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One Cikanlar

e Ergenlerde umut ile kariyer adanmighgl arasinda pozitif yonde
istatistiksel olarak anlamli bir iliski bulunmaktadir.
e Ergenlerde umut ile ebeveyn destegi arasinda pozitif yonde
istatistiksel olarak anlamli bir iliski bulunmaktadir.
e Ergenlerde kariyer adanmighgi ile ebeveyn destegi arasinda pozitif
yonde istatistiksel olarak anlamli bir iliski bulunmaktadir.
e Ergenlerde umut ile kariyer adanmighgl arasindaki iliskide
ebeveyn desteginin aracilik rolii istatistiksel olarak anlamhdir.
0Oz
Ergenlik dénemi, bireylerin geleceklerine yénelik hedefler belirledigi ve
mesleki yénelimlerini sekillendirdigi kritik bir gelisim siirecidir. Bu
siirecte  umut, ergenlerin gelecege dair olumlu beklentiler
gelistirmelerine katki saglarken; kariyer adanmishdi, bireylerin mesleki
hedeflerine ulasma konusundaki kararhliklarini belirleyen énemli bir
faktérdiir. Ayni zamanda, bu dénemde algilanan ebeveyn destedi,
ergenlerin kariyer gelisimlerini ve kariyerle ilgili karar alma siireglerini
dogrudan etkileyebilmektedir. Bu bilgiler dogrultusunda, mevcut
calismada umut, kariyer adanmisligi ve ebeveyn destedi degiskenlerini
iceren bir model gelistirilmis; ergenlerde bu dediskenler arasindaki
iliskileri incelemek ve umut ile kariyer adanmishigi arasindaki iliskide
ebeveyn desteginin aracilik roliinii  belirlemek amaglanmistir.
Arastirmanin verileri, Amasya ilinde lise diizeyinde 6grenim gérmekte
olan 373 ergenden toplanmistir. Verilerin toplanmasinda “Siirekli Umut
Olcegi”, “Kariyer Adanmishk Olcedi”’, “Ergen-Ebeveyn Kariyer Uyumu
Olcegi” ve “Kisisel Bilgi Formu” kullaniimistir. Olceklerden elde edilen
verilerin analizinde dogrulayici faktér analizi, Pearson momentler
carpimi korelasyonu, yol analizi ve bootstrap yéntemi kullanilimistir.
Arastirma bulgulari, ¢alismada &nerilen modelin - dogrulandigini
glstermistir. Elde edilen sonuglara gére; ergenlerde umut ile kariyer
adanmisligi, umut ile ebeveyn destegi ve ebeveyn destegi ile kariyer
adanmisligi arasinda pozitif yonlii ve istatistiksel olarak anlamli iliskiler
bulunmaktadir. Ayrica, aracilik analizine gére ebeveyn destedi, umut ile
kariyer adanmishigi arasindaki iliskide anlamli bir kismi aracilik rolii
tistlenmektedir. Calismanin sonuglari ilgili alan yazini ¢ergevesinde
tartisilmis ve gelecekte yapilabilecek ¢alismalara yénelik gesitli 6neriler
sunulmustur.
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1. Girig
1.1. Problem Durumu

Gelisen ve donilsen toplumsal yapilar, bireylerin yasamlarinin bircok alaninda oldugu
gibi kariyer siireclerini de daha karmasik ve cok boyutlu bir yapiya kavusturmustur. Ozellikle geng
bireyler acisindan kariyer planlamasi, artik yalnizca bir meslek se¢me stireci olmaktan ¢ikmis;
psikolojik, sosyal ve cevresel etmenlerin etkisiyle sekillenen dinamik bir gelisim alanina
donismistir. Yasam doyumu, gelecek beklentileri ve uzun vadeli basari lizerinde belirleyici rol
oynayan bu sirecte; karar verme, hedef belirleme, 6z-yeterlik gelistirme ve degisen kosullara
uyum saglama gibi cesitli bireysel beceriler 6n plana ¢ikmaktadir. Bu ¢ercevede, bireyin kariyer
gelisimini etkileyen kisisel ozelliklerin ve sosyal destek mekanizmalarinin kapsamli bicimde
anlasilmasi hem psikolojik iyi olus hem de kariyer basarisi agisindan yasamsal bir dnem
tasimaktadir.

Ozellikle ergenlik dénemi, bireyin hem kimlik gelisiminin hem de gelecege yonelik
planlarinin temellendigi kritik bir gelisim evresi olarak dikkat cekmektedir. Bu dénemde bireyler;
kim olduklarini, ne yapmak istediklerini ve hedeflerine nasil ulasabileceklerini sorgularken,
kariyerle iliskili tutumlarini, degerlerini, inancglarini ve davranis oriintilerini yapilandirmaktadir.
Dolayisiyla, ergenlik doneminde kariyer gelisimi yalnizca bireysel 6zelliklerle degil; cevresel
faktorlerle, 6zellikle de aileden alinan destekle yakindan iliskilidir.

1.2. Kuramsal Cergeve
1.2.1. Sosyal Bilissel Kariyer Kurami

Bu arastirmanin kuramsal temelini Sosyal Bilissel Kariyer Kurami (SBKK) olusturmaktadir.
Bandura’nin (1986) Sosyal Bilissel Kurami’ndan esinlenerek Lent vd. (1994) tarafindan gelistirilen
SBKK, bireyin kariyer gelisimini cok yonli ve etkilesimsel bir slire¢ olarak ele almaktadir. Kuram,
bireysel ozellikler, cevresel faktorler ve 6grenme deneyimleri arasindaki karsilikli etkilesimi
merkeze alir. Bu baglamda SBKK, yalnizca bireyin i¢sel kaynaklarini degil, ayni zamanda sosyal
cevreyle kurdugu etkilesimleri ve baglamsal kosullari da dikkate alan batincil bir yaklasim
sunar.

Kuramin temel yapi taslarini olusturan 6z-yeterlik, sonug beklentileri ve kisisel hedefler,
bireyin kariyerle ilgili davranislarini bicimlendiren bilissel slireclerdir. SBKK'ye gore bu bilissel
etkenler; bireyin kariyer tercihlerinde bulunmasinda, karsilastigl engelleri asmasinda ve mesleki
hedeflerine ulasmasinda belirleyici rol oynamaktadir. Ozellikle kariyer gelisimi siirecinde, s6z
konusu etkenler bireyin i¢csel motivasyon kaynaklari ve cevresel destek unsurlariyla etkilesim
icinde gelisim gostermektedir (Lent vd., 2002). Bu kuramsal cercevede, arastirmada ele alinan
umut, ebeveyn destegi ve kariyer adanmishgl degiskenleri, SBKK’'nin farkli dizeylerdeki
bilesenlerine karsilik gelmektedir: Umut, bireyin bilissel kaynaklarini; ebeveyn destegi,
baglamsal cevresel destekleri; kariyer adanmisligi ise davranissal ¢iktilari temsil etmektedir. Bu
yonlyle calisma, SBKK’'nin 6ngordigl birey—cevre—davranis etkilesimini temel alarak kuramsal
bitlnliginl saglamaktadir.

1.3. Kavramsal Cerceve
1.3.1. Umut

Arastirmanin temel degiskenlerinden biri olan umut, SBKK’nin bilissel kisisel degiskenler
kategorisi icerisinde konumlandirilmaktadir. Snyder’e (2002) gére umut, bireyin arzu ettigi
hedeflere ulasmak icin uygun yollar tasarlama ve bu yollari etkin bicimde kullanma kapasitesini
iceren bilissel bir strectir. Umut diizeyi ylksek bireyler, karsilastiklari gliclikler karsisinda esnek
ve etkili stratejiler gelistirerek alternatif yollar olusturabilmekte; bu 6zellikleri sayesinde kariyer
gelisiminde daha kararli, israrli ve proaktif davranislar sergileyebilmektedir (Heaven & Ciarrochi,
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2008; Hirschi, 2014). Dolayisiyla umut, bireyin kariyer hedeflerine ulasma siirecindeki bilissel
dinamizmini ve 6z-dlizenleme kapasitesini yansitmaktadir.

Umut, yasam kalitesi, yasam doyumu, motivasyon diizeyi ve 6z-yeterlik inanci gibi pek
cok psikososyal degisken tizerinde etkili bir yapi olarak tanimlanmakta (Tarhan & Bacanli, 2015);
son vyillarda ise kariyer gelisimi baglaminda da o6nemli bir psikolojik kaynak olarak
degerlendirilmektedir (Hirschi, 2014). Alan yazini incelendiginde umut kavrami ¢ercevesinde;
kariyer arastirmasi (Hirschi vd., 2015), kariyer uyumu (Blyikgoze-Kavas, 2016), kariyer karari 6z-
yeterliligi (In, 2016), kariyer kararliligi (Arslan, 2022) ve aile destegi (Kemer & Atik, 2005) gibi
cesitli konularda calismalarin gerceklestirildigi gorilmektedir. Ozellikle kariyer adanmishig ile
umut arasindaki iliskileri inceleyen arastirmalarda; Hirschi ve Freund (2014), kariyer
adanmishiginin esneklik ve iyimserlik gibi bireysel degiskenlerle anlamli bir iliski icinde oldugunu
ortaya koymustur. Benzer sekilde Hirschi (2014), umudun proaktif kariyer davranislariyla pozitif
yonde anlamli bir iliski gosterdigini belirtmektedir.

1.3.2. Ebeveyn Destegi

SBKK’nin bir diger temel bileseni olan ve cevresel faktérler kapsaminda degerlendirilen
ebeveyn destegi, genc bireyin gelisimini; 6vgl, cesaretlendirme, genel destek ve fiziksel sevgi
gibi ebeveyn davranislari yoluyla giclendiren bir sirec¢ olarak tanimlanmaktadir (Henry vd.,
2006). Bu destek, oOzellikle ergenlik doneminde bireyin kariyerle ilgili karar sireclerini
bicimlendiren kritik bir dissal kaynak niteligindedir. Ergenlerin, kariyer gelisim gérevlerini yerine
getirme slrecinde ebeveynlerinden aldiklari destek, bu sirecin saglkli bir bicimde ilerlemesi
acisindan belirleyici rol oynamaktadir (Bacanh vd., 2018; Bakir & Bliylkgoze-Kavas, 2021;
Muruvet, 2021).

