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Abstract  

 

This study examined the effect of person-organization fit on organizational citizenship behavior in sports organizations. The data 

of the study was obtained from 192 employees working in various units of the Youth and Sports Provincial Directorate of Izmır, 

Turkey. Person-organization fit, and organizational citizenship behavior scales were used as data collection tools. The person-

organization fit scale developed by Netemeyer, Boles, McKee, and McMurrian (1997) is one-dimensional and consists of 4 items. 

The organizational citizenship scale, developed by Podsakoff and MacKenzie (1997) and adapted into Turkish by Elçi (2005), 

consists of five dimensions and 20 items. The study’s findings showed that person-organization fit significantly and positively 

affected organizational citizenship behavior (β=0.258; p<0.01). Additionally, the findings showed that person-organization fit 

significantly and positively affected the dimensions of altruism, sportsmanship, conscientiousness, and civic virtue. On the other 

hand, it was observed that person-organization fit did not have any effect on the courtesy dimension of organizational citizenship 

behavior. 
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INTRODUCTION 

In recent years, in an intensely competitive environment, organizations are making more efforts to 

maintain their existence, develop, and increase their profitability. In this context, the performance 

of employees has an important place in the success of organizations. That’s why organizations pay 

attention to all elements, from the recruitment of employees to their behavior in service production 

processes. The basis for this is that the employee’s performance directly affects the organizational 

performance (Almatrooshi et al., 2016; Brewer, 2008). Many factors affect the performance of 

employees and organizations. In this context, our study addressed the issues of person-organization 

fit and organizational citizenship behavior. 
 

Person-organization fit refers to the mutual satisfaction of expectations within the context of the 

employee and the organization, the parties having basic characteristics, and the resulting harmony 

(Morley, 2007). The basis of person-organization fit is based on Schneider’s (1987) attraction-

selection-attrition theory. According to this theory, people are attracted to organizations due to 

certain characteristics of the organizations. Afterward, organizations use selection methods to 

select those who are most compatible with the organization among the candidates they attract. 

Then, if the person adapts to the organization, he/she continues as an employee of the organization. 

Otherwise, if the person is not compatible with the organization, the person either leaves the 

organization voluntarily or is asked to leave by the organization. The other theory on which person-

organization fit is based is Caplan’s (1987) person-environment fit theory. This theory focuses on 

the fit between the person and the work environment. According to this theory, a person affects his 

environment on the one hand and is affected by the environment on the other. The person-

environment fit can be rational fit (person-job fit and person-organization fit) or relational fit 

(person-manager fit and person-group fit). Person-job fit essentially refers to the employee’s ability 

to fulfill the requirements of the job. Person-organization fit refers to the employee’s suitability for 

the structure of the organization, as well as the employee’s effort for the organization, and the 

organization’s remuneration for the employee’s effort. Person-manager fit essentially refers to the 

compatibility of personality, values , and behavioral styles between the employee and the manager, 

while person-group fit means the similarity of personality, attitude, value, purpose, and working 

style in the workgroup. As a result, if harmony between the employee and the organization is 

achieved, positive behavior occurs among the employees. If there is a good fit between the 

characteristics of the employees and the characteristics of the organization, high job satisfaction 

and performance (Akın & Göksel, 2024; Farooqui & Nagendra, 2014), low turnover intention and 

turnover rate appear in organizations (Abdalla et al., 2018). 
 

Another issue that affects the performance of organizations is organizational citizenship behavior. 

To achieve their goals more effectively, organizations expect their employees to show extra 

behavior beyond the employment contract and voluntarily in favor of their organizations (Yildiz, 

2011). These behaviors contribute positively to employees' own and other employees' work 

production processes, efficient use of resources, and the formation of a positive organizational 

image (Kumari & Thapliyal, 2017; Podsakoff & MacKenzie, 1997). Organ (1988), who defines 
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organizational citizenship behavior as “the individual in the work environment voluntarily showing 

more effort and extra-role behavior beyond the task and responsibility determined for him/herself”, 

divides these behaviors into five sub-dimensions named “altruism, conscientiousness, courtesy, 

sportsmanship, and civil virtue”. Altruism refers to sacrifices such as making sacrifices in tasks 

outside the scope of duty, taking on extra duties sometimes, and helping other colleagues. 

