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OGRETMENLERIN KURUMA BAGLILIK DUZEYLERI iLE KURUMDAN
AYRILMA NIiYETLERIi UZERINE BiR ALAN ARASTIRMASI

Cahit GAKMAKGI'
Sahin GETIN?

OZET

Bu arastirmanin amaci; c¢alisanlarin, demografik &zellikleri ile kuruma bagdllik diizeyleri ve
kurumdan ayrilma niyetleri arasinda anlamli bir iliski olup olmadigini belirlemektir. Bu amagla 761
ogretmenden olusan bir 6rneklem grubuna anket uygulanmisgtir.

Arastirmada veri toplama araci olarak Meyer,P.J ve Allen, J.N. tarafindan geligtirilen “Devamlilik ve
Duygusal Baghiik Olgedi” ve arastirmacilar tarafindan gelistirilen “isten Ayriima Niyeti Olgegi”
kullanilmigtir.

Analizler sonucunda, dgretmenlerin duygusal bagliliklarinin devam bagliliklarindan daha yiiksek
oldugu bulunmustur. Odretmenlerin yasi, cinsiyeti, hizmet yillari, ikamet yerleri, medeni durumiari,
eslerinin caligma durumlari, gocuk sayilari ve gelir durumlari gibi degiskenlerle duygusal, devamliilik ve
toplam kuruma bagllik diizeyleri arasinda anlamli bir fark bulunurken, cinsiyet, brang, okul kaynagi,
6grenim durumu ve gérev yeri degiskenleri ile duygusal, devamlilik ve toplam kuruma baglilik diizeyleri
arasinda anlamli bir fark bulunmamgtir. Ayrica égretmenlerin kurumlarina baghliklari ile kurumlarindan
ayrilma niyetleri arasinda yiiksek diizeyde, negatif ve anlamli bir iliski oldugu tespit edilmistir.
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A FIELD STUDY INTO THE LEVEL OF TEACHERS’ ORGANIZATIONAL
COMMITMENT AND INTENTION TO LEAVE THE ORGANIZATION

ABSTRACT

This study aims to find out if there is a significant correlation among personal and family
characteristics of teachers, their level of organizational commitment and their tendency to leave the
organization.

The affective and continuance commitment scale developed by Meyer, P.J and Allen, J.N. intent to
leave organizational scale developed by the researcher himself a questionnaire was used to collect
data.

As a result of the analysis, it was found that the level of affective commitment of the teachers was
greater than continuance commitment. It was seen that there was a significant relationship between
teachers’ age, gender, service years, residence, marital status, working wives, the number of children,
and income and affective, continuance, organizational commitment. No significant difference was
observed with respect to their branch, schools they got their degree, education level, and work palace.
In addition, it was found that there was a high negative correlation between their organizational
commitment and will to intent to leave the organizational.
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