Ebeveyn destegi, yalnizca bireyin 6z glivenini ve karar verme yeterligini artirmakla
kalmaz; ayni zamanda umut diizeyini ylkselterek hedeflere yénelik motivasyonunu da besler
(Kemer & Atik, 2005; Mahon & Yarcheski, 2017). Arastirma kapsaminda ele alinan ebeveyn
destegi, birey ile cevresi—bu baglamda ergen ile ebeveyn—arasindaki tamamlayici uyumu
yansitmaktadir (Bacanh vd., 2018). Kristof'a (1996) gore tamamlayici uyum, bireyin
ihtiyaclarinin, onun icin dnemli kisiler tarafindan saglanan destekle karsilandigi durumu ifade
etmektedir. SBKK kuramsal cercevesinde ebeveyn destegi, baglamsal cevresel olanaklar
kategorisinde yer almakta; bireyin kariyerle iliskili davranislarinin gelisiminde destekleyici ve
kolaylastirici bir islev Gstlenmektedir.

1.3.3. Kariyer Adanmishgi

Arastirmada ele alinan Uglinci temel degisken olan kariyer adanmishgi, SBKK
cercevesinde davranissal ciktilar kategorisinde konumlandiriimaktadir. Kariyer adanmisligl,
bireyin kariyer hedeflerine yonelik baghlik dizeyini, bu hedeflere ulasma yonindeki kararhligini
ve slirece aktif katihmini ifade eder (Hirschi vd., 2014). Bu baglamda, proaktif bireyler degisen
kosullar karsisinda ortaya ¢ikan sorunlara ¢éziim liretme egiliminde olup; yeni yollar denemeye
istekli, gelecekteki istihdam olanaklarini artirmaya yonelik bilgi ve beceriler edinmeye yatkindir
(Veldhoven & Dorenbosch, 2008). Ayrica, kariyer planlama, 6z kesif ve ag kurma gibi kariyerle
iliskili davranislari da aktif bicimde sergilerler (Hirschi vd., 2014).

Kariyerle ilgili bu tiir proaktif davranislar yalnizca kariyer gelisiminin islevsel bir boyutunu
yansitmakla kalmamakta, ayni zamanda hem 6znel hem de nesnel kariyer basarisinin gigli birer
gostergesi olarak degerlendirilmektedir (Fuller & Marler, 2009; Royle vd., 2016). Bu dogrultuda,
umut gibi i¢sel bilissel strecler ile ebeveyn destegi gibi dissal cevresel kaynaklar, bireyin kariyer
adanmishgl diizeyini dogrudan ve dolayli yollarla etkileyebilmektedir. S6z konusu etkilesim,
SBKK’nin temel varsayimlarindan biri olan birey—cevre—davranis etkilesiminin dinamik yapisini
gozler online sermektedir. SBKK’'ye gore kariyer adanmishgi, bireyin 6z-yeterlik inanci, sonug
beklentileri ve kisisel hedefleri dogrultusunda bicimlenen; cevresel destekler (6rnegin ebeveyn
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destegi) ile icsel bilissel kaynaklar (6rnegin umut) tarafindan giiclendirilebilen psikolojik bir ¢ikti
olarak degerlendirilmektedir.

1.4. ilgili Alan Yazini

Arastirmanin kavramsal degiskenleri olan ebeveyn destegi, kariyer adanmishgi ve umut
arasindaki iliskilere yonelik alan yazini incelendiginde, ebeveyn destegi ile kariyer adanmisligi
arasinda anlaml ve pozitif iliskilerin bulundugu gorilmektedir (Beach, 2018; Hirschi & Freund,
2014). Ote yandan, ebeveyn desteginin ergenlerin umut diizeyleri tizerindeki etkisini ele alan
calismalar da dikkat cekicidir. Mahon ve Yarcheski’'nin (2017) meta-analiz ¢alismasi, ebeveyn
desteginin ergenlerde umut dizeyini anlamli bicimde artirdigini ortaya koymustur. Benzer
sekilde, Mirivet (2021) tarafindan yiritilen arastirmada, aileden algilanan sosyal destegin lise
ogrencilerinin umut diizeylerini anlamli sekilde yordadigi belirlenmistir. Kemer ve Atik (2005) de
ergenlerin ailelerinden aldiklari sosyal destegin umut dlzeylerini ylkselttigine vurgu
yapmaktadir.

1.5. Arastirmanin Amaci ve Onemi

Bu arastirmanin temel amaci, umut, kariyer adanmisligl ve ebeveyn destegi arasindaki
iliskileri incelemek ve ebeveyn desteginin, umut dizeyi ile kariyer adanmisligi arasindaki iliskide
aracilik roliinGi ortaya koymaktir. Kariyer gelisim stireclerinin giderek karmasiklastigi glinim{zde,
ergenlerin bireysel i¢csel kaynaklari ile cevresel destek mekanizmalari arasindaki etkilesimin
kapsamli bicimde anlasiimasi bilyiik 5nem tasimaktadir. Ozellikle umut ve ebeveyn destegi gibi
faktorlerin, genclerin kariyer hedeflerine olan baghliklarini nasil sekillendirdiginin ortaya
konmasi; hem kuramsal bilgi birikimine katki saglamakta hem de egitim ve rehberlik
uygulamalarinda etkili stratejilerin gelistirilmesine olanak tanimaktadir. Bu baglamda ¢alisma,
ergenlerin kariyer gelisimine yonelik psikososyal destek siireclerini daha iyi kavramak ve alandaki
bilgi boslugunu doldurmak amaciyla 6nem arz etmektedir.

1.6. Arastirma Modeli ve Hipotezler

Arastirmanin  kuramsal temelini olusturan Sosyal Bilissel Kariyer Kurami (SBKK)
dogrultusunda, bireyin kariyer gelisiminde i¢sel kaynaklar (umut) ile cevresel destekler (ebeveyn
destegi) karsilikh etkilesim icindedir. Bu etkilesim, bireyin kariyer adanmishgi gibi psikolojik
ciktilarinin olusumunda belirleyici bir rol oynamaktadir. Alan yazinda ebeveyn desteginin hem
umut hem de kariyer adanmishigi ile anlamli iliskiler gosterdigi g6z 6nlinde bulundurularak, bu
calisma kapsaminda umut, kariyer adanmishigl ve ebeveyn destegi degiskenlerini iceren bir
model onerilmistir (Sekil 1).

sekil 1.

Arastirma Modeli

Ebeveyn Destegi

Umut P Kariyer Adanmighgi

Degiskenler arasindaki iliskiler gz oniine alindiginda, ebeveyn desteginin ergenlerde
umut ile kariyer adanmishgi arasindaki iliskide aracilik roll Gstlenebilecegi diisiiniilmektedir. Bu
dogrultuda, arastirmada asagidaki hipotezler gelistirilmistir:
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1. Umut dizeyi, bireyin hedeflerine ulasmada kararliligini ve ¢6ziim yollari iretme
becerisini yansitir (Snyder, 2002). Ergenlik déneminde bu beceriler genellikle sosyal
cevreden, oOzellikle de aileden alinan destekle pekistiriimektedir (Kemer & Atik,
2005). Aileden algilanan sosyal destek ile umut diizeyi arasinda pozitif yonde anlaml
iliskiler daha 6nceki calismalarda raporlanmistir (Mahon & Yarcheski, 2017). Bu
bulgular, umut diizeyi ile ebeveyn destegi arasinda anlaml bir iliski olabilecegini
dislindirmektedir.

Hi: Ergenlerin umut diizeyi ile ebeveyn destegi arasinda pozitif yonde bir iliski vardir.

2. Umut, bireyin kariyerine iliskin hedefler belirlemesinde ve bu hedeflere ulasmak icin
caba gostermesinde dnemli bir i¢sel kaynak olarak gorilmektedir (Hirschi, 2014).
Yiksek diizeyde umut, bireyin kariyer gelisimi slirecinde karsilastigl engelleri asma
kapasitesini artirmakta ve gelecege yonelik olumlu beklentiler gelistirmesini
desteklemektedir. Nitekim alan yazinda umut dilzeyinin, kariyerle ilgili proaktif
davranislari ve adanmislik diizeyini artirdigina yonelik bulgular yer almaktadir
(Buylkgoze-Kavas, 2016; Hirschi & Freund, 2014). Bu bulgular, ergenlerde umut
dizeyi ile kariyer adanmishigl arasinda anlamli bir iliski olabilecegini
disliindirmektedir.

H,: Ergenlerin umut diizeyi ile kariyer adanmislig arasinda pozitif yonde bir iliski vardir.

3. Aile ortami, ergenlerin kariyer hedeflerini belirlemeleri ve bu hedeflere yonelik
adanmislik gelistirmeleri acisindan glcli bir cevresel faktor olarak kabul
edilmektedir (Beach, 2018; Hirschi vd., 2011). Ebeveynlerden algilanan destek,
ergenlerin kariyerle ilgili streclere daha aktif, ilgili ve anlamli bicimde katilimini
tesvik etmekte; boylece onlarin mesleki gelisimlerine dnemli katkilar sunmaktadir
(Bakir & Buyukgoze-Kavas, 2021). Bu dogrultuda, ebeveyn destegi ile ergenlerde
kariyer adanmishg arasinda anlamli bir iliski olabilecegi distintilmektedir.

Hs: Ergenlerde ebeveyn destegi ile kariyer adanmisligl arasinda pozitif yonde bir iliski
vardir.

4. SBKK'ye gore, bireyin icsel kaynaklari (6rnegin umut), dissal cevresel destek
unsurlariyla (6rnegin ebeveyn destegi) etkilesim icerisinde kariyerle ilgili
davranislara (6rnegin kariyer adanmishgl) doénusir (Lent vd., 1994). Bu kuram
cercevesinde, ebeveyn destegi yalnizca dogrudan bir etki unsuru olmakla kalmayip,
ayni zamanda bireyin icsel kaynaklarini nasil kullandigini da sekillendiren kritik bir
cevresel faktor olarak degerlendirilir. Ebeveyn destegi, umut ile kariyer adanmishigi
arasindaki iliskide aract bir islev Gstlenebilir (Hirschi, 2014). Bu bulgular
dogrultusunda, ebeveyn desteginin umut ile kariyer adanmishgi arasindaki iliskide
araci bir mekanizma olarak islev gérebilecegi distinilmektedir.

Ha: Umut ile kariyer adanmisligl arasindaki iliskide ebeveyn desteginin aracilik roli
anlamhdir.

2. Yontem
2.1. Aragtirma Deseni

Bu calismada ergenlerde umut, kariyer adanmishgl ve ebeveyn destegi arasindaki
iliskilerin incelenmesi amaclandigl icin arastirma deseni olarak iliskisel arastirma modeli
kullaniimistir.