Conscientiousness refers to selfless efforts beyond job requirements (using resources efficiently, 

continuing to work to finish the job even after working hours, coming to work despite being sick, 

etc.). Courtesy refers to an employee volunteering to help another colleague experiencing work-

related problems. Sportsmanship refers to being tolerant of difficulties encountered in the work 

environment and continuing to work without complaining even if there is a heavy workload. Civic 

virtue refers to supporting the policies implemented by the organization and participating in 

activities aimed at the organization's development (e.g. participation in organizational decisions, 

education, social, etc.). Organizational citizenship behavior has positive effects on the effectiveness 

and efficiency of organizations (Podsakoff & MacKenzie, 1997). There is ample evidence that the 

more employees exhibit organizational citizenship behavior, the more organizational success 

organizations will achieve (Duyan, 2021, Mackenzie et al., 2011; Walz & Niehoff, 2000, Yildiz, 

2016). 
 

No study has been found in the literature that examines the relationship between person-

organization fit and organizational citizenship behavior in the context of sports organizations. 

Therefore, to contribute to the literature, our study focused on the relationship between person-

organization fit and organizational citizenship behavior and revealed evidence from sports 

organizations. 

 

 
 

METHOD 
 

Research Model 

The model of this study, which aims to determine the effect of person-organization fit on 

organizational citizenship behavior, is shown in Figure 1. In this model, the effect of person-

organization fit on organizational citizenship behavior is shown. 

 
Figure 1. The effect of person-organization fit on organizational citizenship behavior 
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The following hypotheses were developed according to the model created within the framework of 

the purpose of the study. 

H1: Person-organization fit has a positive effect on the altruistic behavior of employees in sports 

organizations. 

H2: Person-organization fit has a positive effect on employees’ courtesy behavior in sports 

organizations. 

H3: Person-organization fit has a positive effect on the sportsmanship behavior of employees in 

sports organizations. 

H4: Person-organization fit has a positive effect on employees’ conscientiousness behavior in sports 

organizations. 

H5: Person-organization fit has a positive effect on employees’ civic virtue behavior in sports 

organizations. 

H6: Person-organization fit has a positive effect on employees’ organizational citizenship behavior 

in sports organizations. 
 

Samples 

The study was a survey, and a convenience sampling method was used to reach the sample. An 

important advantage of survey research is that it provides the researcher with a lot of information 

obtained from a sample consisting of a large number of people (Büyüköztürk, 2011). The research 

model is the arrangement of the necessary conditions for the collection and analysis of data for the 

research and economically (Karasar, 2007). Data were collected from the individuals participating 

in the research with the help of scales within the framework of the purpose of the study. 

 

The study population of this study was created by the Youth and Sports Provincial Directorate of 

Izmir. The sample consisted of 192 employees working in various units of this organization. Some 

of the employees participated in the research through electronic communication tools and the other 

part through face-to-face survey application. 

 

Instruments 

Person-organization fit and organizational citizenship behavior scales, whose validity and 

reliability have been proven many times before, were used in the study. The person-organization 

fit scale developed by Netemeyer et al., (1997) is one-dimensional and consists of 4 items. The 

organizational citizenship behavior scale, developed by Podsakoff and MacKenzie (1997) and 

adapted into Turkish by Elçi (2005), consists of five dimensions and 20 items. The dimensions and 

the items they contain are as follows: Altruism (1-4), Courtesy (5-8), Sportsmanship (9-12), 

Conscientiousness (13-16), Civil Virtue (17-20). 

