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KARIYER EGITiMi VE KARIYER PLANLAMA FARKINDALIGININ
SPOR ENDUSTRISI iCIN ONEMI

0z

Spor endiistrisi i¢inde isletmelerin bitytimesi, gelismesi ve rekabet ortami igin-
de ayakta kalabilmesi; kar oranlari, verimlilik dizeyleri gibi ekonomik ¢iktilarin
sonucundan 6nemli oranda etkilenir. Fakat bu ¢iktilarin spor isletmesi i¢in olumlu
olmast igletme ¢alisanlarinin yeterlilikleri, bilgi diizeyleri ve ¢alisma performans-
larinin iyi olusuyla yakindan ilgilidir. Egitim aldiklar1 dénemde kariyer planlari-
n1 dogru yapmis ve kariyer gelisimlerine katk: sunan egitimler almig bireylerin,
yaptiklar1 iste daha bagarili olmalari beklenir. Calisanin basarisi isletmenin
basarisina dogrudan yansir. Bu aragtirmada, Sivas Cumhuriyet Universitesi Spor
Bilimleri Fakiiltesinde egitim goren 6grencilerin kariyerleri ile ilgili farkindaliklari,
kariyer se¢imlerinde net hedefleri, yetenekleri ve meslekleri ile ilgili inanglari, almis
olduklari egitimin yeterliligi ve mesleki se¢imlerinin dogrulugu ile ilgili diisiince-
lerinin aragtirilmasi amaglanmugtir. Caligmada “Spor Bilimlerinde Ogrenim Géren
Ogrencilerin Kariyer Planlama Olgegi” kullanilmistir. Caligmanin sonucunda, spor
enddistrisine insan giicii kaynag saglayan spor bilimleri fakiiltelerinde egitim goren
6grencilerin kariyer planlama farkindalik ortalamalari yiiksek bulunmus, sinif ve
boliim degiskeni agisindan farkliliklar tespit edilmistir. Caliymanin bityiiyen bir
enddistri olan spor endiistrisi isletmelerine elaman segiminde yol gosterici olacagi,
ayrica spor bilimleri fakiiltelerine kariyer farkindalig1 yaratacak ders ve egitimler
verilmesi hususunda 151k tutacag: ditsiiniilmektedir.

Anahtar Kelimeler: Egitim, Kariyer planlama, Fakiilte, Ogrenci, Spor Endjistrisi.

ek

THE IMPORTANCE OF CAREER EDUCATION AND CAREER
PLANNING AWARENESS FOR THE SPORTS INDUSTRY

ABSTRACT

The growth and development of businesses within the sports industry and their
survival in a competitive environment; Profit rates are significantly affected by the
outcome of economic outputs such as productivity levels. However, the fact that
these outputs are positive for the sports business is closely related to the qualifica-
tions, knowledge levels and working performance of the employees of the business.
Individuals who have made their career plans correctly and who have received
training that contribute to their career development are expected to be more suc-
cessful in their work. The success of the employee is directly reflected in the suc-

https://doi.org/10.7822/omuefd.1295267 d



Kariyer EQitimi ve Kariyer Planlama Farkindaliginin Spor ...

cess of the business. In this study, it was aimed to investigate the awareness of the
students studying at Sivas Cumhuriyet University Faculty of Sport Sciences about
their careers, their clear goals in career choices, their beliefs about their abilities
and professions, the adequacy of the education they received and the correctness
of their professional choices. “Career Planning Scale of Students Studying in Sports
Sciences” was used in the study. As a result of the study, the career planning awa-
reness averages of the students studying in the faculties of sports sciences, which
provide manpower to the sports industry, were found to be high, and differences
were determined in terms of class and department variables. It is thought that the
study will guide sports industry enterprises, which is a growing industry, in the
selection of personnel, and will also shed light on the provision of courses and
trainings that will create career awareness for sports science faculties.

Keywords: Education, Career Planning, Faculty, Student, Sports Industry.
e
GIRIS

Kariyer planlarini dogru zamanda, dogru tercihlerle yapmis bireylerin sektor-
de istihdami spor endiistrisi iginde yer alan isletmelerin daha etkin ve verimli ¢a-
lismasinda 6nemli rol oynar. Spor yoneticileri, antrenérler, beden egitimi ve spor
6gretmenleri, menajerler ve spor endiistrisinde istihdam edilen diger tiim bireyle-
rin uzmanliklari, yetenekleri ve kariyer planlari, isletmelerin basari, verimlilik ve
kar oranlarinin artmasinda etkili olabilmektedir. Bu nedenle spor isletmeleri, ¢ali-
sanlarini ise alirken kariyerinde iyi olan insanlarla ¢alismak isterler. Hangi sektor
olursa olsun tiim isletmeler isleri dogru yapan insanlara ihtiya¢ duyar. Egitimini
alirken mesleki gelecegini planlayabilmis olan bireyler, tiim sektorlerde hem islet-
meler hem de toplum igin ¢ok kiymetlidir.

Bireyler dogru ve isabetli kariyer planlarini daha az baski ve stres altinda ol-
duklar1 ve ekonomik olarak ¢ok yiiksek sorumluluklarinin olmadigi donemlerde
yapabilirse gelecege daha saglam adimlarla baglayabilirler. Mesleki anlamda bilingli
baslangiclar endiistri i¢indeki firmalar, genel ekonomi ve {ilkenin spor alanindaki
basarilar1 agisindan 6nem arz etmektedir. Kariyer planlamasi ve yonetimiyle ilgili
farkindaliklar son yillarda tiim iilke i¢in 6nem arz etmis olup Tiirkiye Cumhuriyeti
Cumhurbagkanlig: biinyesinde kariyer ofisleri kurulmus ve 2020 yilindan itibaren
tiniversitelerin tiim boliimlerinin birinci siniflarina kariyer planlamas: dersi ko-
nulmasi énerilmistir (Ozmen vd., 2023). Tiirkiyede pek ¢ok iiniversitede miifredat
kapsamina kariyer planlamasi dersi alinarak, 6grencilerin egitimlerinin ilk yilin-
dan itibaren meslekleriyle ilgili farkindaliklarimin yolu agilmaya ¢alisiimistir.
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Gelecekte i yasamu i¢inde kimlerin basarili olabilecegini ylizde yiiz kestirmek
zor olsa da i ve meslek hayatina farkindaliklarla baglayan, kariyer planlamalarini
universite yillarinda yapan insanlarin is yasaminda da basarili olma olasiliginin
digerlerine gore daha yitksek oldugunu diigiinmek yanlis olmaz. Ciinkii bireyler
universite doneminde yapmuis olduklari kariyer planlari ile yeteneklerinin ve eksik-
liklerinin farkina varma sans1 yakalar. Bu farkindalikla 6grencinin alacagi egitim
mesleki eksiklikleri giderirken, olumlu yonlerinin de gelismesine katki sunar. Boy-
lece birey is ararken ya da mesleki tercihler yaparken, gelisigiizel is aramak yerine
yapabilecegi en iyi ise yonelme firsat1 yakalayabilir.

Kariyeri ile ilgili belirli bir bilin¢ diizeyinde olan kisi, mesleginde kendisini
destekleyecek planlamalar yaparak gelecege daha saglam adimlarla yiiriime sansi
yakalar. Iyi bir kariyer planlamasiyla isiyle ilgili farkindaliklar: gelisir (Ugur, 2003;
Bingol ve Giindogdu, 2020). Calistig1 kurum ve isletmeye en iyi nasil katk: sunaca-
gmin farkinda olan birey, verimliligini en yiiksege ¢ikararak ¢alisirken, isletmenin
de verimliligini arttirarak genel ekonomiye de katki sunmus olur.

Kariyer planlamasi genel olarak meslek ve isi i¢in ¢izilen yolculukta nasil bir
istikamet izleneceginin 6n goriisiidiir. Hangi meslegi sececeginizden, mesleginizde
hangi vasiflara sahip olacaginiza kadar yapilan tiim programlar basarinin anahtar:
ve kariyerin planidir. Bu nedenle meslek hayat1 baslamadan 6nce kariyer planla-
malarmi yapmak 6nemlidir. Spor bilimleri fakiiltelerinde egitim alan bireyler de
enddistriye 6nemli katkilar sunabilmek igin ilgi, ihtiyag ve hedeflerine gore kariyer
planlarini olusturmalidir. Bu anlamda spor endiistrisi iginde yer alacak olan bi-
reylerin yetistirildigi spor bilimleri fakiiltelerinde kariyer planlarin: iyi ve dogru
yapmis Ogrencilerin, mesleki hedeflerini 6grenciyken belirlemis olmas: ve mes-
leginde farkindaliklarinin egitim 6gretim sirasinda olusturulmas: spor endiistri
i¢in 6nemlidir. Bu ¢alisma ileride spor endiistrisi icinde tiretimde yer alacak olan
spor yoneticileri, antrendrler ve beden egitimi 6gretmenlerinin kariyer planlar1 ile
ilgili farkindaliklarini arastirmak amaciyla yapilmistir. Caligmanin, Sivas Cum-
huriyet Universitesi spor bilimleri fakiiltesinde egitim goren dgrencilerin kariyer
planlamalar1 konusundaki farkindaliklarini ve mesleklerine bakis agilarin: orta-
ya koymas1 amaglanmigtir. Aragtirmanin spor endiistrisi i¢inde yer alacak olan
tiim ¢alisanlara ve ayn1 zamanda spor bilimleri fakiiltelerine yol gosterici olacag:
distintilmektedir.

Spor Endistrisinde Kariyer Planlamasi

Meslek se¢imi insanlarin yagamlarinda 6nem arz eden énemli konulardan biri-
dir. Meslekle ilgili bir alana yonelme bireyin hayatinda okul yillarindan baglamak-
tadir. Ortadgretim yillarindan itibaren istikametin belirlenip, lise yillartyla birlikte
belli bir alanda uzmanlagsmak hem kisinin kariyer gelisimi i¢in hem de yasamin
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pek ¢cok alaninda ortaya ¢ikacak gelisim ve degisiklikler i¢in 6nem arz eder. Cizilen
bu istikamet hayatin ilerleyen siirecinde, kisinin nasil bir yasam kuracagina, yasa-
mun1 kimlerle stirdiirecegine dair bir yonelistir. Bu nedenle hizla biiyiiyen toplum-
larda, kariyer karari, meslek se¢imi, gelecek i¢in ¢ok 6nemlidir (Duru vd., 2020).

