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Abstract: Life satisfaction, which is an important indicator of the well-being and happiness of individuals, can be affected
by different development areas of the individual. On this basis, the experiences of individuals regarding their career
development processes may also have an impact on life satisfaction. In the current study, which was carried out to test
this, the mediating role of career distress in the relationship between individuals' career decision regret and life
satisfaction was examined. The current study was carried out with 321 university students. The participants' ages spanned
from 18 to 26, with an average age of 20.78 years. The data was gathered using The Satisfaction with Life Scale, The
Career Decision Regret Scale, and The Career Distress Scale and was analyzed using the structural equation modeling
method. The results revealed that life satisfaction is negatively related to both career decision regret and career distress.
Another important finding is that career distress has a fully mediating role in the relationship between career decision
regret and life satisfaction. The results were deliberated in light of pertinent literature, and recommendations were
offered concerning the outcomes.
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Kariyerdeki Zorluklar Yasam Doyumunu Etkiler Mi? Yagsam Doyumu, Kariyer Karar
Pismanhgi ve Kariyer Sikintisi Arasindaki iliskilerin incelenmesi

Oz: Bireylerin refah ve mutlulugunun énemli bir géstergesi olan yasam doyumu, bireyin farkli gelisim alanlarindan
etkilenebilmektedir. Bu temelde bireylerin kariyer gelisim sireglerine iliskin deneyimleri de yasam doyumunu
etkileyebilmektedir. Bunu test etmek amaciyla yapilan bu ¢alismada bireylerin kariyer karar pismanligi ile yasam doyumu
arasindaki iliskide kariyer sikintisinin aracilik roli incelenmistir. Mevcut ¢alisma 321 Universite Ogrencisi ile
gerceklestirilmistir. Katihmcilarin yaslar 18 ila 26 arasinda olup ortalama yas 20.78'dir. Veriler Yasam Doyumu Olcegi,
Kariyer Karari Pismanlik Olgegi ve Kariyer Sikintisi Olgegi kullanilarak toplanmis ve yapisal esitlik modelleme yéntemi
kullanilarak analiz edilmistir. Bulgular yasam doyumunun hem kariyer karari pismanhgi hem de kariyer sikintisi ile negatif
iliskili oldugunu ortaya koymustur. Bir diger nemli bulgu ise kariyer karari pismanligi ile yasam doyumu arasindaki iliskide
kariyer sikintisinin tam aracilik roliine sahip olmasidir. Sonuglar ilgili literatlr 1s18inda tartisilmis ve sonuglara iliskin
onerilerde bulunulmustur.
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Introduction

Achieving life satisfaction is a fundamental component necessary for people to experience happiness and find
meaning in their lives (Dagli & Baysal, 2016). The concept of life satisfaction has become one of the main topics focused
on by researchers, as the science of psychology moves away from the problem-oriented perspective and focuses on the
well-being and happiness of individuals. Life satisfaction is accepted as the individual's reaching a cognitive judgment
about their life as a result of evaluating their life from a subjective window (Diener, 1984; Nam & Akbay, 2020; Pavot &
Diener, 1993). In this evaluation, the individual evaluates the living conditions according to her/his own criteria and as a
result of this evaluation, she/he puts a value on their life (Argyle, 2013). These evaluations of life include the past, present,
and future living conditions of the individual (Diener & Lucas, 1999). In other words, life satisfaction is based on the
subjective evaluation of the individual's quality of life by herself/himself (Huebner et al., 2006).

Recent domestic studies have revealed that life satisfaction is associated with important variables such as
psychological flexibility and general self-efficacy (Ates & Saglar, 2022), quality of life and psychological well-being (Demir
et al., 2021), communication skills (Ates & Saglar, 2022), sense of integrity (Kucuksen et al., 2023), hope and positive
future expectation (Atilla & Yildirim, 2023), and intolerance to uncertainty (Karatas & Tagay, 2021). In current
international studies, it is seen that life satisfaction is related to structures such as psychological distress (Duong, 2021),
quality of life (Bidzan-Bluma et al., 2020), well-being and happiness (Ruggeri et al., 2020), optimism, and general health
(Tavakoly-Sany et al., 2021). The research findings reveal that life satisfaction is a structure that has the potential to be
associated with almost every aspect of an individual's life. This situation makes it much more important to determine the
variables that can affect life satisfaction in order to activate protective and preventive factors.

Recent years have witnessed shifts in the nature of challenges faced by university students, with a noticeable rise in
the problems encountered (Gizir, 2010). One of the main areas of development in which university students in young
adulthood experience difficulties is career (Yerin-Guneri & Capa-Aydin, 2010; 2012). In the 21st century, depending on
both economic and technological changes, the understanding of career has changed greatly compared to the past (Spurk
et al., 2011). Accordingly, in order for young people to have a successful and healthy career development process, they
need to have a number of new competencies different from usual (Erten, 2020). It is emphasized that the inability to
have these competencies in the career development process is related to the career problems of individuals (Hirschi,
2011; Praskova et al., 2015). In addition, the regrets experienced by young individuals as a result of their career decisions
may also negatively affect their career development processes (Doganulku & Seker, 2023; Erdurcan & Kirdok, 2017).
Indeed, a study involving individuals during this period unveiled that students didn't perceive themselves as sufficiently
informed about making university choices (Anilan et al., 2008).