 

Ethical Approval  

Ethical approval of the study was obtained from Mugla Sıtkı Kocman University Social and Human 

Sciences Research Ethics Committee on 31.01.2021 with protocol number 210010 and decision 

number 33. 
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Statistical Analysis 

Descriptive, reliability, correlation, and hierarchical regression analysis were used in the statistical 

analysis of the data in the study. The scale's reliability coefficients and sub-dimensions were 

calculated with Cronbach’s Alpha coefficient. The relationship between variables was determined 

by correlation analysis, and the effect of person-organization fit on organizational citizenship 

behavior was determined by hierarchical regression analysis. 

 

 

FINDINGS 

 

Demographic Properties 

The average age of the study participants is 35.31±7.85. The amount of participants is equal in 

terms of gender. There are more married people (57.3%) than single people (42.7%). In terms of 

education level, 58.3% of the participants have an undergraduate degree. Considering the working 

period, most participants are between 1-5 years (32.3%) and 6-10 years (37.5%), (Table 1). 

 

Table 1. Demographic characteristics 

Variables   

Age 
X Sd 

35.31 7.85 

Gender f % 

Male 96 50 

Female 96 50 

Marital status f % 

Married 110 57.3 

Single 82 42.7 

Education f % 

Middle 2 1.0 

Lycee 20 10.4 

Associate degree 35 18.2 

Undergraduate 112 58.3 

Graduate 23 12.0 

Tenure f % 

Less than 5 years 62 32.3 

6 to 10 years 72 37.5 

11 to 15 years 20 10.4 

16 to 20 years 30 15.6 

21 to 25 years 5 2.6 

More than 26 years 3 1.6 

 

Test for Reliability 

In the reliability analysis conducted to determine the internal consistency of the person-

organization fit scale, Cronbach’s alpha value was found to be 0.941. In the reliability analysis 

conducted to determine the internal consistency of the organizational citizenship behavior scale, 

Cronbach’s alpha value was found to be 0.894. The reliability values of the two scales are quite 

high (Alpar, 2001). 
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Correlation Analysis 

According to the correlation analysis, there is a significant and positive relationship between 

person-organization fit and organizational citizenship behavior (r=0.242; p<0.01), sportsmanship 

(r=0.179; p<0.05), conscientiousness (r=0.201; p<0.01), and civic virtue (r=0.232; p<0.01), (Table 

2). 
 

Table 2. Results of correlation analysis 

 * p<0.05; **p<0.01 

 

Table 2. Results of correlation analysis (Continued) 

      * p<0.05; **p<0.01 

 

 

Hierarchical Regression Analysis 
 

The Effect of Person-Organization Fit on Altruism 

The hierarchical regression analysis conducted to determine the effect of person-organization fit 

on the altruism dimension is presented in Table 3. The analysis result showed that person-

organization fit significantly and positively affected the altruism dimension (β=0.144; p<0.05). 

According to this result, Hypothesis 1 was accepted. 

 

 

 

Variables 1 2 3 4 5 6 

1. Age 1      

2.  Gender -.175* 1     

3.  Marital status -.269** -.084 1    

4.  Education -.076 -.098 -.041 1   

5.  Tenure .811** -.141 -.272** -.183* 1  

6.  Person-organization fit -.022 -.054 .031 -.030 -.064 1 

7. Altruism -.036 .187** -.102 .091 -.065 .129 

8. Courtesy -.087 -.038 .075 .176* -.119 .057 

9. Sportsmanship -.198** .285** .065 -.046 -.169* .179* 

10. Conscientiousness  -.097 .253** -.114 -.108 -.086 .201** 

11. Civic virtue .005 .325** -.172* -.148* .004 .232** 

12. Organizational citizenship behavior -.105 .315** -.097 -.035 -.111 .242** 

Variables 7 8 9 10 11 12 

1. Age       

2.  Gender       

3.  Marital status       

4.  Education       

5.  Tenure       

6.  Person-organization fit       

7. Altruism 1      

8. Courtesy .557** 1     

9. Sportsmanship .296** .280** 1    

10. Conscientiousness  .345** .244** .465** 1   

11. Civic virtue .348** .145* .243** .556** 1  

12. Organizational citizenship behavior .721** .576** .624** .779** .735** 1 
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Table 3. Results of hierarchical regression analysis between person-organization fit and altruism 

