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Abstract

Lately, economic and demographic tendencies and technological progress are
unrecognizably changing the whole working world structure. Social changes, appearing in
the globalization process, raise new requirements for a man in his career path. In Lithuania,
in the legislation acts on education since 2011, a modern career education understanding has
also been asserted and developed. Career education in the current situation is becoming a
continuous process, which starts in lower secondary schools, is simultaneously carried on in
educational support institutions, continued in vocational education institutions and higher
schools, later moves into lifelong learning space. In this process, a person acquires career
planning and its management abilities, helping him to create and realize career plans
compatible with his personality peculiarities, to accumulate necessary knowledge, skills and
attitudes for the realization of them, abilities to flexibly react to society and labour market
changes, successfully make proper career- related decisions, acquire lifelong learning
motivation. In Lithuanian context, vocational consultation, information and career education

is considered to be one of the most important factors, encouraging employment, working
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force adaptation to market conditions, entrepreneurship and equal possibilities. Therefore,
effectively provided career education services become important both for education system
and labour market and for their interaction. For this purpose, career education system has
been created in Lithuania, which consists of legal basis, career education specialists, career
education service coordination, provision, financing and observation mechanisms. The aim
of this system is to help people consciously choose education and employment opportunities
suitable for them, create conditions for career competence acquisition. Career education
becomes an important teaching and employment policy element at all levels, a constituent
policy part of active labour market.

Key words: career education, vocational information and consultation, education career

system.

Introduction

Lately, economic and demographic tendencies and technological progress are
unrecognizably changing the whole working world structure. Social changes,
appearing in the globalisation process, raise new requirements for a man in his career
path. The man himself has to take on responsibility for his life and career. In order to
realise his career competency, one may need not once to change not only the
organisation or activity character, but also geographical location. This determines the
necessity of the man’s flexibility and mobility, continuous learning, readiness to find
and create a working place by himself.

Growing life change of the society changes the attitude to vocational information
and orientation — it is not only necessary to provide a man with information, but also
to educate career management and planning skills, i.e., to teach him to make and
implement real decisions about his career, to adapt to constantly occurring changes
and independently make decisions. It is necessary to choose the profession rationally,
systematically, not forgetting that social factors exist as well, that unplanned events
also happen. Rational choice of the profession is the most essential and the most

important part of education, because being mistaken in the profession choice stage,
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career planning and management will not be good enough — career will be planned
in that professional activity, which does not correspond to human natural abilities, or
does not have demand in the labour market.

Successful career is the main condition to personality social adaptation, to his/
her self- reliance in his/her strength, responsibility and life stability, possibility to
plan his and his family future. Human career is very important for the society as
well, because optimal distribution of its members in various activity spheres makes
conditions for rational human resource use, and all that directly has influence on
social progress. Therefore, human resource management more and more is becoming
an inseparable part of vocational orientation system, seeking to coordinate the
demand and supply questions of not only existing, but also prospective professions
in the labour market. (Nazelskis, 2011).

For Lithuania being a part of European Union, it is extremely important, because
its economic success mostly depends not on how many young people complete
higher education studies, but on whether each of them in their activity and working
world finds a place mostly corresponding to their demands and abilities. The
aspiration of the citizens to overcome various life challenges, including rather
frequent career changes, requires very high career management competencies of a
person — especially in the times of high unemployment and competition. Therefore,
effectively rendered vocational orientation, information, consultation and career
management and planning services become important both for education system and
labour market and for their interaction. Namely, these services help to better use
human resources, because favourable conditions occur for people ability and interest
coordination with the existing learning and employment possibilities. These services
have to be the most important teaching and employment policy element at national,
regional and local levels, also a constituent policy part of active labour market. In
European Union context, vocational consultation, information and career education

is considered to be one of the most important factors, encouraging employment,
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working force adaptation to market conditions, entrepreneurship and equal
possibilities. Lately, it is more and more associated with economic and social policy.

In 2012, in the legislation acts on education, a modern vocational orientation
understanding was employed, which basically means career services, the purpose of
which is to help people consciously choose education and employment opportunities
suitable for them, to create conditions to acquire career competencies, to actively
create their career. Such attitude is grounded on contemporary career understanding:
career is understood as a lifelong lasting person’s learning, self-expression and work
experience sequence, significant for a person and the society. As the decisions
connected with the man’s career (learning, work, self-expression) are being made the
whole life, career services are important throughout life (Career education,
vocational information and consultation at school, 2014).

Not only comprehensive school pupils have to be provided with career services,
but also the pupils learning in vocational institutions and higher schools, not only
young people, but the adults as well — the employees and also the unemployed.
Thus, career education is a priority vocational orientation service, which contributes
to the education of individual career competencies and enables the people to
independently guide — plan, make decisions and implement — individual career.
Vocational consultation and career education in present conditions becomes a
continual, multidimensional process, which starts at school, continues in the
transitional period to adult life or in their working period and is accessible
throughout the whole adult life.

