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Bu calismada ebeveynden ayrilik kaygisi ile kariyer uyum yetenekleri, kariyer karar1 6z
yetkinligi ve duygu diizenleme giicliigii arasindaki yapisal iligkilerin incelenmesi
amaglanmigtir. Aragtirmanin drneklemini yaglar: 17 ile 29 arasinda degisen 687’si kadmn
(%70,5) ve 287’si erkek (%29,5) olmak tizere toplam 976 tiniversite 6grencisi olusturmaktadur.
Katilimailar incelenen degiskenler ile ilgili 6z bildirim Olclimlerini tamamlamislardir.
Incelenen degiskenler arasindaki karmagik iliskileri kesfetmek icin yapisal esitlik
modellemesi yapilmistir. Calisma bulgularina gore ayrilik kaygisi ile kariyer uyum
yetenekleri ve kariyer karar1 6z yetkinligi arasinda anlaml diizeyde bir iligki
bulunmamaktadir. Ayrica ayrilik kaygisi ile duygu diizenleme giicliigii ve kariyer uyum
yetenekleri ile kariyer karar1 6z yetkinligi arasinda pozitif yonlii anlamh bir iliski vardir.
Bunun yani sira duygu diizenleme giicliigii ile hem kariyer uyum yetenekleri hem de kariyer
karar1 6z yetkinligi arasinda negatif yonlii anlaml bir iliski vardir. Ayrica ayrilik anksiyetesi
ile kariyer uyum yetenekleri arasindaki iliskiye hem duygu diizenleme giicliigii tek bagina
hem de duygu diizenleme giigliigii ve kariyer karar1 6z yeterligi birlikte aracilik etmektedir.

1. Giris

Bireyin ¢ocukluk caginda ebeveyni ile kurdugu bagin
niteligi ile iligkili olan ayrilma kaygisi, ebeveynden ayr1
kalindiginda ortaya ¢ikan yogun kayg ile karakterize
edilmektedir (Astuti vd., 2020). Bu durum temelde
giivensizlik hissi ile iligkilidir (Deveci $irin, 2019). Ayrilma
kaygisinin temeli, ¢ocukluk déneminde bireyin bakim
verenine, ¢gogunlukla ebeveynine kars1 gelistirdigi giivenli
veya giivensiz baglanma stiline dayanir (Milrod vd., 2014).
Bowlby’nin Baglanma Teorisi'ne gore, giivensiz baglanma
stilleri, ebeveyne bagimlilig1 artirabilir ve bireyin giiven
duygusunu  sekillendirerek  kisileraras1 iliskilerini
etkileyebilir (Bowlby, 1979; Cémert ve Ogel, 2014). Giivenli
bir baglanma gelistirdiginde, birey ebeveyninin varligina
ihtiyag duysa da ondan ayrilabilme yetisini kazanir ve
bireyselligini gelistirir bir baska deyisle,
bagimsizligini/6zerkligini gelistirir (Blum, 2004). Ancak,
givenli  baglanmamin  gergeklesmedigi  bireylerde,
ebeveynden ayrilmak yogun bir kaygt ortaya ¢ikarabilir
(Milrod vd., 2014). Giivensiz baglanma stiline sahip
bireylerde goriilen bu kaygi, ebeveynin fiziksel varlig
olmadan kendini gilivende hissetmeme, ebeveyn
figiiriinden ayrilma durumlarinda asi1  korku ve

tedirginlik yasama seklinde kendini gosterebilir (Bowlby,
2010).

Gilivensiz baglanma stilleri (kaygili, kaginmaca veya
kararsiz baglanma) gelistiren bireyler, genglik dénemine
geldiklerinde ebeveyn figiiriine olan bagimlilik egilimlerini
stirdiirebilirler (Bowlby, 1979). Yetiskin ayrilik anksiyetesi
olarak adlandirilan bu durum o6zellikle risk alma ve
bagimsiz karar verme gerektiren genglik dénemindeki
kariyer gelisiminde dezavantaj olusturur (Leenders vd.,
2019; Pellerone vd., 2017). Kariyer uyumunu destekleyen
esneklik, bagimsizlik ve 6zgiiven gibi &zellikler, giivenli
baglanmayla gelisirken, yetiskin ayrilik kaygisi olan
bireylerde bu 6zelliklerin gelisimi sinirlanabilir (Jahng ve
Kim, 2021). Ebeveyn figiiriinden ayrilmakta zorlanan bu
bireyler, kendilerine giiven duymakta zorlanabilir ve
kariyer karari verirken gevresel onaylara bagimli hale
gelebilir. Bu dénemde ayrilik kaygisinin devam etmesi,
bireylerin bagimsiz kararlar alma ve riskleri ydnetme
konusundaki yetkinliklerini sinirlayabilir (Westby, 2018).

Bu gercevede, yetiskin ayrilik kaygisinin yalmzca duygusal
isleyisle simirli kalmadigi, ayni zamanda bireyin gelisimsel
gorevlerini gerceklestirme kapasitesini de etkiledigi
goriilmektedir. Ozellikle kariyer kararlannin yiiksek
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belirsizlik ve bireysel sorumluluk icermesi, bu karar
siireglerini yetiskin ayrilik kaygisina sahip bireyler icin
daha karmasik ve stresli hale getirebilmektedir (Blustein
vd., 1991). S6z konusu bireyler, ebeveyn figiiriiniin fiziksel
ya da sembolik yoklugu karsisinda yasadiklari yogun
kaygi nedeniyle, Kkariyer hedeflerine yonelik 0Ozerk
secimlerde bulunmakta zorlanabilirler. Bu baglamda,
ebeveyn onayina duyulan ihtiyag ve iliskisel bagimlilik
ortintiileri, kariyer yonelimi ve mesleki gecisler gibi kritik
gelisimsel adimlarda kisitlayici bir rol oynayabilir. Yetigkin
ayrilik kaygisi yiiksek bireylerin yeni gorev ve baglamlara
adaptasyon siireclerinde de giigliik yasadigi, bu durumun
kariyer uyumunu destekleyen esneklik ve psikolojik

dayaniklilik  gibi  niteliklerin  gelisimini  sekteye
ugratabilecegi Dbelirtilmektedir (Hamarta vd. 2012;
Harwood, 2024).

Hgili alan yazm incelendiginde, yetiskin ayrilik kaygisinin
bireyin kendi yeteneklerine olan giivenini olumsuz
etkiledigi, karar verme, bagimsiz hareket etme ve
sorumluluk iistlenme gibi becerileri zayiflattig1 ve bununla
birlikte kariyer uyumunu zorlastirdigr anlasilmaktadir
(Alonso-Stuyck vd., 2018; Baker, 1999; Firsick, 2016). Ancak
yetiskin ayrilik kaygist ile kariyer uyumu arasindaki
karmasik yapi diistiniildiigiinde, bu degiskenler arasindaki
iliskiye bazi psikolojik siireglerin aracilik edebilecegi
degerlendirilmektedir. Bu noktada 0zellikle duygu
diizenleme giicliikklerinin ~ dikkate deger bir rol
oynayabilecegi one siiriilebilir. Cilinkii ayrilik kaygisi,
dogas1 geregi yogun ve siiregen bir duygusal uyarilma hali
yaratir (Astuti vd., 2020). Bu duygularla basa c¢ikma
kapasitesi yetersiz olan bireylerde, igsel stres diizeyinin
artmasi, islevsel karar alma ve problem ¢6zme becerilerini
dogrudan olumsuz etkileyebilmektedir (Marganska vd.,
2013). Duygu diizenleme giigliikleri, bireyin kaygi, korku,
ofke  gibi becerisini
zayiflatarak (Young vd., 2019) ozellikle kariyerle ilgili
belirsizliklerin ve stresin yiiksek oldugu durumlarda uyum
saglamay1 zorlastirabilir. Diger olasi psikolojik faktorlerin
aksine, duygu diizenleme becerileri bireyin hem icsel
kaynaklarin1 yonetmesini hem de cevresel taleplere yanit
verebilmesini dogrudan etkiledigi i¢cin (Wang vd., 2023) bu
stirecte merkezi bir rol {istlenmektedir. Bunedenle, yetiskin

olumsuz duygular1 yonetme

ayrilik kaygisina eslik eden duygu diizenleme sorunlari,
bireyin kariyer gelisiminde karsilastig: stresli durumlarda
esneklik gosterme kapasitesini sinirlayabilir ve bu durum
kariyer uyumunu olumsuz etkileyebilir (Phang vd., 2020).
Ayrica duygu diizenleme giigliiklerinin, yetiskin ayrilik
kaygisiyla basa ¢ikmay1 zorlastirarak bireyin psikolojik
dayanikliligini azaltabilecegi, dolayistyla bu iliskiyi daha
da karmasik bir hale getirecegi soylenebilir.