Bireylerin hayatlar1 boyunca, yaptiklari is ve meslekleriyle ilgili biitiin dene-
yimlerini kariyer kapsaminda degerlendirmek miimkiindiir (De Cenzo ve Robins,
1996). Ayni zamanda kariyer ¢aligma siiresi boyunca kisilerin bir meslek dalinda
stirekli sekilde adim adim ilerlemesi ve bu ilerlemeler sirasinda beceriler edinip,
deneyimler kazanmasi seklinde de ifade edilebilir (Bayraktaroglu, 2006: 137). Li-
teratiirde kavramsal olarak yapilan bu tanimlarin pek ¢ogu is yasami ve devamin-
da mesleki olarak edinilmis ilerlemeleri ve tiim tecriibeleri kapsamaktadir (Aytag,
2005). Kisiler i¢in kariyer planlamasinin ilk ve en 6nemli basamag kariyerle ilgili
hedef belirlemek ve kariyere karar verme basamagidir. Kariyerle ilgili yapilan se-
¢imler bireyin hayatinda ¢ok uzun siire etkili olacag1 ve kariyer tercihleri dogrul-
tusunda hayatlarini stirdiirecekleri icin bu basamak olduk¢a 6nemlidir (Becker,
1960). Kariyer gelisimi sitireg olarak duragan degildir, siireklidir ve yinelenen bir
stirectir. Kisiler kariyer gelisimi siirecinde amacladiklar: kariyere ulagmak i¢in bu-
lundugu ¢evreyi, ¢alisma alanini iyi analiz edip, giilii ve zayif yonlerini degerlen-
dirmeli, bu dogrultuda kendisine gercekgi hedefler olusturarak, vizyonunu ifade
edebilmeli ve kariyer planlarini gelistirmelidir (Donner ve Wheeler, 2001).

Kariyer tercihi kisinin tiim yasamin etkiledigi i¢in, iyi yapilmis kariyer plan-
lar1 bireyler i¢in ¢ok 6nemlidir. Kariyer planlamas: kariyer ile ilgili hedeflerin be-
lirlenmesiyle baslar ve kariyerle ilgili siireglerin analizi, ¢alisma yasamu ile ilgili
kosullarin belirlenmesi gibi uzunca bir zaman dilimini kapsar (Dinger vd., 2013).
Kisiler kariyer tercihlerini yaparken ihtiya¢ ve istekleri ile ilgili bir alani belirler
ve yeteneklerini bu belirledigi alanla en ideal sekilde birlestirerek kariyer se¢imini
ve planlarini yapar. Yapilan bu se¢im ve planlamalar sonucunda birey hem isinde
yiiksek bir verimlilikle ¢alisirken hem de yaptig1 isten tatmin olur. Bu tatmin ne-
deniyle kisi kendisini degerli hisseder ve bulundugu orgiite de, ¢alistig1 isyerine de
deger kattig1 diistincesiyle caligma performansi yiikselir (Barutgugil, 2004). Kari-
yer planlamalarinda iki esas yaklasim vardir. Bunlar orgiitsel yaklasim ve bireysel
yaklagimdir. Bireysel yaklasim, kisinin kendi karakter yapisina uygun yontemleri
belirlemesidir. Bu yontemler belirlenirken birey bircok faktorden etkilenebilmek-
tedir. Orgiitsel yaklagim ise, kariyerle ilgili bireyin yaptig1 planlamalarda kisisel
egilimlerin ve kisisel hedeflerin, orgiitiin hedefleri ile birlestirilme ¢abalarin: ve
amacini icerir (Kozak ve Dalkiranoglu, 2013).

Basin, egitim, turizm, tekstil gibi pek ¢ok alani iginde barindiran bir alan ola-
rak spor sektorii, ekonomik anlamda dikkatleri tizerine ¢ekmektedir. Sektér hem
biyilikléigii hem de yeni istihdam alanlar1 yaratmasi agisindan ekonomi i¢inde kilit
bir sektor haline doniigsmiistiir. Sporda ekonomik ve ticari anlamda ortaya ¢ikan

OMU EFD, 2023, Cilt 42, Sayi 1, Sayfa 431-468



Ziihal YURTSIZOGLU, Oguzhan GUL

gelismeler, Avrupada 6nemli degisimlere neden olmus, issizlikle miicadelede spor
sektorii yeni i alanlar1 yarattigi icin son yillarda desteklenmeye baslamigtir (Mum-
cu vd., 2019). Spor endiistrisinin bityiimesi ve bir¢ok iilkede 6nemli bir ekonomik
sektor haline gelmesi ile bu endiistri i¢indeki meslek alanlar1 ¢esitlenmistir. Yeni
spor dallarinin gelisimi ile yeni meslekler ortaya ¢ikmustir. Sektordeki biyiiklige
isletmeler kayitsiz kalmamis ve kiigiik kasabalarda dahi mal ve hizmet tireten pek
cok isletme spor endiistrisi icinde yerini almustir. Isletmelerin sayisindaki bu artisla
birlikte, endiistrinin i¢inde agilan yeni istihdam alanlari, bireylerin kariyer tercih-
lerinde ve egitim siiresince kariyer planlamalarinda 6nemli rol oynamuistir.

Spor endiistrisi; amator ve profesyonel takimlari iginde barindiran, biiyiik spor
organizasyonlary, ligler ve aktiviteleri i¢ine alan, spor kuruluslarinin yonetildigi,
spor kuliiplerinin sirket haline dontistigii bityiik bir endistri olarak ekonominin
i¢indedir (Taskin ve Eren, 2016). Bu biiyiik endiistri i¢inde barindirdig: istihdam
alanlar1 ve kariyer alternatifleri ile spor bilimlerinde egitim alan 6grenciler igin
gitgide cezbedici bir alan haline déntismiistiir. Spor sektoriiniin i¢inde antrendr-
liik, spor yoneticisi, beden egitimi ve spor 6gretmenliginden, spor avukatligs, spor
gazeteciligine kadar ¢ok farkls istihdam alanlar1 6grenciler igin cazip olmaya de-
vam etmektedir. Spor endiistrisi iginde saglikli yasam ve fitness alanlarinin ve spor
isletmelerinin yayginlasmasiyla bu endiistri; doktorlar, diyetisyenler, hemsireler,
masorler, fizyoterapist ve diger saglik ¢alisanlari i¢in de biiyiik bir istihdam alani
haline doniigmiistiir. Ayrica endiistri icinde yer alan kitle iletisim araclari, spor ga-
zeteciligi ve spor haberciligi ve spor televizyonu alani i¢in de istthdam yaratmigstir.
Bunun yaninda sektorde tekstil, spor iiriinleri ve pazarlama alani ile ilgili devasa
bir boliim vardir. Bu boliim bile tek bagina diinya genelinde biiytik bir istihdam ag1-
g1 kapayacak niteliktedir. Yitksek 6grenimde egitim kurumu olarak bakildiginda
niversite diizeyinde spor bilimleri fakiilteleri ve beden egitimi ve spor yiikseko-
kullar1 bu alanlarda spesifik egitim veren iki egitim kurumudur. Bu bélimlerde
egitim goren tniversite 6grencilerinin endiistri icinde var olan bu meslek alanlari-
n1 bilip tanimalar: kariyer planlamalarini bu farkindaliklariyla yapmalari, bireyin
kendi gelisimine ayrica spor endiistrisine dolayistyla da tilke ekonomisine biiyik
katki sunacaktir. Tim bu nedenlerden dolayi, bu arastirmada, Sivas Cumhuriyet
Universitesi Spor Bilimleri Fakiiltesinde egitim goren dgrencilerin kariyerleri ile
ilgili farkindaliklari, kariyer secimlerinde net hedefleri, yetenekleri ve meslekleri
ile ilgili inanglar1, almig olduklar: egitimin yeterliligi ve mesleki secimlerinin dog-
rulugu ile ilgili diistincelerinin aragtirilmas: amaglanmustir.
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YONTEM

Arastirma Modeli

Bu calismada, Sivas Cumhuriyet Universitesi Spor Bilimleri Fakiiltesinde egi-
tim goren bireylerin kariyer planlamalari konusundaki farkindalik ve mesleklerine
bakis agilarini ortaya koymak amaciyla, anket ¢alismasi yapilmustir.

Calisma Grubu

Arastirmada evren olarak Sivas Cumhuriyet Universitesi Spor Bilimleri Fakiil-
tesi 0grencileri se¢ilmistir. Aragtirmanin verileri Subat 2023 ile Mart 2023 tarihleri
arasinda kolayda orneklem yontemi kullanilarak toplanmistir. Veriler toplanir-
ken yiiz yiize anket formu uygulanmus, ¢alismaya goniillii olan bireyler alinmistir.
Evren biiytkliigii hesaplanirken %95 giiven araliginda ve 0,050 hata pay1 dikkate
alinmustir. Boylelikle 384 kisilik bir evreni temsil eden kisi sayisinin 193 oldugu
hesaplanmistir (https://sporbilimleri.camhuriyet.edu.tr/4045-okuyan-ogrenci-da-
gilimi). Ayrica kullanilan dl¢ekte 23 madde oldugu icin madde sayisinin 5 kati
orneklem igin yeterli bulunmustur (23*5=115 kisi). Bu ¢alismada ise 195 kisi ev-
renden rastgele/tesadiifi secilerek evreni temsil etme orani elde edilmistir.

Veri Toplama Araclari

Bu ¢alismada spor bilimleri 6grencilerinin kariyer planlama siiregleriyle ilgili
durumlarini tespit etmek amaciyla, Yavuz-Eroglu ve Eroglu (2020) tarafindan ge-
listirilen “Spor Bilimlerinde Ogrenim Géren Ogrencilerin Kariyer Planlama Olge-
gi (KPO)” kullanilmistir. Bu élgme araci, 23 maddeden olusmakta ve 5 alt boyuta
ayrilmaktadir. Alt boyutlar1 ise; Kariyer Farkindalig: (1,4, 5, 7, 8, 9, 10, 11, 15),
Mesleki Farkindalik (12, 13, 14, 17), Kariyere Yonelik Inan(; (20, 21, 22, 23), Segi-
min Dogrulugu (2, 3, 6) ve Egitimin Yeterliligi (16, 18, 19) seklindedir. Olqegin Li-
kert kodlamasi orijinalinde oldugu gibi “1= Hi¢ katilmiyorum, 2= Katilmiyorum,
3= Kararsizim, 4= Katiliyorum, 5= Tamamen Katiliyorum” seklinde yapilmustir.
Kariyer planlama farkindalig: likert puanlamasina dikkat edilerek hesaplanmis-
tir. Bu dogrultuda 1-2,5 aras1 diistik kariyer farkindaligy, 2,51-3,5 arasi ora diizey
kariyer planlamasi farkindalig 3,51-5 arast ise yiiksek kariyer farkindalig olarak
kabul edilmistir.

Verilerin Analizi
Aragtirmada, IBM SPSS 25 programi kullanilarak degiskenlerin ytizde (%), fre-

kans ve ortalama degerleri gibi tanimlayici istatistikler hesaplanmustir. Ayrica, ve-
rilerinin normal dagilim goésterip goéstermedigini tespit etmek iin alt boyutlarinin
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carpiklik-basiklik testleri yapilmigtir. Bu testlerin sonuglari, degerlerin -1,5 ile +1,5
arasinda yer aldigini gostermistir. Bu nedenle, verilerin normal dagilim gosterdigi
kabul edilmis (Tabachnick ve Fidell, 2007) ve parametrik analiz yontemleri kul-
lanilmigtir (Yule ve Kendall, 1949: 204; Mardia, 1970: 528; Fleishman, 1978: 521-
532; Luo, 2011). Bu analiz yontemleri, bagimsiz gruplar t testi ve tek yonli varyans
(ANOVA) analizleridir.