2.2. Galisma Grubu

Bu arastirmanin calisma grubu, Amasya ili Tasova ilcesinde bulunan resmi ortadgretim
kurumlarina devam eden, yaslari 14 ile 18 arasinda degisen 373 lise 6grencisinden (164 kiz, 209
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erkek) olusmaktadir. Katihmcilarin %35,7’si Anadolu Lisesi’'nden (133 6grenci), %24,4'G Cok
Programli Anadolu Lisesi’'nden (91 6grenci) ve %39,9’u Mesleki ve Teknik Anadolu Lisesi’nden
(149 o6grenci) segilmistir. Sinif dlizeylerine gore ise 6grencilerin %27,1'i 9. sinif (101 6grenci),
%39,4’0 10. sinif (147 6grenci), %20,6’s1 11. sinif (77 6grenci) ve %12,9'u 12. sinif (48 6grenci)
dizeyindedir.

Arastirmanin  6rneklemi, maksimum cesitlilik 6rnekleme yontemi kullanilarak
belirlenmistir. Bu yontem sayesinde farkli okul tirleri ve sinif dizeylerinden 6grencilerin
calismaya dahil edilmesi ve drneklem cesitliliginin yansitiimasi amacglanmistir. Tasova ilcesinde
toplam bes resmi lise bulunmakta olup, bu arastirmada (g farkl lise tliriini temsil eden (g
okuldan veri toplanmistir. ilcedeki toplam lise 6grenci sayisi yaklasik 1150-1200 arasinda olup,
calismada yer alan 373 6grenci, toplam lise 6grencilerinin yaklasik tcte birini temsil etmektedir.
Bu durum, 6rneklemin anakdtleyi temsil etme agisindan anlamli bir biytklige sahip oldugunu
gostermektedir. Ancak, calisma yalnizca Amasya ili Tasova ilgesindeki lise 6grencileri ile sinirh
oldugundan, bulgularin Tirkiye geneline genellenmesi konusunda sinirlilik olusturabilecegi
dikkate alinmalidir. Ote yandan, Tabachnick ve Fidell (2015), érneklem biyiiklGgiiniin “n 2 50 +
8m” formiline gore belirlenmesi gerektigini ifade etmektedir (m = dlcekte yer alan ifade sayisi).
Bu arastirmada analiz icin kullanilan anket formunda toplam 32 ifade yer almakta olup, ulasilan
373 kisilik 6rneklemin s6z konusu 6l¢iitl rahatlikla karsiladigi goriilmektedir.

2.3. Veri Toplama Araglari
2.3.1. Siirekli Umut Olgegi (SUO)

Snyder vd. (1991) tarafindan gelistirilen ve bireylerin umut dlzeylerini Glgmeyi
amaglayan SUOQ iki faktérden olusmaktadir: alternatif yollar diisiincesi ve eyleyici diisiinceler.
Tarhan ve Bacanli (2015) tarafindan Tirkceye uyarlanan bu 6lcek, toplamda on iki maddeden
olusmaktadir. Olgekten alinan yiiksek puanlar, bireyin umut diizeyinin yiiksek oldugunu
gostermektedir. Tirkce uyarlama calismasinda yapilan dogrulayici faktor analizi sonucunda,
SUO’niin yapi gecerliliginin son derece iyi diizeyde oldugu saptanmistir. ic tutarhlhigin
degerlendirilmesi amaciyla yapilan hesaplamalarda ise Cronbach alfa katsayilari, alternatif yollar
duslincesi faktori icin .78, eyleyici dlistinceler faktori icin .81 ve 6lcegin tamami icin .86 olarak
bulunmustur. Bu arastirmada ise, dlgegin toplam puaninin kullanilmasi sonucunda i¢ tutarlihk
katsayisi .77 olarak elde edilmistir.

2.3.2. Kariyer Adanmislik Olgegi (KAO)

KAO, bireylerin kariyer gelisimi icin sergiledigi proaktif davranis diizeylerini dlgmek
amaciyla gelistirilmis bir derecelendirme olcegidir. Dokuz maddeden ve tek faktérden olusan
KAO, Hirschi vd. (2014) tarafindan gelistirilmis olup Tiirkceye Korkmaz vd. (2020) tarafindan
uyarlanmistir. Olgekten alinan yiiksek puanlar, bireyin kariyer ydnetimi davranislarini daha
proaktif sekilde sergiledigini gostermektedir. KAO'niin tek faktorli yapisinin gegerliligini
incelemek amaciyla dogrulayici faktor analizi (DFA) uygulanmis ve modelin kabul edilebilir
dizeyde uyum sagladigi tespit edilmistir. Ayrica madde analizi sonuglarina gére madde-toplam
puan korelasyon katsayilarinin .49 ile .80 arasinda degistigi sonucuna ulasiimistir. (Korkmaz vd.,
2020). i¢ tutarhlik analizinde ise, Korkmaz vd. (2020) hesaplamasinda Cronbach alfa katsayisi .88
olarak bulunmus; bu arastirmada yapilan hesaplamada ise .83 degeri elde edilmistir.

2.3.3. Ergen-Ebeveyn Kariyer Uyumu Olgegi (EEKUO)

EEKUO, ergenler ile ebeveynlerinin kariyer beklentileri arasindaki uyumu 6l¢meyi
amaglayan bir aractir. Olcek, tamamlayici uyum ve benzerlik uyumu olmak iizere iki faktor ve
toplam on bir maddeden olusmaktadir. EEKUO, orijinal olarak Sawitri vd. (2012) tarafindan
gelistirilmis olup, Bacanl vd. (2018) tarafindan Tiirkceye uyarlanmistir. Olgekten alinan yiiksek
puanlar, ergen ile ebeveyn arasindaki kariyer uyumunun yiiksek oldugunu gostermektedir.
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Olgegin yapi gegerliligi DFA ile incelenmis ve orijinal iki faktdrlii yapinin Tiirk érnekleminde de
dogrulandigi tespit edilmistir. Glvenirlik analizlerinde Cronbach alfa katsayilari tamamlayici
uyum ve benzerlik uyumu alt boyutlariicin sirasiyla .77 ve .77, 6lgegin tamami icin ise .82 olarak
hesaplanmistir (Bacanli vd., 2018). Bu arastirmada, 6lcegin yalnizca tamamlayici uyum alt boyutu
kullaniimis; Cronbach alfa degeri tamamlayici uyum faktori icin .80, benzerlik uyumu faktori
icin .77 ve oOlgegin tamami icin .87 olarak elde edilmistir.

2.4. Verileri Toplama Siireci

Bu arastirma, Ondokuz Mayis Universitesi Sosyal ve Beseri Bilimler Etik Kurulu’nun
24.11.2023 tarih ve 2023-919 sayili karari ile yuratilmastir. Cahismada kullanilan tim 6lgcme
araclarinin kullanim haklari, ilgili yazarlarla iletisime gecilerek alinmistir. Olgekler, yiiz yiize
uygulanabilecek sekilde hazirlanmis; verilerin toplanacagi okullarla dnceden iletisim kurulmus
ve gerekli planlamalar yapilmistir. Veriler, sinif ortaminda, her bir 6grenci icin yaklasik 10 dakika
sirecek sekilde toplanmistir.

2.5. Verilerin Analizi

Analiz siirecinde 6ncelikle verilerin normal dagilim gosterip gostermedigi incelenmistir.
Verilerin normal dagilim gosterdiginin belirlenmesinin ardindan, degiskenler arasindaki iliskinin
yonl ve glicini tespit etmek amaciyla Pearson momentler carpimi korelasyon katsayilari
hesaplanmistir. Arastirma modelinin analiz edilmesi, degiskenler arasindaki iliskilerin
incelenmesi ve dolayli etkilerin hesaplanmasi icin AMOS 24 paket programi kullaniimistir. Ayrica,
calisma kapsaminda yer alan 6lceklerin dogrulayici faktor analizleri gercgeklestirilmis ve model
uyum indeksleri degerlendirilmistir. Degiskenler arasindaki iliskilerin dl¢tilmesi amaciyla yapisal
model olusturulmus ve modelin uyum iyiligi degerleri incelenmistir. Ergenlerde umut ile kariyer
adanmishgi arasindaki iliskide ebeveyn desteginin aracilik roli, yol analizi (path analysis) ve
bootstrap yontemiyle test edilmistir.

3. Bulgular
3.1. Normallik Analizi Sonuglari

Tablo 1'de yer alan normallik testi sonuglari, Olgeklere ait carpiklik ile basikhk
degerlerinin Tabachnick ve Fidell (2015) tarafindan 6nerilen +1.5 araliginda yer aldigini ve
verilerin normal dagilim gosterdigini ifade etmektedir.

Tablo 1.

Normallik Analizi Sonuclari

Degiskenler Carpiklik Basikhk
Stirekli Umut Olgegi -.159 -533
Kariyer Adanmislik Olgegi -.064 -.387
Tamamlayici Uyum Alt Olgegi -.351 -.230

Calisma kapsaminda olusturulan arastirma modelinin analiz edilmesi, degiskenler
arasindaki iliskilerin incelenmesi ve dolayl etkilerin hesaplanmasi amaciyla AMOS 24 paket
programi kullaniimistir. ilk asamada, arastirma modelini olusturan ve calisma kapsaminda
kullanilan 6lceklerin dogrulayici faktér analizleri gergeklestirilmis ve model uyum indeksleri
incelenmistir (Tablo 2). Elde edilen bulgular, her (¢ 6lcegin de uyum iyiligi degerlerinin iyi
diizeyde oldugunu gostermistir.
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Tablo 2.

Calisma kapsaminda kullanilan élgeklere ait model uyum iyiligi degerleri

Degiskenler x2/df CFI GFI TLI RMSEA  SRMR
Siirekli Umut Olgegi 2.67 .94 .97 .92 .07 .04
Kariyer Adanmislik Olgegi 1.84 .99 .98 .98 .05 .03
Tamamlayici Uyum Alt Olgegi 2.70 .96 .96 .94 .07 .04

x2/df <3 (Kline, 2011), .90 < CFI, GFI, TLI (Schumacker ve Lomax, 2016), RMSEA < .08, SRMR < .05 (Browne
ve Cudeck, 1993)

Katihmcilarin Siirekli Umut Olgegi, Kariyer Adanmishik Olcegi ve Tamamlayici Uyum Alt
Olgegi’nden aldiklari toplam puanlar arasindaki iliskiler, Pearson momentler carpimi korelasyon
katsayisi kullanilarak incelenmis ve elde edilen bulgular Tablo 3’te sunulmustur.