Studies show that career experiences can be effective on individuals' life satisfaction (e.g., Hagmaier et al., 2018;
Hirschi et al., 2016). Career distress (Benton et al., 2003; Creed et al., 2016) and career decision regret (Erdurcan & Kirdok,
2017) are important career life elements that can be observed in university students. Therefore, career distress and
career decision regret can have an impact on life satisfaction as they are important elements in the career fields of
individuals. Testing and demonstrating this empirically will be an important guide for both researchers and practitioners
in order to prevent the decrease in life satisfaction due to career development processes. In this context, this current
research will examine university students' life satisfaction from a career perspective (career distress and career decision
regret) and reveal the relationship pattern between related variables.

The relationship between career decision regret and life satisfaction

People encounter numerous decisions throughout their lifetimes (Erdurcan & Kirdok, 2017). One of the important
decision areas in life is career (Kose, 2019). Individuals make many career-related decisions in order to shape their future
lives. They make these decisions in line with certain expectations (Doganulku & Seker, 2023). However, as a result of a
decision taken for career processes, if these wishes and expectations are not met sufficiently, a feeling of regret may
arise (Erdurcan & Kirdok, 2017). This indicates career decision regret.

Career decision regret is a feeling that arises when individuals compare their current career decisions with their
alternatives (Galinsky et al., 2005; Zeelenberg & Pieters, 2007). In other words, it is the individual's regret about their
decision as "l wish | hadn't made this choice" (Maingay, 1991). As with many decisions made in life, it is of great
importance to evaluate the decision in the context of the possible consequences of the decisions made for the career of
the individual. The career decision of the individual has the potential to affect their whole life (Ipek et al., 2020). The
regret that may be felt after the decision can negatively affect the life of the individual. Because regret is a strong and
negative emotion (Bonifield & Cole, 2007; Le & Ho, 2020). Individuals become open to experiencing many compelling
emotions such as disappointment, self-blame, unhappiness, and remorse in addition to regret as a result of regretting
their career decisions (Maingay, 1991; Zeelenberg & Pieters, 2007). These strong emotions that individuals feel are an
effective element in their lives (Diener & Larsen, 1993).
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Positive and negative emotions that people have about their lives are powerful structures that can affect their life
satisfaction (Diener & Larsen, 1993; Ipek et al., 2020). Indeed, Deniz et al. (2012) revealed that positive emotions were
positively related to life satisfaction, and negative emotions were negatively related to life satisfaction. Career is an
important development area that is effective in an individual's life (Super, 1980). In addition, it is claimed that vocational
decisions will increase life satisfaction along with job satisfaction (Ipek et al., 2020). Hence, it can be asserted that the
adverse emotions individuals feel toward their career domains might also influence their overall life satisfaction. Kose
(2019) revealed in his research with teachers that career decision regret is a predictor of life satisfaction. The results of
the study are consistent with the presented viewpoint.

Life satisfaction, in the most general sense, is the individual's positive evaluation of his/her life according to his/her own
subjective criteria (Diener et al., 1985). It is an individual's evaluation of general satisfaction with their life rather than
their satisfaction in certain areas (Pavot & Diener, 1993). Life satisfaction is also explained as a measure of reaching the
goals that the individual has set for herself/himself (Aysan & Bozkurt, 2004). Individuals may regret their career decision
when the thought that the career decision taken by the individual does not reach their goals is dominant (Galinsky et al.,
2005; Zeelenberg & Pieters, 2007). In other words, this shows that the career decision of the individual did not meet their
expectations. Considering this situation in terms of university students, the realization of expectations increases life
satisfaction, while the opposite of this has a decreasing effect on life satisfaction (Tanhan, 2019). Conversely, findings
have shown a connection between regret regarding career decisions and individuals' satisfaction with their careers (Kose,
2019). Accordingly, it can be stated that the satisfaction of individuals with their career decisions may contribute to their
avoidance of career conflicts. It is stated that the fact that individuals are away from conflicts related to their careers is a
source of an increase in life satisfaction (Turker & Celik, 2019). Individuals' lack of regret about their career decision
reflects their satisfaction with the career decision and their inner sense of accomplishment. Thus, career satisfaction
increases the life satisfaction of the individual and can direct the individual towards well-being (Denizli & Dundar, 2020).
Based on the literature information and past research findings mentioned above, it can be said that the career decision
regrets of individuals can be an effective structure on their life satisfaction. In this context, the following hypothesis has
been formulated for examination:

Hi: University students' career decision regrets predict their life satisfaction negatively.
The mediator role of career distress

One of the developing and compelling reactions to the difficulties experienced by individuals in their career development
processes is career distress. Career distress is defined as individuals feeling distressed and having difficulty in making
career decisions, avoiding career thoughts, or setting goals (Creed & Gagliardi, 2015). Career distress includes a range of
negative feelings about a person's career, such as depression, stress, anxiety, and helplessness (Creed et al., 2016).
Although career distress is very common and affects young adults in many ways, research in this area is reported to be
weak (Sensoy & Siyez, 2019). Also, despite the importance of the construct, the nomological net supporting it is not fully
understood (Creed et al., 2016). In this context, it is clear that there is a need for research to determine the antecedents
and consequences of career difficulties, especially in young individuals who are at the beginning of their careers.