Gecerlik, Givenirlik

Arastirmada kullanilan “Spor Bilimlerinde Ogrenim Géren Ogrencilerin Kari-
yer Planlama Olgegi (KPO)” 6lgeginin giivenirligi ve gegerliligi incelenmistir. Ana-
liz sonucunda, Cronbach Alpha katsayis1 0,937 olarak bulunmus, yiiksek diizeyde
giivenilirlik gostermistir (Tablo 2).

Etik Kurul izin Bilgileri

Yapilan bu ¢alismada “Yitksekogretim Kurumlar: Bilimsel Arastirma ve Yayin
Etigi Yonergesi” kapsaminda uyulmasi belirtilen tiim kurallara uyulmustur.

Etik Degerlendirmeyi Yapan Kurul Adi: Sivas Cumhuriyet Universitesi Egitim
Bilimleri Aragtirma Onerisi Etik Degerlendirme Kurulu

Etik Degerlendirme Kararinin Tarihi: 30.04.2023

Etik Degerlendirme Belgesi Say1 Numarast: 290366
BULGULAR
Bu boliimde katilimailar ile ilgili demografik ve Kisisel bilgiler ve katilimcilarin
kariyer planlama dl¢egine vermis oldugu yanitlara gore olusturulan bulgulara yer

verilmistir.

Tablo 1. Arastirmaya Katilan Ogrencilerin Demografik ve Kisisel Ozellikleri

Degiskenler n f

Kadin 86 44,1
Cinsiyet

Erkek 109 55,9

18-20 yas 106 54,4
Yas 21-23 yas 81 41,5

24 yas ve lzeri 8 4,1
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Beden Egitimi ve

Spor Ogretmenligi 44 226
Boliim Antrenérlik Egitimi 70 35,9
Spor Yoneticiligi 81 41,5
1000 TL ve alt1 118 60,5
1001-2000 TL 42 21,5
Gelir
2001-3000 TL 16 8,2
3001 TL ve tizeri 19 9,7
1. simf 96 49,2
2. stf 40 20,5
Simif
3. sif 28 14,4
4. sinif 31 15,9
Toplam= 195

Tablo 1% bakildiginda, aragtirmaya katilan 6grencilerin %55,9’'unun erkek,
%44,1’inin kadin oldugu gortilmektedir. Yine Arastirmaya katilan 6grencilerin
%54,4’liik boliimii 18-20 yas arahigindadir. Ote yandan %41,5’i spor yoneticiligi
boliimiinde, %35,9’u antrendrliik egitimi boliimiinde ve %22,6%1 ise beden egitimi
ve spor 6gretmenligi boliimiinde egitim gérmektedir. Diger taraftan 6grencilerin
%60,5’inin 1000 TL ve alt1 gelire sahip oldugu belirlenmistir. Son olarak, 6grencile-
rin %49,2’sinin ise 1. Sinifta egitim-6gretime devam ettikleri goriilmistir.

Tablo 2. “Spor Bilimlerinde Ogrenim Goren Ogrencilerin Kariyer Planlama
Olgegi (Kpd)” Cronbach’s Alpha Katsayis, Basiklik ve Carpiklik Degerleri

Degiskenler Madde X S Cronbach Alpha  Kurtosis Skewness
sis Sayis1 - Katsayisi (a) (Basiklik)  (Carpiklik)

Kariyer Farkindalig 9 4,24 0,55 0,872 -0,067 -0,543
Mesleki Farkindalik 4 4,15 0,70 0,879 1,712 -0,940
Kariyere Yonelik 4 428 0,64 0,812 0,267 -0,787
Inang

Se¢imin Dogrulugu 3 3,93 0,74 0,815 0,350 -0,489
Egitimin Yeterliligi 3 3,66 0,87 0,746 -0,172 -0,358

KPQ Cronbach Alpha (a)= 0,937 KPO Ort.: 4,05

Spor bilimlerinde égrenim goren 6grencilerin Kariyer Planlama Olgeginden
elde edilen bulgulara bakildiginda, 6l¢egin alt boyutlarinin Cronbach Alpha Kat-
say1 degerlerinin sirasi ile Kariyer farkindaligi 0,872, Mesleki farkindalik 0,879,
Kariyere yonelik inang¢ 0,812, Se¢imin dogrulugu 0,815, Egitimin yeterliligi 0,746
ve Ol¢egin tiimiiniin ise 0,937 olarak tespit edilmistir. Bu sonuglardan hareketle
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verilerin giivenirlik katsayisinin ytiksek oldugu anlagilmaktadir. Yine 6lcekten elde
edilen garpiklik-basiklik degerlerinin de +1,5 araliginda yer aldig1 gorillmektedir.

Tablo 3. Calismaya Katilan Ogrencilerin Cinsiyet Degiskenine Gore Karsilagtirmasi

Degisken

Tiirii X S.s. t P

Olgek Alt Boyutlar Degisken

Kadin 86 4,20 0,49
Kariyer Farkindalig -0,870 0,385
Erkek 109 4,27 0,60

Kadin 86 4,06 0,75
Mesleki Farkindalik -1,557 0,121
Erkek 109 4,22 0,65

Kariyere Yonelik Inang  Cinsiyet Kadin 86 4,29 0,63 0,254 0,800

Kadin 86 3,98 0,72
Sec¢imin Dogrulugu 0,756 0,451
Erkek 109 3,89 0,76

Kadin 86 3,63 0,82
Egitimin Yeterliligi 0,165 0,606
Erkek 109 3,69 0,91

Tablo 3% gore, cinsiyet degiskeni agisindan Kariyer farkindahgy oo o
Mesleki farkindalik _ ... o011 Kariyere yonelik inang . 0500 Se¢imin dogru-
lugu . peoasn) V€ Egitimin yeterliligi, . 50606 alt boyutlarinda kadin ile erkek

ogrencilerin arasinda anlamli bir farklilik bulunmamaistir.
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Tablo 4. Calismaya Katilan Ogrencilerin Béliim Degiskenine Gore Karsilagtirmast

Olgek Alt Boyutlar1 Degisken  Degisken Tiirii  n X S.s. F p

Beden Egitimi ve

Spor Ogretmenligi 4“4 4z 0,58

Kariyer Farkindalig: Antrendrlitk 70 429 058 0897 0,409

Egitimi

Spor Yoneticiligi 81 4,17 0,52

‘Beden Egitimi
ve Spor Ogret- 44 433 0,63
menligi 0,006*
Mesleki Farkindalik b orlii 5,191
Antrengrliik 70 426 0,72
Egitimi c<a,b
‘Spor Yoneticiligi 81 3,97 0,68
Beder}' l:Zg1t1m1 ve 44 435 0.55
Spor Ogretmenligi
Kariyere Yonelik Bolam  Antrendrlik 20 436 067 1964 0,143
Inang Egitimi ’ ’
Spor Yoneticiligi 81 4,17 0,65
*Beden Egitimi
ve Spor Ogret- 44 4,06 0,65
menligi 0,009*
Secimin Dogrulugu b orlii 4,874
2 grulugi 1§r.1t.re1.10rluk 70 4,07 0,77
Egitimi c<a,b
‘Spor Yoneticiligi 81 3,74 0,73
Bedeq' I:ngml ve 44 382 0.76
Spor Ogretmenligi
P Tis Antrenérlik
Egitimin Yeterliligi 70 3.76 0.92 2,609 0,076
Egitimi ’ ’

Spor Yoneticiligi 81 3,50 0,86

Tablo 4te goriildiigli iizere bolim degiskeni agisindan Kariyer farkindali-
815—0,597: po,aooy KaTTYETE yonelik inang sz Ve Egitimin yeterliligi _, .. 0076
alt boyutlarinda 6grenciler arasinda anlamli bir farklilik bulunamazken Mesleki
farkindalik ;. .00 Ve Se¢imin dogrulugu ..., alt boyutlarinda anlam-
I1 farklilik tespit edilmistir. Mesleki farkindalik ve Se¢imin dogrulugu alt boyut-
larinda Spor Yéneticiligi béliimiinde okuyan 6grencilerin puan ortalamalarinin
hem Beden Egitimi ve Spor Ogretmenligi boliimiinde okuyan 6grencilerden hem
de Antrenérlik Egitimi boliimiinde okuyan 6grencilerden daha diisiik oldugu
gorilmustiir.

OMU EFD, 2023, Cilt 42, Sayi 1, Sayfa 431-468



Ziihal YURTSIZOGLU, Oguzhan GUL

Tablo 5. Caligmaya Katilan Ogrencilerin Aylik Gelir Durumu Degiskenine Gore
Kargilagtirmasi

Degisken

Olgek Alt Boyutlar1  Degisken Ttirii

>
»
I
L
]

1000 TL ve alt1 118 4,19 0,54

1001-2000 TL 42 4,28 0,54
Kariyer Farkindalig 1,798 0,149
2001-3000 TL 16 4,18 0,63

3001 TL ve

L 19 4,49 0,54
izeri

1000 TLvealtt 118 4,13 0,63

1001-2000 TL 42 4,08 0,84

Mesleki Farkindalik 1,057 0,369
2001-3000 TL 16 4,17 0,80

3001 TL ve

. 19 4,42 0,66
uzeri

1000 TLvealt1 118 4,26 0,62

1001-2000 TL 42 4,20 0,68

i Gelir 0,826 0,481
nang 2001-3000 TL 16 4,45 0,62

Kariyere Yonelik

3001 TL ve

P 19 4,40 0,67
uzeri

1000 TL ve alt1 118 3,93 0,70

1001-2000 TL 42 3,86 0,83
Se¢imin Dogrulugu 0,977 0,405
2001-3000 TL 16 3,83 0,76

3001 TL ve

L 19 4,19 0,80
tizeri

1000 TLvealtt 118 3,63 0,87

1001-2000 TL 42 3,52 0,95

Egitimin Yeterliligi 1,776 0,153
2001-3000 TL 16 3,95 0,64

3001 TL ve

L 19 3,96 0,82
tizeri

Tablo 5’te ya bakildiginda, gelir durumu degiskeni agisindan Kariyer farkinda-

hgl(lem; 0,149 Mesleki farkmdahk(HW; 0369 Kariyere yonelik INang . oc oy
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Secimin dogrulugu ... .. ve Egitimin yeterliligi ., .., alt boyutlarinda
ogrencilerin gelir durumu gruplari arasinda anlaml bir farklilik bulunamamustir.