Tablo 3.

Olceklerden alinan toplam puan ortalamalari, standart sapmalar ve dediskenler arasi
korelasyonlar

Degiskenler X SS 1 2 3
1. Siirekli Umut Olgegi 47.99 8.00 1

2. Kariyer Adanmishk Olcegi 28.20 6.87 .38** 1

3. Tamamlayici Uyum Alt Olgegi 24.00 5.48 .28** AS** 1

*p<.05, **p<.01

Tablo 3’te yer alan korelasyon sonuglari, arastirmanin ilk (i¢ hipotezinin desteklendigini
gostermektedir. Hy hipotezine gore, ergenlerde umut diizeyi ile ebeveyn destegi arasinda pozitif
ve anlamli bir iliski bulunmustur (r=.28, p <.01). Bu durum, ebeveyn desteginin ergenlerin umut
dizeyini artirmada onemli bir faktér oldugunu ortaya koymaktadir. Benzer sekilde, H hipotezi
kapsaminda umut ile kariyer adanmishigi arasinda pozitif ve anlamli bir iliski saptanmistir (r = .38,
p < .01). Bu sonug, umut dizeyinin kariyer hedeflerine yonelik baglhhk ve motivasyonu
gliclendirdigine isaret etmektedir. Ayrica, Hs hipotezi dogrultusunda ebeveyn destegi ile kariyer
adanmishgl arasinda da pozitif ve anlamli bir iliski bulunmustur (r = .45, p < .01). Bu bulgu,
ergenlerin kariyer gelisim slirecinde ebeveynlerinden aldiklari destegin, kariyerlerine yonelik
baglihklarini artirdigini desteklemektedir. Korelasyon analizinin anlaml ve pozitif sonuclari,
degiskenler arasinda beklenen yonde ve giicte iliskilerin varligini dogrulamis; boylece calisma
modelinin temel varsayimlari istatistiksel olarak desteklenmistir. Pearson korelasyon analizinde
degiskenler arasindaki bu anlaml iliskiler tespit edildikten sonra, arastirmanin dordiinci
hipotezine yanit aramak amaciyla degiskenler arasindaki iliskiler ve aracilik etkileri yol analizi ile
bootstrap yontemi kullanilarak incelenmistir. Arastirmanin amacina uygun olarak olusturulan
yapisal model Sekil 2’de sunulmustur.
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Sekil 2’de ¢izilen 6lgme modelini test etmek amaciyla yapilan yapisal esitlik modeli (YEM)
analizinde, baslangicta modelin uyum iyiligi indekslerinin 6nerilen sinirlar icinde olmadigi
gozlenmistir (x2/df = 2.24, CFI = .88, GFI = .88, TLI = .87, RMSEA = .06, SRMR = .06). Bu dogrultuda,
modelde iyilestirme yapmak lzere modifikasyon onerileri degerlendirilmis ve belirli maddeler
arasinda hata kovaryanslari eklenmistir: Strekli Umut Olgegi'nin 3. ve 4. maddeleri, Kariyer
Adanmishk Olgegi’'nin 1. ve 6. ile 2. ve 3. maddeleri, Tamamlayici Uyum Alt Olgegi’nin 1. ve 2. ile
4. ve 5. maddeleri arasinda. Modifikasyonlarin ardindan analiz tekrar edilmis ve revize edilen
modelin uyum indekslerinin kabul edilebilir dizeye yikseldigi gérilmustir (x*/df = 1.78, CFl =
.93, GFI =.91, TLI = .92, RMSEA = .05, SRMR = .05).

Bu uygun model lzerinden, ergenlerde umut ile kariyer adanmishgi arasindaki iliskide
ebeveyn desteginin aracilik roli, yol analizi ve bootstrap yéntemi kullanilarak incelenmistir.
Asagida, analize iliskin dogrudan ve dolayl etkiler detayli olarak sunulmaktadir:

Sekil 3.

Basit etki modeli

c(.48)

Umut

-

Kariyer Adanmishgi
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sekil 4.

Araci etki modeli

Ebeveyn Destegi

a(.39) b (.43)

c'(.31)
Umut P Kariyer Adanmighgi

Sekil 4 incelendiginde, a, b ve c yollari icin hesaplanan standardize edilmis regresyon
katsayilari ve anlamlilik degerleri sirasiyla (8 = .39, p < .001), (B = .43, p<.001) ve (B=.31,p<
.001) olarak bulunmustur. Bu sonuglar, Baron ve Kenny’nin (1986) aracilik etkisini test etmek icin
ortaya koydugu (¢ temel kosulun saglandigini gostermektedir:

v' Bagimsiz degiskenin araci degiskeni etkilemesi (a yolu),
v" Araci degiskenin bagimli degiskeni etkilemesi (b yolu),
v' Bagimsiz degiskenin bagimli degiskeni etkilemesi (c yolu).

Bu Uc¢ kosul saglandiktan sonra, araci degisken modele dahil edildiginde bagimsiz
degiskenin bagimh degisken Ulzerindeki etkisi ya tamamen ortadan kalkar ya da azalir. Eger bu
etki tamamen ortadan kalkiyorsa tam aracilik, ancak anlamliligi koruyarak azaliyor ise kismi
aracihk etkisinden s6z edilir (Baron ve Kenny, 1986). Ancak bu klasik yaklasimin elestirilen
yonlerinden biri, dolayli etkinin istatistiksel anlamliligini dogrudan test edememesidir. Bu
nedenle Preacher ve Hayes (2004) gibi arastirmacilar, dolayli etkinin glvenilir bicimde test
edilmesi icin bootstrap gibi istatistiksel yontemlerin kullanilmasini 6nermektedir. Bootstrap
yontemiyle olusturulan gliven arahgi sifir degerini icermediginde, dolayli etkinin anlamli oldugu
kabul edilir. Boylece, aracilik etkisinin yalnizca regresyon katsayilarindaki azalmaya degil, ayni
zamanda istatistiksel olarak anlamli bir dolayl etkiye dayanip dayanmadigi net bicimde ortaya
konmus olur.

Bagimsiz degisken, araci degisken ve bagiml degiskenin birlikte yer aldigi yapisal modele
(Sekil 4) iliskin analizde, basit etki modeline (Sekil 3) kiyasla dogrudan etkide azalma
gozlemlenmistir. Basit etki modelinde umudun kariyer adanmishgi tizerindeki etkisi B = .48 iken,
araci degiskenin dahil edildigi modelde bu deger B = .31 olarak bulunmustur. Bu durum, ebeveyn
desteginin, umut ile kariyer adanmishgi arasindaki iliskide kismi bir aracilik rolli Gstlendigine
isaret etmektedir. Devaminda aracilik etkisinin anlamliligini degerlendirmek amaciyla
bootstrapping yontemi uygulanmis; dolayli etkiye iliskin bootstrapping analizi sonugclari (Tablo
4) incelendiginde, %95 gliven araliginda elde edilen degerlerin sifiri igermedigi gorilmustir (B =
.12, SH = .04, %95 GA [0.03, 0.16]). Bu bulgu, ebeveyn desteginin ergenlerde umut ile kariyer
adanmishgi arasindaki iliskide anlamli bir araci degisken oldugunu gostermektedir. Toplam etki
B = .48 olarak belirlenmis olup, bu etkinin yaklasik %25’i (B = .12) ebeveyn destegi araciligiyla
dolayli olarak gerceklesmektedir. Bu bulgu, ebeveyn desteginin umut ile kariyer adanmishgi
arasindaki iliskide 6nemli bir aracilik roll Ustlendigini ve kismi aracihigin biyliklGglini net bir
sekilde ortaya koymaktadir. Ayrica, calisma kapsaminda 6nerilen modele iliskin yapilan yapisal
esitlik analizi sonucunda tim dogrudan ve dolayli yollarin anlamh oldugu ve kariyer
adanmishgina iliskin varyansin %38.2’sini agikladigi bulunmustur. Bu sonuglar dogrultusunda, Hs
hipotezi istatistiksel olarak desteklenmis olup; ebeveyn desteginin, ergenlerde umut diizeyinden
kaynaklanan etkilerin kariyer adanmisligina yansimasinda 6nemli bir rol oynadigl ortaya
koyulmustur.
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Tablo 4.

Aracilik modeli yol katsayilari ve dolayl etki sonuglari

Boostrap Dolayl Etki

%95 Gliven Araligi

Alt Ust
Limit Limit
Model
Umut = Ebeveyn Destegi = Kariyer Adanmishg 12 .04 .03 .16

Sonuglar incelendiginde, basit etki modelinde umut degiskeninin kariyer adanmishgi
Gzerindeki dogrudan etkisi B = .48 iken, aracilik modelinde bu etki B = .31’e dismdstir. Bu
azalma, dogrudan etkide yaklasik %17’lik bir diisiise isaret etmektedir. Ancak dogrudan etkideki
bu azalma, dolayl etkinin blytklGgini tam anlamiyla yansitmamaktadir. Dolayl etkinin
istatistiksel olarak anlamli ve giivenilir bir sekilde degerlendirilmesi i¢cin bootstrap yontemi
kullanilmis ve bu analiz sonucunda dolayli etki katsayisi f = .12 olarak bulunmustur. Bu bulgu,
klasik katsayi farki yaklasimiyla elde edilen sonuglar ile bootstrap yéntemiyle hesaplanan dolayli
etkinin farklihk gosterebilecegini ortaya koymakta; dolayl etkinin anlamliliginin daha glivenilir
bicimde bootstrap analiziyle test edilmesi gerektigini desteklemektedir (Preacher ve Hayes,
2004).

