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Oz

This study aims to provide a historical overview of the career planning literature in Turkey, especially in the period from the
early 2000s to the present day, when career planning has been attributed importance. In particular, the study focuses on
understanding the changing nature of career planning studies from the period of socio-economic transformation to the present.
A total of 155 studies on career planning from the oldest to the newest in DergiPark Academic, which has a voice in Turkey's
national literature, were used as data. These data were analyzed using the content analysis method. First of all, studies on career
planning were evaluated based on intensity in three different periods. According to the results of the research, it has been
determined that both empirical and theoretical studies have been carried out in the fields of health, tourism, economics, etc.,
especially in the field of university students.
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ULUSAL AKADEMIK LITERATURDE TURKIYE'DE KARIYER PLANLAMA
KAVRAMINA TARTHSEL BAKIS: 1999-2023
Abstract

Bu calisma, ozellikle kariyer planlamasina onem atfedilen 2000'li yillarin basindan giinlimiize kadar olan doénemde,
Tiirkiye'deki kariyer planlama literatiiriine tarihsel bir bakig sunmay1 amaglamaktadir. Calisma, 6zellikle sosyo-ekonomik
doniisiim doneminden giiniimiize kariyer planlama caligmalarinin degisen dogasini anlamaya odaklanmaktadir. Tiirkiye'nin
ulusal literatiiriinde sdz sahibi olan DergiPark Akademik'te yer alan en eskisinden en yenisine kariyer planlamasi iizerine
yapilmis toplam 155 g¢alisma veri olarak kullanilmistir. Bu veriler igerik analizi yontemi kullanilarak analiz edilmistir.
Oncelikle kariyer planlamasi iizerine yapilan calismalar ii¢ farkli dénemdeki yogunluga gére degerlendirildi. Arastirma
sonuglarina gore 6zellikle tiniversite 6grencileri alaninda olmak tizere saglik, turizm, ekonomi vb. alanlarda hem ampirik hem
de teorik ¢aligmalarin yapildig tespit edilmistir.
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1. INTRODUCTION

Career planning is one of the most important stages in both production increases and individual
career development of employees. Research on career planning has been discussed for a long time
(Touchton et al., 1977). When the research on career planning in the Web of Science (WoS) database is
evaluated, it is seen that despite the long history of research, research intensity started after the 2010s.
When the academic literature is evaluated, it is seen that the variability of employee skills from the
beginning of the Industrial Revolution to Industry 4.0 has revealed the shaping of career planning
according to today's industry needs and employee expectations (Azmi et al., 2018). At the current stage
in the labor market, it can be stated that the career planning of employees should be carried out by
considering factors such as participation in self-directed career management, creating belonging for non-
standard jobs, and creating flexible but secure jobs (Hirschi, 2018).

Career planning starts when individuals take their first steps in working life and continues until
retirement. For this reason, determining career planning, especially for individuals who will enter the
working life, may be important for the continuity of employment (Qian et al., 2023). Career planning is
very important especially in today's employee structure as it affects many factors. Adekola (2011)
determined that there is a significant positive relationship between career planning and job satisfaction
in a study conducted on Nigerian Bank employees. Frese et al. (1997) found that career planning is
directly related to taking initiative, the need for success, taking action, and coping with problems. When
career planning creates appropriate conditions, an effective labor force structure emerges for both the
employee and the employer. In the meta-analytical study of Rudolph et al. (2017), it was determined
that career planning affects career adaptations and positive conditions such as job satisfaction, job
commitment, etc.

Similar to the international momentum, WoS data-based research on career planning in Turkey
has intensified after the 2010s. National research has revealed a wide range of findings. According to
the study conducted by Ince and Kog (2021) in a national context; it was reported that the summer
training camp for coding, robotics, and electronic technologies created self-confidence in the relevant
field and revealed emotional gains in students' career planning. Yilmaz et al. (2016) determined that the
effect of career planning activities for nursing students on career planning was positive. In the study
conducted by Can (2019) in the national context; it is necessary to carry out appropriate career planning
policies to remove the obstacles to the professional development of teachers.

According to Smith's statement, until the early 1990s, there were almost no studies on career
options. However, as time passed, research on career planning accelerated due to the prominence of
individualization in the labor market. However, despite this, the academic literature on career studies,
career planning, and career counseling in organizational and management studies has remained largely
incomplete (Barley et al., 2017). In Rizzo and Kim's study (2005), conducting a SWOT analysis for
career planning was considered valuable in terms of creating added value in a sustainable economy.
Although there are studies such as SWOT analysis for career planning, a systematic literature review
evaluating the studies in the national context has been lacking. In the national literature review, although
empirical studies on career planning have increased rapidly in recent years, no study has yet been
conducted that examines these studies as a whole and conducts a systematic review from a historical
perspective. A systematic literature review is an important road map for policymakers, employers,
employees, etc., which makes unmanageable amounts of information efficient for factors such as
policymakers, employers, employees, etc., and is important in the rational decision-making process
(Mulrow, 1994). For this reason, the lack of a systematic literature review on career planning in the
national academic literature has revealed the loss of a holistic perspective on the field. The motivation
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of the author of this study is to close this gap and to provide a holistic perspective for future studies for
practitioners and theoreticians.

2. RESEARCH METHODOLOGY

In the research, a systematic literature review is conducted by adopting the interpretive paradigm
within the harmonictic interest of the researcher (Giinbayi and Sorm, 2018). In this way, a holistic view
of research on career planning is provided nationally. The data of the research are obtained from the
DergiPark Academic database, which has an important voice in Turkey's academic literature. DergiPark
Academic is one of the most important databases that provides editorial services to studies published in
refereed journals in Turkey (Celik and Giillii, 2023). All 155 studies obtained by filtering "Career
Planning" in the DergiPark database were included in the scope of the research. All types of publications
such as research, articles, papers, thesis abstracts, etc. were included in the scope. No time or context
restrictions were made, and a holistic view was obtained for all studies on career planning. To make the
data analysis of the research more systematic and simple, content analysis was carried out using
MAXQDA 2020 application version 20.2.2. This data analysis application has a positive impact on
theoretical developments by enabling in-depth understanding and access to the reality under
investigation .

Table 1. Number of Studies on Career Planning by Years

Number of Studies on Career Planning by Years

40 33

10
2013211443444976

0
19992001 2003 2004 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

Reference: (Kuckartz and Kuckartz, 2002).
3. RESEARCH FINDINGS

The findings of the study were analyzed under three different headings according to the number
and intensity of studies in terms of period. From 1999, the first study, to 2014, studies on career planning
were at a very basic level. It is seen that more systematic and empirical studies intensified between 2015
and 2020. Between 2020-2023, with the effect of the pandemic, it is seen that research on career planning
has accelerated considerably and reached the highest level. The breaking points based on intensity in
these periods allowed for a periodic evaluation of career planning studies.

3.1. Overview of Career Planning between 1999-2014

In the national context, the first study in the relevant database on career planning was conducted
by Kozak (1999) on career planning methods by sampling five-star hotels and first-class holiday villages
in the tourism sector. According to the findings of the study, it was determined that there was no
significant difference between the career planning methods of five-star hotels and first-class holiday
villages in terms of on-the-job training and off-the-job training methods, and career planning was
perceived as an independent system that is an extension of personnel activities. In Irmis and Bayrak's
study (2001), which evaluates the academic literature, it is stated that the role of career planning is very
important for developing the skills and abilities of employees, which is the most important factor of
organizational management understanding in the reference period, and for organizations to be effective
and efficient. In the study conducted by Anafarta and Ozgenlik (2001) for the employees of a technical
services unit in a company, a 29-week career planning process was defined using the critical path method
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and it was stated that the career planning process should be computer-aided rather than manual. In the
guestionnaire study conducted by Anafarta (2001) with middle-level managers in a holding company, it
was stated that the responsibilities in the career planning process were not recognized and thus the career
planning process could not be realized. It was stated that the primary factor in the career opportunities
of managers was determined as family, followed by high prestige and status as important factors. In
Vergiliel Tiiz's study (2003), the suggestion of flexible career planning that responds to the changes in
the labor market within the reference period is shared. In Uzun's study (2003); career planning was seen
as one of the factors of personnel management and it was stated that career software systems can help
workers in their career planning for workers who create productivity increase in the transforming labor
market order. It was stated that in the changing socio-economic structure, enterprises should provide
employees with job security as well as career opportunities. Ramazanoglu et al. (2004) analyzed the
satisfaction of employees in Taekwondo enterprises and found that career planning creates a high level
of job satisfaction. G6z and Gtirbiiz (2005), based on the literature review for nurses, suggested career
planning based on self-recognition, determining values, defining individual ideas, determining work
areas, determining goals, and making plans. In the study of Tetik et al. (2008), the factors affecting the
job satisfaction levels of the personnel in the police force in Afyon province were investigated and career
planning was determined as one of these factors. In the study conducted by Kayalar and Ozmutaf (2009)
on academic and administrative staff at Siileyman Demirel University in Isparta province and Ege
University in lzmir province, it was determined that career planning affects job satisfaction more for
academics compared to administrative staff. Adigiizel (2009) investigated the individual career
evaluations of the students of the Department of Economics and Administrative Sciences at Siileyman
Demirel University in Shein's career anchors perspective index and the effects of parents in this context.
According to the findings of the analysis of the questionnaire, the study applied to 400 people, it was
determined that students were in different tendencies according to their perceived career values, the
relationship between autonomy/independence values and father's occupation was significant, and the
relationship between self-dedication value and mother's occupation was significant. In Sagdi¢ and
Demirkaya's study (2009), a semi-structured interview form was applied to 121 students from Mehmet
Akif Ersoy University (Burdur province) and exploratory research was conducted on whether students
have career development goals for the future. According to the findings, it was determined that a
significant portion of the students (88.4%) did not have future career planning for their fields. In the
study of Kilig and Oztiirk (2009); in a survey study consisting of 1084 people in five-star hotel
businesses, it was determined that the perspective on career method practices was more positive than
the views on career planning practices. Opinions on career planning do not differ according to gender
and education level, but it is determined that there are differences in age, marital status, income, working
time, etc. Yaprak et al. (2010) sampled 66 medium and large-scale enterprises in the textile sector
registered with the Istanbul Chamber of Industry and found that organizational career planning is
effective in individual career planning. Giindogdu et al. (2010) made evaluations that can increase
employee motivation by adhering to the literature with the increasing importance of career planning in
human resources based on the intensification of globalization. It is necessary to overlap the desired goals
in career planning for sustainable business and human capital in the index of technological developments
in the understanding of global competition. In Kilig and Oztiirk's (2010) study, it was determined that
career management, career planning, and development factors have a significant effect on organizational
commitment for employees working in five-star hotels and that there is a stronger link between career
planning and organizational commitment than the others. Kaymaz (2011) emphasized in the theoretical
context that the performance appraisal system applied to increase labor productivity provides important
output in terms of career planning. Tasliyan et al. (2011) aimed to determine the differentiation in career
planning with a sample of students in Economics and Administrative Sciences from the universities of
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six provinces located in different locations of Turkey. It was determined that students in different regions
of Turkey have different career plans and that there are significant differences between career and
education in the context of gender. Therefore, this situation shows that students in different regions of
Turkey have different career plans. Bakioglu et al. (2011) surveyed 142 graduates of Marmara
University Faculty of Education and found that graduates need a graduate monitoring system and a
career planning center. Tuncer (2012) made a theoretical evaluation; based on the changing human
resources management as of the period of intensified globalization, it is suggested to minimize
productivity losses in career planning, close the instant employment gap in organizational positions,
increase job satisfaction and job loyalty, to determine talent identification and to use human resources
effectively. In Onay and Vezneli's study (2012), it was shared that 218 academic staff at Celal Bayar
University in Manisa province affected the formation satisfaction in career planning by the top
management of the University, as well as providing self-satisfaction in strategic career planning. In the
study of Sertelin Mercan and Yildiz (2012) conducted with 311 students at Istanbul University Hasan
Ali Yiicel Faculty of Education, career planning (57.6%) is one of the psychological support services
that new students expect from their university. Kalafat (2012) conducted a questionnaire study with 555
students from Ankara University and Samsun Ondokuz Mayis University and found that attitudes
toward career planning have a significant and positive relationship with active and positive coping skills.
Bayraktar and Kizilkaya (2013) comparatively analyzed the career planning of students in the Office
Management and Secretarial associate degree program in the west and east of Turkey. It was revealed
that a healthy guidance service is necessary to reveal the appropriate career planning of the students. In
Halis' study (2013), research was conducted on the factors determining the career preferences of 2507
university students in Kyrgyzstan; innovative, social, and traditional career motives were revealed.
Miiftiioglu and Erol (2013) expressed the current career planning stages based on the literature and stated
that the current can be achieved in career planning with stages such as taking responsibility, acting
decisively, being practical and creative, motivating individuals, being flexible for both independent and
teamwork, analytical thinking, strengthening human capital to meet the expectations of the sector. In the
study of Dogan and Eser (2013); with the data obtained from 240 students of Nazilli Vocational High
School in Aydin province, the methods of coping with the stress encountered by students close to
graduation during the career planning phase are evaluated. Serin et al. (2014) conducted a study on a
sample of 180 students at the Gerede School of Applied Sciences in Bolu province, where the effective
value in the career planning of students with two-year education was the security condition, while it was
pure challenge for students with four-year education. Cinar et al. (2014) sampled the students enrolled
in the Office Management and Secretarial program of Dumlupinar University in Kiitahya province, and
it was determined that there was no change in the career planning of the students according to their
gender and age. In Mete and Karahan's (2014) study, it was determined that career planning is one of
the factors affecting job satisfaction for employees in textile enterprises operating in Kahramanmaras.
In Kilig and Ates's (2014) comprehensive study involving 1693 students from 11 different universities,
students' concerns about career planning were focused on employment.