Tablo 6. Calismaya Katilan Ogrencilerin Sinif Degiskenine Gore Karsilagtirmasi

L. .. Degisken <
Olgek Alt Boyutlar1  Degisken Ttirii X S.s. F P
1. siuf 96 4,29 0,54
b2, sinif 40 4,20 0,51
Kariyer Farkindalig 1,760 0,156
3. stif 28 4,32 0,50
4. siaf 31 4,05 0,66
21. stmif 96 4,22 0,58
. b2, sinif 40 4,13 0,66 0,014*
Mesleki Farkindalik 3,627 deac
3. suf 28 4,33 0,57 >
a4, sinif 31 3,80 0,04
1. stnuf 96 4,42 0,57
b2, f 4 4,2 3
. o sini 0 6 0,60 0,001*
Kariyere Yonelik Inang Siuf 5,581 a>d
3. sinuf 28 4,25 0,60
a4, sinaf 31 3,90 0,76
1. stmif 96 4,03 0,69
b2, f 40 ,84 ,62
o ) ) sinif 3,8 0 0,003+
Se¢imin Dogrulugu 4,874 deac
3. sinif 28 4,16 0,71 >
a4, sinif 31 3,53 0,91
21. stmif 96 3,77 0,75
o . b2, sinif 40 3,60 0,84 0,011%
Egitimin Yeterliligi 3,848 deac
3. simf 28 3,86 0,82 ?
a4, sinif 31 3,22 0,15

Tablo 6da gorildigi tizere sinif degiskeni agisindan Kariyer farkindalig
anlamli bir farklilik bulunamazken; Mesleki farkindalik

(F=1,760;

Kari-

p=0,156) (F=3,627; p=0,014)
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yere yonelik inang ..., o, Secimin dogrulugu,_, .. ... ve Egitimin yeter-
Hiligi e pog0nry alt boyutlarinda Sgrenciler arasinda simf degiskeni agisindan
anlaml farkliliklar oldugu gorillmiistiir. Mesleki farkindalik, Se¢imin dogrulugu
ve Egitimin Yeterliligi alt boyutlarinda 4. Sinifta okuyan Ogrencilerin puan
ortalamalarin 1 ve 3. sinifta okuyan 6grencilerden daha diistiktiir. Kariyere yonelik
inang alt boyutunda ise 1. sinifta okuyan 6grencilerin puan ortalamasinin 4. sinifta
okuyan 6grencilerden daha yiiksek oldugu gortilmiistiir.

TARTISMA

Bu ¢aligmaya katilan 6grencilerin demografik dagilimlarina iliskin verilere ba-
kildiginda, erkeklerin %55,9’unu olusturdugu yine bu 6grencilerin %54,4’tiniin 18-
20 yas araliginda yer aldig1 goriilmektedir. Ayrica, katilimcilarin %41,5’inin Spor
Yoneticiligi boliimiinde okudugu, %60,5’inin aylik gelirinin 1000 TL ve alt1 oldugu
ve %49,2’sinin de 1. sinif diizeyinde egitim seviyesine sahip oldugu belirlenmis-
tir (Tablo 1). Bu bilgilere ek olarak, Kariyer Planlama Olgeginin (KPO) tiim alt
boyutlarinda ortalamanin yiiksek oldugu goriilmektedir (Tablo 2). Kariyerleri ile
ilgili yapilan se¢imin dogrulugu ve almis olduklar1 egitimin kariyerleri tizerindeki
etki ve yeterliliklerinin oransal olarak ortalamalarinin digerlerine gore daha diistik
oldugu bulunmustur.

Aragtirmada ortalamalar ile ilgili genel olarak yiiksek bulunan sonuglar
caligmaya alman 6grencilerin kariyer farkindaliklarinin yiiksek oldugunu, spor
endiistrisi i¢inde gorev alacak olan bireylerin meslekleriyle ilgili olumlu duy-
gulara sahip oldugunu ifade etmektedir. Kili¢ ve digerleri (2020) tarafindan ya-
pilan ¢alismada kullanilan 6lgegin alt boyut ortalamalarini 3,12 stiinde yiiksek
bulmuglardir. Ayrica ¢aligmalarinda, erkek 6grencilerin kariyer gelecegine iliskin
goriglerin ortalamasi kadin 6grencilere gore daha yiiksek bulunmustur. Benzer
bir gekilde, Bityiikkyilmaz ve digerleri (2016), 6grencilerin kariyer planlama algi-
sina dayali olarak yaptiklar: ¢calismada, kariyer uyum algisinin en yiiksek ortala-
maya sahip oldugunu tespit etmislerdir. Yapilan bu arastirmada, erkek ve kadin
Ogrenciler arasinda istatistiksel olarak anlamli bir farklilik gézlemlenmemistir. Bu
ortalamalara bakildiginda, erkek 6grencilerin kadmn 6grencilerden 6l¢ek alt boyut
ortalamalarinin goreceli olarak daha yitksek oldugu anlasilmistir (Biiyiikyilmaz
vd., 2016). Yapilan bu arastirmada, erkek ve kadin 6grenciler arasinda istatistiksel
olarak anlamli bir farklilik gézlemlenmemistir. Ancak ortalamalara bakildiginda
erkek 6grencilerin, kariyer farkindaligi, mesleki farkindalik, egitimin yeterliligi alt
boyutlarinda ortalamalar: kadin katilimcilardan goreceli daha yiiksek bulunurken,
kariyere yonelik Inang ve segimin dogrulugu alt boyutlarinda kadin katilimcilarin
ortalamalar1 goreceli olarak daha yiiksek bulunmugtur (Tablo 3). Bu durum erkek
ogrencilerin aldiklar1 egitimin ilerde yapacaklar: meslekleri i¢in yeterli oldugu dii-
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stincesinden kaynaklanmuis olabilir. Kadin 6grencilerin ise hayallerinde yer edinen
meslekleri sectiklerini diistindtiirmektedir.

Literatiir ¢alismalari incelendiginde, genel olarak benzerlik ve farklilik goste-
ren ¢alismalar oldugu tespit edilmistir. Bazi caligmalarda erkek 6grencilerin puan
ortalamalarinin daha yiiksek oldugu, bazi ¢aligmalarda ise kadin 6grencilerin ka-
riyer planlamalarindan elde edilen ortalamanin daha yiiksek oldugu goriilmiistir.
Ertekin (2020)’in yapmis oldugu ¢aligmada cinsiyet degiskeni acisindan Kariyer
Farkindalig1 Ol¢eginin mesleki biling ve mesleki 6z giiven alt boyutlarinda an-
laml: farklilik tespit etmigtir. Bu farkliliga gore, erkek 6grencilerin ortalamalari-
nin kadin 6grencilerden daha yiiksek oldugunu bulmustur. Diger taraftan Yilmaz
ve Caz (2022)'in yapmus olduklar1 caligmada cinsiyet degiskeni agisindan KPO
Egitim Yeterliligi alt boyutunda anlaml farklilik tespit etmislerdir. Bu farkliliga
gore, kadin 6grencilerin ortalamalarimin erkek 6grencilerden daha yiiksek oldugu
sonucuna ulasmislardir. Ote yandan Giildii ve Kart (2017) yapmis olduklar ¢a-
ligmada, kadinlarin hedef belirleme ve plan olusturma konusunda erkeklere gore
daha yiiksek bir seviyede olduklarini bulmustur. Ancak, diger arastirmalar kadin
ogrencilerin erkek 6grencilere gore daha olumlu kariyer beklentilerine sahip oldu-
gunu gostermektedir (Tosun ve Giintas, 2018; Pigkin, 2011; Tasliyan vd., 2011; Giil
vd., 2019; Giirdogan ve Atabey, 2016; Coetzee ve Harry, 2015). Ayrica kadinlarin
kariyerleriyle ilgili verdikleri kararlarin etkisinde daha fazla kaldiklar ve karar ver-
mek igin erkeklere gore dort yil daha uzun siire beklediklerini tespit etmislerdir
(Howe ve Ives, 2001).

Bolim degiskeni agisindan Kariyer farkindahgy ., .. Kariyere yonelik
inang;_ o, 5 Ve Egitimin yeterliligi, _, .o 0076 alt boyutlarinda 6grencilerin
arasinda anlamli bir farklilik bulunamazken Mesleki farkindalik , ; 1spms0g) V€ S€Gi-
min dogrulugu _, .. alt boyutlarinda anlaml farklilik tespit edilmistir. Mesle-
ki farkindalik ve se¢imin dogrulugu alt boyutlarinda spor yoneticiligi bélimiinde
okuyan dgrencilerin puan ortalamalarinin hem beden egitimi ve spor 6gretmenligi
boliimiinde okuyan 6grencilerden hem de antrenérliik egitimi béliimiinde okuyan
6grencilerden daha diisiik bulunmustur (Tablo 4). Giiner ve Hacicaferoglu (2022)
kariyer ile ilgili yapmis olduklar: calismada benzer sonuglara ulasmislardir. Diger
taraftan Bozyigit ve Gokbaraz (2020), Spor Bilimleri Fakiiltesi 6grencilerinin bo-
liim segimleri ile “kariyer belirsizligi ve bilgi eksikligi” alt boyutu puanlari arasinda
istatistiksel olarak anlamli fark bulmuslardir. Buna gére, spor yoneticiligi 6grenci-
leri, diger bolimlerdeki 6grencilere kiyasla “kariyer belirsizligi ve bilgi eksikligi”
boyutunda daha yiiksek kariyer stresi yagamaktadirlar. Durna (2006) okul tiiriine
gore stres diizeyinin farklilasabilecegini ortaya koymustur. Ayrica, Yilmaz (2019)
da “kariyer belirsizligi” ve “is bulma baskis1” alt boyutlarinda okuléncesi 6gretmen
adaylarinin beden egitimi ve spor 6gretmeni adaylarina kiyasla daha yiiksek puan-
lar aldigini belirtmektedir. Diger taraftan Yilmaz ve Caz (2022)’1n yapmus olduklar:
galismada spor Yoneticiligi bolimiinde okuyan 6grencilerin antrendrliik egitimi ile
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beden egitimi ve spor 6gretmenligi boliimiinde okuyan 6grenciler arasinda mesle-
ki farkindalik alt boyutunda anlamli bir farklilik tespit etmislerdir. Tespit ettikleri
bu farklilik, spor yoneticiligi bolimiinde okuyan 6grencilerin aleyhinedir. Ertekin
(2020), boliim degiskeni agisindan KPO mesleki biling alt boyutunda anlamli bir
farklilik bulmugtur. Buna gore, antrendrlik egitimi boliimiinde okuyan 6grencile-
rin ortalamalarinin, hem spor yoneticiligi hem de rekreasyon boliimiinde okuyan
ogrencilerden da yiiksek oldugu sonucuna ulagmistir. Tespit edilen sonug bu ¢alis-
may1 destekler niteliktedir. Cakto ve Gorgiit (2019) tarafindan yapilan arastirma-
ya gore, spor bilimleri fakiiltelerinde okuyan 6grencilerin pek¢ogunun akademik
kariyer yapmak, kendilerini gelistirmek, egitmen veya sporcu olmak gibi amaglar1
oldugundan, amagl bir gekilde spor egitimi veren kurumlara yoneldiklerini belirt-
mislerdir. Ancak amagsiz bir sekilde bu alana yonelen 6grencilerin ise ya tesadiifi
bir sekilde ya da aile, antrenor ve ¢evrelerinin yonlendirmesi sonucu bu alanda
egitim almaya karar verdikleri belirtilmektedir. Bu durumlar kariyer farkindaligini
olumsuz etkileyebilmektedir.

