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Introduction

The university period represents a turning point that requires important developmental processes
such as coping with academic challenges, adjusting to increasing levels of independence, separation from
family and friends and adapting to new role expectations (Krieg, 2013). This period also serves as a
developmental stage during which students form their self-identity and take important steps toward
determining their career goals. In this process, students are expected to develop awareness of their
personality traits, interests and values, abilities, life goals, perceptions of people and society and
worldviews in order to make career choices that are appropriate for them (Kim, 2021). Indeed, career
planning and decision making are considered important career developmental tasks for university
students (Zhang et al., 2022). However, various uncertainties associated with this process can lead to
career stress among students. In particular, lack of awareness of one's personal characteristics and not
knowing what to do about the future are among the main sources of this uncertainty (Choi et al., 2011,
Patton & Creed, 2001). In addition, the pressure to find a job after university, insufficient information
about the planned career, the level of financial support that can be provided by the family and the
necessity of taking numerous exams are also among the factors that trigger career stress (Erdogan &
is6zen, 2022; Giinay & Celik, 2019; Seker & Dilmen, 2025). The responsibilities that the individual has to
take in the decision-making process, the possible consequences of the decision, and the reactions of the
family or the environment can further increase this stress (Asik & Akgiil, 2022). At this point, conceptual
definitions of career stress and its effects on individuals are addressed and then the relationships between
the variables are examined.

Career stress is defined as the stress experienced in the process of determining and developing one's
career path (Park & Han, 2017). Choi et al. (2011) defined career stress as an emotion that threatens
health by exceeding psychological or physiological limits related to career and a dynamic interaction
between the environment and the individual. Hu et al. (2018) argue that individuals tend to experience
career-related stress in instances where they become cognizant of the fact that their career aspirations
remain unfulfilled, or when they are confronted with negative appraisals concerning the viability of these
aspirations. Career stress has a significant impact on the career construction of university students and it
is stated that career planning processes are disrupted by this stress (Zhang et al., 2022). According to Asik
and Akgul (2022), career stress negatively affects individuals’ career decision-making self-efficacy and thus
hinders the smooth functioning of this process. In addition, career stress, which strains individuals'
psychological resources and negatively affects their psychological well-being, has been suggested to
weaken interpersonal relationships and potentially lead to depressive symptoms over time (Choi et al.,
2011; Lee & Yu, 2009; Smith & Betz, 2002). In this context, it is evident that career stress exerts a
detrimental influence on the career development of young people. Therefore, it is important to
investigate the factors affecting career stress. Numerous preceding studies have indicated that solution-
focused thinking skills and a positive future expectancy can facilitate more effective and positive
outcomes in career development (MacLeod & Byrne, 1996; McMahon et al., 2002; Miller, 2004a). The
variables addressed in the present study were examined within the framework of the positive psychology
approach. Positive psychology aims to support individuals' adaptation to the present by focusing on their
strengths and to foster hope and optimism for the future (Seligman & Csikszentmihalyi, 2000; Sheldon &
King, 2001). Accordingly, it is thought that these variables may have a determining effect on career stress.
The present study, which examines the role of solution-focused thinking and positive future expectancy
in reducing career stress in university students, is expected to contribute to the development of career
counselling interventions based on these factors by filling the gap in the literature.

Solution-Focused Thinking and Career Stress

Solution-focused thinking is defined as a dynamic mindset that emphasizes the importance of focusing
on the solution rather than focusing on the problem and its causes (Grant et al., 2012). According to Oliver
and Charles (2015), this mindset offers a different perspective on possible problems that may be
encountered in life. Thus, the individual is more encouraged to use different alternatives in solving
problems (Dogan 1999; Walter & Peller, 1992). Kondrat and Teater (2010) argue that solution-focused
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thinking supports individuals to set goals, think about the paths that lead to goals and take action to
achieve goals. As asserted by Arslan et al. (2021), adoption of solution-focused thinking is imperative to
facilitate more efficient and expeditious occurrence of change. In addition, solution-focused thinking
emphasizes the importance of an individual's resources and the power of self-recovery and emphasizes
how to use them for positive change (Grant et al., 2012). Thus, solution-focused thinking contributes to
individuals' resilience against difficulties and enables them to focus on the goal (Iveson et al., 2012). The
career planning process requires the individual to cultivate an optimistic outlook towards the future and
the capacity to devise solutions to the potential challenges that may arise during this process (Guldi &
Ersoy-Kart, 2017). Seen from this perspective, it can be hypothesized that solution-focused thinking may
serve a preventative function against career stress, which can be caused by potential difficulties and
uncertainties that may arise during the career planning process. Previous research has shown that
focusing on problems and their causes rather than on solutions, in other words a ruminative thinking
tendency, increases negative career thoughts. Moreover, this tendency has been found to slow down
processes such as career planning, decision-making and taking action and thus leads to career stress
(Dogan et al., 2025; Paivandy et al., 2008). Thus, it can be anticipated that individuals with a tendency
toward solution-focused thinking may manage career stress more effectively.

Positive Future Expectancy as a Mediator

Future expectancy is defined as a cognitive structure that an individual develops on the basis of his or
her past experiences and shapes through association with self-perception (Rotter, 1975). Positive
expectations for the future are defined as the expectation of the achievement of certain goals in later
stages of life (Wyman et al., 1993). Individuals with positive expectations about the future show a more
optimistic tendency towards achieving their future goals because they look to the future with hope
(Caliskan & Dilmag, 2021; Eryilmaz, 2011; Ringle & Savickas, 1983). Similarly, imamoglu and Giiler-Edwards
(2007) stated that individuals with an optimistic and hopeful attitude towards the future may persist in
achieving their goals by not giving up in the face of difficulties. According to Stoddard and Pierce (2015),
being hopeful and having a goal for the future significantly increase positive expectations for the future.
The increase in positive future expectations increases motivation and leads the individual to success
(Oettingen & Mayer, 2002). In addition, it has been suggested that positive future expectancy can
contribute to the development of an individual's strengths and help him/her make easier decisions about
the future (Fraser et al., 2024; Nurmi, 1991; Praskova & Johnston, 2021). According to Savickas (2002), in
the career planning process, individuals are expected to develop an optimistic perspective, have a positive
attitude and take steps towards their career. Based on all this information, it can be argued that positive
future expectation can act as a protective factor against career stress.

Solution-Focused Thinking and Positive Future Expectation

The solution-focused thinking approach is based on the generation and reflection on solutions rather
than the causes of stressful experiences (Takagi et al., 2019). Selwyn and Grant (2019) emphasize that
individuals should develop a solution-focused thinking style in the process of achieving their goals. This
thinking style includes visualizing goals, creating effective action plans, focusing on solutions without
getting stuck on problems and recognizing available resources and using them effectively. According to
Kim (2018), solution-focused thinking is an important approach that supports individuals to develop
positive emotions. Furthermore, Grant (2012) states that this approach helps individuals to adopt a more
optimistic and effective perspective towards the future. Accordingly, a solution-focused perspective is
necessary to overcome negative emotional states and achieve future goals (Koca, 2020). In this respect,
solution-focused thinking can help individuals to develop a more positive perspective by shaping their
expectations for the future and increasing their motivation in the process of achieving their goals.

The Present Study

In addition to providing students with pleasant and enjoyable experiences, university life offers
multidimensional challenges such as adapting to the academic and social environment, developing
independence, managing social relationships and determining career orientations (Gizir, 2005). In terms
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of career development, university life is considered to be stressful because young people have to make
important decisions for their future (Ozden & Sertel-Berk, 2017; Polat, 2022; Zhang et al., 2022). Previous
studies have shown that university students experience stress in line with uncertainties and expectations
about their careers (Fouad et al., 2006; Gizir, 2005; Sensoy & Siyez, 2019; Yasar & Turgut, 2019). Career
stress, which is frequently encountered by university students, can lead to a variety of physiological and
psychological responses, such as decreased academic motivation, difficulty adapting to the university
environment, difficulties in interpersonal relationships and increased tension and anxiety (Lazarus &
Folkman, 1984; Lee & Yu, 2009; Park & Han, 2017). In this context, university students who are in a critical
stage of career exploration and decision making frequently seek career counselling to cope with the stress
they experience and to manage their careers (Lent & Brown, 2013).

The main purpose of the present study is to examine the relationships between career stress, solution-
focused thinking and positive future expectancy in university students, in order tofill a gap in the literature
and provide practical guidance. The study focuses on how career stress can be managed through cognitive
and affective processes. It aims to provide a scientific basis for intervention programs offered to students
by psychological counseling centers and career units within universities. Thus, it is considered that in
today's career world, which is marked by constant change and uncertainty, university students’ capacity
to cope with potential challenges in their career development process can be enhanced. The study will
test whether positive future expectancy plays a mediating role in the relationship between solution-
focused thinking and career stress. In this context, the following hypotheses were tested:

H1: Solution-focused thinking significantly and negatively predicts career stress.
H2: Solution-focused thinking significantly and positively predicts positive future expectancy.

H3: Positive future expectancy mediates the relationship between solution-focused thinking and
career stress.

Method
Research Model

The present study was structured in line with the relational research model, which seeks to reveal
relationships between variables and to generate predictions grounded in empirical evidence (Fraenkel et
al., 2012). Within this framework, the relationships between solution-focused thinking, positive future
expectancy and career stress were systematically analyzed. Moreover, in the context of predictive
research, the mediating effect of positive future expectancy on the relationship between solution-focused
thinking and career stress was also examined.

