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ABSTRACT

In this reseach, it is aimed to examine the effect of job security on the concept of work-life balance, which
envisages a balance between an individual's work and social life outside of work. In this direction, a model was
created that determines the relationship between occupational safety and work-life balance. This reseach
investigated the potential relationship between the mentioned variables. In order to collect data from participants
who is working in various public institutions and local governments in Sanlwurfa, Turkey. A questionnaire
consisting of occupational safety scale, work-life balance scale and demographic questions was created. The
survey was conducted among 452 participants selected by snowball sampling. The number of valid
questionnaires returned is 401, and the response rate is 89%. In the light of statistical analysis, it was determined
that occupational safety in organizations predicted positively the work-life balance of employees. In the research,
it was determined that occupational safety positively predicted the safety as (= 0.19; p<0.001). In addition with
the model created, 21% of the occupational safety, 29% of the work interference with personal life and 41% of
the positive effect of the job on the life were explained. The importance of the factors mentioned in this context
is hidden with strong relationship between the occupational safety of the employees and the work-life balance.
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MASLOW'UN IHTIYACLAR HIYERARSISI TEORISINDEN i$-
YASAM DENGESI VE IS GUVENLIGI ARASINDAKI ILISKIYE
AMPIRIK BIiR BAKIS

0Z

Bu c¢alismada, bireyin isi ile is disindaki sosyal yasami arasinda dengeyi 6ngoren is yagam dengesi kavramina is
giivenliginin etkisinin incelenmesi amaclanmistir. Bu dogrultuda is giivenligi ve is-yasam dengesi arasindaki
iliskiyi belirleyen bir model olusturularak belirtilen degiskenler arasindaki potansiyel iligki arastirilmistir.
Tiirkiye/ Sanlurfa’da gesitli kamu kurumu ve yerel yonetimlerdeki galisan katilimeilardan veri toplamak igin is
giivenligi Olcegi, is- yasam dengesi Olgegi ve demografik sorulardan olusan bir anket olusturulmustur. Anket,
kartopu 6rneklem yoluyla segilen 452 katilimci arasinda gergeklestirilmistir. Geri donen gegerli anket sayis1 401
geri doniis oram1 %89'dur. Istatistiksel analizler neticesinde, organizasyonlardaki is giivenliginin ¢aliganlarin is-
yasam dengesini pozitif yonde yordadigi belirlenmistir. Calismada is gilivenliginin igin yasama olumlu etkisini
pozitif yonde yordadigi belirlenmistir (B= 0,19; p<0,001).Ayrica, olusturulan model ile is giivenliginin %21°1,
isin yasama olumsuz etkisinin %29’u ve igin yasama olumlu etkisinin %41°’1 acgiklanmistir. Bu kapsamda
belirtilen faktorlerin 6nemi ¢aliganlarin is glivenligi ve ig- yagam dengesi arasindaki giiclii iliskide gizlidir.

Anahtar Kelimeler: Is giivenligi, is-yasam dengesi, is saghg1 ve giivenligi, sosyal politika

INTRODUCTION

Working environments where competition is getting tougher with the increase of globalization,
increasing  of people’s responsibilities, adaptation of increasing effort to the rapidly developing
technology, changing working conditions, and extra burdens such as high workload. In addition to
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these, changes in the socio-political and economic structure of societies; It affects both the nature of
employment and the relationship of individual’s outside of working life. This situation has negative
effects on the lifestyle of many people. The socio-psychological health of the employees is affected,
and the issue of work-life balance arise (Atheya & Arora: 2014).

Structural, organizational and technological changes in the working environment increase the work-
life balance pressure. Factors like developments in Information and Communication Technologies
(ICT), information overload, the requirement for rapid response, the importance given to the quality of
customer service, its effects on its continuity and the speed of change can all be sources of pressure
and/or stress for employees. The stated situations negatively affect the work-life balance in the
workplace, while increasing the formation of workplace risk factors (EU-OSHA, 2013-2020).

Organizations cannot function without health and safety, everything else becomes secondary when
lives are threatened according to the prominent opinions among human resources (HR) and
management experts. (De Cieri and Lazarova, 2021: 3). In order to positively affect the profitability of
organizations, to increase the morale and productivity of the employees and to increase their loyalty to
the institution, importance and care should be given to work-life balance and occupational safety.