It is obvious, that career education should embrace all human life periods. It is
especially important for this period to start rather early (e.g., in the period of pre-
school education and/or primary school) and continue throughout formal education
period. Quite a lot of researchers assert that career education should start very early,
because career planning is as a life skill beginning in infancy (Magnuson, Starr, 2000).
Researches carried out in different countries confirm that systematic, high quality

career education is an inseparable part of general education. Researchers accentuate
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that high quality, impartial career education process often is the main source of
information for young people and their parents (Haynes, McCrone, Wade, 2013). The
earlier researches showed, that even short-term teachings in the career field have a
positive influence on the pupils: for example, it resulted in increased career decision-
making self-efficacy, vocational skills self-efficacy and short-term gains in outcome
expectations (McWhirter, Crothers, Rasheed, 2000), besides, career education
positively affects pupils” achievements and definitely can be treated as a contributor
to academic achievement (Evans, Burck, 1992). As mentioned earlier, socioeconomic,
political, technological changes determine career education change. This should be
not only a continual, embracing all age periods subject, but also a constructive
process, forming multifaceted, flexible skills, necessary for the present and future
labour market. For example, if earlier emphasis was laid on employment, now - on
employability. In fact, career is not selected, but constructed.

Thus, the aim of this analysis is to reveal the main creation and improvement aspects

of career education system in Lithuania and to present possible improvement trends.

Methodology of Research

Informative-analytic research, carried out in 2015. The type of research — case
analysis. The aim of the research is to present Lithuanian experience in the creation
of career education system. The main research methods - educational scientific
information resource analysis, document analysis, synthesis and interpretation. The
basis of analysis is systematic (career education is treated as a system) and
hierarchical (in the system of career education are distinguished the main and not the

main and other elements) principles.
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Career Education System Creation and Improvement

Career Orientation System

,Vocational orientation strategy”(2003) was prepared in Lithuania, in which it

is pointed out, that a coordinated and effective Lithuanian vocational orientation

system is a constituent part of lifelong learning policy, contributing to economic and

social development and encouraging people personal improvement. This strategy

confirmed by LR Ministry

of Education and Science and LR Ministry of social

security and labour is the main document, following which vocational orientation

system in Lithuania is forme

d and developed (Figure 1).
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Figure 1. Career orientation system in Lithuania.
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Career orientation system created in Lithuania is a complex of institutions, in
which the specialists provide various services, organise activities, seeking to help
different age people to make decisions about learning, studies or job, to acquire

career competencies and to guide personal career.

Research Context

Today’s changing world creates a new human identification basis. Many factors
determine this: understanding that occupation, role, activity character of a man as
an active subject in the society has changed — a man acts in complex, very often
confusing situations, of increasing uncertainty, intensive meaning search, human and
social capital role growth and in other conditions (Giddens, 2005). Thus, in the
context of the mentioned changes and new requirements for the man’s activity, the
attitude to the career phenomenon has changed. Therefore, career phenomenon
becomes a research object for many science spheres: educology, psychology, culture,
economy, management and other. Because of this reason, career process is qualified
as a transdisciplinary research object and its definition is understood differently, and
various career conceptions are discerned. This influenced various career
phenomenon and career realization researches. As a result, educological vocational
orientation school formed in Lithuania, distinguished by quite big scientific
achievements. In L. JovaiSa’s (1975; 1981; 1998; 2009) scientific works the biggest
attention was paid to vocational orientation pedagogy creation and vocational
counselling organization. S. Kregzdeé (1975; 1981;1988) and D. Beresneviciené (2002;
2003) looked into psychological basis of vocational orientation. K. Pukelis (1998; 2003;
2004; 2006; 2012) grounded career designing paradigm in his researches, examined
career designing structure, teacher professional preparation problems. V. Sernas’
(1998; 2009) scientific researches are related with professional preparation pedagogy,

with the problems of the preparation of an individual for professional career. R.
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LauZackas (1999; 2002; 2005) laid methodological professional preparation
fundament by his researches.

Carried out researches show, that a hard theoretical basis has been created in
Lithuania to further develop vocational orientation. Especially, scientific works in
career education on the theme of vocational consultation have started to increase
since 2000. The researchers are interested in career understanding development
tendencies in Lithuania, career preparation methodological questions. An exhaustive
career and other important concept for vocational orientation and career
development theory analysis is presented in R. Kucinskiené’s (2003) career education
methodology, theoretical personal career management modelling assumptions and
efficacy factors are discussed. The author pays attention to systematic characteristics
of the career education phenomenon. The aspect of career competency acquisition is
disposed in the career education model - the person’s ability to plan, organise, guide
and control his/her career ability system acquisition. V.StaniSauskiené ir N. Veckiené
(1999), T. Lileikiené ir R. Petkeviciuté (2003), A. Valackiené (2000), A. Zdanevicius
(2004), A. Palujanskiené and A. Pugevicius (2004) carried out career understanding
change analysis. In the mentioned researches, it is mostly oriented into a traditional,
positivistic attitude to career. V. Rosinaité (2010) analysed the formation of career
understanding in Lithuania referring to social constructionism theory. At least one
dissertation is defended on career theme every year regularly since 2004. Noteworthy
and prepared are the dissertations on special career questions (most of them in the
tield of educology): B. Jatautaité (1991) analysed vocational orientation and
reorientation problems; V. StaniSauskiené (1991) analysed socioeducational career
preparation basics in a comprehensive school; R. Petrauskaité (1995) analysed
psychopedagogical peculiarities of the profession choice rationality; E. Danilevicius
(2004) analysed personality professional interiorization modelling, professional
calling expression. A. Urboniené (2005) analysed professional choice motivation and

