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ABSTRACT

The aim of this study is to examine accessible doctoral and postgraduate theses, as well as articles on teachers' professional
burnout in Turkey between 2010 and 2023. In this qualitative research, data were analyzed through content analysis. The study
was conducted using 6 doctoral theses and 118 postgraduate theses accessible from the Higher Education Council (YOK)
National Thesis Center and 50 articles accessible from the National Academic Network and Information Center (ULAKBIM).
The findings were explained using descriptive analysis tools such as numerical and percentage values. Subsequently, tables were
presented to illustrate these studies. According to the results obtained from the study, it was found that the highest number of
doctoral theses were conducted in the years 2018, 2019, and 2020, the highest number of master's theses were in 2019, and the
highest number of articles were published in the years 2021, 2022, and 2023. In terms of research methods, quantitative methods
were predominantly used, while the number of studies conducted using qualitative methods was limited., It is essential to increase
the number of studies conducted using mixed and qualitative methods to ensure the comprehensiveness, reliability, and validity

of findings regarding burnout.
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OGRETMENLERIN MESLEKi TUKENMIiSLiKLERI
ALANINDA YAPILAN AKADEMIK CALISMALARIN INCELENMESI

OZET

Bu calismanm amaci, 2010-2023 yillar1 arasinda Tiirkiye’de Ggretmenlerin mesleki tiikkenmislikleri konusunda yapilan
aragtirmalardaki egilimi belirlemektir. Nitel aragtirma yonteminin kullamildigi bu c¢alismada veriler igerik analiziyle
¢oziimlenmistir. Caligma, Yiiksekogretim Kurulu (YOK) Ulusal Tez Merkezi sitesinden ulasilabilen 6 doktora tezi ve 118
lisansiistii tezi ve (ULAKBIM) Ulusal Akademik Ag ve Bilgi Merkezi ulasilabilen 50 makale iizerinden yiiriitiilmiistiir. Elde
edilen bulgular betimleyici analiz araglarindan say1 ve yiizde degerleriyle agiklanmigtir. Daha sonra tablolarla bu ¢alismalar
sunulmustur. Ulasilan temel bulgulara bakildiginda; en fazla doktora tezi 2018, 2019, 2020 yillarinda, en fazla yiiksek lisans
tezinin 2019 yilinda yapildig1 ve en fazla makalenin ise 2021,2022,2023 yillarinda yayimlandigi bulunmustur. Elde edilen
verilere gore bu caligmalarda daha ¢ok nicel arastirma yontemlerine bagvurulurmustur. Nitel yontemle yapilan caligma sayisi
¢ok azdir. Tiikenmislik konusundaki bulgularin daha kapsamli, giivenilir ve gegerli olabilmesi i¢in karma ydntemlerle ve nitel

yontemlerle yapilacak olan galigmalarin artirilmas: gerekmektedir.

Anahtar Kelimeler: Ogretmen, tiikkenmislik, mesleki tiikkenmislik.

1. INTRODUCTION

Teachers should guide students' academic and social growth and shape the changing dynamics
of education and social expectations. This proud professional community faces numerous challenges
arising from the complex interaction of factors such as heavy workloads, student behavior, working
conditions, administrative policies, and personal factors. Teachers are facing burnoutdue to a variety of
challenges including disciplinary problems, overcrowded classrooms, bureaucratic tasks, difficulties in
communicating with parents, lack of materials,role confusion, fear of violence, classroom management
issues, and unsupportive administrators. Burnout resulting from these challenges can cause teachers to
experience physical, emotional, and cognitive exhaustion, making it difficult to create effective teaching

and learning environments in the classroom.