This article is based on a created model and seeks an answer to the problem which is “How do work-
life balance and its sub-dimensions affect the occupational safety of employees?”. Through the
employee group which is the main focus of our review; Occupational safety and work-life balance
issues are discussed from a wide perspective. Afterwards, the aims and scope of the research were
outlined, and the findings obtained as a result of the methods and analyzes were presented. Finally,
important research findings are distilled and suggestions are made for future research and researchers.
It is anticipated that the research carried out will provide a valuable perspective maintaining the work-
life balance and job safety of the employees.

CONCEPTUAL FRAMEWORK

Changes in the social, political and economic structure of societies affect both the nature of
employment and the relationship of non-workers to life. In order to reveal the main lines of the reseach
more clearly, it is useful to concentrate on the concept of work-life balance first.

“Work-life balance is a state of balance in which the demands of both one's work and personal life are
equal” (Lockwood, 2003). According to the work-life balance principle; There must be a balance
between the individual's work and his/her social life of work outside, and this balance must be healthy.
(Kodz et al., 2002; Atheya & Arora: 2014). In other words, work-life balance is defined as a general
assessment of the extent to which an individual's effectiveness and satisfaction in work and family
roles are compatible with life values at a given time (Greenhaus & Allen, 2011). Many studies have
shown that work-life balance leads to higher organizational performance, higher job satisfaction, and
stronger organizational commitment (Allen et al. 2000). In addition, there are studies showing that
work-life balance plays a crucial role in individual well-being such as family satisfaction, health
satisfaction and general life satisfaction (Keyes 2002; Marks and MacDermid 1996; Sirgy & Lee,
2016: 1060).

According to Cascio (2003), work-life balance; It is associated with participation in work, balanced
remuneration, occupational safety and career development.

The World Health Organization (WHO) defines a healthy workplace as: employees and managers;
where all employees collaborate to continually improve the health, safety, and well-being of all
employees, and by doing so maintain the productivity of the work” (Burton, 2010). This definition; It
covers safety, health and psycho-social factors in the physical working environment. A healthy
workplace should consist of environments in which not only the prevention of risks and hazards, but
also the protection and development of health, safety and welfare are carried out.

Work-life quality is a multidimensional concept consisting of many interrelated factors. It has a
dynamic structure related to many factors such as job satisfaction, job motivation, productivity, health
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and occupational safety. The 9 important elements of work-life balance are listed as follows (Giider,
2019: 38-39);

. Work environment

. Corporate culture and climate

. Relations and cooperation (solidarity)
. Education and development

. Salary and awards

. Social facilities

. Job satisfaction and job safety

. Job autonomy (independence)

. Adequacy of resources

OCoONOOITD WDN -

Occupational safety comes into play in the first and seventh elements of these nine elements. In this
case, it would be appropriate to expect any change in work-life balance to affect occupational safety.

Let's also consider the issue from the perspective of the basic principle of the needs satisfaction
approach (Alderfer 1972; Herzberg 1966; Maslow 1954, 1970; McClelland 1961). According to this
principle; People have developmental needs such as biological, safety, social, self esteem. According
to Maslow's (1954) hierarchy of needs theory; The individual's needs are arranged in a hierarchy from
low-level physiological needs to high-level self-actualization needs. Needs at other levels do not arise
to motivate behavior unless higher priority needs are met. In this hierarchy, safety comes right after
the physiological needs. Safety needs are motivating when physiological needs are satisfied. Maslow's
hierarchy of needs is presented in Figure 1.

SELF- *Morality. creavity. spontaneity. acceptance.
AGAUALIZATION experience. purpose, meaning and inner potential
SELF-ESTEEM *Confidence, ach_Lever_uen_t, respect, the
needs to be a unique indivudual

LOVE AND BELONGING Friendship. family. intimacy.
sense of connection
*Health. employment.
SAFETY AND SECURITY property. family and social
stability
*Breathing. food.
/ PHYSIOLOGICAL NEEDS water, clothing, sleep

Figure 1. Maslow's Hierarchy of Needs (Maslow & Lewis, 1987).