Yetiskin ayrilik kaygisi, bireyin duygusal tepkilerini
kontrol etme ve yonetme kapasitesi iizerinde 6nemli bir
etkiye sahiptir (Marganska vd., 2013). Bu kayg, bireyin
glivenli baglanma ve bagimsizlik gelistirme siireglerini
zayiflatabilir, bu da duygu diizenleme giigliigiine yol
agabilecek bir dizi etkiyi dogurur (Seyed Mousavi vd.,

2024). Yetiskin ayrihk kaygisina sahip bireyler,
ebeveynlerinden uzaklastiklarinda ya da ayrilik
diistincesiyle kars1 karsiya kaldiklarinda yogun stres ve
kayg1 yasarlar (Bowlby, 2010). Bu yogun duygusal tepki,
bireyin stresli durumlarla saglikli basa ¢ikma becerisini
zorlagtirabilir. Ornegin bireyin duygu diizenleme becerileri
yerine ebeveyn destegine bagimli olma egilimini
arttirabilir. Bu durumda, birey kendi basina duygularini
diizenlemekte zorlanir ve zorluklarla karsilastiginda
ebeveyn destegi arayarak bagimsiz basa ¢ikma yetilerini
gelistiremeyebilir (Bao, 2024). Ayrica bu durum, bireyin
olumsuz duygularimi yogun bir sekilde yasamasin
tetikleyebilir. Kaygi ve stres gibi yogun duygusal
durumlar, bireyin 6fke, hayal kiriklig1, ya da {iziintii gibi
yogun
(Spielberger ve Reheiser, 2009). Bu bulgular yetiskin ayrilik
kaygisinin bireyin 6zellikle yogun duygularla basa ¢ikma

duygularimi  daha yasamasini  kolaylastirir

yetenegini zorladigim ve duygu diizenleme giicliigiine

katkida bulundugunu ayrica ozerklesme siireglerini
sekteye ugrattigini gostermektedir.
Yetiskin ayriik  kaygisinin  bireyin karar verme

mekanizmalar1 {izerindeki olumsuz etkisi gbz Oniine
alindiginda bu kayginin bireyin kariyer kararini vermedeki
0z yeterligini de olumsuz etkileyebilecegi soylenebilir. Bu
diisiinceyi, bireyin Kkariyer kararlari alirken kendine
giivenmesi, hedef belirleyebilmesi ve zorluklarla basa
¢ikma konusunda yetkin hissetmesinin ayrilik kaygist ile
olan negatif yonlii iligkisi destekleyebilir (Braunstein-
Bercovitz, 2014). Yetiskin ayrilik kaygisi, bireyin bagimsiz
hareket etme yetenegini kisitlar (Van Petegem vd., 2013).
Bu kaygiya sahip Dbireyler, Kkariyer secimlerinde
ebeveynlerinin onayina ihtiya¢ duyarak ozglirce karar
almakta zorlamir ve baglantih olarak kariyer karar 6z
yeterligi diiser (Li vd., 2022). Bu bireyler kendilerine giiven
duymak yerine, goriislerine  bagh
hissettiklerinden, kariyer se¢imlerini yaparken daha fazla
tereddiit yasar. Meslek se¢me veya kariyer planlamanin
zorlu bir siire¢ olmas1 yogun kayg1 yasayan bireylerin bu

ebeveynlerinin

siireci yonetme konusunda kendilerine giivenememesini
tetikler (Seibert vd. 2016). Bu, 6z yeterlik duygusunu
olumsuz etkileyerek, bireyin yetkinligi konusunda
kuskular yasamasin tetikler (Bandura, 1991). Bu etmenler
bir araya geldiginde, yetiskin ayrilik kaygisi duygu
diizenleme becerilerini ve kariyer karari 6z yeterligini

azaltabilir.

Azalan duygu diizenleme ve kariyer karar1 6z yeterligi ise
bireyin uyum becerilerini zayiflatabilir (Hamzah vd., 2021).
Bireyin mesleki degisimlere, yeni ortamlara ve kariyerle
ilgili zorluklara uyum saglama kapasitesi olarak
tanimlanan kariyer uyumunun (Johnston, 2018) stres, hayal
kirikligi, endise gibi duygularla basa ¢ikmakta zorlanan
kisilerde daha diisiik oldugu belirlenmistir (Li vd., 2023).
Ozellikle bu duygular ile ilgili cabuk pes etme, kararsizlik
veya verimlilik kayb1 gibi uyumsuz tepkiler kisinin uyum
ile ilgili siirecini olumsuz etkiler (Seibert vd., 2016). Duygu
diizenleme giicliigii olan bireyler yeni durumlara daha

96



0. Celik

Ahi Evran Universitesi Kirsehir Egitim Fakiiltesi Dergisi Cilt 27, Say1 1, 2026

fazla diren¢ gosterme egilimindedir (Sezgin vd., 2023).
Ayrica stres altinda gevresel taleplere uyum saglamakta
zorlanirlar (Akturan vd., 2024). Bu durum kisinin kariyer
gelisiminde, hedeflere ulagmasinda ve
profesyonel ilerlemesinde aksamalara yol agarak kariyer
uyumunu olumsuz etkileyebilir.

uzun vadeli

Benzer sekilde kariyer karar1 6z yeterligi diisiik bireyler,
kariyer segimleri yaparken veya is yasaminda karar alirken
kendilerine giivenemez (Xin vd., 2020). Yeni bir pozisyon
veya farkli bir sorumluluk iistlenmek gerektiginde bu
bireyler tereddiit eder, karar alma siireglerinde uzunca
vakit harcar ve kendilerini yetersiz hisseder (Norida vd.,
2014). Bu durum, kariyer uyumu icin gereken esneklik ve
giiveni zayiflatir (Safta, 2015). Ayrica 6z yeterlik algisi
diisitk olan bireyler, yeni gorevler veya daha yiiksek
sorumluluklar iistlenmekten kagimir (Ahmed, 2019). Bu
durum, kariyer uyumu igin 6nemli olan kisisel gelisim
firsatlarimi  sinurlayabilir. Birey, kariyerinde karsilastig:
zorluklara adapte olmak yerine, kendini geri ¢cekme veya
mevcut durumuna bagli kalma egiliminde olur (Kaplanova
ve Gregor, 2021). Bu baglamda, duygu diizenleme
glicliikleri ve diisiik kariyer karar1 6z yeterliginin, bireyin
is yasaminda gerekli esnekligi ve dayaniklilig:
gostermesini zorlagtirarak kariyer uyumunu olumsuz
etkileyebilecegi sdylenebilir.

Mevcut literatiir, yetiskin ayrilik kaygisimin kariyer
gelisimi cogunlukla  bireyci
kiiltiirlerde incelemistir (Leenders vd., 2019). Ancak,
Tiirkiye gibi kolektivist bir toplumda, aile baglarinin ve
ebeveyn beklentilerinin kariyer kararlar tizerindeki etkisi,
bu iligkinin farkli dinamikler sergileyebilecegini
gostermektedir (Gushue vd., 2006). Ozellikle, duygu
diizenleme giigliigii ve kariyer karar1 6z-yetkinligi gibi
degiskenlerin bu siiregteki rolleri, Tiirkiye
baglaminda yeterince arastirilmamistir. Bu ¢alisma, bu
boslugu doldurarak, {iniversite oOgrencilerinin kariyer
uyum siireglerini anlamada hem teorik hem de pratik katk:
saglamay1 hedeflemektedir.

uzerindeki  etkilerini

araci

Yetiskin ayrilik kaygisi, bireyin ebeveynden ayrilma
durumlarinda yasadig1 yogun kayg ile karakterizedir ve
genellikle giivensiz baglanma stilleriyle iliskilidir (Bowlby,
1979; Milrod vd., 2014). Bu kaygi, bireyin bagimsizlik
gelistirme ve risk alma kapasitesini sinirlayarak, 6zellikle
gibi
zorluklar yaratabilir (Leenders vd., 2019). Tiirkiye'nin

kariyer gelisimi ozerklik gerektiren siireclerde
kolektivist kiiltiirel baglaminda, aile odakli karar alma
siirecleri bu dinamikleri daha karmasik hale getirebilir
(Gushue vd., 2006).