Burnout was first defined by Freudenberger (1974) as a "state of exhaustion" caused by failure,
depletion, and wearing out, loss of energy and strength, or unmet internal resource needs. While Pines
and Aronson (1988) defined burnout as a loss of enthusiasm, energy, idealism and perspective, Shirom
(2003) defined burnout as a loss of purpose and stated that its basic theme is personal. Burnout is defined
as a state of inconsistency between what one wants to do and what one has to do, or between the
individual and their overall situation (Maslach & Leiter, 2005). According to Maslach (2003), burnout
is a psychological syndrome that develops over a long period of time as a reaction to factors that create
on-site stress and increase. Burnout is more common among individuals in communication groups that
are responsible for conveying information about events. Doctors, nurses, police officers, managers,
dentists, hotel staff, nannies, bank employees, psychologists, traffic coordinators, sales representatives,
school principals are examples of these professional groups (Dalkilig, 2014, 17). Due to this problem,

burnout is considered a widespread issue among various professional groups as well as employees in
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general. Burnout is an important phenomenon related to behaviors within the teaching process and
teacher-student relationships (Maslach & Gomes, 2006). Burnout is considered a common condition,
especially among professionals, and 80% of the professional population may experience burnout
syndrome in their working lives (Isikhan, 2017). The teaching profession can be considered one of the
professional groups at risk of burnout (Isikhan, 2017). Due to the importance of the teaching profession
and the risk of burnout, numerous studies have been conducted on teacher burnout (Ak¢amete, Kaner,

& Sucuoglu, 2001; Cinay, 2015; Erdemoglu, 2007; Girgin, 2010; Koralay, 2014).

In this context, the aim of this study is to examine the trends in teacher burnout research by
investigating master’s theses produced in the field of educational sciences in terms of the context of

subject, method, and analysis techniques.

The problem statement and sub-problems of the research are as follows.

Problem Statement

What is the trend in studies conducted between 2010 and 2023 in the field of professional

burnout among teachers?

Sub-Problems

1. What is the temporal distribution of the studies?

2. What is the typology of publications in the study?
3. What is the linguistic distribution of the studies?
4. What is the methodological distribution of the studies?

2. METHOD
2.1.Research Design and Methods

The study aimed to demonstrate the trend of research conducted between 2010 and 2023. A
simple content analysis method was used to determine the trend in the studies. Open access master's
theses, doctoral dissertations, and articles published between 2010 and 2023 were collected for the study.
These studies were coded and tabulated according to sub-problems. This study employed a descriptive
survey design. A descriptive content analysis method, deemed suitable for the study's objectives, was
utilized. This is because content analysis is inherently interconnected. Content analysis involves
bringing together similar data, organizing it within a specific conceptual framework, and presenting it
to the reader in a clear and understandable manner (Creswell, 2013). Content analysis is used in four
stages to process qualitative research data obtained from documents: (1) data coding, (2) finding themes,
(3) organizing codes and themes, (4) ensuring validity and reliability by calculating frequency, and (5)
defining and interpreting the results (Denzin and Lincoln, 2011). Both quantitative and qualitative
studies were examined and analyzed using descriptive content analysis. General trends in the field were
identified (Calik and Sozbilir, 2014; Selguk, Palanci, Kandemir, and Diindar, 2014). This study

conducted a content analysis of both quantitative and qualitative studies, as well as an examination of
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research on teacher burnout. The results of the study were evaluated.
2.2.Scope and Process of the Research

The scope of this study consists of accessible master's theses and articles on teacher burnout
published between 2010 and 2023. To identify trends, a particular focus was placed on recent studies.
Master's theses on teacher burnout were accessed through The Council of Higher Education Center
(YOK) thesis search engine and Google Scholar using keywords such as "burnout," "teacher,”" and
"professional burnout." The most recently uploaded master's theses, doctoral dissertations, and articles
were included in the study. A total of 118 master's theses, 6 doctoral dissertations and 50 articles
constituted the study group (documents). There are many independent studies on almost every topic in
the literature. While these independent studies provide significant contributions to researchers, it is
equally important to evaluate the effect sizes, analyses, identifications, findings and results together. The

abundance of studies in the literature can lead to certain problems. While the results obtained may
overlap, they can also be contradictory. Therefore, the results of content or meta-analysis based on
studies conducted on a specific topic provide significant convenience to researchers. In addition, Calik
and Sozbilir (2014) stated that those who do research on any topic can use their time better and will not
have to deal with workloads such as examination and analysis. The studies included in this research
consist of those related to teacher burnout. The earliest study in the scope was reached in 2010 and the
latest in 2023.

