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Beyin gégti, bircok lilke icin énemli bir sorun haline gelmistir. inéni Universitesi
Genglerin veya iyi egitim almis bireylerin beyin gb¢i, hem ev | Egitim Fakultesi Dergisi
sahibi lilkeler hem de gdg¢ veren iilkeler icin sosyal ve ekonomik Cilt 25, Sayi 2, 2024
sonuclar dogurmaktadir. Bu ¢alisma, beyin gégii baglaminda ss. 790-806
egitimli genglerin yurt disina gitme veya Tiirkiye'de kalmaya DOl

karar  vermelerinin  ardindaki  motivasyonlari  anlamayr = 10.17679/inuefd.1445986
amacglamaktadir. Calismanin analizlerinde kuram temelli bir

yaklasim temel alinarak betimsel yaklasim kullaniimis ve

tiimdengelimsel (dediiktif) bir siire¢ kullanilmistir. Oz-belirleme

teorisinin temalari olan 'iliskililik', ‘'yeterlilik' ve ‘Gzerklik'

cercevesinde betimleyici analiz yapiimistir. Calismada 18-23 yas

arasindaki toplam 15 genc ile gériisiilmiistir (Nk;=8, Nerkek=6, Makale Turi
Ntransgender=1). Yari yapilandiriimis gériisme formu 11 acik uglu Arastirma Makalesi
soru icermekte olup, her gériisme yaklasik 40 dakika siirmiistiir.

Ses kayitlari desifre edildikten sonra, her arastirmaci yanitlari

"iliskililik", "yetkinlik" ve "Gzerklik" temalari altinda kategorize

etmistir. Sonuglar, iliskililik ihtiyacinin genclerin Tiirkiye'de

kalmaya karar vermeleri icin kritik dnemde oldugunu

gOstermistir. Bununla birlikte, yurt disina gitmek isteyen

genglerin yanitlari genellikle "yetkinlik" ve "6zerklik" temalarinda

yer almistir. Genglerin ihtiyaclarina dikkat ¢eken bulgular Gonderim Tarihi
ozellikle egitimli genglerin beyin gdg¢lerini énlemek amaciyla 01.03.2024
egitim ve is yasaminda ¢esitli tedbirler alabilme firsati sunabilir.
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GENISLETILMi$ OZET
Giris
Gog, yoksulluk, savas ve baski (Bakewell, 2021), dogal afetler (Shakya vd., 2022) veya iklim
degisikligi (Kaczan & Orgill-Meyer, 2022) gibi bircok nedenden meydana gelebilir. COVID-19
kisitlamalari gbgmen sayisini azaltmasina ragmen, Ukrayna ve Suriye'deki savas ve kiiresel
ekonomik zorluklar nedeniyle gb¢ orani artmistir (OECD, 2022; Simpson, 2022). OECD raporuna
gore (2022), artan gocln baska 6nemli bir nedeni de uluslararasi Universite 6grencileridir;

bunlar, OECD (lkelerindeki tim Gniversite 06grencilerinin  ortalamasinin  %10'unu
olusturmaktadir.

Sonyillarda en ¢ok tartisilan go¢ nedenlerinden biri de egitimli nifusun sosyo-ekonomik kosullari
daha iyi lilkelere yerlesmeleri ile karakterize olan “beyin gocli”diir. Beyin goci ileri diizeydeki
meslek ve bilim insanlari ile uzmanlarin gelismis bir baska ilkeye yerlesip, calismak amaci ile
kendi Ulkelerinden ayrilmalari olarak tanimlanmaktadir (Tldrk Dil Kurumu, 2023). Tirkiye
istatistik Kurumu verileri (2021) Tirkiye’den yurtdisina gociin en fazla geng yetiskinlik
doneminde oldugunu gostermektedir. Beyin gdclini inceleyen ¢alismalar genellikle ekonomik
sonuglarina odaklanmaktadir (Docquier & Rapoport, 2012; Ette & Witte, 2021; Stark vd., 1997).
Bazi arastirmalar, beyin gocliniin nedenlerini hava kirliligi ile iliskilendirmistir (Khuc vd., 2022;
Lai vd., 2021; Li vd., 2020; Xue vd., 2021). Beyin gbgl sonrasi siireci inceleyen ¢alismalar, nitelikli
isciler (Adovor vd., 2021; Botezat, A., & Moraru, 2020; Dohlman vd., 2019; Emmanuel vd., 2019;
Hashish & Ashour, 2020; Okafor & Chimereze, 2020), akademisyenler (Khan, 2021; Lanko, 2022)
ya da geri donmeyen 6grenciler/genclerle yurttilmustir (Gungor, 2004; Sano vd., 2020). Ancak,
beyin goclni onlemek icin, bu konunun nedenlerine daha fazla dikkat gosterilmesi gerektigi
distnilmektedir. Ayrica, bireyleri beyin gocline iten ihtiyaglarin belirlenmesi ulusal politikalarin
olusturulmasinda da 6nemlidir.

Bireylerin motivasyonlarinin ve ihtiyaglarina yénelik bakis acisi sunan kuramlardan birisi Oz-
belirleme-kuramidir. Oz-belirleme kurami insanin ihtiyaglari, motivasyonu ve iyi olusunun sosyal
bir baglam icindeki dinamigini acgiklayan bir model sunar (Deci ve Ryan, 1985). Kuramda (¢ temel
psikolojik ihtiyag vurgulanir: (1) Ozerklik (2) Yetkinlik (3) iliskisellik. Zihinsel sagligin psikolojik
ihtiyaclarin karsilanmasiyla iliskili oldugu gosterilmistir (Davids vd., 2017; Perlman vd., 2020).
Egitimli genclerin Turkiye'den gé¢ nedenlerini veya onlari Tirkiye’de yasamaya tesvik edecek
ihtiyaclari anlamak hem egitimli genclerin zihinsel sagligi hem de tlkenin kalkinmasi acgisindan
onemlidir.