4. Tartisma

Bu calismanin temel amaci, ergenlerde umut, kariyer adanmisligi ve ebeveyn destegi
arasindaki iliskileri incelemek ve ayrica umut ile kariyer adanmisligi arasindaki iliskide ebeveyn
desteginin aracilik roliini ortaya koymaktir. Arastirma bulgulari, ergenlerin umut dizeyi ile
ebeveyn destegi arasinda pozitif ve anlamlh bir iliski oldugunu gostermistir. Snyder vd. (1997),
umut ile sosyal destek arasindaki bu iliskiye dikkat cekerek, umut diizeyi yiiksek bireylerin 6nemli
diger kisilerin gorislerini daha fazla icsellestirdigini ve sosyal baglamin bireyin hedeflerine
ulasmasinda daha etkili bir kaynak haline geldigini belirtmistir. Alan yazini incelendiginde, bu
iliskivi destekleyen cok sayida calisma mevcuttur. Ornegin, Kemer ve Atik (2005) lise
ogrencileriyle gerceklestirdikleri arastirmada, aileden algilanan sosyal destek diizeyi arttikca
bireylerin umut diizeylerinin de yikseldigini ortaya koymustur. Benzer sekilde, Barlow (2002) ve
Orlich (2004), umudun sosyal destek arama davranisiyla yakindan iliskili oldugunu vurgulamis;
Edwards (2009) ise yetiskin bireylerde umut dizeyindeki artisin algilanan sosyal destek dizeyini
de yikselttigini bildirmistir. Bu dogrultuda, mevcut arastirmada elde edilen bulgular, ebeveyn
destegi ile umut arasindaki iliskiyi aciklayan kuramsal ¢cerceveyi ve dnceki arastirmalari destekler
niteliktedir. Sonuc olarak, ebeveynlerinden daha yliksek diizeyde destek algilayan ergenlerin,
akranlarina kiyasla daha yiiksek diizeyde umuda sahip olduklari séylenebilir.

Bu arastirma kapsaminda, ergenlerde umut ile kariyer adanmishgi arasinda pozitif yonde
anlamh bir iliski tespit edilmistir. Turkiye’de umut ile kariyer adanmisligi arasindaki iliskiyi
dogrudan inceleyen bir calismaya rastlanmamis olmakla birlikte, Hirschi (2014), umut ile proaktif
kariyer davranislari arasindaki iliskiyi ele aldigi calismasinda, umut diizeyinin kariyer adanmishgi
ile pozitif yonde iliskili oldugunu belirtmis ve umudu, bireylerin farkh kariyer asamalarinda
proaktif kariyer gelisimi icin 6nemli bir psikolojik kaynak olarak tanimlamistir. Alan yazinda bu
iliski dogrudan cok sayida calismada ele alinmamis olsa da umut ile kariyer adanmishgi arasinda
dolayh baglantilar kuran cesitli arastirmalar mevcuttur. Ornegin, umut ile kariyer iyimserligi
(Bulgur ve Esen, 2021), kariyer uyumu (Bliyiikgoze-Kavas, 2014; Celik, 2020), kariyer arastirmasi
(Hirschi vd., 2015) ve kariyer beklentileri (Tang, 1999) gibi kavramlar arasinda pozitif yonde
iliskiler tespit edilmistir. Bu ¢alismalar, umut dizeyi yliksek bireylerin kariyerlerine iliskin daha
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olumlu beklentilere sahip olduklarini, kariyerle ilgili arastirma ve planlama siireclerine daha aktif
katildiklarini ve kariyer hedeflerine daha yiiksek diizeyde baghlik gelistirdiklerini gostermektedir.
Dolayisiyla, bu arastirmada elde edilen umut ile kariyer adanmishgi arasindaki pozitif ve anlamli
iliski, mevcut alan yazinla tutarli bir bicimde degerlendirilebilir.

Ergenlerde ebeveyn destegi ile kariyer adanmisligl arasinda pozitif ve istatistiksel olarak
anlaml bir iliski tespit edilmis; ayrica ebeveyn desteginin, umut ile kariyer adanmisligi arasindaki
iliskide aracilik rolt Ustlendigi gortlmustir. Hirschi vd. (2011), ergenlerin aileden algiladiklar
sosyal destegin kariyer katilimini, kariyer uyumunu ve kariyer kararhligini artirdigini ortaya
koymustur. Kariyer adanmisliginin, bireyin kariyerle ilgili sireclere aktif katilimi ve degisime
uyum saglayarak karar verme becerilerini kapsadigi g6z 6niinde bulunduruldugunda, s6z konusu
bulgular hem o6rneklem benzerligi hem de bulgularin yoni acgisindan mevcut arastirmayi
desteklemektedir. Benzer sekilde, cesitli arastirmalar (Bakir ve Bliylikgoze-Kavas, 2021; Beach,
2018; Hirschi ve Freund, 2014), sosyal destegin proaktif kariyer yonetimi agisindan bireylere hem
somut destek hem de motivasyon sagladigini vurgulamaktadir. Arastirma bulgulari, ergenlerin
ebeveynlerinden aldiklari destegin artmasiyla birlikte, daha fazla proaktif kariyer davranisi
sergilediklerini ve buna bagli olarak kariyer adanmisliklarinin da yikseldigini gostermektedir. Bu
durum, ebeveyn desteginin yalnizca duygusal bir kaynak olmanin 6tesinde, ergenlerin kariyer
gelisim slireclerinde yonlendirici ve gliclendirici bir rol tstlendigini ortaya koymaktadir.

5. Sonug ve Oneriler

Bu calismanin temel amaci, ergen bireylerde umut, kariyer adanmishgl ve ebeveyn
destegi arasindaki iliskileri incelemek ve ayrica umut ile kariyer adanmishigi arasindaki iliskide
ebeveyn desteginin aracilik roliini ortaya koymaktir. Calisma kapsaminda oncelikle degiskenler
arasindaki iliskiler degerlendirilmistir. Elde edilen bulgular, ergenlerde umut diizeyi ile kariyer
adanmishgi, umut dizeyi ile ebeveyn destegi ve ebeveyn destegi ile kariyer adanmisligi arasinda
istatistiksel olarak anlamli ve pozitif yonli iliskilerin bulundugunu ortaya koymustur. Buna gore,
ergenlerde hem umut diizeyinin hem de ebeveyn desteginin artmasi, kariyer adanmisligi
dizeyinde bir yikselisle iliskilidir. Ayrica, ebeveyn desteginin umut ile kariyer adanmishgi
arasindaki iliskide anlamli bir aracilik islevi gordtgl belirlenmistir. Elde edilen sonuglar, yalnizca
ilgili alan yazinla degil, ayni zamanda Sosyal Bilissel Kariyer Kurami’nin temel varsayimlariyla da
tutarlidir. SBKK’ye gore bireylerin kariyer gelisimi; 6z yeterlik inanclari, sonug¢ beklentileri ve
kisisel hedeflerin yani sira sosyal cevreden (6zellikle aileden) algilanan destekle sekillenmektedir.
Bu baglamda, ebeveyn destegi gibi cevresel faktorlerin umut gibi bireysel kaynaklarla etkilesim
icinde olmasi ve bu etkilesimin kariyerle ilgili ciktilari (6rnegin, kariyer adanmisligi) etkilemesi
beklenmektedir. Dolayisiyla, arastirma bulgulari hem teorik kuramla oOrtlismekte hem de
ergenlerin kariyer gelisiminde ebeveyn destegi ve umut gibi faktorlerin birlikte ele alinmasi
gerektigine isaret etmektedir.

Arastirma bulgulari dogrultusunda, gelecekte yuritilecek ¢alismalara ve uygulamalara
yonelik cesitli dneriler sunulmustur. Oncelikle, bu arastirmanin yalnizca Amasya ilinde 6grenim
goren ergen bireylerle sinirli olmasi, elde edilen sonuglarin genellenebilirligini kisitlamaktadir.
Bu nedenle, farkl illerde ve kiltirel baglamlarda benzer arastirmalarin gerceklestirilmesi; elde
edilecek verilerin karsilastiriimasi yoluyla bulgularin gecerlilik ve givenilirligini artiracaktir.
Ayrica, Tirkiye’de kariyer adanmisligl kavramina odaklanan calismalarin sayica sinirli oldugu
gorilmektedir. Bu dogrultuda, kariyer adanmishgini farkli psikososyal degiskenlerle iliskilendiren
yeni arastirmalarin yapilmasi, alan yazina 6nemli katkilar sunacaktir. Ozellikle, kariyer
adanmishigini destekleyen onciil faktorlerin belirlenmesi, ergenlerin kariyer gelisim slireclerine
katki saglayacak etkili ve uygulanabilir stratejilerin gelistirilmesine olanak taniyacaktir.

Uygulayicilar agisindan degerlendirildiginde, okullardaki rehberlik ve psikolojik danisma
servisleri, ergenlerin umut diizeylerini ve kariyer adanmisliklarini artirmaya yonelik bireysel ya
da grup temelli psikoegitim programlari gelistirebilir. Bu programlarda, kariyer karari verme
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becerilerinin yani sira umut gelistirme teknikleri, problem ¢6zme stratejileri ve ebeveyn
desteginin roll vurgulanabilir. Okul psikolojik danismanlari, ailelerle is birligi icinde c¢alisarak
ebeveynlerin cocuklarinin kariyer gelisimine daha etkili katki sunabilmeleri amaciyla aile
egitimleri dizenleyebilir; iletisim ve destekleyici ebeveyn tutumlari konusunda rehberlik
saglayabilir. Bu baglamda, ebeveyn desteginin ergenlerin umut diizeyi ve kariyer adanmisligi
Uzerindeki etkisi gbz onlinde bulundurularak, ailelere yonelik bilgilendirici materyaller
hazirlanabilir ve ebeveynlerin ¢cocuklariyla daha etkili iletisim kurmalarini destekleyecek egitim
programlari uygulanabilir. Boylece, ebeveynlerin c¢ocuklarinin kariyer hedeflerine ulasma
sirecinde birer destek ve motivasyon kaynagi olabileceklerine dair farkindaliklari artirilabilir.

Okul yonetimleri ergenlerin umut dizeylerini ve kariyer adanmisliklarini desteklemeye
yonelik olarak pozitif ve kapsayici bir okul iklimi olusturmak icin gesitli stratejiler gelistirebilir. Bu
amacla, aile-okul is birligini gliclendirmeye yonelik olarak diizenli ebeveyn seminerleri, atélye
calismalari ve bilgilendirme toplantilari organize edilebilir. Bunun yani sira, okullarda kariyer
gelisimini tesvik edecek faaliyetlerin —drnegin kariyer glinleri, rol model bulusmalari ve meslek
tanitim oturumlari— sayisi artirilabilir. Bu tir etkinlikler, 6grencilerin kendilerini tanimalarina ve
anlaml kariyer hedefleri olusturmalarina katki saglayacaktir.