Safety needs in an organization; Social assistance programs, including job safety, insurance and
retirement plans, can be met with safe and healthy working conditions. Social needs reflect the
individual's desire for love, commitment, and acceptance in his relationships with other people. Social
needs in a working environment are related to participation in organized activities such as establishing
good relations with colleagues and identifying with the institution, in which case work-life balance is
expected to be established on a solid ground (Ozguner & Ozguner, 2014: 208).

Sexton et al., (2016: 639) found that work-life balance improves workplace safety and teamwork. In
addition, it is known that work-life balance has significant effects on the health and safety of
employees (Chan, Chiang et al., 2020). A weaker work-life balance increases potential deterioration in
safety (Wirtz, Nachreiner & Rolfes, 2011: 362). Therefore, the hypothesis of the research is that work-
life balance predicts occupational safety. The findings reached within the framework of the research
emphasize the importance of work-life balance and occupational safety
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MATERIAL METHOD

The data in the research were collected online between 2 May 2022 - 6 June 2022. The universe of the
research consisted of employees in various public institutions and local governments in Sanlurfa,
Turkey.

Data Collection and Scales of Research

In the research conducted to determine the effects of employees' work-life satisfaction on occupational
safety, the data were obtained through an online questionnaire. The online survey takes approximately
4-5 minutes to complete and consists of three parts; in the first part, there are demographic questions,
followed by questions consisting of "occupational safety" and "work-life balance" scales, respectively.
The answers were taken on a 5-point Likert scale (1 = | strongly disagree, 5 = | strongly agree).
Information on the scales used in the reseach is given below.

Occupational Safety Scale

“Occupational Safety Scale (OSS)” was used to determine the occupational safety perceptions of the
employees participating in the research. Scale was developed by Williamson et al. (1997); Turkish
validity and reliability studies were performed by Atay (2006). Occupational safety is measured in a
single dimension over 32 items in the scale.

Work-Life Balance Scale

To determine the work-life balance levels of the employees, the “Work-Life Balance Scale (WLBS)”
was used. Scale was developed by Fisher, Bulger and Smith (2009), and Turkish validity and
reliability studies were performed by Ekinci and Sabanci (2021). It consists of 17 items and four
dimensions: WIPL (Work interference with personal life), PLIW (Personal life interference with
work), WEPL (Work enhancement of personal life), and PLEW (Personal life enhancement with
work).

Ethics of the Research

In order to meet the ethical content of the research, the necessary written permissions were obtained
before the research. In addition, it was stated to all participants before participating in the reseach that
filling out the questionnaire was voluntary and that the participants could withdraw at any stage of the
questionnaire. Ethical approval was obtained from Gaziantep University Institute of Social Sciences
Research Ethics Committee with the decision numbered 37 at the meeting dated 5.04.2022 and
numbered 04. Detailed information about the purpose of the reseach and what participation will
involve is provided on the first page of the online questionnaire.

Information About Participants

Table 1 shows the distribution of the answers given by the participants to the demographic questions.
When the table is examined, it is understood that the rate of married participants is 54.4%. 20.7% of
the participants are in the age group of 18-24, 37.7% in the age group of 25-31, 24.7% in the 32-42
and 17% in the 42+ age group. Majority of the participants (47.1%) have a bachelor's degree. 24.9% of
the participants up to 5500 TL, 23.9% 5500-7000 TL, 22.4% 7000-8500 TL, 17.2% 8500-11000 TL
and 11.5% It is seen that they have an income of 11000 TL and above.

Table 1. Information About Participants

f %

Marital Status

Single 183 45,6
Married 218 54,4
Age

18-24 83 20,7
25-31 151 37,7
32-42 99 24,7
42+ 68 17,0
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Education Status

Primary school 27 6,7
Secondary Education 28 7,0
High School 41 10,2
Associate Degree 41 10,2
Licence 189 47,1
Degree 69 17,2
Doctorate 6 15
Income Level

Up to 5500 TL 100 24,9
5500-7000 96 23,9
7000-8500 90 22,4
8500-11000 69 17,2
11000 and above 46 11,5

Statistical Analysis of Data

In line with the purpose of the research, the path analysis model was used to examine the predictive
relationships between the components of occupational safety and work life balance. Path analysis can
be thought of as a logical extension of multiple regression models. In path analysis, one or more
multiple regressions are used depending on the defined relationships of the variables in a particular
path model (Cokluk, Sekercioglu, & Biiyiikoztiirk, 2010).