2.3. Data Analysis

Open-access master's and doctoral theses, as well as articles published between 2010 and 2023,
were collected. These studies were coded and tabulated according to sub-problems. This study employed
a descriptive content analysis method, consistent with its research objectives. 118 master's theses, 6
doctoral dissertations, and 50 articles, were included in this study. Studies conducted between 2010 and
2023 on teacher burnout were examined based on their research methodology (qualitative, quantitative,
mixed methods). The number and percentage of studies using each method were tabulated, and the

findings were interpreted below each table.

3. FINDINGS

The findings section of the study presents analyses of studies based on various variables and the
results obtained. Study findings were analyzed based on sub-problems and research questions. In this
context, the distribution according to years, publication type, language and research method was

explained, tabulated and interpreted in a separate subsection.
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Table 1. Distribution of Accessible Studies on Teacher Burnout Between 2010 and 2023 by Year

Year Master’s Thesis Doctoral Article Sum
Dissertation S
Number Percentage Number Percentage Number Percentage Sum Percentage

2010 3 2.5% 0 0% 0 0% 3 1.7%
2011 3 2.5% 0 0% 0 0% 3 1.7%
2012 3 2.5% 1 16.6% 1 2% 5 2.8%
2013 7 5.9% 0 0% 1 2% 8 4.5%
2014 9 7.6% 1 0% 1 2% 11 6.3%
2015 8 6.7% 0 0% 2 4% 10 5.7%
2016 6 5% 0 0% 3 6% 9 5.1%
2017 10 8.4% 0 0% 3 6% 12 6.8%
2018 11 9.3% 1 16.6% 2 4% 14 8%
2019 17 14.4% 1 16.6% 4 8% 22 12.6%
2020 10 8.4% 1 16.6% 6 12% 17 9.7%
2021 8 6.7% 1 16.6% 11 22% 20 11.4%
2022 10 8.4% 0 0% 11 22% 21 12.0%
2023 13 11% 1 16.6% 6 12% 20 11.4%
Sum 118 67% 6 3.4% 50 28.7% 174

Teacher burnout is a relatively new research area in the literature. As seen in the table, research

on teacher burnout in Turkey has emerged in recent years. As shown in Table 1, the highest number of

publications, 12.6%, was observed in 2019, while the lowest number of publications, 1.7%, was

observed in 2010-2011. As seen in Table 1, out of the total 174 accessible studies, the highest number

of publications, 12.6%, was observed in 2019, while the lowest number of publications, 1.7%, was
observed in 2010-2011. The distribution of publications was as follows: 2.8% in 2012, 4.5% in 2013,
6.3% in 2014, 5.7% in 2015, 5.1% in 2016, 6.8% in 2017, 8% in 2018, 12.6% in 2019, 9.7% in 2020,
11.4% in 2021, 12.0% in 2022, and 11.4% in 2023. Notably, there were more than 20 studies conducted
after 2019.

Table 2. Distribution of Accessible Studies on Teacher Burnout Between 2010 and 2023 by Publication

Type
Publication Type  Master’s Thesis Doctoral Articles Sum
Dissertation
Number 118 6 50 174
Percentage 67.8% 3.4% 28.7%

82



According to Table 2, when the distribution of accessible studies on teacher burnout between
2010 and 2023 is examined by publication type, it is observed that out of the total 174 studies, the highest
percentage, 67.8%, consisted of master's theses, followed by 28% of articles, and the lowest percentage,
3.4%, consisted of doctoral dissertations. As seen, more than half of the studies were master's theses.
Doctoral dissertations constituted the smallest proportion of studies and articles constituted the middle

ground.

