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AN APPROACH TO EMPLOYMENT UNEMPLOYMENT ISSUES
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Abstract

It is mentioned in the article that the concepts of employment and unemployment maintain their relevance due to
their scientific-theoretical importance. This understanding of the periods in which human society exists has
shown itself as a driving factor of real activity and has acquired a more experimental essence. It has been shown
that employment and unemployment is a concept in the center of economic science and other social studies, and
it is regulated by the relevant regulatory mechanisms of the national economies of most countries. Therefore,
employment, at the same time, appears as a form of strategic manifestation of macroeconomic processes. It is
justified that employment, on the one hand, is the result of the purposeful use of labor resources, and on the
other hand, the attraction of means of production with certain labor habits. Unemployment means that the labor
force cannot be mobilized. Naturally, here, the organization of the activity specific to the relevant legislation
should be taken as a basis. The concepts of employment and unemployment with all their aspects are very
necessary aspects of the national economic priorities of countries for all periods. Based on the above mentioned,
it was considered appropriate to conduct research on employment and unemployment.
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INTRODUCTION

The emergence of new challenges in the alternating stages of development of the world
economy requires the construction, regulation and orientation of the employment field, like all
fields, on the basis of new approaches. Employment is an issue of increasing relevance in the
current stage of the globalized world economy, and here, the measures implemented on
national economies are of great importance. the study of problems related to employment at
the current stage of development continues in parallel with the investigation of a number of
issues. These, among other factors, at the same time:

e the nature of the use of labor resources;

e provision of purposeful use of resources in conditions of uneven distribution;

e the economic, geographical position and conditions of the countries;

o the level of influence of internal and external environmental factors;

e it can be expressed as consisting of the impact levels of existing national and global
economic processes.

Since the beginning of 2020, the COVID-19 Pandemic, which has affected 210
countries and regions of the world, has limited the goals of the countries at the
macroeconomic level and has also caused a large-scale decline in the employment policy.
Thus, national economies have postponed their projects in the field of creating new jobs, and
problems such as reduction of existing jobs have become the main realities of today.
naturally, countries should take preventive measures in the field of protecting national
economies from the effects of the Pandemic, including, especially, the sustainability of
employment-oriented production processes, entrepreneurial initiatives, and the operating
environment with little impact they kept.

UNEMPLOYMENT AND JUSTIFICATION OF ITS SCIENTIFIC NATURE
Based on the analysis of scientific studies and events in the current conditions, the
role, importance and influence of employment in meeting the growing demands of society
members, creating reliable living conditions and sustainable socio-economic development of
the country is very large. When explaining the concept of employment in economics, the
issues related to unemployment are also shown. A comprehensive explanation of the concepts
of employment and unemployment has been presented in new economic research materials
and relevant regulatory tools. Paying attention to those explanations as a necessary social
factor, the strategic essence of the socio-economic development of the country has been
revealed. In many economic literatures, it is indicated by various economists that the
unemployed belong to those who are not working, those who are looking for work and those
who are ready to start work (Ismayilov, 2007, p. 514). In addition, the categories indicating
unemployment are as follows:
¢ unemployment accompanied by dismissal. These people are forced to face the loss of
their jobs, and sometimes they are desperate to get the next jobs. In a number of cases,
those persons are either given the official status of unemployed by the relevant
employment service bodies, or remain in the form of hidden unemployment;
e persons who leave the workplace voluntarily. it may also be possible to treat these
people as frictional and structural unemployed (in general, natural unemployment).
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So, this may be due to low wages, or due to the features of using modern technological

equipment;

e people who are looking for a job and want to work after a while. In particular, such
persons may exist either as a result of hidden unemployment, or they may be observed
with the form of unemployment that has arisen as a result of forced-specialization
changes;

o first-time applicants to the labor market for employment. We can mention that these
people also mainly include young people, people who have graduated from secondary
general education and higher schools who can be involved in relevant jobs by
legislation.

As one of the main causes of unemployment, it can be noted that enterprises and firms
do not operate at their full capacity or are completely closed during various periods of crisis
and economic recession, as well as the lack of new jobs (Valiyev and Gafarov, 2004, p. 104).
In essence, the definition of unemployment includes people without any income, profit or
gain. On the other hand, in this sequence, we can see people who are looking for a job by
various mechanisms, and people who use information media, employers and similar services
for this. They are always ready to realize their working abilities, and for this they are looking
for a flexible working environment.