3.2. Overview of Career Planning between 2015-2020

In the first study of 2015, which is the second breaking point, Damar et al. (2015) addressed
career planning processes for graduates and students of Dokuz Eyliil University in Izmir province with
a system approach, determined career management processes based on the literature and introduced a
mobile application based on this. In Kula and Adigiizel's study (2015); age, gender, social environment,
socio-cultural structure, and economic factors were found to be important factors affecting career
planning for 202 students of Siilleyman Demirel University Institute of Social Sciences in Isparta
province. Kizilirmak and Samatova (2015) sampled 22 hotel businesses in Bishkek, Kyrgyzstan, and
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found that although human resources managers trust the positive effect of career planning, they do not
take it into account in practice for financial reasons. In Giimiistekin and Giiltekin's study (2015), both
positive and negative effects of increasing stress sources on career planning were discussed in the
context of literature. While stress is a factor that can set back the individual's performance and vision in
career planning, it can also have an impact on the individual's mobilization. In Cevher's study (2015),
the resumes of first-year students, whose sample consisted of 200 people enrolled in the office
management and administrative assistant program at a state university between 2008 and 2012, were
subjected to content analysis, and the career plans of the students were oriented towards the continuity
of education - completion of four-year departments. In the study of Altuntas et al. (2015), a questionnaire
study was conducted with 119 students from nursing schools and health colleges affiliated with private
and public universities in Istanbul province; it was shared that they did not receive career counselor
support. In Cevher's study (2015), content analysis was conducted for career development centers in a
total of 171 universities in Turkey, 103 public and 68 foundation universities. Thus, a comparative
evaluation was made of the career centers of universities that carry out career planning activities. In
Olcay and Diizgiin's study (2015); A survey was conducted on 406 high school students studying
vocational tourism in Gaziantep, and it was determined that although the students thought that
continuing their careers in the tourism sector would create respectability, their perceptions of finding a
job and working conditions had a negative impact on their tourism careers. In Ekinci's study (2015); The
course contents of social security programs in vocational schools have been evaluated and it has been
stated that KPSS and DGS exams are important for the career development of students. In the study of
Catir and Karacor (2016); A survey was conducted on 400 students from the tourism faculty of Kocatepe
University in Afyon province, and it was determined that career planning is a valuable issue for students.
Sahin and Keser (2016); aimed to determine the impact of career planning on the job within the scope
of the education program for gifted and talented students. Qualitative interviews, observations, and
document analysis were conducted with 25 students in the BILSEM OYG program during the 2013-14
academic year, and it was stated that the students had positive attitudes towards their fields and their
career planning would be done accordingly. In the study of Develioglu and Celiker (2016); A survey
was applied to four and five-star hotel employees in Alanya, and it was determined that the perception
of organizational justice affected organizational trust and its sub-dimensions. In Karakus and
Bozgeyikli's study (2016), a survey was conducted for a sample of 399 teachers in Kayseri during the
2013-2014 education period, and a positive significant relationship was determined between
organizational managerial motivation, psychosocial motivation, and career planning. In Okur and
Baykal's study (2016); In a survey study consisting of 451 students in the second year of Vocational
Schools of Health Services at two universities in Istanbul, it was stated that the majority of the students
wanted to plan a career in the public sector and the reason for this was job security. Biiyiikky1lmaz et al.,
(2016); surveyed 247 students studying at the faculty of business administration in Karabiik province
and determined that there were differences according to departments regarding the perception of career
compatibility and career optimism in the context of gender. In Arik and Seyhan's study (2016), a survey
was conducted with 180 students in Giimiishane province, and the effect of technology awareness and
future expectations on young people's career planning was determined. Karadas et al., (2017); A study
was conducted on 345 students studying at the School of Health in Balikesir province, and career
compatibility and career optimism were found to be high. Caglar et al., (2017); A sample of 217 people
was selected to determine the career planning of first- and senior-year nursing students at a university
in Istanbul, after graduation, and as a result of the survey, it was determined that first-year students
consciously choose their profession compared to senior students and plan to experience developments
in their nursing careers. Giildii and Ersoy Kart (2017); In a survey of 226 people aimed at determining
career planning processes for university students, it was determined that people who showed career
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planning behavior differed in terms of their career future perceptions and perceived career obstacles. In
the study of Acar and Ozdasli (2017); A survey was conducted with students of Vocational School of
Social Sciences in Burdur province, and in response to the increase in students' future concerns, efforts
to reduce these concerns increased. Therefore, anxiety about the future has pushed individuals to make
career plans. In this way, individuals feel successful, can obtain suitable jobs, and increase job
satisfaction. In Kir and Salkim Er's study (2017); Based on the literature, an evaluation was made
regarding career planning to reduce the negativities of career obstacles, and it was shared that employees
who are satisfied with career planning can be more productive, innovative, willing and committed
individuals in their jobs. In Dilsiz and Akin's study (2017); According to the results of the survey
conducted on 120 bank employees in Kirikkale, it was determined that opinions about career
management were more positive than career planning and development practices. Girgin
Biiyiikbayraktar et al., (2018); determined young people's views on career planning by applying
qualitative research techniques. Accordingly, the factors affecting career planning are; spouse selection,
job and profession selection, accommodation location selection, and leisure time selection. In the study
of Ekti and Buluk (2018); A survey was conducted with 420 undergraduate students in Canakkale and
Antalya provinces, and it was determined that employment and career day events created awareness and
faculty members were effective in students' career planning. In Pimarlik's study (2018); A survey was
conducted with 120 students studying in the textile industry in Usak province. Social security, career
opportunities, wage conditions, and flexibility have been important conditions in students' career
choices. In Ozen and Can's study (2018); An in-depth interview was conducted with the human resources
managers of 11 companies operating in the free zone in Izmir province, and it was determined that
women conduct business by their gender roles (motherhood, promotion process, etc.) and are employed
in jobs within this scope. In Oksal and Giiner's study (2018); In line with the opinions of the people
responsible for the guidance service carried out at the primary and secondary school levels in France
and Turkey, the differences were tried to be determined by applying qualitative research method with
12 interviewers. While career planning courses are not conducted at both primary and secondary school
levels in France, they are conducted in the last year of secondary school in Turkey. In addition, talks on
career planning in Turkey, school trips, career determination tests, etc. While it is implemented, no
activities are carried out regarding this situation in France. In Gergek's (2018) study; The relationship
between the professional concerns and career adaptability levels of 345 teacher candidates was
evaluated. Accordingly, it has been determined that the increase in teacher candidates' concerns about
their careers has a negative impact on their ability to find a job in the future and their ability to respond
to the problems they will experience in their career advancement. In the study of Seving and Sabuncu
(2018); A survey was conducted on 237 nurses employed in a private hospital in Istanbul, and it was
determined that half of the nurses did not have career planning and development practices. While it was
determined that nearly half of them attended career planning courses and seminars for the nursing
profession, there is a perception that less than half of these people will contribute to their profession
with career planning. In Ulus's study (2018); Based on the literature, goals regarding study/business and
career planning during adolescence were determined and suggestions were made. In Akman and Tiirk's
study (2018); A survey was conducted with 61 university students participating in the Erasmus exchange
program in Osmaniye. A significant difference was determined between the students' basic education
level and career planning in favor of primary education compared to primary and high school levels. In
Kiziloglu's study (2019); According to the survey conducted in Denizli regarding the career planning of
102 faculty members who have just started their careers; It has been determined that personal/human
characteristics and professional prestige have a great impact on career planning. Then, situations such
as university opportunities, education, economic factors, and current developments also have a great
impact. It was determined that the effect of professional difficulty and family/social environment on
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career planning was moderate. In Esmer and Pabuccu's study on the logic of the finder (2019); Strategic
career planning is made by analyzing the situation of individuals as well as the situation in the external
environment. Strategic career planning from business opinions was obtained from students studying for
a master's degree and doctorate in the Department of Business Administration at the Institute of Social
Sciences in Bayburt; In addition to determining the mission and vision, a SWOT analysis was conducted;
The strategy of becoming a manager in the public/private sector has been determined as the most
appropriate career planning stage. Demirel et al., (2019); evaluated the impact of political behavior on
career planning in organizations in the context of the literature. Integrating the strategic policies of the
organization in line with the goals, demands, and expectations of individuals; It is important to use
human resources effectively within the framework of career planning. Kartal et al., in their study (2019);
Factors affecting career choice in the context of career planning were determined. Accordingly, it has
been determined that gender, age, marital status, education level, employment status, and the educational
status of the individual's family and employment status are effective in career planning. Mutlu et al.,
(2019) that career planning and career indecision of adult individuals are evaluated and qualitative
content analysis was conducted with 85 students. Stages of career planning; These are defined as being
appointed to a permanent position, completing a master's degree, working in private enterprises, or
running your own business. In Vural and Saglam's study (2019); In the context of the literature review,
career planning of employees in the banking sector based on their skills and interests is discussed. In
this regard, the necessity of carrying out individual and corporate career planning processes has
emerged. In the study of Tiirkoglu and Acar (2019); The positive and negative effects of career planning
of 502 university students in Isparta on course outcomes were discussed. No significant difference was
found between academic achievement and descriptive characteristics and self-opportunity evaluation,
goal setting, and plan creation. In Yalgin's study (2019); A mixed research method was conducted on
the career planning of 48 female Turkish sailors. Factors affecting their career planning were; It was
determined as age, income, job satisfaction, and quality of life on board. In Yildiz and Yanik's study
(2019); A survey of 160 people was conducted and the views of healthcare managers on career planning
were determined. Accordingly, a significant difference was found between career planning of other
demographic determinants except age. It has been determined that there are no career plans that meet
appropriate conditions in hospitals. In Otluoglu and Akdoganli's literature-based study (2019); It is
thought that women and men face different barriers in their career planning. Then, multiple regression
analysis was conducted with the survey of 141 women, and it was determined that career barriers were
negative and significant in career planning. Sahin et al., (2019); The study was conducted on 594
students by adapting the Adult Career Concerns Scale on a national scale and it was determined that it
was an appropriate measurement tool. In the study of Cakto and Gorgiit (2019); The career planning
processes of university students in Kiitahya were examined using qualitative research techniques and an
interview format. It is seen that students who study sports sciences turn to teaching and coaching
professions in career planning. In Nalcioglu et al.'s study (2019); Career planning determination is made
for German language and literature students. According to the results of the survey conducted on 250
students; It has been determined that two-thirds of the students studying in this department are satisfied,
and more than half of them want to become teachers and do postgraduate education. In Moralioglu's
study (2019); Within the scope of human resources management, the individual career method was
evaluated and an experiment was conducted on 26 people. While there was a significant change in the
group that applied career planning, no change was observed in the group that did not apply it. In Uysal's
study (2019); Focusing on academics, Assoc. Dr. An interview was held with Alyson Adams on this
subject. The importance of balance between research and academic teaching is emphasized. In addition,
career planning is very valuable in terms of creating new ideas for teacher education in Turkey and
guiding doctoral candidates in career planning. In Giileg et al.'s study (2020); Attitudes towards career
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planning among 44 specially talented students studying in science and art centers in Sivas and Kirsehir
provinces and 62 normally developing students studying in high schools are examined. According to the
findings of the research; The arithmetic averages of career adaptability and optimism scores of gifted
students were determined to be high. There is a significant difference in the positive career planning of
gifted students according to the gender variable, and there are significant differences in career planning
attitudes and career optimism for gifted students compared to high school students. In Karatuzla's study
(2020); Examinations have been made in the context of research in the literature on the career planning
and development of nurses in Turkey, and it has been stated that there are no qualified practices for
career planning and development in institutions, the promotion of training seminars is insufficient, but
when the conditions are met, there will be a positive perspective on career planning. In the study of
Korkut Owen and Eraslan Capan (2020); The career needs of students in the fields of science technology,
engineering, and mathematics were evaluated, and it was determined that female students and those
without working experience had needs in the field of self-knowledge, students in the second and third
grades had needs in the field of job and education exploration, and those without internship experience
had needs in the field of career planning. In the study of Kaval and Gékoglan (2020); An attempt was
made to reveal the effectiveness of career centers at the university, and a survey was conducted with
600 senior students at Dicle University in Diyarbakir. The majority of students receiving support from
career centers belong to economic and administrative sciences, followed by physical education sciences.
It is seen that the majority of these students are experiencing an uncertain period regarding their career
future. In Aver and Aysu's study (2020); Career planning and job motivation perceptions of 112 students
attending Vocational High Schools in Turkey were evaluated, and a significant impact on students'
demand for university and job motivation was determined. It was determined that gender, age, location,
and education programs did not have a significant effect on career planning and work motivation. In
Giiven's study (2020); An evaluation was made on career planning processes and private/public sector
perceptions to determine whether students in Tokat province think that future concerns are the basis of
the decrease in the rate of choosing the Faculty of Economics and Administrative Sciences. According
to the results, it was determined that the public sector was more in demand than the private sector, yet
it was difficult to be employed in the public sector and the students were hopeless. In Gékoglan and
Kaval's study (2020); According to the results of the SWOT analysis conducted on the career strategies
of university students in Diyarbakir province within the scope of 1200 students; The students' strengths
were determined as "being curious", their weaknesses as "not being able to say no", their opportunities
as "public and private sectors", and their threats as "high competition". In Demir and Yildirim's study
(2020); the research was conducted on a sample of 512 students from the first and fourth grades in the
province of Sivas, based on Schein's career values cluster; It has been observed that there is uncertainty
regarding the motivations and needs for choosing accounting and banking-finance professions, and
professional abilities and value judgments are also accepted as correct. In Cetinsoz et al.'s (2020) study;
Data was collected from 250 Generation Y employees in the hotel kitchen, and two basic sub-dimensions
emerged: career planning - career perception, and career change. While there was a significant difference
between employees' career perceptions according to their marital status, no difference was found
between career changes. In Duygulu et al.'s study (2020); During the Covid-19 pandemic, the roles and
responsibilities of nurse managers - career planning - were evaluated based on the literature. In the study
of Asgioglu Onal and Yesilyaprak (2020); A mixed design study was conducted with 11 students, career
counseling was evaluated based on the positive psychology approach, and an attempt was made to
contribute to the determination of career development and goals with a positive and optimistic view of
the career planning process. In Oztiirk et al.'s study (2020); qualitative study, which included 21
classroom teachers and 47 eighth-grade students in Izmir, it is important for teachers and students to get
to know professions and get information about higher education institutions, as it contributes to the
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solution of personal-social problems. In Torun et al.'s study (2020); A career evaluation was conducted
on 888 midwifery and nursing students, and it was determined that 34% of the students' ideal profession
was nursing, and 53.4% chose the profession of their own free will. Career compatibility and optimism
of midwifery and nursing students were found to be high. In Ocal and Bayansalduz's study (2020); A
focus group interview was conducted separately with 32 participants in the field of recreation, and career
planning strategies were evaluated before entering university and after receiving education.
Accordingly, the majority of the participants stated that they acquired information about recreation while
preparing for special talent exams and that they did not take part in their career planning before entering
the university.