Study Group

The study group consists of 348 university students from Sileyman Demirel University and Sivas
Cumbhuriyet University in the 2023-2024 academic year. Data collected from two of the participants was
excluded from the study because they were incomplete. With only 2 of the total 350 participants excluded
from the study, the missing data rate was calculated to be 0.57%, which is extremely low. This rate falls
within the generally accepted limits. Schafer and Graham (2002) and Bennett (2001) reported that the
effect of a missing data rate below 5% on the results is negligible. Convenience sampling method was used
in the selection to the participants and data collection tools were administered to the participants online
via Google forms and face-to-face. The mean age of the participants was 20.8 years. During the data
collection process, 296 participants (85.1%) participated in the study via an online method (Google
Forms), while 52 participants (14.9%) participated in the study via a face-to-face application.

Data Collection Tools

The Korean Career Stress Inventory: The inventory originally developed by Choi et al. (2011) was
adapted into Turkish by Ozden and Sertel-Berk (2017). Consisted of 20 items, the scale has three sub-
dimensions: career uncertainty and lack of information, external conflict and pressure to secure
employment. It employs a 5-point Likert-type format, yielding total scores ranging from 20 to 100. Higher
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scores indicate higher levels of career-related stress. For the internal consistency of the scale, the
Cronbach’s alpha coefficient was calculated and found to be .94, while the test-retest reliability was
reported as .81. The fit indices obtained from the adaptation study of the scale are as follows: (X?/df=
3.26; RMSEA=.07; CFl=.93; NFI=.91; IFI=.93) (Ozden & Sertel-Berk, 2017). In the present study, analyses
were conducted based on the total score of the scale. In the present study, the Cronbach alpha coefficient
of the scale was found to be .92 and the fit index values were found to be as follows: X2/df= 4.03; RMSEA=
.05; CFI=.91; NFI=.92; IFI=.92.

The Solution-Focused Inventory: The inventory originally developed by Grant et al. (2012) was adapted
into Turkish by Karahan and Hamarta (2015). Exploratory factor analysis revealed a three-factor structure,
which was subsequently confirmed through confirmatory factor analysis. The model fit indices were found
to be as follows: CFl= .94, IFI= .94, GFI= .93, AGFI= .87 and RMSEA= .072, indicating an acceptable model
fit. The scale comprises 12 items rated on a six point Likert-type scale, with higher scores reflecting a
greater tendency toward solution-focused thinking. The internal consistency of the sub-dimensions was
assessed using Cronbach’s alpha, yielding coefficients of .70 for the mobilizing resources sub-dimension,
.77 for the separation from the problem sub-dimension and .84 for the goal orientation sub-dimension.
In the present study, analyses were conducted based on the total score of the scale. In the present study,
the Cronbach alpha coefficient of the scale was found to be .89 and the fit index values were found to be
as follows: X?/df = 3.21, RMSEA= .05, CFI= .94, NFl= .94, IFl=.96.

Positive Future Expectations Scale: The scale was developed by imamoglu (2001) to assess individuals’
levels of optimism regarding their future expectations. The scale consists of five items within a single-
factor structure and is rated on a 5-point Likert-type scale. Reliability analysis indicated a Cronbach’s alpha
coefficient of .85, demonstrating strong internal consistency. Furthermore, the test-retest reliability
coefficient, obtained over a three-week interval, was reported as .72 (imamoglu & Giiler-Edwards, 2007).
In the present study, the Cronbach alpha coefficient of the scale was found to be .91 and the fit index
values were found to be as follows: X2/df= 3.67, RMSEA= .07, CFl= .90, NFI= .93; IFI= .93.

The psychometric properties of all the scales used (the Korean Career Stress Inventory, the Solution-
Focused Inventory, the Positive Future Expectations Scale) obtained for the present study demonstrated
that the data collection tools were reliable and valid. The internal consistency analyses (Cronbach's Alpha)
of the scales were calculated as .92 for the Korean Career Stress Inventory, .89 for the Solution-Focused
Inventory and .91 for the Positive Future Expectations Scale. These values indicate strong internal
consistency for all the scales. Furthermore, model fit indices obtained through Confirmatory Factor
Analysis (CFA) also supported the construct validity of the scales. According to criteria accepted in the
literature (X?/df < 5, RMSEA < .08, CFl > .90) (Kline, 2016), the Korean Career Stress Inventory (X?/df =
4.03; RMSEA=.05; CFI=.91; NFI=.92; IFI=.92), the Solution-Focused Inventory (X?/df=3.21; RMSEA=.05;
CFI=.94; NFI=.94; IFI=.96), and the Positive Future Expectations Scale (X?/df=3.67; RMSEA=.07; CFl=.90;
NFI=.93; IFI=.93) generally indicate that the model is consistent with the data (Bentler & Bonett, 1980,
Tanaka & Huba, 1985). Although the AGFI=.87 value reported in the adaptation study of the Solution-
Focused Inventory is below the threshold (>.90) (J6reskog & Sérbom, 1981), the strong fit of other key
indices such as CFl (Bentler, 1990) and RMSEA and the high sensitivity of AGFI to the parsimony principle
in the literature (Hu & Bentler, 1999) led to the conclusion that the model was generally reasonably well-
fit. These results indicate that the tools used to measure the variables in the study have a high level of
reliability and construct validity.

Data Analysis

To evaluate the suitability of the data for parametric analyses, skewness and kurtosis values were
examined. Descriptive statistics, including arithmetic means and standard deviations, were calculated.
Pearson product-moment correlation analysis was conducted to explore the relationships among the
study variables. Skewness and kurtosis coefficients were calculated to assess whether the data met the
normality assumption. The mediating role of positive future expectancy in the relationship between
solution-focused thinking and career stress was tested using the regression-based bootstrapping
approach. Specifically, the significance of the mediation effect was assessed through the bootstrapping
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method, with 5,000 resamples, used to estimate the lower and upper bounds of the confidence intervals
and the bootstrap coefficient (Hayes, 2017). All the statistical analyses were performed using the PROCESS
macro for SPSS (Model 4), version 3.4, within SPSS 26.

Since the study included data collected from different sources, a dummy variable was created (online=
1, face-to-face= 2) to examine the significance of data collection methods on the interaction between the
model variables. The results of this analysis showed no significant interaction between solution-focused
thinking and career stress (B= -0.024; p= 0.783), between solution-focused thinking and positive future
expectations (B= 0.039; p=0.511) and between positive future expectations and career stress (B= 0.015;
p=0.882). Thus, the analysis proceeded as planned.

Findings

This section contains descriptive statistics, correlation analysis and mediation analyses related to the
study variables. Table 1 presents descriptive statistics for the study variables.

Table 1
Descriptive Statistics and Relationships Regarding Study Variables
Correlations Descriptive Statistics
Variables
1 2 3 N Mean Sd Skewness  Kurtosis
1 ion-
[1] Solution-focused - 348 392 79 -115 080
Thinking
[2] Positive Future 67%F - 348 347 95  -437 -189
Expectancy
[3] Career Stress -.38%% - 43%* - 348 2.71 .89 .175 -.498
*¥p< 001

An analysis of the data presented in Table 1 reveals that the skewness and kurtosis values fall within
the acceptable threshold of +2, thereby supporting the assumption of normality in the distribution of the
data (George & Mallery, 2019). With regard to the interrelationships among the study variables, the
findings indicate a statistically significant negative correlation between solution-focused thinking and
career stress (r= - .38, p< .01), as well as between positive future expectancy and career stress (r= - .43,
p< .01). Moreover, a significant positive correlation is observed between solution-focused thinking and
positive future expectancy (r= .67, p< .01). These results suggest that an increase in solution-focused
thinking and positive future expectancy is associated with reductions in career stress, whereas higher
levels of solution-focused thinking are linked to greater tendencies toward positive future expectancy.

Mediation Analysis

The mediating effect of positive future expectancy in the relationship between solution-focused
thinking and career stress was examined through a regression-based bootstrapping approach. In the
analyses, 5,000 bootstrap resamples were employed, and the indirect effects were assessed using 95%
confidence intervals. The mediation model was constructed in accordance with the framework proposed
by Hayes (2017), which comprises a single independent variable, a single dependent variable and a
mediating variable. The tested model, illustrating the mediating role of positive future expectancy in the
relationship between solution-focused thinking and career stress, is presented in Figure 1. The results
derived from the bootstrapping analysis pertaining to the mediating effect are reported in Table 2.
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Figure 1

Research Model

Positive Future
Expectancy

Solution-Focused cl=-.18
Thinking

Career Stress

v

Indirect effect (a*b)=-.15, %95 Cl [-.21, -.08]

An inspection of Figure 1 reveals that solution-focused thinking significantly and positively predicts
positive future expectancy (B=.57, p=.000). Likewise, positive future expectancy is found to significantly
and negatively predict career stress (B= -.31, p= .000). Furthermore, solution-focused thinking also
demonstrates a significant negative direct effect on career stress (B=-.27, p=.000). Upon the inclusion of
positive future expectancy as a mediating variable in the model, the direct effect of solution-focused
thinking on career stress decreases to B=-.15, though it remains statistically significant. This reduction in
the coefficient, while maintaining significance, indicates the presence of a partial mediation effect. The
statistical significance of the indirect effect associated with this partial mediation is confirmed by the
bootstrapped coefficients and the corresponding 95% confidence intervals (Cl), as reported in Table 2.