At the same time, a number of research materials show that unemployment can be
expressed as a loss of labor resources and economic potential (Ibadov, 2009, p. 192). In this
sense, it can be noted that unemployment also occurs as a result of the inability of labor force
carriers to realize their labor force, which ultimately manifests itself as a social problem.
Therefore, while developing their national economies, countries are actually trying to use all
resources in a purposeful way to eliminate unemployment. Because, in the continuity of social
welfare indicators of the society, as well as in its more reliable provision, the solution of
unemployment is considered as a serious step. This is also shown by the analysis of analysts.
The conclusion reached is that unemployment is more of a factor that has reduced the
resistance, stability and strength of the society to a minimum in the face of negative
situations. In this sense, it is also becoming an important obstacle on the way to social
welfare. According to the observations made by the American University named after John
Hopkins, a 1% increase in unemployment across the country leads to a 4.1% increase in
suicide cases, a 5.7% increase in the number of crimes, and a 4% increase in attempted
murder cases (State Statistics Committee of the Republic of Azerbaijan. Methodological
explanations of Osas economic-statistical indicators, 2003, 38-39). In this sense, elimination
of unemployment is chosen as a prerequisite for providing employment. In general, several
forms of unemployment can be distinguished, which can be clarified in the following scheme,
being the factors that increase the relevance of all periods.

Table 1. Observed types of unemployment (Valiyev, T. and Gafarov Sh., 2004: 38).

Frictional unemployment  Structural unemployment Cyclical unemployment

This refers to unemployed With the introduction of new This is sometimes referred to
workers who voluntarily technologies, the as periodic unemployment.
leave low-paid, low- professional training of the As wusual in the current
productivity, uninteresting existing personnel is not system of economic
jobs and go to jobs that are enough to use modern relations, the presence of
interesting in terms of high technologies, so the workers crises can be a natural
pay, high productivity, and with previous knowledge phenomenon. At this time,
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creativity. and skills cannot realize the imbalance  between
their work force and remain production and consumption
unemployed. is also possible, as a result of
which a form of cyclical
unemployment can arise.

Source: Valiyev, T. and Gafarov Sh., 2004: 38.

In addition to these, it is possible to distinguish the hidden forms of unemployment as
a result of changing the place of residence due to forced unemployment due to changes in
qualifications, and not using resources due to low income. In some cases, the form of natural
unemployment can also be mentioned as a form of expression of frictional and structural
unemployment. Experience shows that this level of unemployment is considered normal,
especially if it is in the range of 5-6 percent (Valiyev, T. and Babayev A., 1999: 72).

In general, as a result of the inability of a part of the country's able-bodied population
to find suitable work, it turns into a "surplus" population, a reserve labor army, which brings
up the concept of unemployment (Muradov, 2004, p. 187). The concept of "surplus
population™ was also studied by T.F. Malthus, an English economist who lived in 1776-1834.
So, in his "Experiment on the Law of Population” it was shown that the number of consumer
goods and the population increase by a geometric series, which, if possible every 25 years,
creates an excess population. naturally, there is unmet demand and insufficient jobs, resulting
in unemployment.

These mentioned can also be expressed as a form of expression of theories about
unemployment. In a word, the technological, capital accumulation process (Marxist school),
insufficient market demand (Keynesian theory), high wage level (free enterprise school)
theories about unemployment (Mammadli, Ismayilov, 2007, p. 514) available it can be noted
that.

A SCIENTIFIC APPROACH TO EMPLOYMENT

Employment is one of the most relevant issues of all times and is the focus of attention
due to its socio-economic nature. This concept was formed as a set of activities based on
purposefulness, which is more typical of reality and completed based on legislation. As a
result of research, it is clear that there were areas of activity that can be called employment
during all production methods. Spheres of activity that will be considered as employment in
essence have developed in the primitive community production method, where the natural
division of labor according to age, within known limits according to sex, was created. At that
time stage, women were engaged in gathering, men were engaged in hunting, and the elderly
were engaged as guardians of the accumulated collective production experience (Rumyantsev,
1986, p. 23). It is also clear from here that employment has been formed as a very important
component of the effective forms of activity of members of the society and expresses the
realities of the relevant periods, measures in social fields, and at the same time multi-
directional activity results.

