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ABSTRACT

It is almost accepted that teachers have a heavy workload. Still, the perception that teachers have long school holidays
and ample free time during the school day has become a stereotype. From this perspective, teaching has been a profession
that is sometimes envied and sometimes criticized. When considered from this point of view, teachers' holidays were
found to be worth researching. This study aims to reveal teachers' opinions about the holidays they have. Maximum
diversity sampling was used to review teachers' views and a total of 12 volunteer participants, four teachers from each
school level (primary, secondary and high school), were interviewed. According to the findings, the meaning that
teachers attributed to holiday was mostly described with the expressions of "discharge", "clearing the mind", "making
time for oneself and family", "getting out of routine™ and "unplanned". In general, it has been observed that some teachers
found the holiday periods ideal, while others found them inadequate. In addition, all of the teachers stated that they have
a mentally and physically demanding job and emphasized that there should be plenty of holidays for this profession.
However, they also stated that there is a dominant opinion in the society that teachers take many and long vacations and
have free time. However, it was revealed that contrary to popular belief, they could not spend the holidays (especially

summer vacation) offered to them efficiently.
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OGRETMENLERIN GOZUNDEN OKUL TATILi

OZET

Ogretmenlerin agir is yiiklerinin oldugu neredeyse genel kabul géren bir gercektir. Buna ragmen toplumda 6gretmenlerin uzun
okul tatillerine ve giin i¢inde de genis bos zamana sahip oldugu algist kaliplasmis bir yarg: haline gelmistir. Bu acidan
bakildiginda 6gretmenlik, kimi zaman imrenilen kimi zaman da elestirilen bir meslek olagelmistir. Buradan hareketle
caligmada 6gretmenlerin sahip olduklar tatiller hakkindaki gériislerini ortaya koymak amagclanmustir. Ogretmen goriislerini
incelemek iizere maksimum ¢esitlilik 6rneklemi belirlenmis ve her okul kademesinden (ilkokul, ortaokul ve lise) dorder

O0gretmen olmak tizere toplam 12 géniillii katilimcinin goriiglerine bagvurulmustur. Ulasilan bulgulara gére 6gretmenlerin tatile

9 <, EEENT3

yiikledikleri anlam daha ¢ok “desarj olma”, “zihin bosaltma”, “kendisine-aileye vakit ayirma”, “rutinin disina ¢ikma” ve
“plansizlik” ifadeleriyle betimlenmistir. Genel olarak bazi 6gretmenlerin tatil siirelerini ideal, baz1 6gretmenlerin ise yetersiz
buldugu anlasilmistir. Ayrica d6gretmenlerin tamami zihinsel ve fiziksel olarak zorlayic bir is yaptiklarini belirtmis ve bu
meslekte tatillerin bolca olmasi gerektigini vurgulamistir. Bununla birlikte toplumda genel olarak 6gretmenlerin ¢ok ve uzun
tatil yaptigi ve bos zamanlarinin oldugu yoniinde baskin bir kaninin oldugunu ifade etmislerdir. Bununla birlikte kendilerine

sunulan tatil imkanlarmi (6zellikle yaz tatili) sanildiginin aksine verimli bir sekilde geciremedikleri ortaya ¢ikmuistir.

Anahtar Kelimeler: Ogretmen; tatil; okul.

1. INTRODUCTION

In general, holiday, which is defined as "the period specified by law as a break from work and
the period spent without working in order to have fun and rest" (TDK), is identified with school holiday
in the teaching profession. In short, school holiday, which means a break in educational activities for
certain periods of time (Atalay & Karaman-Kepenekci, 2022), has created the perception that teachers
also benefit from the holiday periods offered to students in the teaching profession. Article 50 of the
1982 Constitution mentions the right of employees to rest. According to this article, "Rest is the right
of employees. Holidays, annual leave rights and conditions shall be regulated by law." Therefore, it can
be understood from this article that rest is guaranteed as a constitutional right and holiday is an
indispensable issue. According to Law No. 657 on Civil Servants (DMK), "The weekly working time
of civil servants is generally 40 hours. This period is regulated with Saturdays and Sundays as holidays.
However, different working hours may be determined by this law, special laws, presidential decrees or
regulations to be issued based on these laws, taking into account the characteristics of institutions and
services (Art. 99). Furthermore, "Teachers are considered to be on leave during summer and rest
holidays. They are not granted annual leave, except for sick leave and other excuse leaves" (Article
103). According to this provision, it is understood that teachers can benefit from summer and other

holidays just like students.

In terms of holidays during the academic year, Turkey has a "summer holiday", two one-week
"interim holiday" (in November and April), a "semester break" (winter holiday) between two semesters,

and "official holidays" (religious holidays, New Year's holidays, etc.), the day and duration of which
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are determined according to the calendar of that year. Teachers, on the other hand, start the academic
year one week before students start school (early September). The end of the academic year for teachers
also starts one week after students go on summer vacation (early July) (Eurydice, 2021). This process
is similar to many other countries on the world and it seems that the holiday time offered to teachers is

organized according to the academic year.

Tezcan (1983) considers holiday as one of the important problems of teachers and argues that
the problems related to the holidays of teachers who constitute a significant part of the public employees
in the country, are not sufficiently emphasized and discussed. In this context, the author states that
teaching is seen as a profession with plenty of holidays; however, this is not the case in reality. However,
according to the results of some studies (Kantas & Vassilaki, 1997; Kyriacou et al., 1999; Zembylas &
Papanastasiou, 2004; Boz, & Boz, 2008; Lam & Yan, 2011; Akar, 2012; Bakar et al., 2014), teaching
is seen as an attractive profession because it offers reasonable working hours and long holidays. For
example, in Boz and Boz's (2008) study on prospective chemistry and mathematics teachers,
participants stated that having a lot of free time and long holidays were among the reasons for becoming
a teacher. Similarly, in a study conducted by Kyriacou et al. (1999), it was found that some teacher

candidates (51.9%) chose this profession because of long holidays and having more social hours.