Table 2
Bootstrapping Results on the Mediating Role of Positive Future Expectancy in the Prediction of Career
Stress by Solution-Focused Thinking

% 95 Cl
Direct effects Estimated Lower Upper p
Solution-focused Thinking - Positive Future Expectancy .57 .26 .62 .000
Positive Future Expectancy - Career Stress -31 -.35 -.27 .000
Indirect effect
Solution-focused Thinking - Positive Future Expectancy - -15 291 08 000

Career Stress

In addition, the VIF values for the variables of solution-focused thinking and positive future expectancy
were found to be 1.81, the tolerance values were found to be 0.55 and the analysis resulted in a Durbin-
Watson value of 1.92. Thus, it was understood that the assumptions of multicollinearity and
independence of residuals were met and that there were no problems in evaluating the results of the
model.

Discussion & Conclusion

The present study, conducted on university students, examined the mediating role of positive future
expectancy in the relationship between solution-focused thinking and career stress. The first finding of
the study is that solution-focused thinking is a significant negative predictor of career stress. This finding
shows that an increase in solution-focused thinking has a positive effect on career stress and contributes
to a decrease in career stress levels among university students. The concept of solution-focused thinking
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is based on the solution-focused brief therapy approach. The basic assumption of solution-focused
counseling (de Shazer et al., 2021), which is a future- and goal-oriented approach, is to focus on solutions
rather than thinking about the problem (Gingerich & Wabeke, 2001). University students may be faced
with career problems such as indecision about their career field, low self-awareness, lack of knowledge
about the business world and lack of self-confidence in overcoming career obstacles (Ulas-Kilig, 2020).
Findings from previous studies conducted on university students have shown that solution-focused career
counseling makes a significant contribution to the management of career-related problems that may
trigger career stress (Akyol & Bacanli, 2019; Setyorini et al., 2024). Malekiha (2022) revealed that solution-
focused counseling was effective in increasing career adaptability among university students.
Furthermore, according to Burwell and Chen (2006), solution-focused career practices provide an
effective approach to solving career problems. Thus, individuals can dream of a positive career future
(Miller, 2004b). As a result of the influence of globalization and postmodernism, transformations in the
fields of information, communication and technology have led individuals to face more complex and
uncertain processes, which may negatively affect career development (Nota, Ginevra & Soresi, 2012).
Especially within the cultural context of Turkey, factors such as social pressure, family expectations and
employment-related issues further complicate this process and may lead to increased career stress among
university students. Consequently, focusing on individuals’ strengths rather than dwelling on problems
and generating solutions accordingly may play a protective and preventive role in situations involving
career-related stress. Thus, individuals who are able to protect themselves against career stress are likely
not only to adapt more effectively to the labor market but also to enhance their levels of motivation,
entrepreneurial tendency and productivity and these.

Secondly, it was found that solution-focused thinking predicts positive future expectancy at a
significantly positive level. This finding is consistent with previous research indicating that the solution-
focused approach can support positive attitudes toward the future. For example, the study conducted by
Yanardag and Ozmete (2020) revealed that a group intervention based on solution-focused therapy had
positive effects on university students' emotions and expectations about the future. The study highlights
the significance of the tendency toward solution-focused thinking by demonstrating that an intervention
program based on the solution-focused therapy approach can lead to positive changes in individuals’
perceptions of the future. In addition, it was found that university students with higher solution-focused
thinking skills also had higher levels of hope for the future (Kaya & Guler, 2023). The concept of hope,
which forms the basis of the study, refers to goal-directed thinking as defined by Snyder (2002). It involves
individuals’ perception of their ability to find, initiate and utilize pathways that lead to their desired goals.
Solution-focused thinking is a future-oriented and structured thinking strategy that allows an individual
to focus on potential solutions and available resources rather than focusing on current problems (de
Shazer et al., 2021). According to Gindogdu (2020), solution-focused thinking helps individuals to solve
their problems and experience positive change by making them active. As this approach allows individuals
to focus on possible future solutions and personal resources rather than current problems (Grant et al.,
2012; Selwyn & Grant, 2019), it can also play an important role in the development of positive future
expectations. In conclusion, it can be stated that when individuals focus on solving their current problems,
they may develop a more positive and hopeful outlook toward the future.

Finally, positive future expectancy was found to have a partial mediating role in the relationship
between solution-focused thinking and career stress. This finding suggests that approaching the problems
individuals face from a solution-focused perspective may reduce their levels of career stress by enabling
them to develop more positive future expectations. Thinking about the future is recognized as a
characteristic of every human being (Nurmi, 2005); especially for young people, this ability is considered
an important developmental characteristic (Dietrich et al., 2012). Positive expectations for the future refer
to the belief that certain events or conditions in various domains of life will occur in the future (McWhirter
& McWhirter, 2008). Such positive expectations play an important role in planning future goals and
strengthening motivation to achieve these goals (Sulimani-Aidan, 2017). According to Acar (2022),
positive future expectations have a positive effect on career self-efficacy. Thus, individuals who have a
more positive view of the future feel more confident in the career planning process. Savickas and Porfeli
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(2012) stated that positive future expectancy helps individuals to develop a sense of control over future
events, and this situation plays a crucial role in terms of career success. MacLeod and Byrne (1996) stated
that individuals with positive expectations about the future are more motivated to search for their career
goals. Moreover, helping individuals to change their negative career thoughts plays an important role in
enabling them to make more positive career decisions when faced with career-related stressful situations
(Bullock-Yowell et al., 2011). Therefore, positive future expectations can be seen as a protective and
supportive psychological resource in individuals' coping with career-related stress.

As with any research, the present study has some limitations. Firstly, the research data was collected
using self-report measures. Therefore, potential common method bias arising from self-report data
cannot be entirely ruled out; however, anonymous responses and voluntary participation are considered
to help mitigate this effect. In future studies, qualitative as well as quantitative data can be used to obtain
more in-depth information about the study variables. The primary motivation regarding participants was
to increase sample diversity by reaching a broader student population from two universities in different
geographical regions (Sileyman Demirel University and Sivas Cumhuriyet University). However, it is an
accepted limitation that the mixed method carries the risk of mode effect arising from different data
collection contexts. Although the study showed that different data collection types had no effect on the
results, controlling for potential differences arising from the data collection method remains important in
studies. Although the present study found no significant mode effect, future research could further
examine potential qualitative differences that may arise from collecting data in mixed contexts.
Additionally, given the minimal proportion of missing data (0.57%), MCAR testing was not conducted,
which constitutes a minor limitation of the study. As the present study was conducted on university
students, the results obtained can only be generalized to university students. Therefore, in order to
increase the generalizability of the study, research can be conducted with individuals at different stages
of development. Another limitation of the study is that a cause and effect relationship could not be
established methodologically. Therefore, the cause and effect relationship between the variables can be
revealed in future experimental studies. In particular, group guidance or psycho-educational programs
can be integrated into the practices of university counselling and psychological services, enabling all
students to benefit from them. It is especially recommended that students who are at risk in terms of
career stress be identified at an early stage, and that intervention efforts should not be limited to
psychoeducation and group guidance activities, but also include alternative methods such as individual
counseling and peer support programs. Another limitation of the study is the gender imbalance in the
sample. The proportion of female participants was significantly higher than that of male participants,
which may limit the generalizability of the findings across genders. Future studies with a more balanced
gender distribution may contribute to a better understanding of potential gender-related differences.
Finally, the current study’s not examining the potential negative effects of career stress on individuals can
be considered another limitation. Accordingly, future research investigating these effects in a
comprehensive manner may provide significant contributions to the relevant literature. Despite these
limitations, the present study, which highlights the complementary effects of solution-focused thinking
and positive future expectancy, provides an important framework for career counselling interventions to
help university students cope more effectively with career stress.

In conclusion, the present study showed that positive future expectancy played a mediating role in the
relationship between solution-focused thinking and career stress. This suggests that the decrease in
career stress associated with solution-focused thinking may be partially explained by an increase in
positive future expectations. These findings highlight the importance of promoting solution-focused
thinking and developing positive thoughts about the future in career counselling and educational settings.
Interventions that promote these psychological resources may serve as protective factors against
elevated levels of career-related stress among university students, especially during periods of increased
uncertainty and pressure related to career planning and transition into the workforce.
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Turkge Suriimii

