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Osman Uslu Abstract: Imposter syndrome presents significant challenges for individuals, particularly
high achievers, leading to feelings of inadequacy and adverse effects on personal and
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Y addressing the pervasive feelings of self-doubt that can hinder performance and overall

satisfaction. This study explores the psychological foundations, impacts, and coping
strategies associated with imposter syndrome, thereby enhancing our comprehension of
the phenomenon. It identifies negative characteristics linked to the syndrome, such as
elevated anxiety levels and diminished self-efficacy, and underscores its detrimental
effects on individual well-being and organizational dynamics, including burnout and
decreased job satisfaction. Effective coping strategies, such as reframing negative
thoughts and fostering social support, are discussed as means to mitigate these impacts.
The study advocates for targeted interventions within organizations to raise awareness
and promote equitable practices, ultimately contributing to a healthier work
environment.
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1. Introduction

Imposter syndrome, first introduced in the psychological literature in the late 1970s (Clance & Imes,
1978), is characterized by a persistent belief that individuals do not genuinely deserve their
accomplishments and competencies (Hampton & Feller, 2019). This phenomenon is particularly
prevalent among high-achieving individuals, yet it transcends specific demographic groups, affecting
students, employees, and professionals across various sectors (Le, 2019).

Individuals experiencing imposter syndrome frequently grapple with feelings of inadequacy, often
attributing their successes to external factors such as luck or destiny rather than acknowledging their
abilities and efforts (Slank, 2019). This cognitive distortion adversely impacts individual well-being and
significantly influences dynamics within professional organizational environments. Given the
widespread nature and detrimental effects of imposter syndrome, it is imperative to enhance
understanding of this phenomenon across diverse contexts. The syndrome is associated with a range of
negative personality traits, including stress, anxiety, depression, pessimistic attribution styles,
insecurity, low self-efficacy, perceived inferiority, cynicism, low self-esteem, and heightened self-
criticism (Bensley et al., 2022; Karvay et al., 2022; Hampton & Feller, 2019). These traits underscore the
relevance of investigating imposter syndrome from psychological and organizational perspectives. The
implications extend beyond individual experiences, manifesting substantial organizational
consequences. Empirical studies indicate that individuals grappling with imposter feelings may
experience burnout, increased emotional exhaustion, diminished job satisfaction, and social ostracism
within workplace settings (Bennett, 2024; Hutchins et al., 2018). Furthermore, when employees
perceive themselves as impostors, their commitment and productivity may decline, contributing to high
turnover rates and potentially undermining organizational stability. Feelings of inadequacy can foster
insecurity, inhibiting the development of innovation and creativity within teams.

In light of these considerations, exploring the causes, consequences, and coping strategies associated
with imposter syndrome is crucial. Recognizing and addressing this phenomenon is essential for
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promoting mental health among individuals and fostering a healthy organizational culture that
encourages growth, innovation, and well-being. This study aims to elucidate the concept of imposter
syndrome and uncover its psychological foundations and impacts. Additionally, it seeks to conduct a
comprehensive examination through the identification and analysis of coping strategies related to the
syndrome.

Employing a theoretical and descriptive approach, the study begins with a literature review
synthesizing key findings on the syndrome's historical development, psychological foundations, and
distinctions from related constructs such as burnout and fraud. It also analyzes the psychological factors
contributing to imposter syndrome and its impacts on individuals in personal and professional contexts.
This research offers several significant contributions to the field. First, it provides a clear and
comprehensive examination of the concept of imposter syndrome, elucidating its origins and
distinguishing it from closely related constructs such as burnout, desensitization, and fraud. Second, by
investigating the psychological foundations contributing to imposter syndrome, the study enhances the
existing knowledge base regarding its antecedents, fostering a deeper understanding of the
phenomenon. Third, by exploring the impacts of imposter syndrome, the study elucidates concrete
implications for theoretical and practical measures that can be implemented in both daily life and
professional settings. Lastly, the research presents coping strategies for managing imposter syndrome,
offering practical tools for practitioners. The study first addresses the conceptual framework of
imposter syndrome, followed by an examination of its psychological foundations and impacts,
concluding with a discussion of coping strategies. The final section highlights notable trends and
findings, contributing to the ongoing discourse in this area.