Gelir durumu degiskeni agisindan Kariyer farkindalgy ., o o, Mesleki far-
kindahik ., oo 5 Kariyere yonelik inang, o .\, Secimin dogrulugu ..
o005 Ve Egitimin yeterliligi .. alt boyutlarinda 6grencilerin gelir durumu
gruplar arasinda anlamli bir farklilik bulunamamustir (Tablo 5 ). Literatiir ince-
lendiginde benzerlik gosteren ¢aligmalara rastlanmistir. Kilig ve digerleri (2020)
de ¢aligmalarinda gelir durumu degiskeni agisindan anlaml farklilik tespit etme-
mislerdir. Ayni sekilde Bityiikyilmaz ve digerleri (2016) 6grencilerin gelir durum-
larinin, kariyer planlamasini tizerinde anlamli bir etkisinin olmadig1 sonucuna
ulamiglardir. Buradan hareketle ¢calismanin bulgularinin literatiirle tutarlilik gos-
terdigi soylenebilir. Aslinda gelir durumunun kariyer planlamasi agisindan 6nemli
bir degisken oldugunu diisiinmekteyiz. Ciinkii 6grenciler kariyerlerini planlarken
sececekleri meslegin gelir diizeylerine 6nem vermektedirler. Bu bilgiler 15181nda,
gelir durumu degiskeni agisindan anlamli farklilik tespit edilmemesinin nedeni,
olgegin tiim alt boyutlarda genel olarak ortalamalarin hem yiiksek olmasi, hem de
birbirlerine ¢ok yakin ortalamalar nedeniyle farklilik ¢tkmamis olabilir.

Sif degiskeni acisindan Kariyer farkindahgy, .. ., anlaml bir farklihk
bulunamazken Mesleki farkindalk_, ... Kariyere yonelik inan¢ . ...,
Se¢imin dogrulugu .. .. ve Egitimin yeterliligi ... .. alt boyutlarinda
6grencilerin sinif degiskeni acisindan anlaml farkhiliklar oldugu gorilmistir.
Mesleki farkindalik, secimin dogrulugu ve egitimin yeterliligi alt boyutlarinda 4.
sinifta okuyan 6grencilerin puan ortalamalarin 1 ve 3. sinifta okuyan 6grencilerden
daha disiik oldugu, kariyere yonelik inang alt boyutunda ise 1. siifta okuyan
6grencilerin puan ortalamasinin 4. smifta okuyan 6grencilerden daha yiiksek
oldugu gortilmistiir (Tablo 6). Giiner ve Hacicaferoglu (2022) yapmuis olduklar:
caliymada mesleki kariyer farkindalik 6lgegi alt boyutlarinda anlamli bir farklilik
bulamazlarken tiim boyutlardaki ortalamalarin sinif diizeylerinde en diisiik 3,56
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olarak tespit ettikleri goriilmistiir. Bu durum tniversiteler arasinda dersler ile ilgili
miifredat farklihigindan kaynaklanmis olabilir. Ayrica farkliliga 6grencilerin kari-
yerle ilgili almig olduklari egitim ve kurslar etki etmis olabilir.

SONUC VE ONERILER

Calismada 6grencilerin kariyer farkindalik ortalamalar: genel olarak yiiksek
bulunmugtur. Spor endiistrisine isgiicii saglayan spor bilimleri fakiiltelerinde
egitim alan 6grencilerin kariyer farkindaliklarinin yiiksek olusu spor sektorii i¢in
onemlidir. Bu farkindalig1 tagiyan 6grenciler, egitim alirken eksiklerinin farkinda
olacak ve bu yonde kendilerini yenileme refleksi gosterebileceklerdir. Bu reflekslerle
federasyonlar, kuliipler, 6zel spor isletmeleriyle, daha 6grenci iken irtibatta olup bir
taraftan kendilerini yetistirirken, diger taraftan da ileride yapacaklari mesleklerde
istthdam edildikleri sektoriin bityiiyiip gelismesini katki saglayacaklardir. Bu ne-
denle, iiniversiteler biinyesindeki kariyer ofisleri ve fakiilte genelindeki kariyer
planlama derslerinde spor bilimleri 6grencilerine mesleklerinin inceliklerini ve
gereklerini hatirlatacak sekilde egitim planlamalar: yapilmalidir.

Calismada bolim bazinda, spor yoneticiligi bolimi 6grencilerinin mesleki
farkindalik ortalamalari ve secimlerinin dogruluguna olan inang ortalamalar:
diger iki bolim Ogrencilerinden distiktiir. Bu nedenle 6grencileri, kariyerinde
unlii olan sporcu, antrendr, beden egitimi 6gretmeni ve spor yoneticileriyle sik¢a
bir araya getirmek, 6grencilerin bu kisilerin bilgi, beceri ve deneyimlerinden fay-
dalanarak kendi yol 6ykiilerini olusturmalarina kapi acabilecektir. Fakiilte 6grenci-
leri iginde 6zellikle spor yoneticiligi bolimii 6grencileri igin meslek tanitim giinle-
ri yapilarak, alanlariyla ilgili islerde farkindaliklar yaratmak, 6grencilerin gelecege
doniik kaygilarini azaltilip, bilmedikleri mesleklerle tanigma sans: yakalamalarini
saglayabilir. Bu uygulamalar 6grencinin kariyer planlarina katki saglar. Ayrica spor
bilimleri fakiilteleri 6grencileri, ulusal staj programlar: hakkinda detayl: bilgilen-
dirilip, fakilteler tarafinda sisteme entegre olmalar1 saglanirsa, bu 6grenciler yaz
tatilini bos gegirmek yerine bizzat alandaki isletmelerle daha 6grencilik yillarinda
tanigmig olur. Bu durum 6grenciye fakiilteden mezun olunca, rahatlikla is bulma
sansi da sunacaktir.

Sinif diizeyine gore; kariyerle ilgili se¢imin dogrulugu, egitimin yeterliligi ve
kariyere yonelik inang alt boyutlarinda 1, 2 ve 3. Siif 6grencilerinin ortalamala-
r1, 4. simif 6grencilerinin ortalamalarindan ytiksek bulunmustur. Bu duruma 2020
yili ve sonrasi girisli 6grencilerin (1., 2., ve 3. Smuflar) miifredatlarinda kariyer
planlamasi dersinin varligi katki sunmus olabilir. Dérdiincii smuflar igin Yiiksek
Ogrenim Kurumu tarafindan yapilan son 7+1 diizenlemelerle birlikte antrenérlitk
ve spor yoneticiligi boliimlerinde egitim alan 6grencilerin bir dénemini tamamen
isletmelerde gegirmeleri kariyerleriyle ilgili saglam bir adim saglayacaktir. Bu hem
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sektor hem de alanda istihdam edilecek bireylerin birbirlerini ve kendilerini tani-
malar1 agisindan 6nemlidir. Bu uygulama, 6grencinin kariyeri ile ilgili nemli bir
firsattir ve 6grencilerin kariyer farkindaliklarinin artmasina ve gelismesine yar-
dimcr olacaktir. Yine tiniversiteler biinyesinde bulunan kariyer ofisleri ve dis iligki-
ler ofisleri araciligiyla, spor bilimleri fakiiltesi 6grencilerinin uluslararasi 6grenci
degisim programlarindan faydalanmalari i¢in spor alaninda kontenjan sayilarinin
arttirllmasi bireylerin kariyer gelisimlerine énemli katki sunacaktir. Ileride spor
sektoriinde kariyer ile ilgili yapilacak olan aragtirmalar, tilke genelinde degisim
programlarina katilan veya staj programlarindan faydalanan 6grencilere yonelik
olabilir. Boylelikle caligmalarda kiyaslama gansi dogabilir.

Spor endiistrisinde yer alan paydaslarla fakiiltelerin iletisimlerinin iyi olmasi,
zaman zaman toplantilar araciligiyla sektordeki paydas onerileriyle fakiilte egitim
birimleri tarafinda egitim miifredatlarinin yenilenmesi, 6grencilerin kariyerleri-
ne katki sunacak, eksik olduklar: alanlar: egitimleriyle kapatma sans1 verecektir.
Yenilenmis egitim programlari kariyer basamaklarinin baginda olan 6grencilere,
becerilerinin farkina varma firsati verecek ve bu alanlarda 6grencinin kendini
yenilemesi, yeterliliklerini gelistirip daha uzman bireyler olarak meslege atilma-
larinin yolunu agacaktir. Ayrica, topluma hizmet uygulamalari, kariyer planlama
ve diger uygulama derslerinde 6grencilerin meslekleri ile ilgili proje tiretmele-
ri kariyer farkindaliklarinin gelismesine katki sunacak, mesleklerinde deneyim
sahibi olacaklardur.

Sonug olarak, spor bilimleri fakiiltesi 6grencilerine egitim 6gretimini alirken ka-
riyerlerini ve kendilerini tanimalariyla ilgili bu firsatlar verilip, egitim programlar1
buna gore diizenlenirse, gelecekte spor sektoriinde istihdam edilen bireyler olarak,
sektoriin bagarisina ve gelisimine katki sunacaklardir. Kariyer farkindalig: ile
baglayan bu adimlar iilke ekonomisini ve spor endiistrisini gelistirecektir. Sektoriin;
meslegini taniyarak gelen, kendi basari ve eksiklerinin farkinda olan; y6netici, ant-
rendr, 6gretmen ve sporculara ihtiyaci vardir.

Cikar Catismasi

Makalenin yazarlar1 arasinda, calisma kapsaminda herhangi bir kisisel ve finansal
¢ikar catismasi bulunmamaktadir.