The perception that teachers have plenty of time and holiday is one of the frequently discussed
issues in society. One of the starting points of this perception is that teachers take advantage of all
holiday opportunities for students and therefore have long holidays. The other is the idea that teachers
have free time outside of class hours. However, in practice, the holidays available to teachers should
not be interpreted in such a simple way (Atalay & Karaman-Kepenekci, 2022). For example, Kinnunen
and Leskinen (1989) found that teachers are exposed to intense stress during the academic year and that
there is a decrease in stress levels only during weekend and semester breaks. In another study (2003),
Ritvanen et al. (2004), who found that teachers' stress levels are balanced and reduced only during long
holidays, reached more detailed findings that reveal how important holidays are for teachers.
Accordingly, it was found that the psycho-physiological stress level of full-time teachers was high, and
during summer vacations, teachers' blood pressure, static muscle tension, general stress level,

psychosomatic symptoms and adrenaline levels were greatly reduced.

Lawrie (2011) emphasizes that it is necessary to understand how challenging the work
teachers do in the classroom is, and for this reason, long holidays are an important issue for this
professional group. As a matter of fact, summer holidays are not only a time when teachers recharge
their depleted energies, but also a time when they continue their professional development. In China,
which generally provides teachers very short holidays throughout the year, it is understood that teachers
in the country have high levels of burnout and stress. For example, Liu and Onwuegbuzie (2012) found

that inadequate holidays were among the factors affecting Chinese teachers' turnover intentions.
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The perception that teaching offers plenty of holiday time and ample time has also led to a
sexist approach to this profession. For example, Drudy (2008) mentions that women can fulfill many of
their responsibilities during the day thanks to this leisure time, and therefore there is a judgment in
society that teaching is suited to women precisely for this reason. When teacher statistics are analyzed
across the world, including Turkey, the high number of female teachers can be attributed to this
perception. Among the member countries of the Organization for Economic Cooperation and
Development (OECD), the proportion of female teachers at all levels is 69.7% (OECD, 2022). This rate
IS 96.2% in preschool, 82.6% in primary (basic education) and 63.4% in secondary education.
According to the National Education Statistics, 43% of the 993,669 teachers working in public schools
in Turkey for the 2020-2021 academic year are male (423,354) and 57% are female (570,315) (MoNE,
2021). At the basic education level, this rate is 63.6%, again showing an increase in favor of women.
The proportion of female teachers in Turkey is 54.6% at the secondary education level (OECD, 2022).

A report on gender discrimination by the European Institute for Gender Equality shows that
in all EU countries certain professional fields, such as engineering and technology, are dominated by
men. In contrast, some jobs are still widely considered to be 'women-only'. These include in particular
pre-school education, nursing, midwifery, secretarial, domestic and personal care services. The report
draws attention to a particularly sharp and growing gender gap in the teaching profession. Indeed, data
from OECD member countries show that, on average, women make up more than two-thirds of teachers
in institutions from pre-school to higher education (Katsarova, 2020). According to Drudy (2008), this
worldwide result coincides with the idea that women should not interfere with their domestic
responsibilities while pursuing their careers; it is interpreted as the manifestation of a culturally
supported understanding. Therefore, the sexist roles and responsibilities assigned to women, such as
motherhood and fulfillment of household chores, have led to women's preference for professions such

as teaching, where there are more vacations and free time during working hours.

For human nature, holiday can generally be considered a necessity. This need appears as an
opportunity that every segment of society wants to benefit from in certain periods. However, the
duration of the opportunities offered to benefit from holiday is not the same for every professional
group. In this context, teachers’ holiday periods have long been discussed and criticized in various
ways. The fact that this issue is mostly speculative in the society leads to the need to question the reality
of this claim. In this respect, the issue of teachers' holidays was deemed worthy of research due to the
perception that they have more holiday opportunities and less working hours compared to other

professions. The study aims to reveal the views of teachers about the holidays they have-benefit from.

In order to achieve the stated general purpose, the following questions were sought to be

answered in the study:

1. What does holiday mean according to the teachers?
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2. What are teachers' a) individual views and b) social perceptions about school holidays?

3. What are the teachers' views on the of a) summer holidays, b) semester holidays, ¢) mid-term

holidays, and d) free time outside of class hours during the week in terms of;

[J  The necessity,

[0 The duration,

[0 How itis spent and

00 How it should be spent?
2. METHOD

Under this heading the research design, study group, data collection and analysis subheadings

are given.

2.1. Research Model

This study, which aims to reveal teachers' views on the holidays they have, is based on the basic
qualitative research. In basic qualitative research the researcher tries to understand the meaning of a
phenomenon according to those who participate in the phenomena. Meaning is made but not discovered.
Therefore, researchers conducting basic qualitative research are interested in (1) how people interpret
their experiences, (2) how they construct their world, and (3) what meaning they bring to their
experiences (Merriam, 2013, 22). In this study, in-depth interviews were conducted in accordance with
the purpose of the research design since it was decided that revealing teachers' perceptions, reactions,

descriptions and experiences about school holiday would be best revealed with this approach.

2.2. Participants

The study was based on maximum variation sampling and 12 teachers working in primary,
secondary and high schools in Van province who volunteered to participate in the study constituted the
study group. Meriam (2013) states that when to terminate data collection depends on the theoretical and
practical nature of the research. Accordingly, it is suggested that a very small increase in knowledge
compared to the effort made to collect information can be taken as a criterion for saturation (Meriam,
2013). Charmaz (2006) states that if the researcher finds the data sufficient, it would not be correct to
talk about a certain sample size in the collection of qualitative data. As a result of the teacher's opinions,
it was decided that the research questions were answered in detail and adequately. Personal information

about the teachers who participated in the study is presented in Table 1.
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Table 1. Demographic information of the participants in the study group

Participant Grade Gender Branch Educational
Code Background
T1 Primary school Female Primary teaching  master's degree
T2 Primary school Female Primary teaching  undergraduate
T3 Primary school Male Primary teaching  undergraduate
T4 Primary school Male Primary teaching  undergraduate
T5 Middle School Female English undergraduate
T6 Middle School Female Turkish teaching  undergraduate
T7 Middle School Male Math master's degree
T8 Middle School Female Religious culture  undergraduate
T9 High School Female English master's degree
T10 High School Female Geography undergraduate
T11 High School Male History undergraduate
T12 High School Male Turkish literature  master's degree

Four teachers from each level participated in the study. Seven of the participants were female

and five were male. There were only four teachers with postgraduate education (master's degree).