Independent Variables 

Altruism 

Step 1 Step 2 

Beta t p Beta t p 

1. Age .039 .313 .755 .026 .209 .835 

2. Gender .187 2.541 .012 .196** 2.681 .008 

3. Marital status -.096 -1.216 .225 -.098 -1.260 .209 

4. Education .091 1.224 .223 .099 1.342 .181 

5. Tenure -.088 -.701 .484 -.067 -.531 .596 

6. Person-organization fit - - - .144* 2.018 .045 

F 2.213 2.554 

R2 .056 .076 

Adjusted R2 .031 .047 

Note: Standardized beta values were used, **p <0.01, *p <0.05 
 

 

The Effect of Person-Organization Fit on Courtesy 

The hierarchical regression analysis conducted to determine the effect of person-organization fit 

on the courtesy dimension is presented in Table 4. The analysis result indicated that person-

organization fit did not have any effect on the courtesy dimension. According to this result, 

Hypothesis 2 was rejected. 

 

Table 4. Results of hierarchical regression analysis between person-organization fit and courtesy 

Independent Variables 

Courtesy 

Step 1 Step 2 

Beta t p Beta t p 

1. Age .013 .105 .916 .008 .066 .948 

2.  Gender -.023 -.314 .754 -.020 -.268 .789 

3.  Marital status .111 1.415 .159 .110 1.400 .163 

4.  Education .169 2.273 .024 .172* 2.307 .022 

5.  Tenure -.061 -.483 .630 -.053 -.417 .677 

6. Person-organization fit - - - .053 .738 .461 

F 1.965 1.724 

R2 .050 .053 

Adjusted R2 .025 .022 

Note: Standardized beta values were used, **p <0.01, *p <0.05 

 

The Effect of Person-Organization Fit on Sportsmanship 

The hierarchical regression analysis conducted to determine the effect of person-organization fit 

on the sportsmanship dimension is presented in Table 5. The analysis result showed that person-

organization fit significantly and positively affected the sportsmanship dimension (β=0.189; 

p<0.01). According to this result, Hypothesis 3 was accepted. 
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Table 5. Results of hierarchical regression analysis between person-organization fit and sportsmanship 

Independent Variables 

Sportsmanship 

Step 1 Step 2 

Beta t p Beta t p 

1. Age -.120 -.992 .323 -.138 -1.152 .251 

2.  Gender .257 3.589 .000 .269** 3.815 .000 

3.  Marital status .025 .329 .743 .022 .289 .773 

4.  Education -.035 -.485 .628 -.024 -.343 .732 

5.  Tenure -.033 -.268 .789 -.004 -.036 .972 

6. Person-organization fit - - - .189** 2.752 .007 

F 4.409 5.066 

R2 .106 .141 

Adjusted R2 .082 .113 

Note: Standardized beta values were used, **p <0.01, *p <0.05 

 

 

The Effect of Person-Organization Fit on Conscientiousness 

The hierarchical regression analysis conducted to determine the effect of person-organization fit 

on the conscientiousness dimension is presented in Table 6. The analysis result indicated that 

person-organization fit significantly and positively affected the conscientiousness dimension 

(β=0.212; p<0.01). According to this result, Hypothesis 4 was accepted. 

 

Table 6. Results of hierarchical regression analysis between person-organization fit and conscientiousness 

Independent Variables 

Conscientiousness 

Step 1 Step 2 

Beta t p Beta t p 

1. Age -.051 -.421 .674 -.071 -.592 .554 

2.  Gender .213 2.964 .003 .227** 3.217 .002 

3.  Marital status -.156 -2.032 .044 -.160* -2.130 .035 

4.  Education -.116 -1.604 .110 -.105 -1.470 .143 

5.  Tenure -.093 -.756 .451 -.061 -.506 .614 

6. Person-organization fit - - - .212** 3.089 .002 

F 3.957 5.040 

R2 .096 .140 

Adjusted R2 .072 .113 

Note: Standardized beta values were used, **p <0.01, *p <0.05 

 

The Effect of Person-Organization Fit on Civic Virtue 

The hierarchical regression analysis conducted to determine the effect of person-organization fit 

on the civic virtue dimension is presented in Table 7. The analysis result showed that person-

organization fit significantly and positively affected the civic virtue dimension (β=0.251; p<0.01). 