Yazar Katki Oranlari
Calismanin Tasarlanmasi (Design of Study): ZY(%50), OG(%50)
Veri Toplanmasi (Data Acquisition): ZY(%50), OG(%50)

Veri Analizi (Data Analysis): ZY(%50), OG(%50)
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Makalenin Yazimi (Writing Up): ZY(%50), OG(%50)

Makalenin Goénderimi ve Revizyonu (Submission and Revision): ZY(%50),
0G(%50)
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THE IMPORTANCE OF CAREER EDUCATION AND CAREER
PLANNING AWARENESS FOR THE SPORTS INDUSTRY

ABSTRACT

The growth and development of businesses within the sports industry and their
survival in a competitive environment; Profit rates are significantly affected by the
outcome of economic outputs such as productivity levels. However, the fact that
these outputs are positive for the sports business is closely related to the qualifica-
tions, knowledge levels and working performance of the employees of the business.
Individuals who have made their career plans correctly and who have received
training that contribute to their career development are expected to be more suc-
cessful in their work. The success of the employee is directly reflected in the suc-
cess of the business. In this study, it was aimed to investigate the awareness of the
students studying at Sivas Cumhuriyet University Faculty of Sport Sciences about
their careers, their clear goals in career choices, their beliefs about their abilities
and professions, the adequacy of the education they received and the correctness
of their professional choices. “Career Planning Scale of Students Studying in Sports
Sciences” was used in the study. As a result of the study, the career planning aware-
ness averages of the students studying in the faculties of sports sciences, which pro-
vide manpower to the sports industry, were found to be high, and differences were
determined in terms of class and department variables. It is thought that the study
will guide sports industry enterprises, which is a growing industry, in the selection
of personnel, and will also shed light on the provision of courses and trainings that
will create career awareness for sports science faculties.

Keywords: Education, Career Planning, Faculty, Student, Sports Industry.
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KARIYER EGITiMi VE KARIYER PLANLAMA FARKINDALIGININ
SPOR ENDUSTRISI iCIN ONEMI

0z

Spor endiistrisi i¢inde isletmelerin biiytimesi, gelismesi ve rekabet ortami i¢in-
de ayakta kalabilmesi; kar oranlari, verimlilik diizeyleri gibi ekonomik ¢iktilarin
sonucundan 6nemli oranda etkilenir. Fakat bu ¢iktilarin spor isletmesi i¢in olumlu
olmast igletme ¢alisanlarinin yeterlilikleri, bilgi diizeyleri ve ¢alisma performans-
larinin iyi olusuyla yakindan ilgilidir. Egitim aldiklar1 dénemde kariyer planlari-
n1 dogru yapmis ve kariyer gelisimlerine katk: sunan egitimler almig bireylerin,
yaptiklar1 iste daha bagarili olmalari beklenir. Calisanin basarisi isletmenin
basarisina dogrudan yansir. Bu aragtirmada, Sivas Cumhuriyet Universitesi Spor
Bilimleri Fakiiltesinde egitim goren 6grencilerin kariyerleri ile ilgili farkindaliklari,
kariyer se¢imlerinde net hedefleri, yetenekleri ve meslekleri ile ilgili inanglari, almis
olduklari egitimin yeterliligi ve mesleki se¢imlerinin dogrulugu ile ilgili diisiince-
lerinin aragtirilmasi amaglanmugtir. Caligmada “Spor Bilimlerinde Ogrenim Géren
Ogrencilerin Kariyer Planlama Olgegi” kullanilmistir. Caligmanin sonucunda, spor
enddistrisine insan giicii kaynag saglayan spor bilimleri fakiiltelerinde egitim goren
6grencilerin kariyer planlama farkindalik ortalamalari yiiksek bulunmus, sinif ve
boliim degiskeni agisindan farkliliklar tespit edilmistir. Caligmanin bityiiyen bir
enddistri olan spor endiistrisi isletmelerine elaman segiminde yol gosterici olacagi,
ayrica spor bilimleri fakiiltelerine kariyer farkindalig yaratacak ders ve egitimler
verilmesi hususunda 11k tutacag: ditgiiniilmektedir.

Anahtar Kelimeler: Egitim, Kariyer planlama, Fakiilte, Ogrenci, Spor Endiistrisi

ek

INTRODUCTION

The employment of individuals who have made their career plans at the right
time and with the right choices plays an important role in the more effective and ef-
ficient operation of businesses within the sports industry. The expertise, skills, and
career plans of sports managers, coaches, athletic sneakers, managers, and anyone
else employed in the sports industry can effectively increase the success, produc-
tivity, and profit rates of organizations. For this reason, sports companies want to
work with individuals who have a good career record when hiring their employees.
Regardless of the industry, all companies need people who can get things done
right. People who are able to plan their professional futures while continuing their
education are very valuable to both companies and society in all sectors.
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If individuals can make correct and accurate career planning in times when
they are under less pressure and stress and do not have heavy economic obligati-
ons, they can begin the future with more solid steps. Career-aware beginnings are
important to the industry’s businesses, the general economy and the country’s suc-
cess in sports. Awareness about career planning and management has become im-
portant for the whole country in recent years, career offices have been established
within the Presidency of the Republic of Turkey, and it has been suggested to inclu-
de a career planning course for the first year of all departments of universities as of
2020 (Ozmen et al., 2023). In many universities in Turkey, career planning courses
have been included in the curriculum, and it has been tried to open the way for
students’ awareness of their profession from the first year of their education.

Although it is difficult to predict one hundred percent who will be successful in
business in the future, it would not be wrong to believe that people who conscious-
ly begin their business and professional lives and make their career plans during
their university years are more likely to be successful in business than others. This
is because with the career plans they made during their study time, people have the
chance to identify their talents and shortcomings. With this awareness, the educa-
tion that the student receives helps develop the positive aspects while eliminating
the career deficiencies. In this way, when looking for a job or choosing a career, the
individual has the opportunity to turn to the best job they can do instead of loo-
king for any job. An individual who has some awareness about their career has the
chance to take firm steps towards the future by making plans that will help them
in their job. With good career planning, an awareness of one’s profession develop
(Ugur, 2003; Bingol ve Giindogdu, 2020). The person who is aware of how he can
best contribute to the institution and company he works for, while maximising his
productivity, also contributes to the general economy by increasing the producti-
vity of the company.

Career planning, in general, is the anticipation of the direction of travel that
will be taken for the profession and the workplace. All programmes, from the cho-
ice of profession to the qualifications that you will have in your job, are key to the
success and plan of the career. For this reason, it is important to do career planning
before entering the workforce. Even people who study in sports science faculties
should make their career planning according to their interests, needs and goals
in order to make an important contribution to the industry. In this sense, it is
important for the sports industry that students who are educated in sports science
faculties where individuals who will work in the sports industry have made a good
and correct career planning, set their career goals during their studies, and develop
their awareness of their profession during their education. This study was condu-
cted to investigate the awareness of sports managers, coaches, and sports teachers
who will work in the sports industry in the future about their career plans. The aim
of the study was to determine the awareness of students of the Faculty of Sports
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Sciences of Sivas Cumhuriyet University about their career plans and their prospe-
cts for their professions. It is expected that the study will be a guide for all workers
who will work in the sports industry and also for the faculties of sports sciences.

Career Planning in the Sports Industry

Choosing a profession is one of the most important issues in a persons life.
Orientation in the direction of a professional field begins in the school years of
a person. Setting direction beginning in secondary school and specializing in a
particular field in high school is important both for an individual’s career deve-
lopment and for the development and changes that will occur in many areas of
life. This direction is a guide for what kind of life the person will build and with
whom he will spend his life in the following period of his life. For this reason, in
fast-growing societies, career decisions and career choices are very important for
the future (Duru et al., 2020).

It is possible to evaluate all the experiences that individuals have had during
their lives in relation to their work and occupation in the context of career (De
Cenzo & Robins, 1996). At the same time, career can also be defined as the indi-
vidual’s continuous, gradual advancement in an occupation throughout his or her
working life and the acquisition of skills and experience during this advancement
(Bayraktaroglu, 2006: 137). Most of these conceptual definitions in the literature
refer to the advancement and all the experiences acquired professionally during
and after working life (Aytag, 2005). The first and most important step of career
planning for individuals is setting career goals and deciding on a career. This step
is very important because the career choice made will be effective in the indivi-
dual’s life for a very long time and he will continue his life in accordance with his
career choice (Becker, 1960). Career development is not a static, continuous and
recurrent process. In order to achieve the desired career, individuals should analy-
ze their environment and work area well, evaluate their strengths and weaknesses,
set realistic goals in this direction, express their vision, and develop their career
plans (Donner & Wheeler, 2001).

Since career choices affect one’s entire life, well thought out career plans are
very important for individuals. Career planning starts with setting career-related
goals and extends over a long period of time such as analyzing career-related pro-
cesses and setting conditions related to working life (Dinger et al., 2013). In career
choice, individuals determine a field that meets their needs and desires and make
their career choices and plans by combining their talents with that field in an ideal
way. The result of these choices and plans is that the individual works in his job
with high efficiency and is satisfied with his work. Because of this satisfaction, the
individual feels valuable and his work performance increases with the idea that he
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adds value to the organization and the workplace (Barutcugil, 2004). There are two
main approaches to career planning. These are the organizational approach and the
individual approach. The individual approach involves determining the methods
that are appropriate for one’s character structure. In determining these methods,
the individual can be influenced by many factors. The organizational approach, on
the other hand, is about combining personal inclinations and personal goals with
the organization’s goals in career planning (Kozak & Dalkiranoglu, 2013).

As a sector that encompasses many areas such as media, education, tourism
and textiles, the sports sector attracts attention in economic terms. The sector has
become a key sector of the economy, both in terms of its size and the creation of
new employment opportunities. The economic and commercial developments in
sports have brought about significant changes in Europe, and the sports sector has
been promoted for several years as it creates new employment opportunities in the
tight against unemployment (Mumcu et al., 2019). With the growth of the sports
industry and its development into a major economic sector in many countries, the
occupational fields within this industry have diversified. New occupations have
emerged with the development of new sports sectors. Companies have not been
indifferent to the size of the sector, and many companies producing goods and
services even in small towns have taken their place in the sports industry. With this
increase in the number of companies, new areas of employment have opened up
within the industry, playing an important role in the career choice and planning of
individuals during their education.

Within the economy, the sports industry is a large industry that includes ama-
teur and professional teams, large sports organizations, leagues and activities,
managed sports organizations, and turned sports clubs into businesses (Tagkin &
Eren, 2016). This large industry, with its employment areas and career alternatives,
has become an increasingly attractive field for sport science students. Within the
sport sector, many different employment areas such as coaching, sport manage-
ment, physical education and sport teaching, sport law, and sport journalism con-
tinue to be attractive to students. With the proliferation of healthy living and fitness
fields and sports businesses within the sports industry, this industry has become a
major employment field for physicians, dietitians, nurses, massage therapists, phy-
sical therapists, and other health professionals. It has also created jobs for mass
media, sports journalism and reporting, and sports television within the industry.
In addition, there is a large division within the industry that deals with textiles,
sports products and marketing. This department alone is capable of filling a large
employment gap worldwide. At the college level, the faculties of sports science and
the schools of physical education and sports are the two educational institutions
that provide specialized training in these fields. The fact that college students who
study in these departments know and recognize these professional fields that exist
in the industry and plan their careers with this awareness will contribute greatly to
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their own development as well as to the sports industry and thus to the country’s
economy. For all these reasons, in this study, it was aimed to investigate the awa-
reness of the students studying at Sivas Cumhuriyet University Faculty of Sport
Sciences about their careers, their clear goals in career choices, their abilities and
beliefs about their profession, the adequacy of the education they received, and
their thoughts on the correctness of their career choices.