Sonug olarak bu bulgular degerlendirildiginde yetiskin
ayrilik kaygisinin duygu diizenleme giicliigiinii arttiracag:
bunun sonucunda ise bireyin kariyer gelisiminin olumsuz
etkilenebilecegi sOylenebilir. Yetiskin ayrilik kaygisinin
yani sira duygusal olarak istikrarsizlik yasayan bireyler,
kariyer gelisim siireglerine odaklanmamn yani sira
gelecege dair belirsizlik duygular ile basa ¢ikmakta da

zorlanabilir. Bu durum, bireyin hedeflerine ulasma
konusunda inancini ve ¢abasini olumsuz etkileyebilir. Bu
baglamda bu calisma genel olarak, kariyer gelisimi ile
iliskili olan yetigkin ayrilik kaygisi, duygu diizenleme
glicliigii, kariyer karar1 6z yeterligi ve kariyer uyumu gibi
bireysel faktorler arasindaki karmasik etkilesimi ortaya
koyarak tiniversite 6grencilerinde kariyer gelisim siirecinin
altinda yatan mekanizmalarin ortaya ¢ikarilmasina katk:
saglamay1 hedeflemektedir. Bu genel amag dogrultusunda
mevcut ¢alisma yetiskin ayrilik kaygisi, duygu diizenleme
giicliigii, kariyer karar1 6z yetkinligi ve kariyer uyumu
arasindaki yapaisal iligkileri Sekil 1’de gosterilen hipotetik
model {izerinden incelemeyi amaclamaktadir. Bu modele
gore ayrilik kaygisinin duygu diizenleme giigliigii
diizeyinde artis1 ve kariyer karar1 6z yetkinligi diizeyinde
azalig1 saglayarak {iniversite grencilerinde kariyer uyumu
diizeyini diisiirecegi ileri siirtilmektedir.

Sekil 1. Test edilen yapisal model

Not. YA = Yetigkin Ayrilik Anksiyetesi; KUY = Kariyer Uyum
Yetenekleri; KKY = Kariyer Karar1 Oz Yeterligi; DDG = Duygu
Diizenleme Giigligi

2. Yontem
2.1. Desen

Bu arastirmada, nicel arastirma yontemi kullanilmistir.
Degiskenler arasindaki karmasik iligkileri ve araci etkileri
kesfetmek i¢in yapisal esitlik modellemesi (YEM) yaklasimi
benimsenmistir. YEM, gizil degiskenler arasindaki iligkileri
modelleme ve dolayl etkileri test etme kapasitesi nedeniyle
bu calismada tercih edilmistir (Kline, 2011). Arastirma,
kesitsel bir desenle yiiriitiilmiis olup, veri toplama siireci
tek bir zaman diliminde gergeklestirilmistir. Katihmcilarin
6z bildirim oOlgiimlerine dayali olarak toplanan veriler,
degiskenler arasindaki iliskilerin istatistiksel olarak test
edilmesine olanak saglamistir. Bu desen, bireylerin gelisim
stireclerinde duygusal ve biligsel faktorlerin roliinii
anlamak i¢in uygun bir ¢ergeve sunmaktadir.

2.2. Calisma Grubu

Arastirmada veri toplama siirecinde, erisimi kolay olan
bireylerden oOrneklem olusturmak amaciyla olasiliksiz
ornekleme tiirlerinden biri olan kolayda 0Ornekleme
yontemi tercih edilmistir (Biiyiikoztiirk vd., 2017; Etikan
vd., 2016). Bu yontem, zaman ve kaynak kisithlig1 gibi

pratik nedenlerle sosyal bilimler alaninda siklikla
kullanuilmaktadir  (Karasar, 2016; Creswell, 2012).
Aragtirmada toplam 1176 iiniversite Ogrencisi ile

caligilmugtir. Olglimlerin veri kalitesini saglamak amactyla,
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Olgek formlarma ii¢ adet kontrol sorusu eklenmisgtir. Bu
sorular, katilmalarin dikkat diizeyini ve yanit tutarliligin
degerlendirmek igin tasarlanmustir (6rn., ‘Bu soruya 3
cevabini isaretleyiniz’). Bu sorulara yanhs yanit veren 200
katilimai, veri setinden ¢ikarilmigtir. Sonug olarak, nihai
Orneklem vyaslar1 17 ile 29 arasinda degisen 976
katihimadan olusmustur. Orneklemin cinsiyet dagilimi
%70,5 kadin (n=687) ve %29,5 erkek (n=287) seklindedir.
Tim katihmalar calismamn amaglart ve prosediirleri
hakkinda bilgilendirilmistir. Ayrica katilimcilardan yazili
bilgilendirilmis onam formu alinmstur.

2.3. Islem

Arastirma kapsaminda once 6lgme araci sahiplerinden
gerekli izinler alinmis, daha sonra calisma grubundan veri
toplanmigtir. Uygulamalar yaklasik 15 dakika siirmiistiir.
Aragtirmanin verileri arastirmaci tarafindan yiiz yiize
toplanmustir.

2.4. Veri Toplama Araglar
2.4.1. Yetiskin Ayrilik Anksiyetesi Anketi (ASA-27)

Anketi
(2003)
gelistirilmistir. Yetiskin ayrilik kaygisi semptomlarin
olgmeyi amaglayan (Orn: Evinizden saatlerce uzak
kalmakta zorluk ¢ektiniz mi? Giinliik isleriniz aksadiginda
¢ok huzursuz olur musunuz?) 27 maddelik 6z bildirim
Olcegi 41 Likert seklinde olup, 0 “bu hi¢ olmadi” anlamina
gelirken, 3 “bu ¢ok sik oluyor” anlamina gelmektedir.
Olgegin Cronbach alfa degeri .95'tir. Olgek igin 16 puan ilk
tarama puamu olarak belirlenmistir. ASA-27, Diridéz ve
digerleri (2012) tarafindan Tiirkgeye uyarlanmigtir. ASA-
27'nin orijinal formuyla tutarli olarak, envanterin Tiirkge
versiyonu benzer sonuglar ortaya koymustur. Tiirkge ASA-
27'nin Cronbach alfa degeri .93'tiir. Bununla birlikte, 25
puandan yiiksek puan alanlarin ayrilik kaygist kriterlerini
karsilayacagim 6ne siiriilmiistiir. Bu puan orijinal formdan
farklilik gostermektedir. Daha yiiksek puanlar, bireylerin
daha ytiksek diizeyde yetigkin ayrilik kaygis1 gosterecegine
isaret etmektedir. Bu ¢alismada belirlenen Cronbach alfa
degeri ise .90'dur.

Yetiskin  Ayrilik
Manicavasagar  ve

Anksiyetesi (ASA-27)

digerleri tarafindan

2.4.2. Duygu Diizenleme Giigliikleri Olgegi

Bu olgek Gratz ve Roemer (2004) tarafindan duygu
diizenleme giigliiklerini incelemek amaciyla gelistirilmistir.
Olgek 36 maddeden ve alt1 alt 6lgekten olusmaktadir (Orn:
Ne hissettigim konusunda netimdir. Ne hissettigimi
dikkate alirim.). Bu alt 6lgekler; duygusal tepkilerin kabul
edilmemesi, hedefe yonelik davranislarda bulunma
glicliikleri, diirtii kontrol giigliikleri, duygusal farkindalik
eksikligi, duygu diizenleme stratejilerine sinurli erisim ve
duygusal netlik eksikligidir. 1'in “neredeyse hi¢bir zaman”
ve 5'in “neredeyse her zaman” oldugu 5'li Likert puanlama
sistemi kullanmaktadir. Olgegin Cronbach alfa puam .93
olarak bulunmus, alt dlgekler i¢in alfa puanlari .82 ile .90
arasinda degiserek yiiksek bir i¢ tutarlilifa isaret etmistir.
Ruganc ve Gengoz (2010) olgegi Tiirkiye'deki galismalar

i¢in uyarlamistir. S6z konusu calismada orijinal ¢alismaya
benzer sekilde alti faktorlii bir yapr olusturulmustur.
Olgegin Tiirkge versiyonunun i¢ tutarliligini artirmak igin,
negatif yiikii nedeniyle bir madde (madde 10) ¢ikarilmis ve
calismanin geri kalani 35 madde ile devam edilmistir.
Tiirk¢e uyarlama calismasinda Cronbach alfa katsayisi .94
olarak hesaplanmistir. Olgekten alinan yiiksek puan duygu
diizenlemede daha biiyiik zorluklan temsil etmektedir.

