another research, unionism in the cleaning industry was analysed
in the light of increasing multinational cleaning companies, outsourcing and the
immigrant workforce with a focus on Dutch trade unions by Knotter. Meanwhile,
the author focused on the cleaners’ strikes in the Netherlands and also clarified that
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the starting point for this research was the Justice for Janitors campaign (Knotter,
2017). In addition, Rogalewski (2018) analysed migrant female workers’ strike in
a small care company in Switzerland in 2014. The author argued the crucial role
of the Unia, the largest Swiss trade union, in terms of organising these workers
and their leading role during the collective action. In the study, it was also high-
lighted that a well-maintained union strategy might benefit workers in terms of
advancing their rights. On the other hand, Saka (2019) researched women workers
who actively joined the slowdown strike and factory occupation in Turkey, which
reached the outcome of the collective agreement after six months after their col-
lective action. This research was carried out with semi-structured interviews with
women workers who participated in the strike. The author also indicated, in line
with narratives of working women, that limiting sexist practices at work should
be at the core of the labour struggle and fight against the sex-based division of
labour. Hlatshwayo (2021) gave another example of a case study in the South Afri-
can context, which shed light on the precarious workers” education and its impact
on workers’ working conditions, focusing on black women, migrants from other
African countries and other precarious workers.

METHODOLOGY

The data used in the study were obtained from the Web of Science database.
The investigation consisted of an initial search through the Web of Science using
the keywords “women and trade union” in the topics applied. A total of 277 docu-
ments were obtained. A total of 277 documents were obtained. In addition, search
results were subjected to some screening criteria before reaching the final version.
Therefore, except for 2022, filtering was applied to the years between 1981 and
2021. The documents also retrieved were filtered by Document Type Article and by
the English language. After the screening process for irrelevant publications within
the retrieved documents, the query for the search yielded a total of 186 results from
different research disciplines. VOSviewer generated the mapping and the visualisa-
tion of the searched topics. After that, the qualitative analyses of the results of the
maps were presented using this software.

The VOSviewer were used for analysis and the map visualisation of the searched
topics. VOSviewer is one of the common software tools used for constructing
and visualizing bibliometric networks such as journals, researchers, or individu-
al publications. So, citation, bibliographic coupling, co-citation, or co-authorship
relationships can also be used to form bibliometric networks. In addition, using
this software, the map of co-concurrence networks can be created and visualised
through important terms detected from publications (Van Eck & Waltman, 2020).
This study intends to carry out a bibliometric analysis within the scoop of the Web
of Science. Hjerppe (1978) defines bibliometric as “the assembly and interpretation
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of quantitative measures in general of documents or document collections”. On the
other hand, Ball and Tunger (2006) state that the interest in bibliometrics emerged
in the eighties but faded until the late nineties. They also added that, nowadays,
bibliometrics is experiencing a revival as an instrument of science management,
and the application of bibliometric analysis has become a hot topic with the help of
large volumes and easily processible digital bibliometric data recently. Bellis (2009)
highlighted that the term “bibliometric” was used to describe a statistical analysis
of documents, and the definition was given as “application of mathematics and
statistical methods to books and other media of communication” regardless of dis-
ciplinary bounds by Alan Pritchard in the late 1960s. As Zupic and Cater (2015)
stated, bibliometric analysis using science mapping gives a different light on the
literature. Any studies can be analysed using this method if they have related to
others within the field of the research study. Compared to a structured but deep
traditional literature review, bibliometric studies can review more studies with sci-
ence mapping, which can also focus on the literature in the light of the graphical
description. With the VOSviewer text mining program, in addition to bibliometric
analysis of journals, analysis of certain subject areas and the word density in stud-
ies, analysis of student performances, theses, and websites can also be performed.
(Artsin, 2020).