Table 2. Skewness and Kurtosis Coefficients

_ Skewness Kurtosis
Variables
z Sh z Sh
OS Total -0,07 0,12 0,74 0,24
Personal life interference with work 0,22 0,12 -0,84 0,24
Work interference with personal life 0,63 0,12 -0,36 0,24
Personal life enhancement with work -0,71 0,12 -0,02 0,24
Work enhancement of personal life -0,79 0,12 0,21 0,24

Before performing the path analysis, some assumptions were checked. Skewness and kurtosis values
were calculated for the scores obtained from the occupational safety and work-life balance scales
(Table 2). The fact that these values are in the range of 1 indicates that the assumption of normal
distribution is met (Hair et al., 2013). The calculated coefficients remained within the specified range
and the univariate normal distribution assumption was met. To control the multivariate normal
distribution, Mardia's multivariate standardized kurtosis coefficient was calculated. The fact that this
coefficient is less than 8 indicates that the data have a multivariate normal distribution (Mardia, 1970).
In this reseach, the standardized kurtosis value was calculated as 5.27 and it was understood that the
multivariate normal distribution assumption was met. VIF (Variance Inflation Factor) values were
calculated to determine whether there was a multicollinearity problem between the variables. These
obtained values were between 1.33 and 1.70, and it was observed that there was no multicollinearity
problem (VIF<10) between the variables (Cokluk, Sekercioglu, & Biiyiikoztiirk, 2010). Data were
analyzed using SPSS 25.0 and AMOS 24.0 statistical package programs.
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FINDINGS

Before the path analysis model, the relationships between occupational safety and work-life balance
components were examined. The Pearson correlation coefficients calculated in this direction are
shown in Table 3.

Table 3. Pearson Correlation Coefficients of the Relationships Between the Scores Obtained from the
Occupational Safety and Work-Life Balance Scales

Variables Cover Ss 1. 2. 3. 4, 5.

1. OS Total 121,40 15,00 1

Personal life interference

2. with work 1721 634 -0,39 1
3 Work interference with 12.39 513 -028" 049" 1
personal life
" Personal life enhancement 11,11 289 032" -021" -032" 1
with work
5, Work enhancement of 1107 297 037" -021" -022" 061" 1

personal life

“ p<0.01; N=401; OS= Occupational Safety

When Table 3 is examined, there is a low and moderate correlation between occupational safety scores
and personal life interference with work (r=-0.39; p<0.01) and work interference with personal life
(r=-0.28; p<0.01). It is understood that there are negative relations at the level. As the occupational
safety scores increase, the personal life interference with work and the work interference with personal
life scores decrease.
It is understood that there are moderate positive correlations between occupational safety scores and
personel life enhancement with work (r=0.32; p<0.01) and work enhancement of personel life(r=0.37;
p<0.01). As the occupational safety scores increase, the personal life enhancement with work and the
work enhancement of personal life scores also increase.
In line with the purpose of the research, a path analysis model was developed and tested to examine
the predictive relationships between the components of occupational safety and work-life balance
(Figure 2). In the model, the variables of personal life interference with work and personal life
enhancement with work are endogenous, the work interference with personal life, work enhancement
of personel life and occupational safety variables are exogenous.

D,

T

liz;%sr?enrimf: Wprk interferenpe
with work with personal life
5 &
A1
il Work enhancement
jikilbal of personal life
with work p

Work safety

Figure 2. Maslow's Hierarchy of Needs (Maslow & Lewis, 1987).
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The fit values obtained by testing the path analysis model (y 2 =1.57; Sd=3; y 2 /Sd= 0.52; GFI= 1.00;
AGFI= 0.99; CFI= 1.00; IFI = 1.00; SRMR= 0.01; RMSEA= 0.00) showed that the data were in
excellent agreement with the model tested (Browne & Cudeck, 1993; Joreskog & Sorbom, 1984;
McDonald & Marsh, 1990). Path coefficients and significance levels in the model are given in Table
4.