educational assumptions of its development.
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Vocational orientation researches are carried out in various directions and
cover all personality development stages and all career service spheres: career
education, vocational consultation, career management and planning. Early career
education occupies a very important place in career research sphere. Education of
pupils” ability to make career decisions in a comprehensive school, career education
models, successful career factors (Augustiniené, 2007; Garniené, 2006; Lileikiene,
2009), personal feature influence choosing a profession (Pociute, Isitinaité, 2011),
pupils” value orientation preparing for career (Reingardiené, Zdanavicius, 2003) are
analysed. Comprehensive school career education structure, content, school career
centre activity trends and content (Augiené, 2012; Augiené, Kriauciunaité, 2012),
professional cousellor activity peculiarities and legal presumptions are analysed
(Railiené, 2011). One of the vocational orientation elements — career preparation
process, is analysed in V. StaniSauskiené’s (2004) monography. The manifestation of
this process is examined in one of the levels of education system — comprehensive
schools. Career competency (which comprises the totality of personal, social, learning
and professional competencies) education is promoted as the main part of career
preparation in the author’s work.

Recently, university and college various profession student career planning and
management researches caused interest. Student career understanding, job value,
competence and study influence evaluation on professional career is researched
(Lamanauskas, Augiené 2014, 2015a, 2015b), student career management competency
education (Augiené, Mickevicius, 2014; Rosinaité, 2008, 2009).

A number of scientists research adult career management. Scientific research
object is the peculiarities of personal adult career development and management,
employee demand expression in various career development periods, the manager’s
career development metamorphoses (Petkeviciuteé, 2007), employee and organisation
interest coordination possibilities are researched forming the career (Ciutiene, 2006).
Recently a big attention is paid to women career researches: different generation

women professional career, women professional career factors, (Valackiené, 2000;

Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisi, izmir-Tiirkiye ISSN 1308 - 8971 19



Career Education System Creation And Improvement: A Case Of Lithuania

2001; 2003), women professional status and career gain possibilities (Dromantaité-
Stancikiené, Gineitiené, 2010), family role for women career development

(Reingardiene, 2004).

Legal Context

Vocational orientation system only forming in Lithuania (and experiencing big
European Union influence in this process), it is important to evaluate existing
theoretical and political presumptions. One of the essential international documents
defining the strategy in career education sphere is (A Memorandum on Lifelong
Learning).It is asserted in it that ,living and working in the knowledge society calls
for active citizens who are self-motivated to pursue their own personal and
professional development”(A Memorandum on Lifelong Learning, 2000, p. 16). The
other important document is Resolution of the Council and of the Representatives of
the Governments of the Member States, meeting within the Council of 21 November
2008 on better integrating lifelong guidance into lifelong learning strategies (2008).
Globalisation, extending working life and other factors require skills to adapt in the
labour market. Four priority career education spheres are distinguished in this
document.

Taking into consideration international document regulations, evaluating
national interests, Lithuania constructs national law acts, regulating career education.
One of the basic documents is Lithuanian Progress Strategy 2030 - the first and the
most important long-term strategic document (LPS2030, 2012). In 2013 Lithuania’s
Ministry of Education and Science has submitted a State Education Strategy for 2013-
2022 (SES, 2013). The National Strategy on Education for the years 2013-2022 was
accepted by the Government of the Republic of Lithuania on August 28, 2013, and on
December 23 the same year it was confirmed in the Seimas of the Republic of
Lithuania. In this strategy, it is extremely emphasized that it is necessary to form

conditions for the people to independently guide the career. On the other hand,
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effective support is very important cognizing oneself and choosing the path in the
world ahead. On January 15, 2014, the Ministry of Education and Science of the
Republic of Lithuania confirmed career education programme, in which it is asserted,
that career competencies are a part of general personal competence closely related
with the other general and professional competencies (CEP, 2014).

Thus, the discussed main documents enable basically to assert, that legal basis

in career education sphere is sufficient.

Specialist Preparation

Master study programme Career Education realised only at Siauliai University
prepares career specialists of a wide profile. In the programme Career Education
career education covers all education system sections: beginning with pre-school
education institution, school (vocational information centres), to career centres in
higher educational institutions. This programme also integrates career modelling
questions in non- educational organisations as well (Tablel).

Table 1. Master Study Programme Career Education.

Study subjects ECTS
Methodology of Career Education 8
Policy of Career Education 5
Career Education in Various Age Stages 5
Methodology of Educational Research 15
Training and Counselling of Personnel 7
Andragogical Technologies of Career 5
Systems of Career Education 5

Elective study subjects
Vocational Guidance and Counselling of 5
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Pupils

Early Career Education

Theories of Lifelong Learning

Theory and Methods of Search for a Job

Labour Market Research

Q| G| o1 o1 O

Quality Assessment in Career Education

Study programme consists of compulsory and optional study subjects. General
career education competencies are concretized and supplemented by other
competencies through the student optional study subjects. In the programme the
attitude is followed, that vocational consultation and career education in present
conditions become a continual, multidimensional process, which starts at school,
continues in the transitional to adult life period and goes on in their professional
activity period throughout the whole life. Therefore, in the Programme, career
education is analysed in various age and social groups. In the programme Career
Education career education covers all education system sections: beginning with pre-
school education institution, school up to career centres in higher educational
institutions. This programme also integrates career modelling questions in non-
educational organisations as well.