Table 3. Distribution of Accessible Studies on Teacher Burnout Between 2010 and 2023 by Publication
Language

Publication Master’s Thesis (118) Doctoral Dissertation Avrticles (50)
Language (6)

Number Percentage Number Percentage Number Percentage
English 3 2.5% 2 33% 50 100%
Turkish 118 100% 6 100% 50 100%

It was observed that all accessible publications were in Turkish. The total number of publications
in both Turkish and English was 55. English language publications accounted for 55.1% of the total.
2.5% of master's theses were in English, while 100% were in Turkish. 33% of doctoral dissertations
were in English, while 100% were in Turkish. All articles were published in both Turkish and English.

Table 4. Distribution of Accessible Studies on Teacher Burnout Between 2010 and 2023 by Research
Method

Research Qualitative Method  Quantitative Method Mixed Methods
Method (Qualitative-
Quantitative)

Number Percentage Number Percentage Number Percentage

Master’s Thesis 17 14% 74 62% 25 21%
Doctoral 2 33% 3 50% 3 50%
Dissertation

Article 3 6% 40 80% 7 14%

Descriptive research aims to describe a particular phenomenon as it is, using quantitative,

qualitative, or mixed methods. Our content analysis study employed a descriptive research design.

It was observed that 117 studies, representing 67% of the total, were conducted using
guantitative methods, 22 studies (12%) employed qualitative methods, and 35 studies (20.1%) utilized

mixed methods. When the findings examined, it was seen that quantitative methods were most
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frequently used in master's theses, accounting for 62%, while qualitative methods were least common
at 14%, and mixed methods were employed in 21% of master's theses. In doctoral dissertations,
qualitative methods were the least common, representing 33%, while quantitative and mixed methods
were equally distributed at 50% each. For articles, quantitative methods were most frequently used,
accounting for 80%, while qualitative methods were least common at 6%, and mixed methods were

employed in 14% of the studies.

4. DISCUSSION

There have been many studies on burnout syndrome, which is commonly seen in professions
that involve close interaction with people, including the teaching profession. Occupations that involve
frequent face-to-face interactions with individuals are at a higher risk of burnout. It can be said that
teaching is one of the professions most likely to experience burnout. Teachers are expected to teach
students well and to ensure that they can establish a profession with what they have learned in the future.
When expectations that do not find a counterpart accumulate against so many demands, the body may
react. While this reaction may be acceptable in the early stages, it can lead to burnout over time
(Akcamete and Sucuoglu, 2001). In the 11th Revision of the International Classification of Diseases,
published in 2019, the World Health Organization (WHQ) categorized burnout as an occupational
phenomenon and acknowledged it as a factor affecting health. It has been stated that burnout levels can
be reduced by identifying the causes of burnout and eliminating these causes. Bilici (2017) emphasized
that burnout is a significant problem for academics and administrative staff working in educational
institutions. It has been stated that identifying the factors contributing to burnout is crucial for improving
the quality of education. It can be said that research on this topic has intensified significantly since 2010,
with a noticeable increase in recent years. Turkey's growing visibility on the global stage in recent years
is thought to be related to economic advancements, cultural awareness, rising demand for foreign

students, and increased personal mobility.

As in general research on educational management a positivist perspective dominates burnout
research. As with positivist positivist quantitative research, burnout research often faces challenges such
as "sampling, collecting sufficient data and the validity and reliability of data collection tools" (Yilmaz,
2020). In this context, burnout studies are often confined to numerical data, reducing the complex human
experience of burnout to quantitative explanations. Additionally, these studies tend to prioritize

methodology and analysis over the nuances of the phenomenon.
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5. RESULTS

When the distribution of studies on teacher burnout published between 2010 and 2023 is
examined by type, it is found that 118 master's theses were the most common, followed by 50 articles
and doctoral theses were the least common. The limited number of doctoral theses compared to master's

theses and articles in the studies examined can be attributed to factors such as limited availability of
doctoral programs, a lack of academic career goals and the perceived difficulty and length of the doctoral

process compared to master's programs.