95% ClI
p Sh KO lower upper
limit limit
Personal life
interference --->  OS Total 0,26 0,24 5617 0,16 0,35
with work
Personal life
interference ---> OS Total -0,33 0,11 -7,32"™ -0,42 -0,25
with work
Personal life WO”;
enhancement ~ ---> INierierence 023 008 -522 034  -012
with work vylth personal
life
. Work
Personal life .
interference _..> Interference 044 004 1020™ 035 0,53
with work vylth personal
life
Personal life Work
enhancement ---> enhancement 0,55 0,04 13,58™ 0,45 0,63
with work of personal life
Work
OS Total ---> enhancement 0,19 0,01 4777 0,11 0,28

of personal life

*

™ p<0.001; KO= Critical rate; Cl= confidence interval

In the tested model, it is understood that the personal life interference with work predicts the work
interference with personal life positively (B= 0.44; p<0.001), and occupational safety negatively (= -
0.33; p<0.001). Personal life enhancement with work is the work interference with personal life (B= -
0.23; p<0.001), work enhancement of personal life(f= 0.55; p<0.001) and occupational safety (=
0.25; p. <0.001) was observed to predict positively. Finally, it was determined that occupational safety
positively predicted work enhancement of personal life (8= 0.19; p<0.001). In the model, 21% of
occupational safety, 29% of the work interference with personal life and 41% of the work
enhancement of personal life are explained.

CONCLUSION AND RECOMMENDATIONS

Contributing to better work-life balance for productivity is under the responsibility of employer,
managers and employee. By ensuring occupational safety in organizations, it is possible to contribute
to economies on a macro and micro scale by preventing the losses and additional costs that may occur
in the workforce. More importantly; since the safety need is met in the second step of Maslow's
hierarchy of needs, employees are motivated for the social needs, which is the next step, and this
contributes to the provision of work-life balance. For this reason, the concept of occupational safety
has an undeniable importance by both businesses and decision makers (Ekingen, 2021: 111). This
research explores the hidden ways between occupational safety and work-life balance, and also
emphasizes the importance of working in a healthy, safe and socially “well-being” state. In the
research, a model describing the relationship between occupational safety and work-life balance was
developed and evaluated empirically with the path model created.

According to the results of the reseach, it was seen that the personal life interference with work affects
occupational safety more than personal life enhancement with work. When this result is evaluated; It is
possible to say that the negativities in human life will affect the occupational safety more than the

431



Tiirkiye Sosyal Arastirmalar Dergisi / 2023 — An Empirical Look From Maslow's Hierarchy Of Needs Theory To
Relationship Between Work-Life Balance And Occupational Safety

positive elements in life. In this direction, it can be deduced that negativities in life can increase the
potential of creating dangerous behavior in employees. On the other hand, it was determined that
occupational safety positively predicted the work enhancement of personal life. This result shows
parallelism with Maslow's hierarchy of needs. The development of safety in the working environment
will affect the work and the individual who feels safe in business life will be motivated by love and
belonging. This shows that the job will positively affect the life of the individual.

The contributions of this reseach can be summarized as follows. Theoretically and practically, human
capital is crucial. In addition to production systems and elements, manpower is the main driving force
that puts truly energizing ideas into action for the system to be effective (Wen, Gu, and Wen: 2019:
1000). In this context, investments made in employees, who are the subject of labor relations, are very
valuable. In the research, by increasing the sense of safety of work-life balance; beyond providing
legal obligations, it has been found that it can increase occupational safety by serving the purpose of
"decent work". In this context, the research is important in terms of contributing to the establishment
of the "Safety culture™ by the organizations.

