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Amac: Calismamiz 6Gretim Gyesi ve diger 6gretim elemanlarinda yorgunluk, tiikenmislik ve yasam kali-
te dlizeylerinin karsilastirmali olarak incelenmesi amaciyla gerceklestirildi. Gere¢ ve Yontem: Calisma
Kirikkale Universitesinde calismakta olan égretim Gyesi (Grup 1, n=50) ile diger 6gretim elemanlarin-
dan olusan (Grup 2, n=52) akademisyenler Gzerinde gergeklestirildi. Yorgunluk Siddet Skalasi (FSS) ve
Maslach Tikenmislik Olcedinin (MTO) Tiirkce siiriimleri sirasiyla yorgunluk ve tiikenmislik diizeylerini
degerlendirmek amaciyla kullanildi. MTO tiikenmisligi Gic ayri boyutta 8lcmektedir: duygusal tiikenme,
duyarsizlasma ve kisisel basari. Bireylerin saglikla ilgili yasam kalite diizeyleri WHOQOL-BREF anketinin
Tlrkce strimi ile degerlendirildi. Anket fiziksel saglk, psikolojik saglik, sosyal iliskiler, cevre ve ulusal
cevre alt dlceklerinden olusmaktadir. Sonuglar: Birinci gruptaki bireylerin ortalama yaslari 42,847,8;
ikinci gruptakilerin ise 32,6+8,9 yildi. Ogretim Uyelerinin 35'i (%70) erkek iken, digerleri kadindi (%
30). Grup 2'de ise 28 (% 53,8) kadin, 24 (% 46,2) erkek bulunuyordu. Gruplardaki bireyler yas, viicut
kitle indeksi, caligma sureleri ve cinsiyet acisindan istatistiksel olarak anlaml sekilde farkhydi (p<0.05).
Bu degiskenler istatistiksel olarak kontrol edildikten sonra FSS puanlari, MTO'niin tiim alt boyut ve
WHOQOL-BREF'in alt dlcek puanlari agisindan gruplar arasinda istatistiksel olarak anlamli farkliliklar
bulunmadi (p>0.05). Tartisma: Akademisyenler gerek yas ve calisma vyillari, gerekse yetki ve sorum-
luluklarinin farkhliklarina ragmen benzer yorgunluk, tikenmislik ve saglikla ilgili yasam kalite dizey-
lerine sahiptirler. Bu sonu¢ mesleklerinin nispeten baslarinda olan gen¢ akademisyenler adina kaygi
verici gortinmektedir. Bununla birlikte, 6gretim Uyesi olduktan sonra hiyerarsik bir dizende ilerleme
kaydetmeleri, nispeten daha bagimsiz calisma olanaklari, ekonomik iyilesmeler ve mesleki tatmin gibi
bazi etkenlerin 6gretim Uyelerinde yorgunluk, tiikenmislik ve saglikla ilgili yasam kalite dizeylerinin
giderek kotilesmesini engelledigi distndlmistir. Ancak sonuclari etkileyebilecek diger faktorler goz
ardi edilmemelidir.

Fatigue, Burnout and Quality of Life Levels of
Academicians

Purpose: The purpose of the study was to compare levels of fatigue, burnout and quality of life Pro-
fessors and other lecturers.Material and Methods: The study was performed on professors (Group 1,
n=50) and other lecturers (Group 2, n=52) who are working at Kirikkale University. Turkish versions
of the Fatigue Severity Scale (FSS) and the Maslach Burnout Inventory (MBI) were used to assess the
fatigue level and burnout status, respectively. MBI measures burnout on three separate subscales:
emotional exhaustion, depersonalization, personal accomplishment. The level of health-related quality
of life of individuals was assessed by the Turkish version of WHOQOL-BREF guestionnaire. The questi-
onnaire includes physical health, psychological health, social relationships, environment, and national
environmental subscales. Results: The mean age of individuals was 42.8+7.8 years in the first group,
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32.6+8.9 years in the second group. 35 of professors (70%) were male while others are female (30%).
In Group 2, 28 subjects (53.8%) were female and 24 subjects (46.2%) were male. Age, body mass
index, duration of working and gender were statistically different significantly (p <0.05) between gro-
ups. After controlling statistically for these variables, there were no statistically significant differences
for scores of FSS, all dimensions scores of MBI, and sub-scales scores of WHOQOL-BREF between the
groups (p> 0.05). Conclusions: Despite differences in age and years of working as well as the powers
and responsibilities, academicians have similar fatigue, burnout, and health-related quality of life levels.
This result seems to be concern for young academicians is relatively early in their profession. However,
after professors, some factors such as professional advancement in a hierarchical order, relatively
more independent working opportunities, economic recovery and job satisfaction are thought to inhi-
bit deterioration fatigue, burnout, and increasing levels of health-related quality of life of professors.
However, other factors which can affect the results should not be ignored.