2. Conceptual Framework
2.1. Imposter syndrome

Imposter syndrome, first introduced in the psychological literature in the late 1970s (Clance & Imes,
1978), is fundamentally characterized by feelings and cognitions that individuals do not genuinely
deserve their accomplishments and competencies (Hampton & Feller, 2019). This phenomenon is
particularly prevalent among high-achieving individuals. It is marked by emotional states that suggest
their achievements, likability, and competencies are not authentic, leading to the fear that their failures
will soon become evident (Breeze, 2018). Individuals experiencing imposter syndrome often harbor a
deep-seated belief that their successes have been erroneously attributed to them or are the result of
external factors rather than their abilities (Slank, 2019). The syndrome manifests across diverse societal
contexts; for instance, an employee promoted to a managerial position may perceive their advancement
as a mistake, a colleague receiving a promotion might believe they do not merit it, a student achieving a
high score may think that they did not earn it but rather that the instructor graded leniently, or an
individual gaining admission to an academic institution may attribute this outcome to sheer luck. Those
who consistently attribute their current success and position to chance or errors, despite receiving
positive feedback from others, can be recognized as exhibiting characteristics of imposter syndrome
(Slank, 2019; Breeze, 2018).

Imposter syndrome is intricately linked to psychological constructs such as insecurity, low self-efficacy,
and self-perception of inferiority (Barari et al., 2024). Furthermore, it may correlate with feelings of low
achievement as a manifestation of pessimistic attribution and burnout (Deshmukh et al., 2022; Hampton
& Feller, 2019). In the context of pessimistic attribution, individuals tend to attribute their successes to
external circumstances while attributing their failures to internal deficits (Luten et al., 1997). This
cognitive style stands in stark contrast to optimistic attribution and diverges from self-serving bias. In
this framework, individuals struggle to internalize their successes, resulting in pervasive feelings of
inadequacy. Moreover, the sensation of low achievement is often tied to an unjust perception of one’s
failures, which may indeed intersect with imposter syndrome, particularly in individuals experiencing

149



Sakarya Universitesi Isletme Enstitiisii Dergisi, 6 (2), 2024, 148-159

burnout. Another dimension potentially associated with imposter syndrome is cynicism (Deshmukh et
al,, 2022). Individuals exhibiting cynical attitudes, whether in social or professional contexts, frequently
grapple with persistent doubts regarding themselves and others. A salient feature of imposter syndrome
is the individual’s self-doubt, which is likely to coincide with cynical perspectives (Bensley et al., 2022).
Furthermore, the locus of control referring to our beliefs about the factors that shape events in our lives
may also be pertinent to understanding imposter syndrome (Tovey et al., 2022). This phenomenon is
not merely confined to simplistic negative self-perceptions; rather, as Breeze (2018) articulates, it is
deeply intertwined with beliefs surrounding deceit and fraudulence. Consequently, individuals
grappling with imposter syndrome find it challenging to internalize their virtues, fostering an
underlying fear that, eventually, others will question their authenticity and perceive them as frauds or
impostors (Hampton & Feller, 2019; Breeze, 2018).

Although imposter syndrome was first identified in the 1970s (Clance & Imes, 1978), its scientific
relevance has markedly increased in recent years. The heightened volume of research since the 2000s
is a significant indicator of this trend. Imposter syndrome remains a pertinent research topic
encompassing various demographics, including students, employees, and other societal groups (Le,
2019). Numerous studies have sought to delineate the symptoms associated with imposter syndrome.
Kolligian & Sternberg (1991) posited that perceived fraudulence, thoughts of deceit, depressive
tendencies, self-criticism, social anxiety, pressures to achieve, and self-monitoring skills collectively
characterize this phenomenon. Furthermore, a study conducted by Leach et al. (2019) established a
correlation between symptoms of imposter syndrome and burnout among medical professionals. In a
comprehensive investigation, Hampton & Feller (2019) identified a range of manifestations of imposter
syndrome, including anxiety, depression, feelings of unease, fear of failure, burnout, diminished self-
esteem, reduced motivation, issues of self-identity, avoidance of perceived threatening environments,
and decreased professional aspirations and participation. Their findings also highlighted limited goal-
setting, self-consciousness, and diminished engagement, as well as tendencies to reject positive
feedback, avoid seeking assistance, and experience communication difficulties.