2.4.3. Kariyer Karar1 Oz-Yeterlik Olgegi

Olgek, “bireyin kariyer kararlari vermek igin gerekli
gorevleri basartyla tamamlayabilecegine inang
derecesini” Ol¢gmek igin gelistirilmistir (Betz vd., 1996).
Olcek diisiindiigiiniiz olas1 kariyer alanlardan birini segme
ve gelecek bes yil i¢in hedeflerinizin bir planini1 yapma gibi
maddeden Kendini
degerlendirme, mesleki bilgi toplama, hedef segimi,

dair

toplam 25 olugmaktadir.
gelecek icin plan yapma ve problem ¢dzme alt 6lgekleridir.
Maddeler 1 (hi¢ giiven yok) ile 5 (tam giiven) arasinda
Likert tipi bir  6lgek
derecelendirilmistir. Boylece, olasi toplam puanlar 25 ile

degisen  5'li tizerinde
125 arasinda degismekte ve alinan daha yiiksek puanlar
daha yiiksek diizeyde kariyer karar1 6z yeterliligine isaret
etmektedir. Olgegin i tutarlilik giivenirligi alt dlgekler igin
.73 (kendini degerlendirme) ile .83 (hedef se¢imi) arasinda
degismektedir. Toplam puan icin ise .94 bulunmustur.
Olgek Biiyiikgoze-Kavas (2014a) tarafindan Tiirkceye
uyarlanmustir. Olcek, 1 (hig glivenmiyorum) ile 4
(tamamen giliveniyorum) arasinda degisen ve 25 ile 125
arasinda bir toplam puan veren yanit formatina sahip 25
maddelik bir 6lgektir. Olgegin i¢ giivenirlik katsayis1 Tiirk
orneklemi icin .92 olarak rapor edilmistir.

2.4.4. Kariyer Uyum Yetenekleri Olgegi

Savickas ve Porfeli (2012) tarafindan gelistirilen Olgek
bireylerin kariyer uyum yeteneklerini belirlemek amaciyla
kullanilmaktadar. Olgek endise, kontrol, merak ve giiven alt
Olgeklerinden  olusmaktadir. S6z  konusu  Olgek,
davraniglarimin  sorumlulugunu alma ve kendi
dogrularima bagli kalma gibi toplam 24 maddeden
olugmaktadir. Olgegin i¢ tutarlilik giivenirligi alt Slgekler
i¢in .83 (endise), .74 (kontrol), .79 (merak) ve .85 (giiven) ve
tim maddeler igin .92 olarak bildirilmistir. Biiyiikgoze-
Kavas (2014b) tarafindan Tiirk¢eye uyarlanan &lgek 24
maddeden olusmaktadir. Maddeler 1 (giiclii degil) ile 5 (en
giiclil) arasinda degisen 5'li Likert tipi bir 6lcek tizerinde
derecelendirilmektedir. Olcek, endise, kontrol, merak ve
giiven gibi uyum kaynaklarini 8l¢meyi amaglayan alt1
madde de dahil dort alt
olusmaktadir. Olgegin Tiirkge formunun toplam puani igin
giivenirlik .91 olup, bu deger endise (.78), kontrol (.74),
merak (.81) ve giiven (.81) alt dlgek puanlarindan daha
yliksektir.

olmak {izere Olcekten

2.5. Veri Analizi

Veri analizi iki asamal1 bir stiregte gerceklestirilmistir. Ik
olarak, tanimlayia istatistikler hesaplanmistir. Daha sonra
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ilgilenilen degiskenler arasindaki iligkileri arastirmak igin
yapisal model test edilmistir. Istatistiksel analizler MPlus
stirtim 8.4 (Muthén ve Muthén, 1998-2017) ve JASP siirim
0.16.1 (JASP Ekibi, 2022) kullanilarak gerceklestirilmistir.
Normallik, carpiklik ve basiklik kullanilarak
degerlendirilmis ve 6rneklem igin tanimlayici istatistikler
ve korelasyon Kkatsayilari hesaplanmistir. Daha sonra,
ilgilenilen degiskenler arasindaki iliskileri kesfetmek icgin
bir yapisal denklem modeli (YEM) olusturulmustur.
YEM'de, gizil degiskenlerin gozlenen gostergeleri arasinda
DDG'nin ve KKY'nin alt 6lgekleri yer almistir. Anderson ve
Gerbing'in (1988) iki asamali YEM prosediiriinii takiben,
olcim modeli ilk olarak dogrulayic1 faktér analizi
kullarularak test edilmis ve ardindan yapisal model
incelenmistir. Model uyumu, Brown (2015), Kline (2011) ve
Wen ve digerleri (2004) tarafindan onerildigi gibi CFI (>
.90), TLI (= .90), SRMR (<.08) ve RMSEA (< .08) kullanularak
%90 CI ile degerlendirilmistir. Ayrica, dolayl etkiler 2000
bootstrap ve %95 yanlilik diizeltmeli giiven aralig: ile
bootstrapping yontemi kullanilarak incelenmistir.

3. Bulgular
3.1. Betimsel Istatistikler

Psikometrik araglarin ortalamalari, standart sapmalari ve
Cronbach alfa degerleri ile Olgek puanlar arasindaki
korelasyonlar1 igeren istatistiksel Olclimler Tablo 1'de
ayrintili olarak verilmistir.

3.2. Ol¢iim Modeli

Kariyer Uyum Yetenekleri Olgegi'nin alt 6lcekleri olan ilgi,
kontrol, merak ve giiven gizil degiskeninin gozlenen
gostergeleri olarak kullamlmistir. Benzer sekilde, Kariyer
Karar1 Oz-Yeterlik Olcegi ve Duygu Diizenleme Giigliikleri
Olgegi'nin alt olgekleri arastirilan gizil yapiy1 belirlemek
icin kullamilmistir. Yetigkin ayrilik anksiyetesi icin ise
gostergeleri olusturmak iizere kesifsel faktor analizi
kullarularak her bir gizil degisken icin {ic gozlemlenen
gosterge (veya “parsel”) olusturulmustur (Russell vd.,
1998). Bu islem igin maddeler faktor yiiklerine gore
siralanmistir. Daha sonra, ortalama yiiklerini esitlemek icin
en yiiksek ve en diisiik madde ciftleri sirayla bir gostergeye
atanmagtir.

Olusturulan 6l¢lim modeli verilere kabul edilebilir bir
uyum gostermistir (x2(113) = 1087.680, p < 0.001; RMSEA
[7%95 GA] = 0.084 [0.079 - 0.089], p < 0.001; CFI=0.92; TLI =
091 ve SRMR = 0.086). Gozlenen her bir gosterge
degiskenlere ait faktor yiikleri istatiksel olarak anlamlidir
ve 0,191 ile 0,967 arasinda degismektedir. Ayrica, yetiskin
ayrilik anksiyetesi ile kariyer karar1 6z yetkinlik arasindaki
korelasyon anlamli diizeyde degilken (p>.05) geri kalan
tim gizil degiskenler birbirleriyle anlamli korelasyonlar

sergilemis (p<.05) ve standardize edilmis korelasyon
katsayilar1 -0.023 ile 0.710 arasinda degismistir.

3.3. Yapisal Model

Olusturulan yapisal modelin standardize edilmis
regresyon katsayilari, yetiskin ayrilik anksiyetesinin hem
kariyer karar1 6z yetkinligi (3 = 0.033, SE= 0.033, p> .05) ile
hem de kariyer uyum yetkinlikleri (8 = -0.056, SE= 0.030, p>
.05) ile anlamh diizeyde bir iliskisinin bulunmadigin
gostermistir. Ayrica, yetiskin ayrilik anksiyetesinin, duygu
diizenleme giicliigii ile anlamli iliskiye sahip oldugunu
gostermistir ( = 0.186, SE= 0.034, p<.001). Bunun yaru sira
duygu diizenleme giicliigii kariyer karar1 6z yetkinligini
negatif yonde yordamaktadir (3 = -0.301, SE= 0.040, p<
.001). Son olarak duygu diizenleme giigliigii negatif yonde
(p=-0.163, SE=0.035, p<.01), kariyer karar 6z yetkinligi ise
pozitif yonde (3 = 0.661, SE= 0.031, p< .01) kariyer uyum
yeteneklerine énemli 6l¢iide katkida bulunmaktadir (Sekil
2).