2.3. Data Collection and Validity/Reliability Studies

A semi-structured interview form was developed by the researchers in line with the sub-
problems of the study in order to reveal teachers' views. With this form, detailed information and a rich
description were prepared by asking probing questions after the open-ended questions asked to the
participants. As suggested by Cresswell (2015), the answers given to each question in the interview
form were analyzed separately by two researchers for the reliability of the research; codes were created
and completed (Creswell, 2015). In addition to this, the findings of the research were verified by an
independent reader in line with the auditing technique suggested by Lincoln and Cuba (1985 cited in
Meriam, 2013); thus, it was aimed to create internal validity and consistency. For the validity of the
data analysis, it was checked whether the codes and themes created were related to the purposes. Direct
guotations were frequently used in the study to support the categories created with the opinions
obtained. In addition, in order to increase the credibility of the research, tactics that support participant
honesty were used. For this purpose, the research was conducted only with people who were ready to
contribute of their own free will; each of the participants was given the opportunity to refuse
participation, ensuring that the data were obtained from sincerely and honestly expressed opinions
(Shenton, 2004 cited in Arastaman et al., 2018). In addition, consent was requested from the participants
involved in the research regarding the interview transcripts. In this way, it was aimed to ensure that the

formalized analysis and themes created as a result of the opinions obtained were accurately represented.

2.4. Data Analysis

The data obtained were analyzed through content analysis. In this direction, frequency

distributions of the participants' views were given. Direct quotations were frequently used in the study,

36



so that the categories created were supported by the opinions obtained from the participants. The
teachers in the study were coded as T1, T2, T3.
3. FINDINGS

The meanings attributed to holiday according to the views of the teachers participating in the

study are shown in Figure 1.
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Figure 1. Concepts related to the meaning that teachers attribute to (utilized) holiday

It is understood that teachers generally see holidays as a time of rest and break (f: 12). In
addition, the concepts of rest (f: 12) unplanned (f: 8), going out of routine (f: 8), and time for self/family
(f: 7) stand out among the meanings attributed to vacation. However, it is understood that some teachers
expressed holiday as discovering new places (f: 2) and gaining new experiences (f: 3), and the low
number of participants who made statements in this direction draws attention. Similarly, the number of
participants who defined holiday as a period of development (f: 2), traveling (f: 3) and acculturation
process (f: 1) is also low. As a result, it is noteworthy that there are no expressions such as having fun
or having a pleasant time. Teachers' views regarding reflections both individual and social perceptions

about holidays are presented in Table 2.
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Table 2. Teachers' views regarding reflections both individual and social perceptions

Category Code n
Ideal-as it should be 8
Individual [ There should be plenty of vacation for 8
Reflections this profession
0  Anessential need 6
[ Restrictive and problematic (very difficult 4
to get permission during the academic
year)
0 Inadequate 4
]  There are too many holidays. 12
) 0 There are 3 months of full summer 8
Reflections of holiday
Social Perception ™5 4 ime job (the idea that teachers work 9
half a day)
] Lots of free time outside the classroom 10
0 Suitable and essential for women 8

(especially mothers)

According to Table 2, the majority of the participants (f: 8) think that there should be plenty of
holidays and free time in the teaching profession and that the current holiday periods are ideal. However,
there are also teachers (f: 4) who think that holiday arrangements during the academic year are
restrictive and problematic. In this context, T2's views are as follows:

Sometimes it feels like we will never be able to take any action during the year that goes beyond
the set schedule. Even when we get sick, the issue of the child falling behind becomes more
important, however we teachers have enough to worry about. But it makes me sad to feel that
we are so insignificant once again. It's not just the illness, sometimes it's also problematic for
me that we don't have the right not to come to work like everyone else or to take a small vacation
whenever we want. We are in a very robotic structure. Both children and us... | don't know how
else to find a way out, but I don't think anyone is happy.

When the views of the participants on social perception are examined, it is understood that
teachers generally have too many holidays (f: 12) and that they spend three full months of summer
holiday (f: 8). In addition, according to the participants, the idea that teachers have free time (f: 10) in
the society is also dominant. It is stated that teaching is considered as a half day work (f: 9). Finally,
there are also participants who stated that there are perceptions (f: 8) that the teaching profession is
associated with women, especially as a motherhood concept, in the society. The views of T7, one of the
female participants, on this issue are as follows:

I don't know why, there was always the idea of “if women were to be employed in a profession,
at least they should be teacher so that they would be comfortable” was dominant in the society.
I think this thought was more intense in the past and now we are seeing the results of this. This
has trivialized both the profession and women. They trampled on the value of the profession as
if it was a very simple job, and by attributing it only to women, they once again gave women
roles which determined from the outside. The teachers' room has started to be full of women. It
is very cruel. Especially when you become a mother, it becomes a very pleasant profession for
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a woman, isn't it? There is a lot of free time, you can take care of the child, and you can do
housework and cooking (!) These are all very wrong judgments.

Teachers' views on "summer vacation™ are presented in Table 3.