METHOD

Research Model

In this study, a questionnaire survey was conducted to determine the awareness
of the students of the Faculty of Sports Sciences of Sivas Cumhuriyet University
regarding career planning and their views about their professions.

Research Group

Students of the Faculty of Sports Sciences of Sivas Cumhuriyet University were
selected as the population for the study. The data of the study were collected betwe-
en February 2023 and March 2023 using random sampling. While calculating the
population size, a confidence interval of 95% and a margin of error of 0.050 were
taken into account. Thus, the number of people representing a universe of 384
people was calculated to be 193 (https://sporbilimleri.cumhuriyet.edu.tr/4045-o-
kuyan-ogrenci-dagilimi). In addition, since there are 23 items in the scale used,
5 times the number of items was found to be sufficient for the sample (23*5=115
people). In this study, 195 people were randomly selected from the population and
the rate of representing the population was obtained.

Data Collection Instruments

In this study, the “Career Planning Scale of Students Studying in Sports Scien-
ces (CPPS)” developed by Yavuz-Eroglu and Eroglu (2020) was used to determi-
ne the career planning processes of sports science students. This measurement
instrument consists of 23 items and is divided into 5 sub-dimensions. The sub-
dimensions are career awareness (1, 4, 5, 7, 8, 9, 10, 11, 15), career consciousness
(12,13, 14, 17), career belief (20, 21, 22, 23), choice accuracy (2, 3, 6), and educati-
onal adequacy (16, 18, 19). Likert coding of the scale was done as in the original as
“1= disagree at all, 2= disagree, 3= undecided, 4= agree, 5= strongly agree” Aware-
ness of career planning was calculated by considering the Likert score. According-
ly, a score between 1-2.5 was considered low career awareness, a score between
2.51-3.5 was considered medium career awareness, and a score between 3.51-5 was
considered high career awareness.
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Data Analysis

In the study, descriptive statistics such as percent (%), frequency, and mean va-
lues of the variables were calculated using the program IBM SPSS 25. In addition,
skewness and kurtosis tests were performed for the sub-dimensions to determine if
the data were normally distributed. The results of these tests showed that the values
ranged from -1.5 to +1.5. Therefore, it was assumed that the data were normal-
ly distributed (Tabachnick & Fidell, 2007) and parametric analysis methods were
used (Yule & Kendall, 1949: 204; Mardia, 1970: 528; Fleishman, 1978: 521-532;
Luo, 2011). These analysis methods are the t-test for independent groups and the
one-way analysis of variance (ANOVA).

Validity, Reliability

The reliability and validity of the scale “Career Planning Scale (CPS) of Stu-
dents Studying in Sports Sciences” used in the study were analyzed. As a result of
the analysis, a Cronbach’s alpha coefficient of 0.937 was obtained, indicating high
reliability (Table 2).

Ethics Committee Approval Information

This study followed all the rules established in the “Ethics Policy for Scientific
Research and Publications in Universities”

Name of Ethics Review Board: Sivas Cumhuriyet University Educational Scien-
ces Research Proposal Ethics Review Board

Date of ethical review decision: 04/30/2023

Issue number of the certificate of ethical evaluation: 290366

RESULTS

This section presents demographic and personal information about participants,
as well as results based on participants’ responses to the Career Planning Scale.
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Table 1. Demographic and Personal Characteristics of the Students Participating
in the Study

Variables N f

Female 86 44,1
Gender

Male 109 55,9

18-20 age 106 54,4
Age 21-23 age 81 41,5

24 age and above 8 4,1

Physical Education

and Sports Teaching 44 226
Department Coaching Education 70 35,9

Sport Management 81 41,5

1000 TL and below 118 60,5

1001-2000 TL 42 21,5
Revenue

2001-3000 TL 16 8,2

3001 TL and above 19 9,7

1. class 96 49,2

2. class 40 20,5
Class

3. class 28 14,4

4. class 31 15,9

Total= 195

Table 1 shows that 55.9% of the students participating in the study were male
and 44.1% were female. Again, 54.4% of the students participating in the study
are between 18 and 20 years old. On the other hand, 41.5% of them study in the
Department of Sport Management, 35.9% in the Department of Coach Education,
and 22.6% in the Department of Physical Education and Physical Education. On
the other hand, it was found that 60.5% of the students have an income of 1000 TL
or less. Finally, it was found that 49.2% of students continued their education in
the first grade.
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Table 2. Cronbach’s Alpha Coefficient, Kurtosis, and Skewness Values of the
“Career Planning Scale (CPS) of Sports Science Students”

Sub-Dimensions I;Ifu ItnL l::: X S.s. C(r:z:z?;l;ﬁlg;a Kurtosis Skewness
Career awareness 9 424 0,55 0,872 -0,067 -0,543
Career consciousness 4 4,15 0,70 0,879 1,712 -0,940
Career belief 4 4,28 0,64 0,812 0,267 -0,787
Choice accuracy 3 393 0,74 0,815 0,350 -0,489
Educational adequacy 3 3,66 0,87 0,746 -0,172 -0,358

KPO Cronbach Alpha (a)= 0,937 CPS Mean.: 4,05

Considering the results of the career awareness scale of the sports science stu-
dents, the Cronbach’s alpha coefficients of the sub-dimensions of the scale were de-
termined as follows: Career Awareness 0.872, Career Consciousness 0.879, Belief
in Career 0.812, Accuracy of Choice 0.815, Adequacy of Education 0.746, and the
total scale 0.937. Based on these results, it is clear that the reliability coefficient of
the data is high. It can also be seen that the skewness and kurtosis values obtained
from the scale are within the range of £1.5.

Table 3. Comparison of Students Participating in the Study by Gender Variables

Sub-Dimensions of . Variable -
Scale Variable Type N X S.s. t P
Female 86 4,20 0,49
Career Awareness -0,870 0,385
Male 109 4,27 0,60
Female 86 4,06 0,75
Career Consciousness -1,557 0,121
Male 109 4,22 0,65
Career Belief Female 86 4,29 0,63
Gender 0,254 0,800
Male 109 4,27 0,64

Choice Accuracy Female 86 3,98 0,72

0,756 0,451
Male 109 3,89 0,76
Educational Adequacy Female 86 3,63 0,82 016 0.606
,165 X
Male 109 3,69 0,91

According to Table 3, no significant difference was found between female and
male students in the sub-dimensions of career awareness (t=-0.870; p=0.385), ca-
reer consciousness (t=-1.557; p=0.121), belief in career (t=0.254; p=0.800), corre-
ctness of choice (t=0.756; p=0.451), and adequacy of education (t=0.165; p=0.606).
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Table 4. Comparison of Students Who Participated in the Study by Department
Variable

Sub-Dimensions of

Variable Variable Type N X S.s. F
Scale P P
Physical EduFatlon and m 427 0.58
Sports Teaching
Career Awareness Coaching Education 70 4,29 0,58 0,897 0,409
Sport Management 81 4,17 0,52
*Physical Education and
Sports Teaching 4“4 43 0.63
i . . 0,006*
Career Consciousness *Coaching Education 70 4,26 0,72 5,191 c<ab
5
‘Sport Management 81 3,97 0,68
Physical EduFatlon and 44 435 0,55
Sports Teaching
Career Belief Department  Coaching Education 70 4,36 0,67 1,964 0,143
Sport Management 81 4,17 0,65
Physical Edl{catlon and 44 4,06 0,65
Sports Teaching
i . . 0,009*
Choice Accuracy *Coaching Education 70 4,07 077 4874 o
5
‘Sport Management 81 3,74 0,73
Physical EduFatlon and 44 382 076
Sports Teaching
Educational . .
Adequacy Coaching Education 70 3,76 0,92 2,609 0,076
Sport Management 81 3,50 0,86

As can be seen in Table 4, no significant difference was found between students
in the sub-dimensions Career Awareness (F=0.897; p=0.409), Belief in Career
(F=1.964; p=0.143) and Sufficiency of Education (t=2.609; p=0.076), while a sig-
nificant difference was found in the sub-dimensions Career Awareness (F=5.191;
p=0.006) and Accuracy of Choice (t=4.874; p=0.009). In the sub-dimensions of
Professional Awareness and Accuracy of Choice, it was found that the mean scores
of Sport Management students were lower than those of Physical Education and
Physical Education students and Coaching Education students.
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Table 5. Comparison of students Participating in the Study According to the
Variable Monthly Income Status

Sub-Dimensions of

Scale Variable Variable Type N X S.s. F P
1000TLand )19 54
below

1001-2000 TL 42 4,28 0,54
Career Awareness 1,798 0,149
2001-3000 TL 16 4,18 0,63

3001TLand gy g (54
above

1000TLand 00 45 0,63
below

1001-2000 TL 42 4,08 0,84
Career Consciousness 1,057 0,369
2001-3000 TL 16 4,17 0,80

3001TLand gy 66
above
1000TLand 0 e 62
below

1001-2000 TL 42 4,20 0,68
Career Belief Revenue 0,826 0,481
2001-3000 TL 16 4,45 0,62

3001TLand gy 67
above
1000TLand 0 505 7
below

1001-2000 TL 42 3,86 0,83
Choice Accuracy 0,977 0,405
2001-3000 TL 16 3,83 0,76

3001 TLand =g 419 0,80
above
1000TLand 0 50 (g7
below

1001-2000 TL 42 3,52 0,95
Educational Adequacy 1,776 0,153
2001-3000 TL 16 3,95 0,64

3001 TL and

19 3,96 0,82
above
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Examining Table 5, no significant difference was found between the income
status groups of students in the sub-dimensions of career awareness (F=1.798;
p=0.149), career consciousness (F=1.057; p=0.369), belief in career (F=0.826;
p=0.481), accuracy of choice (t=0.977; p=0.405), and adequacy of education
(t=1.776; p=0.153).

Table 6. Comparison of the Students Participating in the Study According
to the Class Variable

Sub-Dimensions of

Scale Variable Variable Type N X S.s. F P
1. class 96 4,29 0,54
2. class 40 4,20 0,51
Career Awareness 1,760 0,156
3. class 28 4,32 0,50
4. class 31 4,05 0,66
1. class 96 4,22 0,58
b2, cl 4 4,1 X
. class 0 3 0,66 0,014*
Career Consciousness 3,627
d<a,c
3. class 28 4,33 0,57
a4, class 31 3,80 0,04
1. class 96 4,42 0,57
b2, cl 40 4,26 0,60
. cass 0,001*
Career Belief Class 5,581 n>d
3. class 28 4,25 0,60
4, class 31 3,90 0,76
1. class 96 4,03 0,69
b
. 2. class 40 3,84 0,62 0,003*
Choice Accuracy 4,874 deac
3 class 28 4,16 0,71 >
4, class 31 3,53 0,91
1. class 96 3,77 0,75
b2- class 40 3,60 0,84 0.011*
Educational Adequacy 3,848 ;
d<a,c
<3 class 28 3,86 0,82
a4, class 31 3,22 0,15
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As can be seen in Table 6, there was no significant difference in occupatio-
nal awareness (F=1.760; p=0.156) in relation to the class variable, while in relati-
on to occupational awareness (F=3.627; p=0.014), career belief (F=5.581; p=0.001),
correctness of choice (t=4.874; p=0.003), and appropriateness of education (t=3.848;
p=0.011), there were significant differences between students with respect to the class
variable. In the sub-dimensions of career awareness, accuracy of choice, and adequ-
acy of education, the mean scores of the 4th grade students were lower than those of
the Ist and 3rd grade students. In the sub-dimension of career orientation, the mean
score of the 1st grade students was higher than that of the 4th grade students.