In other Lithuanian universities, the narrower profile career specialists are
prepared. For example, the programme Career Designing (prepares Klaipeda
University, Lithuanian University of Educational Sciences) more orientates to
organization sector, which is directed to adult career designing, employment,
therefore it is more managerial and directed to service supply sphere.

At the present moment, a new bachelor study programme Vocational orientation
and non-formal education is prepared at Siauliai University. In this programme it is
sought to integrate career integration and non-formal education, the latter
understanding as a possibility for a pupil to find himself, to cognize, to broaden,

deepen one’s abilities and do possible professional choices. The aim of the
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programme is to prepare qualified pedagogues, able to guide non-formal education
and to provide vocational orientation services (Table 2).
Table 2. Bachelor study programme Vocational orientation and non-formal

education.

Vocational orientation study subjects in the | ECTS

programme

The basics of the sociology of professions

Vocational orientation system

Introduction to vocational orientation theory

] W W| W

Professional consultation theories

The basics of career education

Individual and group vocational consultation

Vocational orientation cultural conceptions

The basics of social policy

Career and leadership

Career centre activity planning and organising

Q| 0| W| G| | G|

Parent education and professional information

Practice 15

The researches show that there is a lack of professional specialists, able to
provide qualitative vocational orientation (career) services at schools. According to
2013-2014 school year pupils’ vocational orientation (career) service observation
statement(2014), only a small part (17%) of the specialists giving these services at
schools have graduated from special vocational orientation, career education studies.
The others improved qualification in various teachings, but the research shows, that
they still lack pupils’ career competence education abilities. Though vocational
orientation system in Lithuania has been created the second decade already, and the

tirst vocational orientation specialists (profession) counsellors were prepared in 2004,
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in Lithuanian schools, in 2013-2014, 6 from 10 career specialists were “beginners” in
the pupils’ vocational orientation (career education) field (60%). (2013-2014, pupils’

vocational orientation (career education) observation statement, 2014).

Career Education in a Comprehensive School

Young people cannot find a job because of many reasons among them not being
able to properly plan and guide their career as well. Choice of profession is one of the
most important and significant man’s choices, which determines the further life
quality. A big part of young people encounter with difficulties while making a
decision, which profession to acquire, where to study. Properly chosen profession
decreases unemployment problem of young people. It is only important that the
choice of a young man was deliberate and purposeful and for this can help
qualitative career education, vocational information and consulting services,
provided at school. A school has to be that place, in which a pupil could find himself,
cognize, perceive his true wishes, could learn to choose important and complex
things, such as profession, could acquire general competencies. Therefore, career
education at school has to occupy an important place. For this purpose Education
and science minister in 2014 confirmed Career Education programme.

Career education (2014) goal is to assure the effectiveness of career
competencies, which are necessary to deliberately and successfully plan and guide
one’s career (i.e. continuing throughout the whole life, significant for a person and
for the society, person’s learning, self-expression, and work experience sequence)
and to help him cognize, create and realize himself. Career education programme is
prepared, taking into consideration pupils’ demands, their age period peculiarities. It
is devoted for the pupils, learning according to primary, lower secondary, secondary
education and (or) vocational teaching programmes, and is an inseparable and
integral part of primary, lower secondary education General programme, secondary

education General programme and vocational teaching programme.
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The implementation of career education programme is based on school
community collective work: communication among the people, providing career
education, professional information and consultation services and other educational
support specialists. At school career education is coordinated by career specialists
able to consult the pupils on career questions, organize and guide career education
process and to involve school community: subject teachers, class teachers,
psychologists, social pedagogues, parents into activities connected with career
education.

Educating career competencies, especially effective are these career education
methods and activities: creating and implementing your personal vision, various
active and reflective learning and self-cognition methods, learning from experience
methods, teaching/learning methods based on project activity and cooperation,
pupils’ cooperation learning each from other, communication and common projects
with the people, having achieved a lot and having found their calling, games devoted
to educate career competencies, education through professional activation, teaching
companies, voluntariness, “plays” and situation modelling, conversations,
discussions, debates (as well with famous people, parents), teaching life situation and
concrete personality life story examination with the help of books, films, information
communication technologies and other devices.

Career education can be defined as a consequent and purposeful person’s
preparation for profession choice with the help of general education, professional
information and orientation and consultation devices. Career education structure

content is given in Figure 2.
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[ CAREER EDUCATION ]
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Knowledge ability and skills acquisition
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Self-expression and leadership education
Career decision making
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Learning/study possibility evaluation
Education providers and their realised study
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A
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Own personality trait cognition
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Career nrohlem <olution

Figure 2: Career education structure and content.

Career education helps the pupil to cognize his own professional calling,
personal ability, interest, gift correspondence with the chosen profession field, to
acquire career planning and management skills helping to create and implement
career plans, corresponding to personality peculiarities, to accumulate necessary
knowledge and skills for implementing them, to flexibly react to society and labour
market changes, to be able successfully make proper, career related decisions, to
acquire lifelong learning motivation, successfully settle in the changing labour
market, to solve personal life questions. Therefore, effectively solved career
education problems become important both for education system and for labour

market and their interaction.
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In the compulsory education system, career education programme is usually
implemented in different ways: as a separate subject (all the pupils are offered to
choose a special career education occupation cycle/module, as an integrated separate
subject content (to integrate career education into the basics of business and
economics programme content) or can be realized as an optional extra-curricular

activity, summer camp.