According to this result, Hypothesis 5 was accepted. 
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Table 7. Results of hierarchical regression analysis between person-organization fit and civic virtue  

Independent Variables 

Civic Virtue 

Step 1 Step 2 

Beta t p Beta t p 

1. Age .050 .418 .676 .027 .232 .816 

2.  Gender .303 4.327 .000 .319** 4.707 .000 

3.  Marital status -.164 -2.190 .030 -.168* -2.331 .021 

4.  Education -.137 -1.944 .053 -.123 -1.804 .073 

5.  Tenure -.078 -.651 .516 -.040 -.347 .729 

6. Person-organization fit - - - .251** 3.800 .000 

F 6.298 8.035 

R2 .145 .122 

Adjusted R2 .207 .181 

Note: Standardized beta values were used, **p <0.01, *p <0.05 

 

 

The Effect of Person-Organization Fit on Organizational Citizenship Behavior 

The hierarchical regression analysis conducted to determine the effect of person-organization fit 

on organizational citizenship behavior is presented in Table 8. The analysis result indicated that 

person-organization fit significantly and positively affected organizational citizenship behavior 

(β=0.258; p<0.01). According to this result, Hypothesis 6 was accepted. 

 

Table 8. Results of hierarchical regression analysis between person-organization fit and organizational 

citizenship behavior 

Independent Variables 

Organizational Citizenship Behavior 

Step 1 Step 2 

Beta t p Beta t p 

1. Age -.012 -.100 .920 -.036 -.306 .760 

2.  Gender .290 4.076 .000 .307** 4.454 .000 

3.  Marital status -.106 -1.399 .164 -.111 -1.514 .132 

4.  Education -.032 -.446 .656 -.018 -.253 .801 

5.  Tenure -.105 -.857 .393 -.066 -.556 .579 

6. Person-organization fit - - - .258** 3.843 .000 

F 4.753 6.715 

R2 .113 .179 

Adjusted R2 .089 .152 

Note: Standardized beta values were used, **p <0.01, *p <0.05 
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DISCUSSION AND CONCLUSION 

 

Our study examined the effect of person-organization fit on organizational citizenship behavior in 

the context of sports organizations. There is a gap in the literature as there is no study on the 

relationship between these two variables in sports organizations, so the findings of our research 

will contribute to filling this gap. 

 

The findings of our study showed that person-organization fit significantly and positively affects 

organizational citizenship behavior (β=0.258; p<0.01). Additionally, the findings indicated that 

person-organization fit significantly and positively affected the altruism dimension (β=0.144; 

p<0.05), sportsmanship dimension (β=0.189; p<0.01), conscientiousness dimension (β=0.212; 

p<0.01), and civic virtue dimension (β=0.251; p<0.01). On the other hand, it was observed that 

person-organization fit did not have any effect on the courtesy dimension. 

 

In the literature, there are studies in various sectors examining the relationships between person-

organization fit and organizational citizenship behavior. Studies conducted in the manufacturing 

company (Akbaş, 2011), banking sector (Can & Kerse, 2020), service sector (Afsar & Badir, 2016; 

Bozdoğan, 2023), and health sector (Polatcı & Cindiloğlu, 2013) have found a significant and 

positive relationship between person-organization fit and organizational citizenship behavior. 

Similarly, a significant and positive relationship was found between person-organization fit and all 

sub-dimensions of organizational citizenship behavior. Therefore, these studies show that there is 

a consensus that person-organization fit positively affects organizational citizenship behavior. 