Tirkiye, dis gb¢ oraninin en yiksek oldugu (lkelerden biridir (OECD, 2022). Ayrica, Tirkiye'de
disariya gog artan bir sorun haline gelmistir. - TUIK (2022) dis gé¢ oranlarinin bir énceki yila gére
%62,3 arttigl bildirmistir. Geng¢ nifusun go¢ oranlari da dislinildigiinde, bu oranlar geng
yetiskinlerin beyin gégiine yonelik tutumlarini incelemenin énemli oldugunu disinilmektedir.
Bu c¢alismada Universite Ogrencilerinin beyin goc¢line yonelik gorislerinin degerlendirilmesi
amaglanmistir. Bu amagla lGniversitede 6grenim goren genglerin beyin gocliniin avantajlari ve
dezantajlarina yonelik derinlemesine degerlendirme yapmalari beklenmistir.

Yontem

Calisma genclerin beyin gocline iliskin bakis agilarini anlamaya yodnelik nitel bir ¢alismadir.
Arastirmada kolay ulasilabilir 6rnekleme yontemi ile Ankara’da 6grenim goren 18-23 yas
arasinda 15 gen‘;le gOI‘U§U|mU§tUF (NkIZ: 6, Nerkek:8, Ntransseksiel=1; Ngeviet=9 ’ Nézelzs; Nhazirik=2
Nbirinci=4, Nikinci= 3, Nicanci=5, Nasrainca=1). GOrlismeler igin kisisel bilgi formu ile yari yapilandiriimis
11 sorudan olusan form kullanilmistir. Formda “Beyin goc¢i nedir? ; “Beyin gb¢l yapmak istiyor
musunuz?”; “Tirkiye’de yasayan bir genci beyin gécli yapmamaya ikna etmeniz gerekse ona
neler sdylerdiniz?” gibi sorular yer almaktadir. Verilerin analizinde Oz-belirleme kuraminin
onerdigi kavramlar temel alinarak betimsel analiz kullaniimistir.
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Bulgular

Bulgular Oz-belirleme kuraminda onerildigi tzere iliskisellik, yetkinlik ve 6zerklik temalarinda
incelenmistir. Buna gore iliskisellik temasinda “birincil iliskiler”, “kiltirel aidiyet” ve “kiltirel
iliskisellik intiyac1” kategorileri belirlenmistir. Yetkinlik temasi altinda “kisisel ¢iktilar” ve “llkenin
olanaklar’” kategorileri belirlenmistir. Ozerklik temasinda ise “yasam dizeni” ve “gelecek
beklentisi” kategorileri belirlenmistir.

Tartisma, Sonug ve Oneriler

Arastirmada genclerin go¢ etmek istememelerinin daha ¢ok iliskisellik ihtiyaglarini karsilamak
amaciyla oldugu gorilmdistir. Buna karsin yetkinlik ve 6zerklik ihtiyaglarini karsilamak amaciyla
verilen yanitlar daha ¢ok go¢ etmek yoniinde fikirleri icermistir. Vatanseverlik, Glke icin savasma,
kilturel degerleri koruma, aile ve arkadaslara yakin olma gibi ihtiyaclar genclerin iliskisellik
ihtiyaclari ile ilgili kalma nedenleri arasinda belirlenmistir. Yetkinlik temasinda gencler
hedeflerine ulasmak icin gereken asiri cabaya, issiz kalma olasiligina, mesleklerin degersizligine,
ylksek maliyetlere, sosyo-ekonomik belirsizlige, ise alim siirecindeki subjektif degerlendirmeye
ve egitim ve is olanaklarindaki yetersizlige vurgu yapmislardir. Son olarak 6zerklik temasinda ise
gencler Turkiye’de hobileri ya daisleri icin daha az olasilik olduguna vurgu yapmislar buna karsin
yurtdisinda hobileri ya da kendi istedikleri islerde ¢alismak igin daha fazla sans ve zamanlari
olabilecegini disiindiiklerini belirtmislerdir.

Beyin gogliniin 6nlenmesinde iliskisellik ihtiyacinin dnleyici roli gérilmektedir. Buna karsin
ozerklik ve yetkinlik ihtiyaclari baglaminda genclerin ulasabilecekleri firsatlarin arttirilmasi
onerilmektedir. Ozelikle yetkinlik ihtiyacinin desteklenmesinin énemli oldugu disiiniilmektedir.
Beyin gocl gergeklestirmis geng yetiskinlerle yapilan bir ¢calismada (Tanrisevdi vd., 2019) gogiin
daha cok daha 6zgir ve toleransli diisiince ve arastirma olanaklari ile ekonomik avantajlar
nedeniyle gerceklestigi belirlenmistir. Egitimli geng¢ nifusun beyin goc¢li nedeniyle ilkeden
ayrilmasinin Glkenin ekonomik, kiltirel ve sosyal yapisinda degisimlere neden olabilecegi g6z
online alinarak genclerin ihtiyaclarinin tlke ve egitim politikalariyla desteklenmesi 6nemlidir.
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Abstract

Brain drain has become an important issue for many countries.
The brain drain of youth or well-educated people can have social
and economic consequences for both the host countries and the
countries of origin. This study aims to understand the
motivations of educated youth for their decision to go abroad or
stay in Turkey in the context of brain drain. This qualitative study
was conducted using a theory-driven approach and a deductive
process. A descriptive analysis within the themes of self-
determination  theory—'relatedness’, 'competence', and
'‘autonomy'—was conducted. A total of 15 youths aged 18-23
years participated in the study (Ngiris=8, Nboys=6, Niransgender=1). The
semi-structured interview form contained 11 open-ended
questions and each interview lasted almost 40 minutes. After
transcribing the audio recordings, each researcher categorized
youths’ responses under the themes of “relatedness”,
“competence” and “autonomy”. The results showed that the
need for relatedness is crucial for youths’ decision to stay in
Turkey. However, the responses of the youth who wanted to go
abroad tended to fall under the themes of "competence"” and
"autonomy". These findings may have drawn attention to the
needs of youth and provided an opportunity to take various
precautions in the educational and working environment before
increasing levels of brain drain.