Improvement Trends

Career services in Lithuania as in the West societies are acknowledged as the
most important lifelong learning element and the essential employment policy part.

Seeking that the vocational orientation system functioned qualitatively, that the
grounded decisions were made and qualitative services were provided, it is
necessary to gather and systemize the data about organising and providing these
services, to create quality evaluation /self-evaluation and career specialist
qualification improvement systems, to assure that all vocational orientation
providers cooperated at a country and place levels.

At the present moment career specialist qualification improvement system is
not created, legal and administrative mechanism is not defined, which would enable
to evaluate career specialist's constant qualification improvement personal and
institutional motivation, would guarantee qualification improvement service quality
and purposeful and effective allocated budget use for their qualification
improvement. Creating qualification improvement system of the people providing
vocational orientation services, which would guarantee all specialist providing these
services constant competency improvement, equal possibilities would be guaranteed
for the pupils to get equally qualitative services.

In the national vocational education orientation programme (20013), raised
tasks obligate that vocational orientation became a continual process beginning at a

school age, continuing in the transitional period to adult life, and in the space of
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continual learning embraced the whole active working life period of the adults. Thus,
vocational orientation oversteps the threshold of education and teaching institutions
and during vocational and continual teaching breaks into institution activity, because
in these times, seeking competitive superiority, teaching is carried on in enterprises,
offices and organizations. Therefore, it is important that the centres were created not
only in educational institutions, but also in offices, organizations, and that in their
activity dominated support for young people, choosing a profession, seeking to make
them interested in one or another organization activity, forming conditions to
observe certain profession employee activity.

Vocational orientation (career education) contributes to teaching motivation
strengthening, decision making ability education, attitude related with the lifelong
learning formation. Pupils’ career education can have a positive influence on the
early retreat from education system level changes and prevention, make easier the
transition from one teaching level to another.

One can basically assert, that career education is like “a bridge” joining
academic and vocational world. This cannot be only a declarative, fashionable
activity. On the whole, education is preparation for employment. Thus, the essential
aim of career education is to assure successful transition from schooling to

employment.

Conclusions

Generalizing one could assert, that Lithuanian career orientation policy context
is - the existing legal basis, strategic documents and various interest and social group
participation — form favourable conditions for career education service development:
a number of scientific researches have been carried out, career education has been
started to develop as an independent and priority service (in education sphere),
oriented into career competency education; career education programmes created for

the pupils and students. ES fund support is actively used for career orientation
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services in education, employment and social policy spheres. The activities devoted
to career orientation service development are planned in the newest State strategic
planning documents, devices are created for career service observation. Teachings
are intensively organized for career specialist qualification improvement. More and
more various interest groups are included into creating and providing service; the
association, uniting career specialists, is created. However, in practice obstacles exist,
hindering career education service development: there is a lack of quality evaluation
researches and instruments, which would help to ascertain if provided services
correspond to individual demands of people and society; the question of career
specialist preparation and their constant qualification improvement remains urgent;
still, there is insufficient social partner participation, providing career orientation

services.

References

2013-2014 m. m. mokiniy profesinio orientavimo (ugdymo Kkarjerai) stebésenos ataskaita
[Report on students career education monitoring for 2013-2014]. Retrieved from
http//www.mukis.It.

A Memorandum on Lifelong Learning (2000). Commission of the European Communities.
Brussels, 30.10.2000, SEC (2000) 1832. Retrieved from
http://www .euroguidance.lt/uploads/files/Strategijos_ir_dokumentai/memorandum_e
ng.doc.

Augiene, D. (2012). Ugdymas karjerai: samprata, struktiira, procesas [Career education:
Concept, structure and process]. Svietimas ir ugdymas: metodologiniy konteksty kaita ir
prakseologija. Mokslo leidinys. Siauliai: Siauliy universiteto leidykla, p. 204-229.

Augiené, D., Kriaucitunaité, 1. (2012). Profesinio informavimo tasky veikla gimnazijoje:
informacijos pateikimo analizé ir problemos [Professional information centre activity in
gymnasiums: Information provision analysis and problems]. Svietimas: politika, vadyba,

kokybé / Education Policy, Management and Quality, 2 (11), 16-38.

Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisi, izmir-Tiirkiye ISSN 1308 - 8971 29



Career Education System Creation And Improvement: A Case Of Lithuania

Augiene, D., Kriauditnaité, I. (2013). Vocational guidance in the system of Lithuania
education: The analysis and problems related to the information conveyed by
vocational information centres of upper-secondary school in virtual space. Baltic Journal
of Career Education and Management, 1 (1), 7- 31.

Augiené, D., Mickevicius, A. (2014). Universiteto studenty karjeros valdymo kompetencijos
raiSka. Socialinis ugdymas: postmodernios visuomenés issiikiai vaiky ir jaunimo socializacijai:
recenzuojamas testinis mokslo straipsniy rinkinys [elektroninis iSteklius, CD-ROM]. 2014,
[nr.] 7. p. 262-268.

Augustiniené, A. (2007). Mokiniy gebéjimy priimti karjeros sprendimus ugdymo galimybés
bendrojo lavinimo mokykloje [The possibilities of students’ career decision-making skills
development at secondary school]. Daktaro disertacija. Kaunas: Kauno technologijos
universitetas.

Beresneviciené, D. (2002). Profesinis orientavimas Lietuvoje [Vocational orientation in
Lithuania]. Acta Paedagogica Vilnensia, 9, 342-351.