Son olarak, ergenlerin umut diizeyi, ebeveyn destegi ve kariyer adanmishgl arasindaki
olumlu iliski goz 6niine alindiginda, ulusal ve yerel diizeyde genclerin psikososyal gelisimini
desteklemeye yonelik kapsamli politika ve programlarin gelistiriimesi 6nem kazanmaktadir. Bu
kapsamda, ailelere yonelik sosyal destek programlarinin yayginlastiriimasi; ebeveynlerin
cocuklarinin kariyer gelisim stireclerine aktif katiimini tesvik edecek bilgilendirme ve egitim
kampanyalarinin artirilmasi 6nerilmektedir. Ayrica, gencglerin umut dizeylerini ve kariyer
motivasyonlarini artirmayi hedefleyen psikososyal destek hizmetleri hem okul temelli hem de
toplum temelli yaklasimlarla daha erisilebilir hale getirilebilir.

Etik Komite Onayi: Bu arastirma, Ondokuz Mayis Universitesi Sosyal ve Beseri Bilimler Etik
Kurulu’nun 24.11.2023 tarih ve 2023-919 sayili kararti ile ylrtttlmuastir
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Highlights

e There is a statistically significant positive relationship between
hope and career engagement among adolescents.

e There is a statistically significant positive relationship between
hope and parental support among adolescents.

e There is a statistically significant positive relationship
between career engagement and parental support among
adolescents.

e The mediating role of parental support in the relationship
between hope and career engagement among adolescents
is statistically significant.

Abstract

Adolescence is a critical developmental period during which individuals
set goals for their futures and shape their career paths. In this process,
hope contributes to adolescents’ development of positive expectations
about the future, while career engagement serves as a key factor in
achieving their vocational goals. Additionally, perceived parental
support during this period can directly influence adolescents’ career
development and decision-making processes. Accordingly, the present
study developed a model including hope, career engagement, and
parental support to explore whether parental support mediates the
relationship between hope and career engagement. Data were
collected from 373 high school students in Amasya province. The data
were collected using the “Dispositional Hope Scale”, the “Career
Engagement Scale”, the “Adolescent-Parent Career Congruence Scale”,
and the “Personal Information Form”. Confirmatory factor analysis,
Pearson product-moment correlation, path analysis, and the bootstrap
method were used to analyze the data obtained from the scales.
Findings confirmed the proposed model and indicated positive and
statistically  significant relationships among hope and career
engagement, hope and parental support, as well as parental support
and career engagement in adolescents. Moreover, mediation analysis
showed that parental support plays a significant partial mediating role
in the relationship between hope and career engagement. The results
are discussed within the context of the relevant literature, and various
recommendations for future research are provided.
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1. Introduction
1.1. Problem Statement

The evolving structure of society has made career processes increasingly complex and
multidimensional, as is the case in many other areas of life. Particularly for young individuals,
career planning is no longer merely a process of choosing an occupation; rather, it has become
a dynamic area of development shaped by psychological, social, and environmental factors. In
this process—which plays a determining role in life satisfaction, future expectations, and long-
term success—various individual skills such as decision-making, goal-setting, developing self-
efficacy, and adapting to changing conditions are particularly important. In this context,
understanding the personal characteristics and social support mechanisms that influence an
individual's career development is vital for both psychological well-being and career success.

Adolescence, in particular, stands out as a critical developmental period in which
individuals lay the foundation for both identity formation and future planning. During this
period, adolescents begin to question who they are, what they want to do, and how they can
achieve their goals, while shaping their career-related attitudes, values, beliefs, and behavioral
patterns. Therefore, career development during adolescence is closely associated not only with
individual characteristics but also with environmental factors—especially family support.

1.2. Theoretical Framework
1.2.1. Social Cognitive Career Theory

The theoretical foundation of this study is based on Social Cognitive Career Theory
(SCCT). Developed by Lent et al. (1994) and inspired by Bandura’s (1986) Social Cognitive Theory,
SCCT conceptualizes career development as a multifaceted and interactive process. The theory
emphasizes the reciprocal interaction between individual characteristics, environmental factors,
and learning experiences. In this regard, SCCT offers a holistic framework that takes into account
not only individuals' internal resources but also their interactions with the social environment
and the contextual conditions surrounding them.

The core components of the theory—self-efficacy beliefs, outcome expectations, and
personal goals—are cognitive mechanisms that shape individuals’ career-related behaviors.
According to SCCT, these cognitive factors play a pivotal role in how individuals make career
choices, overcome obstacles, and pursue their vocational goals. Particularly in the context of
career development, these factors evolve through dynamic interactions with internal sources of
motivation and external support systems (Lent et al., 2002). Within this theoretical framework,
the variables examined in the present study—hope, parental support, and career engagement—
align with different components of SCCT: hope reflects the individual's cognitive resources,
parental support represents contextual environmental factors, and career engagement denotes
behavioral outcomes. In this sense, the study maintains its theoretical integrity by grounding
itself in the reciprocal interaction of personal, environmental, and behavioral factors as
proposed by SCCT.

1.3. Conceptual Framework
1.3.1. Hope

Hope, one of the key variables of this study, falls under the category of cognitive
personal variables in the framework of SCCT. According to Snyder (2002), hope is a cognitive
process that involves an individual's capacity to generate pathways toward desired goals and to
utilize these pathways effectively. Individuals with high levels of hope are able to develop
flexible and effective strategies to overcome obstacles and generate alternative solutions, and
as a result, exhibit more determined, persistent, and proactive behaviors in their career
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development (Heaven & Ciarrochi, 2008; Hirschi, 2014). Therefore, hope reflects the individual's
cognitive dynamism and self-regulatory capacity in the process of achieving career goals.

Hope has been defined as a psychological construct that significantly influences various
psychosocial variables such as quality of life, life satisfaction, motivation, and self-efficacy beliefs
(Tarhan & Bacanli, 2015). In recent years, it has also been increasingly recognized as a crucial
psychological resource within the context of career development (Hirschi, 2014). A review of the
literature reveals that the concept of hope has been studied in relation to a range of career-
related topics, including career exploration (Hirschi et al., 2015), career adaptability (Bliylkgoze-
Kavas, 2016), career decision-making self-efficacy (In, 2016), career engagement (Arslan, 2022),
and family support (Kemer & Atik, 2005). In particular, studies examining the relationship
between hope and career engagement have demonstrated significant associations. Hirschi and
Freund (2014) found that career engagement is significantly associated with individual factors
such as optimism and flexibility. Similarly, Hirschi (2014) reported a positive and significant
relationship between hope and proactive career behaviors.

1.3.2. Parental Support

Parental support, another core component of SCCT and categorized under
environmental factors, is defined as a process through which the development of young
individuals is strengthened via parental behaviors such as praise, encouragement, general
emotional support, and physical affection (Henry et al., 2006). This form of support serves as a
critical external resource that shapes adolescents’ career-related decision-making processes,
particularly during adolescence. The support adolescents receive from their parents plays a
decisive role in enabling them to successfully carry out career development tasks (Bacanl et al.,
2018; Bakir & Biyukgoze-Kavas, 2021; Mirivet, 2021).

Parental support not only enhances adolescents' self-confidence and decision-making
capacity but also fosters their hope and boosts motivation toward goal attainment (Kemer &
Atik, 2005; Mahon & Yarcheski, 2017). Within the scope of this study, parental support reflects
a complementary congruence between the individual and their environment—in this context,
between the adolescent and their parents (Bacanh et al., 2018). According to Kristof (1996),
complementary congruence refers to the condition in which the individual's needs are met
through the support provided by significant others. Within the SCCT framework, parental
support is considered a contextual environmental affordance and functions as a facilitative and
supportive element in the development of career-related behaviors.

1.3.3. Career Engagement

The third key variable examined in this study, career engagement, is situated within the
category of behavioral outcomes in the framework of SCCT. Career engagement refers to an
individual’s level of engagement with their career goals, the determination to pursue these
goals, and their active participation in the career development process (Hirschi et al., 2014). In
this context, proactive individuals tend to generate solutions to challenges arising from changing
circumstances, show willingness to explore alternative paths, and demonstrate a strong
inclination to acquire knowledge and skills that enhance future employability (Veldhoven &
Dorenbosch, 2008). They also actively engage in career-related behaviors such as career
planning, self-exploration, and networking (Hirschi et al., 2014).

Such proactive career behaviors not only reflect a functional dimension of career
development but are also considered strong indicators of both subjective and objective career
success (Fuller & Marler, 2009; Royle et al., 2016). In this regard, internal cognitive processes
such as hope and external environmental resources such as parental support may influence the
level of career engagement both directly and indirectly. This interaction illustrates the dynamic
structure of the person—environment—behavior relationship, which constitutes one of the core
assumptions of SCCT. According to the theory, career engagement is a psychological outcome
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shaped by individuals’ self-efficacy beliefs, outcome expectations, and personal goals, and can
be enhanced through contextual supports (e.g. parental support) and internal cognitive
resources (e.g. hope).

1.4. Relevant Literature

A review of the literature concerning the key conceptual variables of this study—
parental support, career commitment, and hope—reveals a significant and positive relationship
between parental support and career commitment (Beach, 2018; Hirschi & Freund, 2014).
Moreover, several studies have highlighted the influence of parental support on adolescents’
levels of hope. A meta-analysis conducted by Mahon and Yarcheski (2017) demonstrated that
parental support significantly enhances hope among adolescents. Similarly, Miirlivet’s (2021)
study found that perceived social support from family significantly predicts the level of hope in
high school students. Kemer and Atik (2005) also emphasized that the social support adolescents
receive from their families contributes positively to their level of hope.

1.5. Purpose and Significance of the Study

The primary aim of this study is to examine the relationships among hope, career
engagement, and parental support and to investigate the mediating role of parental support in
the relationship between hope and career engagement. In today's context, where career
development processes are becoming increasingly complex, it is crucial to develop a
comprehensive understanding of the interaction between adolescents’ individual internal
resources and external support mechanisms. In particular, uncovering how factors such as hope
and parental support shape young people's engagement with their career goals contributes both
to the theoretical literature and to the development of effective strategies in educational and
guidance practices. In this regard, the current study holds significance in enhancing the
understanding of psychosocial support processes related to adolescents’ career development
and in addressing a gap in the existing body of knowledge.

1.6. Research Model and Hypotheses

In line with the SCCT, which forms the theoretical foundation of this study, internal
resources (e.g. hope) and environmental supports (e.g. parental support) interact with each
other in shaping individuals’ career development. This interaction plays a critical role in the
development of psychological outcomes such as career engagement. Considering the significant
relationships reported in the literature between parental support and both hope and career
engagement, the present study proposes a model that includes the variables of hope, parental
support, and career engagement (see Figure 1).