Unsuccessful career attempts have also been associated with increased career distress in individuals (Burke, 1991;
Holroyd & Lazarus, 1982). In addition, career distress is expressed as a product of structures that may be associated with
career decision regret, such as career indecision (Constantine & Flores, 2006; Lipshits-Braziler et al., 2016; Walker &
Peterson, 2012), career incompatibility (Schwatken, 2014), and poor career preparation (Skorikov, 2007). In this context,
it can be stated that individuals may experience career distress because of career decision regret. On the other hand,
career distress involves negative emotions (Larson et al., 1994). The feeling of regret about the career decision of the
individual is a strong and negative emotion (Zeelenberg et al., 1998). This may be effective in individuals' career decision
regrets being a source of increase in career distress.

The life processes of individuals regarding their careers are effective and powerful sources of life satisfaction (Appleton
& Song, 2008; Lyubomirsky et al., 2005). Therefore, career distress may be a predictor of life satisfaction. Career distress
is a reaction that individuals develop towards career processes (Creed & Gagliardi, 2015). In this context, it can be
effective on individuals' life satisfaction. On the other hand, career distress is closely related to some negative
psychological processes of individuals. Career distress can be effective in individuals experiencing psychological
difficulties such as stress, anxiety, helplessness, and depression (Creed et al., 2016). Studies show that negative outcomes
such as depression and stress (Sari et al., 2019), anxiety (Baykal, 2020) and helplessness (Arslan, 2015) are psychological
factors associated with life satisfaction. Therefore, career distress can be an effective factor in decreasing the life
satisfaction of individuals. The above-mentioned literature on career distress and the results of previous research show
that this variable has the potential to be affected by the structures of career processes such as career decision regret. On
the other hand, it indicates that career distress is a variable that can affect other areas of an individual's life, and
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accordingly, it can be an effective structure on individuals' life satisfaction. In other words, it can be said that career
distress is the result of career decision regret and an antecedent of life satisfaction. On this basis, the following hypothesis
has been developed to test it.

Ha: University students' career distress has a mediating role in the relationship between career decision regret and life
satisfaction.

The present study

Life satisfaction is one of the most basic indicators of the well-being of individuals (Dolan et al., 2008). It expresses an
individual's judgment of how their life is as a whole, rather than their immediate emotional state (Diener, 1994; Diener
& Diener, 1995). Therefore, it is different from the concept of happiness, which indicates the subjective and instant
emotional state of the individual (Whalen, 2016). Life satisfaction includes the individuals being at peace with their own
life, approving what she/he has experienced, being satisfied with it, and being happy with all of them (Sumner, 1996).
Studies have shown that life satisfaction is associated with high self-esteem, achievement, less stress, less loneliness, and
less depression, that is, life satisfaction plays an important role in psychological health (Civitci, 2012; Dolan et al., 2008;
Proctor et al., 2009). In this context, it is important to determine the mechanisms that can affect the life satisfaction of
individuals. In particular, revealing the predictors of life satisfaction in young adult individuals, who are expected to have
a long future, will shed light on the studies to be carried out to increase life satisfaction.

The expectations of the working world have changed greatly compared to the past. In addition, in the 21st century,
individuals have had to do different things than ever before in the transition to working life and career processes
(Sonnentag, 2017; Uy et al., 2015). This situation caused individuals to experience difficulties related to their careers and
attracted the attention of researchers (e.g., Herrmann et al., 2015; Hirschi et al., 2015). Indeed, the career development
processes of students, especially in the university process, have become a structure that has been studied extensively by
researchers recently. While this situation is important in terms of illuminating the career processes of individuals, it is
important in terms of revealing the effects of career experiences on other areas of life. Because individuals' career-
oriented experiences can also be effective in other areas of their lives (Appleton & Song, 2008; Lyubomirsky et al., 2005).
Therefore, it is also important to reveal what kind of a reflection the career experiences of university students who are
in the transition to working life have on their lives in this period. It is stated that one of the important areas in which
individuals have problems during the university period is their career (Gizir, 2005). It is possible that individuals who have
decided on university and undergraduate programs during their adolescence have not been able to make these decisions
in a way that best reflects them, and they regret it because of this. In addition, it is stated that university students have
intense career distress (Schwatken, 2014). It is emphasized that the career-oriented experiences of individuals are
effective on their life satisfaction (Appleton & Song, 2008; Lyubomirsky et al., 2005). In parallel with these views, it can
be thought that life satisfaction of individuals may be affected by career decision regret and career distress. In this
context, the objective of the conducted study is to investigate if career distress plays a mediating role in the relationship
between career decision regret and the life satisfaction of university students. The hypothetical model of the current
study developed for this aim is presented in Figure 1.

Figure 1.
Research Model

Career
Distress

Life
Satisfaction

Career
Decision
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Method
The Participants

Participants of the study are university students in Tlrkiye (N = 321). Participants' ages fall within the range of 18 to 26.
The average age is 20.78 (SD = 1.63). 39.3% (N = 126) of the participants were male and 60.7% (N = 195) were female.
Perceived socio-economic levels are as follows: 13.7% (N = 44) low, 81.6% (N = 262) moderate, and 4.7% (N = 15) high.
The regrets of the participants regarding their careers are as follows: 43% (N = 138) not regretful, 39.6% (N = 127) a little
regretful, 13.7% (N = 44) regretful, and 3.7% (N = 12) very regretful.

Measures

Demographic information form (age, gender, perceived socio-economic level, state of regret), The Career Decision Regret
Scale, The Career Distress Scale, and Life Satisfaction Scale were used to collect the current study data.

The Career Decision Regret Scale (CDRS)

CDRS was developed by Brehaut et al. (2003). The scale measures the level of regret of the individual's career decision.
The scale, a 5-point Likert-type (1: Strongly Disagree to 5: Totally Agree), consists of one dimension and five items.
Increasing scores on the scale indicate that career decision regret increases. The Turkish version of the scale was adapted
by Erdurcan and Kirdok (2017).