Comprehensive reasoning about employment is included in various research materials.
Economist scientists, Mammadli and Ismayilov's (2007) studies have given a lot of space to
the scientific nature of the concept of employment, and have also addressed the issues of its
regulation by the state. In the continuation of those processes, he drew attention to the
regulation of the labor market. They consider it appropriate to take into account the following
directions in the field of state regulation in both areas:
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e regulation of the development of the workplace system;

e regulating the demand for jobs;

e implementation of state policy in the field of education, vocational training and
personnel retraining (Mammadli and Ismayilov, 2006, p. 306). In our opinion, in the
study of the scientific basis of employment issues, It is important to take into account
the sustainability of workplaces, to regulate its market relations based on the relevance
of objective development laws. In this field, it is also necessary to mention the need
for specialization.

The measures implemented in the field of employment policy regulation mostly act as
efficiency indicators of the state's social policy as well. The implementation of various
projects, the representation of people from relevant classes in those projects and other
necessary issues carry the strategic essence of employment-oriented social policy. According
to its essence, social policy is the main part of the state's internal policy and is expressed in
the state's social programs. In particular, it regulates the relations in the society for the benefit
of the social groups of the population and through their interests (Aliyev and Guliyev, 2005,
p. 66). Naturally, this form of expression of social policy is ultimately completed by effective
employment guarantee, which has high scientific and empirical basis.

In modern times, the justification of the concept of employment is more often realized
by expressing its qualitative and quantitative aspects. As a rule, if the qualitative side of
employment is reflected as an indicator of the usefulness of the use of labor, its quantitative
side mainly expresses the ratio between the working population and the available jobs. The
very concept of employment with all its aspects is formed as a result of such quality indicators
of the general economic activity. Purposeful, thought-out, effective results-oriented processes
regulated by the country's legislation form the concept of employment. At the same time,
employment is a set of social and economic (production) relations accompanied by
development and based on productivity. Rather, employment in this sense reflects the socio-
economic relations, which in real reality are the division of labor force carriers between
workplaces and their combination with means of production (Garibov, 2007, p. 26). It is also
clear from here that employment is a manifestation of processes that express the interests and
interests of society members.

According to a number of research results, the concept of employment includes the
issue of providing employment to every person who is capable of working and willing to
work (Agayev, 2005, p. 226). empirically, people who are ready to work, who lose their jobs
for certain reasons, but have the desire and purpose to work act as carriers of the concept of
employment.

It can be noted that the concept of employment has its own place and role in the
market economy. employment is the end result of the deliberate, planned purpose of the labor
force, accompanied by efficiency and usefulness. In the concept of employment, there is a
question of the totality and provision of people's needs and demands. at the same time, all
activities aimed at ensuring personal (getting an education) and public interests (developing
the economy, etc.) reflect the full explanation of employment. With all this, employment is a
social and economic concept. rather, people can be considered employed if they are studying,
serving in the military, working in any sector of the economy, caring for children and the
elderly.

In a number of research materials, along with employment, the concept of full
employment is also explained. It is indicated that full employment, every person who is able
to work and wants to work should be provided with a job. all available resources should be
used and able-bodied people should be forced to work. Production means, including useful
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land areas, should be used (Valiyev and Babayev, 1999, p. 415). Naturally, it is reasoned that
if proper arrangements are made with full use of means of production, full use of labor
resources and creation of new jobs, this situation has full employment opportunities.

STATE REGULATION IN THE FIELD OF EMPLOYMENT

Employment is an issue inherent in the continuous priorities of the national economies
of countries. From time to time, the improvement of the legislative base of this field, taking
into account the changing demands of the labor market, taking into account the productive use
of labor resources in the efficiency of the implemented economic reforms, and other factors in
the field of employment it is considered one of the problems that have preserved its relevance.
At the same time, the correct coordination of regional and national factors of the economy in
the effective organization and management of the employment policy can be evaluated as an
important stage in this direction. In our opinion, some of the regulatory processes related to
employment in our country can be mentioned as follows. These are:

o the stage until the end of 1993. This can basically be expressed as the initial stage of
economic management based on market relations;

e 1994-2001 years. in the second stage, the formation of legal regulations on the sectoral
structure of the national economy, as a result, created the basis and environment for
the employment processes of our country, which had defined an independent
economic policy until 2001.