Unlike these studies, our study showed that only person-organization fit did not have any effect on 

the courtesy dimension. Accordingly, it can be said that sports sector employees have problems 

being tolerant of the difficulties encountered in the work environment and continuing to work 

without complaining even if there is an intense workload. This situation may be due to employees 

and organizational policies, such as employees not being able to fully meet job requirements and 

remuneration. For this reason, future studies may be recommended to include variables that may 

be the source of this situation.  

 

As a result, our study has revealed empirical evidence from the sports sector that person-

organization fit has a positive effect on organizational citizenship behavior. Many studies have 

similarly demonstrated that person-organization fit is an important factor that increases employee 

performance (Farooqui & Nagendra, 2014; Lauver & Kristof-Brown, 2001; Kristof‐Brown et al., 

2005; Rajper et al., 2020; Schwepker, 2015; Silverthorne, 2004; Sorlie et al., 2022). Therefore, for 

organizations to achieve positive gains such as performance and organizational citizenship 

behavior, they must first recruit employees with adaptable characteristics. Then, they need to 

implement other mechanisms that will ensure person-organization harmony. Since the sample of 

our study was limited to a certain region and employees, the results cannot be generalized to the 

entire sector. Since the sports sector consists of a wide variety of subfields, future research can be 

recommended in different areas and on different samples. 



Akgül, A., Yildiz, S.M. (2024). The Effect of person-organization fit on organizational citizenship behavior in sports 

organizations. Eurasian Journal of Sport Sciences and Education, 6(2), 224-237. 

234 

Conflict of Interest: There is no personal or financial conflict of interest between the authors in 

this article.   

 

Authors’ Contribution: Research Design-AA; SMY, Data Collection-AA; Statistical Analysis-

AA; SMY, Manuscript Preparation-AA; SMY. 

 

Ethical Approval   

Ethics Committee: Mugla Sıtkı Kocman University Social and Humanities Research Ethics 

Committee 

Date: 31.01.2021 

Desicion No: 33 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Akgül, A., Yildiz, S.M. (2024). The Effect of person-organization fit on organizational citizenship behavior in sports 

organizations. Eurasian Journal of Sport Sciences and Education, 6(2), 224-237. 

235 

REFERENCES 

 

Abdalla, A., Elsetouhi, A., Negm, A., & Abdou, H. (2018). Perceived person-organization fit and turnover intention 

in medical centers: The mediating roles of person-group fit and person-job fit perceptions. Personnel Review, 

47(4), 863-881. https://doi.org/10.1108/PR-03-2017-0085 

 

Afsar, B., & Badir, Y. F. (2016). Person–organization fit, perceived organizational support, and organizational 

citizenship behavior: The role of job embeddedness. Journal of Human Resources in Hospitality & Tourism, 

15(3), 252-278. https://doi.org/10.1080/15332845.2016.1147936 

 

Akbaş, T. T. (2011). Algılanan kişi-örgüt uyumunun örgütsel vatandaşlık davranışları üzerindeki etkisi: Görgül bir 

araştırma. Yönetim Bilimleri Dergisi, 9(1), 53-82. https://doi.org/10.33206/mjss.742854 

 

Almatrooshi, B., Singh, S. K., & Farouk, S. (2016). Determinants of organizational performance: A proposed 

framework. International Journal of Productivity and Performance Management, 65(6), 844-859. 

https://doi.org/10.1108/IJPPM-02-2016-0038 

 

Akın, M. B. (2024). Akademide örgütsel bağlılık, özdeşleşme, iş tatmini ve işten ayrılma (A. G. Göksel, Ed.) 

Akademisyen Kitabevi. https://doi.org/10.37609/akya.3017 

 

Alpar, R. (2001). Spor bilimlerinde uygulamali istatistik. Nobel Yayin Dagitim. 