The Career Distress Scale (CDS)

CDS was developed by Creed et al. (2016). The scale measures individuals’ career distress. The scale is a 6-point Likert-
type (1: Strongly disagree to 6: Strongly agree). CDS consists of one dimension and nine items. An increase in total scores
shows an increase in the individual's career stress. The Turkish version of the scale was adapted by Sensoy and Siyez
(2019).

The Satisfaction with Life Scale (SLS)

SLS was developed by Diener et al. (1985). The scale assesses the life satisfaction of individuals using a 7-point Likert-type
format (1: Strongly disagree to 7: Strongly agree). SLS comprises a single dimension with five items. An elevation in the
cumulative scores from the scale indicates a corresponding rise in life satisfaction. The Turkish version of the scale was
adapted by Koker (1991).

Data Analysis

Before commencing the analysis, an examination of the data distribution was conducted. Skewness and kurtosis within
the range of +1.5 to -1.5 were considered acceptable criteria for the normal data distribution. The fact that the obtained
values are in this range indicates that the distribution of the data is normal (Tabachnick & Fidell, 2012). As seen in Table
1, the skewness and kurtosis values of the data belonging to the scores used within the scope of the research are between
+1.5 and -1.5. In other words, the distribution of the scores used in the research is normal. In the analysis of the data,
descriptive statistics, internal consistency coefficients (Cronbach Alpha), and Pearson correlation coefficients were
calculated. The mediating role of career distress in the relationship between career decision regret and life satisfaction
was analyzed using the structural equation model (SEM). In assessing the SEM, x2/df < 5; CFl, GFI > .90; RMSEA < .10 was
taken as a good fit indices' criterion (Tabachnick & Fidell, 2012). The bootstrap method was used to examine the
mediating role (10.000 resampling). When assessing the significance of both direct and indirect effects, confidence
intervals that did not include zero were considered the criterion, as outlined by Hayes (2013). IBM AMOS 24 and IBM
SPSS 28 were used for data analysis.

Ethical Approval

Within the scope of the research, the participants were informed through the informed consent form. All of the
participants voluntarily participated in the study. The research was carried out according to the 1975 Helsinki Declaration.
In addition, ethical approval was obtained from the corresponding author’s institution prior to the study (Social and
Human Sciences Ethics Committee of Karamanoglu Mehmetbey University; 12-2023/181, Number of Committee
Decision).
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Findings

Table 1 displays descriptive statistics related to the study variables.

Table 1.

Descriptive Statistics of the Study Variables

Variable 1 2 3
1. Career Decision Regret .92

2. Career Distress .54 .87

3. Life Satisfaction -41 -.48 .87
Mean 27.20 28.72 14.03
SD 20.55 8.24 3.93
Skewness .64 .05 -.03
Kurtosis -.06 -.18 -.48

Note: N = 321. Diagonals indicate reliabilities. All correlations are significant at the p<.001 level.

As seen in Table 1, career decision regret was negatively correlated with life satisfaction (r = -.41, p<.001). In addition,
career decision regret was positively correlated with career distress (r = .54, p<.001). Lastly, career distress was negatively
correlated with life satisfaction (r = -.48, p<.001). Figure 1 shows the direct and indirect effects (mediating role) of career
distress in the relationship between career decision regret and life satisfaction.

Figure 2.
Findings of the Research Model
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It has been found that the goodness of fit indices of the research model shows good fit [x? = 374.679, df = 148, p<.001,
x3/df = 2.53; GFI = .904; CFl = .934; RMSEA = .065 (90% Cl = .056 to .073)]. In the model, it is seen that career decision
regret predicts career distress positively (B = .66, p<.001). In addition, it was found that the direct effect of career decision
regret on life satisfaction was not significant. The indirect effect of career decision regret on life satisfaction is significant
(B =-.28, p<.001). It can be said that career distress has a full mediator role in the relationship between career decision
regret and life satisfaction. The confidence intervals of the indirect and direct effects of the study variables are given in
Table 2.
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Table 2.
Findings of the Mediation Analysis

a Cl
Pathway B S.E. C.R. Coefficient Lower-bound LJEE:;_
Total effect
CDR->LS 44" -53 -.34
Direct effects
CDR > LS -13 .06 -2.09 -16 -32 .02
CDR > CD 1.01 .09 11.46 .66 .57 74
CD->LS -.24 .05 -5.13  -43™ -.61 -.25
Indirect effect
CDR->CD-> LS -.28™" -.42 -.16

*

“p<.001; N = 321.

Note: Cl: Confidence Interval Bias %95; CDR: Career Decision Regret; CD: Career Distress; LS: Life Satisfaction Scale.

Discussion, Conclusion, and Recommendations

In this current study, university students' life satisfaction was examined from the perspective of career decision regret
and career distress. In the current study, it was concluded that life satisfaction was negatively related to career decision
regret and career distress. One of the most important results reached in the research is that career distress plays a full
mediator role in the relationship between career decision regret and life satisfaction. The findings obtained in the
research are thoroughly discussed below, drawing upon existing literature and previous research results.