3.3. Overview of Career Planning Between 2021-2023

In the first study of the third term, Tath et al., (2021); evaluated the relationship between the
country's economic reputation and career anxiety of 129 senior students from the Department of
Economics and Administrative Sciences, and revealed that although the students perceived the country's
economic reputation as bad, they experienced low career anxiety and thus had a low level of career
planning. In Muslu and Temur's study (2021); An adaptation of the career commitment scale in the
maritime profession was made. In Bingol and Cakir's study (2021); A correlation was made between the
future expectations of e-sports athletes and their career planning attitudes through a survey study.
Accordingly, there is a positive and significant relationship between future expectations and career
planning. In Cark's study (2021); In the context of the literature review, it is shared that the intense
feeling of globalization and the developments in widening the socio-cultural distance between
generations affect career choices/plans. Making an optimal career choice based on spiritual attitudes
toward career choices has been considered as complementary factors. In Gililmez and Okur's study
(2021), the global and national development of career centers at universities was evaluated in the context
of the literature; The important role of career centers in meeting the career demands of students in
developed countries was mentioned and it was shared that their importance has increased in Turkey as
well. In Ozyiirek et al.'s study (2021); Emphasis was placed on the development of concrete practices
for career planning in the guidance and counseling services in schools, and significant differences were
found between the experimental and control groups according to professional maturity scores. In Kartal
and Alp's survey study of 498 people (2021); A correlation was made between the demographic
characteristics of individuals and the factors affecting their career choices and it was determined that
there was a relationship. In Miicevher's study (2021); A SWOT analysis was conducted with 251 people
to carry out self-awareness in individual career planning within the scope of Generation Z. Accordingly,
the students' greatest strengths are; human relationship skills, weaknesses; difficulty in managing
emotions, opportunities; family support, threats; determined as a competitive situation. In Kili¢ et al.'s
study (2021); the Opinions of 92 open and distance education students regarding employment were
evaluated, and according to the results of the qualitative research; peer opinions, employment prospects,
reputation, career planning, experience, etc. themes emerged. In Holy and Nazli's study (2021); A
measurement tool was developed to determine the life skills of high school students (career planning is
one of the sub-dimensions). Cinar et al.'s study (2021); It was aimed to evaluate the individual career
planning tendencies of 83 senior university students in the nursing department, and it was thought that
career counseling could be an opportunity for educational institutions, as the students' career optimism-
adaptation and knowledge sub-dimensions were high. In Bakay and Nalbantoglu's qualitative study
(2021); the Internet usage habits of 8 senior undergraduate students were evaluated in their career
planning. In the study of Dikmen and Sahin Ozdemir (2021); A survey of undergraduate students in
Agri province evaluated their personality and demographic characteristics in their career planning, and
a positive and significant relationship was determined between the personality characteristics of the
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students and their career planning. In Alan and Boz's study (2022); A survey was conducted for 407
young people to evaluate their digital entrepreneurship intentions during the Covid-19 pandemic. It was
determined that young people's digital entrepreneurship intentions and career planning were not related
before the pandemic, but there was a weak relationship after the pandemic. In Celik et al.'s study (2022);
An attempt was made to reveal the priority of the factors in the employee performance scale based on
survey data, and it was seen that employee performance and high success were associated. In Yilmaz
and Caz's study (2022); A survey was conducted with 337 students from the faculty of sports sciences,
and it was determined that the students' concerns about career planning and finding a job were at a high
level. It has been observed that satisfaction with the undergraduate program affirms the perception of
career planning. In Celenk's study (2022); A general literature evaluation was made about current career
approaches. In Ozkanan et al.'s study (2022); Qualitative interview analysis was conducted on career
centers including 8 universities in the Mediterranean region, and it was shared that the importance of
career centers is increasing day by day, but the current personnel structure and technical features may
prevent meeting expectations in the short term. In the study of Sen and Coban (2022); Within the scope
of 46 published studies on students receiving vocational and technical education; It has been observed
that quantitative research techniques are used more intensively, graduate studies are mainly carried out
and a significant part of the research is conducted in Istanbul. In Unlii and Cicek's study (2022); The
effect of type A and B personality traits on the career planning of 687 high school students in Generation
Z was investigated, and it was determined that type A personality traits had a significant relationship
with career planning, career adaptability and career optimism. In Oztiirk's study (2022); The career
planning processes of national athletes in amateur sports branches, depending on the human capital they
have acquired, were evaluated by qualitative document analysis, and it was revealed that the athletes
should make career planning in line with the education they acquired after completing their branch sports
life. In Pelit and Cetin's study (2022); In the theoretical/literature context, an evaluation has been made
on career planning in human resources management in the tourism sector, and it has been determined
that an appropriate career method should be developed, especially for qualified personnel to retain their
presence in the company. In Giiler et al.'s study (2022); Career practices for teaching and management
professions in the Turkish education system were evaluated through a qualitative case study on 8
administrators and 8 teachers; It has been determined that the harmonization efforts of the Ministry of
National Education are insufficient, promotion criteria are unclear, and practices for career planning and
development are insufficient and unmotivating. In the study of Kalafat and Gtilhan (2022); In a survey
conducted with 176 employees for patient services, their knowledge levels in career planning were
evaluated, and it was determined that higher career planning scores occurred as the education level
increased or as the graduates mostly graduated from the nursing department. In Dalkilig et al.'s study
(2022); A survey was conducted with 360 university students in Yozgat province and research was
conducted on the decision-making effectiveness of students taking career planning courses in parallel
with career centers. Accordingly, after the career planning course was given, an increase was observed
in the students' career decision-making competencies. In Seker's study (2022); The role of hope-family
support in the importance given to career planning by 639 secondary school students during the
transition to high school in Nigde was investigated and it was determined that this relationship was
positive. In the study of Bagdat et al. (2022); The career planning behavior of those studying at tourism
faculties is evaluated comparatively with two different universities. According to the results, tourism
students' perspectives on career planning vary according to cities, considering the proximity to tourism
destinations. In Celik et al.'s study (2022); the survey of 141 students aims to determine the awareness
of the career planning training put into effect by the Presidential Human Resources Office. It has been
determined that dentistry students are most interested in career planning courses and that career planning
training has a significant impact on having a career planning perspective. In Ocal's study (2023); In the
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sample of recreation graduates, mission and vision statements at the university, faculty, and department
level were tried to be determined by qualitative document analysis from 44 public universities.
According to the results; The targeted graduate qualifications do not meet expectations, and it is
determined that the qualifications to be gained during internships and work experience are ignored. In
Demir et al.'s study (2023); The course contents were examined based on critical discourse analysis, one
of the qualitative research techniques, and it was discussed how the flexible working style was glorified
for career planning courses with the intensification of the neoliberal economy. It was stated that the
flexibility discourse was brought to an important position within the scope of the course, but the
conditions of unemployment, insecurity, and exploitation were not mentioned. In Celik et al.'s study
(2023); A bibliometric analysis was conducted by including the Scopus database regarding the career
development of students with special abilities, and the career planning of students with special talents;
The effects of parents, guidance counselors, teaching techniques and demographic characteristics are
seen. In the study of Avci and Seyhanlioglu (2023); The relationship between personality traits and
career planning was evaluated on 459 hotel employees in the tourism sector, a positive and significant
relationship was determined between extroverted personality and career planning, and a negative and
significant relationship was found between neurotic personality and career planning. In Yerlikaya et al.'s
study (2023); qualitative research was conducted with intern veterinarians and their career planning and
academic career approach were evaluated. It was determined that the majority of the study sample
wanted to work with a veterinarian as the first stage of their career planning, and a small number of them
wanted to pursue an academic career. In Ozmen et al.'s study (2023); It has been evaluated that university
students are the key strategic element in achieving a country's future goals, and accordingly, it has been
shared that students' career planning is valuable. The processes and outcomes within the scope of the
career planning course at the university in Isparta were evaluated, and it was stated that introducing a
career planning course for the university senior management should not be sufficient and that a holistic
career framework was mandatory for students/graduates. In Asik Ozdemir et al.'s study (2023); During
the Covid-19 pandemic, the opinions of 96 intern nurses regarding their career planning were evaluated
with a survey form, and it was determined that the pandemic period negatively affected the career
planning of the students. In the study of Eren Bana and Ozek (2023); A survey was conducted with a
sample of 670 students, and university students were compared in terms of career planning evaluation.
It has been determined that there are differences in students' career planning in terms of gender,
department selection, university experience, education level, and education in the field of health
services. In Atasever's study (2023); By applying an experimental study, the career planning effects of
career planning psychoeducation programs on university students are evaluated. Accordingly, the career
future levels of the participants increase and psychoeducation programs positively affect their career
development. In the study of Karalioglu and Semerci (2023); Courses on career planning in the last year
of secondary school were evaluated according to teachers' opinions through a survey study, and it was
revealed that teachers had positive thoughts about the course, there were active participation of students,
but there were difficulties in obtaining course materials. Within the scope of Kavak and Kaygin's (2023)
survey of 402 academicians at Kafkas University in Kars; It has been determined that the dark
personality traits of academics are effective in their career planning, and that perceived organizational
belonging and politics have a mediating effect. According to Yurtsizoglu and Giil's (2023) study
conducted on 195 students in Sivas; It was determined that the students' averages were high regarding
career planning awareness in the sports industry, and differences were determined according to class
and department. In Kog¢ and Tung's study (2023); Qualitative interviews were conducted with ten people
in Mersin province, and it is seen that there is a tendency towards career planning in line with
neoclassical liberal economic policies for the personal development of individuals in human capital. In
the study of Akpmar and Kuloglu (2023); The competency in career decisions of 388 high school
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students was analyzed according to demographic characteristics, and it was determined that the students
were confident in their business and career processes, but this situation varied according to their
classroom and parental education. In Keskin and Yildiz's study (2023); In the survey conducted with
401 participants from the civil aviation sector, the relationship between career planning and satisfaction
is evaluated. It has been determined that individual career planning has a positive effect on career
satisfaction. In Yilmaz et al.'s study (2023); A survey was conducted with 570 students in the nursing
department and their needs regarding career planning were shared. Many students are planning a career
in their field, but request more information about career opportunities in nursing. In Oru¢ and Sunmam's
study (2023); To determine the connection between life goals and career planning, a survey was
conducted with 437 Economics and Administrative Sciences students, and a significant and positive
relationship emerged between determining life goals and career planning. In Kiigiik and Calhan's study
(2023); Innovative work behavior connections in career management practices were investigated
through a survey of 400 people in the hotel industry. Accordingly, a positive effect of innovative work
behavior was found in career management. In Aksoy and Taskin's study (2023); An evaluation was
made with a survey of 325 people regarding career planning in the teaching profession law. While the
profession law has a positive effect on career planning for postgraduate teachers, it has a negative effect
on undergraduate teachers. In Tortumlu and Uzun's study (2023); An experimental study was conducted
with 40 university students to determine whether online intervention programs for career planning were
appropriate, and a positive difference emerged in the career planning scores of those who participated
in the online intervention program compared to the other group. In Ozcan's study (2023), the
decisiveness of education in the effect of 5-factor personality traits on career planning was discussed
with 250 healthcare professionals, and it was found to have a partial mediating effect. In Adam's study
(2023); An experimental study was conducted on the psycho-educational program, including career
planning, towards parental attitudes of gifted students. In Yurtseven Yilmaz's study (2023); Career
planning course data were qualitative interview analysis conducted with a total of 60 students in the
Turkish language teaching department, and two-thirds of the students (with a higher tendency for
women) were focused on the department where they studied career planning. In Acarbas and Gozler's
study on literature review (2023); Career planning stages in the field of education were evaluated based
on the need for individuals to ensure their development and adapt to flexibility in today's world where
globalization is intensely felt. In Kahraman's study (2023); The effect of career stress on the career
planning of undergraduate students in health education was analyzed with a survey of 823 students, 60%
of the students wanted to receive training on career planning, and ultimately it was determined that there
was a significant relationship between career future and career stress. The study of Erdogan et al. (2023);
investigates the career stress of university students in health sciences, and significant differences have
emerged depending on the socio-economic status, career choice, and consultancy services from career
centers in which career stress is experienced. In the study of Bulut and Batur Dinler (2023); The impact
of artificial intelligence and Industry 4.0 in human resources management has been evaluated in the
context of the literature. In Keskin and Kizil's study (2023); the Qualitative interview technique was
applied to 20 students, and the problems that may be experienced in career planning in gastronomy and
culinary arts were investigated. Accordingly, many problems have emerged, such as insufficient
professional practices rather than theoretical knowledge in the curriculum, inadequate kitchen tools and
equipment, limited resource transfer, and insufficient cooperation with businesses. In Tatlilioglu's study
(2023); The situation where career psychological counseling services come into play with the intense
use of digital technologies in working life is discussed in the context of literature review. In Gon and
Giiven's survey study of 480 people (2023); The effect of career management on job performance has
been investigated, and it has been determined that career planning does not have a positive effect on
worker performance, but career management has a positive effect on worker performance. In Altan's
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study (2023); In his theoretical-literature-based study on the adaptation of current theories on career
planning to university students, different evaluation criteria for students' careers showed ontological
diversity. In Sakalar and Giirel's study (2023); The study was conducted by adopting the qualitative
interview technique with 12 vocal music students, and the expectations, experiences, and problems
encountered that affected their career development were discovered. It has been found that teaching
strategies and guidance activities are important in career planning. In the study of Akar Elekoglu et al.
(2023); According to the analysis of survey data collected from 301 teachers; It was determined that
teachers' perceptions towards career planning and development did not differ according to gender,
experience, age, field, education level and graduation information, but different results emerged
depending on various combinations. In the survey study conducted by Parker and Oksiiz (2024) with
261 speech and language therapy and audiology education students; It was revealed that increasing
students’ career awareness is important for their career development, and that career planning and similar
training should be given to students for awareness. In the study of Isik et al. (2024), which is the latest
study in the national literature; A survey was conducted with 294 students from Bitlis and it was revealed
that the university culture had a significant impact on entrepreneurship and career planning.