DISCUSSION

When examining the data on the demographic distribution of the students who
participated in this study, it is found that 55.9% of the students are male and 54.4%
of these students are in the age range between 18 and 20 years. It was also found
that 41.5% of the participants are studying in the department of sports manage-
ment, 60.5% of them have a monthly income of 1000 TL or less, and 49.2% of them
have a 1st grade education level (Table 1). In addition to this information, it can
be seen that the average is high in all sub-dimensions of the career planning scale
(CPS) (Table 2). It was found that the proportional mean scores for the correctness
of the career choice they made and the impact and competence of the education
they received for their career were lower than the others.

In the study, the generally high results in terms of mean scores indicate that
the occupational awareness of the students included in the study is high and that
the individuals who will work in the sports industry have positive feelings toward
their occupations. Kili¢ et al. (2020) found that the mean scores of the sub-dimen-
sions of the scale used in the study were high above 3.12. In addition, their study
found that the mean value of male students’ views about their future careers was
higher than that of female students. Similarly, Buytikyilmaz et al. (2016) in their
study on students’ perceptions of career planning found that perceptions of career
adjustment had the highest mean value. In this study, no statistically significant
difference was found between male and female students. When looking at these
mean scores, it was clear that male students had relatively higher mean scores for
the sub-dimensions of the scale than female students (Biiylikyilmaz et al., 2016).
In this study, no statistically significant difference was found between male and
female students. However, when the mean scores were analyzed, it was found that
the mean scores of male students were higher than female students in the sub-di-
mensions of career awareness, career consciousness, and adequacy of education,
while the mean scores of female students were relatively higher in the sub-dimen-
sions of belief in career and accuracy of choice (Table 3). This may be due to the
thought that the education received by male students is sufficient for their future

https://doi.org/10.7822/omuefd.1295267 d



Kariyer EQitimi ve Kariyer Planlama Farkindaliginin Spor ...

professions. It makes us think that female students choose the professions that take
place in their dreams.

When examining the studies found in the literature, one finds that there are
studies with similarities and differences in general. In some studies, it was found
that the mean scores of male students were higher, while in some studies, the mean
scores of career planning of female students were higher. In the study conducted by
Ertekin (2020), a significant difference was found in the Career Awareness and Ca-
reer Confidence sub-dimensions of the Career Awareness Scale in relation to the
gender variable. It found that the mean scores of male students were higher than
those of female students. On the other hand, in the study conducted by Yilmaz
and Caz (2022), a significant difference was found in the educational competence
sub-dimension of CPS in relation to the gender variable. From this difference, they
concluded that the mean scores of female students were higher than those of male
students. On the other hand, Giildi and Kart (2017) found that females had higher
levels than males in setting goals and creating plans. However, other studies show
that female students have more positive career expectations than male students
(Tosun & Giintag, 2018; Piskin, 2011; Taglyan et al., 2011; Giil et al., 2019; Giirdo-
gan & Atabey, 2016; Coetzee & Harry, 2015). In addition, women have been found
to be more influenced by the decisions they make about their careers and wait four
years longer than men to make decisions (Howe & Ives, 2001).

While no significant difference was found in the sub-dimensions of career
awareness (F=0.897; p=0.409), belief in career (F=1.964; p=0.143) and sufficiency
of education (t=2.609; p=0.076), a significant difference was found in the sub-di-
mensions of career awareness (F=5.191; p=0.006) and accuracy of choice (t=4.874;
p=0.009). In the sub-dimensions of professional awareness and accuracy of choice,
the mean scores of sport management students were lower than those of physi-
cal education and sport teaching students and coach education students (Table
4). Gliner and Hacicaferoglu (2022) found similar results in their study on career.
On the other hand, Bozyigit and Goekbaraz (2020) found a statistically signifi-
cant difference between the scores of the sub-dimension “career uncertainty and
lack of information” of students in the Faculty of Sport Sciences and their choice
of department. According to this study, sport management students experience
more career stress in the “career uncertainty and lack of information” dimension
than students in other departments. Durna (2006) found that the level of stress
may vary depending on the type of school. In addition, Yilmaz (2019) found that
prospective preschool teachers scored higher than prospective physical education
teachers in the sub-dimensions of “career uncertainty” and “pressure to find a job”
On the other hand, Yilmaz and Caz (2022) found a significant difference in the su-
b-dimension of career awareness between students studying in the department of
sport management and students studying in the department of physical education
and physical education. The difference they found was related to students in the
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Department of Sport Management. Ertekin (2020) found a significant difference in
the sub-dimension of professional awareness of CPQ in relation to the department
variable. Accordingly, he concluded that the mean scores of students studying in
the Department of Coach Education were higher than those of students studying
in both the Department of Sport Management and the Department of Recreation.
This finding supports the present study. According to the research conducted by
Cakto and Gorgiit (2019), most of the students in the sports science departments
indicated that they specifically approach institutions that offer physical education
because they have goals such as an academic career, improving their personality,
becoming a coach, or becoming an athlete. However, it is noted that students who
turn to this field aimlessly choose to pursue education in this field either by chance
or because of guidance from their families, coaches, and environment. These situ-
ations can have a negative impact on career awareness.

Regarding the income status variable, no significant difference was found
between the income status groups of students in the sub-dimensions of career
awareness (F=1.798; p=0.149), career consciousness (F=1.057; p=0.369), belief in
career (F=0.826; p=0.481), accuracy of choice (t=0.977; p=0.405), and adequacy
of education (t=1.776; p=0.153) (Table 5). Reviewing the literature, similar studies
were found. Kilig et al. (2020) also found no significant difference in income status
in their study. Similarly, Bityiikyillmaz et al. (2016) concluded that students’ income
status did not have a significant effect on career planning. Therefore, we can say
that the results of the study are consistent with the literature. In fact, we believe
that income status is an important variable for career planning. This is because
students place importance on the income level of the occupation they will choose
when planning their career. Given this information, the reason that no significant
difference was found with respect to the income status variable may be that the
mean scores on all sub-dimensions of the scale are both high and very close.

While there was no significant difference in the class variable career aware-
ness (F=1.760; p=.156), there were significant differences in the sub-dimensions
career awareness (F=3.627; p=.014), belief in career (F=5.581; p=.001), correct-
ness of choice (t=4.874; p=.003), and adequacy of training (t=3.848; p=.011). In
the sub-dimensions of career awareness, correctness of choice, and adequacy of
education, the mean scores of 4th grade students were lower than those of 1st and
3rd grade students, and in the sub-dimension of belief in career, the mean scores
of Ist grade students were higher than those of 4th grade students (Table 6). In
their study, Giiner and Hacicaferoglu (2022) found no significant difference in the
sub-dimensions of the career awareness scale in their study, while the lowest mean
score in all dimensions was 3.56 in all grades. This may be due to the difference
in the curriculum of the courses between universities. In addition, the difference
may have been influenced by the education and courses that the students took
regarding their careers.
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CONCLUSIONS AND RECOMMENDATIONS

The study found that, on average, students’ career awareness is high. It is impor-
tant for the sports industry to have high career awareness among students in sports
science departments that provide manpower for the sports industry. Students with
this awareness will be aware of their deficiencies during their education and may
show a reflex to renew themselves in this direction. With these reflexes, they will
be in contact with associations, clubs and private sports companies during their
studies and contribute to the growth and development of the sector in which they
will work in their future profession. For this reason, career offices at universities
and career planning courses at faculties should be planned to remind sports scien-
ce students of the intricacies and requirements of their profession.

In the study, the average of professional awareness and belief in the correctness
of their decisions is lower for sport management students than for students in the
other two disciplines. For this reason, pairing students with athletes, coaches, ath-
letic sneakers, and sports administrators who are famous in their careers can open
the door for students to shape their own life paths by benefiting from the knowle-
dge, skills, and experiences of these individuals. Creating awareness of careers in
their fields by organizing career information days for faculty students, especially
sport management students, can reduce students” anxiety about the future and give
them the opportunity to learn about careers they are not familiar with. These pra-
ctices contribute to students” career plans. In addition, if athletic training students
are provided with detailed information about national internship programs and
are integrated into the system by faculty, these students will be able to learn about
industry companies while they are still in college, rather than spending their sum-
mer vacations idle. This will also allow students to easily find a job after graduating
from the faculty.

Depending on grade level, 1st, 2nd, and 3rd grade students’ mean scores were
higher than 4th grade students’ mean scores on the subdimensions of correctness
of career-related decisions, adequacy of education, and belief in career. The presen-
ce of a career planning course in the curriculum of students enrolled in 2020 and
later (1st, 2nd, and 3rd grades) may have contributed to this situation. With the
recent 7+1 arrangement the college made for fourth graders, students in the coac-
hing and sports management departments will spend a semester entirely in com-
panies to take a solid step in their careers. This is important for both the industry
and the individuals who will be working in the field to learn about each other and
themselves. This practice is an important opportunity for students’ careers and will
help them increase and improve their career awareness. Also, increasing the num-
ber of quotas in the field of sport for students in the School of Sport Sciences who
benefit from international student exchange programs through the career offices
and the offices of foreign relations within the universities will make an important
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contribution to the career development of individuals. Future research on careers
in the sport sector can be focused on students who participate in exchange prog-
rams or benefit from internship programs across the country. In this way, there is
an opportunity to compare studies.

A good communication between the faculties and the stakeholders of the
sports industry, the renewal of the curricula by the educational departments of the
faculties with the proposals of the stakeholders of the sector through regular me-
etings will contribute to the careers of the students and give them the opportunity
to close the areas where they lack education. The renewed educational programs
will give students who are at the beginning of their careers the opportunity to iden-
tify their skills and pave the way for students to renew themselves in these areas,
improve their skills and enter the profession as more knowledgeable individuals.
In addition, through community service internships, career planning, and other
application courses, students will complete projects related to their professions,
which will help develop their career awareness, and they will gain experience in
their professions.

As a result, if the students of the Faculty of Sports Sciences are given these
opportunities to become familiar with their careers and themselves during their
education, and if their educational programs are organized accordingly, they will
contribute to the success and development of the sector in the future as employees
in the sports sector. These steps, starting with professional awareness, will develop
the country’s economy and the sports industry. The sector needs managers, coa-
ches, teachers and athletes who know their profession and are aware of their own
successes and shortcomings.
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