Employing an autoethnographic approach, a qualitative study exploring an individual's early
professional career revealed multiple themes associated with imposter syndrome. Notably, it was found
that the theme of nervousness predominated, with the author interpreting feelings of nervousness as
closely tied to the fear of being exposed as a fraud (Wilkinson, 2020). The causes and consequences of
imposter syndrome have also been subjects of scholarly discourse. For instance, factors that mitigate
the effects of imposter syndrome include social support, recognition of achievements, and the reduction
of cognitive distortions (Hutchins & Rainbolt, 2017). A study by Kamarzarrin et al. (2013) revealed that
individuals experiencing imposter syndrome often struggle to internalize their successes and that there
exists a negative correlation between imposter syndrome and self-esteem, particularly pronounced
among women. Research involving employees has yielded additional insights. Hutchins et al. (2018)
found a negative correlation between imposter syndrome and job satisfaction, alongside a positive
correlation with emotional exhaustion. Investigations focusing on students have primarily concentrated
on the adverse implications of the syndrome. Students who identify as impostors demonstrate elevated
levels of procrastination and psychological distress. Furthermore, the same study indicated that those
experiencing imposter syndrome place a heightened emphasis on moral values compared to their non-
impostor counterparts (Maftei et al., 2021). Another investigation identified that imposter syndrome
mediates the relationship between perfectionism and anxiety, as well as moderates the relationship
between perfectionism and depressive mood (Wang et al., 2019). Previous studies on imposter
syndrome suggest that the phenomenon primarily possesses a psychological foundation. To facilitate a
deeper understanding of the concept, it is both pivotal and valuable to examine the underlying
psychological frameworks that contribute to the syndrome.
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2.2. Psychological foundations

Understanding the psychological foundations of imposter syndrome is essential for guiding the
development of interventions to mitigate its impact. Given the multifaceted nature of the psychological
factors underlying imposter syndrome, these can be elucidated through various theoretical frameworks
and concepts. One critical aspect is personality traits, which are instrumental in explaining both
behavioral variations among individuals and their internal psychological experiences (Ardi¢ & Ozsoy,
2016; Ozen Kutanis et al., 2015). Specifically, the trait of perfectionism, often associated with Type A
personality typologies, may have a significant correlation with imposter syndrome (Fakhri et al., 2020).
Individuals exhibiting high levels of perfectionism tend to exert considerable effort to ensure that all
tasks are executed flawlessly, exhibit an aversion to making mistakes, engage in meticulous problem-
solving, and demonstrate a pronounced fixation on details (Stricker et al., 2022; Hill et al., 2018). Such
individuals rarely accept their achievements at face value; rather, they aspire for their outputs to meet
exceptionally high standards (Hill et al., 2018). Consequently, when these individuals fail to meet their
self-imposed standards, they may experience a profound fear of failure stemming from an inability to
fulfil their internal expectations of success (Yosopov et al., 2024). This fear of failure suggests that
perfectionistic individuals are more likely to experience imposter syndrome (Holden et al., 2024; Rad et
al., 2020). Moreover, their apprehensions regarding external evaluations and judgments can lead to
detrimental outcomes, including heightened anxiety and stress over time (Karvay et al, 2022).
Furthermore, imposter syndrome is posited to have a connection with neuroticism, a personality trait
characterized by emotional instability, negative affect, and heightened anxiety (Widiger & Oltmanns,
2017). Individuals with elevated levels of neuroticism often possess negative self-perceptions, which
may lead them to view themselves as less competent, thereby increasing their susceptibility to feelings
of inadequacy characteristic of imposter syndrome (Kaur & Jain, 2022). The relationship between
personality traits and imposter syndrome is not confined solely to perfectionism and neuroticism; traits
such as low self-esteem, introversion, and excessive social anxiety have also been implicated in this
phenomenon (Dimitrovska, 2024; Kaur & Jain, 2022).

Cognitive distortions represent another relevant dimension linked to imposter syndrome. Individuals
grappling with imposter syndrome frequently attribute their successes to external factors, such as luck
or fate, while attributing their failures to internal factors (Wells, 1999). This cognitive pattern can
exacerbate feelings of inadequacy and self-doubt. Additionally, the cognitive distortion known as
catastrophizing, characterized by a tendency to anticipate the worst possible outcomes, can amplify
fears of being perceived as a fraud (Yurica & DiTomasso, 2005), thereby increasing the likelihood of
experiencing imposter syndrome.

