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oz

Son doénemde alanyazindaki calismalarda, orgitsel 6zdeslesme, o6rgltsel sinizm ve personel
glclendirme kavramlarinin 6ne c¢iktigr gérilmektedir. Bu G¢ degiskenin ginimiz isletmeleri icin hem
stratejik hedefleri gergeklestirmede sosyal sermayenin etkili sekilde kullaniimasi agisindan, hem de
insan kaynaklarini uzun sire disuk maliyetle elinde bulundurma agisindan &énemli oldudu
gorilmektedir. Arastirma, bu cercevede, personel giglendirme-6rgutsel sinizm-6rgutsel 6zdeslesme
arasindaki iligkileri belirlemek maksadiyla tasarlanmistir. Ankara’'da faaliyet gdsteren bir kamu
Universitesinde gorevli 69 6gretim Uyesi Gizerinde yapilan ¢alismada; personel giiglendirmenin érglitsel
O6zdeslesme Uzerinde pozitif ve 6rglitsel sinizm Uzerinde negatif yonli ve istatistiksel olarak anlamli ve
orgltsel 6zdeslesmenin orgltsel sinizm Uzerinde negatif yonli ve istatistiksel olarak anlamh etkisinin
oldugu tespit edilmistir.
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A RESEARCH ON EMPOWERMENT, ORGANIZATIONAL
IDENTIFICATION, AND ORGANIZATIONAL CYNICISM

ABSTRACT

Studies on organizational identification, organizational cynicism and empowerment are seen to be
increasing. All these three variables are important for the organizations to have their human resources
for longer period of time. In this context, this study is designed to identify both the relationship of
aforementioned three variables and possible mediating effect of organizational identification in the
relationship of empowerment and organizational sinism. The hypotheses were tested with the data
gathered from 69 academicians working at the management and foreign language departments of a
public university in Ankara. Results showed that empowerment had a positive and significant effect on
organizational identification, empowerment had a negative and significant effect on organizational
cynicism, and organizational identification had a negative and significant effect on organizational
cynicism.
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* Bu makaledeki gorusler yazarlara aittir, TSK’'nin géruslerini yansitmaz Bu arastirma, 9’uncu Anadolu
Isletmecilik Kongresi'nde ézet olarak sunulan bildiri (izerine kurgulanarak yeniden hazirlanmistir.
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