Table 2. Some of the regulatory processes related to employment

No The name of the legal regulatory mechanism Date of admission
1 Law of the Republic of Azerbaijan on Employment 2001 year
State Program for the Implementation of the Strategy
2 “Employment Strategy of the Republic of Azerbaijan (2006- 2005 year
2015)”
3 "State Program for the Implementation of the Employment 2007 vear
Strategy of the Republic of Azerbaijan (2007-2010)" y
4 "State Program for the Implementation of the Employment 2011 vear
Strategy of the Republic of Azerbaijan for 2011-2015" y
- Law of the Republic of Azerbaijan on Employment;
5 - "Employment Strategy of the Republic of Azerbaijan for 2018 year
2019-2030"
6 2020-2025 Action Plan for the implementation of the 2020 year

Employment Strategy

The table was compiled by the author

In addition to table 1 (Gasimov, 2020, p. 290), it can be noted that it is a socio-
economic and logical continuation of the legislation in force in the field of employment in
previous periods, which was approved by the Decree signed by the President of the Republic
of Azerbaijan on February 13, 2020 “The Action Plan” consists of five main stages. These
are:

e improvement of the normative legal framework and institutional structure in the field
of labor market regulation;
o developing the skills of the workforce and improving labor standards;
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e expanding the scope of active employment measures and increasing their efficiency,
strengthening the integration into the labor market of people who have special needs
for social protection and who have difficulty finding a job;

e development of social dialogue and prevention of informal labor relations;

e it once again shows the multidirectionality of the state's employment policy, consisting
of the development of the labor market monitoring and forecasting system (https://e-
ganun.az).

All this once again shows that the issue of employment is covered by the daily
attention of the state and it is intended to be determined in the distant future. It should be
noted that employment, taking place in the country's macroeconomic development indicators,
conditions its correct direction. Meanwhile, in our country and its regions, production and
social infrastructural facilities were created, which was calculated to increase employment
opportunities and levels. Analyzes show that the resolute continuation of macroeconomic
reforms in our country, ensuring the functioning of the gradual legal regulatory mechanisms
in the field of regional economic development, and taking into account all aspects of the
purposefulness of the employment dynamics at the same time it also paved the way for its
continuity on the rising line. Naturally, the mentioned regulatory tools, as one of the
necessary elements of a reliable employment environment, lay the groundwork for the
efficient use of the economically active population. It is known that this definition includes
those who work in the economy, religious figures, military personnel, and the unemployed. at
the same time, those who are engaged in independent economic labor activity, regardless of
whether the work is permanent, temporary, seasonal, casual or one-time, are reflected in the
composition of the economically active population (Ministry of Labor and Population
Protection of the Republic of Azerbaijan and UNDP, 2003, p. 70). at the level of the national
economy goals, the number of economically active and employed population has been formed
in the increasing dynamics. This is expressed only by the indicators in the relevant field
during the years 2005-2020.

Figure 1.

Information on the number of economically active population in the Republic of
Azerbaijan during 2005-2020 and its composition by gender (thousands of people) (Data of
the State Statistics Committee of the Republic of Azerbaijan).
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According to the analysis of the data of Figure 1, an increase of more than 1,2 times
was observed, both in terms of the number of economically active population and its
distribution by gender. In essence, employment also expresses the results of the processes in
the field of social welfare of the population. precisely in this sense, it can be noted that the
regulation of employment policy is also important due to its demographic nature.

Figure 2.

Information on the number of employed population in the Republic of Azerbaijan
during 2005-2020 and its composition by gender (by the end of the year, thousands of people)
(Data of the State Statistics Committee of the Republic of Azerbaijan).
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Analyzes show that it has increased 1.2 times during the mentioned years.
Accordingly, an increase of more than 1.2 times was observed in the gender distribution of
the employed

Realization of long-term priorities for the national economy in the country, creation of
new economic opportunities with all its aspects, strengthening of the reliability of private
property, development prospects of the private sector, and at the same time, an activity
characteristic of multi-type property relationsalso accelerated the processes of creating the
environment. Organization of the field structure of the economy, consideration of this factor
in regional economic development, determination of strategic Road Maps for the main sectors
and National Priorities for socio-economic development, creation of necessary institutions of
industrialization policy, especially The creation of Industrial Parks and Neighborhoods in the
regions and other mechanisms have formed the increasing dynamics of indicators in this field.
thus, the dynamics of growth in the number of the employed population and its distribution by
types of ownership, being in state and non-state divisions, was also manifested.