The first hypothesis of the study, Hi, suggests that university students' career decision regrets are a negative predictor
of their life satisfaction. In the findings, although career decision regret does not directly predict life satisfaction
negatively, it indirectly predicts life satisfaction negatively. Therefore, the obtained findings confirm this hypothesis.
According to the findings, career decision regrets of university students have a negative effect on the change in their life
satisfaction. In the literature review, no research was found in which university students' career decision regret and life
satisfaction were examined together. However, in a study conducted with teachers, it was concluded that career decision
regret is related to life satisfaction (Kose, 2019). The result reached in this study is in parallel with the current study's
findings. Career decision regret reflects the individual's dissatisfaction with their career choice (Erdurcan & Kirdok, 2017).
If individuals do not make a career choice in accordance with their life preferences, the possible consequences of this
situation will directly affect the life of the individual in the following periods and the individual will be unsuccessful and
unproductive because of an inappropriate career decision (Oztemel, 2012; Sarikaya & Khorshid, 2009). The fact that
individuals feel unsuccessful and unproductive has a negative effect on life satisfaction (Avsaroglu et al., 2005; Karaaslan
et al., 2020). The fact that increased career decision regret is associated with decreased life satisfaction may develop
depending on this situation. In addition, research findings show that career decision regret can have an impact on
individuals' career lives such as burnout (Doganulku & Kirdok, 2021) and low level of vocational satisfaction (Kose, 2019).
The career life processes of the individual have an impact on their life satisfaction (Appleton & Song, 2008; Lyubomirsky
etal., 2005). As a result, it can be said that negative career experiences due to career decision regret may cause a decrease
in individuals' life satisfaction.

Another hypothesis of the study, H, suggests that career distress has a mediating role in the relationship between
career decision regret and life satisfaction. The findings obtained as a result of the analyzes confirmed this hypothesis.
Career distress played a full mediator role in the relationship between career decision regret and life satisfaction. This
result shows that increasing career decision regret causes an increase in career distress in individuals, and this situation
causes a decrease in life satisfaction. Career decision regret is a feeling that an individual experiences toward their career
decision. Regret is a powerful emotion (Zeelenberg et al., 1998). Negative emotions experienced by individuals toward
their careers can cause them to experience career distress (Larson et al., 1994). In this context, increasing career decision
regret can lead to an increase in career distress. In addition, career decision regret can lead to the development of
situations that are closely related to career distress, such as career indecision (Constantine & Flores, 2006; Lipshits-
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Braziler et al., 2016; Walker & Peterson, 2012), career incompatibility (Schwatken, 2014), and poor career preparation
(Skorikov, 2007), which are compelling for individuals' careers. Accordingly, increasing career decision regret may have
an impact on individuals' career distress. On the other hand, career distress is a challenging situation that individuals may
experience regarding their careers (Creed & Gagliardi, 2015). The individual's encounter with difficult situations can cause
them to wear out and this may cause a decrease in their life satisfaction (Dymecka et al., 2021; Gawrych et al., 2021; Krok
etal., 2021). In addition, individuals' career difficulties are the source of their psychological problems (Creed et al., 2016).
Psychological problems such as depression and stress (Sari et al., 2019), anxiety (Baykal, 2020), and helplessness (Arslan,
2015) are situations that have negative effects on individuals' life satisfaction. Therefore, career distress can have an
impact on individuals' life satisfaction.

The finding that career distress has a full mediator role in the relationship between career decision regret and life
satisfaction is a valuable finding. University students may regret their career choices after high school during the
university process. Making healthy career choices for the university process requires considering interests, abilities,
values, and expectations together (Aydemir, 2018; Kiyak, 2006; Sarikaya & Khorshid, 2009). However, Anilan et al. (2008)
revealed in their study that students do not consider themselves knowledgeable enough about university choice. The
individual gets placed in an undergraduate program by making a choice after high school. After placing in an
undergraduate program at the university, individuals may not be satisfied with the education received at the university
or their future career options. Feeling that the expectations of the individual regarding the career decision are not met
may cause career decision regret (Erdurcan & Kirdok, 2017). The individual has entered an educational process and has
wasted effort, and time. In other words, there are some accumulated costs in their life (Blau, 2003). Depending on this,
the individual may not attempt to choose a different undergraduate program or to get a re-education. In this case,
carrying out studies on which individuals will find different ways towards their career, such as the creation of alternatives
within their career processes, may prevent their feelings of regret about their career decision in the past from creating a
career problem and creating a negative impact on their life satisfaction.

This current study has some limitations. Despite these limitations, recommendations aligned with the research results
can be proposed for practitioners and researchers. The current study is cross-sectional and designed in relational design.
Therefore, making causal inferences about study results may be misleading. Within the scope of the study, no information
was received from the participants about whether they have already received psychological counseling or career
counseling. Psychological counseling can have a manipulative effect on individuals' life satisfaction, and career counseling
can have a manipulative effect on career decision regret and career distress. This constitutes a limitation of the present
study. This research was conducted with university students. The difficulties faced by individuals who are not involved in
working life towards their careers and the career difficulties of individuals in working life may differ. Therefore,
conducting similar studies with working individuals and comparing the results will add breadth to the literature. In
applications to increase the life satisfaction of university students, career-related features can also be included in the
process. In these studies, the possible low life satisfaction of young people can be prevented by studies and practices to
reduce career decision regrets and career distress of individuals. While psychological counselors work with clients who
receive counseling services due to low life satisfaction, they can also discuss their career processes in sessions and get
information about whether they have career decision regret and career distress. If there are problems with these
concepts, it is possible to work with clients to overcome these problems. In this regard, they can even get supervision
from career counselors for their clients or refer their clients to career counselors. Under the coordination of university
career centers, a positive contribution can be made to improving the life satisfaction of individuals by conducting training
and studies that prevent university students from experiencing career decision regret and career distress. In this current
study, the mediating role of career distress in the relationship between career decision regret and life satisfaction was
examined. It is recommended to conduct research to determine different variables that may play a moderator or
mediator role (e.g., proactive career behaviors, visions about the future, positivity) in the relationship between career
decision regret and life satisfaction. Career intervention programs can be developed to reduce individuals' career decision
regrets and career distress, experimental design studies can be designed, and the effect of these intervention programs
on individuals' life satisfaction can be tested.
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Genisletilmis Ozet