Figure 1.
Research Model

Parental Support

Hope P Career Engagement

Considering the relationships among the variables, parental support may play a
mediating role in the relationship between hope and career engagement among adolescents.
Based on this framework, the following hypotheses were formulated:
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1. Hope reflects an individual’s determination to pursue goals and their ability to
generate alternative pathways (Snyder, 2002). During adolescence, these skills are
often reinforced by social support, particularly from family members (Kemer & Atik,
2005). Previous studies have reported significant positive associations between
perceived parental support and levels of hope (Mahon & Yarcheski, 2017),
suggesting a meaningful link between these two constructs.

Hi: There is a positive relationship between adolescents’ hope and perceived parental
support.

2. Hope is considered a key internal resource that helps individuals set career goals
and make efforts to achieve them (Hirschi, 2014). Higher levels of hope strengthen
adolescents’ ability to overcome barriers during career development and foster
optimistic expectations for the future. Indeed, prior research has shown that hope
enhances proactive career behaviors and increases levels of career engagement
(Buylikgobze-Kavas, 2016; Hirschi & Freund, 2014).

H,: There is a positive relationship between adolescents’ hope and career engagement.

3. The family environment serves as a critical contextual factor in shaping adolescents’
career goals and their engagement in those goals (Beach, 2018; Hirschi et al., 2011).
Perceived parental support encourages adolescents to participate more actively,
meaningfully, and intentionally in career-related processes, thereby contributing
significantly to their vocational development (Bakir & Bliylikgoze-Kavas, 2021).

Hs: There is a positive relationship between adolescents’ perceived parental support and
career engagement.

4. According to SCCT, internal personal resources (e.g., hope) interact with external
environmental factors (e.g., parental support) to influence career-related behaviors
(e.g., career engagement) (Lent et al., 1994). Within this theoretical framework,
parental support is not only a direct influencing factor but also a contextual
mechanism that shapes how adolescents utilize their internal resources. Therefore,
parental support may function as a mediator in the relationship between hope and
career engagement (Hirschi, 2014).

Ha: Parental support mediates the relationship between hope and career engagement
among adolescents.

2. Method
2.1. Research Design

Given the aim of this study—to examine the relationships among hope, career
engagement, and parental support in adolescents—a correlational research design was
adopted.

2.2. Study Group

The study group consists of 373 high school students (164 females, 209 males) aged
between 14 and 18 years, attending public high schools in Tasova district of Amasya province.
Among the participants, 35.7% (133 students) were enrolled in Anatolian High Schools, 24.4%
(91 students) in Multi-Program Anatolian High Schools, and 39.9% (149 students) in Vocational
and Technical Anatolian High Schools. Regarding grade levels, 27.1% (101 students) were in 9th
grade, 39.4% (147 students) in 10th grade, 20.6% (77 students) in 11th grade, and 12.9% (48
students) in 12th grade.

The sample was determined using the maximum variation sampling method, aiming to
include students from different types of schools and grade levels to reflect sample diversity.
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There are a total of five public high schools in Tasova district, and data were collected from three
schools representing three different types of high schools. The total high school student
population in the district is approximately 1,150 to 1,200 students, meaning that the 373
students participating in this study represent roughly one-third of the total high school
population. This indicates that the sample size is sufficiently representative of the population.
However, since the study is limited to high school students in Tasova district, Amasya province,
caution should be exercised when generalizing the findings to the entire country of Tirkiye.
Furthermore, Tabachnick and Fidell (2015) recommend determining sample size according to
the formula “n 2 50 + 8m”, where m is the number of items in the scale. In this study, the
guestionnaire used for analysis consists of 32 items, and the obtained sample size of 373
participants comfortably satisfies this criterion.

2.3. Data Collection Tools
2.3.1. Dispositional Hope Scale (DHS)

The Dispositional Hope Scale (DHS), developed by Snyder et al. (1991), is designed to
assess individuals’ levels of hope. The scale comprises two factors: pathways thinking (the
perceived ability to generate alternative routes to goals) and agency thinking (the motivational
component that drives goal-directed behavior).

The Turkish adaptation of the DHS was conducted by Tarhan and Bacanh (2015). The
scale includes a total of 12 items. Higher scores on the DHS indicate a higher level of hope.
Confirmatory factor analysis (CFA) conducted during the adaptation process supported the
construct validity of the scale, demonstrating a good model fit. To assess internal consistency,
Cronbach’s alpha coefficients were calculated as follows: .78 for the pathways subscale, .81 for
the agency subscale, and .86 for the total scale. In the present study, the internal consistency
coefficient (Cronbach’s alpha) for the total scale score was found to be .77.

2.3.2. Career Engagement Scale (CES)

The Career Engagement Scale (CES) is a rating instrument developed to assess
individuals’ proactive behaviors related to career development. The scale, originally developed
by Hirschi et al. (2014), consists of 9 items and is unidimensional. It was adapted into Turkish by
Korkmaz et al. (2020). Higher scores on the CES indicate a greater degree of proactive
engagement in career management behaviors.

To evaluate the construct validity of the unidimensional structure of the CES, CFA was
conducted, and the results demonstrated an acceptable model fit. According to item analysis,
item-total correlation coefficients ranged between .49 and .80 (Korkmaz et al., 2020). Regarding
internal consistency, Cronbach’s alpha coefficient was reported as .88 in the original Turkish
adaptation study, while it was calculated as .83 in the present study.

2.3.3. Adolescent—Parent Career Congruence Scale (APCCS)

The Adolescent—Parent Career Congruence Scale (APCCS) is designed to assess the
degree of alighment between adolescents’ and their parents’ career expectations. The scale
consists of two dimensions—complementary congruence and supplementary congruence—
with a total of 11 items. Originally developed by Sawitri et al. (2012), it was adapted into Turkish
by Bacanli et al. (2018). Higher scores on the scale indicate a higher level of career congruence
between adolescents and their parents.

The construct validity of the scale was examined using CFA, which confirmed the two-
factor structure in the Turkish sample. In the reliability analysis, Cronbach’s alpha coefficients
were calculated as .77 for both the complementary and supplementary congruence subscales,
and .82 for the entire scale (Bacanl et al., 2018). In the current study, only the complementary
congruence subscale was used. Cronbach’s alpha coefficients were found to be .80 for the
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complementary congruence subscale, .77 for the supplementary congruence subscale, and .87
for the entire scale.

2.4. Data Collection Procedure

This study was conducted with the approval of the Ethics Committee for Social and
Human Sciences at Ondokuz Mayis University (Decision No. 2023-919, dated 24.11.2023). Usage
permissions for all measurement instruments were obtained by contacting the original authors.
The scales were prepared for face-to-face administration. Prior communication was established
with the participating schools, and necessary arrangements were made accordingly. Data were
collected in classroom settings, with each student completing the questionnaires in
approximately 10 minutes.

2.5. Data Analysis

During the analysis process, the normality of the data distribution was first examined.
After confirming that the data followed a normal distribution, Pearson product-moment
correlation coefficients were calculated to determine the direction and strength of the
relationships between variables. To analyze the proposed research model, examine the
interrelationships among variables, and estimate indirect effects, the AMOS 24 software
package was employed.

Confirmatory factor analyses were conducted for the scales used in the study, and
model fit indices were evaluated. A structural model was constructed to examine the
relationships among the variables, and the model fit was assessed using goodness-of-fit indices.
The mediating role of parental support in the relationship between hope and career
engagement among adolescents was tested through path analysis and the bootstrap method.

3. Results
3.1. Normality Analysis Results

The results of the normality analysis presented in Table 1 indicate that the skewness and
kurtosis values of the scales fall within the acceptable range of £1.5 as recommended by
Tabachnick and Fidell (2015). This suggests that the data are normally distributed.

Table 1.

Normality Analysis Results

Variables Skewness Kurtosis
Dispositional Hope Scale -.159 -.533
Career Engagement Scale -.064 -.387
Complementary Congruence Subscale -.351 -.230

To analyze the research model constructed within the scope of the study, examine the
relationships between the variables, and estimate indirect effects, the AMOS 24 software
package was used. In the initial phase, CFA was conducted for the measurement instruments
included in the study, and model fit indices were examined (Table 2). The findings indicated that
all three scales demonstrated good levels of model fit.
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Table 2.

Model Fit Indices for the Measurement Tools Used in the Study

Variables x2/df CFI GFI TLI RMSEA  SRMR
Dispositional Hope Scale 2.67 .94 .97 .92 .07 .04
Career Engagement Scale 1.84 .99 .98 .98 .05 .03
Complementary Congruence Subscale 2.70 .96 .96 .94 .07 .04

x2/df < 3 (Kline, 2011), .90 < CFI, GFI, TLI (Schumacker & Lomax, 2016), RMSEA < .08, SRMR < .05 (Browne
& Cudeck, 1993)

The relationships among the total scores obtained from the Dispositional Hope Scale,
Career Engagement Scale, and the Complementary Congruence Subscale were examined using
Pearson product-moment correlation coefficients. The findings are presented in Table 3.

Table 3.

Descriptive Statistics and Pearson Correlations Among the Total Scores of the Scales

Variables X SS 1 2 3
1. Dispositional Hope Scale 47.99 8.00 1

2. Career Engagement Scale 28.20 6.87 .38** 1

3. Complementary Congruence Subscale 24.00 5.48 .28%** A5** 1

*p<.05, **p<.01

The correlation results presented in Table 3 provide empirical support for the first three
hypotheses of the study. In line with Hj;, a significant and positive relationship was found
between adolescents’ levels of hope and perceived parental support (r=.28, p <.01), suggesting
that parental support plays a crucial role in enhancing adolescents’ hope. Similarly, supporting
H,, hope was found to be positively and significantly associated with career engagement (r=.38,
p <.01), indicating that higher levels of hope strengthen adolescents’ motivation and dedication
to their career goals. In accordance with Hs, a significant positive correlation was also observed
between parental support and career engagement (r = .45, p <.01), highlighting the importance
of parental involvement in fostering adolescents’ engagement in their career development.