Social comparison theory offers important insights into the dynamics of imposter syndrome. Proposed
by Festinger (1957), this theory posits that individuals evaluate their own social and personal worth
based on comparisons with others. Typically, individuals engage in upward comparisons, contrasting
themselves with those who are perceived to be more successful, competent, or talented (Brewer &
Weber, 1994). Such comparisons can reinforce feelings of self-doubt and inadequacy, heightening the
propensity for imposter syndrome (Snyder et al, 2024). Emotional reactions stemming from social
comparisons often include diminished self-esteem and self-worth, underscoring the evident connection
between these negative reactions and imposter syndrome (Ferrari & Thompson, 2006). Lastly, it is
worth noting that adverse experiences encountered during childhood or early career stages may
contribute to the prevalence of imposter syndrome in adulthood or later career phases (Shytle, 2022;
Wilkinson, 2020). Historical experiences of humiliation, shaming, ostracism, or disproportionately
harsh penalties for mistakes may be linked to the development of imposter syndrome.

Having laid out a thorough understanding of the psychological underpinnings of imposter syndrome, it
is essential to investigate the extensive repercussions of this phenomenon. The interaction among
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personality traits, cognitive distortions, and social comparisons not only affects how individuals
perceive their abilities but also impacts their emotional health and well-being.

2.3. Impacts of imposter syndrome

Imposter syndrome manifests in individuals' daily lives and professional environments, leading to a
range of detrimental effects. Notably, individuals across various societal segments, whether they are
ordinary citizens, students, professionals, or participants within organizational contexts, are susceptible
to experiencing this syndrome (Le, 2019). This widespread occurrence reinforces the syndrome's
impact and prevalence. When evaluated from an individual perspective, it becomes evident that
imposter syndrome is intricately linked to mental health issues, significantly undermining individuals'
overall well-being. Those afflicted with the syndrome often perceive themselves as inadequate and
unsuccessful, exhibit cognitive distortions, and frequently associate with personality traits such as high
neuroticism and low self-esteem, all of which indicate adverse effects on psychological health (Yosopov
etal,, 2024). Figure 1 illustrates the overarching impacts of imposter syndrome.

Figure 1

Impacts of Imposter Syndrome in Various Contexts
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A robust correlation exists between experiences of imposter syndrome and anxiety. Factors such as
anticipatory failure and the sensation of being a fraud despite external validation have been reported to
have a direct relationship with anxiety (Karvay et al, 2022). Additionally, research indicates that
imposter syndrome is positively correlated with stress and depression, which further compromise
psychological well-being (Hampton & Feller, 2019). Other negative consequences associated with
imposter syndrome include low motivation, diminished self-esteem, and depressive moods (Hampton
& Feller, 2019). In a study examining experiences from early career stages, Wilkinson (2020) identified
feelings of nervousness as the most pertinent theme linked to imposter syndrome. Furthermore,
numerous studies have identified burnout as a variable associated with imposter syndrome. Evidence
suggests that imposter syndrome increases burnout both in individual contexts and within professional
settings (Deshmukh et al, 2022; Hampton & Feller, 2019). Additional research has established
connections between imposter syndrome and feelings of ostracism and loneliness (Bennett, 2024; Kuna,
2019). Collectively, the findings of these studies elucidate the detrimental effects of imposter syndrome
on individuals' well-being.
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Imposter syndrome exerts its influence not only on individuals but also on organizational dynamics.
Research by Hutchins et al. (2018) investigated the implications of imposter syndrome on employees,
revealing a positive correlation with emotional exhaustion and a negative correlation with job
satisfaction. Within organizations, participation and goal-setting are of paramount importance.
Hampton & Feller (2019) reported that imposter syndrome is associated with reduced goal attainment
and participation. This finding underscores the harmful effects of imposter syndrome on
communication, motivation, and engagement within organizational settings. Contemporary research
further suggests that imposter syndrome is a precursor to job-related anxiety and depression (Haar &
de Jong, 2024). Moreover, a separate study revealed that individuals experiencing the imposter
phenomenon are significantly less likely to engage in citizenship behaviors and tend to exhibit lower
affective commitment (Grubb & McDowell, 2012). Thus, similar to its negative implications for
individual well-being, it can be posited that imposter syndrome fosters undesirable attitudes and
behaviors within organizational contexts. Nevertheless, the significance of both individual and
organizational well-being is distinctly evident (Uslu & Simsek, 2020).

2.4. Coping strategies and interventions

Minimizing the harms and effects associated with Imposter Syndrome and effectively managing the
related emotional responses have become both a necessity and an obligation for personal and
professional development. This syndrome significantly impacts various demographic groups on both
individual and societal levels (Le, 2019). Among the most salient manifestations of the syndrome are
negative emotional states and self-deprecation (Barari et al., 2024; Breeze, 2018). A beneficial strategy
may involve efforts to mitigate negative thought patterns or to transform these thoughts into more
optimistic perspectives. Adopting a positive outlook on events and situations, practising empathy, and
consciously avoiding anxiety-inducing negative feelings represent essential tools in the fight against the
syndrome. In this context, the importance of emotional intelligence becomes increasingly evident, as it
indicates strong empathetic skills and serves as a protective barrier against adverse emotional
conditions and cognitive distortions (Uslu, 2020; Uslu, 2016).