CONCLUSION

In the research, the data were evaluated by content analysis. In the research, studies on career
planning were evaluated in three main divisions. For this case, attention was paid to determining the
intersection points of research trends with their rapid increases. Firstly, in the study group between 1999-
2014; Both theoretical and empirical studies were focused on people in the field of tourism, the public
sector, the service sector, and education. Although we see that empirical studies are more dominant in
the first breakdown, it has been determined that theoretical studies are produced more than other
breakdowns. We can point to this as the need to gain theoretical saturation since the subject is still new
in the academic literature. It has been observed that almost all empirical studies consist of quantitative
survey techniques. Therefore, it seems that there is a high interest in quantitative research in empirical
studies on career planning. At the second breaking point, research on career planning for university
students has intensified, but there are still areas such as the health sector, tourism sector, service sector,
etc. It has been determined that it continues to be carried out for employees in various sectors. In addition
to surveys and theoretical studies on career planning, a qualitative research technique was adopted for
the first time in Sahin and Keser's (2016) study. Therefore, for the first time, a full range of analysis
techniques for career planning has emerged. It was determined that qualitative studies increased rapidly
after 2018, but were still overshadowed by the survey technique. At the last breaking point, diversity
regarding sectors and analysis techniques continued to increase. Especially in the last 3-year period, it
is seen that many more qualitative studies have been included compared to other breaking points.
Ultimately, since career planning will help in making inferences about the discoveries of research,
adopting qualitative research techniques along with quantitative research techniques is valuable in terms
of broadening the scope and content of the subject. The COVID-19 process, which appeared as a single
study in the last year of the second breaking point, increased its importance at the third breaking point.
At the last breaking point, the number of studies, location studied, and diversity in research techniques
were at the highest level.

Ultimately, it has been determined that research on career planning has been conducted in many
different regions of Turkey, in a wide variety of fields, and with different techniques. It is seen that the
research rate increased steadily, albeit low, at the first two breaking points, but it increased rapidly from
the third breaking point until today. Although studies have been conducted on employees of many
sectors, it has been determined that the most research is on university students. The reason for this is
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that young people's career planning can be effective in increasing the potential added value (Al-Amin
and Mazrul Islam, 2024). The continuing interest in the subject demonstrates the importance of holistic
historical literature research on career planning in future studies.

Limitation of the research and directions for the future; Even though DergiPark, the most
popular database in the country, has a very important say in the national literature and produces high-
quality publications in its field, it can use WoS, Scopus, Google Scholar, etc. to increase the diversity
of data in future studies can be included. In addition, the research provided a general scope for all studies
on career planning in Turkey. This breadth of scope can be applied in different contexts in different
countries, thus ensuring the saturation of local findings in the formation of a global whole.

Ethical Statement

"Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023", the rules of Research and Publication Ethics were followed during the writing and
publishing processes of the study and the data obtained for the study were not tampered with. Ethics
committee permission is not required for the study.

Contribution Rate Declaration

All work contribution belongs to the author as he/she is the only author in the study.
Conflict Statement

This study did not lead to any individual or institutional/organizational conflict of interest.
REFERENCES

Acar, R., ve Ozdasl, K. (2017). Bireysel Kariyer Planlama Yapmanin Ogrencinin Basaris1 Uzerindeki
Etkisi: Sbmyo Ogrenci Uzerine Bir Arastirma- The Effect Of Making Individualistic Career
Plan On Student’s Success: A Research Into The Students in Vocational School Of Social
Sciences. Mehmet Akif Ersoy Universitesi Sosyal Bilimler Enstitiisii Dergisi, 9(21), 301-314.

Acarbag, M., ve Gozler, A. (2023). Egitim Alaninda Kariyer Basamaklari, Kariyer Planlama ve Kariyer
Gelisimi. Egitim Bilim ve Arastirma Dergisi, 4(2), 267-292.

Adam, F. F. (2023). An Experimental Study on the Psycho-Training Program Intended for the Attitudes
of The Parents of Gifted Students / Ustiin Zekali Ogrencilerin Ebeveynlerinin Tutumlarina
Yénelik Psiko-Egitim Programi Uzerine Deneysel Bir Calisma. E-Uluslararasi Egitim
Arastirmalart Dergisi, 14(5), 222-235.

Adekola, B. (2011). Career Planning And Career Management As Correlates for Career Development
and Job Satisfaction. A Case Study of Nigerian Bank Employees.“. Australian Journal of
Business and Management Research, 2.

Adigiizel, Y. (2009). Shein’in Kariyer Capalar1 Perspektifinde Siileyman Demirel Universitesi {IBF
Ogrencilerinin Kariyer Degerlerine iliskin Bir Arastirma. Siileyman Demirel Universitesi
Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 14(2), 277-292.

Akar Elekoglu, A., Ince, M., ve Eker, C. (2023). Ortaokul Ogretmenlerinin 21. Yiizyil Becerileri ile
Bireysel KariyerYonetimi Algilar1 Arasindaki Iliskinin Incelenmesi. Karaelmas Egitim
Bilimleri Dergisi, 11(2), 121-144.