Beresneviciené, D. (2003). Lietuvos profesinio orientavimo edukologiniai ir psichologiniai
pagrindai. Profesinis rengimas: tyrimai ir realijos, 7, 10-23.

Career Education Programe (2014). Retrieved from
http://www?3.Irs.1t/pls/inter3/dokpaieska.showdoc_1?p_id=470115&p_tr2=2.

Ciutiené, R. (2006). Darbuotojy ir organizacijos interesy derinimas formuojant karjerg
[Coordination of employees and organization interests in career development]. Daktaro
disertacija. Kaunas: ISM Vadybos ir ekonomikos universitetas.

Dromantaité-Stancikiené, A., Gineitiené, Z. (2010). Motery padétis Lietuvoje siekiant karjeros
[Situation of women seeking a career in Lithuania]. Socialiniy moksly studijos / Social
Sciences Studies, 4 (8), 69-88.

Evans, ]J. H., Burck, H. D. (1992). The effects of career education interventions on academic
achievement: A meta-analysis. Journal of Counseling & Development, 71 (1), 63-68.
doi: 10.1002/j.1556-6676.1992.tb02173.x.

Garniené, D. (2006). Bendrojo lavinimo mokyklos ugdymo karjerai modelis: parametrai ir
realizavimo principai [Model of career education at general education school: Parameters and
realisation principles: summary of the doctoral dissertation: social sciences, education (07S)].

Daktaro disertacija. Kaunas: Vytauto DidZiojo universitetas.

30 Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisii, izmir-Tiirkiye ISSN 1308 - 8971



Career Education System Creation And Improvement: A Case Of Lithuania

Giddens, A. (2005). Sociologija [Sociology]. Vilnius: Poligrafija ir informatika.

Haynes, G., McCrone, T. Wade, P. (2013). Young people’s decision-making:
The importance of high quality school-based careers education, information, advice
and guidance. Research Papers in Education, 28 (4), 459-482.

Jovaisa, L. (1981). Asmenybé ir profesija [Personality and profession]. Kaunas: Sviesa.

JovaiSa, L. (1998). Profesinio konsultavimo organizavimas [Professional consulting
organization]. Profesinis rengimas: tyrimai ir realijos / Vocational Education: Research and
Reality, 1, 20-29.

JovaiSa, L. (2009). Profesinio orientavimo pedagogika ir psichologija [Vocational guidance pedagogy
and psychology]. Vilnius: Agora.

JovaiSa, L. (1978). Profesinio orientavimo pedagogika [Vocational guidance pedagogyl. Kaunas:
Sviesa.

Kregzdé, S. (1975). Profesiniy interesy psichologija [Professional interests psychology]. Vilnius:
VPL

Kregzde, S. (1981). Profesiniy interesy formavimo psichologija [Professional interests formation
psychology]. Vilnius: Mokslas.

Kregzdeé, S. (1988). Profesinio kryptingumo formavimosi psichologiniai pagrindai [Professional
purposefulness formation psychological foundations]. Kaunas: Sviesa.

Kucdinskiené, R. (2003). Ugdymo karjerai metodologija [Methodology of career education].
Monografija. Klaipéda: Klaipédos universiteto leidykla.

Lamanauskas, V. Augiené, D. (2014). University student future professional career:
Promoting and limiting factors and personal traits. Baltic Journal of Career Education and
Management, 2 (1), 6-15.

Lamanauskas, V., Augiené, D. (2015a). Understanding of career by Lithuanian university
students. In A. Klim-Klimaszewska, E. Pavlenko & R. Pionova (Eds.), Komunikacja w
edukacji (Kompetencje komunikacyjne dzieci i mlodziezy), tom 2 (pp. 282-291). Siedlce,
Poland: Siedleckie Towarzystwo Naukowe.

Lamanauskas, V., Augiené, D. (2015b). Universiteto studenty karjeros supratimas, darbo
vertybiy, kompetencijy ir studijy jtakos profesinei karjerai vertinimas [University

student career understanding, work value, competence and study influence on

Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisi, izmir-Tiirkiye ISSN 1308 - 8971 31



Career Education System Creation And Improvement: A Case Of Lithuania

professional career evaluation]. Svietimas: politika, vadyba, kokybé / Education Policy,
Management and Quality, 7 (1), 8-26.

Lauzackas, R. (1999). Sistemoteorinés profesinio rengimo kaitos dimensijos: monografija [Systemic
dimensions of change in vocational training]. Kaunas: Vytauto Didziojo universiteto
leidykla.

Lauzackas, R. (2002). Profesinio rengimo plétra Ziniy visuomenés ir konkurentabilios
ekonomikos amziuje [Vocational education and training development in the context of
knowledge society and competitive economy]. Profesinis rengimas: tyrimai ir realijos /
Vocational Education: Research and Reality, 5, 25-36.

Lauzackas, R. (2005). Profesinio rengimo metodologija [Vocational education and training
methodology]. Kaunas: Vytauto DidZiojo universiteto leidykla.

Lileikiené, T. (2009). Aukstesniyjy klasiy mokiniy poZzitris j karjeros sékminguma lemiancius
veiksnius [Senior pupils’ attitudes towards factors influencing success of professional
career]. Pedagogika / Pedagogy Studies, 93, 54-61.