When examining the distribution of doctoral and master's theses and articles published from
since 2010, it is observed that, particularly for master's theses, there has been a significant increase in
the number of studies published after 2013. The highest number of publications was observed in 2019.
Itis believed that the inability to go outside due to the COVID-19 pandemic in 2019 may have influenced
research activities. Doctoral theses, on the other hand, exhibit a more normal distribution, which may be
due to the smaller number of doctoral studies. The increasing number of master's theses on burnout can
be explained by the frequent changes in Turkish education and teaching practices. Due to the increasing
prevalence and relevance of burnout in modern society, it is thought that researchers in the education
sector are paying more attention to this topic as it has a significant impact on both individualsand society.
It is believed that the increase in the number of master's degrees over the thirteen-year period is due to
factors such as the proliferation of universities, increased educational level in society, advancements in

technology and science, changing human needs and expectations and social status.

When examining the distribution of articles by year, it was observed that the highest number of
publications occurred in 2021 and 2022. No publications were found for 2010 and 2011. Moreover,
there has been a clear upward trend in the number of publications since 2012. It has been determined
that there has been a significant increase in the number of studies on burnout syndrome in educational

organizations in recent years.

When examining the distribution of preferred research methods in doctoral and master's theses
and articles, it was found that quantitative research and mixed methods were the most preferred methods
in doctoral theses, with a preference rate of 50%, while qualitative research was the least preferred
method. In master's theses, quantitative research was the most preferred method with a rate of 74%,
followed by mixed methods (qualitative-quantitative) with 21%, while qualitative research was the least
preferred method with 14%.

It was observed that quantitative research was the most frequently used research method in the
examined articles, accounting for 80% of the studies. Qualitative research, on the other hand, was the
least common method, representing for only 6%. The high preference for quantitative research in these
studies is thought to be due to the belief that numerical data provides a more objective measure of the
behaviors being studied. Quantitative methods, especially surveys, enable researchers to gather a larger

amount of data and reach a broad population in a shorter period. In today's world, this process has
85



become even easier with the use of email. It is also time-efficient for the study group to answer ready-
made surveys and for these answers to be evaluated statistically. The Maslach Burnout Inventory is a
widely used, highly reliable, and easily accessible scale, especially for studying burnout. For this reason,

quantitative methods have been preferred in studies. Using qualitative methods in studies is more
difficult and time-consuming. For instance, scheduling appointments for interviews is necessary. For a
researcher conducting the evaluation, reaching a conclusion from qualitative research is more
challenging and time-consuming. Quantitative methods have been used most frequently in theses and
articles focusing on burnout syndrome in educational organizations. It has been observed that the number
of studies using mixed methods (quantitative-qualitative) is lower. This situation can also be explained

by research practices.

When analysing of the language distribution in doctoral and master's theses, it is observed that
Turkish is the predominant language in the examined graduate theses, while English is the least used.
Although articles are published in both Turkish and English, Turkish remains the primary language of
publication. It is a notable finding that researchers conducting studies in foreign languages are
predominantly from foreign language departments. The number of studies on burnout syndrome in

educational organizations conducted in foreign languages is relatively low.
Recommendations
In view of the research findings, the following recommendations are proposed:

e Since the number of doctoral dissertations on burnout syndrome in educational institutions is quite
low compared to other studies, it can be supported to increase the number of studies.

o Research based on content analyses across different time periods could be supported and
systematized to explore the evolving trends of burnout syndrome within educational institutions.

o Educational institutions should benefit more from qualitative or mixed methods research to obtain
more comprehensive, valid, and reliable findings regarding burnout syndrome.