-884-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Akman Yilmaz, A., Coskun Palaz, S., Yigit, U., Genger Sendur, E., Bulut, M., Ilce, A., (2023).
Hemsirelik Ogrencilerinin Kariyer Planlamaya Iliskin Gereksinimleri. Saghk Bilimleri
Universitesi Hemsirelik Dergisi, 5(2), 83-92.

Akman, A., ve Tiirk, M. (2018). Erasmus Degisim Programindan Yararlanan Ogrencilerin Dil
Yeterliligi, Kisisel Gelisim ve Kariyer Planlamas1 Uzerine Bir Arastirma: OKU Uygulama
Ornegi. Osmaniye Korkut Ata Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 2(2),
180-199.

Akpinar, E. N., ve Kuloglu, A. (2023). Lise Ogrencilerinin Kariyer Karar1 Yetkinliginin Demografik
Degiskenlere Gore Analizi. Elektronik Sosyal Bilimler Dergisi, 22(87), 1367-1378.

Aksoy, G., ve Taskin, G. (2023). Ogretmenler Ogretmenlik Meslek Kanunu Kariyer Basamaklar
Diizenlemesi Hakkinda Ne Diisiiniiyor? Inénii Universitesi Egitim Fakiiltesi Dergisi, 24(2),
1301-1323.

Alan, H., ve Boz, H. (2022). Covid-19 Kiiresel Salgminin Genglerin Kariyer Degerlendirmeleri ve
Dijital Girisimcilik Niyetlerine Etkisi: Nicel Bir Arastirma. Mehmet Akif Ersoy Universitesi
Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 9(1), 31-62.

Altan, Z. (2023). Kariyer Planlamada Yeni Kuramlarin Universite Ogrencilerine Yo6nelik Bir Kavramsal
Modellemesi. Istanbul Ticaret Universitesi Fen Bilimleri Dergisi, 22(44), 395-416.

Anafarta, N. (2001). Individual Perspective to The Career Planning of Middle-Level Managers. Akdeniz
IIBF Dergisi, 1(2), 1-17.

Anafarta, N., ve Ozgenlik, S. (2001). Orgiitsel Kariyer Planlamaya Iliskin Bir Yontem Onerisi.
Cukurova Universitesi Sosyal Bilimler Enstitiisii Dergisi, 8(8).

Arik, N., ve Seyhan, B. (2016). Universite Ogrencilerinin Kariyer Planlamasinda Teknoloji Bilgisi ve
Gelecek Beklentilerinin Rolii. /nsan ve Toplum Bilimleri Arastirmalart Dergisi, 5(7), 2218-
2231.

Ascroglu Onal, A., ve Yesilyaprak, B. (2020). Pozitif Psikolojiye Dayali Kariyer Danigmanligi Grup
Uygulamasmin Etkililiginin Incelenmesi. OPUS International Journal of Society Researches,
16(28), 879-908.

Asik Ozdemir, V., Yilmaz Yavuz, A., ve Akin, O. (2023). COVID-19 Pandemisi Siirecinde intdrn
Hemsirelerin ~ Egitim  Siiregleri ve Kariyer Planlamalarima Yonelik Goriislerinin
Degerlendirilmesi. Izmir Katip Celebi Universitesi Saghk Bilimleri Fakiiltesi Dergisi, 8(2), 501-
508.

Atasever, A. N. (2023). Kariyer Planlama Psikoegitim Programinin Kariyer Gelisimine Etkisi. Rahva
Teknik ve Sosyal Arastirmalar Dergisi, 3(1), 45-57.

Avel, P, ve Aysu, S. (2020). Meslek Yiiksekokulu Ogrencilerinin Kariyer Planlama ve ise Motivasyon
Algilarinin Belirlenmesi. Akademik Bakis Uluslararasi Hakemli Sosyal Bilimler Dergisi. 298-
318.

Avci, U., ve Seyhanlioglu, H. O. (2023). Kariyer Planlamas1 ve Kisilik Arasindaki iliskisi: Turizm
Calisanlar1 Uzerine Bir Arastirma. Pamukkale Universitesi Isletme Arastirmalar: Dergisi, 10(1-
Prof. Dr. Feyzullah EROGLU Armagan Sayisi), 312-328.

-885-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Azmi, A. N., Kamin, Y., Noordin, M. K., ve Nasir, A. N. M. (2018). Towards Industrial Revolution 4.0:
Employers” Expectations on Fresh Engineering Graduates. International Journal of
Engineering & Technology, 7(4.28), 267-272.

Bagdat, F., Yerl, Y., Yilmazer, B., Sarag, O., Pamukcu, H., (2022). Lisans Diizeyinde Turizm Egitimi
Alan Ogrencilerin Kariyer Planlama Davranislariin  Belirlenmesi: AKU ve SUBU
Karsilastirmali Ornegi. Journal of New Tourism Trends, 3(2), 177-194.

Bakay, M. E., ve Nalbantoglu, A. (2021). Izmir Katip Celebi Universitesi Lisans Programlari Son
Simifinda Ogrenim Gérmekte Olan Ogrencilerin Kariyer Yonetimi Amaciyla Interneti Kullanma
Aliskanliklari. Journal of Business Innovation and Governance, 4(2), 160-173.

Bakioglu, A., Yiiksel, M., Akdag, B., Canel, A. N. (2011). Marmara Universitesi Atatiirk Egitim
Fakiiltesi Mezunlar1 Uzerine Bir Arastirma*. Yiiksekogretim Dergisi, 1(2), 65-79.

Barley, S. R., Bechky, B. A., ve Milliken, F. J. (2017). The Changing Nature of Work: Careers,
Identities, and Work Lives in The 21st Century. Academy of Management Discoveries, 3(2),
111-115.

Bayraktar, T., ve Kizilkaya, M. (2013). Biiro Yonetimi ve Yonetici Asistanlig1 Programi Ogrencilerinin
Profili ve Kariyer Planlamasi: Bati ve Dogu Karsilastirmasi. Istanbul Aydin Universitesi
Dergisi, 5(18), 13-22.

Bingol, U., ve Cakir, Y. N. (2021). Impact of Future Expectations on Career Planning Attitudes’ of
Professional Esports Athletes. Yonetim Bilimleri Dergisi, 19(39), 203-224.

Bulut, A., ve Batur Dinler, O. (2023). The Effect of Industry 4.0 and Artificial Intelligence on Human
Resource Management. Uluslararast Dogu Anadolu Fen Miihendislik ve Tasarum Dergisi, 5(2),
143-166.

Biiyiikyilmaz, O., Ercan, S., ve Gokerik, M. (2016). Ogrencilerin Kariyer Planlama Tutumlarinin
Demografik Faktorler Agisindan Degerlendirilmesi: Karabiik Universitesi Isletme Fakiiltesi
Ogrencileri Uzerine Bir Arastirma. Insan ve Toplum Bilimleri Arastirmalart Dergisi, 5(7),
2065-2076.

Can, E. (2019). Professional Development of Teachers: Obstacles and Suggestions. Journal Of
Qualitative Research in Education, 7(4).

Cevher, E. (2015). Biiro Yénetimi ve Yonetici Asistanlign Programi Ogrencilerinin Bireysel Kariyer
Amaglarinin Belirlenmesine Yo6nelik Bir Arastirma. Yiiksekogretim ve Bilim Dergisi. (2), 196-
202.

Cevher, E. (2015). Universitelerde Kariyer Planlama Faaliyetleri Ekseninde Kariyer Merkezlerine
Yénelik Bir Arastirma. Karabiik Universitesi Sosyal Bilimler Enstitiisii Dergisi, 5(2), 164-177.

Caglar, S., Gozen, D., Kerimoglu Yildiz, G., Kilikli, N., vd. (2017). Examining Post Graduation Career
Plans of First and Fourth Grade Students in a Nursing Faculty. Florence Nightingale Journal of
Nursing, 25(1), 41-48.

Cakmak Otluoglu, K. O., ve Akdoganli, C. (2019). Algilanan Kariyer Bariyerleri ve Kariyer Bariyerleri
ile Basa Cikmanin Kariyere Adanmuslik Uzerindeki Etkisi: Kadin Calisanlar Uzerine Bir
Arastirma. Marmara Universitesi Kadin ve Toplumsal Cinsiyet Arastirmalar: Dergisi, 3(2), 90-

108.

-886-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Cakto, P., ve Gorgiit, 1. (2019). Beden Egitimi ve Spor Egitimi Géren Ogrencilerin Kariyer Planlama
Siireglerinin incelenmesi. Uluslararast Spor Bilimleri Ogrenci Calismalari, 1(1), 69-80.

Cark, O. (2021). Kariyer Seciminde Sosyo-Bilissel ve Manevi Yaklasimlara Biitiinciil Bakis. European
Journal of Managerial Research (EUIMR), 5(Ozel Say1 1), 158-176.

Catir, O., ve Karagor, M. (2016). Insan Kaynaklarinda Kariyer Planlama: Turizm Ogrencileri Uzerinde
Bir Alan Arastirmasi. Catalhoyiik Uluslararasi Turizm Ve Sosyal Aragtirmalar Dergisi. (1), 201-
220.

Celenk, O. (2022). Yeni Kariyer Modelleri. Adnan Menderes Universitesi Sosyal Bilimler Enstitiisii
Dergisi, 9(1), 118-127.

Celik, C., Kaymakci, G., ve Can, S. (2023). Ozel Yetenekli Ogrencilerin Kariyer Gelisimine Ynelik
Aragtirmalarin  Bibliyometrik Analizi / Bibliometric Analysis of Research on Career
Development of Gifted Students. E-Uluslararasi Egitim Arastirmalar: Dergisi, 14(2), 68-82.

Celik, F., ve Giilli, K. (2023). DergiPark’ta Yaymlanan Tiirk Diinyas:1 Icerikli Makalelerin
Bibliyometrik Analizi. MANAS Sosyal Arastirmalar Dergisi, 12(Ozel Say1), 128-140.

Celik, S., Cetinkaya Bozkurt, O., ve Eksili, N. (2022). Calisan Performansi Olcegindeki ifadelerin Karar
Agac1 Algoritmas ile Belirlenmesi. Mehmet Akif Ersoy Universitesi Iktisadi ve Idari Bilimler
Fakiiltesi Dergisi, 9(1), 561-584.

Celik, Z. C., Baydas, B., ve Elbek Cubukcu, C. (2022). Future Career Goals of Turkish Dental Students
Attended to Newly Implemented Nationwide Career Planning Course. Saglik Bilimlerinde
Egitim Dergisi, 5(1), 14-20.

Cetinsoz, B. C., Hazarhun, E., ve Giindogdu, O. (2020). Mutfak Calisanlarinin Kariyer Planlamasi: Y
Kusag1 Calisanlar1 Uzerine Bir Arastirma. Uluslararas: Giincel Turizm Arastirmalar: Dergisi,
4(1), 15-30.

Cinar, H., Ozden, S., Ozkuk, O., Cokay, F. (2014). Biiro Yonetimi ve Sekreterlik Egitimi Almakta Olan
Ogrencilerin Kariyer Planlamalarina Iliskin Goériislerinin Incelenmesi. Ejovoc (Electronic
Journal of Vocational Colleges), 4(3).

Dalkilig, S., Ata, A. C., Dalkilic, E., Aytag, A. 1. (2022). Kariyer Planlama Dersinin Kariyer Karari
Verme Yetkinligine Etkisi: Lisans Ogrencileri Uzerine Bir Arastirma. Dokuz Eyliil Universitesi
Sosyal Bilimler Enstitiisii Dergisi, 24(3), 935-960.

Damar, M., Dereli, Y., ve Dicle, Z. (2015). deuKariyeriM: Universiteler I¢in Bir Kariyer Yonetim
Sistemi. Bilisim Teknolojileri Dergisi, 8(2), 89.

Demir, ., Demir, M. M., ve Akyol Giiner, T. (2023). Tiirkiye’de Kariyer Planlama Dersinde Neoliberal
Esneklik Séyleminin Insasi. Calisma ve Toplum, 2(77), 1247-1285.