Keywords: Brain drain, youth, relatedness, self-determination
theory, autonomy, competence
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Youth Perspectives on the Phenomenon of Brain Drain: An Examination Based On Self-
Determination Theory

1. Introduction

Migration can occur for several reasons such as poverty, war, and oppression (Bakewell,
2021), natural disasters (Shakya et al., 2022), or climate change (Kaczan & Orgill-Meyer, 2022).
Even though COVID-19 restrictions have reduced the number of immigrants, the migration rate
has increased due to the war in Ukraine and Syria, and global economic difficulties (OECD, 2022;
Simpson, 2022). According to the OECD report (2022), another essential reason for the growing
migration is international university students, who make up an average of 10% of all university
students in OECD countries. The rate of employed immigrants was 70%, almost ten times higher
than that of the unemployed (OECD, 2022).

Turkiye is one of the countries where both immigration and emigration are an important issue.
Turkiye has the highest proportion of external migration (OECD, 2022). The Turkish Statistical
Institute (TSI) reported that the emigration rate, considering both Turkish and other
nationalities, increased by 62.3% compared to the previous year (TSI, 2023). Additionally,
emigration among Turkish citizens is almost 25% higher than the previous year. Youths between
the ages of 20-29 make up almost % of this population TSI reports (2022, 2023). Even if there
are no general statistics on the education levels or emigration aims of individuals in Turkiye, one
type of migration might be brain drain.

Brain drain was cited as a reason for the migration of both youth and those in employment and
has gained attention in recent decades. Brain drain is defined as “when large numbers of
educated and very skilled people leave their own country to live and work in another one where
pays and conditions are better” (Cambridge Dictionary, 2023). Migration of educated youth or
skilled people can lead to changes in the economic (Beine et al., 2001), cultural and social
structure of the country of origin (Burger, 2022). One might think that the concept is an issue
related to developing countries. In fact, most research on brain drain is conducted in developing
countries (Aytac; 2019; Azadi et al., 2019; King& Gédeshi, 2020). However, there are also studies
in developed countries that consider brain drain as a problem for their society (Kvartiuk et al.
2020; Sano et al., 2020;). Therefore, brain drain can be considered as a global problem that
attracts the attention of most countries. Therefore, it is important to evaluate its causes and
consequences.

Brain drain research is more likely to focus on the economic consequences of it (Docquier &
Rapoport, 2012; Ette & Witte, 2021; Stark et al., 1997). Some research has analyzed the causes
of brain drain in relation to air pollution (Khuc et al., 2022; Lai et al., 2021; Li et al., 2020; Xue et
al., 2021). Studies on post-brain drain have been conducted with skilled workers (Adovor et al.,
2021; Botezat, A., & Moraru, 2020; Dohlman et al., 2019; Emmanuel et al., 2019; Hashish &
Ashour, 2020; Okafor & Chimereze, 2020) and academics (Khan, 2021; Lanko, 2022) or some of
them with non-returning students/youth (Gungor, 2004; Sano et al., 2020). However, in order
to prevent brain drain, the reasons for it should be given more attention in research.

Studies on causes of brain drain are generally conducted with the adult population. The most
expressive reasons for brain drain among professionals who had a brain drain were economic
benefits and more freedom abroad; conversely, unemployment, political instability, and fewer
research opportunities in Turkiye (Aytac; 2019; Tanrisevdi et al., 2019). A few studies on youth
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who do not return have focused on their proportion and the reasons why they go abroad
(Gungor, 2004; Metin, 2023). There are few studies on brain drain that focus on non-emigrant
youth. Association of Konrad-Adenauer-Stiftung (2021) reported that most Turkish non-
immigrant youth (69%, N= 2229) expressed a desire to live abroad - generally in European
countries and the USA - if they had the opportunity to do so. They cited three main reasons:
fewer job opportunities, less freedom, and no sense of security in Turkiye. Preventing brain drain
is important for a country's development. Therefore, identifying the needs that drive individuals
to brain drain and developing national policies accordingly can be beneficial.

One of the most important theories that provide a framework for evaluating and classifying
individuals' needs is self-determination theory. Self-determination theory is a modal that
explains the dynamics of human needs, motivations and well-being in a social context (Deci &
Ryan, 1985). The theory identifies three basic psychological needs: (1) autonomy (2)
competence (3) relatedness. Autonomy refers to the feeling of having a choice and voluntarily
supporting one's own behavior. Competence refers to the experience of mastery and
effectiveness of one’s own activity. Relatedness refers to the need to feel connected to others
and to have a sense of belonging. Positive mental health outcomes have been shown to be
related to the satisfaction of psychological needs (Davids et al., 2017; Perlman et al., 2020). It is
important for both the mental health of educated youths and the development of the country
to recognize the motivations behind educated youth leaving Turkiye or to understand the needs
that would encourage them to stay.

Turkiye has faced the most critical changes in the last ten years, such as a higher migration rate
and the economic crisis. In addition, the emigration rate among youths in Turkiye is increasing.
Moreover, a study focusing on the reasons for the migration of educated youths has not been
encountered in the literature. In this study, self-determination theory provided a basis for
classifying youths™ need to go or stay. In this study, it is aimed to assess adolescents' opinion
towards brain drain and to understand their motivation for staying and leaving Turkiye based on
self-determination theory.

2. Method

The current research was conducted as a qualitative study on youth’s opinion of brain
drain.