Giris

Universite dénemi, 6grencilerin akademik zorluklarla basa ¢cikma, artan bagimsizlik diizeylerine uyum
saglama, ailelerinden ve arkadaslarindan ayrilma ile yeni rol beklentilerine adapte olma gibi 6nemli
gelisimsel slregleri gerektiren bir doniim noktasini temsil etmektedir (Krieg, 2013). Bu dénem ayni
zamanda, 6grencilerin 6z kimliklerini olusturduklari ve kariyer hedeflerini belirlemeye yonelik énemli
adimlar attiklari gelisimsel bir siiregtir. Bu slregte, 6grencilerin kendilerine uygun kariyer kararlari
verebilmeleri igin kisilik 6zellikleri, ilgi ve degerleri, yetenekleri, yasam amaglari, insan ve toplum algilan
ile dinya gorisleri hakkinda farkindalik gelistirmeleri beklenmektedir (Kim, 2021). Nitekim kariyer plani
ve kariyer karari, Universite 6grencileri agisindan énemli bir gelisim gorevi olarak degerlendirilmektedir
(zhang vd., 2022). Ancak bu siirece eslik eden gesitli belirsizlikler, 6grencilerde kariyer stresine yol
acabilmektedir. Ozellikle bireyin kisisel &zelliklerine iliskin farkindalik eksikligi ve gelecege dair ne
yapacagini bilememe durumu, bu belirsizligin temel kaynaklari arasinda yer almaktadir (Choi vd., 2011;
Patton & Creed, 2001). Ayrica, Universiteden sonra is bulma baskisi, planlanan kariyer hakkinda yetersiz
bilgi, ailenin saglayabilecegi finansal destegin diizeyi ve ¢ok sayida sinava girme zorunlulugu da kariyer
stresini tetikleyen faktorler arasinda yer almaktadir (Erdogan & isdzen, 2022; Giinay & Celik, 2019; Seker
& Dilmen, 2025). Karar verme siirecinde bireyin tstlenmesi gereken sorumluluklar, kararin olasi sonuglari
ve aile ya da g¢evreden gelen tepkiler ise bu stresi daha da artirabilmektedir (Asik & Akgiil, 2022). Bu
noktada, kariyer stresine iliskin kavramsal tanimlamalara ve bireyler Uzerindeki etkilerine odaklaniimis;
devaminda, degiskenler arasindaki iliskiler ele alinmistir.

Kariyer stresi, bireyin kariyer yolunu belirleme ve gelistirme siirecinden kaynakh stres olarak
tanimlanmaktadir (Park & Han, 2017). Choi ve digerleri (2011) ise kariyer stresini kariyere iliskin psikolojik
veya fizyolojik olarak sinirlari asarak saglig tehdit edici bir duygu ve gevre ile birey arasindaki dinamik bir
etkilesim olarak tanimlamistir. Hu ve digerleri (2018), bireylerin kariyer hedeflerinin hayal kirikligina
ugradigini fark ettiklerinde ya da hedeflerinin gergek¢i olmadigina iliskin geri bildirim aldiklarinda
kariyerlerine yonelik stres yasayabildiklerini belirtmektedir. Kariyer stresi, Gniversite 6grencilerinin kariyer
insasi Uzerinde 6nemli bir etkiye sahip olup, 6zellikle kariyer planlama sireglerinin bu stres nedeniyle
sekteye ugradigi belirtiimektedir (Zhang vd., 2022). Nitekim Asik ve Akgll’e (2022) gére kariyer stresi,
bireylerin kariyer karari verme vyetkinligini olumsuz etkileyerek bu sirecin saghkli islemesini
zorlastirmaktadir. Bunun yani sira, bireyin psikolojik kaynaklarini zorlayan ve psikolojik iyi olusunu olumsuz
etkileyen bir stres tirii olan kariyer stresinin, kisilerarasi iliskileri zayiflattigl ve zamanla bireylerde depresif
belirtilere yol agabildigi 6ne siirilmektedir (Choi vd., 2011; Lee & Yu, 2009; Smith & Betz, 2002). Bu
baglamda, kariyer stresinin genclerin kariyer gelisimi (izerinde olumsuz bir etkisi oldugu aciktir. Bu nedenle
kariyer stresini etkileyen faktoérlerin arastiriimasi dnem tasimaktadir. Onceki birgok calisma, ¢6ziim odakli
disinme becerisi ile olumlu gelecek beklentisinin kariyer gelisim sireclerinde daha etkili ve olumlu
sonuglar elde edilmesine katki saglayabilecegini gostermektedir (MacLeod & Byrne, 1996; McMahon vd.,
2002; Miller, 2004a). Arastirma kapsaminda ele alinan degiskenler, pozitif psikoloji yaklasimi cercevesinde
ele alinmistir. Pozitif psikoloji, bireylerin giicli yonlerine odaklanarak, simdiye iliskin uyum sirecini
desteklemeyi ve gelecege dair umut ile iyimserligi gelistirmeyi amaclamaktadir (Seligman &
Csikszentmihalyi, 2000; Sheldon & King, 2001). Bu dogrultuda, s6z konusu degiskenlerin kariyer stresi
tizerinde belirleyici bir etkiye sahip olabilecegi diisiiniilmektedir. Universite grencilerinde kariyer stresini
azaltmada ¢6zim odakli disinmenin ve olumlu gelecek beklentisinin roliinii inceleyen bu ¢alismanin, alan
yazinindaki boslugu doldurarak, s6z konusu faktorleri temel alan kariyer psikolojik danismanlig
muidahalelerinin gelistiriimesine katki sunmasi beklenmektedir.

Co6ziim Odakli Diisiinme ve Kariyer Stresi

C6zUm odakli distinme, probleme ve nedenlerine odaklanmak yerine ¢6ziime odaklanmanin 6nemini
vurgulayan dinamik bir dislince yapisi olarak tanimlanmaktadir (Grant vd., 2012). Oliver ve Charles’e
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(2015) gore bu dusiince yapisi yasamda karsilasilabilecek olasi problemlere karsi farkh bir bakis agis
sunmaktadir. Boylece birey problemlerin ¢dzimiinde farkl alternatifler kullanmada daha cesaretlidir
(Dogan 1999; Walter & Peller, 1992). Kondrat ve Teater (2010) ¢6ziim odakli diisiinme bigiminin bireylerin
hedef belirlemelerine, hedeflere gétiiren yollar izerinde disiinmelerini ve hedefe ulasmak igin eyleme
gecmelerini destekledigini ileri stirmustir. Arslan ve digerleri (2021) 6zellikle degisimin daha kolay ve hizli
gerceklesebilmesi icin ¢6zim odakli disiinmenin benimsenmesi gerektigini belirtmistir. Ayrica ¢6zim
odakli disiinme bireyin kaynaklarinin ve kendini toparlama giicinin 6nemini vurgulayarak olumlu
degisim icin bunlarin nasil kullanilacaginin Gzerinde durmaktadir (Grant vd., 2012). Boylece, ¢6zim odakli
distinme bireylerin zorluklara karsi direngli olmalarina katki sunarak hedefe odaklanmayi saglamaktadir
(Ilveson vd., 2012). Nitekim kariyer planlama siireci, bireyin gelecege iliskin iyimser bir bakis agisi
gelistirmesini ve bu siiregte karsilagilabilecek tehditlere karsi ¢oziimler Giretebilmesini zorunlu kilmaktadir
(Guldi & Ersoy-Kart, 2017). Bu agidan bakildiginda, ¢6zim odakli diistinmenin kariyer planlama siirecinde
karsilasilabilecek olasi zorluklar ve belirsizlikler sonucunda yasanabilecek kariyer stresine kargi 6nleyici bir
rolu olabilecegi varsayilabilir. Nitekim dnceki arastirmalar, ¢g6zime odaklanmak yerine probleme ve onun
nedenlerine yogunlagsmanin, diger bir ifadeyle ruminatif diistince egiliminin, olumsuz kariyer distincelerini
artirdigini gostermektedir. Ayrica bu egilimin, kariyerle ilgili planlama, karar verme ve eyleme gecme gibi
sureglerde ilerlemeyi yavaslatarak kariyer stresine yol a¢tigl ortaya konmustur (Dogan vd., 2025; Paivandy
vd., 2008). Buradan hareketle, ¢6ziim odakli disiinme egilimi gosteren bireylerin kariyer stresini daha
etkili bir sekilde yonetebilecekleri 6ngoruilebilir.

Araci Degisken Olarak Olumlu Gelecek Beklentisi

Gelecek beklentisi, bireyin gecmis deneyimlerine dayali olarak gelistirdigi ve benlik algisiyla
iliskilendirerek sekillendirdigi bilissel bir yapi olarak tanimlanmaktadir (Rotter, 1975). Gelecege yoénelik
olumlu beklentiler ise daha sonraki yasam donemlerinde belirli hedeflere ulasma beklentisi olarak
tanimlanmaktadir (Wyman vd., 1993). Gelecege yonelik olumlu beklentiye sahip bireyler, gelecege umutla
baktiklari icin buna bagl olarak, gelecekteki hedeflerine ulasacaklarina iliskin daha iyimser bir egilim
gostermektedirler (Caliskan & Dilmag, 2021; Eryilmaz, 2011; Ringle & Savickas, 1983). Benzer sekilde,
imamoglu ve Giiler-Edwards (2007), gelecege yonelik iyimser ve umutlu bir tutum sergileyen bireylerin
zorluklar karsisinda pes etmeyerek hedeflerine ulasmada israrci olabilecegini belirtmistir. Stoddard ve
Pierce’a (2015) goére ise umutlu olmakla birlikte gelecekle ilgili bir ama¢ edinmek olumlu gelecek
beklentisini 6nemli dlglide artirmaktadir. Gelecege iliskin olumlu beklentilerin ylikselmesi ise motivasyonu
artirarak kisiyi basariya ulastirmaktadir (Oettingen & Mayer, 2002). Ayrica gelecege yonelik motivasyonel
yaplyl temsil eden olumlu gelecek beklentisinin bireylerin glicli yonlerinin gelisimine ve gelecekle ilgili
daha kolay kararlar almasina katkida bulunabilecegi 6ne slrilmektedir (Fraser vd., 2024; Nurmi, 1991;
Praskova & Johnston, 2021). Savickas’a (2002) gore, kariyer planlama siirecinde bireyden iyimser bir bakis
acisi gelistirmesi, olumlu tutum sergilemesi ve kariyerine yonelik adimlar atmasi beklenmektedir. Tim bu
bilgilere gore, olumlu gelecek beklentisinin kariyer stresine karsi koruyucu faktor islevi gérebilecegi ileri
surtlebilir.