In this study, a bibliometric analysis of trade union studies was presented.
Among these studies, women-oriented studies are selected and underlined. As
highlighted before, this study is motivated by recent changes in the workforce
composition of women. Through the analysis, union-oriented studies about wom-
en workers were put forward. In fact, their numbers are increasing within the
workforce, but they are still not effectively represented, or their problems are not
pronounced in some countries. However, it is believed that because of the chang-
ing roles of women within labour, they have recently become an important target
group for trade unions. Besides, women workers have benefited from higher wages
and better working conditions because of the union movement in many countries,
as shown by the research results. Ultimately, this analysis aims to provide a differ-
ent view for future studies and determine new ideas and directions for both topics.
In addition, it is also believed that more women-related trade unions or unionism
studies lead to greater attention to issues of particular concern to women workers.

DATA ANALYSIS AND RESULTS

This study is based on a bibliometric analysis of unionism studies centred
on women workers within the different disciplines. So as a first step of the study,
“women and trade union” related keywords were searched in the topics, and results
showed that the publications appeared in different categories. Since they were the
only articles that met the inclusion criteria for the search, 186 publications were
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found. The research results also provide a guideline for the main research area
of these publications conducted over the last 40 years (see Figure 1). It is seen
that contributions were made from different fields, especially Industrial Relations
Labour, History and Women’s Studies. Industry Relation Labour is the top area
with 69 articles, and 37.097% of the articles were published related to topics. It
is also noted that History contributed 41 (22.043%) publications, while Women’s
Studies contributed 27 (14.516%), Management and Sociology both contributed
21 (11.290%) of them.

Figure 1. Publications by Subject Area

Source: WOS, 2022.

The average of publications in Web of Science between 1981 and 2021 is shown
in Figure 2. The number of publications has grown substantially ever since. The
year with the greatest number of publications was 2020, with a total of 22, which
is 11.828% of 186. It is seen that the years with the highest number of publications
after 2020 are 2009 (12 publications, 6.452%), 2013 (11 publications, 5.914%), 2016
(11 publications, 5.914%), 2018 (11 publications, 5.914%), and 2000 (10 publica-
tions, 5.376%), respectively. The analysis leads us to conclude that the publication
figures change increasingly yearly. This also shows the topic’s dynamic nature and
growing issues within the domain. At this point, it is found out that the subject
is also examined in disciplines like Political Science, Communication, Public En-
vironmental Occupational Health, Ethics, Educational Research, Business, Area
Studies, and many others, as shown in Figure 1.
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Figure 2. Publications by Year

Source: WOS, 2022.

Citation and Author Analysis

The analysis of citation and authors are important to get to know the impactful
researchers and the intellectual structure of the research field. For that purpose,
highly cited documents, sources, and authors were examined. The five most cited
papers and citations for both searches’ details are shown in Table 1. In addition, a
citation visualisation of the authors is also shown in Figure 3. Citation details were
exported from Web of Science to Microsoft Excel, where analysis was carried out.
The citation report for the search shows that “Income inequality, the psychoso-
cial environment, and health: comparisons of wealthy nations” written by Lynch
and others was the most cited article in the list. In the research, researchers aimed
to uncover health disparities between some countries by analysing variables such
as income inequality, life expectancy, and low birth weight. One of the import-
ant results of the studies is that there are better child health profiles in countries
where women are represented more politically and within the union (Lynch et al.,
2001). On the other hand, Gallin’s (2001) aim was to identify some of the issues
that needed to be underlined to improve the organisation of employees, especially
women workers, in informal employment. As Healy and Kirton (2000) examined
women’s experiences and perceptions within union structures, Wills (2001) point-
ed out the importance of community unionism by setting examples over ISTC and
BWTUC cases. Likewise, Abell et al. (2000) conducted research on the fertility
of female workers working in greenhouses and being exposed to pesticides. The
female workers who are the subject of the research are union members, and im-
portant results have been revealed regarding both the risks faced by the workers in
the workplace and occupational health and safety.
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Table 1. Top 5 Cited Articles in Web of Science

Title Source Title Authors Publication T(.)tal.
Years Citations

Income inequality, the Lynch, J; Smith, GD;

psychosocial environment, and Hillemeier, M; Shaw,

health: comparisons of wealthy LANCET M; Raghunathan, T; 2001 280

nations Kaplan, G

Propositions on trade unions

and informal employment in ANTIPODE Gallin, D 2001 187

times of globalisation

Community unionism and Transactions of The

tradg union renewal in the UK: Institute of British Wills, ] 2001 133

moving beyond the fragments Geographers

at last?