Table 3. Teachers' views on summer vacation

Category Code n
Necessity [ Definitely 12
_ 0 Adequate-ideal 6
Duration [ Insufficient-little 2
[ Too long 4
0 doing anything productive in real life 7
The way it iS [ staying in the cities of residence (an average of 8
currently spent one week of vacation outside the city,
depending on financial means; the rest of the
time spent at home)
[ Doing activities with groups of friends with the 10
desire to increase social interaction
How it should [ Education-oriented visits internationally 5
be spent [ Professional meetings (sharing experiences 7
and stories with teachers from all over the
country)
O Participation in training sessions 6
1 Practical (useful and interesting) seminars 10
O Longer rest and entitlement to discounts on 2

vacation deals for it

All teachers (f: 12) think that summer vacation is an absolutely necessary period of time for
this profession. Besides, some teachers (f: 6) stated that the duration was ideal, some (f: 2) stated that
it was too little and some (f: 4) stated that it was too long. It was observed that most of the teachers (f:
10) spent the summer holiday by staying in social interaction with groups of friends, and a significant
number of them (f: 8) stayed in their cities. Some teachers (f: 7) stated that they spent their summer
holidays without actually doing anything productive. In terms of how summer holidays should be spent,
the teachers suggested practical (useful, interesting) seminars (f: 10), professional meetings to share
experiences and stories (f: 7), attending branch-specific training opportunities (f: 6), making education-
oriented visits (f: 5), and being offered discounts on vacation opportunities (f: 2) in order to have a
longer resting holiday. Some direct quotations obtained from teachers' views on summer holiday are as
follows:

I think summer holidays should definitely continue in this way. | don't know if this perception
is related to the holiday time we have been accustomed to since we were children, but how they
are spent is the most painful thing for me. Most teachers are not able to travel, see and be
cultured even in their own country and spend an international vacation. They cannot spend a
week in a hotel. We call the time when the school is closed as a holiday, but we are only not
working, we are not on a vacation. (T1)
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Summer holiday is necessary, of course. It makes it more possible for us to do some activities.
In terms of duration, it is long only for summer, it can be spread over the whole year. In my
opinion, holidays should be balanced. While resting on the one hand, on the other hand, we can
be involved in certain activities that will provide satisfaction according to our professional
interests (e.g. professional meetings, camps, education-oriented visits.) | believe that a teacher
should be an individual who does not get tired of lifelong learning, but rather enjoys it. Holiday
is a good opportunity to learn new things, to overcome our deficiencies. This is all about the
teacher's professional responsibility and its perspective on his/her profession. (T2)

Summer holidays are generally the periods when students cannot spend time at school because
of the hot summer weather. From this point of view, this holiday is of course necessary. | think
summer holidays are not used efficiently by teachers; however they can be used as a very
productive period by teachers who always have to improve themselves. | believe that summer
holiday is more than necessary. At this point, | believe that holiday periods can be reduced so
that teachers can come to their schools when students are not at school and prepare for training
and activities. (T3)

Teachers' views on "semester" are presented in Table 4.
Table 4. Teachers' views on semester holiday

Category Code n
Necessity 0 Definitely 12
_ ] Adequate-ideal 9
Duration 0 Insufficient-little 2
0 Too long 1
] Rest (mentally and physically) 10
The way itis [ Cinema, theater, reading books, etc. 6
currently spent 0 Making and reviewing work plans 5
[ For tourism 4
How it shouldbe  [J Participating in and being encouraged to 7
spent participate in cultural activities
] Making arrangements to overcome 5
deficiencies (personal and professional
development)
O Increasing mental and physical relaxation 4

All of the teachers participating in the study (f: 12) think that the semester break is necessary
and the majority of them (f: 9) state that its duration is ideal. It is understood that semester breaks are
generally spent for resting (f: 10). There are teachers (f: 6) who spend this holiday with activities such
as cinema, theater, and reading books, but there are also teachers (f: 6) who spend it making and
reviewing study plans. Teachers believe that this period should be spent by participating in cultural
activities (f: 7), making arrangements to overcome deficiencies (f: 5), and resting physically and
mentally (f: 4). Some direct quotations obtained from teachers' views on the semester are as follows:

I think semester holidays are necessary and sufficient both in terms of time and duration.
Generally, for teachers working in the east, far away from their families and relatives, it is
usually spent for visiting time and for other teachers for rest and tourism. Frankly speaking, |
do the same (T6).
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Semester holidays are also necessary and their duration is sufficient in my opinion. Neither
students nor teachers are disconnected from school unlike summer holiday. | am in favor of
doing cultural activities (cinema, theater, reading books, etc.) that we could not find the
opportunity to do due to the intensity I think all teachers should focus on cultural activities as
well as resting during this period. (T7)

Semesters are very necessary, as they help students to relieve the fatigue they experience during
the 4-5 months of training for two weeks. Of course, teachers also suffer from this fatigue and
it is obvious that they also need such a holiday. Unfortunately, these holidays are perceived as
only a rest for teachers, whereas these are very important periods that should be used for both
resting and reviewing the mistakes made during the semester and planning the work for the
coming period, I think that the two-week period is sufficient for both resting and not being away
from school. (T12)

Teachers' views on "midterm holiday" are presented in Table 5.

Category Code n
Necessity [0 Definitely 12
_ 0 Adequate-ideal 8
Duration 0 Insufficient-little 4
N 0] Rest (mentally and physically) 6
The way itis 1 Seminar activities 12
currently spent 0 Process evaluation 10
How it should be ] Relevant, interesting, useful professional 12
spent trainings (seminars)

According to the views of the participants, interim holidays, which have been implemented in recent
years, are absolutely necessary (f:12) and their duration is ideal (f:8). However, there are also
participants (f:4) who argue that this period is insufficient. It is understood that the mid-term breaks are
mostly spent with seminar studies (f:12). In addition to this, there are also teachers who spend this
period as process evaluation (f:10) and rest (f:6). Finally, all of the teachers (f:12) think that useful,
interesting and useful trainings (seminars) should be given during this time. Some direct quotations
obtained from the teachers' views on the midterm vacation are as follows:

In my opinion, mid-term holidays are one of the recent innovations in the education system.
After a two-month period of education, it has been a very useful practice for students and
teachers to stop and think, evaluate the process and rest a little. I think the duration is quite
reasonable. (T1)

It is very restrictive to compress holidays into just summer and semester. That's why | believe
that these interim vacations are necessary; they're just a little bit shorter. It is usually spent for
rest. If the duration is a little longer, it can be used efficiently for both rest and professional
development. (T3)

Mid-term holidays are very good for students. We are able to analyze the situation both with

our teachers and through seminars. Although | cannot call it a holiday, it is necessary. (T9)

Here, I think it is useful in terms of student rest for a week and teachers' professional studies.
A one-week period is quite ideal. However, there is a need for more useful and striking
seminars. (T10)
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Teachers' views on the time outside of weekday class hours are presented in Table 6.