Co6ziim Odakli Diisiinme ve Olumlu Gelecek Beklentisi

Cozim odakh diisinme yaklasimi, stresli deneyimlerin nedenlerinden ¢ok, ¢éziim lretmeye ve bu
¢O6zimler Gzerinde diisinmeye dayali bir yaklasimi temel almaktadir (Takagi vd., 2019). Selwyn ve Grant
(2019), bireylerin hedeflerine ulasma siirecinde ¢6zim odakl bir diistinme tarzi gelistirmeleri gerektigini
vurgulamaktadir. Bu dislinme tarzi; hedefleri zihinde canlandirmayi, etkili eylem planlari olusturmayi,
sorunlara takilip kalmaksizin ¢6ziim yollarina odaklanmayi ve mevcut kaynaklarin farkina vararak bunlari
etkin bir sekilde kullanmay! icermektedir. Kim’e (2018) goére, ¢6ziim odakli distinme, bireylerin olumlu
duygular gelistirmelerini destekleyen énemli bir yaklasimdir. Ayrica, Grant (2012) bu yaklasimin, bireylerin
gelecege yonelik daha iyimser ve etkili bir bakis acgisi benimsemelerine katki sagladigini ifade etmektedir.
Buna gore, olumsuz duygu durumlarindan kurtulmak ve gelecekteki hedeflere ulasmak icin ¢c6ziim odakh
bir bakis agisina ihtiya¢ duyulmaktadir (Koca, 2020). Bu dogrultuda, ¢6zim odakli dislinmenin, bireylerin
gelecege dair beklentilerini sekillendirerek daha olumlu bir bakis acisi gelistirmelerini ve hedeflerine
ulasma siirecindeki motivasyonlarini artirmalarini destekleyebilecegi dislinilebilir.
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Mevcut Calisma

Universite yasami, dgrenciler igin hos ve keyifli deneyimler sunmasinin yani sira; akademik ve sosyal
ortamlara uyum saglama, bagimsizlik gelistirme, sosyal iliskileri yonetme ve mesleki yonelimlerini
belirleme gibi cok boyutlu zorluklari da beraberinde getirmektedir (Gizir, 2005). Kariyer gelisimi agisindan
degerlendirildiginde, Universite yillari bireylerin yasamlari boyunca karsilastiklari en &nemli stres
doénemlerinden biri olarak gorilmektedir; 6zellikle bu dénem, genglerin gelecege yonelik 6nemli kararlar
aldigi bir zaman dilimini igermesi bakimindan, kariyere iliskin stresin ortaya ¢ikmasini kaginilmaz
kilmaktadir (Ozden & Sertel-Berk, 2017; Polat, 2022; Zhang vd., 2022). Onceki arastirmalar, iiniversite
Ogrencilerinin kariyerlerine yonelik belirsizlikler ve beklentiler dogrultusunda stres vyasadiklarini
gdstermistir (Fouad vd., 2006; Gizir, 2005; Sensoy & Siyez, 2019; Yasar & Turgut, 2019). Universite
ogrencilerinin siklikla karsilastigi kariyer stresi, akademik motivasyonun azalmasi, Universite ortamina
uyumda zorlanma, kisiler arasi iliskilerde yasanan guglukler, artan gerginlik ve kaygi gibi gesitli fizyolojik
ve psikolojik tepkilere neden olabilmektedir (Lazarus & Folkman, 1984; Lee & Yu, 2009; Park & Han, 2017).
Bu baglamda, kariyer kesfi ve karar verme siirecinin kritik bir asamasinda bulunan Universite 6grencileri,
yasadiklari stresle basa ¢itkmak ve kariyerlerine yon vermek amaciyla kariyer psikolojik danismanligina en
¢ok basvuran grup olarak 6ne ¢ikmaktadir (Lent & Brown, 2013).

Bu arastirmanin temel amaci, Universite 6grencilerinde kariyer stresi ile ¢6zim odakli diisiinme ve
olumlu gelecek beklentisi arasindaki iliskileri inceleyerek alan yazinindaki boslugu doldurmak ve pratik
uygulamalara rehberlik etmektir. Kariyer stresinin bilissel ve duyussal siireclerle nasil yonetilebilecegine
odaklanan bu galisma, 6zellikle Universiteler biinyesinde hizmet veren psikolojik danisma merkezlerinin
ve kariyer birimlerinin 0grencilere sundugu midahale programlarina bilimsel dayanak saglamayi
hedeflemektedir. Boylece, degisken ve belirsizliklerle dolu giiniimiiz kariyer diinyasinda Universite
ogrencilerinin kariyer gelisim sirecinde karsilasabilecekleri olumsuzluklarla basa ¢ikma kapasitelerinin
artirilabilecegi distinlilmektedir. Arastirmada, ¢6zim odakl diisinme ile kariyer stresi arasindaki iliskide
olumlu gelecek beklentisinin araci rol oynayip oynamadigl test edilecektir. Bu kapsamda arastirmada
asagidaki hipotezler test edilmistir:

H1: C6zUm odakli distinme kariyer stresini negatif yonde anlaml diizeyde yordamaktadir.
H2: C6zim odakli diisinme olumlu gelecek beklentisini pozitif yonde anlamli dizeyde yordamaktadir.

H3: Cozim odakh diisinme ile kariyer stresi arasindaki iliskide olumlu gelecek beklentisi araci rol
oynamaktadir.

Yontem
Arastirma Modeli

Bu arastirma, degiskenler arasindaki iliskileri aydinlatmayi ve ampirik kanitlara dayanan tahminler
Uretmeyi amaglayan iliskisel arastirma modeline uygun olarak yapilandirilmistir (Fraenkel vd., 2012). Bu
cercevede, ¢6zim odakli disiinme, olumlu gelecek beklentisi ve kariyer stresi arasindaki iliskiler sistematik
olarak analiz edilmistir. Arastirmada ayrica, olumlu gelecek beklentisinin ¢6ziim odakli disinme ve kariyer
stresi arasindaki iliski Gzerindeki aracilik etkisi de incelenmistir.

Calisma Grubu

Arastirmanin calisma grubunu 98’i erkek 250’si kadin olmak (zere, 2023-2024 egitim-6gretim
déneminde Siileyman Demirel Universitesi ve Sivas Cumhuriyet Universitesi’nde 6grenim gdéren toplam
348 Universite dgrencisi olusturmaktadir. iki veri, eksik doldurulduklari icin calisma disi birakilmistir.
Toplam 350 katilimcidan sadece ikisinin ¢alisma disina gikartilmasi nedeniyle, eksik veri orani %0.57
hesaplanarak son derece dislik bir seviyededir. Bu oran, Schafer ve Graham (2002) ve Bennett (2001)
¢alismalarinda incelenebilecegi gibi, %5'in altindaki eksiklik oraninin sonuglar Gzerindeki etkisinin Snemsiz
oldugunu belirttigi genel kabul gorms sinirlar icerisindedir. Bu veriler disinda kayip veri bulunmamaktadir
ve herhangi bir kayip veri tamamlama yontemi uygulanmamistir. Eksik verilerin orani oldukca disik
oldugundan, MCAR testi uygulanmamistir; bu durum calismanin kigik bir sinirlihg olarak
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degerlendirilebilir. Katihmcilara ulasmada kolayda érnekleme yéntemi kullanilmis, veri toplama araglari
katilimcilara Google formlar araciligiyla ¢evrim igi ve yiiz ylize uygulanmistir. Cevrim igi veri toplama
yonteminin de kullaniimasi ile daha fazla katilimciya ulasilmasi mimkin olmustur. Katihmcilarin yas
ortalamalari 20.8’dir. Veri toplama siirecinde, katilimcilarin 296’s1 (%85.1) g¢evrim i¢i (Google Forms)
yontemle, 52'si (%14.9) ise yliz ylize uygulama ile galismaya katilmistir.

Kullanilan Veri Toplama Araglar

Kariyer Stresi Olcedi: Orijinali Choi ve digerleri (2011) tarafindan gelistirilen 8lcek, Ozden ve Sertel-Berk
(2017) tarafindan Tirkceye uyarlanmistir. 20 maddeden olusan 6lgek, kariyer belirsizligi ve bilgi eksikligi,
dis catisma ve is bulma baskisi olmak {izere {i¢ alt boyutu kapsamaktadir. Olgek, 20 ile 100 arasinda degisen
toplam puanlar veren begli Likert tipi bir format kullanmaktadir. Daha yiksek puanlar kariyerle ilgili stres
diizeylerinin yiikseldigini gdstermektedir. Olgegin ic tutarliligi .94 Cronbach alfa katsayisi ile gdsterilirken,
test-tekrar test giivenilirligi .81 olarak raporlanmistir. Olcegin uyarlama calismasindan elde edilen uyum
indeksleri soyledir: X2/df = 3.26; RMSEA= .07; CFl=.93; NFI=.91; IFI= .93). Bu ¢alismada analizler 8lcegin
toplam puani {zerinden yapilmistir. Olgegin mevcut ¢alisma icin Cronbach alfa katsayisi .92 ve uyum
indeksleri X?/df= 4.03; RMSEA= .05; CFl=.91; NFI= .92; IFI= .92 olarak hesaplanmistir.