To understand the predecessors and successors of occupational personal life enhancement with work;
development of safe working behaviors; It is critical to reduce individual, organizational and societal
negative impacts (Burke et al., 2002: 431). Individuals need to feel safe in order to express themselves
in social systems (Gustafson & Cooper, 1985). Insafety prevents employees from paying attention to
their work (Kahn, 1990: 716). In this context, it is necessary to increase the occupational safety
studies, to listen more to the warnings about safety and to ensure compliance with the safety measures
beyond "as if". In order for the safety culture of the enterprises to reach the desired levels, the
administrations should focus on activities and practices aimed at increasing the work-life balance of
the employees.
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Uzun Oz
Kiiresellesmenin artisiyla rekabetin her gecen giin daha da sertlestigi caligma ortamlari, insanlari; artan
sorumluluklar, hizli gelisen teknolojiye ve degisen ¢alisma kosullarina uyum cabasi, yiiksek is yikii
gibi ekstra yiikler ile karsi karsiya birakmaktadir. Bunlara ek olarak toplumlarin sosyal, politik ve
ekonomik yapisindaki degisiklikler; hem istihdamin dogasini hem de is disindaki bireylerin yasamla
iligkisini etkilemektedir. Bu durum, ¢ok sayida insanin yasam tarzi lizerinde olumsuz etkiler
olusturmaktadir. Calisanlarin sosyo-psikolojik sagliklar1 etkilenmekte, is-yasam dengesi konusu
giindeme gelmektedir (Atheya & Arora: 2014). Insan kaynaklar1 (IK) ve yonetim uzmanlari arasinda
one ¢ikan gorilis; organizasyonlar, saglik ve giivenlik olmadan c¢alisamaz, hayatlar tehdit altinda
oldugunda diger her sey ikincil hale gelmektedir. (De Cieri ve Lazarova, 2021: 3). Organizasyonlarin
karliligimi olumlu yonde etkilemek, g¢alisanlarin moralini ve iiretkenliklerini yiikseltmek, kuruma
bagliliklarini arttirmak adina is yasam dengesi ve is giivenligine gereken 6nem ve 6zen gosterilmelidir.
Bu makale, olusturulan bir model iizerinden “Is yasam dengesi ve alt boyutlari, calisanlarin is
giivenligini nasil etkiler?” sorusuna yanit aramaktadir. Ayrica, ¢alisanlarin is-yasam dengesini ve is
giivenligini siirdiirebilmek icin degerli bir bakis agis1 sundugu 6ngériilmektedir. incelememizin ana
odak noktasi olan ¢alisan grubu iizerinden; is giivenligi ve is-yasam dengesi konular1 genis bir
perspektiften ele alinmistir. Sonrasinda, arastirmanin amaglar1 ve kapsami ana hatlariyla belirlenmis,
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yontem ve analizler sonucu elde edilen bulgular sunulmustur. Son olarak 6nemli arastirma bulgulari
damutilarak, gelecekteki arastirmalar ve arastirmacilar igin onerilerde bulunulmustur. Bu ilkeye gore;
insanlarin biyolojik, giivenlik, sosyal, sayginlik gibi gelisimsel ihtiyaclar bulunmaktadir. Maslow’un
(1954) ihtiyaglar hiyerarsisi teorisine gore; bireyin ihtiyaglari alt diizey fizyolojik ihtiyaglardan, {ist
diizey kendini gerceklestirme gereksinimlerine dogru bir hiyerarside diizenlenmektedir. Yiksek
oncelikli ihtiyaglar karsilanmadan diger diizeylerdeki ihtiyaclar davranisi motive etmek icin ortaya
cikmaz. Gilivenlik; bu hiyerarside fizyolojik ihtiyaclarmm hemen arkasindan gelmektedir. Giivenlik
ihtiyaglari, fizyolojik ihtiyaclar tatmin edildiginde motive edici olmaktadir. Bir kurulusta giivenlik
ihtiyaclari; is giivenligi, sigorta ve emeklilik planlarini igeren sosyal yardim programlari, giivenli ve
saglikli calisma kosullar1 ile karsilanabilir. Sosyal ihtiyaclar, bireyin diger insanlarla iliskilerinde