 

Bozdoğan, S. C. (2023). Birey-örgüt uyumunun örgütsel vatandaşlık davranışı üzerindeki etkisinde işe 

yabancılaşmanın aracı rolü. Akademik Yaklaşımlar Dergisi, 14(1), 169-187. 

https://doi.org/10.54688/ayd.1274780 

 

Brewer, G. A. (2008). Employee and organizational performance. In Motivation in public management: The Call of 

Public Service (J.L., Pery, & A., Hondeghem) (p.136-156). Oxford University Press 

 

Büyüköztürk, G. (2011). Sosyal bilimler için veri analizi el kitabı. Pegem Akademik Yayıncılık. 

 

Can, A., & Kerse, G. (2020). Kişi-örgüt ve kişi-iş uyumunun örgütsel vatandaşlık davranışı üzerine etkisi: bankacılık 

sektöründe bir uygulama. MANAS Sosyal Araştırmalar Dergisi, 9(4), 2327-2336. 

 

Caplan, R. D. (1987). Person-environment fit theory and organizations: Commensurate dimensions, time perspectives, 

and mechanisms. Journal of Vocational Behavior, 31(3), 248-267. https://doi.org/10.1016/0001-

8791(87)90042-X 

 

Duyan, M. (2021). The effect of internal marketing implementations on the organizational citizenship behaviors of 

youth and sports directorate employees. Journal of Sport Sciences Research, 6(1), 76-87. 

https://doi.org/10.25307/jssr.891016  

 

Elçi, M. (2005). Örgütlerde etik iklimin personelin vatandaşlık davranışlarına etkisi [Doktora Tezi, Gebze Yüksek 

Teknoloji Enstitüsü Sosyal Bilimler Enstitüsü, İşletme Ana Bilim Dalı, Gebze]. 

 

Farooqui, S., & Nagendra, A. (2014). The impact of person organization fit on job satisfaction and performance of the 

employees. Procedia Economics and Finance, 11, 122-129. https://doi.org/10.1016/S2212-5671(14)00182-8 

 

https://doi.org/10.1108/PR-03-2017-0085
https://doi.org/10.33206/mjss.742854
https://doi.org/10.1108/IJPPM-02-2016-0038
https://doi.org/10.37609/akya.3017
https://doi.org/10.54688/ayd.1274780
https://doi.org/10.1016/0001-8791(87)90042-X
https://doi.org/10.1016/0001-8791(87)90042-X
https://doi.org/10.25307/jssr.891016
https://www.sciencedirect.com/journal/procedia-economics-and-finance
https://doi.org/10.1016/S2212-5671(14)00182-8


Akgül, A., Yildiz, S.M. (2024). The Effect of person-organization fit on organizational citizenship behavior in sports 

organizations. Eurasian Journal of Sport Sciences and Education, 6(2), 224-237. 

236 

Karasar, N. (2007). Bilimsel araştırma yöntemi. Nobel Yayın Dağıtım. 

 

Kristof‐Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences of individuals' fit at work: A 

meta‐analysis of person–job, person–organization, person–group, and person–supervisor fit. Personnel 

Psychology, 58(2), 281-342. https://doi.org/10.1111/j.1744-6570.2005.00672.x 

 

Kumari, P., & Thapliyal, S. (2017). Studying the impact of organizational citizenship behavior on organizational 

effectiveness. International Academic Journal of Organizational Behavior and Human Resource 

Management, 4(1), 9-21. 

 

Lauver, K. J., & Kristof-Brown, A. (2001). Distinguishing between employees' perceptions of person–job and person–

organization fit. Journal of Vocational Behavior, 59(3), 454-470. https://doi.org/10.1006/jvbe.2001.1807 

 

Mackenzie, S. B., Podsakoff, P. M., & Podsakoff, N. P. (2011). Challenge‐oriented organizational citizenship 

behaviors and organizational effectiveness: Do challenge‐oriented behaviors really have an impact on the 

organization's bottom line? Personnel Psychology, 64(3), 559-592. https://doi.org/10.1111/j.1744-

6570.2011.01219.x 

 

Morley, M. J. (2007). Person‐organization fit. Journal of Managerial Psychology, 22(2), 109-117. 

https://doi.org/10.1108/02683940710726375 

 

Netemeyer, R. G., Boles, J. S., McKee, D. O., & McMurrian, R. (1997). An investigation into the antecedents of 

organizational citizenship behaviors in a personal selling context. Journal of Marketing, 61(3), 85-98. 

https://doi.org/10.1177/002224299706100 

 

Organ, D. W. (1988). Organizational citizenship behavior: The good soldier syndrome. Lexington Books/D. C. Heath 

and Com. 