A study investigating Imposter Syndrome within academic contexts suggests that effective coping
strategies include deriving lessons from constructive criticism, refraining from downplaying one’s
achievements, engaging in learning from comparative experiences with peers, and sharing personal
experiences to solicit support (Abdelaal, 2020). The primary theme of this research centers on the
importance of transitioning from negative thought patterns to positive cognitive frameworks in
addressing Imposter Syndrome (Abdelaal, 2020). Consequently, the significance of emotional
intelligence and positive psychological capital, alongside the imperative to educate and develop
individuals in this area, is abundantly clear. One prominent strategy for coping with Imposter Syndrome
is the provision of mentorship to those who experience its effects. Mentoring not only offers crucial
support for professional development but also enriches the mentor’s experience (Gresham-Dolby,
2022). Furthermore, mentorship practices facilitate indirect social support, as the sharing and
discussing thoughts constitute fundamental prerequisites for effective social support systems. Beyond
formal mentoring, conveying thoughts and feelings to acquaintances or friends, regardless of the
professional context, can also yield beneficial outcomes.

Additionally, activities such as conferences, workshops, training sessions, and wellness programs
focused on Imposter Syndrome can provide substantial benefits. For instance, research conducted by
Bauman et al. (2020) revealed that approximately 80% of participants perceived the Imposter Wellness
Session as an effective intervention for promoting overall well-being. Similarly, Rivera et al. (2021)
organized a workshop on Imposter Syndrome, where effective strategies were discussed among 92
participants at individual, personal, and institutional levels. This study also noted that participants
expressed intentions to modify their behaviors (Rivera et al., 2021). These strategies and interventions
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can be further augmented by incorporating mindfulness practices and continuous learning initiatives.
Activities such as physical exercise, meditation, and breathing exercises have been shown to help reduce
anxiety and stress (Komariah et al., 2023). Moreover, ongoing education can support individuals in
developing competencies across various domains while fostering awareness in managing negative
thoughts associated with Imposter Syndrome (Hutchins & Flores, 2021).

3. Discussion

This study aims to elucidate imposter syndrome by exploring its underlying psychological mechanisms,
examining its consequences, and identifying effective coping strategies, thereby contributing to a
comprehensive theoretical framework on the subject. Conducted with a descriptive and theoretical
focus, this investigation yields several significant insights. While the concept of imposter syndrome
emerged in the late 1970s (Clance & Imes, 1978), it has garnered substantial attention since the 2000s,
a trend that continues today. This syndrome is not confined to specific segments of society; rather, it
manifests across various demographics, particularly among individuals who have achieved a certain
level of success (Le, 2019). Such prevalence underscores the syndrome’s significance as a pressing
concern in social and professional contexts.

Characterized by pervasive feelings and cognitions that individuals do not genuinely merit their
accomplishments and competencies (Hampton & Feller, 2019), imposter syndrome is closely associated
with various negative personality traits, individual characteristics, and emotional states. These include
pessimistic attribution, insecurity, low self-efficacy, a self-perception of inferiority, cynicism, low self-
esteem, feelings of anxiety, depressive tendencies, self-criticism, and a depressive mood (Barari et al.,
2024; Deshmukh et al,, 2022; Wilkinson, 2020; Slank, 2019; Wang et al., 2019; Kolligian & Sternberg,
1991). A parallel can be observed between the negative traits associated with imposter syndrome and
its foundational psychological elements. Recent literature emphasizes psychological foundations such
as perfectionism linked to Type A personality, emotional instability, negative affectivity, heightened
anxiety, low self-esteem, introversion, and excessive social anxiety (Dimitrovska, 2024; Holden et al,,
2024; Kaur & Jain, 2022; Fakhri et al, 2020). Moreover, social comparison theory and cognitive
dissonance are recognized as significant contributors to the syndrome's psychological underpinnings.
This theory posits that social comparisons can reinforce feelings of self-doubt and inadequacy,
exacerbating the propensity for imposter syndrome (Snyder et al, 2024). Additionally, cognitive
distortions, particularly those related to catastrophizing, are anticipated to amplify fears of being
perceived as a fraud (Yurica & DiTomasso, 2005).