3.3.1. Dolayl iligkiler

Yapisal model, Tablo 2'de gosterildigi gibi, modelde yer
alan degiskenler arasindaki bazi olast dolayl iligkilerin
istatistiksel olarak anlamli oldugunu bazilarinin ise anlamli
olmadigimi gostermistir. Yetiskin ayrilik anksiyetesinin
kariyer uyum yetenekleri {izerinde duygu diizenleme
glicliigii (B = -0.30, SE= 0.009, CI= -0.048-0.013, p < 0.01) ve
hem duygu diizenleme giigliigii hem de kariyer karar1 6z
yetkinligi ( =-0.037, SE= 0.009, CI= -0.054-0.020, p < 0.001)
araciligiyla dolayh bir etkisi vardir. Ayrica yetigkin ayrilik
anksiyetesinin kariyer uyum yetkinlikleri tizerindeki
toplam dolayll etkisi istatistiksel olarak anlaml
bulunmamistir (8 = -0.46, SE= 0.026, CI= -0.097-0.005, p >
0.05).
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Tablo 1.

Ortalamalar, standart sapmalar, i¢ giivenilirlik ve Pearson momentler carpumi korelasyon katsayilar

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
1.YA -
2. KUY - 17" -
3.1B -,39™ 73" -
4. KB -,06 81 A1 -
5. MB -,02 ,82™ 44" ,56™ —
6.GB -,04 ,85™ 48" ,65™ ,69™ -
7 KKY -,02 ,64™ ,46™ ,50™ ,52™ ,59™ -
8. HS -,03 ,55™ A1 45" 42" 51" 91 -
9.PC ,00 43" ,23" 37 ,38" 40" 72" ,58" -
10. BT -,02 51" 38" ,38" 45" 45" ,85" 72" ,55" -
11.HAY -,01 ,62" 45" 49" 48" 57" ,88" ,76" ,56™ ,677 -
12.DDG 16" -,40™ -,23" -,44" -,26™ -,34™ -,33" -,29™ -,24™ -,23" -,35" -
13.KAE ,15™ -,24™ -, 14" 31" -, 14" -, 19" - 17 -, 15" -12" - 11" -,18™ 817 -
14.AMC 117 -,29™ -, 14" 31" -21" =27 -,23" -,18™ -, 19" -,13" -,25" 73" ,49™ -
15.DRT ,13™ -,20™ 12" -,24" - 12" -,18™ -,18™ -, 15" - 12" - 11" -,22" ,83™ ,59™ ,59™ -
16.FRK -,03 ,40™ -,25" =37 -,34" -,33" -41" 37" -,28™ -,32" -,40™ ,35™ 1 ,03 ,15™ -
17.SRT A7 31 -, 18" -,36™ -, 18" -,26™ -,23" -21" -,16™ - 17" -,26™ ,90™ , 74" ,66™ ,73" ,14” -
18.ACK A1 ,40™ -,26™ -43" -,26™ -,34" -,35™ -,33" -,26™ -,26™ -,34" ,70™ A7 37 A5 48" 51" -
Ortalama 44,78 86,10 21,18 23,23 22,70 23,25 88,28 17,97 10,04 17,70 17,54 84,70 12,57 15,19 14,12 12,71 18,55 11,54
Sd 24,31 12,33 4,14 4,02 3,74 3,84 15,12 3,45 2,49 3,15 3,53 22,96 5,49 4,64 5,46 3,70 7,14 3,89
Carpikhik -48 -,33 -,25 -,46 -,25 -,37 -,07 -12 -,10 -,03 -13 48 ,96 ,04 ,64 ,35 ,63 44
Basiklik -,83 A7 -21 ,28 ,40 ,36 ,30 ,09 -13 ,19 ,11 ,02 46 -,61 -,05 ,16 -17 -,13
o 96 91 ,79 ,80 ,81 ,84 ,94 ,81 ,70 ,74 ,80 ,94 ,86 ,82 ,85 73 ,88 77

Not. **=p <.01; *=p < .05; YA = Yetiskin Ayrilik Anksiyetesi; KUY = Kariyer Uyum Yetenekleri; iB= ilgi Boyutu; KB = Kontrol Boyutu; MB = Merak Boyutu; GB = Giiven Boyutu; KKY = Kariyer Karar1
Oz Yeterligi; HS = Hedef Se¢imi; PC = Problem C6zme; BT = Bilgi Toplama; HAY = Hedef Arayis1 Yonelimi; DDG = Duygu Diizenleme Giigliigii; KAE = Kabul Etmeme; AMC = Amagclar; DRT = Diirtii;
FRK = Farkindalik; SRT = Stratejiler; ACK = Aciklik
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Sekil 2. Yapisal modelin standartlastirilms maksimum olabilirlik tahminleri

Not. YA = Yetigkin Ayrilik Anksiyetesi; KUY = Kariyer Uyum Yetenekleri; B= Hgi Boyutu; KB = Kontrol Boyutu; MB = Merak Boyutu; GB
= Giiven Boyutu; KKY = Kariyer Karar1 Oz Yeterligi; HS = Hedef Secimi; PC = Problem C6zme; BT = Bilgi Toplama; HAY = Hedef Arayis1
Yonelimi; DDG = Duygu Diizenleme Giigliigii; KAE = Kabul Etmeme; AMC = Amaglar; DRT = Diirtii; FRK = Farkindalik; SRT = Stratejiler;

ACK = Agklik

Tablo 2.

Yapisal modeldeki dolaylt iligkiler

Dolayl {liskiler Dolayli g (SE) 95%BC-CI [LL, UL] t p
YA'dan KUY'a Toplam Dolayl Etki -.046 (.026) [-.097, .-005] -1.75 .079
YA - DDG > KUY -.030 (.009) [.013, .048] -3.43 .001
YA - DDG - KKY > KUY -.037 (.009) [.020, .054] -4.29 <.001

Not. Arac1 degiskenler koyu renkle gosterilmistir. YA = Yetiskin Ayrilik Anksiyetesi; KUY = Kariyer Uyum Yetenekleri; DDG = Duygu
Diizenleme Giigliigii, KKY = Kariyer Karar1 Oz Yeterligi. f = Standartlagtirilmis regresyon katsayisy; SE = Standart hata, BC-CI = Yanlilig
diizeltilmis giiven araliklari. LL ve UL sirasiyla bir giiven araligimin alt ve iist sinirmi gosterir.

4. Tartisma

Bu arastirmada yetigkin ayrilik kaygzsi ile kariyer uyum
yetenekleri ve kariyer karar1 6z yetkinligi arasinda anlaml1
diizeyde bir iliski bulunamamustir. Ancak yetiskin ayrilik

kaygis1 ile duygu diizenleme giiglii§ii arasinda pozitif

yonlii anlaml bir iligki bulundugu belirlenmistir. Beklenen
bir sekilde kariyer uyum yetenekleri ile kariyer karar1 6z
yetkinligi arasinda pozitif, duygu diizenleme giigliigii
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arasinda ise negatif yonlii anlamli iliski bulunmustur.
Duygu diizenleme giigliigii ile kariyer karari 6z yetkinligi
arasinda ise negatif yonlii anlamli iligki vardir.

Bunun yarn sira yetigkin ayrilik kaygisi ile kariyer uyum
yetenekleri arasindaki iliskiye duygu diizenleme giigliigii
aracilik etmektedir. Ayrica yetiskin ayrihk kaygisi ile
kariyer uyum yetenekleri arasindaki bu iliskiye duygu
diizenleme giicliigli ve kariyer karar1 6z yeterligi birlikte
aracilik etmektedir. Bu degiskenler arasindaki s6z konusu
iligkilerin birkac aciklamasi olabilir. Oncelikle yetigkin
ayrilik kaygisi ile kariyer karar1 6z yetkinligi ve kariyer
uyum yetenekleri arasinda anlamli diizeyde bir iliski
bulunamamasi bireysel, cevresel ve baglamsal faktorlerden
kaynaklaniyor olabilir. Albert Bandura'min &z-yetkinlik
teorisine gore, bireyin belirli bir alanda yetkinlik algis1 (6z-
yetkinlik) kisisel deneyim, basari gecmisi, baskalarinin
gozlemleri ve sosyal destek gibi faktorlerden etkilenir
(Bandura vd., 1999). Bu nedenle yetiskin ayrilik kaygisi,
bireyin dogrudan
etkileyebilecek bir faktdr olmayabilir. Ciinkii kariyer karari

kariyer  karar1  6z-yetkinligini
0z-yetkinligi daha ¢ok bireyin mesleki bilgi ve becerilerine
olan giivenine dayanir (Abdullah vd., 2018). 56z konusu
ayrilik kaygisi, bireyin genel psikolojik durumunu etkilese
de bu etki dolayh olabilir ve kariyer kararmna iligskin 6z-
yetkinlik algisin1 dogrudan etkilemeyebilir. Benzer sekilde
Betz ve Hackett (2006) bu tir dolayl etkiler
arastirilmadiginda bu degiskenler arasinda dogrudan bir
iliski saptanamayabilecegini ifade etmistir. Ayrica kiiltiir
veya baglam, bu degiskenler arasindaki iliskiyi
etkileyebilir. Ozellikle bireysellesen toplumsal baglam
kariyer karar1 6z-yetkinligini daha bireysel hale getirirken,
bunun sonucunda ebeveyn iliskilerinin etkisini gorece
daha azaltmis olabilir (Gushue vd., 2006).