‘Women, power and trade union British Journal of .

government in the UK Industrial Relations Healy, G and Kirton, G 2000 72

Time to pregnancy among female  Scandinavian Journal  Abell, A; Juul, S and

greenhouse workers of Work Environment  Bonde, JPE 2000 70
& Health

Source: Created by the author using WOS database.

Figure 3. Visualization of Authorship

Source: Created by the author using VOSviewer.

Besides the scholars who contributed to the field on the subject, it is also nec-
essary to reveal the scholars who did the most research. The authors’ contribution
can be expressed by analysing the number of publications shown in Table 2. The
most notable and pertinent authors who contributed significantly to the selected
topic are listed below. Ledwith is the most highly regarded, with four articles, fol-
lowed by Brigden, Humphrey, Hunt, and Kirton, with three articles each.
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Table 2. Top Five Authors with Highest Publications

No Countries Results % of 186
1 Ledwith S 4 2.151%
2 Brigden C 3 1.613%
3 Humphrey JC 3 1.613%
4 Hunt C 3 1.613%
5 Kirton G 3 1.613%

Source: Created by the author using WOS.

Similarly, the main academic journals responsible for the publications related
to the subjects were found and listed below, with a total of 107 sources. The jour-
nals that had more than three publications on this subject are analysed. The top five
journals by both publications and citations are as follows:

o Women’s History Review: 8 publications with 7 citations.
o Gender Work and Organization: 7 publications with 96 citations.

o International Labor and Working-Class History: 7 publications with 10 ci-
tations.

o British Journal of Industrial Relations: 5 publications with 130 citations.

o Economic and Industrial Democracy: 5 publications with 34 citations.

Keyword Analysis

Understanding the dynamics and growth of women’s impact within the union-
ism research field is essential. In line with that, the keyword analysis was conducted
to identify the most frequently used words/phrases in the topics. The top 10 most
frequently used keywords used in the publications are summarized in Table 3. This
data is conducted from the abstract of 186 articles. According to Figure 4’s network
depiction of occurrences, different colours represent different clusters, and the size
of the circles shows the frequency counts. Using keywords helps reveal the import-
ant and popular topics within the selected field. Therefore, a co-occurrence analy-
sis of the keywords was conducted using VOSviewer in this study. The minimum
number of occurrences of the keywords was set as 3, and 97 keywords met the
threshold. A total of 3 clusters, 22 links, and 27 total link strengths were generated
(see Figure 3). The most frequently used keyword is “Trade Unions”, with a total
link strength of 20.
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Table 3. Keyword Occurrences

No Keyword Occurrences
1 Trade Unions 38
2 Gender 14
3 Women 10
4 India 8
5 Feminism 7
6 Gender Equality 6
7 Women Workers 6
8 Sweden 5
9 Collective Bargaining 4
10 South Africa 4

Source: Created by the author using VOSviewer.

Figure 4. Visualization of Keywords

Source: Created by the author using VOSviewer.

Countries/Regions Analysis

Understanding the origins of the conceptual framework of the research topic
requires consideration of the country analysis. However, at the same time, it is
also an important indicator for finding or searching for collaborators in the same
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research field. Table 4 reveals the top 10 countries with the highest number of ar-
ticles according to the Web of Science search results. Again, country details were
exported from the Web of Science and listed in order of the number of articles
published. England is the top country with 49 articles, and 26.344% of the articles
were published within the trade union/unionism research fields. It is also noted
that the USA contributed 23 (12.366%) publications while Australia contributed
21 (11.290%).