2.1. Research model

This study aimed to examine the perspective of the youth on brain drain, therefore
qualitative methods were used. These methods are used to “answer questions about
experience, meaning and perspective, most often from the standpoint of the participant”
(Hammarberg et al., 2016). Data analysis was conducted using a theory-driven approach and a
deductive process which systematically tested and applied theoretical frameworks to explain
research findings (MacFarlane & O’Reilly-De Brun, 2012; Yildinm & Simsek, 2013). Self-
determination theory provides a perspective to explain psychological needs in humans’
motivation. In the current study, the psychological needs of youths that might influence their
decisions to stay in or leave Turkiye were identified based on self-determination theory.
Subsequently, the categories were mapped to the themes specified in the theory, namely

” u

“relatedness”, “competence” and “autonomy”.
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2.2. Participants

The participants were selected through a convenience sampling method. One of the
researchers shared an announcement stating the purpose of the study, the eligibility of
participants, and the ability to contact the researcher via social media. The volunteer
participants responded to the announcement via email. Then, one of the researchers organized
an online call or scheduled a face-to-face interview with each participant. Two pilot studies were
conducted with a total of six participants. The main study included 15 volunteer participants.

Atotal of 15 participants were included in the current study. All of them were university students
in Ankara, Turkiye. Their mean ages were 20.06 (range: 18 - 23). Almost half of them were male
and attended private universities. In terms of their distribution by grade level, the highest
number were in junior grade education (n = 5), while the lowest number were in senior grade
education (n = 1). Table 1 shows the characteristics of the participants in the main study.

Table 1.

Participant Characteristic

Characteristic n %
Gender
Female 6 40.1
Male 8 53.3
Transgender 1 6.6
Age
18 1 6.7
19 6 40.0
20 3 20.0
21 2 13.3
22 2 13.3
23 1 6.7
School Type
Private 9 60.0
State 6 40.0
Year at school
Prep school 2 13.4
Freshman 4 26.6
Sophomore 3 20
Junior 5 334
Senior 1 6.6
Total 15 100

2.3. Data Collection Tools and Process

A semi-structured interview form was used to understand the participants'
psychological needs, motivations, and perspectives on staying in or leaving Turkiye. First, the
questions to be asked to participants were prepared by two researchers. After, the first pilot
study consisted of five questions and was asked to two participants. After reviewing the
answers, the researchers decided to add six more questions to the form. Before the second pilot
study, expert judgments were received from one educational psychologist and one linguistic
expert. Questions were designed according to expert opinions. In the second pilot study, the
interview form, which contained 11 questions, was presented to four different participants.
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Subsequently, the form was finalized. Examples of the questions: “What does the brain drain?";
"Would you like to have a brain drain?"; "If you had to convince a youth to have a brain drain,
what would you say?”. Participants were not asked directly about competence, autonomy, or
relatedness, so the extent to which content related to these needs emerged spontaneously in
participants' attitudes could not be assessed.

The data for the study was obtained through open-ended questions, and semi-structured
interviews. Before getting into the interview questions, the participants' personal details were
recorded (gender, age, type of school they attend, and the year they study). Each semi-
structured interview was conducted by the same researcher and lasted almost 40 minutes, and
all were recorded. Before coding, for the purpose of ensuring confidentiality, each participant
was identified with the letter 'k’ followed by a number.

2.4. Data Analysis

Before analyzing the data, one of the researchers transcribed the audio recordings
verbatim into written recordings. The data was analyzed using MAXQDA. Subsequently, both
researchers separately conducted a descriptive analysis within the themes of self-determination
theory; 'relatedness’, 'competence’, and 'autonomy'. Inter-coder reliability (ICR) is a quantitative
assessment of the consistency between different coders in how they categorize the same data.
There are different ways to measure ICR. A percentage-based model, which is recommended
when the coding task is not complicated, was used in the current study (Feng, 2014). ICR was
computed by using MAXQDA based on three themes of Self-determination theory. ICR was
determined to be .83. Finally, researchers reviewed their codes and made a decision about
inconsistent categorization.

3. Findings

The results on the topics of “relatedness”, “competence” and “autonomy” were
examined in terms of self-determination theory. The theme "relatedness" contained two
categories, namely “primary relationships” and “cultural belongingness”. The topic of
competence also contained two categories: “personal outcomes" and “opportunities of the
country”. Finally, the topic of autonomy was divided into two categories: “life organization” and
“future expectations”. Themes and categories of the study are presented in Figure 1.
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Figure 1.

Themes and Categories of the Study

Personal

outcomes \
Opportunities
of the Country

Primary
relationships

Cultural
belongingness

Future Life
expectations organization

Relatedness is defined as the need to feel belonging and connectedness with others

3.1. Relatedness

(Ryan & Deci, 2000). Participants' responses mentioned the importance of their primary
relationships such as family, relatives, or friends as well as their cultural belongingness. The
participants' responses with their frequencies are presented in two categories.

3.1.1. Primary relationships (f = 21)

Primary relationships had the positive meaning of staying in Turkiye. Participants
emphasized their possible longing to live abroad. Primary relationships were crucial to the lives
of youths.

"I would say there's nothing like having your family, friends..." K2

“If  wasn't estranged from my family, | would stay...” K3

“Their family, friends, and the routine they are accustomed to are inexistent.” K4
3.1.2. Cultural belongingness (f = 52)

Cultural belonging had the meaning of having familiar characteristics in the culture,
expecting situations, including negative ones, and belonging. However, participants also
mentioned frustrations about living in Turkiye. They also emphasized their fear of not fitting into
another culture and the possibility of discrimination.

"Because | do not feel like | belong here; as a transgender individual, | do not feel like there is any
space for me, or that people understand me." K10

"If I were to emigrate abroad, people might have a prejudice against me due to my Turkish origin,
and they could marginalize me." K10

"Differences, a new life, a new language, new cultures, new music, new foods; all these will
undoubtedly enrich a person." K6
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3.2. Competence

Competence means feeling effective in interactions with one's social environment and
having the opportunity to use and express one's abilities (Ryan & Deci, 2000). In their responses,
participants mentioned the importance of their personal outcomes, such as being famous and
making an effort in life. On the other hand, they mentioned the importance of the country's
opportunities. The participants' responses are presented in two categories with their
occurrences

3.2.1. Personal Outcomes (f = 24)

According to the study, personal outcomes have an important influence on the
migration of skilled workers abroad. The participants expressed that their expectations abroad
are at a higher level.