C6ziim Odakli Envanter: Orijinali Grant ve digerleri (2012) tarafindan gelistirilmis, Karahan ve Hamarta
(2015) tarafindan Turkgeye uyarlanmistir. Agimlayici faktor analizi G faktorlu bir yapi ortaya koymus ve
bu yapi daha sonra dogrulayici faktor analizi ile teyit edilmistir. Model uyum indeksleri asagidaki gibidir:
CFl= .94, IFI= .94, GFI= .93, AGFI= .87 ve RMSEA= .072, kabul edilebilir bir model uyumuna isaret
etmektedir. Olgek, alth Likert tipi bir 8lgek (izerinde derecelendirilen 12 maddeden olusmaktadir ve yiiksek
puanlar ¢6zim odakl diisinmeye daha fazla egilimi yansitmaktadir. Alt boyutlarin i¢ tutarhihg Cronbach
alfa kullanilarak degerlendirilmis ve kaynaklari harekete gecirme icin .70, sorundan ayrilma igin .77 ve
hedef yonelimi icin .84 katsayilari elde edilmistir. Mevcut ¢alisma icin dlcegin Cronbach alfa katsayisi.89
ve uyum indeksleri X2/df= 3.21; RMSEA= .05; CFI= .94; NFI=.94; IFl= .96 olarak hesaplanmistir.

Olumlu Gelecek Beklentisi Olcedi: Olgek, bireylerin gelecek beklentilerine iliskin iyimserlik diizeylerini
dlcmek amaciyla imamoglu (2001) tarafindan gelistirilmistir. Olgek tek faktérlii bir yapida bes maddeden
olusmakta ve 5'li Likert tipi bir 6lgek lGzerinden derecelendirilmektedir. Guvenilirlik analizi, Cronbach alfa
katsayisinin .85 oldugunu ve glli bir i¢ tutarhihk gosterdigini ortaya koymustur. Ayrica, ¢ hafta arayla
elde edilen test-tekrar test giivenirlik katsayisi .72 olarak rapor edilmistir (imamoglu ve Giler-Edwards,
2007). Bu galismada analizler olgegin toplam puani Uzerinden yapilmistir. Mevcut calisma icin 6lgcegin
Cronbach alfa katsayisi.91 ve uyum indeksleri X?/df= 3.67; RMSEA=.07; CFl=.90; NFI=.93; IFI= .93 olarak
hesaplanmistir.

Kullanilan tiim 6lgeklerin (Kariyer Stresi Olcegi, C6zim Odakli Envanter, Olumlu Gelecek Beklentisi
Olcegi) bu calisma icin elde edilen psikometrik &zellikleri, veri toplama araglarinin giivenilir ve gegerli
oldugunu gostermistir. Olgeklerin ic tutarlilik analizleri (Cronbach Alpha), Kariyer Stresi Olgegi icin .92,
C6ziim Odakli Envanter icin .89 ve Olumlu Gelecek Beklentisi Olcegi icin .91 olarak hesaplanmistir. Bu
degerler, tim o6lcekler icin gliclu bir i¢ tutarlihga isaret etmektedir. Ayrica, Dogrulayici Faktor Analizi (DFA)
ile elde edilen model uyum indeksleri de 6l¢eklerin yapi gecerligini desteklemistir. Literatlrde kabul géren
kriterlere gore (X2/df< 5, RMSEA< .08, CFI> .90) (Kline, 2016), Kariyer Stresi Olcegi (X2/df= 4.03; RMSEA=
.05; CFI=.91; NFI=.92; IFI=.92), Coziim Odakli Envanter (X2/df= 3.21; RMSEA= .05; CFl=.94; NFI=.94; IFl=
.96) ve Olumlu Gelecek Beklentisi Olcegi (X2/df= 3.67; RMSEA= .07; CFl=.90; NFI=.93; IFI= .93) icin elde
edilen degerler, genel olarak modelin veriyle uyumlu oldugunu ortaya koymustur (Bentler & Bonett, 1980,
Tanaka & Huba, 1985). Ozellikle Coziim Odakli Envanter'in uyarlama calismasinda raporlanan AGFI= .87
degeri, kabul esigi (= .90) (Joreskog & Soérbom, 1981) altinda kalmakla birlikte, CFl (Bentler, 1990) ve
RMSEA gibi diger temel indekslerin glicli uyumu ve literatirde AGFI'nin parsimony ilkesine olan yiksek
hassasiyetinden (Hu & Bentler, 1999) dolayi modelin genel olarak makul diizeyde uyumlu oldugu kabul
edilmistir. Bu sonuglar, calismanin degiskenlerini 6lgmek icin kullanilan araglarin yiksek diizeyde
glvenilirlik ve yapisal gecerlige sahip oldugu anlasilmaktadir.
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Veri Analizi

Verilerin parametrik analizlere uygunlugunu degerlendirmek igin carpiklik ve basiklik degerleri
incelenmistir. Aritmetik ortalamalar ve standart sapmalar dahil olmak lzere tanimlayici istatistikler
hesaplanmistir. Verilerin normallik varsayimini karsilama durumunu degerlendirmek lzere garpiklik ve
basiklik katsayilari hesaplanmistir. GCalisma degiskenleri arasindaki iliskileri kesfetmek igin Pearson
momentler ¢arpimi korelasyon analizi yapilmistir. C6zim odakh diisiinme ve kariyer stresi arasindaki
iliskide olumlu gelecek beklentisinin araci rolii regresyon tabanli bootstrapping yaklasimi kullanilarak test
edilmistir. Spesifik olarak, aracilik etkisinin 6nemi, giiven araliklarinin alt ve Ust sinirlarini ve bootstrap
katsayisini tahmin etmek igcin 5.000 yeniden o&rneklemin kullanildigl bootstrapping yontemiyle
degerlendirilmistir (Hayes, 2017). Tiim istatistiksel analizler SPSS 26'da SPSS i¢cin PROCESS makrosu (Model
4), sirtim 3.4 kullanilarak gerceklestirilmistir.

Arastirmada farkli kaynaklardan toplanmis veri olmasi dolayisiyla kukla degisken olusturularak (Cevrim
ici= 1, ylz ylze= 2 olacak sekilde) veri toplama ydntemlerinin model degiskenleri arasindaki etkilesim
Uzerindeki anlamhhgi incelenmistir. Bu analiz sonucunda, ¢6zim odakli diisiinme ve kariyer etkisi
arasindaki etkilesimde (B= -0.024; p= 0.783); ¢ozim odakli disiinme ve olumlu gelecek beklentisi
arasindaki etkilesimde (B= 0.039; p= 0.511); olumlu gelecek beklentisi ve kariyer etkisi arasindaki
etkilesimde (B=0.015; p= 0.882) veri toplama yénteminin model Gzerinde herhangi bir etkisinin olmadigi
anlasiimistir. Boylelikle analiz asamalarina planlanan akis ile devam edilmistir.

Bulgular

Bu boélimde, arastirma degiskenlerine iliskin tanimlayici istatistikler, korelasyon analizi ve aracilik
analizleri yer almaktadir. Tablo 1’de arastirma degiskenlerine iliskin betimleyici istatistikler yer almaktadir.

Tablo 1
Arastirma Dediskenlerine iliskin Betimleyici istatistikler
Korelasyon Sonuglari Betimleyici istatistikler

Degiskenler

1 2 3 N Ortalama Ss Carpikhk  Basikhk
[1]¢6ziim Odakh Diisiinme - 348 3.92 .79 -.115 .080
2]0lumlu Gelecek
[21 umu elece 67** - 348 3.47 .95 -.437 -.189
Beklentisi
[3]Kariyer Stresi -.38%*  -43** - | 348 2.71 .89 175 -.498
**p< 001

Tablo 1'de sunulan veriler incelendiginde, ¢arpiklik ve basikhik degerlerinin kabul edilebilir £2 esigi
icinde yer aldigi, dolayisiyla verilerin dagiliminin normal oldugu varsayiminin desteklendigi gériilmektedir
(George & Mallery, 2019). Calisma degiskenleri arasindaki iliskilere bakildiginda, bulgular ¢6ziim odakh
disinme ile kariyer stresi arasinda istatistiksel olarak anlamli negatif bir korelasyon oldugunu
gostermektedir (r= - .38, p< . 01) ve olumlu gelecek beklentisi ile kariyer stresi arasinda (r= - .43, p<.01)
istatistiksel olarak anlamli bir negatif korelasyon oldugunu gostermektedir. Ayrica, ¢c6zim odakl dislinme
ile olumlu gelecek beklentisi arasinda anlamli bir pozitif korelasyon gézlenmektedir (r= .67, p<.01). Bu
sonuglar, ¢6zim odakh diisinme ve olumlu gelecek beklentisindeki artisin kariyer stresindeki azalmayla
iliskili oldugunu, daha yiksek ¢6ziim odakh diisiinme diizeylerinin ise olumlu gelecek beklentisine yonelik
daha buyiik egilimlerle baglantili oldugunu gostermektedir.