Table 4. Top 10 Publications by Countries

No Countries Results % of 186
1 ENGLAND 49 26.344%
2 USA 23 12.366%
3 AUSTRALIA 21 11.290%
4 CANADA 14 7.527%
5 INDIA 11 5.914%
6 SWEDEN 11 5.914%
7 ITALY 7 3.763%
8 FINLAND 6 3.226%
9 GERMANY 6 3.226%
10 SOUTH AFRICA 6 3.226%

Source: Created by the author using WOS

Visualization of collaboration among countries with minimum productivity of
15 documents was shown in Figures 5A and 5B. Both figures indicate countries
that contributed to the literature. Figure 5A shows which countries produce publi-
cations intensively, while Figure 5B shows the cooperation network between coun-
tries. The map showed 12 countries distributed in three different clusters: each
with a different colour. Thus, countries with the same colour make one cluster and
this cluster shows that they have the highest percentage of collaboration within.
The visualisation also shows that England is the centre of the relationships between
several countries. The results of the country analysis provide a guideline of where
the main discussions were conducted over the last 40 years.

It has been observed that researchers from different universities contribute to
the literature on this subject. Therefore, an analysis was also made according to
the institutions where the researchers contributed from. Five universities met the
threshold when the minimum number of citations for a paper was set at 100. No-
tably, the highest citations consist of the researchers from the University of Bristol
(England) and the University of Michigan (USA).
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Figure 5A and 5B. Visualization of Countries

Sources: Created by the author using VOSviewer.

CONCLUSION

Women workers in several nations are less likely than their male counterparts
to be union members. Therefore, issues such as the organisation of women, their
participation in union activities, and barriers within the union-management have
been among the important discussion topics in the field of industrial relations for
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many years. Besides factors such as the lower labour force participation rate, un-
employment, and/or fields of employment that influence women’s unionization,
barriers like traditional structures of the unions, gender, and cultural prejudice
remain in some countries. In some countries, both the efforts of the unions to
organise working women and the union movement within women on their own
have been the subject of several studies. Moreover, these studies and reports have
also shown that women have benefited from higher wages and better working con-
ditions because of unionism. Based on this thought, the aim of this research is to
map the field of unionism studies centred on women workers and examine the in-
terrelations between the concepts of women and unionism to understand the latest
scientific production that can guide future studies. For this purpose, 186 articles
published between 1981 and 2021 were gathered from the WOS database and ana-
lysed using the bibliometric analysis method with VOSviewer Software. As a result
of the analysis, it is seen that the number of articles on the subject decreased from
11 in 2018 to 9 in 2019 but remarkably increased to 22 in 2020, mostly focused
on gender issues. Additionally, “Income inequality, the psychosocial environment,
and health: comparisons of wealthy nations” was the most cited article with 280
citations, while “Women’s History Review” was the journal that published the most
articles. Overall, it is seen that the country with the highest number of publications
was England, and Ledwith is the most highly regarded author, with four articles.
Another result of the study is that while Industrial Relations Labour, History, and
Women’s Studies are in the top three among the ten most studied topics, Manage-
ment is in the fourth place, Sociology is in the fifth place, and Economics is in the
sixth place.

It has been found that the most significant keywords connected with the anal-
ysis of women within the trade union domain are gender equality, equal pay,
equality, gender, and feminism. However, even though that decades have passed,
studies on women’s fundamental labour rights and their right to organise stress
that in some countries, the fundamental workplace problems are still not resolved.
Especially in recent years, more studies have focused on equal pay struggles, the
gender asymmetries in trade union leadership, the features of a trade union and
women’s movement, the gendered barriers to union leadership, the rural definition
of gender, or the basic human rights of women workers. It is also promising that a
significant number of studies address the problems of migrant female workers and
their relations with trade unions, as well as occupational health and safety issues
of female workers. However, a limited number of country analyses or comparisons
have been observed. Therefore, it is recommended to conduct more studies that
include country analysis. Thus, both the problems and possible solutions experi-
enced by women in the labour market in different countries will be revealed. Addi-
tionally, the most noteworthy finding of this analysis is that there is no research on
“working poverty”. A study in the centre of women and trade union/unionism that
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will deal with the concept of working poverty, one of the latest major concerns of
the ILO, is thought to contribute significantly to the field.