Table 6. Teachers' views on time outside of class hours

Category Code n
Necessity [ Definitely 12
_ 1 Adequate-ideal 2
Duration 0 Insufficient-little 9
] Too long 1
The way it is [ Rest (mentally and physically) 10
currently spent 0 Planning-review-preparation 12
0 Return to private life 8
How itshouldbe [0 Preparation-planning activities 9
spent 0 Rest (mentally and physically) 12

All of the participants (f: 12) think that the remaining time outside of class is absolutely necessary for
them. There are also teachers (f: 9) who claim that the remaining time is too little. It is understood that
all of the teachers (f: 12) focus on planning, reviewing and preparation during these time. Although
there were also teachers who spent this time resting (f: 10), there were also teachers who stated that
they sometimes returned to their personal lives (f: 8). Similarly, teachers believe that the time outside
of class on weekdays should be spent in preparation-planning (f: 9) and resting (f: 12). Some direct
guotations obtained from teachers' views on the time outside of class hours during the weekdays are as
follows:

Free time outside of class hours is not a practice designed to allow teachers to rest and have
free time. They are gaps created due to the programs created according to the course hours that
students are pedagogically required to take. From this point of view, it can even be considered
that its duration is not excessive, but rather insufficient. Although these processes are not spent
efficiently by most of the teachers, when they are used properly, they can be used both for the
evaluation of the practices done that day and for the planning of the practices to be done in the
following days. (T1)

Teachers are human beings too. They should be able to rest when they are tired. In my opinion,
free time during the week should be rest time. (T4)

| believe that the duration of these times is insufficient because these times are already spent
planning and dealing with children and related problems or issues. | think there should be more
time to rest, to breathe a little bit. (T6)

| think activities outside of class hours are very important. These free times should be spent
efficiently in order to keep the teacher's motivation high. (T11)

4. DISCUSSION, CONCLUSION AND SUGGESTIONS

The results of the study show that teachers regard holidays as a time of rest. This meaning that
teachers attribute to holidays seems to be valid for all holidays types of the year and the way they spend
their holidays mostly serves this purpose. From this perspective, it seems that teachers are both
physically and mentally exhausted during the year and need to rest. As a matter of fact, this need is

understandable considering how strenuous job teachers do. The studies conducted by Ritvanen et al.
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(2003, 2004) also support this conclusion. The researchers found that teachers have high levels of
psycho-physiological stress during the teaching and learning periods and that they are largely relieved
from this situation during holiday periods. Therefore, rest and having enough time for personal life are
very important for teachers. Otherwise, some studies (Meng, 2004; Liu & Onwuegbuzie, 2012; Liu,

2012) suggest that teachers who have very little holiday have high turnover intentions.

Considering the meanings that teachers attribute to holiday, it was observed that they do not
make a plan for holiday and a spontaneous process prevails during these times. However, it is
understood that some teachers define holiday as seeing new places, traveling, acculturating and gaining
new experiences. It is noteworthy that the number of teachers who attribute this meaning to holiday is
few; and there are no expressions such as having fun or having a pleasant time. This situation can be
evaluated in the sense that although they think that they have an ideal holiday amount; teachers cannot
spend this period qualitatively. As a matter of fact, direct quotations obtained from teachers support this
situation. According to the research findings, it is understood that teachers are deprived of long trips
and vacations (such as cultural, sea and foreign trips) due to financial difficulties. It has long been
discussed that teachers' salaries are lower than many other professional groups. Various studies (Erdem,
2010; Tosten & Ozgan, 2017; Unsal, 2018; Bozbayindir, 2019; Cantiirk, 2021; Giirbey et al). This
situation constitutes a serious obstacle for teachers to spend quality holidays. Considering that this
problem also significantly affects the status of the profession and the value attributed to it in society
(Richardson & Watt 2006), it is noteworthy that teachers do a job that is not preferred by most people;
therefore, the holidays offered to them should not be considered too much (Christie, 2019). Finally, it
is noteworthy that the participants did not include positive expressions such as "having fun, having a

pleasant time" in terms of the concept of holiday and the meaning they attribute to it.

The majority of teachers believe that there should be plenty of holidays in this profession and
think that the current holiday periods are ideal. This situation causes teachers to develop a relatively
positive attitude towards the profession. As a matter of fact, studies (Zembylas & Papanastasiou, 2004;
Lam & Yan, 2011), which reveal that the reasons for choosing the teaching profession include the
suitability of working hours and holiday opportunities, also support this finding. Considering the fact
that teaching is a tiring and exhausting profession, more holiday may somewhat offset these effects of
the profession. This is because teachers may have a lot of additional responsibilities such as taking on
a parental role, providing social and psychological support, meetings and reports while carrying out
their teaching practices (Bouras, 2019). From this point of view, holiday is not a luxury for teachers,
but a necessity for them to maintain a stable and more productive career. Beyond all these, holiday
arrangements during the year are interpreted by some teachers as restrictive and problematic. Indeed,
the Civil Servants Law No. 657 states that "Teachers are considered to be on leave during summer and
rest vacations. They are not granted annual leave, except for sick leave and other excuse leaves" (Article

103). According to this article, it is seen that teachers are not given additional annual leave except for
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excuse leaves (sickness, marriage, etc.) because they benefit from summer vacation. This situation leads
teachers to interpret this regulation as restrictive since they do not have the right to take leave during

the year.