Empirical findings indicate that imposter syndrome adversely affects the well-being of individuals and
employees in both social and organizational settings. Notably, prior research has illuminated the
detrimental implications for well-being and psychological health associated with imposter syndrome.
Specific individual consequences include heightened anxiety (Karvay et al., 2022), stress and depression
(Hampton & Feller, 2019), burnout (Deshmukh et al,, 2022), ostracism, and feelings of loneliness
(Bennett, 2024; Kuna, 2019). The adverse effects extend to organizational environments as well,
manifesting as low participation and goal-setting (Hampton & Feller, 2019), elevated emotional
exhaustion, diminished job satisfaction (Hutchins et al, 2018), increased job-related anxiety and
depression (Haar & de Jong, 2024), as well as reduced organizational commitment and citizenship
behavior (Grubb & McDowell, 2012). These findings suggest that imposter syndrome can be viewed as
a contributing factor to undesirable and counterproductive work attitudes and behaviors within
organizations. Despite the myriad negative outcomes associated with imposter syndrome, it is essential
to recognize that it can be managed and mitigated to some extent. The literature indicates that strategies
such as reframing negative thoughts, engaging in mentoring practices, fostering social support, and
participating in conferences, workshops, training sessions, and wellness programs are effective in
addressing this syndrome (Gresham-Dolby, 2022; Abdelaal, 2020; Bauman et al., 2020).
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Given the content, causes, and consequences of imposter syndrome, it is feasible to implement a series
of practical interventions. Engaging in physical activities and pursuing hobbies can serve as effective
strategies for alleviating stress, and similarly, individual measures can be devised to combat imposter
syndrome. Notably, avoiding social comparisons and fostering self-acceptance may serve as protective
factors against the emergence of negative thoughts. Within organizational contexts, it may be beneficial
for employees to first gain a comprehensive understanding of imposter syndrome, as accurate diagnosis
is critical prior to any therapeutic interventions. In this regard, organizing informational sessions and
discussions regarding the nature of imposter syndrome and potential interventions could prove
beneficial. Ensuring fairness and equity within the organizational environment may mitigate negative
thoughts and comparisons stemming from perceived injustices, thereby contributing to the prevention
of imposter syndrome. Implementing equitable practices may not only alleviate negative comparisons
but also enhance employees' trust in the organization and its leadership, subsequently preventing
detrimental behaviors such as cynicism and burnout.

This study is not without its limitations. The primary objective has been to provide a broad
understanding of imposter syndrome, and as such, the topic has been approached from a generalized
perspective without adopting a specific theoretical stance. Future research could focus on exploring the
manifestations of imposter syndrome exclusively within organizational contexts. Research could
investigate how factors such as organizational culture, leadership approaches, and industry-specific
challenges influence the emergence and experience of imposter syndrome in various settings, including
corporate environments, startups, academic institutions, and non-profit organizations. Given the
theoretical and descriptive nature of this study, empirical investigations into causal relationships were
not conducted, nor was field research undertaken. Future studies should aim to establish empirical
connections between imposter syndrome and organizational outcomes. Moreover, future research
could employ longitudinal or experimental designs to investigate how imposter syndrome influences
key organizational outcomes, such as job performance, employee engagement, career progression, and
overall well-being. Additionally, there is a pressing need for empirical investigations linking the limited
variables discussed in the literature, such as trust-distrust and turnover intentions, to imposter
syndrome. Finally, research centered on interventions is essential for creating effective strategies to
alleviate the impact of imposter syndrome. Experimental studies assessing the success of various
interventions, such as mentorship initiatives, cognitive-behavioral techniques, or changes in
organizational policies, would offer valuable evidence to help reduce the effects of imposter syndrome
in the workplace.

4. Conclusion

Imposter syndrome represents a significant psychological phenomenon with far-reaching implications
for individual well-being and organizational dynamics. Its prevalence across various demographics
highlights the necessity for increased awareness and understanding of its underlying mechanisms. By
implementing targeted interventions such as promoting self-acceptance, fostering social support, and
ensuring equitable organizational practices, individuals and organizations can alleviate the negative
impacts of this syndrome. In conclusion, by embracing a holistic approach that integrates individual,
social, and organizational strategies, both individuals and organizations can mitigate the detrimental
effects of imposter syndrome. This, in turn, would enhance employee engagement, improve job
satisfaction, and foster greater overall organizational success.
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