To sum up, there are some limitations to this study that should be underlined.
The findings obtained in the research are entirely based on computer-based data.
Only articles in the Web of Science database were included, and only trade union
or unionism studies covering issues related to women were considered in this anal-
ysis. Plus, articles written in languages other than English were excluded. There-
fore, it may be suggested that other databases and different measures be included
in future studies.
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GENISLETILMiS OZET
GIRIS

Son kirk yildir literatiirde yapilan arastirmalar kadin ¢aliganlarin ¢aligma haya-
tina yonelik pek ¢ok 6nemli gelismeyi, 6zellikle toplumsal cinsiyet tizerine olanlar1
isaret etmektedir. Yapilan caligmalarin bir¢ogu, kadinlarin isgiiciine diisiik kati-
limy, issizlik, esitsizlik, kayit dig1 istihdam, ayrimcilik, diigitk sendikalasma orani
vb. gibi isgiicti piyasast sorunlarini ele almistir. Bu sorunlarla birlikte kadinlarin
sendika tiyelikleri de dahil olmak iizere sendikalagma diizeyinin diisiik olmasin-
da sendikalardan kaynakli nedenlerin yani sira, geleneklerin, toplumsal rol ve so-
rumluluklarin ve ¢esitli politikalarin neden oldugu da bilinmektedir. Bu sorunlari
dikkate alan sendikalar bazi iilkelerde kadin ¢alisanlarin sendikalagmasi yoniinde
cesitli stratejiler gelistirmektedir. Ancak ne yazik ki bazi tilkelerde hala dikkate de-
ger degisiklikler kaydedilmemistir (Tokol, 2019). Glinimiizde eskiye oranla daha
fazla kadinin isgiicii piyasasinda oldugu ve iilkelerinin ekonomilerine 6nemli kat-
kilar sagladig1 goriilmektedir. Ancak hala sendikalarin ele almadig1 pek ¢ok kadin
sorunu da varligini1 korumaktadir.
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LITERATUR TARAMASI

Endistri iliskileri, sosyoloji, tarih, yonetim, ekonomi ve hatta cografyanin da
oldugu bir¢ok farkli disiplinde 1980’ler, 1990’lar ve de 2000’ler boyunca kadinlarin
¢alisma hayatindaki sorunlarina iligkin aragtirmalar yapilmistir. 1980’lerde orta-
ya koyulan kadin merkezli sendikacilik ¢aligmalarinda kadin is¢ilerin 6rgiitlenme
sorununa odaklanilmigtir. Ornegin Baker ve Robeson (1981) yayinladiklar: maka-
lelerinde, sendikalarin ge¢misten giiniimiize kadin is¢ilere yonelik yaklagimlarini
analiz etmis ve ¢aligmalarinda tarihsel olarak mavi yakali erkeklerin sendikalar
tizerindeki egemenligi nedeniyle sendikalarin kadinlardan ziyade erkek is¢ilerin
¢ikarlarina odaklandigina dikkat gekmistir. Booth (1986) Ingilterede kadin ve
erkek calisanlarin sendikalasma kararlar: tizerine analizler yaparak, kadin ¢ali-
sanlarin diigitk sendikalagmasina yonelik tespitlerde bulunurken, Holmila (1986)
Finlandiya Sendikalar Merkez Orgiitii ile yiiriittiigii projenin sonuglarini aktardig
¢aligmasinda, sendikal hareketin insanlarin yasam bigimlerini nasil etkileyebilece-
¢ini incelemistir. 1990’larda kadin merkezli baska 6nemli bir sendikal ¢aligma ile
Trebilcock (1991), kadinlarin sendika yonetimlerinin bir pargasi olmasi ve yone-
time katilimlarinin giiglendirilmesi {izerine stratejileri ortaya koymustur. 2000’li
yillarda yapilan aragtirmalarda ise, kayit dis1 istihdam, kadinlarin sendikalardaki
yapilanmalar1 veya sendikal katilimin diisiik olmasi gibi konularin ele alindig1 go-
rilmistiir (Gallin, 2001; Healy & Kirton, 2000).