Savickas'in Kariyer Uyum Modeli yetiskin ayrilik kaygisi
gibi stres kaynaklarimin kariyer uyum kapasitelerini
sinirladigini ifade etse de (Savickas ve Porfeli, 2012) bu etki
dolayll bir sekilde ortaya cikiyor olabilir. Benzer sekilde
Wei ve digerleri (2005) giivensiz baglanma bigimine sahip
bireylerin kariyer gelisimindeki degisimlere uyum
saglamakta zorlanacagmmi ve bu degisimlerden biiyiik
oranda olumsuz etkileneceklerini ifade etmesi bu arastirma
bulgulari ile ¢elismektedir. Bu kavramlarin islevsel alanlar1
birbirinden farkl dogrudan bir iligki
kurulamamus olabilir. Ornegin, ayrilik kaygisi daha ¢ok
kisisel iligkilere odaklanirken (Kins vd., 2013) kariyer
uyumu daha ¢ok bireyin mesleki ve cevresel faktorlere
kars1 adaptasyonuyla ilgilidir (Rudolph vd., 2017).

oldugundan,

Yetiskin ayrilik kaygisi ile duygu diizenleme giigligii
arasindaki pozitif yonlii iligski ise baglanma teorisinin,
erken donemde ebeveynlerle kurulan iliskilerin bireyin
duygusal ve davranigsal diizenleme kapasitelerine olan
etkisi ile agiklanabilir. Ozellikle giivensiz baglanma stilleri,
bireylerin ayrilik durumlarinda yogun kayg: yasamasina
ve bu kaygiyr diizenleyememesine neden olabilir
(Mikulincer ve Shaver, 2007). Ayrica yetigkin ayrilik
kaygisi, bireyde kronik bir stres tepkisi yaratabilir. Stres

tepkisi, bireyin duygusal tepkilerini kontrol etme
kapasitesini azaltarak duygu diizenleme giigliigiine yol
agabilir (Gross, 2015). Bunun yaru sira Manzi ve digerleri
(2008) tarafindan gerceklestirilen c¢alismada, yetiskin
ayrilik kaygisinin bireylerde yogun endise, huzursuzluk ve
asir1 tetikte olma gibi duygusal durumlara yol agabilecegini
ve bu durumlarin bireylerin duygusal esnekliklerini
olumsuz etkiledigini ortaya koymustur. Bu durum,
yetiskin ayrilik kaygisi ile duygu diizenleme giigliigii

arasindaki pozitif iliskiyi agiklar niteliktedir.

Kariyer uyum yetenekleri ile kariyer karar1 6z yetkinligi
arasindaki pozitif iliski beklenen bir bulgudur. Bu iligki
bireylerin kariyer planlama ve se¢im siire¢lerinde hem
uyum saglama kapasitelerinin hem de kendilerine olan
olarak birbirini destekledigi
yoniindeki arastirma bulgular ile agiklanabilir. Ozellikle

giivenlerinin  karsilikli

Savickas (2005) tarafindan gelistirilen Kariyer Uyumu
Teorisi, kariyer uyum yeteneklerini, bireylerin kariyer
gelisim siireclerindeki degisimlere ve zorluklara yanit
verme becerileri olarak tanimlar. Endise, kontrol, merak ve
dort boyutta
yeteneklerden 6zellikle kontrol ve giiven, bireylerin kariyer
kararlarina yonelik 6z-yetkinlik algilarini gii¢lendirebilir,
¢iinkii  6z-yetkinlik de bireyin belirli bir gorevi
basarabilecegine dair inancini igerir (Bandura vd., 1999).
Ayrica Lent ve digerlerinin (1994) Sosyal Biligsel Kariyer
Teorisi, kariyer karari 6z-yetkinligini bireylerin mesleki
gorevlerle basa ¢itkma inanci olarak tanimlar. Kariyer uyum
yetenekleri, bireylerin gelecege yonelik planlarimni
gerceklestirme siireglerinde bu inanca giiglendirebilir.
Bunun yami sira Rudolph ve digerleri (2017) uyum
yetenekleri gelismis bireylerin karar alma siireclerinde
daha motive ve kararli olduklarim vurgulamaktadir.
Ayrica Oz-yetkinlik diizeyi yiiksek bireyler, Kkariyer
hedeflerini gerceklestirmek igin gerekli adimlar1 atmada
daha etkili olur (Hirschi, 2012). Bu durum, kariyer uyum
yetenekleri ile kariyer karar1 06z-yetkinligi arasindaki
iliskiyi agiklar niteliktedir.

giiven olmak {izere sekillenene bu

Kariyer uyum yetenekleri ile duygu diizenleme giigliigii
arasinda ise negatif yonlii anlaml iliski bulunmustur. Bu
bulgu gelistikgce,
duygularim diizenleme becerilerinin de iyilestigini veya

bireylerin uyum yeteneklerinin
duygu diizenleme giicliigiiniin azaldigini gostermektedir.
Duygu diizenleme giicliigii, bireyin stresli durumlarda
etkin basa ¢gikma becerilerinden yoksun olmasina neden
olabilir (Gross ve Thompson, 2007). Kariyer uyum
yetenekleri ise bireylerin problem ¢6zme, belirsizlige
tolerans ve alternatif yollar gelistirme kapasitelerini artirir
(Savickas, 2005). Bu beceriler, duygu diizenleme
glicliigiinii azaltarak karsilasilan zorluklara daha bilingli ve
etkili yanitlar vermeyi artirtyor olabilir. Ciinkii kariyer
uyum yeteneklerinin, bireylerin stresle basa ¢ikma ve
duygusal dengesizlikten uzak durma kapasitesini artirdig:
bulunmustur (Hirschi, 2009). Ayrica duygu diizenleme
glcliigli yasayan bireylerin genellikle diisiik 6z-yetkinlik
ve uyum becerilerine sahip oldugu belirtilmistir (Rudolph
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vd., 2017). Uyum yeteneklerinin gelismesi, bu giigliiklerin
azalmasina yardimcr olabilir.

Bu bulguya benzer sekilde duygu diizenleme giicliigii ile
kariyer karart 0z yetkinligi arasinda da negatif yonlii
anlaml bir iliski belirlenmistir. Bu iligki, bireylerin
duygusal tepkilerini yonetme kapasitesindeki zorluklarin,
kariyerle ilgili alma stireglerinde
duyduklan giiveni azalttigini gostermektedir. Bandura'nin
@z—yetkinlik Teorisi (Bandura vd., 1999), bireyin belirli bir
gorevi gerceklestirme becerisine dair inancini agiklarken,
bu inanan kisinin duygusal durumlarindan dogrudan
etkilendigini glcligi
yasayan bireyler, kaygi, korku ve kararsizlik gibi duygular1

karar kendilerine

vurgular. Duygu diizenleme
yonetmede zorluk geker. Bu durum, bireylerin kariyerle
ilgili 5nemli kararlar alirken 6z-yetkinlik algilarini olumsuz
etkileyebilir. Ayrica Gross ve Thompson (2007), duygu
diizenleme giigliigliniin bireylerin stresle basa ¢ikma
kapasitesini zayiflattigim ve bu durumun bilissel islevler
iizerinde olumsuz etkiler yaratarak karar verme siireglerini
zorlagtirdigimi  belirtmistir. Kariyer karari1 6z-yetkinligi,

bireylerin mesleki hedeflerini  belirlerken  dogru
degerlendirmelerde bulunmalarini  gerektirir. Ancak,
Heckman ve digerleri (2014) duygu diizenleme

glicliigiiniin, bireylerde mesleki kararlarla ilgili kaygt ve
giivensizlik yaratarak 6z-yetkinlik algisini zayiflattigini
belirlemistir. Benzer sekilde Hirschi (2009) duygu
diizenleme becerileri diisiik bireylerin karar siireglerinde
daha kararsiz olduklar1 ve bu nedenle 6z-yetkinliklerinin
daha diisiik oldugu ifade etmistir. Bu bulgular duygu
diizenleme giicliigli ile kariyer karar1 06z yetkinligi
arasindaki iligskiyi desteklemektedir.