e A wider range of data collection tools can be used in research on burnout syndrome in educational
institutions.

e School counselors should have the opportunity to conduct burnout research.

e It has been observed that research on burnout syndrome in educational institutions has primarily
focused on exploring the current state; it is recommended that future studies should adopt a more
solution-focused approach.

e The Ministry of National Education's Guidance and Research Center should conduct surveys and
organize meetings with teachers and students in educational institutions to identify and address the
issue of school burnout syndrome.

e Since the World Health Organization (WHO) classified burnout as an occupational phenomenon in
2020, educational institutions, teachers, and school administrators must prioritize addressing this

issue. In-service training and workshops on burnout should be conducted on this topic.
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GENISLETILMIiS TURKCE OZET

OGRETMENLERIN MESLEKI TUKENMISLIiKLERI
ALANINDA YAPILAN AKADEMIK CALISMALARIN INCELENMESI

Ogretmenler dgrencilerin akademik ve sosyal gelisimlerine rehberlik ederken ayni zamanda
degisen egitim dinamikleri ve toplumsal beklentilere de yon vermelidir. Bu gururlu profesyonel
topluluk, agir ig yiikleri, 6grenci davraniglari, ¢alisma kosullari, yonetim politikalar1 ve kisisel faktorler
gibi faktorlerin karmasik etkilesiminden kaynaklanan bircok zorlukla karsi karsiyadir. Ogretmenler;
disiplin sorunlari, siniflarin kalabalik olmasi, biirokratik isler, ebeveynlerle iletisimde zorluk, malzeme
eksikligi, rol karmasasi, siddet korku, sinif kontroliiniin eksikligi ve yardime1 olmayan miidiirler gibi
sorunlarla yiizlesirken tiikenmiglik yasamaktadir. Bu zorluklardan kaynaklanan tiikenmislik,
Ogretmenlerin fiziksel, duygusal ve biligsel olarak zayiflamasina neden olarak siniftaki etkili 6gretme ve
O0grenme ortamlarini zorlastirabilmektedir. Tiikenmislik, 6gretim siirecindeki davraniglar ve 6gretmen-
ogrenci iliskileriyle ilgili onemli bir olgudur (Maslach & Gomes, 2006). Tiikenmislik, 6zellikle
profesyonel kesim arasinda yaygin bir durum olarak kabul edilmekte ve profesyonel niifusun
%80'i calisma hayatinda tiikenmislik sendromuyla karsi karsiya kalabilmektedir (Isikhan, 2017).
Ogretmenlik meslegi tiikenmislik acisindan risk altindaki meslek gruplarindan biri olarak
degerlendirilebilir (Isikhan, 2017). Ogretmenlik mesleginin 6nemi Ve tiikenmislik riski nedeniyle
Ogretmen tiikenmisligi ilizerine birgok arastirma yapilmistir (Akgamete, Kaner ve Sucuoglu, 2001;
Cinay, 2015; Erdemoglu ve Sahin, 2007; Girgin, 2010; Koralay, 2014).

Bu dogrultuda galigmanin amaci, 6gretmenlerde mesleki tiikenmislik arastirmalarindaki egilimi, egitim
bilimleri alaninda tiretilen lisansiistii tezleri konu, yontem ve analiz teknikleri baglaminda incelemektir.
Aragtirmanin problem ciimlesi ve alt problemler su sekildedir.
Problem Ciimlesi
Ogretmenlerde mesleki tikkenmislik alaninda 2010-2023 yillar1 arasinda yapilan calismalarda egilim
nasildir?
Alt Problemler
1- Calismalarin yillara gére dagilimi nasildir?
2- Caligmalarin yayin tiiriine gére dagilimi nasildir?
3- Caligmalarin yayn diline gore dagilimi nasildir?
4- Calismalarin arastirma yontemine gore dagilimi nasildir?
YONTEM
Arastirmanin Deseni ve Yontemi
Aragtirmanin deseninde 2010-2023 yillar1 arasindaki arastirmalarin egilimini gostermek