 

Podsakoff, P. M., & MacKenzie, S. B. (1997). Impact of organizational citizenship behavior on organizational 

performance: A review and suggestions for future research. Human Performance, 10(2), 133-151. 

https://doi.org/10.1207/s15327043hup1002_5 

 

Polatcı, S., & Cindiloğlu, M. (2013). Kişi-örgüt uyumunun örgütsel vatandaşlık davranışına etkisi: Duygusal bağlılığın 

aracılık rolü. Suleyman Demirel University Journal of Faculty of Economics & Administrative 

Sciences, 18(3), 299-318 

 

Rajper, Z. A., Ghumro, I. A., & Mangi, R. A. (2020). The Impact of person job fit and person organization fit on 

employee job performance: A Study among employee of services sector. Abasyn University Journal of Social 

Sciences, 13(1), 54-65. https://doi.org/10.34091/AJSS.13.1.05 

 

Schneider, B. (1987). The people make the place. Personnel Psychology, 40(3), 437-453. 

https://doi.org/10.1111/j.1744-6570.1987.tb00609.x 

 

Schwepker Jr, C. H. (2015). Influencing the salesforce through perceived ethical leadership: the role of salesforce 

socialization and person–organization fit on salesperson ethics and performance. Journal of Personal Selling 

& Sales Management, 35(4), 292-313. https://doi.org/10.1080/08853134.2015.1106769 

 

https://doi.org/10.1111/j.1744-6570.2011.01219.x
https://doi.org/10.1111/j.1744-6570.2011.01219.x
https://doi.org/10.1108/02683940710726375
https://doi.org/10.1177/002224299706100
https://doi.org/10.1207/s15327043hup1002_5
https://doi.org/10.1111/j.1744-6570.1987.tb00609.x


Akgül, A., Yildiz, S.M. (2024). The Effect of person-organization fit on organizational citizenship behavior in sports 

organizations. Eurasian Journal of Sport Sciences and Education, 6(2), 224-237. 

237 

Silverthorne, C. (2004). The impact of organizational culture and person‐organization fit on organizational 

commitment and job satisfaction in Taiwan. Leadership & Organization Development Journal, 25(7), 592-

599. https://doi.org/10.1108/01437730410561477 

 

Sørlie, H. O., Hetland, J., Bakker, A. B., Espevik, R., & Olsen, O. K. (2022). Daily autonomy and job performance: 

Does person-organization fit act as a key resource? Journal of Vocational Behavior, 133, Article 103691. 

https://doi.org/10.1016/j.jvb.2022.103691 

 

Walz, S. M., & Niehoff, B. P. (2000). Organizational citizenship behaviors: Their relationship to organizational 

effectiveness. Journal of Hospitality & Tourism Research, 24(3), 301-319. 

https://doi.org/10.1177/1096348000024003 

 

Yildiz, S. M. (2011). The relationship between leader member exchange and organizational citizenship behavior in 

public organizations providing sports services. Selcuk University Journal of Physical Education and Sport 

Science, 13(3), 323- 329. 

 

Yildiz, S. M. (2016). The effect of internal marketing on organizational citizenship behavior of academic staff in higher 

educational institutions. Universal Journal of Educational Research, 4(5), 1122-1128. 

https://doi.org/10.13189/ujer.2016.040523 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                  

Except where otherwise noted, this paper is licensed under a Creative Commons Attribution 4.0 

International license. 

https://doi.org/10.1177/1096348000024003