Bu arastirmanin bir diger bulgusu da yetiskin ayrilik
kaygisi ile kariyer uyum yetenekleri arasindaki iliskiye
duygu diizenleme giigliigiiniin aracilik etmesidir. Bu bulgu
bireylerin erken dénemde yasadig1 ebeveyn baglanma
sorunlarinin, duygu diizenleme becerilerini zayiflatarak
kariyer gelisimi iizerindeki uyum yeteneklerini olumsuz
etkiledigini gostermektedir. Bireyin ¢ocukluk veya ergenlik
déneminde ebeveynlerinden ayrilma diisiincesiyle ortaya
¢ikan yogun stres, kayg1 ve bagimlilik duygularini igeren
yetiskin ayrilik kaygisi (Bowlby, 1973) bireyin baglanma
stresli duygu
diizenleme becerilerinde zorluklar yaratir (Mikulincer ve

giivenini  zayiflatarak durumlarda
Shaver, 2007). Ayrilik kaygisi yasayan bireylerin yogun
duygusal gelistirdigi,  bu
diizenlenemedigi durumlarda ise duygu diizenleme
becerilerinin zarar gordiigii bulunmustur (Stimer, 2006).

tepkiler tepkilerin

Bireylerin esneklik, dayaniklilik ve belirsizlikle basa ¢ikma
kapasitelerini igeren kariyer uyum yetenekleri (Savickas,
2005) ise duygu diizenleme giigliigiinden etkilenir. Ciinkii
duygu diizenleme giigligii, bireyin bu kapasitesini
zayiflatarak stres yonetimi ve karar verme siireglerinde
etkisiz hale gelmesini etkiler (Gross ve Thompson, 2007).
Ciinkii duygu diizenleme giicliigii, bireyin gelecekle ilgili
belirsizlikler ~karsisinda uyum saglayict  stratejiler
gelistirmesini engeller. Bu durum, bireyin kariyer planlama

stireclerinde esnekligini ve dayanikliligini azaltir (Rudolph
vd., 2017). Bu bulgular duygu diizenleme giigliigtiniin bu
iliskiye aracilik ederek, yetiskin ayrilik sorunlarinin kariyer
gelisimindeki uyum zayiflattigini
gostermektedir. Benzer sekilde Mikulincer ve Shaver (2007)
glivensiz baglanma stilleri ile diisiik duygu diizenleme
kapasitesi arasinda giiglii bir iliski oldugu, bunun da
bireyin Kkariyer gelisimi {izerinde etkiler
yarattigin belirlemistir.

becerilerini

olumsuz

Son olarak bu arastirmada yetiskin ayrilik kaygisi ile
kariyer uyum yetenekleri arasindaki iligkiye duygu
diizenleme giicliigii ve kariyer karar1 6z yeterliginin
birlikte aracilik ettigi bulunmustur. Bu iliski, bireylerin
erken donem baglanma deneyimlerinin duygusal ve
biligsel siiregler tizerindeki etkilerini, bu siireclerin ise
uyum
sekillendirdigini ortaya koymaktadir. Ayrilik kaygisi,

kariyer  gelisimindeki yeteneklerini  nasil
bireylerde yogun bir kaygi ve bagimlilik duygusu
olusturur (Mikulincer ve Shaver, 2007). Bu durum, bireyin
duygu diizenleme becerilerini zayiflatabilir. Zayiflayan
duygu diizenleme becerileri ise bireyin karar alirken
ozglivenini azaltir (Gross ve Thompson, 2007). Bu
durumun sonunda ise kariyer uyum diizeyinde diisiis
beklenir. Benzer sekilde ayrlhik kaygisinin duygu
diizenleme giicliigiinii arthirmas: ile kiside 6z yeterlik
duygusu azalabilir (Santos vd., 2018) bu durum Kkariyer

uyum becerilerini olumsuz etkiler (Rasouli vd., 2008).

Yetersiz duygu diizenleme becerileri, kariyerle ilgili
belirsizliklere karst daha fazla kaygiya yol agabilir, bu da
bireyin 0z-yeterligini olumsuz etkiler (Hirschi, 2009).
Savickas (2005) bireylerin kariyer uyum yeteneklerinin,
giiclii bir 6z-yeterlik algisiyla desteklendigini vurgular. Oz-
yeterlik algis1 yiiksek bireyler kariyerle ilgili belirsizliklere
daha esnek uyum saglayabilir. Bu nedenle kariyer karari
oz-yeterliginin, duygu diizenleme becerilerinin kariyer
uyum yeteneklerine olan dolayli etkisini giiglendiren kritik
bir degisken oldugu sdylenebilir. Yetiskin ayrilik kaygis
ise bireyin duygusal regiilasyon becerilerini zayiflatir ve
stres yonetimini zorlastirir (Siimer, 2006). Bu bulgular
aragtirma bulgusunu dogrulayarak, kariyer gelisim siireci
igerisinde duygu diizenleme giicliigii ve kariyer karar1 6z-
yeterliginin, yetiskin ayrilik kaygisi ile kariyer uyum
yetenekleri arasindaki iliskiye iki kademeli bir aracilik
sagladigim gostermektedir.

Sonug olarak bu arastirmada yetiskin ayrilik kaygisinin
bireylerin kariyer uyum yetenekleri {izerindeki olumsuz
etkisi ve bu etkide duygu diizenleme giigliigii ile kariyer
karar1 6z yeterliginin araci rolleri incelenmistir. Bulgular,
yetiskin ayrilik kaygisinin dolayl: olarak kariyer uyumunu
olumsuz etkiledigini, bu etkinin o6zellikle duygusal
diizenleme becerilerinin ve bireylerin kariyer kararlar
almadaki giivenlerinin zayiflamasiyla iligkili oldugunu
gostermektedir. Duygu diizenleme giicliigii, bireylerin
stresli durumlarla basa ¢tkma kapasitelerini sinirlandirarak
uyum yeteneklerini zayiflatmaktadir. Ayni sekilde, diisiik
kariyer karar1 6z yeterligi, bireylerin kariyerle ilgili karar
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verme siire¢lerinde 6zgiiven eksikligi yasamalarina ve yeni
firsatlara uyum saglamada
Bu bulgular, bireylerin kariyer gelisim
siireclerinde duygusal ve biligsel faktorlerin birlikte ele
alinmasi gerektigine isaret etmektedir. Arastirma
sonuglari, bireylerin  kariyer uyum yeteneklerini
desteklemek i¢in uygulanabilecek miidahalelerin énemini
ortaya koymaktadir. Ozellikle duygu diizenleme
becerilerinin gelistirilmesine yonelik programlar ile kariyer
karar siireglerinde bireylerin kendilerine olan giivenlerini
artiracak stratejiler, yetiskin ayrilik kaygisinin olumsuz
etkilerini azaltabilir. Mindfulness temelli egitimler, bilissel-
davranisci yaklasimlar ve kariyer rehberligi programlari bu
alanda etkili ¢oziimler sunabilir.

zorlanmalarina neden

olmaktadir.

Bu calisma, yetiskin ayrilik kaygist ile kariyer uyumu

arasindaki iliskiye dair ©nemli bir mekanizmay1

agiklamaktadir. Ancak, bulgularin genellenebilirligini

artirmak icin daha genis ve farkh kiiltiirel baglamlarda
yapilacak Gelecekteki
calismalar, yetiskin ayrilik kaygisimin kariyer uyum

aragtirmalara ihtiya¢ vardir.

yetenekleri tizerindeki uzun vadeli etkilerini, kiiltiirel

faktorlerin ve sosyal destek sistemlerinin roliinii
aragtirarak bu alandaki alanyazina katki saglayabilir.
Ayrica bu c¢alismada kolayda Ornekleme yontemi

kullamilmis olup, érneklemin %70,5’ini kadin katilimcilar
olusturmustur. Kadinlarda ayrilik kaygisinin daha yiiksek
olabilecegi literatiirde belirtilmis olsa da (Mikulincer ve
Shaver, 2007), bu cinsiyet Onyargisi bulgularin
genellenebilirligini sinirlayabilir. Gelecekteki calismalar,
daha dengeli bir cinsiyet dagilimi ve farkli sosyo-ekonomik
gruplardan katihmcilarla bu sinirlamayi ele alabilir.