"I can be a pioneer in a music genre, in a specific design." K3

"If I stay in my country, | will need to make a lot of effort, and since there is a high number of
graduates, | might face difficulties." K8

"Moving abroad is somewhat costly, and therefore, it is likely to result in a significant financial
loss." K12

3.2.2. Opportunities of the Country (f = 49)

Opportunities in the country, such as the economy and study opportunities, were
important to the participants. They stated that they would have better opportunities abroad
than in Turkiye.

"I do not see myself receiving the recognition | deserve or accessing sufficient opportunities
within the scope of my field of study and the projects | will undertake." K5

"Due to the economic crisis and the presence of immigrants, | do not envision a very bright future
for my country." K11

“...there are more opportunities in some parts of Europe where | will work. There are more areas
where | can show myself. At least | will be able to do the work in my mind.” K1

3.3. Autonomy

Autonomy is defined as the individual initiating and continuing his/her own actions and
being the source and focus of her own actions (Ryan & Deci, 2000). In their responses,
participants mentioned the importance of their regular lifestyle habits and their future
expectations. The participants' responses are presented with their frequency in two categories.

3.3.1. Life Organization (f = 6)

The participants mentioned that their current lifestyle habits have a significant impact
on not leaving their country. They emphasized that the order they have in their lives is important
to them because they do not have to adapt to new situations, people, systems, etc.

"I have a strong affection for Turkey from a geographical perspective." K1

"It may take time for me to adapt to a new country." K15
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"Always familiar faces, familiar people. That's why | can predict what a person | see on the street
might do.... Change can be seen as an advantage. Breaking away from monotony..." K2

3.3.2. Future Expectations (f = 5)

Future expectations had a negative impact on life in Turkey. According to the
participants’ answers, they believe that other countries offer them a better future. With this
view of foreign countries, the participants wish for a brain drain in order to have a better future.

"As a transgender individual, | may have more agency over decisions concerning my body." K10

“I think that people abroad will be guided according to their intentions and will come to more
successful places in the future. | think it is a slightly closer future.” K9

“Because | don't see a very good future for him in this country. The things | want to do, the things
| try to do, are not the things this country supports. That's why | rarely want to go to other
countries.” K3

4. Discussion & Conclusion and Suggestions

This study was based on the self-determination theory, which provided us with a
perspective for understanding the motivations and needs of individuals (Deci & Ryan, 1985). The
aim was to understand youths’ motivations for considering leaving or staying in Turkiye.
Educated youth were reported more likely to migrate than uneducated youth. Therefore, the
current study was conducted with university students. Participants answered 11 semi-
structured questions related to attitudes towards brain drain. The answers were analyzed based
on the needs for “relatedness”, “autonomy”, and “competence” of the self-determination
theory.

Participants in the current study were individuals in emerging adulthood, described as ages
between 18-25, a period characterized by transition to adulthood with increasing autonomy and
independence (Arnett, 2007). Therefore, it can be expected that the need for relatedness is not
an important factor for participants. However, the most prevalent theme related to the stay in
Turkey was the need for relatedness. The youth expressed both their need for connection with
their friends and family and belonging to their culture. Youth cited the inability to be close to
home and see family and friends at their convenience as a reason for not wanting to go abroad.
Moreover, national feelings such as patriotism, fighting for the country, and protecting cultural
values which were examined in terms of belonging to culture were emphasized the most by
youth. Previous research has not drawn attention to the need to belong to culture (Aytac; 2019;
Gungor, 2004; Metin, 2023; Tanrisevdi et al., 2019). In Turkiye where honor culture is prevalent,
family and social relations outside the family are crucial cultural components (Mosquera et al;
2002; Uskul et al, 2012). Additionally, cultural norms and aspects are crucial for people in honor
culture. Youth's responses still increase autonomy and cultural belongingness.

Migration has also become widespread. Therefore, discrimination issues have become crucial
both in Turkiye and all around the world. The youth have pointed out their concerns about not
fitting into the foreign culture, primarily due to fears of discrimination. Previous research
indicated that concerning about ethnic discrimination in Turkish immigrants (Aytac, 2019).
Relatedness defines a feeling of being cared for and being closely connected to another person
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(Ryan & Deci, 2008). Concerning of discrimination seems one of the important issues affecting
feeling secure and connected with other people based on the youth perspective.

Concerns on discrimination also emerged in youth responses related to competence. Youth
pointed out sufficient psychical/financial resources, adequate employment, and educational
opportunities, and the respect and appreciation they will receive in abroad society. However,
the youth expressed concern about discrimination in the workplace. Many studies pointed out
the economic and social advantages of developed countries (Adovor et al., 2021 Aytac et al.,
2019; Botezat et al., 2020). Besides, the concern about discrimination could be an important
finding of the present study. Migration rates have increased worldwide (IOM, 2022). Ethnic
discrimination has become a crucial issue that is one of the consequences of migration.
Therefore, the issue may have attracted the attention of youths and increased their concerns
about it.

Emerging adulthood was characterized by accepting responsibilities as well as independence
(Arnett, 2007). Competence refers to the belief that one can achieve one's self-chosen goals
(Ryan & Deci, 2008). Most of the responses emphasized less competency feelings in Turkiye,
contrary to their opinions shaped by providing facilities that allow them to develop their skills
abroad. They emphasized the difficulties such as excessive effort required to achieve the goal,
the possibility of becoming unemployed, the worthlessness of the profession, the higher costs,
the socio-economic uncertainty, the subjective evaluation in recruitment, and the insufficient
opportunities in education and work if they live in Turkiye. Previous research had consisted of
results. They showed that economic instability in Turkiye and the fear of becoming unemployed
are important reasons for the brain drain (Aytac; 2019; Giing6r, 2004; Tanrisevdi et al., 2019).
However, youth specified living abroad included several positive outcomes such as enough
resources and appreciation that meet their need for competency. However, one participant
stated that the quality of Turkish education is sufficient and offers youth the opportunity to
improve their skills.