Aracilik Analizi

Cozim odakl dislinme ve kariyer stresi arasindaki iliskide olumlu gelecek beklentisinin aracilik etkisi
regresyon tabanli bootstrapping yaklasimi ile incelenmistir. Analizlerde 5.000 bootstrap yeniden
ornekleme kullanilmis ve dolayli etkiler %95 giiven araliklari kullanilarak degerlendirilmistir. Aracilik
modeli, Hayes (2017) tarafindan 6nerilen ve tek bir bagimsiz degisken, tek bir bagimli degisken ve bir araci
degiskenden olusan cerceveye uygun olarak olusturulmustur. C6zim odakh diisiinme ile kariyer stresi
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arasindaki iliskide olumlu gelecek beklentisinin aracilik roliini gosteren test edilmis model Sekil 1'de
sunulmustur. Araci etkiye iliskin bootstrapping analizinden elde edilen sonuglar Tablo 2'de raporlanmistir.

Sekil 1

Arastirma Modeli

a=.57 Olumlu Gelecek
Beklentisi
1— -
Coziim Odakii c=-18
Dusiinme Kariyer Stresi

Dolayh etki (a*b)=-.15, %95 CI [-.21, -.08]

Sekil 1 incelendiginde, ¢6ziim odakl disiincenin olumlu gelecek beklentisini anlamh ve pozitif bir
sekilde yordadig gorulmektedir (B= .57, p= .000). Benzer sekilde, olumlu gelecek beklentisinin kariyer
stresini anlamli ve negatif olarak yordadigi bulunmustur (B=-.31, p=.000). Ayrica, ¢6zim odakli disinme
de kariyer stresi izerinde anlamli ve negatif bir dogrudan etki géstermektedir (B= -.27, p=.000). Olumlu
gelecek beklentisinin araci degisken olarak modele dahil edilmesiyle, ¢o6ziim odakli disiincenin kariyer
stresi lizerindeki dogrudan etkisi = -.15'e dismekle birlikte, istatistiksel olarak anlamli olmaya devam
etmektedir. Katsayidaki bu azalma, anlamliligini korumakla birlikte, kismi bir aracilik etkisinin varligina
isaret etmektedir. Bu kismi aracilikla iliskili dolayli etkinin istatistiksel 6nemi, Tablo 2'de rapor edildigi
Uzere, bootstrapped katsayilari ve bunlara karsilik gelen %95 giiven araliklari (Cl) ile teyit edilmektedir.

Tablo 2
C6ziim Odakli Diisiinmenin Kariyer Stresini Yordamasinda Olumlu Gelecek Beklentisinin Araci Roliine fliskin
Bootstrapping Sonuglari

% 95 CI
Dogrudan etkiler Estimated Lower Upper p
Co6ziim Odakh Diisiinme-> Olumlu Gelecek Beklentisi .57 .26 .62 .000
Olumlu Gelecek Beklentisi = Kariyer Stresi -31 -.35 -.27 .000
Dolayl etki
C6ziim Odakl Diisiinme = Olumlu Gelecek Beklentisi > 15 91 - 08 000

Kariyer Stresi

Ek olarak, ¢c6ziim odakli diisinme ve olumlu gelecek beklentisi degiskenlerine iliskin VIF degerleri 1.81
ve Tolerans degerleri 0.55 olarak bulunmus; analiz sonucunda Durbin-Watson degeri 1.92 olarak
hesaplanmistir. Boylelikle ¢oklu dogrusal baglanti ve kalintilarin bagimsizligi varsayimlarinin yerine
getirildigi, modelin diger uyum parametrelerine ek olarak sonuglarinin degerlendirilmesinde herhangi bir
sorunun olmadigl anlasiimistir. Bu deger, kalintilarin bagimsiz oldugu varsayiminin karsilandigini
gostermektedir.
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Tartigma ve Sonug

Universite 6grencileri ile gerceklestirilen bu arastirmada ¢dziim odakl diisinme ile kariyer stresi
arasindaki iliskide olumlu gelecek beklentisinin araci roli incelenmistir. Arastirmada elde edilen ilk bulgu,
¢6zUm odakli disiinmenin kariyer stresini negatif yonde anlaml diizeyde yordadigidir. Bu bulgu, ¢6ziim
odakli disinmenin artmasinin kariyer stresi lizerinde olumlu etki saglayarak universite 6grencilerinin
kariyer stresi diizeylerinin azalmasina katki sundugunu goéstermektedir. C6zim odakli diisiinme kavrami
¢06zUm odakli kisa terapi yaklasimina dayanmaktadir. Gelecek odakli ve hedefe yénelik bir yaklasim olan
¢6zUm odakh danisma yaklasiminin (de Shazer vd., 2021) temel sayiltisi, sorun lzerinde disiinmek yerine
¢6ziimlere odaklanmaktir (Gingerich & Wabeke, 2001). Universite grencileri kariyer alanlari konusunda
kararsizlik yasama, bireysel farkindaliklarinin distik olmasi, is diinyasina iliskin yetersiz bilgi diizeyi, kariyer
basamaklarini agsmaya yonelik 6zgliven eksikligi gibi kariyer sorunlariyla karsi karsiya kalabilmektedir (Ulas-
Kilig, 2020). Universite 6grencileriyle gerceklestirilen dnceki arastirma bulgular, ¢dziim odakli kariyer
psikolojik danismanliginin kariyer stresini tetikleyebilecek kariyer sorunlarinin yonetimine énemli bir
katkisi oldugunu gostermistir (Akyol & Bacanli, 2019; Setyorini vd., 2024). Malekiha (2022) Universite
ogrencilerinde kariyer uyumunun artisinda ¢6ziim odakli danismanin etkili oldugunu ortaya koymustur.
Ayrica, Burwell ve Chen’e (2006) gore, kariyer sorunlarinin ¢éziimiinde ¢6ziim odakli kariyer uygulamalari
etkili bir yaklasim sunmaktadir. Bbylece, bireyler olumlu bir kariyer geleceginin hayalini kurabilmektedir
(Miller, 2004b). Kiresellesme ve postmodernizmin etkisiyle bilgi, iletisim ve teknoloji alanlarinda yasanan
dontsumler, bireylerin daha karmasik ve belirsiz siireglerle karsi karsiya kalmasina neden olmakta; bu
durum ise kariyer gelisimini olumsuz yénde etkileyebilmektedir (Nota vd., 2012). Ozellikle Tirkiye'nin
kiltirel yapisi goz 6niinde bulunduruldugunda, toplumsal baski, aile beklentileri ve istihdam sorunlari gibi
etkenler bu sireci daha da zorlastirmakta ve (niversite 6grencilerinde kariyer stresinin artmasina yol
acabilmektedir. Sonug olarak, bireylerin problem {zerinde yogunlasmak vyerine glgli yonlerine
odaklanarak ¢6zim Uretmeleri, kariyere iliskin stres gibi durumlarda koruyucu ve o6nleyici bir rol
oynayabilir. Boylelikle kariyer stresine karsi kendini koruyabilen bireylerin, is glicli piyasasina daha uyumlu
olmalarinin yani sira motivasyon, girisimcilik egilimi ve iretkenlik dlizeylerini artirabilecekleri; bu etkilerin
ise bireysel kazanimlarin 6tesinde toplumsal gelisime de katki saglayabilecegi diistintilmektedir.

Arastirmada ikinci olarak, ¢6ziim odakh diisiinmenin olumlu gelecek beklentisini pozitif ydonde anlamli
dizeyde yordadigi sonucuna ulasilmistir. Bu bulgu, ¢6zim odakh yaklasimin gelecege dair olumlu
tutumlari destekleyebilecegine isaret eden o6nceki arastirma bulgulariyla tutarlihk gostermektedir.
Ornegin, Yanardag ve Ozmete (2020) tarafindan gerceklestirilen arastirma, ¢dziim odakl terapiye dayali
grup midahalesinin Gniversite 6grencilerinin gelecege yonelik duygu ve beklentileri (izerinde olumlu
etkiler yarattigini ortaya koymustur. S6z konusu c¢alisma, ¢6ziim odakh terapi yaklasimina dayal olarak
gelistirilen bir mtdahale programinin, bireylerin gelecege yonelik algilarinda olumlu degisimlerin mimkin
olabilecegini gostermesi bakimindan, ¢6ziim odakh diisiinme egiliminin tasidigi 6nemi vurgulamaktadir.
Ayrica, ¢c6zUm odakli diisinme becerileri yiksek olan Universite 6grencilerinin, gelecege yonelik umut
diizeylerinin de daha yiiksek oldugu bulunmustur (Kaya & Gdiler, 2023). ilgili calismada temel alinan umut
kavrami, Snyder’a (2002) gore bireylerin, arzu ettikleri hedeflere ulasmalarini saglayan yollari bulma, bu
yollari harekete gecirme ve gerektiginde kullanabilme yetenegine sahip olduklarini algilamalariyla ilgili
hedefe yonelik dislinceyi ifade etmektedir. Cozim odakli diisinme, bireylerin mevcut sorunlara
odaklanmak yerine, potansiyel ¢oziimler ve mevcut kaynaklar lizerinde yogunlasmalarini saglayan,
gelecege yonelik ve yapilandiriimis bir diisinme stratejisidir (de Shazer vd., 2021). Glindogdu’ya (2020)
gore, ¢6zim odakl disinme bireyi aktif kilarak problemlerini ¢ozebilmesini ve olumlu degisimi
yasamalarini kolaylastirmaktadir. Bu yaklasim, bireyin mevcut sorunlardan ziyade gelecekteki olasi
¢O6zimlere ve kisisel kaynaklara odaklanmasini sagladigi icin (Grant vd., 2012; Selwyn & Grant, 2019),
olumlu gelecek beklentisinin gelisiminde de énemli bir rol oynayabilir. Sonug olarak, bireylerin mevcut
sorunlari ¢6zmeye odaklandiklarinda, gelecege yonelik daha olumlu ve umutlu bir bakis agisi
gelistirebilecekleri ifade edilebilir.