The significant and positive findings from the correlation analyses confirm the expected
directional associations among the variables and provide statistical support for the foundational
assumptions of the study model. Following the confirmation of these relationships, the fourth
hypothesis was tested by examining the structural paths and potential mediating effects through
path analysis using the bootstrap method. The structural model developed for this purpose is
presented in Figure 2.
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Structural model of the proposed research framework
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Structural Equation Modeling (SEM) analysis was conducted to test the measurement
model presented in Figure 2. Initially, the model fit indices did not meet the recommended
criteria (x*/df = 2.24, CFl = .88, GFl = .88, TLI = .87, RMSEA = .06, SRMR = .06). Therefore,
modification indices were reviewed to improve model fit, and error covariances were added
between specific items: items 3 and 4 of the Dispositional Hope Scale, items 1 and 6 as well as
items 2 and 3 of the Career Engagement Scale, and items 1 and 2 along with items 4 and 5 of
the Complementary Congruence Subscale. After these modifications, the analysis was rerun,
and the revised model showed acceptable fit indices (x*/df = 1.78, CFl = .93, GFI = .91, TLI = .92,
RMSEA = .05, SRMR =.05).

Based on this final model, the mediating role of parental support in the relationship
between hope and career engagement among adolescents was examined using path analysis
and the bootstrap method. The direct and indirect effects from the analysis are detailed below:

Figure 3.

Simple effect model

Hope

c(.48)

.

Career Engagement
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Figure 4.

Mediation effect model

Parental Support

a (_39) b (.43)

c'(.31)
Hope P Career Engagement

When examining Figure 4, the standardized regression coefficients and significance
values for paths a, b, and c were found to be (B = .39, p <.001), (B = .43, p <.001), and (B = .31,
p < .001), respectively. These results satisfy the three fundamental conditions for mediation
proposed by Baron and Kenny (1986):

v' The independent variable significantly affects the mediator (path a),
v' The mediator significantly affects the dependent variable (path b),
v' The independent variable significantly affects the dependent variable (path c).

After these conditions are met, the effect of the independent variable on the dependent
variable is expected to either diminish or become non-significant when the mediator is included
in the model. Complete mediation is indicated if the effect disappears entirely, whereas partial
mediation occurs if the effect remains significant but is reduced (Baron & Kenny, 1986).
However, a notable limitation of this classical approach is that it does not directly test the
statistical significance of the indirect effect. Therefore, researchers such as Preacher and Hayes
(2004) have recommended the use of bootstrapping techniques to reliably assess mediation
effects. If the bootstrapped confidence interval does not include zero, the indirect effect is
considered statistically significant. This approach clearly demonstrates whether the mediation
effect is based on a statistically significant indirect effect rather than solely on the reduction in
regression coefficients.

In the current structural model including the independent variable, mediator, and
dependent variable (Figure 4), a reduction in the direct effect was observed compared to the
simple effect model (Figure 3). The direct effect of hope on career engagement decreased from
B = .48 in the simple effect model to B = .31 in the mediation model. This finding indicates that
parental support partially mediates the relationship between hope and career engagement.

To further assess the significance of the mediation effect, bootstrapping was performed.
The results of the bootstrap analysis of the indirect effect (Table 4) showed that the 95%
confidence interval did not include zero (B = .12, SE =.04, 95% CI [0.03, 0.16]). This confirms that
parental support serves as a significant mediator between hope and career engagement among
adolescents. The total effect was B = .48, with approximately 25% (B = .12) of this effect
transmitted indirectly through parental support.

These findings clearly demonstrate the important mediating role of parental support in
the relationship between hope and career engagement and quantify the magnitude of partial
mediation. Furthermore, the structural equation modeling results indicate that all direct and
indirect paths were statistically significant, explaining 38.2% of the variance in career
engagement. Accordingly, Ha is supported statistically, revealing that parental support plays a
crucial role in translating the effects of hope into career engagement among adolescents.
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Table 4.
Indirect Effect and Path Coefficients of the Mediation Model

Bootstrap Indirect Effect

%95 Confidence
Interval
B SH
Lower Upper
Limit Limit
Model
Hope - Parental Support - Career Engagement 12 .04 .03 .16

The results indicate that the direct effect of hope on career engagement decreased from
B = .48 in the simple effect model to B = .31 in the mediation model, representing an
approximate 17% reduction in the direct effect. However, this reduction does not fully capture
the magnitude of the indirect effect. To reliably and statistically assess the significance of the
indirect effect, the bootstrap method was employed, revealing an indirect effect coefficient of
B =.12. This finding highlights that the classical approach based on the difference in coefficients
may differ from the bootstrap estimation of the indirect effect, emphasizing the necessity of
using bootstrap analysis for a more robust test of mediation significance (Preacher & Hayes,
2004).

4. Discussion

The primary aim of this study was to examine the relationships among hope, career
engagement, and parental support in adolescents, as well as to investigate the mediating role
of parental support in the relationship between hope and career engagement. The findings
revealed a positive and significant relationship between adolescents’ levels of hope and parental
support. Snyder et al. (1997) emphasized this association between hope and social support,
noting that individuals with higher levels of hope tend to internalize the perspectives of
significant others more, and that social context becomes a more effective resource in achieving
personal goals. A review of the literature indicates that numerous studies support this
relationship. For instance, Kemer and Atik (2005) found in their research with high school
students that as perceived social support from family increased, so did individuals’ levels of
hope. Similarly, Barlow (2002) and Orlich (2004) highlighted the close relationship between hope
and the behavior of seeking social support, while Edwards (2009) reported that increases in hope
among adults corresponded with higher levels of perceived social support. Accordingly, the
current study’s findings support the theoretical framework explaining the relationship between
parental support and hope, as well as previous research. In conclusion, adolescents who
perceive higher levels of support from their parents can be said to possess higher levels of hope
compared to their peers.

Within the scope of this study, a positive and significant relationship was identified
between hope and career engagement among adolescents. Although no direct research
examining the relationship between hope and career engagement in Turkey was found, Hirschi
(2014) stated in his study addressing the relationship between hope and proactive career
behaviors that hope is positively related to career engagement and defined hope as an
important psychological resource for proactive career development at different career stages.
Although the literature does not directly address this relationship in many studies, there are
several investigations that establish indirect connections between hope and career engagement
through related concepts. For example, positive relationships have been identified between
hope and career optimism (Bulgur & Esen, 2021), career adaptability (Blyikgoze-Kavas, 2014;
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Celik, 2020), career exploration (Hirschi et al., 2015), and career expectations (Tang, 1999).
These studies demonstrate that individuals with higher hope levels tend to have more positive
expectations about their careers, actively engage in career-related research and planning, and
develop higher engagement to career goals. Therefore, the positive and significant relationship
between hope and career engagement found in this study can be evaluated as consistent with
the existing literature.

A positive and statistically significant relationship was also found between parental
support and career engagement in adolescents; moreover, parental support was found to play
a mediating role in the relationship between hope and career engagement. Hirschi et al. (2011)
revealed that adolescents’ perceived social support from family increases career participation,
career adaptability, and career decisiveness. Considering that career engagement encompasses
active engagement in career-related processes and the ability to adapt to changes and make
decisions, these findings support the present study both in terms of sample similarity and the
direction of results. Likewise, various studies (Bakir & Biyilkgoze-Kavas, 2021; Beach, 2018;
Hirschi & Freund, 2014) emphasize that social support provides both tangible assistance and
motivation to individuals for proactive career management. The findings suggest that as
adolescents’ perceived parental support increases, they exhibit more proactive career
behaviors, which in turn raises their career engagement. This indicates that parental support
functions beyond being merely an emotional resource, playing a guiding and empowering role
in adolescents’ career development processes.

5. Conclusion and Recommendations

This study primarily aimed to examine the relationships among hope, career
engagement, and parental support in adolescents and to explore whether parental support
mediates the relationship between hope and career engagement. The findings indicated
statistically significant and positive relationships between hope and career engagement, hope
and parental support, and parental support and career engagement in adolescents. Accordingly,
increases in both hope and parental support levels were associated with higher levels of career
engagement. Furthermore, parental support was found to play a significant mediating role in
the relationship between hope and career engagement. These results are consistent not only
with the related literature but also with the fundamental assumptions of the Social Cognitive
Career Theory (SCCT). According to SCCT, individuals’ career development is shaped by self-
efficacy beliefs, outcome expectations, personal goals, and perceived support from the social
environment, especially the family. Within this framework, environmental factors such as
parental support are expected to interact with individual resources like hope, and this
interaction, in turn, affects career-related outcomes (e.g., career engagement). Therefore, the
findings of this study align with the theoretical framework and highlight the importance of
considering factors such as parental support and hope together in adolescents’ career
development.

Based on these findings, several suggestions are proposed for future research and
practice. Firstly, since this study was limited to adolescents attending schools in Amasya
province, the generalizability of the results is restricted. Therefore, conducting similar studies in
different cities and cultural contexts and comparing the findings would enhance the validity and
reliability of the results. Moreover, research focusing on career engagement in Turkey appears
to be limited. Accordingly, conducting new studies that examine career engagement in relation
to various psychosocial variables would contribute significantly to the literature. Specifically,
identifying antecedents that support career engagement could enable the development of
effective and applicable strategies to foster adolescents’ career development processes.

From a practical standpoint, guidance and psychological counseling services in schools
can develop individual or group-based psychoeducational programs aimed at enhancing
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adolescents’ levels of hope and career engagement. These programs could emphasize career
decision-making skills alongside techniques to foster hope, problem-solving strategies, and the
role of parental support. School counselors, working collaboratively with families, can organize
parent training sessions to help parents more effectively contribute to their children’s career
development by providing guidance on communication and supportive parenting attitudes. In
this context, informative materials can be prepared for parents to raise awareness about the
impact of parental support on adolescents’ hope and career engagement, and training programs
can be implemented to enhance parents’ communication skills with their children. Thus,
parents’ awareness of their potential as a source of support and motivation during their
children’s career goal attainment processes can be increased.

School administrations can also develop various strategies to create a positive and
inclusive school climate that supports adolescents’ hope and career engagement. For this
purpose, regular parent seminars, workshops, and informational meetings aimed at
strengthening family-school collaboration can be organized. Additionally, activities that
promote career development—such as career days, role model meetings, and occupational
introduction sessions—can be increased in number. These events would contribute to students’
self-awareness and help them establish meaningful career goals.

Finally, considering the positive relationship among adolescents’ hope, parental
support, and career engagement, it is crucial to develop comprehensive policies and programs
at national and local levels to support youths’s psychosocial development. In this regard, the
expansion of social support programs targeting families and the enhancement of informational
and educational campaigns encouraging parents’ active involvement in their children’s career
development are recommended. Moreover, psychosocial support services aimed at increasing
young people’s hope and career motivation can be made more accessible through both school-
based and community-based approaches.
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