Autonomy is crucial for youth both as a developmental issue and as a personal need. The
concept is related to the freedom of the individual to make their own decisions and shape their
own behavior (Ryan & Deci, 2008). The current results showed that youth believe being abroad
provides them with more autonomy through greater freedom of speech and personal freedom.
Conversely, living in Turkey provided fewer opportunities for their hobbies or changing their
lives. Autonomy as a human right contributes to the well-being of youth (Boyle 2008; De-Juanas
et al., 2020). However, the TUIK report (2022) emphasized life satisfaction among youths aged
18-24 is lower than for other age groups. Youths’ opinion on having less autonomy in Turkiye
might be related to their lower level of life satisfaction.

Although youth emphasized their need for autonomy and providing less autonomy in Turkey,
they confused that greater autonomy is good or bad. They specified that less chance of changing
might be related to a safe life or cause a monotonous life. Identity development starts with
adolescence (Erikson,1956) and maintains during emerging adulthood (Arnett, 2007). Identity
theories (e.g. Crocetti et al., 2008; Erikson, 1956; Marcia, 1966) clarified that a successful identity
development should include an exploration and searching process. Therefore, people around
youths such as parents, educators, or members of government supply more opportunities to
support their identity development.
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In conclusion, youths’ need for relatedness affects their decision to stay in Turkiye the most.
However, the need for competence and autonomy met less in Turkiye. Therefore, their opinion
of living abroad is shaped around two needs. Policymakers should take into account youths need
for competence and autonomy to prevent brain drain. Promoting job facilities, ensuring trust in
competence, and supporting identity development by providing a variety of activities might be
crucial in decreasing the level of brain drain. However, the current study presented preliminary
results based on a restricted sample. Therefore, brain drain, as one of the growing problems,
the needs more research to understand needs of people and prevent brain drain.

This research is important to understand the motivation of youths who stay in Turkey or live
abroad. However, there are some limitations in the current study that should be considered
when interpreting the results. First, university students' opinions about brain drain have been
investigated by conducting qualitative research. However, it can be influenced by many factors
such as socioeconomic status, family opinions, peer attitudes, or well-being. Future research on
brain drain should take into consideration both individual and environmental factors. Secondly,
the opinions of youth have been examined based on the self-determination theory. However,
brain drain is a concept that could be addressed interdisciplinarity based on economic or
migration theories. Finally, only students with bachelor's degrees have been reached. However,
vocational students, master students, PhD students, or unemployed graduates could also be
critical groups in terms of brain drain.

Cikar Catismasi Bildirimi

Yazar(lar), bu makalenin arastiriimasi, yazarligi ve/veya yayinlanmasina iliskin herhangi
bir potansiyel ¢ikar catismasi beyan etmemistir.

Destek/Finansman Bilgileri

Yazar(lar), bu makalenin arastirilmasi, yazarligi ve / veya yayinlanmasi igin herhangi bir
finansal destek almamustir.

Etik Kurul Karari

Bu arastirma icin Kapadokya Universitesi kurumdan (29.11.2023- E-64577500-050.99-
60844) etik izin alinmustir.

Kaynakga/References

Adovor, E., Czaika, M., Docquier, F., & Moullan, Y. (2021). Medical brain drain: How many, where
and why?. Journal of Health Economics, 76, 1024009,
https://doi.org/10.1016/j.jhealeco.2020.102409

Arnett, J. J. (2007). Emerging adulthood: What is it, and what is it good for?. Child Development

Perspectives, 1(2), 68-73. https://doi.org/10.1111/j.1750-
8606.2007.00016.xAssociation of Konrad-Adenauer-Stiftung (2021) Tiirkiye genglik
arastirmasi. https://www.kas.de/tr/web/tuerkei/einzeltitel/-/content/tuerkiye-

genclik-arast-rmasi-2021

Aytac, S (2019) Analysis of the effects of pull and push factors on brain drain: An example of
Turkey. Journal of Social Economics Research, 6(2), 74-84.
https://doi.org/10.18488/journal.35.2019.62.74.84


https://doi.org/10.1016/j.jhealeco.2020.102409

803

Azadi, P., Mirramezani, M., & Mesgaran, M. B. (2020). Migration and brain drain from lIran.
Stanford  Iran, 2040, 1-30. https://iranian-studies.stanford.edu/iran-2040-
project/publications/migration-and-brain-drain-iran

Bakewell, O. (2021). Unsettling the boundaries between forced and voluntary migration. In E.
Carmel, K. Lenner, & R. Paul (Eds.), Handbook on the Politics and Governance of
Migration (pp. 124-136). Edward Elgar. https://www.e-elgar.com/shop/gbp/handbook-
on-the-governance-and-politics-of-migration-9781788117227.html

Beine, M., Docquier, F., & Rapoport, H. (2001). Brain drain and economic growth: Theory and
evidence. Journal of Development Economics, 64(1), 275-289.
https://doi.org/10.1016/50304-3878(00)00133-4

Botezat, A., & Moraru, A. (2020). Brain drain from Romania: What do we know so far about the
Romanian medical diaspora?. Eastern Journal of European Studies, 11(1) 309-334.
https://ideas.repec.org/a/jes/journl/y2020v11p309-334.html

Boyle, G. (2001). Quality of life and autonomy in long-term care: A Belfast study. [PhD
dissertation],Queen’s University Belfast.
https://core.ac.uk/download/pdf/161416092.pdf

Boyle, G. (2008). Autonomy in long-term care: a need, a right or a luxury?. Disability & society,
23(4), 299-310. https://doi.org/10.1080/09687590802038795

Burger, S. (2022). Brain drain, brain gain and its net effect, Global Knowledge partnership on
Migration and Development. https://www.knomad.org/sites/default/files/2022-
11/knomad_paper_46_brain_drain_brain_gain_and_its_net_effect_sandra_berger_no
vember_2022.pdf