Son yirmi yildir yapilan pek ¢ok kadin merkezli sendikal aragtirmalarin iilke
odakli olmas: da dikkat ¢ekicidir. Ratnam ve Jain (2002) ¢alismalarinda, Hindis-
tan'daki kadinlarin diisiik sendikalagsma orani, sendikalagma nedenlerini ve toplu
pazarlik gibi konulari ele alirken, Parker ve Foley (2010) Birlesik Krallik ve Kana-
da sendikalarindaki kadin yapilarini ve esitligi karsilagtirmigtir. Blaschke (2011)
Avusturya ve Alman sendikalar1 iginde kadinlarin sendikaya katilimi {izerindeki i¢
faktorlerin etkisini incelemis, Mrozowicki ve Trawiniska (2013) ise, ¢caligmalarinda
Polonya tilke 6rnegi tizerinden kadinlarin sendikal aktivizmi ve sendikalarin i¢in-
de tabandan yeniden harekete ge¢me ¢abalarini aktarmigtir.

Ledwith ve Munakamwe (2015) ¢alismalarinda Brezilya ve Giiney Afrika iilke
ornekleri tizerinden toplumsal cinsiyete dayali ticret farkliliklarini tartigirken,
Knotter (2017) Hollandada meydana gelen bir grev iizerinden, Hollanda sendi-
kalarina odaklanmis ve artan ¢ok uluslu temizlik sirketleri, dig kaynak kullanimi
ve gogmen isgiicti gibi konular: ele almigtir. Bu ¢alismalara ek olarak, Rogalews-
ki (2018), 2014 yilinda Isvigrede bulunan kiigiik bir bakim sirketinde gerceklesen
goemen kadin iscilerin grevini analiz etmis, Saka (2019) Tiirkiyede toplu eylemle-
rinden alt1 ay sonra toplu sézlesmeyle sonuglanan is yavaslama grevine ve fabrika
isgaline aktif olarak katilan kadin isciler izerine bir aragtirma yapmis, Hlatshwayo
(2021) ise, Gliney Afrikada, iscilerin egitimi ve bu egitimin ¢alisma kogullar: tize-
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rine etkisini siyahi kadinlar, diger Afrika iilkelerinden gelen gé¢menler ve giiven-
cesiz iscilere odaklanarak incelemistir.

METODOLOJi

Calismada kullanilan veriler Web of Science veri tabanindan derlenmistir.
Aragtirma i¢in Web of Science veri tabaninda yer alan makalelerin temas: (topic)
icinde “Kadinlar ve Sendika” kelimeleri aranmis ve arama sonucunda 277 makaleye
ulagilmistir. Aramada asil veri setine ulagilabilmek i¢in bazi kisitlamalar yapilmis-
tir. 2022 yili kapsam dis1 birakilarak, 1981-2021 yillar1 arasinda sadece Ingilizce
dilinde yazilmis makaleler taranmistir. Elde edilen makaleler yeniden gozden ge-
¢irilmis ve tarama sonucunda temayla ilgili olmayanlar kapsam dig1 birakmuistir.
Sonugta farklr disiplinlerden toplam 186 makaleye ulagilmig, bu makaleler bilgi-
sayar destekli VOSviever yazilim programi kullanilarak bibliyometrik analize tabi
tutulmus, sonuglar ise gorsel haritalar ve tablolar yardimiyla detaylandirilmustir.