Figure 3.

Distribution of the employed population in the Republic of Azerbaijan by types of
ownership during 2005-2020 (thousands of people) (Data of the State Statistics Committee of
the Republic of Azerbaijan).
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It is a fact that during 2005-2020, the weight of the private sector in the country's
economy has increased (it is 89 percent in industry alone), and this, of course, was also
observed in the distribution of employment indicators by types of ownership. The analysis of
the data in Figure 3 shows that in accordance with the progress of the reforms carried out in
the country's economy during the relevant periods, the volume of the population employed in
the state sector decreased by 1.1 times, while the volume of the non-state sector increased by
1.4 times.
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CONCLUSION AND SUGGESTIONS

As a result of our research on employment and unemployment, it is clear that the

approach to both problems according to the current national economic priorities is becoming
more concrete and systematic. In this meaning:

the establishment of 7 Industrial Parks and 5 Industrial Districts in different regions of
our country will have a driving effect on maintaining the minimum level of
unemployment and, in parallel, the increasing dynamics of employment indicators;
in particular, taking into account the economic prospects of the territories freed from
occupation, practical results in the fields of unemployment and employment will be
possible on the basis of scientifically based strategies;

the implementation of State programs on regional development in five-year stages,
creation of new production enterprises, protection of the minimum level of
unemployment will create a basis for further increasing employment opportunities;
ensuring the functioning of targeted regulatory mechanisms in the fields of
unemployment and employment will lead to more effective and priority-oriented
results;

in the approach to the socio-economic nature of the concepts of unemployment and
employment, more effective results will be achieved, which will be accompanied by
dynamic growth in this area, etc.

10



Halclrari Review Cavadxan GASIMOV

LITERATURE

Aghayev, A. (2005). Explanatory and translation dictionary of financial terms. Baku:
Agridag.

Aliyev, A. and Guliyev, A. (2005). Economic and methodological foundations of the
social sphere. Baku: Adiloglu.

Garibov, A. (2007). International economic relations and customs affairs (short
glossary of terms). Baku: Sada.

Gasimov, C. (2020). Socio-economic development of the Nakhchivan Autonomous
Republic at the level of implementation of regional state programs (2004-2008 years).
Nakhchivan: Acemi.

Ibadov, S. (2009). Economic theory. Textbook. Baku: East-West.

Mammadli, M. and Ismayilov F. (2007). Economic theory. Textbook. Baku: MBM.

Ministry of Justice of the Republic of Azerbaijan single electronic database of legal
acts (https://e-ganun.az )

Ministry of Labor and Population Protection of the Republic of Azerbaijan and
UNDP. (2003). The program for improving the teaching-methodical base and technical-
software support of the vocational education system of disabled and unemployed citizens.
Baku: Gamma service.

Muradov Sh. (2004). Human potential: major trends, realities, challenges. Baku:
Science.

Rumyantsev, A., Kozlov, G. and Volkov M. (1986). Political economy. Moskow:
Education.

State Statistics Committee of the Republic of Azerbaijan. Methodological explanations
of Osas economic-statistical indicators. Second edition. Baku: Sada.

Valiyev, T. and Babayev A. (1999). Economic theory. Textbook. Baku.: Casioglu.

Valiyev, T. and Gafarov Sh. (2004). Economic theory. Textbook. Baku: Azpoligraf.

11


https://e-ganun.az/

P oA\ An Approach to Employement

WMW'I’WPUI'PIU Unemployement Issues

GENISLETILMIS OZET

Makalede, istthdam ve issizlik konularma yaklasim alanindaki sorunlar
incelenmektedir. Bu alanda bilimsel ve teorik gerckgeler ile tilke ¢apinda deneysel sonuglar
sunulmustur. Makale giris, igsizligin gerekcesi ve bilimsel dogasi, istihdam konusuna bilimsel
yaklasim, istihdam alaninda devlet diizenlemesi, sonug ve onerilerden olugsmaktadir.