Demir, M., ve Yildirnm, H. (2020). {IBF Ogrencilerinin Kariyer Planlamasinda Muhasebe ve
Bankacilik-Finans Mesleklerinin Yeri: Schein’in Kariyer Degerleri Kiimesi Ac¢isindan Bir

Analiz. Kahramanmaras Siitcii Imam Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi,
10(1), 33-58.

Demirel, Y., Turan, E., Cetin, S., Dengel, D. (2019). Orgiitlerde Politik Davranislarin Kariyer Planlama
Uzerine Etkisi. Sel¢uk Universitesi Sosyal Bilimler Meslek Yiiksekokulu Dergisi, 22(1), 302-
314.

-887-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Develioglu, K., ve Celiker, N. (2016). Insan Kaynaklar1 Uygulamalar1 Kapsaminda Orgiitsel Adalet
Algisiin Orgiitsel Giiven Uzerindeki Etkisi: Alanya Konaklama Isletmelerinde Bir Uygulama.
Sakarya Iktisat Dergisi, 5(2), 57-79.

Dikmen, F. C., ve Sahin Ozdemir, H. (2021). Universite Ogrencilerinin Kariyer Planlamalarmin, Kisilik

ve Demografik Ozellikler A¢isindan incelenmesi. Uluslararast Insan Calismalar Dergisi, 4(8),
199-216.

Dilsiz, M. S., ve Akin, A. (2017). Determinants of Career Management Practices in Banking Sector: A
Practice in Kirikkale. The Journal of International Scientific Researches, 2(8), 62-81.

Dogan, B., ve Eser, M. (2013). Universite Ogrencilerinin Stresle Basa Cikma Y6ntemleri: Nazilli MYO
Ornegi. Ejovoc (Electronic Journal of Vocational Colleges), 3(4), 29-39.

Duygulu S, Basaran A¢il S, Kuruca Ozdemir E, Erdat Y. COVID-19 Salgini: Yénetici Hemsirelerin Rol
ve Sorumluluklar. HUHEMFAD. 2020;7(Ozel Say1):34-46.

Ekinci, O. E. (2015). Mesleki Yiiksekdgrenimde Sosyal Giivenlik Programlari ve Kariyer Olanaklari.
Paradoks Ekonomi Sosyoloji ve Politika Dergisi. 350-363.

Erdogan, F. R., Ozliik, N. D., Murat, M., Senturan, L. (2023). Examination of Career-Related Stress in
Senior Students of Health Sciences Departments. Saglik Akademisyenleri Dergisi, 10(4), 583-
592.

Eren Bana, P., ve Ozek, H. (2023). Kariyer Planlama ve Kendini izleme Agisindan Universite

Ogrencilerinin Karsilastirilmasi Uzerine Bir Arastirma. Uluslararasi Yonetim Iktisat ve Isletme
Dergisi, 19(2), 395-419.

Esmer, Y., ve Pabuccu, H. (2019). Stratejik Kariyer Planlama: Bulanik Mantik Yaklasimi. [zmir Iktisat
Dergisi, 34(1), 111-124.

Esitti, B., ve Buluk, B. (2018). Ogrencilerin Geleceginde Kariyer Giinleri Etkinliklerinin Rolii: Turizm
Isletmeciligi ve Rehberlik Lisans Ogrencileri Uzerine Bir Arastirma. Seyahat ve Otel
Isletmeciligi Dergisi, 15(1), 38-56.

Fide Keskin, N., ve Yildiz, E. (2023). Kariyer Planlama ve Kariyer Memnuniyeti {liskisi: Sivil Havacilik
Sektorii Yer Hizmetleri Calisanlart Uzerine Bir Arastirma. Ordu Universitesi Sosyal Bilimler
Enstitiisti Sosyal Bilimler Arastirmalart Dergisi, 13(2), 1999-2026.

Frese, M., Fay, D., Hilburger, T., Leng, K., ve Tag, A. (1997). The Concept of Personal Initiative:
Operationalization, Reliability and Validity in Two German Samples. Journal Of Occupational
And Organizational Psychology, 70(2), 139-161.

Gergek, M. (2018). Mesleki Kayg1 ve Kariyer Uyumlulugu Arasindaki Iliskiler: Ogretmen Adaylari
Acisindan Bir Inceleme. Trakya Universitesi Sosyal Bilimler Dergisi, 20(2), 297-312.

Girgin Biiylikbayraktar, C., Kesici, $., ve Bozgeyikli, H. (2018). Genglerin Kariyer Yasami Nasil
Planlanir? OPUS International Journal of Society Researches, 8(1), 147-169.

Gokdere Cinar, H., Yilmaz, D., Arkan, B., Arslan, M. (2021). Hemsirelik Bolimi Son Smf
Ogrencilerinin Bireysel Kariyer Planlama Egilimlerinin Degerlendirilmesi. Uludag Universitesi
T Fakiiltesi Dergisi, 47(3), 439-444.

Gokoglan, K., ve Kaval, U. (2020). Ogrencilerin Kariyer Stratejileri Uzerine Bir Arastirma: Dicle
Universitesi Ornegi. Turkish Business Journal, 1(1), 15-28.

-888-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Gon, E., ve Giiven, M. (2023). Kariyer Yo6netiminin Isgéren Performansina Etkisi: Hizmet Sektoriine
Yénelik Bir Arastirma. Siirt Universitesi Sosyal Bilimler Enstitiisii Dergisi, 11(2), 239-257.

Goz F., ve Giirbiiz, K. (2005). Hemsirelikte Kariyerinizi Kesfedin! Anadolu Hemsirelik ve Saglik
Bilimleri Dergisi, 8(2), 82-87.

Giildi, O., ve Ersoy Kart, M. (2017). Kariyer Planlama Siirecinde Kariyer Engelleri ve Kariyer Gelecegi
Algilarimin Rolii. Ankara Universitesi SBF Dergisi, 72(2), 377-400.

Giileg, S., Karaburcak, S., Tatar, V., Akalan, C. (2020). Ozel Yetenekli Lise Ogrencilerinin Pozitif
Kariyer Planlama Tutumlarimin Incelenmesi ve Normal Gelisim Gosteren Popiilasyon ile
Karsilastirllmasi. The Journal of Social Science, 4(7), 318-327.

Giiler, T., Kayikg1, K., ve Sabanci, A. (2022). Tiirk Egitim Sistemindeki Kariyer Uygulamalarinin Insan
Kaynaklar1 Yénetimi Acisindan Incelenmesi. Pamukkale Universitesi Egitim Fakiiltesi Dergisi
(56), 336-371.

Giilmez, N., ve Okur, M. E. (2021). Universite Kariyer Merkezlerinin Diinyadaki Gelisimi ve Tiirkiye
Ornegi. TroyAcademy, 6(1), 137-157.

Glmistekin, G. E., ve Giiltekin, F. (2015). Stres Kaynaklarinin Kariyer Yonetimine Etkileri.
Dumlupinar Universitesi Sosyal Bilimler Dergisi. (23).

Giinbayi, I., ve Sorm, S. (2018). Social Paradigms in Guiding Social Research Design: The Functional,
Interpretive, Radical Humanist And Radical Structural Paradigms. Online Submission, 9(2),
57-76.

Giindogdu, C., Karatas, O., ve Gacar, A. (2010). Insan Kaynaklarinda Kariyer Planlama ve Ucret
Yonetimi. Humanities Sciences, 5(4), 608-615.

Giiven, A. (2020). insan Kaynaklar1 Yonetiminde Kariyer Planlama Siireci ve IIBF Ogrencilerinin Ozel
Sektdr Ve Kamu Sektorii Algilart Uzerine Bir Arastirma. Erciyes Universitesi Sosyal Bilimler
Enstitiisii Dergisi, (48), 264-285.

Halis, M. (2013). Kirgizistan’da Universite Adaylarinin Kariyer Giidiileri Motivasyon ve Degerleri
Mliskisi: Bir Arastirma. Dumlupinar Universitesi Sosyal Bilimler Dergisi, (36).

Hirschi, A. (2018). The Fourth Industrial Revolution: Issues and Implications for Career Research and
Practice. The Career Development Quarterly, 66(3), 192-204.

Isik, M., Bilen, K. N., ve Uygun, N. (2024). Universite Kiiltiiriiniin Bireysel Kariyer Planlama ve
Girisimcilik Egilimine Etkisi. International Journal of Social Science Research, 12(2), 1-23.

Ince, Y. E.,, ve Kog, M. (2021). The Consequences of Robotics Programming Education on
Computational Thinking Skills: An Intervention of The Young Engineer's Workshop (YEW).
Computer Applications in Engineering Education, 29(1), 191-208.

Irmis, A., ve Bayrak, S. (2001). Insan Kaynaklar1 Y&énetimi Agisindan Kariyer Yonetimi. Sosyal
Ekonomik Arastirmalar Dergisi, 1(1-2), 177-186.

Kahraman, F. (2023). Saglik Egitimi Alan Universite Ogrencilerinde Kariyer Stresinin Kariyer Gelecegi
Uzerindeki Etkisi. Igdir Universitesi Sosyal Bilimler Dergisi, (34), 487-502.

Kalafat, E., ve Giilhan, Y. B. (2022). Hasta Hizmetleri Midiirliigiine Bagli Calisanlarin Kariyer
Planlamas1 Konusundaki Bilgi Diizeylerinin Belirlenmesi. Hacettepe Saglik Idaresi Dergisi,
25(3), 629-642.

-889-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Kalafat, T. (2012). Kariyer Gelecegi Olgegi (KARGEL): Tiirk Orneklemi Igin Psikometrik
Ozelliklerinin Incelenmesi. Turkish Psychological Counseling and Guidance Journal, 4(38),
169-179.

Karadas A, Duran S, Kaynak S. (2017). Hemsirelik Ogrencilerinin Kariyer Planlamaya Y onelik
Goriislerinin Belirlenmesi. Siileyman Demirel Universitesi Saghk Bilimleri Dergisi. 8(1):1-8.

Karakus, S., ve Bozgeyikli, H. (2016). Ogretmenlerin Bireysel Kariyer Yonetimi Gergeklestirme
Diizeyleri ile Okul Yéneticilerinin Ogretmenleri Motive Etme Yaklasimlarmin Incelenmesi.
Nevsehir Haci Bektas Veli Universitesi SBE Dergisi, 6(2).

Karalioglu, G., ve Semerci, N. (2023). Sekizinci Smif Rehberlik ve Kariyer Planlama Dersinin
Ogretmen Goriislerine Gore Degerlendirilmesi. Bartin Universitesi Egitim Arastirmalar
Dergisi, 7(1), 72-91.

Karatuzla, M. (2020). Tiirkiye’de Kariyer Planlama ve Gelistirmeye Dayali Hemsirelik Arastirmalarinin
Incelenmesi. Saghk Hizmetleri ve Egitimi Dergisi, 4(1), 8-13.

Kartal, K. S., ve Alp, S. (2021). Bireylerin Demografik Ozellikleri ile Kariyer Tercihlerini Etkileyen
Kriterler Arasindaki Iliskinin Incelenmesi. Dogus Universitesi Dergisi, 22(2), 19-34.

Kartal, K. S., Ayyildiz, E., ve Alp, S. (2019). Meslek Secimini Etkileyen Faktorler ile Kariyer
Planlama/Tercih Kriterleri Arasindaki Iliskinin Incelenmesi. Istanbul Ticaret Universitesi
Girigimcilik Dergisi, 3(5), 29-50.

Kavak, O., ve Kaygin, E. (2023). Mediating Role Of Organizational Belonging In the Effect Of Dark

Triad Personality Features On Career Planning and Organizational Politics. Kafkas Universitesi
Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 14(27), 112-145.

Kaval, U., ve Gékoglan, K. (2020). Universite Ogrencilerinin Kariyer Egilimleri: Dicle Universitesi
Ornegi. Dicle Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 10(19), 248-260.

Kayalar,.Y., ve Ozmutaf, D. (2009). Bireysel Kariyer Planlamanin Is Tatminine Etkisi: Akademik ve
Idari Personel’de Karsilastirmali Bir Calisma. Siileyman Demirel Universitesi Iktisadi ve Idari
Bilimler Fakiiltesi Dergisi, 14(1), 239-254.