DATA ANALIZI

Calismada VOSviewer programi kullanilarak sendika ve kadin ¢alisanlar: mer-
kezine alan makaleler incelenmistir. Bu amagla Web of Science veri tabani kulla-
nilarak 1981-2021 yillar: arasinda yaymlanmis 186 makale, VOSviewer programi
kullanilarak bibliyometrik inceleme yontemiyle analiz edilmistir. Arastirma so-
nucunda ortaya koyulan ¢alismalarin yillar i¢inde artis gosterdigi gorilmektedir.
Analiz sonucunda 6zellikle, 2018 yilinda 11 olan makale sayisinin 2019 yilinda
a distiigii ancak 2020 yilinda dikkat ¢ekici bir sekilde 22»ye yiikseldigi ve bu
makalelerin ¢ogunlukla toplumsal cinsiyet konularina odaklandig: gorillmektedir.
“Kadinlar ve Sendika” temalarini iceren arastirmalar acisindan en ¢ok katkinin In-
giltere sonrasinda ise sirasiyla Amerika, Avustralya, Kanada, Hindistan gibi iilke-
lerce yapildig: goriilmektedir. Arastirmada incelenen makalelerin anahtar kelime-
leri igerisinde en ¢ok gecen kelimelerin ise yogunluk sirasiyla sendika, toplumsal
cinsiyet, kadin, Hindistan, feminizm, cinsiyet esitligi gibi kelimeler oldugu tespit
edilmigtir. Bunun yani sira, Lynch ve arkadaglar1 2001 yilinda yayinladiklar: maka-
le ile 280 atif alarak, ilgili temanin yer aldig1 en fazla atif iceren makaleler arasinda
ilk sirada yer almaktadir. Ayrica Ledwith'in arastirmaya konu olan tema ¢ergeve-
sinde yayinlamis oldugu dort makale ile literatiire en fazla katk: saglayan yazar
oldugu gorillmektedir.

SONUC

Caligmada arastirmaya konu olan makalelerin atif analizi, en ¢ok atif almig ya-
zarlar, anahtar kelimeler, aragtirmaya katk: saglayan iilkeler gibi literatiir agisindan
onemli parametreler ortaya koyulmustur. Arastirmada son kark yillik literatiir geg-
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misi incelendiginde kadin ve sendika temali ¢aligmalarin sadece endiistri iligki-
leri disiplini icerinde degil kadin ¢aligmalari, tarih, cografya, sosyoloji, yonetim,
ekonomi, iletisim ve daha pek ¢ok farkli disiplin ¢ercevesinde incelendigi goriil-
miigtiir. Ancak yillar icinde ele alinan konular arasina toplumsal cinsiyet, cinsiyet
esitsizligi ya da tcret esitligi gibi isglici piyasasina iliskin farkli sorunlar eklense
de hala ¢alismalarin kadinlarin 6rgiitlenmesi ya da sendikalar tarafindan yeterince
temsil edilmemesi gibi temel sorunlar etrafinda sekillendigi goriilmektedir. Ote
yandan aragtirmalar arasinda gogmen isciler ya da is saglhig1 ve giivenligi konu-
larinda da ¢aligmalarin giderek artmasi, aragtirmalara konu olan sorunlarin sos-
yal taraflar tarafindan ele alinmasi hususunda literatiire 6nemli katki saglayacag:
diistintilmektedir. Ayrica arastirma temast icerinde ¢aligan yoksullugu kavramina
yeterince deginilmedigi tespit edilmistir. Bu noktada ¢aligma hayatinin 6nemli so-
runlarindan biri olan ve Uluslararasi Calisma Orgiitirniin de siklikla dile getirdigi
caligan yoksullugu konusunun kadin ve sendika merkezli bir ¢aligmada ele alinma-
siun literatiire 6nemli katk: saglayacag: disiiniilmektedir. Son olarak ¢aligmada
elde edilen bulgular bilgisayar tabanli verilere dayanmakta olup, analizde sadece
Web of Science veri tabanindaki makalelere yer verilmistir. Bu makaleler icerisinde
ise y1l ve dil gibi ¢esitli kisitlamalar yapilarak sadece kadin merkezli sendikacilik
calismalar1 dikkate alinmugtir. Ingilizce disindaki dillerde yazilmis makaleler de
caligmaya dahil edilmemistir. Bu nedenle gelecek ¢aligmalarda diger indekslerin
ve farkli kriterlerin dikkate alindig1 analizlerin literatiire katk: saglayacag diisii-
nillmektedir.
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