Lileikiené, T., Petkeviciuté, R. (2003). Besimokanc¢iy suaugusiyjy pozitris j karjera [Adult
learner viewpoint to career education]. Profesinis rengimas: tyrimai ir realijos / Vocational
Education: Research and Reality, 7, 128-141.

Lithuanian Progress Strategy 2030 (2012). Retrieved from
https://Irv.1t/uploads/main/documents/files/EN_version/Useful_information/lithuania2
030.pdf

Magnuson, C. S., Starr, M. F. (2000). How early is too early to begin life career planning? The
importance of the elementary school years. Journal of Career Development, 27 (2), 89-101.

McWhirter, E. H., Crothers, M., Rasheed, S. (2000). The effects of high school career
education on social-cognitive variables. Journal of Counseling Psychology, 47 (3), 330-341.
http://dx.doi.org/10.1037/0022-0167.47.3.330.

Nacionaliné profesinio orientavimo Svietimo sistemoje programa [National programme of
vocational guidance in education]. (2013). Prieiga per interneta: https://www.e-
tar.lt/portal/legal ActPrint.html?documentld=TAR.DF54AD1E51DF

Nazelskis, E. (2010). Profesinis orientavimas Svietimo ir verslo plétros kontekste
[Professional guidance in the context of education and bussiness expanssion]. Acta

paedagogica Vilnensia, 25, 100-109.

32 Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisii, izmir-Tiirkiye ISSN 1308 - 8971



Career Education System Creation And Improvement: A Case Of Lithuania

Nazelskis, E. (2011). I8Suikis profesiniam orientavimui — naujos profesijos darbo rinkoje [The
challenge for the development of professional guidance — new professions in the
labour market]. Acta Paedagogica Vilnensia, 26, 135-145.

Palujanskiené, A., Pugevicius, A. (2004). Karjeros samprata pedagogo darbe [The notion of
career in pedagogical work]. Pedagogika / Pedagogy Studies, 70, 143-148.

Petkeviciuté, N. (2007). Asmeninés karjeros raiska ir vystymas [Personal career development and
expression]. Daktaro disertacija. Kaunas: Vytauto DidZiojo universitetas.

Petrauskaite, R. (1995). Profesijos pasirinkimo  racionalumo  posovietinéje  Lietuvoje
psichopedagoginiai ypatumai: pedagogikos ir jiireivystés profesijy pagrindu. Daktaro disertacija.
Klaipéda: Klaipédos universitetas.

Pociuté, B., Isitinaité, V. (2011). Profesijos pasirinkimo problemos ir asmenybés savybés
[Problems of career choice and personality traits]. Psichologija / Psychology, 43, 78 — 91.

Profesinio orientavimo strategija [Vocational guidance strategy]. (2003). Prieiga per interneta:
http://www .euroguidance.lt/svietimas-ir-orientavimas/orientavimas-karjerai-
lietuvojeeuroguidance.lt/svietimas-ir-orientavimas/teisiniai-dokumentai#strateginiai

Pukelis, K. (1998). Mokytojy rengimas ir filosofinés studijos: profesinio rengimo tyrimai [Teacher
training and philosophical studies: Vocational training research]. Kaunas: Versme.

Pukelis, K. (2003). Karjeros projektavimo gebéjimai Ziniy visuomenéje: nauji iSSukiai
profesiniam konsultavimui ir karjeros planavimui [Career designing skills in the
knowledge society: New challenges for vocational counselling and career planning].
Profesinis rengimas: tyrimai ir realijos / Vocational Education: Research and Reality, 6, 66-75.

Pukelis, K. (2012). Karjeros projektavimas: kodeél ir kas? [Career designing: Why and what?]
Karjeros projektavimas: tyrimai ir realijos/ Career Designing: Research and Counselling, 1, 12-
46.

Pukelis, K., Garniené, D. (2004). Lietuvos karjeros konsultavimo sistema [Lithuanian career
counselling system]. Profesinis rengimas: tyrimai ir realijos / Vocational Education: Research
and Reality, 8, 96-107.

Railiené, A. (2011). Profesijos pataréjo veiklos profesinio orientavimo sistemoje prielaidos
[assumptions of the work of a vocational adviser within the vocational guidance

system]. Socialinis darbas / Social Work, 10 (2), 157-168.

Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisi, izmir-Tiirkiye ISSN 1308 - 8971 33



Career Education System Creation And Improvement: A Case Of Lithuania

Reingardiené, J. (2004). Motery karjeros ir Seimos dilemos [Dillemas of women’s career and
family roles]. Sociologija. Mintis ir veiksmas / Sociology. Thought and Action, 1, 59 - 72.

Reingardiené, J., Zdanavicius, A. (2003). Moksleiviy vertybinés orientacijos ir pasirengimas
karjerai [Learner value orientations and preparation for career]. Profesinis rengimas:
tyrimai ir realijos / Vocational Education: Research and Reality, 7, 98-108.

Resolution of the Council and of the Representatives of the Governments of the Member
States, meeting within the Council of 21 November 2008 on better integrating lifelong
guidance into lifelong learning strategies (2008). Official Journal of the European Union.
Retrieved from
http://www .euroguidance.lt/uploads/files/Strategijos_ir_dokumentai/Council_Resoluti
on_2008.pdf.