Girig boliimiinde, diinya ekonomisinin birbirini izleyen gelisme asamalarinda yeni
zorluklarin varliginin, tiim alanlarda oldugu gibi istihdam alaninin da yeni yaklagimlara dayali
olarak insa edilmesini, diizenlenmesini ve yoOnlendirilmesini gerektirdigi gosterilmistir.
Istihdamin kiiresellesen diinya ekonomisinin i¢inde bulundugu asamada énemi giderek artan
bir konu oldugu ve burada iilke ekonomilerine yonelik alinan tedbirlerin biiylik 6nem tasidigi
hakli bir gergektir. Gelinen asamada, istihdama iliskin sorunlarin incelenmesi, bir takim
konularin arastirilmasina paralel olarak devam etmektedir. Bunlar, ayn1 zamanda:

- isgiicli kaynaklarinin kullaniminin dogasi;

- esit olmayan dagitim kosullarinda kaynaklarin amacl kullaniminin saglanmast;

- ilkelerin ekonomik, cografi konumu ve kosullari;

- i¢ ve dis cevresel faktorlerin etki diizeyi;

- mevcut ulusal ve kiiresel ekonomik siireglerin etki diizeylerinden olustugu seklinde
ifade edilebilir.

Burada ayn1 zamanda 2020 yilinin basindan bu yana diinyanin 210 iilkesini ve
bolgesini etkisi altina alan COVID-19 Pandemisinin ilkelerin istthdam gostergelerinde de
diisiise neden olduguna dikkat cekiliyor. Ulke ekonomilerinin yeni istihdam yaratma
alanindaki projelerini erteledigi, mevcut istthdamin azaltilmasi gibi sorunlarin da giliniimiiz
gercegi haline geldigi sonucuna varilmistir. Dogal olarak iilkeler, 6zellikle istthdama yonelik
iretim siireclerinin, girisimei  girisimlerin - ve ¢alisma ortammin ¢ok az etkiyle
stirdiiriilebilirligini goz 6niinde bulundurarak ulusal ekonomilerini Pandeminin etkilerinden
koruma alaninda onleyici tedbirler aldilar.

Issizlik ve bilimsel dogasinin gerekcesi adli boliimde iktisat biliminde istihdam
kavram aciklanirken issizlikle ilgili konulara da yer verildigi gosterilmektedir. Istihdam ve
igsizlik kavramlarmin kapsamli bir agiklamasi, yeni ekonomik arastirma materyallerinde ve
ilgili diizenleyici araglarda sunulmustur. Bu acgiklamalara gerekli bir sosyal faktér olarak
dikkat cekilerek, iilkenin sosyo-ekonomik kalkinmasinin stratejik 6zii ortaya konulmustur.
Pek c¢ok iktisat literatiiriinde, cesitli iktisatcilar igsizleri ¢alismayanlar, is arayanlar ve ise
baslamaya hazir olanlar olarak tanimlamaktadir. Igsizligin temel nedenlerinden biri olarak,
cesitli kriz ve ekonomik durgunluk donemlerinde isletme ve firmalarin tam kapasite ile
calismamas1 veya tamamen kapanmasi ve yeni is bulamamalar1 belirtilebilir. Esasen igsizlik
tanimi, herhangi bir geliri, kir1 veya kazanci olmayan kisileri kapsamaktadir. Ote yandan, bu
siralamada ¢esitli mekanizmalarla is arayan insanlart ve bunun ic¢in bilgi medyasini,
isverenleri ve benzeri hizmetleri kullanan Kkisileri gorebiliriz. Calisma yeteneklerini
gerceklestirmeye her zaman hazirdirlar ve bunun i¢in esnek bir ¢alisma ortami ararlar. Ayni
zamanda issizligin emek kaynaklarinin ve ekonomik potansiyelin kaybi1 olarak ifade
edilebilecegi gosterilmektedir. Bu anlamda issizligin, isgilicii tasiyicilarinin isgiiciinii
gerceklestirememelerinin bir sonucu olarak da ortaya ¢iktig1 ve sonugta toplumsal bir sorun
olarak kendini gosterdigi belirtilebilir.
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Istihdam konusuna bilimsel yaklasim baslikl1 bdliimde, modern zamanlarda istihdam
kavraminin gerekgelendirilmesinin  ¢ogunlukla nitel ve mnicel yonleri ifade edilerek
gerceklestirildigine dikkat c¢ekilmektedir. Kural olarak, istihdamin niteliksel yonii, emegin
kullantminin yararliligmin bir gostergesi olarak yansitilirsa, niceliksel yonii esas olarak
calisan niifus ile mevcut isler arasindaki orani ifade eder. Istihdam kavrami, tiim yonleriyle,
genel ekonomik faaliyetin bu tiir kalite gostergelerinin bir sonucu olarak sekillenmektedir.
Istihdam kavramini, hedef odakls, iizerinde diisiiniilmiis, etkin sonu¢ odakls, iilke mevzuati ile
diizenlenen siiregler olusturmaktadir. Ayn1 zamanda istihdam, kalkinmanin eslik ettigi ve
iiretkenlige dayal1 bir dizi sosyal ve ekonomik iliskilerdir. Istihdam, bu anlamda, gercekte is
giici tasiyicilarinin  igyerleri arasinda bdoliinmesi ve bunlarin  {iretim araglariyla
birlestirilmesiyle ilgili olan sosyo-ekonomik iligkileri yansitir. Buradan da anlasilmaktadir ki
istihdam, toplum iiyelerinin ilgi ve ¢ikarlarini ifade eden siireclerin bir tezahiiriidiir.