sevgi, baglilik ve kabul arzusunu yansitir. Bir calisma ortaminda sosyal ihtiyaglar, ¢aligma arkadaslar
ile iyi iligkiler kurmak, kurum ile 6zdeslesmek gibi organize faaliyetlere katilim yoluyla ilgilidir ki bu
durumda is yagam dengesinin saglam bir zemine kurulmasi beklenmektedir (Ozguner & Ozguner,
2014: 208). Sexton ve ark., (2016: 639) saglik calisanlar1 {izerinde gergeklestirdigi arastirmada, is-
yasam dengenin igyerinde glivenligi ve ekip caligmasini iyilestirdigini bulgulamistir. Ayrica ig-yasam
dengesinin, calisanlarin saglik ve giivenlikleri {izerinde 6nemli etkileri oldugu bilinmektedir (Chan,
Chiang ve dig., 2020). Daha zayif bir is-yasam dengesi, giivenlik agisindan potansiyel bozulmalar
arttirmaktadir (Wirtz, Nachreiner & Rolfes, 2011: 362). Bu nedenle, arastirmanin hipotezi, is yasam
dengesinin is giivenligini yordadig1 yoniinde kurulmustur. Arastirma gergevesinde ulasilan bulgular, is
yasam dengesi ve is giivenliginin 6nemini vurgulamaktadir. Arastirmada veriler 2 Mayis 2022 - 6
Haziran 2022 tarihleri arasinda online olarak toplanmigtir. Arastirmanin evrenini Tiirkiye/ Sanliurfa’da
cesitli kamu kurumu ve yerel yonetimlerdeki calisanlar olusturmustur. Calisanlarin is yasam
doyumunun is giivenligi tizerindeki etkilerini belirlemek amaciyla yapilan arastirmada veriler
olusturulan gevrimigi bir anket araciligiyla elde edilmistir. Cevrimig¢i anketin tamamlanmasi yaklasik
4-5 dakika stirmektedir ve ii¢ kistmdan olugsmaktadir; birinci boliimde demografik sorular, sonrasinda
strastyla, “is giivenligi” ve “is yasam dengesi” Ol¢eklerinden olusan sorular bulunmaktadir. Cevaplar
5°1i likert (1= Kesinlikle katilmiyorum, 5= Kesinlikle katiliyorum) 6lcegi ile alimmistir. Arastirmada
kullanilan 6lgeklere iliskin bilgiler asagida verilmektedir. Arastirmaya katilan ¢alisanlarin is giivenligi
algilarim1 belirlemek amaciyla “Is Giivenligi Olgegi (IGO)” kullamlmistir. Olgek; Williamson ve
arkadaslar1 (1997) tarafindan gelistirilmis olup; Tiirk¢e gegerlilik ve giivenilirlik calismalari, Atay
(2006) tarafindan yapilmistir. Olgekte is giivenligi 32 madde iizerinden tek boyut ile dlgiilmektedir.
Calisanlarin is yasam dengesi diizeylerini belirlemek icin “Is- Yasam Dengesi Olgegi (IYDO)”
kullanilmistir. Olgek; Fisher, Bulger ve Smith (2009) tarafindan gelistirilmis, Ekinci ve Sabanci
(2021) tarafindan Tiirkge gegerlilik ve giivenilirlik ¢aligmalari yapilmistir. 17 maddeden ve IYOSE
(Isin Yasama Olumsuz Etkisi), YIOSE (Yasamin ise Olumsuz Etkisi), IYOLE (Isin Yasama Olumlu
Etkisi), YIOLE (Yasamn Ise Olumlu Etkisi) olmak iizere dort boyuttan olusmaktadir. Arastirmanin
etik igeriklerini karsilamak icin ¢alisma Oncesi gerekli yazili izinler alinmistir. Ayrica, arastirmaya
katilmadan 6nce tiim katilimcilara anketin doldurulmasinin goniillii oldugunu, katilimeilarin anketin
herhangi bir asamasinda geri gekilebilecegi belirtilmistir. Etik onay Gaziantep Universitesi Sosyal
Bilimler Enstitiisii Arastirmalar Etik Kurulu'ndan 5.04.2022 tarih ve 04 nolu toplantisinda 37 sayili
karar ile alinmigtir. Caligmanin amaci ve katilimin neleri i¢erecegi hakkinda ayrintili bilgi, ¢evrimigi
anketin ilk sayfasinda verilmistir. Arastirmanin amaci dogrultusunda is giivenligi ve is yasam dengesi
bilesenleri arasindaki yordayici iligkileri incelemek igin yol analizi modeli kullanilmistir. Yol analizi
gerceklestirilmeden &nce bazi varsayimlar kontrol edilmistir. Is giivenligi ve is yasam dengesi
Olgeklerinden elde edilen puanlar i¢in carpiklik ve basiklik degerleri hesaplanmistir. Hesaplanan