According to the participant views, when the views of the society on the perception of holidays
were examined, it was concluded that teachers have holidays too much, have a lot of free time, and
almost do not work except for half a day. In his study, Buchanan (2010) includes the participant's view
that "'society has a perception that teachers are always on holiday". Although there are no studies that
support this finding and reveal the society's opinion about the perception of the profession in this way,
some studies on pre-service teachers (Kyriacou et al., 1999; Boz, & Boz, 2008; Bakar et al., 2014)
revealed that having the advantage of having plenty of holiday and ample time was among the reasons
for choosing this profession.

There is a social perception that integrates the teaching profession with the female gender.
According to the findings of the study, most of the teachers mentioned the perception that this is a
suitable profession especially for women who are mothers or who are expected to be mothers in the
future due to the perception that there are plenty of holidays. This issue, which is also discussed by
Drudy (2008), is associated with the fact that women can easily fulfill many responsibilities during the
day (taking care of children, housework, etc.) due to the perception of free time. When the statistics on
teacher employment worldwide, including Turkey, are analyzed, the high number of female teachers
supports this perception. In fact, the rate of female teachers at all levels in OECD member countries is
69.7% (OECD, 2022). Of the 993,669 teachers working in public schools in Turkey for 2020-2021,
43% are male (423,354) and 57% are female (570,315) (MoNE, 2021). Data from OECD member
countries show that, on average, women make up more than two-thirds of teachers from pre-school to
higher education (Katsarova, 2020). According to Drudy (2008), this worldwide result coincides with
the idea that women should not interfere with their domestic responsibilities while pursuing their
careers; it is interpreted as the manifestation of a culturally supported understanding. Therefore, the
roles and responsibilities assigned to women in society have led to women's preference for professions

such as teaching, which are perceived to offer more holidays and free time during working hours.

It is clear that summer holidays are very important for the teaching profession. This period of
time, which all participants found necessary, can be considered as a process in which teachers relieve
the physical and mental fatigue of the whole year. Lawrie (2011) similarly emphasizes that teachers do
a very difficult job and long holidays are an important issue for them. This finding is supported by the
fact that teachers in China, which provides teachers with very short holidays, have high levels of burnout
and stress. It is also noteworthy that insufficient holidays are among the factors affecting teachers'
turnover intentions (Liu & Onwuegbuzie, 2012). It can be understood how important summer vacations
are as a process in which teachers both recharge their depleted energies and continue their professional

development.
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It was found that most of the teachers spent their summer holiday in social interaction with
groups of friends and a significant number of them stayed in their home cities. Some teachers, on the
other hand, mentioned that they spent their summer holidays without actually doing anything
productive. Teachers suggested interesting and useful seminars, professional meetings, attending
training camps, and making visits abroad. From this point of view, it is seen that teachers want to
continue their professional development even during the summer holidays and they want to achieve this
with useful and interesting practices for themselves.

The semesters are also considered necessary and of sufficient duration by the teachers. Teachers
who stated that they spend this holiday mostly for resting believe that this period generally should be
spent by resting physically and mentally, participating in various cultural activities and making
arrangements to eliminate deficiencies. Argon and Kogak (2019) also found in their study that teachers

see semester and summer vacations as a satisfactory situation to relieve professional fatigue.

The midterm holidays, which was put into practice for the first time in the 2019-2020 academic
year, is held twice a year for one week. Teachers who participated in the study found this holiday, which
is usually held in April and November, necessary. All of the teachers stated that they spent this period
with seminar activities. They also stated that there should be useful and interesting seminars in this
period and they usually spend the rest of their time by relaxing. According to Dogan's (2020) study on
primary teachers, among the positive opinions of teachers about this holiday, the opportunity to rest is
the most stated. In Kaya's (2021) study on secondary school teachers, it was found that conducting

professional practices in these intervals is more effective, restful, relaxing and motivational.

All of the participants think that the remaining time outside of class is absolutely necessary for
them. There are also some teachers who argue that this time is too little. When the way the time outside
of class is spent is analyzed, it is understood that all of the teachers focus on planning, reviewing and
preparation. Similarly, teachers believe that the time outside of class hours on weekdays should be spent
preparing, planning and resting. The OECD report for 2021 states like that; Outside of the legal working
hours for teaching, teachers spend some of their time on tasks such as assessing students and preparing
lessons. This also implies that teachers need to fulfill these tasks in their personal time and therefore
work more than the legal working hours require. This view expressed by the OECD, of which Turkey
is a member, in the context of all countries proves that the teaching profession continues outside of
working hours (Atalay & Karaman-Kepenekci, 2022). Therefore, it is clear that teachers cannot spend
their time outside the classroom in an arbitrary way or in a way that they immediately return to their

private lives.

The teaching is a very stressful and exhausting profession. From this point of view, the fact that
teachers have free time outside the classroom and they seem to take too much holiday is a necessity due

to the nature of this profession. Therefore, as some researchers (Zembylas & Papanastasiou, 2004; Boz,
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& Boz, 2008; Lam & Yan, 2011; Bakar et al., 2014; Kantas & Vassilaki, 1997; Kyriacou et al., 1999;
Akar, 2012) found, teaching, which can be preferred only because of these characteristics, has ceased
to be attractive as a career profession (Lam & Yan, 2011). Considering that the prestige of teaching has
relatively decreased, that there is a declining respect and reputation for the profession in society, and
that this profession, which performs the sublime task of educating students, is paid low salaries
compared to many other professions, it can be seen that the issue of excessive holiday and free time
discussed is quite unwarranted. Beyond all these, it is considered necessary for teachers to benefit from
school vacations for the following reasons;

Keeping teacher motivation high,

Making education and training processes more efficient,

Mental and physical readiness,

Planning-organizing the training activities to be carried out, eliminating the deficiencies,

Continuing professional development and self-review,

I s A |

Making time for social activities and family.