Kaymaz, K. (2011). Performans Degerlendirme Sonuglarinin Kariyer Yo6netim Siirecinde Kullanimi ve
Calisan Verimliligi Uzerine Yansimalari: Teorik Bir Degerlendirme. Verimlilik Dergisi, (3),
123-134.

Keskin, O., ve Kizil, S. (2023). Gastronomi ve Mutfak Sanatlar1 Alaninda Kariyer Planlamanin
Oniindeki Engeller. Hakkari Review, 7(2), 27-36.

Kilig, G., ve Oztiirk, Y. (2009). Kariyer Yonetimi: Bes Yildizli Otellerde Bir Uygulama. Anatolia:
Turizm Arastirmalart Dergisi, 20(1), 45-60.

Kilig, G., ve Oztiirk, Y. (2010). Kariyer Ydnetimi Sistemi ve Orgiitsel Baglilik Arasindaki Iliski: Bes
Yildizli Otel Isletmelerinde Bir Arastirma. Ege Akademik Bakis Dergisi, 10(3), 981-1011.

Kiling, H., Altmpulluk, H., ve Firat, M. (2021). Acik ve Uzaktan Ogrenenlerin Istihdama Yonelik
Goriislerinin Degerlendirilmesi. Yiiksekogretim Dergisi, 11(2 Pt 2), 461-472.

Kiling, Y., ve Ates, M. (2014). Cografya Lisans Ogrencilerinin Mezuniyet Sonras1 Kariyer Planlarina
Iliskin Gériisleri. Marmara Cografya Dergisi, (29).

-890-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Kir, A., ve Salkim Er, A. (2017). Organizasyonlarda Kariyer Planlamasi ve Kariyer Engelleri. Ejovoc
(Electronic Journal of Vocational Colleges), 7(2), 14-23.

Kizilirmak, 1., ve Samatova, G. (2015). Otel Isletmelerinde Kariyer Planlamasi Uygulamalari:
Kirgizistan-Biskek Ornegi. Reforma, 3(67), 48-61.

Kiziloglu, M. (2019). Meslege Yeni Baslayan Ogretim Elemanlarinin Kariyer Planlamasina Y énelik Bir
Aragtirma: Pamukkale Universitesi Ornegi. Uluslararas: Bilimsel Arastirmalar Dergisi (IBAD),
4(1), 119-134.

Kim, G. J. (2005). A SWOT Analysis of The Field of Virtual Reality Rehabilitation and Therapy.
Presence, 14(2), 119-146.

Kog, A., ve Tung, B. (2023). Kisisel Gelisim ve Kariyer Planlama Caligsmalarinin Insan Sermayesi
Diisiincesi Temelinde incelenmesi. Egitim Yonetimi ve Politikalar: Dergisi, 4(1), 15-26.

Korkut Owen, F., ve Eraslan Capan, B. (2020). FETEMM Ogrencilerinin Kariyer ihtiyaglarmin
Incelenmesi. Mehmet Akif Ersoy Universitesi Egitim Fakiiltesi Dergisi, (54), 461-487.

Kozak, M. A. (1999). Konaklama Sektériinde Kariyer Planlama Yontemleri ve Uygulamada
Karsilasilan Sorunlar Uzerine Bir Arastirma. Anatolia: Turizm Arastirmalar Dergisi, 10(1), 53-
66.

Kuckartz, A. M., ve Kuckartz, U. (2002). Qualitative text analysis with MAXQDA.

Kula, O., ve Adigiizel, O. (2015). Lisansiistii Ogrencilerinin Kariyer Planlamalarina Etki Eden
Faktorler: Siileyman Demirel Universitesi Sosyal Bilimler Enstitiisii Ogrencileri Uzerine Bir
Arastirma. Siileyman Demirel Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 20(1),
291-315.

Kutsal, D., ve Nazli, S. (2021). Yasam Becerileri Olgegi-Lise Formu’nun Gelistirilmesi: Gegerlik ve
Giivenirlik Calismasi. Cumhuriyet Uluslararasi Egitim Dergisi, 10(3), 1310-1326.

Kiigiik, B., ve Calhan, H. (2023). Konaklama Isletmelerinde Kariyer Yonetimi Uygulamalar1 ile
Calisanlarin Yenilik¢i Is Davramis: iliskisi: Kapadokya Bolgesinde Bir Arastirma. Safian Kiiltiir
ve Turizm Arastirmalart Dergisi, 6(2), 327-354.

Md Al-Amin ve Md Nazrul Islam (2024). No Dreams, No Gain: Aspiration Failure, Poverty Traps and
The Tea Workers’ Children in Bangladesh, Labor History,

Mete, M., ve Karahan, M. (2014). Calisanlarin Is Tatminine Etki Eden Faktorlerin Belirlenmesine
Yoénelik Bir Calisma: Tekstil Sektoriinde Bir isletme Ornegi. Cumhuriyet Universitesi Iktisadi
ve Idari Bilimler Dergisi, 15(2), 15-32.

Moralioglu, K. A. (2019). Bireysel Kariyer Yonetimine Kalite Odakli Yaklasim. Journal of Business in
The Digital Age, 2(2), 79-94.

Mulrow, C. D. (1994). Systematic Reviews: Rationale for Systematic Reviews. Bmj, 309(6954), 597-
599.

Muslu, A., ve Temur, A. (2021). Proaktif Kariyer Adanmishgr Davramslari Olceginin Tiirkceye
Uyarlama ve Dogrulayict Faktér Analizi Calismast. Istanbul Gelisim Universitesi Sosyal
Bilimler Dergisi, 8(1), 15-28.

-891-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Mutlu, T., Korkut Owen, F., Ozdemir, S., Ulas Kili¢, O. (2019). Beliren Yetiskinlerin Kariyer Planlari,
Yasadiklart Kariyer Kararsizliklari ve Bununla Bas Etme Stratejileri. Kariyer Psikolojik
Danismanhigi Dergisi, 2(1), 1-31.

Miicevher, M. H. (2021). Bireysel Kariyer Planlamada Oz Tamima Araci Olarak SWOT Analizi: Z
Kusag1 Uzerine Bir Arastirma. Siileyman Demirel Universitesi Vizyoner Dergisi, 12(31), 856-
8609.

Miiftiioglu, Y. V., ve Erol, 1. (2013). Career Concept and Career Choices for Mining Engineers.
Scientific Mining Journal, 52(4), 37-43.

Nalcioglu, A. U., Kemer, H., ve Avuklu, M. A. (2019). Alman Dili Edebiyat1 Béliimii Ogrencilerinin
Kariyer Planlarinin Tespiti. Diyalog Interkulturelle Zeitschrift Fiir Germanistik, 7(2), 297-303.

Oksal, A., ve Giiner, F. (2018). Fransa ve Tiirkiye’deki Okullarda Yiiriitiilen Rehberlik Hizmetlerinin
Incelenmesi (Karsilastirmali Durum Calismasi). Egitimde Kuram ve Uygulama, 14(3), 231-249.

Okur, Z., ve Baykal, U. (2016). Saglik Hizmetleri Meslek Yiiksekokulu Ogrencilerinin Kariyer Egilimi.
Aydin Saghk Dergisi, 2(2), 23-35.

Olcay, A., ve Diizgiin, M. (2015). Turizm Sektériiniin istihdam Niteliginin Ogrencilerin Kariyer Planlari
Uzerindeki Etkisi. Seyahat ve Otel Isletmeciligi Dergisi, 12(3).

Onay, M., ve Vezneli, Z. (2012). Smirsiz ve Cok Yonlii Kariyer: Akademisyenlerin Kariyer Yasami.
Sosyal ve Beseri Bilimler Dergisi, 4(1), 193-202.

Orug, S., ve Sunman, G. (2023). Yasam Amagclar1 Belirleme ile Bireysel Kariyer Planlama Arasindaki
Mliski. Siileyman Demirel Universitesi Sosyal Bilimler Enstitiisii Dergisi, 2(46), 299-316.

Ocal, K. (2023). Rekreasyon Mezun Nitelikleri Perspektifinden Universite, Fakiilte ve Boliimlerin
Misyon ve Vizyon Bildirimlerinin Tematik Incelenmesi. International Journal of Sport Exercise
and Training Sciences- IJSETS, 9(1), 10-25.

Ocal, K., ve Bayansalduz, M. (2020). Rekreasyon Béliimii Ogrencilerinin Kariyer Planlama Stratejileri.
Genclik Arastirmalar: Dergisi, 8(22), 76-97.

Ozcan, A. (2023). The Mediating Role of Education in The Effect Of 5 Factor Personality Traits On
Career Planning: Health Sector Example. Nisantas: Universitesi Sosyal Bilimler Dergisi, 11(3),
384-403.

Ozen, S., ve Can, D. (2018). insan Kaynaklar1 Yoneticilerinin isyerinde Toplumsal Cinsiyet Algilari.
Sosyal ve Beseri Bilimler Arastirmalar: Dergisi, 19(42 Kadm Calismalar1 Ozel Sayis1), 13-34.

Ozkanan, A., Acar, O. K., ve Ciragdz, M. B. (2022). Kariyer Y6netimine Bigilen Deger: Universitelerin
Kariyer Merkezleri Uzerine Bir Inceleme. Bilecik Seyh Edebali Universitesi Sosyal Bilimler
Dergisi, 7(1), 1-18.

Ozmen, H. 1., Carikg1, 1. H., ve Dulupgu, M. A. (2023). Stratejik insan Kaynagmin Gelistirilmesinde
Kariyer Planlamas1 Egitimi: Siileyman Demirel Universitesi Ornegi. Universite Arastirmalari
Dergisi, 6(2), 137-149.

Oztiirk, B., Esen, E., ve Siyez, D. (2020). Sif Rehber Ogretmenlerinin ve 8. Smif Ogrencilerinin
Rehberlik ve Kariyer Planlama Dersine iliskin Gériislerinin incelenmesi. Bat: Anadolu Egitim
Bilimleri Dergisi, 11(2), 492-512.

-892-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Oztiirk, O. (2022). Amatdr Spor Branslarina Sahip Milli Sporcularda Kariyer Planlama Siireclerinin
Incelenmesi. Kafkas Universitesi Spor Bilimleri Dergisi, 2(1), 1-15.

()zyﬁrek, R., Ertural, H., Saruhan, V., Giime, S. (2021). Okul Psikolojik Danigma ve Rehberlik
Hizmetleri Cergeve Programlarindaki Kariyer Planlama Caligmalarinin Kanita Dayali
Uygulamalarla Gelistirilmesi. Okul Psikolojik Danismanligi Dergisi, 4(1), 67-1009.

Pelit, E., ve Cetin, A. (2022). Insan Kaynaklar1 Yo6netimi Islevi Olarak Kariyer Yonetimi ve Sorunlar:
Turizm Isletmeleri Orneginde Teorik Bir Inceleme. Calisma Iliskileri Dergisi, 13(2), 28-54.

Perker, Y., ve Oksiiz, T. S. (2024). Dil ve Konusma Terapisi ile Odyoloji Lisans Ogrencilerinin Kariyer
Farkindaliklarinin incelenmesi. Aydin Saglik Dergisi, 10(1), 47-67.

Pmarlik, G. (2018). Tekstil Boliimlerinde Mesleki Egitim Alan Lise Ogrencilerinin Beklentilerinin
Incelenmesi; Usak li Ornegi. Mesleki Bilimler Dergisi (MBD), 7(2), 229-239.

Qian, T., Bian, J., ve Chen, J. (2023). The Status Quo, Causes, and Countermeasures of Employment
Difficulties Faced By College Graduates in China. Labor History, 1-16.

Ramazanoglu, F., Ikizler, C., Demir, A., Ramazanoglu, N., Vd. (2004). Tackwondo Spor Isletmelerinde
Calisanlarin Is Doyum Diizeylerinin Belirlenmesi. Firat Universitesi Dogu Arastirmalar
Dergisi, 3(1), 203-210.