Girig

insanlarin yasamlarinda mutlu olabilmeleri ve yasamlarinin bir anlam kazanabilmesi icin sahip olmalari gereken temel
unsurlardan birisi yasam doyumudur (Dagli ve Baysal, 2016). Psikoloji biliminin sorun odakl bakis agisindan uzaklasip
bireylerin iyilik hali ve mutluluguna odaklanmasi ile birlikte yasam doyumu kavrami arastirmacilar tarafindan siklikla ele
alinan temel konulardan birisi haline gelmistir. Yapilan arastirmalar yasam doyumunun yiiksek benlik saygisi, basari, daha
az stres, daha az yalnizlik, daha az depresyonla iliskili oldugunu yani yasam doyumunun psikolojik saglikta 6nemli bir rol
oynadigini géstermistir (Civitgi, 2012; Dolan ve digerleri, 2008; Duong, 2021; Proctor ve digerleri, 2009). Ayrica yasam
doyumunun psikolojik esneklik ve genel 6z yeterlik (Ates ve Saglar, 2022), yasam kalitesi (Bidzan-Bluma ve digerleri, 2020;
Demir ve digerleri, 2021), iletisim becerileri (Ates ve Saglar, 2022), butlnlik duygusu (Kiguksen ve digerleri, 2023), umut
ve olumlu gelecek beklentisi (Atilla ve Yildirim, 2023), belirsizlige tahammiilstzliik (Karatas ve Tagay, 2021) gibi dnemli
degiskenler ile iliskili oldugu ortaya konmustur.

Bireylerin yasam doyumlari ile iliskisi olan bir diger alan ise kariyer yasantilaridir (Hagmaier ve digerleri, 2018; Hirschi
ve digerleri, 2016). Dolayisiyla yasam doyumunun kariyer gelisim alani agisindan ele almasi da 6nemli olacaktir. 21. Yuzyil
ile birlikte gerek ekonomik gerekse teknolojik degisimlere bagl olarak kariyer anlayisi gegmise kiyasla bilyik degisim
gbstermistir (Spurk ve digerleri, 2011). Buna bagh olarak genglerin kariyer gelisim sireglerini basarih ve saghkli
gecirebilmeleri adina her zamankinden farkl ve yeni birtakim yetkinliklere sahip olmalari gerekmektedir (Erten, 2020).
Gelisim sireci igerisinde bu yetkinliklere sahip olunamamasinin bireylerin kariyer sikintilari ile iliskili oldugu
vurgulanmaktadir (Hirschi, 2011; Praskova ve digerleri, 2015). Kariyer sikintisi bireylerin kariyer gelisim siireglerinde
yasadig zorluklara yonelik gelisebilen ve zorlayici nitelikte olan tepkilerden birisidir. Kariyer sikintisi bireylerin kariyer
karari verme, kariyer diisiincelerinden kaginma veya hedef belirleme konularinda sikinti hissetmesi ve zorlanmasi olarak
tanimlanmaktadir (Creed ve Gagliardi, 2015). Geng yetiskinler arasinda kariyer sikintisi olduk¢a yaygindir, dyle ki
Universite 6grencileri bu sikintilari i¢in kampusteki firsatlari kesfetmeye basvururlar (Schwatken, 2014). Ayrica kariyer
sikintisi, bir kisinin kariyeri ile ilgili depresyon, stres, kaygi ve garesizlik gibi bir dizi olumsuz duygularini da yansitir (Creed
ve digerleri, 2016). Yasanan kariyer sikintisina bagl gelisen bu olumsuz durumlar ise bireylerin yasam doyumlarinin
azalmasi igin bir kaynak haline gelebilir.