Teachers need financial and moral support to ensure effective participation in artistic and social
activities. In this regard, it may be suggested that the ministry allocate a fund for them and implement
some practices to encourage participation in designated cultural activities. In addition, there is a need
for the seminar activities offered to teachers during holiday to be effective, need-oriented, enjoyable
and appropriate. Finally, further research on teachers' holidays with other stakeholders such as students,
school managers and parents is recommended. Besides, examining other vocational groups in terms of
understanding of teachers' perspectives on vacation might be useful to present a general overview of

the subject and will give a more comprehensive idea.
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GENISLETILMIS TURKCE OZET
OGRETMENLERIN GOZUNDEN OKUL TATILI
GIRIS

Genel olarak “Kanun geregince ¢alismaya ara verilecegi belirtilen siire ve eglenmek,
dinlenmek amaciyla ¢alismadan gegirilen siire” (TDK) olarak tamimlanan tatil, &gretmenlik
mesleginde okul tatili ile 6zdeslestirilir. Kisaca egitim-Ogretim faaliyetlerine belli siirelerle ara
verilmesi anlamina gelen okul tatili ise (Atalay & Karaman-Kepenekci, 2022) 6gretmenlik mesleginde
Ogrencilere sunulan tatil slirelerinden 6gretmenlerin de faydalandigi algisint olusturmustur. 1982
Anayasasinin 50. maddesi ¢alisanlarin dinlenme hakkindan bahseder. Bu maddeye gore “Dinlenmek,
calisanlarin hakkidir. Tatiller, yillik izin haklan ve sartlar: kanunla diizenlenir. ” Dolayisiyla bu madde
ile dinlenmenin anayasal bir hak olarak giivence altina alindig1 ve tatilin vazgecilmez bir unsur oldugu
anlasilabilir.

Ogretmenlerin bol tatile sahip oldugu algis1 toplumda sikga tartisilan konulardan biri olarak
gozlenmektedir. Bu alginin ¢ikis noktalarindan biri, 6gretmenlerin 6grencilerin tiim tatil firsatlarindan
yararlandig1 ve dolayisiyla uzun tatiller yaptigidir. Digeri ise 6gretmenlerin ders saatleri disindaki
zamanlarda serbest oldugu diislincesidir. Ancak pratikte 6gretmenlerin faydalanabildigi tatillerin bu
kadar basit sekilde yorumlanmamasi gerekmektedir (Atalay&Karaman-Kepenekci, 2022). Ornegin
Kinnunen ve Leskinen (1989) 6gretmenlerin egitim-6gretim yili iginde yogun strese maruz kaldiklarini
ve sadece hafta sonu tatilleri ile donem sonu tatillerinde bu stres seviyelerinde azalma oldugunu ortaya
koymuslardir. Ogretmenlerin stres diizeylerinin sadece uzun tatillerde dengelendigini ve azaldigini
tespit eden Ritvanen ve digerleri (2004) yaptiklar1 diger bir arastirmada (2003) ise 6gretmenler igin
tatilin ne kadar 6nemli oldugunu ortaya koyan daha ayrintili bulgulara ulagsmiglardir. Buna gore tam
zamanlt c¢alisan 6gretmenlerin psiko-fizyolojik stres diizeyinin yliksek oldugu; yaz tatillerinde ise
Ogretmenlerin kan basincinda, statik kas gerginliginde, genel stres diizeyinde, psiko-somatik
semptomlarinda ve adrenalin diizeyinde biiyiik dl¢iide kurtuldugu ortaya ¢ikmustir.

Ogretmenlerin tatil siireleri de uzun zamandir ¢esitli sekillerde konusulan ve elestirilen bir
konu olarak gézlenmektedir. Bu konunun daha ¢ok toplumda spakiilatif olarak yer almasi bu iddianin
gercekliginin sorgulanmasi ihtiyacint dogurmaktadir. Bu yoOniiyle diger mesleklere gore tatil
imkanlariin fazla ve ¢aligma saatlerinin daha az oldugu algisindan dolay1 6gretmenlerin tatili konusu
arastirmaya deger bulunmustur. Calismada Ogretmenlerin sahip olduklari-faydalandiklar tatiller
hakkindaki goriislerini ortaya koymak amaglanmistir.

Belirtilen genel amaca ulagsmak i¢in ¢alismada agagidaki sorulara cevap aranmistir:

1. Ogretmenlere gore tatil kavrami ne ifade etmektedir?
2. Ogretmenlerin okul tatilleri hakkindaki; a) bireysel goriisleri, b) toplumsal algiya iliskin

goriisleri nelerdir?
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3. Ogretmenlerin, a) yaz tatillerinin, b) somestr tatillerinin, c) ara tatillerinin ve d) hafta ici ders

saatleri disindaki bos zamanlarinin;
Gerekliligine,

Siiresine,

I |

Nasil gecirildigine ve
[J Nasil gecirilmesi gerektigine iliskin goriisleri nelerdir?

YONTEM

Ogretmenlerin faydalandiklar tatiller hakkindaki goriislerini ortaya koymay: amaglayan bu
calismada fenomenoloji yaklasimi esas alinmugtir. Ogretmenlerin okul tatiline yonelik, algilarini,
tepkilerini, betimlemelerini ve deneyimlerini ortaya koymanin en iyi bu yaklagimla ortaya konulacagina
karar verildiginden bu calismada arastirma desenin amacina uygun olarak derinlemesine goriigmeler
yapilmistir. Arastirmada maksimum cesitlilik 6rneklemi temel alinmis olup Van ilindeki ilkokul,
ortaokul ve lise kademesinde gorev yapan ve arastirmaya katilmaya goniilli 12 6gretmen ¢alisma
grubunu olusturmustur. Ogretmen goriislerini ortaya koymak igin arastirmanin alt problemleri
dogrultusunda arastirmacilar tarafindan yar1 yapilandirilmig bir gériisme formu gelistirilmistir. Elde
edilen veriler igerik analizi yoluyla ¢oziimlenmistir. Bu dogrultuda katilimcilarin goriislerinin frekans
dagilimlart verilmistir. Calismada dogrudan alintilara sik sik yer verilmis, bu sayede olusturulan
kategorilerin katilimcilardan elde edilen goriislerle desteklenmesi saglanmistir.
BULGULAR ve TARTISMA