amaglanmistir. Arastirmalardaki egilimi belirlemek igin basit igerik analizi yontemi kullanilmigtir. 2010-
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2023 yillar1 arasindaki erigsime agik yiiksek lisans, doktora tezi, makale ¢aligmalar1 toplanmistir. Bu
caligmalar kodlanmis ve alt problemlere goére tablolagtirilmistir. Bu ¢aligma tarama modelli bir
caligmadir. Caligmamizin amacina uygun degerlendirilen betimsel i¢erik analizi yontemi kullanilmigtir.
Ciinkii icerik analizi ¢aligmasi birbiriyle baglantilidir. Igerik analizi, dokiimanlardan elde edilen nitel
aragtirma verilerinin islenmesinde dort asamada kullanilir: (1) Veri kodlama, (2) tema bulma, (3) kod ve
temalar1 diizenleme, (4) gecerlik giivenilirligi saglayan, siklig1 hesaplama (5) sonuglar1 tanimlama ve
yorumlama. (Denzin ve Lincoln, 2005). Nicel ve nitel ¢aligmalar betimsel icerik analizi kullanilarak
incelenmis ve analiz edilmistir. Bu alandaki genel egilimler tespit edilmistir (Calik ve So6zbilir, 2014;
Selguk, Palanci, Kandemir ve Diindar, 2014). Bu ¢alismada nicel ve nitel ¢aligmalarin igerik analizi ve
ogretmenlerde mesleki tikenmiglik aragtirmalarmim bir incelemesi yapilmistir. Calisma sonuglari
degerlendirilmistir.
Arastirmanin Kapsam ve Siireci

Bu c¢alismanin kapsamini 2010-2023 yillari arasindaki Ogretmenlerde Mesleki Tiikenmislik
alaninda hazirlanmis erisilebilen lisansiistii tezler ve makaleler olusturmaktadir. Bu yondeki egilimi
belirlemek amaciyla &zellikle son yillarda hazirlanan ¢alismalar secilmistir. Ogretmenlerde Mesleki
Tiikenmislik alanindaki tezlere anahtar kelimeler ‘tiikenmislik’, ‘6gretmen’, ‘mesleki tiikenmiglik’
girilerek YOK (Ulusal Tez Merkezi) tez tarama ve Google akademi sayfasindan ulasilmistir. En son
yiiklenen yiiksek lisans, doktora tezi ve makaleler incelemeye alinmistir. Bu ¢alismada kullanilan 118
yiiksek lisans ve 6 doktora tezi ile 50 makale ¢alisma (dokiiman) grubunu olusturmaktadir. Aragtirmada
analiz edilmek iizere kapsama alman c¢alismalar, Ogretmenlerde mesleki tiikkenmislik ile ilgili
aragtirmalardan olusmaktadir. S6z konusu amaca yonelik olarak ilk ¢aligmaya 2010, en son galigmaya
2023 tarihinde ulasilmustir.
Verilerin Analizi

2010-2023 yillan arasindaki erisime agik yiiksek lisans ve doktora tezleri ile makale ¢aligmalari

toplanmigtir. Bu galismalar kodlanmis ve alt problemlere gore tablolastirilmistir. Bu ¢aligma tarama
modelli bir ¢alismadir. Calismamizin amacina uygun degerlendirilen betimsel icerik analizi yontemi
kullanilmigtir. Bu ¢aligmada kullanilan 118 yiiksek lisans ve 6 doktora tezi ile 50 makale ¢aligma
(dokiiman) grubunu olusturmaktadir. Ogretmenlerde mesleki tiikenmislik alaninda 2010-2023 yillari
arasinda yapilan ¢alismalar aragtirma yontemine gore (nitel, nicel, karma yontem) incelenmis say1 ve
yiizde oranlart ile tablolastirilmistir. Her tablonun altina bulgularla ilgili yorumlama yapilmstir.
BULGULAR ve SONUC