Kariyer sikintisinin yaninda geng bireylerin kariyerlerine yonelik kararlari sonucunda yasadig1 pismanliklar da onlarin
kariyer gelisim siireclerine olumsuz yansiyabilmektedir (Doganiilki ve Seker, 2023; Erdurcan ve Kirddk, 2017). Kariyer
karar pismanligi, bireylerin mevcut kariyer kararlarini alternatifleri ile karsilastirdiklarinda ortaya ¢ikan bir duygudur
(Galinsky ve digerleri, 2005; Zeelenberg ve Pieters, 2007). Diger bir ifade ile bireyin kararina iliskin “Keske bu se¢imi
yapmasaydim.” seklindeki pismanligidir (Maingay, 1991). Bireyler gelecek hayatlarina yon vermek adina kariyerleri ile
iliskili bircok karar verirler. Bu kararlarini birtakim beklentiler dogrultusunda yaparlar (Doganiilki ve Seker, 2023). Ancak
kariyer sireglerine yonelik alinmis bir kararin ilerideki sonucu olarak, bu isteklerin ve beklentilerin yeterince
karsilanmamasi durumunda ise pismanlik duygusu ortaya gikabilmektedir (Erdurcan ve Kirdok, 2017). Pismanlik gligli ve
olumsuz bir duygudur (Bonifield ve Cole, 2007; Le ve Ho, 2020). Bireyler kariyer kararlarina yénelik pismanlk duymalari
sonucunda pismanliga ek olarak hayal kirikligi, kendini suglama, mutsuzluk ve vicdan azabi gibi birgok zorlayici duygulari
da beraberinde yasamaya agik hale gelirler (Maingay, 1991; Zeelenberg ve Pieters, 2007). Bireylerin hissettigi bu gigli
duygular ise yasamlari {izerinde etkili birer unsurdur (Diener ve Larsen, 1993). insanlarin yasantilarina yénelik sahip
olduklari olumu ve olumsuz duygular onlarin yasam doyumlari Gizerinde etkili olabilen gli¢lii yapilardir. (Diener ve Larsen,
1993; ipek ve digerleri, 2020). Nitekim Deniz ve digerleri (2012) olumlu duygularin yasam doyumu ile pozitif, olumsuz
duygularin ise yasam doyumu ile negatif yonde iliskili oldugunu ortaya koymuslardir. Dolayisiyla kariyer karar pismanhgi
da yasam doyumunu azaltici bir unsur olabilir.

Diger yandan kariyer sikintisi, kariyer karar pismanligi ile iliskili olabilecek kariyer kararsizliginin (Constantine ve Flores,
2006; Lipshits-Braziler ve digerleri, 2016; Walker ve Peterson, 2012), kariyer uyusmazliginin (Schwatken, 2014) ve zayif
kariyer hazirhginin (Skorikov, 2007) bir Griini olarak ifade edilmektedir. Bu baglamda bireylerin kariyer karar
pismanliklarinin bir sonucu olarak kariyer sikintisi yasayabilecegi ifade edilebilir. Ayrica kariyer sikintisi olumsuz duygulari
icerir (Larson ve digerleri, 1994). Bireyin kariyer kararina yonelik yasadigi pismanlk duygusu, glicli ve olumsuz bir
duygudur (Zeelenberg ve digerleri, 1998). Bu durumda bireylerin kariyer karar pismanliklarinin kariyer sikintilarinin
artmasina bir kaynak olabilir. Yukarida paylasilan bilgiler i1siginda gorildigi Gzere bireylerin kariyer karar pismanliklari
ve kariyer sikintilari yasam doyumlari Gizerinde yordayici bir glice sahip olabilir. Dahasi kariyer karar pismanliginin yasam
doyumu Uzerindeki yordayici etkisine kariyer sikintisi aracilik edebilecek niteliktedir. Dolayisiyla bu arastirmanin amaci,
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Universite 6grencilerinin kariyer karar pismanligi ile yasam doyumu arasindaki iliskide kariyer sikintisinin araci role sahip
olup olmadigini ortaya koymaktir.

Yontem

Arastirma Tirkiye’de okuyan 321 Universite 6grencisi ile ylrGtilmistar. Katiimcilarin 195°i kadin, 126’s1 erkek olup,
yaslari 18 ile 26 arasinda degismektedir. Arastirmada veri toplama araglari olarak Kariyer Karar Pismanligi Olcegi (Erdurcan
ve Kirdok, 2017), Kariyer Stresi Olgegi (Sensoy ve Siyez, 2019) ve Yasam Doyumu Olcegi (Koker, 1991) kullanilimistir.
Arastirmadaki degiskenler arasindaki iliskiler Pearson korelasyon analizi analiz edilmistir. Kariyer karari pismanligi ile
yasam doyumu arasindaki iliskide kariyer sikintisinin aracilik roli ise yapisal esitlik modeli kullanilarak analiz edilmistir.

Bulgular ve Tartisma

Arastirmada yapilan analizler sonucunda kariyer karari pismanhgi ile yasam doyumu arasinda negatif bir iligki
bulunmustur (r= -.41, p<.001). Kariyer karari pismanhgi ile kariyer sikintisi arasinda ise pozitif bir iliski bulunmustur (r=
.54, p<.001). Son olarak kariyer sikintisi ile yasam doyumu arasinda negatif bir iliski bulunmustur (r= -.48, p<.001). Yapisal
esitlik modelinde ulasilan bulgulara bakildiginda ise kariyer karari pismanhginin kariyer sikintisini pozitif ydonde yordadig
gorulmektedir (B= .66, p<.001). Ayrica kariyer karari pismanliginin yasam tatmini izerindeki dogrudan etkisinin anlamli
olmadigi tespit edilmistir. Ancak kariyer karari pismanliginin yasam memnuniyeti Gzerindeki dolayl etkisi anlamlidir (B= -
.28, p<.001). Yani kariyer karari pismanlhgi ile yasam doyumu arasindaki iliskide kariyer sikintisi tam araci role sahiptir.