Rosinaité, V. (2008). Lietuvos aukstyju mokykly studenty career development
kompetencijos: subjektyvus jy jsisavinimo lygio ir ugdymo poreikio jvertinimas
[Career development competencies of students of Lithuanian higher schools: the
subjective assessment of their assimilation level and training need]. Filosofija. Sociologija
/ Philosophy. Sociology, 4, 62-71.

Rosinaité, V. (2009). Studenty karjeros kompetencijy ugdymas: empirinis efektyvumo salygu
jvertinimas [Assessment of conditions for students’ career competencies training
effectiveness]. Acta Paedagogica Vilnensia, 22, 76-87.

Rosinaité, V. (2010). Karjeros sampratos konstravimas Lietuvoje. Daktaro disertacija [Constructing
the concept of career in Lithuania: summary of doctoral dissertation: social sciences, sociology
(05 S)]. Vilnius: Vilniaus universitetas.

Sernas, V. (1998). Profesinés veiklos didaktika [Professional activity didactics]. Vilnius: Presvika.

Sernas, V. (2009). Funkciné pedagogika: rengimosi karjerai metodologiniai tyrimai: analitiniy
straipsniy monografija. [Functional pedagogics: Methodological research into career
planning] Kaunas: Vytauto Didziojo universiteto leidykla.

StaniSauskiené, V. (2004). Rengimosi karjerai proceso socioedukaciniai pagrindai. Monografija
[Socioeducational basics of career preparation process]. Kaunas: Technologija.

StaniSauskiené V., Veckiené N. (1999). Karjeros samprata: mokslinio pozitrio kaita ir jos
refleksijos Lietuvoje problema [Concept of a career: Change of approaches and the

problem of its reflection in Lithuania]. Socialiniai mokslai / Social Science, 2 (19), 23-28.

34 Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisii, izmir-Tiirkiye ISSN 1308 - 8971



Career Education System Creation And Improvement: A Case Of Lithuania

State Education Strategy for 2013-2022 (2013). Retrieved from
http://www?3.Irs.1t/pls/inter3/dokpaieska.showdoc_I?p_id=463390

Ugdymas karjerai, profesinis informavimas ir konsultavimas mokykloje [Career education,
vocational information and counseling to school]. (2014). Svietimo problemos analizé, 19
(124), 1-8. Prieiga per interneta:
http://portalas.emokykla.lt/Elektroniniai%?20leidiniai/Puslapiai/Publikacija14961.aspx?I
D=83.

Ugdymo Kkarjerai programa [Career education program]. (2014). Prieiga per interneta:
http://www?3.Irs.1t/pls/inter3/dokpaieska.showdoc_1?p_id=470115&p_tr2=2

Urboniene, A. (2005). Studijuojanciy socioedukacinio darbo specialybés profesinio pasirinkimo
motyvacija ir jos vystymo edukacinés prielaidos. Daktaro disertacija [Professional motivation of
the studying social-educational work specialties and educational preconditions of its
development: social sciences, educational science (07S)]. Kaunas: Kauno technologijos
universitetas.

Valackiené, A. (2000). Metodologinis moters profesinés karjeros sampratos tyrimas
[Methodological research of professional career understanding]. Organizacijy vadyba:
sisteminiai tyrimai | Management of Organizations: Systematic Research, 16, 163-179.

Valackiene, A. (2001). Skirtingy karty motery profesiné karjera: padéties ir poZiiirio vertinimas
Lietuvoje. Daktaro disertacija [Professional female career of different generations: Evaluation of
the position and attitude in Lithuania]. Kaunas: Kauno technologijos institutas.

Valackiené, A. (2003). Lietuvos motery profesinés karjeros veiksniai: subjektyvus vertinimas
[Factors determining women's professional career in Lithuania: subjective assessment].
Filosofija. Sociologija / Philosophy. Sociology, 1, 49-57.

Valstybinio audito ataskaita. Kaip organizuojamas ir vykdomas mokiniy profesinis
orientavimas. Karjeros kompetencijy ugdymas Lietuvoje [State audit report. How
organized and carried out the students career guidance]. (2014). Tiriamasis darbas,

SMPF. Vilnius. 2014.

Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisi, izmir-Tiirkiye ISSN 1308 - 8971 35



Career Education System Creation And Improvement: A Case Of Lithuania

Zdanevicius, A. (2004). | Ph.D., Senior Researcher at the University of Siauliai,
Moters karjeros Faculty of Education, Department of Education &

trajektorijos. Karjeros Psychology, P. Visinskio Street 25, LT-76351 Siauliai,

samprata ir sékmingos ; )
P & Lithuania.

karjeros strategijos . . .
E-mail: augiene@gmail.com
[Trajectories of woman
Website: http://www.su.lt
career. Notion of career
and strategies of
succesful career].
Sociologija: mintis ir
veiksmas / Sociology.

Thought and Action, 1,

73-87. Dalia Augiené

Vincentas PhD., Professor of Education at the University of éiauliai,
Lamanauskas Department of Education & Psychology, P. Visinskio Street
25-119, LT-76351 Siauliai, Lithuania.

E-mail: v.lamanauskas@ef.su.lt,
vincentaslamanauskas@yahoo.com

Website: http://www lamanauskas.puslapiai.lt/

36 Bat1 Anadolu Egitim Bilimleri Dergisi (BAED), Dokuz Eyliil Universitesi Egitim Bilimleri Enstitiisii, izmir-Tiirkiye ISSN 1308 - 8971



	baed12