Ogretmenlerde mesleki tiikkenmiglik, alan yazinda oldukg¢a yeni bir arastirma alanidir.
Tiirkiye’deki Ogretmenlerde mesleki tiikenmislik arastirmalari ise goriildiigii gibi son yillara
dayanmaktadir. Tablo 1°de goriildiigii gibi erisilebilen toplam 174 ¢alismadan en fazla yaym %12,6 ile
2019 yilinda, en az yayin ise 2010-2011 yillarinda %1,7 ile goriilmektedir. 2012 yilinda %2,8, 2013
yilinda %4,5, 2014 yilinda %6,3, 2015 yilinda %5,7, 2016 yilinda %5,1, 2017 yilinda %6,8, 2018 yilinda
%8, 2019 yilinda %12,6, 2020 yilinda %9,7, 2021 yilinda %11,4, 2022 yilinda %12,0 ve 2023 yilinda
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%11,4 olarak goriilmiistiir. 2019°dan sonra yapilan ¢alismalarin 20’nin tizerinde oldugu goriilmiistiir.

Ogretmenlerde mesleki tiikenmislik alaninda yapilan 2010-2023 aras: erisilebilen calismalarin yayin
tiiriine gore dagilimi incelendiginde toplam 174 adet calismada, en yiiksek oranda %67,8 ile yiiksek
lisans, en az oranda %3,4 doktora tezi, %28 oraninda makale yayinlarindan olugmaktadir.

Erisilebilen yaymlarin tamamiin Tirk¢e yaymlandigi gozlenmektedir. Hem Tiirkge hem
Ingilizce yayinlarin sayis1 55 olarak gériilmiistiir. Ingilizce yayinlanan 55 arastirma ise genelin %55,1
ine denk gelmektedir. Yiiksek lisans tezlerinin %2,5 i Ingilizce %100 ii Tiirk¢e yayinlanmustir. Doktora
calismalarimin %33 ii Ingilizce %100 Tiirkge yaymlanmistir. Makale ¢aligmalarmin %100 ii Tiirkge ve
Ingilizce olarak yaymlanmugtir.

Calismalarin 117 si %67 oranda nicel, 22’si %12 oranda nitel, 35’1 %20.1 oranda ise karma
yonteme dayali olarak gergeklestirildigi goriilmektedir. Bulgular incelendiginde, yiiksek lisans
caligmalarinda en fazla %62 oranda nicel yontem, en az %14 oranda nitel yontem, %21 oraninda ise
karma yontem uygulandigi gortilmiistiir. Doktora ¢alismalarinda en az %33 oraninda nitel yontem; nicel
yontem ve karma yontemin %50 oraninda esit dagildigr gortilmektedir. Makale ¢alismalarinda ise en az
%6 oraninda nitel yontem, en fazla %80 oraninda nicel yontem, %14 oraninda ise karma yOntem
uygulandig1 goriilmistiir.

Calismalarin 117 si %67 oranda nicel, 22’si %12 oranda nitel, 35’1 %20.1 oranda ise karma
yonteme dayali olarak gergeklestirildigi goriilmektedir. Bulgular incelendiginde, yiiksek lisans
caligmalarinda en fazla %62 oranda nicel yontem, en az %14 oranda nitel yontem, %21 oraninda ise
karma yontem uygulandigi goriilmistiir. Doktora ¢alismalarinda en az %33 oraninda nitel yontem; nicel
yontem ve karma yontemin %50 oraninda esit dagildig goriilmektedir. Makale galigmalarinda ise en az
%6 oraninda nitel yontem, en fazla %80 oraninda nicel yontem, %14 oraninda ise karma yontem

uygulandigi goriilmiistiir.
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