Bu arastirmada Universite d6grencilerinin yasam doyumlari, kariyer karar pismanhgi ve kariyer sikintisi perspektifinden
incelenmistir. Alan yazinda Universite 6grencilerinin kariyer karar pismanligi ile yasam doyumunun bir arada incelendigi
arastirmaya rastlanmamistir. Ancak 6gretmenler ile ylratilen bir arastirmada kariyer karar pismanhginin yasam doyumu
ile iliskili oldugu sonucuna ulasiimistir (Kése, 2019). Bu arastirmada ulasilan sonug¢ bu arastirmada ulasilan sonug ile
paralellik gbstermektedir. Bireyler yasam tercihlerine uygun kariyer se¢imi yapmadiklari takdirde bu durumun olasi
sonuglari sonraki dénemlerde bireyin yasamini dogrudan etkileyecektir. Uygun olmayan bir kariyer karari sonucunda birey
basarisiz ve verimsiz olacaktir (Oztemel, 2012; Sarikaya ve Khorshid, 2009). Bireylerin kendilerini basarisiz ve verimsiz
hissetmeleri ise yasam doyumu (zerinde negatif bir etki olusturmaktadir (Avsaroglu ve digerleri, 2005; Karaaslan ve
digerleri, 2020).

Bireylerin kariyerine yonelik yasadigi olumsuz duygular onlarin kariyer sikintisi yasamalarina neden olabilmektedir
(Larson ve digerleri, 1994). Bu baglamda artan kariyer karar pismanhgi, kariyer sikintisinda da artisa yol agabilir. Ayrica
kariyer karar pismanligi bireylerin kariyerine iligkilin zorlayici nitelikte olan kariyer kararsizligi (Constantine ve Flores,
2006; Lipshits-Braziler ve digerleri, 2016; Walker ve Peterson, 2012), kariyer uyusmazligi (Schwatken, 2014) ve zayif
kariyer hazirhgi (Skorikov, 2007) gibi kariyer sikintisi ile yakindan iliskili olan durumlarin gelismesine de yol agabilir. Buna
bagli olarak da artan kariyer karar pismanligi bireylerin kariyer sikintisi yasamalari tizerinde etkili olabilir. Diger yandan
kariyer sikintisi bireylerin kariyerine iliskin yasayabilecegi zorlayici bir durumdur (Creed ve Gagliardi, 2015). Bireyin zorlu
durumlar ile karsilasmasi onlarin yipranmasina yol agabilir ve bu durum yasam doyumlarinda bir azalmaya neden olabilir
(Dymecka ve digerleri, 2021; Gawrych ve digerleri, 2021; Krok ve digerleri, 2021). Buna ek olarak bireylerin kariyer sikintisi
yasamalari onlarin psikolojik sikintilar yasamalarina kaynak olmaktadir (Creed ve digerleri, 2016). Depresyon ve stres (Sari
ve digerleri, 2019), kaygi (Baykal, 2020) ve garesizlik (Arslan, 2015) gibi psikolojik sikintilar ise bireylerin yasam doyumlari
Uzerinde olumsuz etkileri olan durumlardir. Goriildigl Gzere kariyer sikintisi kariyer karar pismanligindan etkilenmenin
yaninda yasam doyumu Uzerinde de etkili olabilecek niteliktedir. Bu durum arastirmada da ulasildigi gibi kariyer
sikintisinin kariyer karar pismanlgi ile yasam doyumu arasinda araci rolde hizmet etmesine kaynak olmustur.

Arastirmada ulasilan sonuglar dogrultusunda uygulayicl ve arastirmacilara yonelik bazi énerilerde sunulmustur.
Universite siirecine yénelik kariyer tercihlerinin saglikli yapilabilmesi ilgiler, yetenekler, degerler ve beklentiler ile birlikte
kosullarinda degerlendirilmesini gerektirmektedir (Aydemir, 2018; Kiyak, 2006; Sarikaya ve Khorshid, 2009). Ancak Anilan
ve digerleri (2008) 6grencilerin Universite tercihi konusunda kendilerini yeterince bilgili gérmediklerini ortaya koymustur.
Birey lise sonrasi tercih yaprak bir béliime yerlesir. ilerleyen siirecte bireyler liniversitede alinan egitimden veya gelecek
kariyer segeneklerinden tatmin olmayabilir veya bunlar bireylerin beklentilerini karsilamayabilir. Bireyin kariyer kararina
yonelik beklentilerinin karsilanmadigini hissetmesi kariyer karar pismanligina neden olabilir (Erdurcan ve Kirdék, 2017).
Ancak birey bir egitim sireci igerisine girmistir, zaman, ¢caba ve emek harcanmistir, diger bir ifade ile birikmis maliyetler
s6z konusudur (Blau, 2003). Buna bagli olarak birey farkl bir boliim ya da program segme, yeniden egitim alma girisiminde
bulunamayabilir. Bu durumda bireylere kariyer siiregleri igerisinde alternatifler yaratmasi, farkli yolar aramasi gibi bakis
acisini gelistirici galismalar yapilabilir.

Psikolojik danismanlar diisiik yasam doyumuna bagh kendilerinden danisma hizmeti alan danisanlari ile galisirken
kariyer siireglerini de oturumlarda konu edinerek kariyer karar pismanligi ve kariyer sikintisi yasayip yasamadigi
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konusunda bilgi alabilir. Bu konularda problemler s6z konusu ise bu problemleri asmaya yonelik danisanlari ile galisabilir.
Universite kariyer merkezleri koordinasyonunda tniversite &grencilerinin kariyer karar pismanhgn ve kariyer sikintisi
yasamalarini onleyici nitelikte egitim ve ¢alismalar yapilarak bireylerin yasam doyumlarini gelistirici pozitif katki
saglanabilir. Bireylerin kariyer karar pismanliklarini ve kariyer sikintilarini azaltmaya yonelik kariyer miidahale programlari
gelistirilerek deneysel desen galismalari tasarlanip bu midahale programlarinin bireylerin yasam doyumlari izerindeki
etkisi test edilebilir.
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