Aragtirma sonuglari 6gretmenlerin tatile daha cok dinlenme zamani goziiyle baktiklarini
gostermektedir. Ogretmenlerin yiikledikleri bu anlam yil i¢indeki tiim tatil diizenlemeleri i¢in gecerli
goriinmekte ve tatili gecirme durumlart da ¢ogunlukla bu amaca hizmet etmektedir. Bu agidan
bakildiginda 6gretmenlerin yil i¢cinde hem bedensel hem de ruhsal olarak olduk¢a yorulduklar1 ve
dinlenmeye ihtiya¢ duyduklar sdylenebilir. Nitekim 6gretmenlerin ne kadar yipratici bir ig yaptiklari
diigtiniildiigiinde bu ihtiyacin anlasilabilir oldugu belirtilebilir. Ritvanen ve digerlerinin (2003, 2004)
yaptiklar1 c¢alismalar da bu sonucu desteklemektedir. Aragtirmacilar 6gretmenlerin egitim Ogretim
donemleri i¢inde psiko-fizyolojik stres diizeyinin yiiksek oldugunu ve tatil donemlerinde bu durumdan
biiyiik 6l¢iide kurtulduklarini ortaya koymustur. Dolayisiyla dinlenme ve kisisel hayata yeterli vakit
ayirabilme hali 6gretmenler i¢in oldukca Onemlidir. Zira aksi durumlarda ¢ok az tatil yapabilen
Ogretmenlerin isten ayrilma niyetlerinin yiiksek oldugunu ileri siiren ¢alismalar (Meng, 2004; Liu &
Onwuegbuzie, 2012; Liu, 2012) da bulunmaktadir.

Arastirma sonuglarma gore Ogretmenlerin biiylik ¢ogunlugu meslekte bol tatil olmasi
gerektigine inanmakta ve mevcut tatil siirelerinin ideal oldugunu diisinmektedir. Bu durum
Ogretmenlerin nispeten meslege yonelik olumlu bir tutum gelistirmelerine neden olmaktadir. Nitekim

ogretmenlik meslegini segme nedenleri arasinda ¢alisma saatlerinin uygunlugunu ve tatil firsatlarinin
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oldugunu ortaya koyan galismalar (Zembylas & Papanastasiou, 2004; Lam ve Yan, 2011) da bu bulguyu
desteklemektedir.

Katilimc1 goriislerine gore toplumun tatil algisina iliskin goriisleri irdelendiginde ise
ogretmenlerin cok fazla tatil yaptigi, bos zamanlarinin ¢ok oldugu, neredeyse yarim giin disinda
calisilmadig sonucu ¢ikmistir. Buchanan (2010) yaptig1 caligmasinda “toplumun, dgretmenlerin her
zaman tatilde olduklar1 yoniinde bir algtya sahip oldugunu” belirten katilime1 goriisiine yer vermektedir.
Genel olarak meslegin bu sekilde algilanmasina yonelik toplum diisiincesini ortaya koyan ve bu
bulguyu destekleyen calismalara rastlanmamakla birlikte 6gretmen adaylar iizerinde yapilan bazi
aragtirmalar (Kyriacou vd., 1999; Boz, & Boz, 2008; Bakar vd., 2014) bu meslegi se¢me nedenleri
arasinda bol tatil ve genis zaman avantajina sahip olma ortaya konulmustur.

SONUC

Ogretmenlik meslegi oldukea stresli ve yipratici bir meslek olarak goriilebilir. Bu agidan
bakildiginda ders disinda bos zamanlarinin olmasi da tatili fazla yapiyor goriinmeleri de bu
meslegin dogasi geregi zorunlu bir ihtiyag olarak belirmektedir. Dolayisiyla bazi aragtirmacilarin
(Zembylas & Papanastasiou, 2004; Boz, & Boz, 2008; Lam & Yan, 2011; Bakar vd., 2014; Kantas
& Vassilaki, 1997; Kyriacou vd., 1999; Akar, 2012) tespit ettigi gibi sirf bu 6zelliklerinden dolay1
tercih edilebilen 6gretmenlik, bir kariyer meslegi olarak cazip olmaktan ¢ikmistir (Lam&Yan,
2011). Giinlimiizde 6gretmenligin prestijinin nispeten diistiigii, meslege yonelik toplumda azalan
bir sayg1 ve itibarin s6z konusu oldugu ve 6grenci egitmek gibi ulvi bir gorev ifa eden bu meslege
diger pek ¢ok meslek grubuna gore diisiik maas verildigi diisiiniildiigiinde tartigilagelen fazla tatil
ve bos zaman konusunun oldukca yersiz oldugu goriilebilir. Tiim bunlarin 6tesinde okul
tatillerinden 6gretmenlerin de faydalanmasi;

Ogretmenin motivasyonunu yiiksek tutmasi,

Egitim-6gretim siire¢lerinin daha verimli hale gelmesi,

Zihinsel ve bedensel olarak hazir olma,

Yapilacak egitim ¢aligsmalarinin planlanmasi-diizenlenmesi, eksikliklerin giderilmesi,

Mesleki gelisimin siirdiiriilmesi ve kendini gozden gegirme,
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Sosyal faaliyetlere ve aileye zaman ayirmak adina gerekli gériilmektedir.

Bununla birlikte 6gretmenler, sanatsal ve sosyal faaliyetlere etkin katilimin saglanmasi i¢in
maddi ve manevi destege ihtiyag duymaktadir. Bu konuda bakanliktan kendileri i¢in bir fon
ayrilmas1 ve belirlenen kiiltlirel etkinliklere katilimin tesviki i¢in baz1 uygulamalarin yapilmasi
Onerilebilir. Ayrica genellikle tatillerde Ogretmenlere sunulan seminer calismalarinin etkili,
ihtiyaca doniik, zevkli ve yerinde olmasina ihtiya¢ duyulmaktadir. Son olarak 6gretmenlerin tatili
konusunda farkli aragtirma yontemleriyle ve baska calisma gruplari ile ileri arastirmalarin

yapilmasi Onerilebilir.
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