Arastirmada son olarak olumlu gelecek beklentisinin ¢6ziim odakh diisiinme ile kariyer stresi arasindaki
iliskide kismi araci roli oldugu tespit edilmistir. Bu bulgu, bireylerin karsilastiklari sorunlara ¢éziim odakli
bir bakis acisiyla yaklasmalarinin, onlarin gelecege yonelik daha olumlu beklentiler gelistirmelerini
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saglayarak kariyer stresi diizeylerini azaltabilecegine isaret etmektedir. Gelecegi diisiinmek, her insanin
karakteristik bir 6zelligi olarak kabul edilmektedir (Nurmi, 2005); 6zellikle gengler icin bu beceri, nemli
bir gelisimsel 6zellik olarak degerlendirilmektedir (Dietrich vd., 2012). Gelecege iliskin olumlu beklentiler,
bireyin geleceginde farkli yasam alanlarinda belirli olaylarin veya kosullarin gerceklesecegine iliskin
inanglari ifade etmektedir (McWhirter & McWhirter, 2008). Bu tir olumlu beklentiler, gelecekle ilgili
hedeflerin planlanmasinda ve bu hedeflere ulasma motivasyonunun giiglendirilmesinde énemli bir rol
oynamaktadir (Sulimani-Aidan, 2017). Acar’a (2022) gore olumlu gelecek beklentisi kariyer 6z yeterligi
Uzerinde olumlu etkiye sahiptir. Boylece gelecege daha olumlu bakan bireyler kariyer planlama siirecinde
kendilerini daha giivende hissederler. Savickas ve Porfeli (2012) gelecege iliskin olumlu beklentilere sahip
olmanin, bireylerin gelecekteki olaylar tzerinde kontrol duygusu gelistirmelerine katki sagladigini ve bu
durumun kariyer basarisi agisindan kritik bir rol oynadigini belirtmistir. MacLeod ve Byrne ise (1996)
olumlu gelecek beklentisine sahip bireylerin kariyer hedeflerine yonelik arastirma yapmaya daha fazla
motive olduklarini belirtmistir. Ayrica, bireylerin olumsuz kariyer diistincelerini degistirmelerine yardimci
olmanin, kariyer ile ilgili stresli durumlarla karsilastiklarinda daha olumlu kariyer kararlari almalarini
kolaylastirmada 6nemli bir rol oynadigi belirtiimektedir (Bullock-Yowell vd., 2011). Dolayisiyla, gelecege
yonelik olumlu beklentiler, bireylerin kariyerle iliskili stresle basa ¢ikma sireglerinde koruyucu ve
destekleyici bir psikolojik kaynak olarak degerlendirilebilir.

Her arastirmada oldugu gibi bu arastirma da bazi sinirhliklar icermektedir. ilk olarak arastirma verileri
0z bildirime dayal 6lgme araglari kullanilarak toplanmistir. Bu nedenle, 6z-bildirim temelli verilerden
kaynaklanabilecek olasi ortak yontem yanliligi tamamen goz ardi edilemez; ancak anonim yanitlarin ve
gondlli katimin bu etkiyi azaltmaya yardimci oldugu dusliniilmektedir. Gelecek ¢alismalarda, nicel
verilerin yani sira nitel verilere de yer verilerek, arastirma degiskenleri hakkinda daha derinlemesine bilgi
edinilebilir. Katihmcilar hususundaki temel motivasyon, farkli cografi bolgelerdeki iki Gniversiteden
(Stileyman Demirel Universitesi ve Sivas Cumhuriyet Universitesi) daha genis bir 8grenci kitlesine ulasarak
orneklem cesitliligini artirmak olmustur. Ancak karma yontemin, farkli veri toplama baglamlarindan
kaynaklanabilecek mod etkisi riski tasimasi kabul edilen bir kisittir. Calismada farkli veri toplama tirlerinin
sonug Uzerinde etkisinin olmadigl gosterilmis olsa da veri toplama yonteminden kaynaklanabilecek
potansiyel farklihklari kontrol etmenin 6nemini ¢alismalardaki énemini korumaktadir. Bu ¢alismada
anlamli bir mod etkisi bulunmamis olsa da, gelecekteki arastirmalar karma veri toplama baglamlarinda
ortaya cikabilecek olasi nitel farkliliklari daha ayrintili bicimde inceleyebilir. Ayrica, eksik verilerin orani
oldukea dusuk (%0.57) oldugundan, MCAR testi uygulanmamistir; bu durum galismanin ktigik bir sinirlihgi
olarak degerlendirilebilir. Arastirma, Gniversite 6grencileriyle gerceklestirilmis oldugundan, elde edilen
sonuglar yalnizca Universite 6grencilerine genellenebilir. Bu nedenle, arastirmanin genellenebilirligini
artirmak amaciyla, farkl gelisim donemlerindeki bireylerle arastirmalar yapilabilir. Arastirmanin bir diger
sinirliligl, yontemsel olarak neden-sonug iliskisi kurulamamis olmasidir. Bu nedenle, gelecekte yapilacak
deneysel arastirmalarla degiskenler arasindaki neden-sonug iliskisi ortaya konulabilir. Ozellikle yapilacak
arastirmalar sonucunda etkililigi test edilmis grup rehberligi ya da psikoegitim programlarinin
Universitelerde rehberlik ve psikolojik danisma merkezlerinin uygulamalarina entegre edilerek tim
dgrencilerin yararlanmasi saglanabilir. Ozellikle kariyer stresi acisindan risk altinda bulunan égrencilerin
erken dénemde belirlenmesi ve yalnizca psikoegitim ile grup rehberligi etkinlikleriyle sinirli kalmaksizin,
bireysel danismanlik, akran destek programlari gibi alternatif midahale yontemlerinin de siirece dahil
edilmesi 6nerilmektedir. Ayrica, arastirmanin bir diger sinirhligi 6rneklem grubundaki cinsiyet dagiliminin
homojen olmamasidir. Kadin katilimcilarin orani erkek katihmcilara gére oldukga yuksektir. Bu durum, elde
edilen bulgularin cinsiyetler arasi genellenebilirligini sinirlayabilir. Gelecek ¢alismalarda, daha dengeli bir
cinsiyet dagilimina sahip érneklemlerle yapilacak arastirmalar, cinsiyete bagli farkhliklarin daha saglikli bir
sekilde degerlendiriimesine katki saglayabilir. Son olarak, mevcut arastirmada kariyer stresinin bireyler
Uzerindeki olasi olumsuz etkilerinin incelenmemesi bir diger sinirlilik olarak degerlendirilebilir. Bu
dogrultuda, gelecek arastirmalarda bu etkilerin kapsaml bicimde incelenmesi, ilgili alan yazinina 6nemli
katkilar sunabilir. Bu sinirhiliklara ragmen, ¢6ziim odakli diisinme ile olumlu gelecek beklentisinin birbirini
tamamlayici etkilerini vurgulayan bu arastirma, kariyer stresi ile daha etkili bas etmede universite
ogrencilerine yonelik kariyer psikolojik danismanhgi midahaleleri icin dnemli bir cerceve sunmaktadir.
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Sonug olarak, mevcut arastirma olumlu gelecek beklentilerinin ¢6ziim odakli distinme ile kariyer stresi
arasindaki iliskide araci bir rol oynadigini géstermistir. Bu durum, ¢6ziim odakli diisinme ile iligkili kariyer
stresindeki azalmanin kismen gelecekle ilgili olumlu beklentilerin artmasiyla agiklanabilecegini
gostermektedir. Bu bulgular, kariyer psikolojik danismanhgl ve egitim ortamlarinda ¢o6ziim odakli
disinmeyi tesvik etmenin ve gelecege yonelik olumlu diistinceler gelistirmenin 6énemini vurgulamaktadir.
Bu psikolojik kaynaklari tesvik eden mudahaleler, 6zellikle kariyer planlamasi ve is glicline gegisle ilgili
belirsizlik ve baskinin arttigl zamanlarda, Universite 6grencileri arasinda kariyerle ilgili stres diizeylerinin
yukselmesine karsi koruyucu faktorler olarak hizmet edebilir.

Yazar Katki Orani
Bu galisma 6zgiin bir arastirma olup yazarlar esit diizeyde katki saglamistir.
Etik Beyan

“Yiiksekogretim Kurumlari Bilimsel Arastirma ve Yayin Etigi Yonergesinde’ yer alan tim kurallara
uyulmusg ve yonergenin ikinci bolimunde yer alan “Bilimsel Arastirma ve Yayin Etigine Aykir Eylemlerden”
higbiri gerceklestirilmemistir.

Catisma Beyani

Yazarlar ¢alisma kapsaminda herhangi bir kurum veya kisi ile ¢ikar ¢atismasi bulunmadigini beyan
etmektedirler.
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