Rudolph, C. W., Lavigne, K. N., ve Zacher, H. (2017). Career adaptability: A Meta-Analysis of
Relationships with Measures of Adaptivity, Adapting Responses, and Adaptation Results.
Journal of Vocational Behavior, 98, 17-34.

Sagdic, M., ve Demirkaya, H. (2009). Universite Ogrencilerinin Kariyer Gelisim Planlarma Iliskin
Yaklasimlari. Erciyes Universitesi Sosyal Bilimler Enstitiisii Dergisi, 1(26), 233-247.

Serin, E., Soran, S., ve Kilig, A. (2014). Universite Ogrencilerinin Kariyer Degerlerinin Egitim Stireleri
Acisindan Incelenmesi ve Bir Uygulama. Cumhuriyet Universitesi Iktisadi ve Idari Bilimler
Dergisi, 15(1), 209-220.

Sertelin Mercan, C., ve Yildiz, S. (2012). Egitim Fakiiltesi Birinci Smif Ogrencilerinin Universiteye
Uyum Diizeylerinin Farkli Degiskenler Agisindan incelenmesi. Hayef Journal of Education,
8(2), 135-154.

Seving, E., ve Sabuncu, N. (2018). Kariyer Planlama ve Gelistirme Uygulamalarina iliskin Bir Ozel
Hastanede Calisan Hemsirelerin Goriisleri. Istanbul Gelisim Universitesi Saghk Bilimleri
Dergisi, (6), 585-606.

Sahin, E., ve Keser, F. F. (2016). Farklilastirilnis Egitim Ortamlarmin Ogrencilerin Meslek Algilarina
Etkisi: Yasemin Karakaya Bilim ve Sanat Merkezi Ornegi. HAYEF Journal of Education, 13(1),
37-48.

Sahin, S., Ozaydin, S., ve Siyez, D. M. (2019). Yetiskin Kariyer Endiseleri Olcegi Kisa Formu:
Tiirk¢eye Uyarlama, Gegerlik ve Giivenilirlik Calismasi. Kariyer Psikolojik Danismanlig
Dergisi, 2(2), 166-193.

Sakalar, A., ve Giirel, S. (2023). Career Development Dynamics and Expectations of Singing Students
Receiving Vocational Music Education. Kahramanmaras Siit¢ii Imam Universitesi Sosyal
Bilimler Dergisi, 20(3), 1197-1212.

-893-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Seker, G. (2022). Liseye Gegiste Kariyer Planlamasi: Umut ve Aile Desteginin Rolii. Uluslararasi
Sosyal Bilimler ve Egitim Dergisi, 4(7), 687-702.

Sen, K., ve Coban, S. (2022). Mesleki ve Teknik Anadolu Liselerinde Egitim Goren Ogrenciler ile
Yapilan Calismalara Iliskin Sistematik Bir Derleme. Tiirk Egitim Degerlendirmeleri Dergisi,
1(1), 69-84.

Tasgliyan, M., Ari, N. U., ve Duzman, B. (2011). insan Kaynaklar1 Yonetiminde Kariyer Planlama ve
Kariyer Yénetimi: {IBF Ogrencileri Uzerinde Bir Alan Arastirmasi. Organizasyon ve Yénetim
Bilimleri Dergisi, 3(2), 231-241.

Tatli, H. S., Kazan, H., ve Ongel, V. (2021). Kariyer Planlama; Ulkenin Ekonomik Itibar1 ve Kariyer
Kaygis1 Acisindan Bir inceleme. Dogus Universitesi Dergisi, 22(1), 167-185.

Tatlilioglu, K. (2023). Kariyer Psikolojik Danismanligi Hizmetlerine Kavramsal Bir Bakis. Hakkari
Review, 7(2), 50-59.

Tetik, S., Ugar, G., ve Yalgin, B. (2008). Orgﬁtlerde Is Tatminini Etkileyen Etmenler ve Emniyet
Mensuplari ile Yapilan Alan Aragtirmasi. Verimlilik Dergisi, (1), 79-105.

Tortumlu, M., ve Uzun, K. (2023). Universite Ogrencileri I¢in Gelistirilen Kariyer Planlamaya Y 6nelik
Cevrimigi Miidahale Programinin Etkililiginin Incelenmesi. Firat Universitesi Sosyal Bilimler
Dergisi, 33(3), 1281-1298.

Torun, S., Bilgin, O., Frrat, S., Erk, M. (2020). Saglik Bilimleri Fakiiltesi Ogrencilerinin Kariyer

Planlamaya Yonelik Tutumlarinin Degerlendirilmesi. Saglik Akademisi Kastamonu, 5(3), 195-
208.

Touchton, J. G., Wertheimer, L. C., Cornfeld, J. L., and Harrison, K. H. (1977). Career Planning and
Decision-making: A Developmental Approach to the Classroom. The Counseling Psychologist,
6(4), 42-47.

Tunger, P. (2012). Degisen insan Kaynaklar1 Yonetimi Anlayisinda Kariyer Yonetimi. Ondokuz Mayts
Universitesi Egitim Fakiiltesi Dergisi, 31(1).

Tiirkoglu, M. E., ve Acar, O. K. (2019). Bireysel Kariyer Planlamanin Ogrenci Ders Basaris1 Uzerindeki
Etkisi: ISUBU Meslek Yiiksekokulu Ogrencileri Uzerine Bir Arastirma. Avrasya Sosyal ve
Ekonomi Arastirmalart Dergisi, 6(8), 14-25.

Ulus, L. (2018). Ergen Bireyler I¢in Yasam Becerileri. Avrasya Sosyal ve Ekonomi Arastirmalar
Dergisi, 5(12), 516-537.

Uysal, H. (2019). Meslek Olarak Akademide Ogretmenlik ve Arastirma: Dr. Alyson Adams ile Soylesi.
Anadolu Ogretmen Dergisi, 3(2), 258-264.

Uzun, T. (2003). Insan Kaynaklar1 Yonetimi’nde Etkin Bir Yéntem:Kariyer Planlamasi. ISGUC The
Journal of Industrial Relations and Human Resources, 5(2).

Unlii, G., ve Cigek, H. (2022). Z Kusagmin A ve B Tipi Kisilik Ozelliklerinin Bireysel Kariyer
Planlamalarina Etkisi. Yonetim Bilimleri Dergisi, 20(45), 694-723.

Vergiliel Tiiz M. (2003). Kariyer Planlamasinda Yeni Yaklasimlar. Uludag Universitesi Fen-Edebiyat
Fakiiltesi Sosyal Bilimler Dergisi, 4(4), 169-176.

Vural, M., ve Saglam, N. (2019). Bankacilik Sektoriinde Kariyer Yonetimi. Anadolu Bil Meslek
Yiiksekokulu Dergisi, 14(55), 231-242.

-894-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Yalgm, E. (2019). Tiirk Kadin Denizcilerin istihdam Durumu ve Kariyer Planlamasi1 Uzerine Bir
Inceleme. Mersin Universitesi Denizcilik ve Lojistik Arastirmalar: Dergisi, 1(1), 32-41.

Yaprak, Y., Hotamish, Y., ve Gerek, M. (2010). Orgﬁtsel Kariyer Yonetimi: Tekstil Isletmelerinde Bir
Uygulama. Siileyman Demirel Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 15(1),
399-421.

Yazic1 Altuntas, S., Korkmaz, S., Baykal, U., Ozyiirek, A., vd. (2015). Hemsire Ogrencilerin Kariyer
Yonelimleri ve Bunu Etkileyen Faktorler. Florence Nightingale Journal of Nursing, 13(55),
179-197.

Yerlikaya N, Unsal A, Melikoglu Gélcii B, Basagac Giil T. (2023). A Qualitative Study on The Career
Plans Of Intern Veterinarians and Their Approaches To Academic Career-Making. Vet Hekim
Der Derg. 94(2):127-36.

Yildiz, C., ve Yanik, A. (2019). Saglik Y dneticilerinin Kariyer Planlama ve Gelistirme Uygulamalarina
Yonelik Gortsleri. Uluslararast Saglk Yonetimi ve Stratejileri Arastirma Dergisi, 5(3), 302-
314.

Yilmaz, K., ve Caz, C. (2022). Spor Bilimleri Fakiiltesi Ogrencilerinin Kariyer Planlamalar ile is Bulma
Kaygilar Arasindaki Iliski. Canakkale Onsekiz Mart Universitesi Spor Bilimleri Dergisi, 5(1),
39-52.

Yilmaz, A. A., llce, A,, Cicek, S. C., Yuzden, G. E., ve Yigit, U. (2016). The Effect of A Career Activity
on The Students' Perception Of The Nursing Profession And Their Career Plan: A Single-Group
Experimental Study. Nurse Education Today, 39, 176-180.

Yurtseven Yilmaz, H. (2023). Tiirkce Ogretmeni Adaylarimin Kariyer Planlar1. Rumelide Dil ve Edebiyat
Arastirmalart Dergisi, (013), 658-676.

Yurtsizoglu, Z., ve Giil, O. (2023). Kariyer Egitimi ve Kariyer Planlama Farkindaliginin Spor Endiistrisi
Icin Onemi. Ondokuz Mayis University Journal of Education Faculty, 42(1), 431-468.

-895-



Giirsoy, S. (2024). Historical Overview of Career Planning Concept in Turkey in National Academic Literature:
1999-2023.KMU Sosyal ve Ekonomik Arastirmalar Dergisi, 26(47), 870-896.

Extended Abstract

Historical Overview of Career Planning Concept in Turkey in National Academic Literature: 1999-
2023

Although career planning has gained importance in the international context in the medium term, it is a concept
that started to be discussed concretely in Turkey especially after the 1980s. In parallel with this, it has been
observed that interest in scientific research in the national literature on the concept of career planning started in
the 2000s, albeit late. Although academic interest has increased until the 2020s, it has increased quite rapidly
especially in the last three years. In response to this interest, the need for a holistic and historical study on the
concept of career planning has emerged. The aim of the research, which will play a guiding role in future studies
on career planning, is to reveal a general framework for the concept of career planning in the national context.
The fact that a systematic literature review analysis on career planning has not yet been conducted in the national
literature reflects the importance of gaining a historical and holistic perspective on the subject. The motivation
for the research is to fill this gap and contribute to the foundation of empirical studies.

In the research, a holistic literature review was conducted by adopting a hermonitic approach. In the research,
data on career planning were obtained from DergiPark Academic, one of the most important databases in Turkey
in terms of reflecting the national literature. All studies related to the subject were included in the scope without
any filtering. Thus, a general framework of the national whole was tried to be drawn. All studies until March
2024 consisted of 155 studies in total. All studies were transferred to the MaxQDA application as documents
for content analysis. Content analysis was then conducted directly for the documents.

According to the results of the study, after the first studies that started in 1999, three breakdowns have emerged
according to the research trends on career planning until today. In the first breakpoint, career planning studies
have formed the basis for theoretical saturation through intensive literature review. At the first breakpoint, it
was observed that with the interest in career planning, especially the research intensity gained importance after
the 2010s, as in the international context. There was a rapid change in the number of studies between the end
of the first breakpoint and the beginning of the second breakpoint. At the second breakpoint, there was an
increase in empirical studies and at the third breakpoint, mostly empirical studies were analyzed. At the second
breakpoint, the focus was on university students, and for the first time, career development practices shared by
the Presidential Human Resources Office were also included in the studies. However, in future studies, the
functionality of these practices should be included according to the processes. In the third breakdown, it was
determined that the number of career planning studies increased considerably between 2022-2023. In general,
career planning research in Turkey has been supported by theoretical and empirical studies in almost all sectors
(education, health, service, tourism, etc.) as well as focusing on university students. However, the main rationale
for focusing on university students in the research is that they are the last stage in entering the labor market and
that successful career development can be achieved through career planning. Then, it was seen that career
planning is important in terms of motivating employees in the health and tourism sectors. In addition, after the
second breakpoint, new studies on the Covid-19 pandemic were included in the scope. At the third breakpoint,
the diversity in terms of the number of studies, research locations, research methods and research areas reached
the highest level. Ultimately, the research revealed findings that reflect the national whole in terms of acting as
a guide/guide in future studies on career planning.
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