Cambridge Dictionary (2023). https://dictionary.cambridge.org/dictionary/english/brain-drain

Crocetti, E., Rubini, M., & Meeus, W. (2008). Capturing the dynamics of identity formation in
various ethnic groups: Development and validation of a three dimensional model.
Journal of Adolescence, 31(2), 207-222.
https://doi.org/10.1016/j.adolescence.2007.09.002

Davids, E. L., Roman, N. V., & Kerchhoff, L. J. (2017). Adolescent goals and aspirations in search
of psychological well-being: from the perspective of self-determination theory. South
African Journal of Psychology, 47(1), 121-132.
https://doi.org/10.1177/0081246316653744

Deci, E. L., & Ryan, R. M. (1985). The general causality orientations scale: Self-determination in
personality.  Journal  of  research in  personality, 19(2), 109-134.
https://doi.org/10.1016/0092-6566(85)90023-6

De-Juanas, A., Bernal Romero, T., & Goig, R. (2020). The relationship between psychological well-
being and autonomy in young people according to age. Frontiers in psychology, 11,
559976. https://doi.org/10.3389/fpsyg.2020.559976

Docquier, F., & Rapoport, H. (2012). Globalization, brain drain, and development. Journal of
economic literature, 50(3), 681-730. http://dx. doi.org/10.1257/jel.50.3.681

Dohlman, L., DiMeglio, M., Hajj, J., & Laudanski, K. (2019). Global brain drain: How can the
Maslow theory of motivation improve our understanding of physician migration?.
International journal of environmental research and public health, 16(7), 1182.
https://doi.org/10.3390/ijerph16071182

Emmanuel, N. D., Elo, M., & Piekkari, R. (2019). Human stickiness as a counterforce to brain
drain: Purpose-driven behaviour among Tanzanian medical doctors and implications for


https://doi.org/10.1016/S0304-3878(00)00133-4
https://dictionary.cambridge.org/dictionary/english/brain-drain
https://doi.org/10.1016/0092-6566(85)90023-6
https://doi.org/10.3389/fpsyg.2020.559976
https://doi.org/10.3390/ijerph16071182

804

policy. Journal of International Business Policy, 2, 314-
332.https://doi.org/10.1057/s42214-019-00036-7

Erikson, E. H. (1956). The problem of ego identity. Journal of the American Psychoanalytic
Association, 4(1), 56-121. https://doi.org/10.1177/000306515600400104

Ette, A., & Witte, N. (2021). Brain drain or brain circulation? Economic and non-economic factors
driving the international migration of German citizens. In The Global Lives of German
Migrants: Consequences of International Migration Across the Life Course (pp. 65-83).
Cham: Springer International Publishing. https://doi.org/10.1007/978-3-030-67498-4 4

Feng, G. C. (2014). Intercoder reliability indices: disuse, misuse, and abuse. Quality & Quantity,
48, 1803-1815. https://doi.org/10.1007/s11135-013-9956-8

GUngor, N. D. (2004). Brain drain from Turkey: An empirical investigation of the determinants of
skilled migration and student non-return. [Unpublished master thesis] Middle East
Technical University. https://etd.lib.metu.edu.tr/upload/12605063/index.pdf

Hammarberg, K., Kirkman, M., & de Lacey, S. (2016). Qualitative research methods: when to use
them and how to judge them. Human Reproduction, 31(3), 498-501.
https://doi.org/10.1093/humrep/dev334

Hashish, E. A., & Ashour, H. M. (2020). Determinants and mitigating factors of the brain drain
among Egyptian nurses: A mixed-methods study. Journal of Research in Nursing, 25(8),
699-719. https://doi.org/10.1177/1744987120940381

IOM (2022) World Migration Report 2022. https://publications.iom.int/books/world-migration-
report-2022

Kaczan, D. J., & Orgill-Meyer, J. (2020). The impact of climate change on migration: a synthesis
of recent empirical insights. Climatic Change, 158(3-4),281-300.
https://doi.org/10.1007/s10584-019-02560-0

Khan, J. (2021). European academic brain drain: A meta-synthesis. European Journal of
Education, 56(2), 265-278. https://doi.org/10.1111/ejed.12449

Khuc, Q. V., Nguyen, M. H,, Le, T. T., Nguyen, T. L., Nguyen, T., Lich, H. K., & Vuong, Q. H. (2022).
Brain drain out of the blue: Pollution-induced migration in Vietnam. International
Journal of Environmental Research and Public Health, 19(6), 3645.
https://doi.org/10.3390/ijerph19063645

King, R., & Gédeshi, |. (2020). The actual and potential migration of students from Albania: A
putative brain drain?. Friedrich-Ebert-Stiftung Office Tirana. https://library.fes.de/pdf-
files/bueros/albanien/17258.pdf

Kvartiuk, V., Petrick, M., Bavorova, M., Bednarikova, Z., & Ponkina, E. (2020). A brain drain in
Russian agriculture? Migration sentiments among skilled Russian rural youth. Europe-
Asia Studies, 72(8), 1352-1377. https://doi.org/10.1080/09668136.2020.1730305

Lai, W., Song, H., Wang, C., & Wang, H. (2021). Air pollution and brain drain: Evidence from
college graduates in China. China Economic Review, 68, 101624.
https://doi.org/10.1016/j.chiec0.2021.101624

Lanko, D. (2022). Fear of brain drain: Russian academic community on internationalization of
education. Journal of Studies in International Education, 26(5), 640-655.
https://doi.org/10.1177/10283153211031066

Li, B., Cheng, S., & Xiao, D. (2020). The impacts of environmental pollution and brain drain on
income inequality. China Economic Review, 62, 1014381.
https://doi.org/10.1016/j.chieco.2020.101481



https://doi.org/10.1007/978-3-030-67498-4_4
https://doi.org/10.1093/humrep/dev334
https://doi.org/10.1177/1744987120940381
https://doi.org/10.1007/s10584-019-02560-0
https://doi.org/10.1111/ejed.12449
https://doi.org/10.3390/ijerph19063645
https://doi.org/10.1016/j.chieco.2021.101624
https://doi.org/10.1177/10283153211031066
https://doi.org/10.1016/j.chieco.2020.101481