katsayilar belirtilen aralikta kalmis ve tek degiskenli normal dagilim varsayimi karsilanmistir. Cok
degiskenli normal dagilimi kontrol etmek icin ise Mardia’nin ¢ok degiskenli standardize basiklik
katsayis1 hesaplanmistir. Bu arastirmada standardize basiklik degeri 5,27 olarak hesaplanmis ve ¢ok
degiskenli normal dagilim varsayimimi karsilandigi anlasilmistir. Degiskenler arasinda ¢oklu baglanti
probleminin bulunup bulunmadigini belirlemek icin VIF (Variance Inflation Factor) degerleri
hesaplanmigtir. Elde edilen bu degerler 1,33 ile 1,70 arasinda degerler almis ve degiskenler arasinda
¢oklu baglanti probleminin olmadigi (VIF<10) gbézlenmistir (Cokluk, Sekercioglu ve Biiyiikoztiirk,
2010). SPSS 25.0 ve AMOS 24.0 istatistik paket programlari kullanilarak veriler analiz edilmistir. Yol
analizi modeli 6ncesinde is glivenligi ve is yasam dengesi bilesenleri arasindaki iligkiler incelenmistir.
Bu dogrultuda hesaplanan Pearson korelasyon katsayilarindan yararlanilmistir. Korelasyon analizi
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sonuglarina gore; is glivenligi puanlar ile yasamin ise olumsuz etkisi (r=-0,39; p<0,01) ve isin yagama
olumsuz etkisi (r=-0,28; p<0,01) puanlar1 arasinda diisiik ve orta diizeyde negatif yonli iligkilerin
bulundugu anlasilmaktadir. Is giivenligi puanlar1 arttikga yasamin ise olumsuz etkileri ve isin yasama
olumsuz etkisi puanlar1 azalmaktadir. Bununla birlikte is giivenligi puanlar ile yasamin ise olumlu
etkisi (r=0,32; p<0,01) ve isin yasama olumlu etkisi (r=0,37; p<0,01) puanlar1 arasinda orta diizeyde
pozitif yonlii iliskilerin bulundugu anlasilmaktadir. Is giivenligi puanlar arttikca yasamin ise olumlu
etkisi ve isin yasama olumlu etkisi puanlar1 da artmaktadir. ikinci asamada is giivenligi ve is yasam
dengesi bilesenleri arasindaki yordayici iliskileri incelemek i¢in yol analizi modeli gelistirilmis ve test
edilmistir. Test edilen modelde, yasamin ise olumsuz etkisi isin yasama olumsuz etkisini pozitif yonde
(B= 0,44; p<0,001), is gilivenligini ise (B= -0,33; p<0,001) negatif yonde yordadig1 anlasiimaktadir.
Yasamin ise olumlu etkisi ise igin yagama olumsuz etkisini negatif yonde (B= -0,23; p<0,001), isin
yasama olumlu etkisini (= 0,55; p<0,001) ve is giivenligini (B= 0,25; p<0,001) pozitif yonde
yordadig1 gozlenmistir. Son olarak, is giivenliginin isin yasama olumlu etkisini pozitif yonde yordadig:
belirlenmistir (B= 0,19; p<0,001). Modelde is giivenliginin %21°i, isin yasama olumsuz etkisinin
%29’u ve igin yasama olumlu etkisinin %411 agiklanmigtir. Calisma sonuglara gore yasamin ise
olumsuz etkisinin, yasamin ise olumlu etkisinden daha ¢ok is giivenligini etkiledigi goriilmiistiir. Bu
sonug¢ degerlendirildiginde; insan yasamindaki olumsuzluklarin is giivenligine, yasamdaki olumlu
unsurlardan daha ¢ok etki edecegini soylemek miimkiindiir. Bu dogrultuda yasamdaki olumsuzluklarin
calisanlarda tehlikeli davranis olusturma potansiyelini de arttirabilecegi ¢ikarimi yapilabilir. Ote
yandan is giivenliginin ise igin yasama olumlu etkisini pozitif yonde yordadigi belirlenmistir. Bu sonug
Maslow’un ihtiyaglar hiyerarsisi ile paralellik gostermektedir. Calisma ortamindaki giivenligin
gelismesi ise etki edecek ve is yasaminda kendini giivende hisseden birey, sevgi ve ait olma ile motive
olacaktir. Bu da isin, bireyin yagamini pozitif yonde etkileyecegini gostermektedir.

435



Tiirkiye Sosyal Arastirmalar Dergisi / 2023 — An Empirical Look From Maslow's Hierarchy Of Needs Theory To
Relationship Between Work-Life Balance And Occupational Safety

436