I[stihdam alaninda devlet diizenlemesi olarak adlandirilan boliimde, istihdamin
iilkelerin ulusal ekonomilerinin siirekli Oncelikleri arasinda yer alan bir konu oldugu
gosterilmektedir. Zaman zaman bu alana iliskin yasal ¢ergevenin iyilestirilmesi, isgiicii
piyasasinin degisen talepleri dikkate alinarak, uygulanan ekonomik reformlarin etkinliginde
isglici  kaynaklarinin = verimli  kullanilmas1 ve diger faktorlerin dikkate alinmasi
degerlendirilmektedir. istihdam alaninda 6nemini koruyan sorunlar olabilir. Ayn1 zamanda
istihdam politikasinin verimli bir sekilde diizenlenmesi ve yonetilmesinde ekonominin
bolgesel ve ulusal faktorlerinin dogru koordinasyonunun saglanmast bu yonde onemli bir
asama olarak degerlendirilebilir. Istihdam alaninda stratejiler, kavramlar, yasalar, Devlet
programlari, kararlar ve diger mekanizmalarin kullanildigr kaydedildi. Bu diizenlemeler
dogasi1 geregi iilkenin makroekonomik hedeflerini daha erisilebilir kilmaya hizmet etmektedir.
2006-2015, 2007-2010, 2011-2015, 2019-2030, 2020-2025 yillarin1 kapsayan istihdam
alaninda kabul edilen kanunlarin daha giivenilir bir istthdam politikas1 i¢in gegerli oldugu
goriilmiistiir. Bahsedilen yasal belgeler, Azerbaycan Cumhuriyeti'nde istthdam alaninda ¢ok
gerekli devlet diizenlemesi araglari olarak kabul edilmektedir. Ulkenin sanayilesme ve
sosyallesme alanlarindaki diizenlemeleri, istihdam saglamanin itici giicii olarak hareket
etmektedir.

Sonuglar ve Oneriler bolimiinde ise tlilkemizin farkli bolgelerinde 7 adet Organize
Sanayi Bolgesi ve 5 adet Sanayi Mahallesi kurulmasi, isgalden kurtarilan bolgelerin
ekonomik beklentilerini dikkate alinmasi, bes yillik asamalarda bolgesel kalkinmaya iliskin
Devlet programlarinin uygulanmasi, yeni tretim isletmelerinin olusturulmas1 asamasinda
igsizligin asgari diizeyde korunmasi, igsizlik ve istihdam alanlarinda hedeflenen diizenleyici
mekanizmalarin isleyisinin saglanmasi, istthdam sorununun ortadan kaldirilmasinda
belirleyici olacaktir. Ayni zamanda isgsizlik ve istthdam kavramlarmin sosyo-ekonomik
dogasina yonelik yaklasimin da daha etkin sonuglara yol acacagi, bu alandaki dinamik
biliylimenin eslik edecegi vb. burada gdsterilmektedir.
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