805

MacFarlane, A., & O’Reilly-De Brun, M. (2012). Using a theory-driven conceptual framework in
qualitative health research. Qualitative Health Research, 22(5), 607-618.
https://doi.org/10.1177/1049732311431898

Marcia, J. E. (1966). Development and validation of ego-identity status. Journal of Personality
and Social Psychology, 3(5), 551-558. https://doi.org/10.1037/h0023281

Metin, F. (2023). Brain Drain from Tirkiye: Register Evidence of Non-Returning Graduates.
Research in Educational Administration and Leadership, 8(2), 373-419.
https://doi.org/10.30828/real. 1149770

Mosquera, P. M. R., Manstead, A. S., & Fischer, A. H. (2002). Honor in the Mediterranean and
northern  Europe. Journal of Cross-Cultural Psychology, 33(1), 16-36.
https://doi.org/10.1177/0022022102033001002

Okafor, C., & Chimereze, C. (2020). Brain drain among Nigerian nurses: Implications to the
migrating nurse and the home country. International Journal of Research and Scientific
Innovation, 7(1), 15-21. https://www.researchgate.net/profile/Caleb-
Chimereze/publication/338741425_Brain_Drain_among_Nigerian_Nurses_Implication
s_to_the_Migrating_Nurse_and_the_Home_Country/links/5e283ba7a6fdcc70al411a4
a/Brain-Drain-among-Nigerian-Nurses-Implications-to-the-Migrating-Nurse-and-the-
Home-Country.pdf

OECD (2022) International Migration Outlook 2022 https://www.oecd-
ilibrary.org/sites/30fe16d2-en/index.html?itemld=/content/publication/30fe16d2-en

Perlman, D., Patterson, C., Moxham, L., Taylor, E. K., Brighton, R., Sumskis, S., & Heffernan, T.
(2017). Understanding the influence of resilience for people with a lived experience of
mental illness: A self-determination theory perspective. Journal of Community
Psychology, 45(8), 1026-1032. https://doi.org/10.1002/jcop.21908

Ryan, R. M., & Deci, E. L. (2008). A self-determination theory approach to psychotherapy: The
motivational basis for effective change. Canadian Psychology/Psychologie canadienne,
49(3), 186. http://dx.doi.org/10.1037/a0012753

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of intrinsic
motivation, social development, and well-being. American Psychologist, 55(1), 68.
do0i:10.1037110003-066X.55.1.68

Sano, Y., Hillier, C., Haan, M., & Zarifa, D. (2020). Youth migration in the context of rural brain
drain: Longitudinal evidence from Canada. Journal of Rural and Community
Development, 15(4). https://journals.brandonu.ca/jrcd/article/view/1850/436

Shakya, S., Basnet, S., & Paudel, J. (2022). Natural disasters and labor migration: Evidence from
Nepal’s earthquake. World Development, 151, 105748.
https://doi.org/10.1016/j.worlddev.2021.105748

Simpson, N. B. (2022). Demographic and economic determinants of migration. IZA World of
Labor. doi: 10.15185/izawol.373.v2

Stark, O., Helmenstein, C., & Prskawetz, A. (1997). A brain gain with a brain drain. Economics
Letters, 55(2), 227-234. https://doi.org/10.1016/S0165-1765(97)00085-2

Tanrisevdi, F., Durdu, i., & Tanrisevdi, A. (2019). Beyin Géc¢li mi? Beyin Giicli mi?. Journal of
Travel and Tourism Research, (14), 133-158.
https://dergipark.org.tr/tr/download/article-file/1409060

TUIK  (2023) Yasam  Memnuniyeti  arastirmasi  [Life  Satisfaction Research]
https://data.tuik.gov.tr/Bulten/Index?p=Yasam-Memnuniyeti-Arastirmasi-2022-49691


https://doi.org/10.1177/1049732311431898
https://doi.org/10.30828/real.1149770
https://www.oecd-ilibrary.org/sites/30fe16d2-en/index.html?itemId=/content/publication/30fe16d2-en
https://www.oecd-ilibrary.org/sites/30fe16d2-en/index.html?itemId=/content/publication/30fe16d2-en
http://dx.doi.org/10.1037/a0012753
http://dx.doi.org/10.1037/a0012753
http://dx.doi.org/10.1037/a0012753
http://dx.doi.org/10.1037/a0012753
https://doi.org/10.1016/j.worlddev.2021.105748
https://doi.org/10.1016/S0165-1765(97)00085-2

806

Turkiye istatistik Kurumu (2023) Uluslararasi Gég istatistikleri
https://data.tuik.gov.tr/Bulten/Index?p=Uluslararasi-Goc-Istatistikleri-2021-45814

Uskul, A. K., Cross, S. E., Sunbay, Z., Gercek-Swing, B., & Ataca, B. (2012). Honor bound: The
cultural construction of honor in Turkey and the Northern United States. Journal of
Cross-Cultural Psychology, 43(7), 1131-1151.
https://doi.org/10.1177/0022022111422258

Xue, S., Zhang, B., & Zhao, X. (2021). Brain drain: The impact of air pollution on firm performance.
Journal of Environmental Economics and Management, 110, 102546.
https://doi.org/10.1016/j.jeem.2021.102546

Yildinnm, A. & Simsek, H. (2013). Sosyal Bilimlerde Arastirma Yontemleri [Research Methods in
Social Sciences] (9. Basim), Seckin Yayincilik.

iletisim/Correspondence
Gamze Soysal
Gamze.soysal@tedu.edu.tr

Dog.Dr. Derya Atalan Ergin
derya.ergin@kaoadokya.edu.tr


https://data.tuik.gov.tr/Bulten/Index?p=Uluslararasi-Goc-Istatistikleri-2021-45814
https://doi.org/10.1016/j.jeem.2021.102546