Bu calisma, Tiirkiye'deki egitimciler ve Kkariyer
danismanlar1 i¢in 6nemli uygulamalar sunmaktadir.
Yetigskin ayrilik kaygist ve duygu diizenleme giigliigii
yasayan Ogrenciler i¢in, mindfulness temelli stres azaltma
programlar1  veya  biligsel-davramisgt  yaklasimlar
uygulanabilir. Ayrica, kariyer 0z-yetkinligini
artirmak icin, 6grencilerin mesleki hedeflerine yonelik 6z-
yetkinlik odakli rehberlik seanslar1 diizenlenebilir.
Universite kariyer merkezleri, bu tiir miidahaleleri entegre
ederek Ogrencilerin is piyasasmna gegis
destekleyebilir. Tiirkiye’de, 6grencilerinin is piyasasindaki

karan

stireglerini

belirsizliklerle karsilastig1 {iniversite déneminde, kariyer
uyum yeteneklerini desteklemenin kritik 6nem tasidig1
sOylenebilir. Bu ¢alisma, kariyer rehberligi programlarinin,
ogrencilerin ayrilik kaygisimt ve duygu diizenleme
glicliiklerini ele alarak daha biitiinciil bir yaklasim
benimsemesi gerektigini gostermektedir. Sonug olarak, bu
arastirma, kariyer gelisimi siireglerinde yetiskin ayrilik
kaygisinin etkilerini anlamak ve bu etkilerle basa ¢ikmak
icin gerekli olan duygusal ve bilissel becerilerin énemini
vurgulamaktadir. Egitimciler, psikolojik danismanlar ve
kariyer ~ damismanlari,  bireylerin  bu
gelistirmelerine destek olarak onlarin kariyer hedeflerine
ulagmalarina katkida bulunabilirler.

becerileri

Bu arastirmada yetigkin ayrilik kaygisi ile kariyer uyum
yetenekleri ve kariyer karari 6z yetkinligi arasinda anlaml1
diizeyde bir iliski bulunamamustir. Ancak yetiskin ayrilik
kaygist ile duygu diizenleme giicliigii arasinda pozitif
yonlii anlaml bir iliski bulundugu belirlenmistir. Beklenen
bir sekilde kariyer uyum yetenekleri ile kariyer karar1 6z
yetkinligi arasinda pozitif, duygu diizenleme giigliigii
arasinda ise negatif yonlii anlamli iligki bulunmustur.
Duygu diizenleme giigliigii ile kariyer karar1 6z yetkinligi
arasinda ise negatif yonlii anlamli iligki vardir.

Etik Bildirim Yapilan bu calismada
“Yiiksekogretim Kurumlari Bilimsel Arastirma ve Yayin
Etigi Yonergesi” kapsaminda uyulmasi belirtilen tiim
ikinci
“Bilimsel Arastirma ve Yaymn Etigine Aykiri Eylemler”
baslig: altinda belirtilen higbiri
gerceklestirilmemistir. Bu ¢alisma, Erzincan Binali Yildirim
Universitesi Egitim Bilimleri Etik Kurulu'nun 01/11/2024
E-88012460-050.04-401551  sayili
dogrultusunda gergeklestirilmistir.

kurallara uyulmus; yo6nergenin bolimi  olan

eylemlerden

tarihli ~ ve izni
Yazar Notu : Bu calisma 15-16 Subat 2025 tarihleri
arasinda Erzurum’da ve online olarak 11 farkli iilkeden
(Tirkiye = 92 ve diger iilkeler = 109, Toplam = 201)
akademisyen/arastirmacinin katilimi ile gerceklestirilen 10.
Uluslararas: Palanddken Bilimsel Calismalar Kongresi'nde
Ozet bildiri olarak sunulmustur.

Yazar Katkilar : Caligma tek aragtirmaca tarafindan
gergeklestirilmistir. Giris: Birinci yazar. Yontem: Birinci
yazar, Bulgular: Birinci yazar, Tartisma: Birinci yazar.

Finansman
destek alinmamustir.

: Calismada herhangi bir finansal

Cikar Catismasi : Calisma tek aragtirmac tarafindan
gerceklestirilmistir. Herhangi bir ¢ikar ¢atismasi yoktur.
Veri Erisebilirligi
edilebilir.

: Veriler, yazardan talep iizerine temin
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The aim of this study was to examine the structural relationships between separation anxiety
and career adaptability, career decision-making self-efficacy, and emotion regulation
difficulties. The sample of the study consisted of 976 university students, 687 female (70.5%)
and 287 male (29.5%), aged between 17 and 29 years. Participants completed self-report
measures of the variables studied. Structural equation modelling was used to explore the
complex relationships between these variables. According to the results of the study, there
is no significant relationship between separation anxiety and career adaptability and career
decision-making self-efficacy. In addition, there is a significant positive relationship between
separation anxiety and emotion dysregulation and between career adaptability and career
decision-making self-efficacy. There is also a significant negative relationship between
emotion dysregulation and both career adaptability and career decision-making self-
efficacy. In addition, the relationship between separation anxiety and career adjustment is
mediated by emotion dysregulation alone and by emotion dysregulation and career

Separation Anxiety

decision-making self-efficacy together.

1. Introduction

Separation anxiety, which is related to the quality of the
bond formed between an individual and their parent
during childhood, is characterized by intense anxiety when
separated from that parent (Astuti et al., 2020). This
condition is fundamentally related to feelings of insecurity
(Deveci & Sirin, 2019). The basis of separation anxiety lies
in the attachment style—secure or insecure— that an
individual develops towards their primary -caregiver
during childhood (Milrod et al., 2014). According to
Bowlby's attachment theory, insecure attachment styles can
increase dependence on parents, shape the individual's
sense of trust, and affect their interpersonal relationships
(Bowlby, 1979; Comert & Ogel, 2014). When a secure
attachment is formed, the individual gains the ability to
separate from their parent while still needing their
presence. This allows them to develop their individuality,
or in other words, their independence and autonomy
(Blum, 2004). However, individuals who fail to develope a
secure attachment may experience intense anxiety when
separated from their parents (Milrod et al., 2014). This
anxiety may manifest as an inability to feel safe without the
parent's physical presence, accompanied by excessive fear
and anxiety during separation (Bowlby, 2010).

Individuals who develop insecure attachment styles (such
as anxious, avoidant or ambivalent attachment) may
continue to exhibit dependence on parental figures during
adolescence (Bowlby, 1979). This condition, known as adult
separation anxiety, can hinder career development during
this period, which requires taking risks and making
independent decisions (Leenders et al., 2019; Pellerone et
al., 2017). Characteristics such as flexibility, independence
and self-confidence support career adaptability and
develop with attachment; however, their
development may be limited in individuals with adult
separation anxiety (Jahng & Kim, 2021). Individuals who
struggle to separate from their parents may find it difficult

secure

to trust themselves and may become dependent on external
approval when making career decisions. Persistent
separation anxiety during this period may limit an
individual's ability to make independent decisions and
manage risks (Westby, 2018).

In this context, it can be seen that adult separation anxiety
affects not only emotional functioning, but also an
individual's capacity to fulfil their developmental tasks. In
particular, career decision-making involving high levels of
uncertainty and personal accountability can intensify the
decision-making process for individuals with adult
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separation anxiety (Blustein et al., 1991). These individuals
may find it difficult to make independent decisions about
their career goals due to the intense anxiety they experience
when faced with the physical or symbolic absence of a
parental figure. The need for parental approval and
patterns of relational dependence can restrict critical
developmental steps such as career orientation and
professional transitions. Adults with high separation
anxiety may also experience difficulties adapting to new
tasks and contexts, which hinders the development of
qualities such as flexibility and psychological resilience —
both essential for career adaptability (Hamarta et al., 2012;
Harwood, 2024).

A review of the relevant literature reveals that adult
separation anxiety can negatively impact an individual's
confidence in their abilities, impairing decision-making,
independent action and responsibility skills, thereby
hindering career adaptability (Alonso-Stuyck et al., 2018;
Baker, 1999; Firsick, 2016). However, given the complex
relationship between adult separation anxiety and career
adaptability, certain psychological processes may mediate
this relationship. It can therefore be argued that difficulties
in emotion regulation may play a significant role. This is
because, by its very nature, separation anxiety creates an
intense and persistent state of emotional arousal (Astuti et
al., 2020). For individuals who lack the capacity to cope
with these emotions, increased internal stress levels can
directly and negatively impact functional decision-making
and problem solving abilities (Marganska et al.,, 2013).
Difficulties regulation can weaken an
individual's ability to manage negative emotions such as
anxiety, fear and anger (Young et al., 2019), making it
difficult for them to adapt, particularly in situations
involving high career uncertainty and stress. Unlike other
possible psychological factors, emotion regulation skills
play a central role in this process because they directly
affect an individual's ability to manage their internal
resources and respond to environmental demands (Wang
et al., 2023). Therefore, problems with emotion regulation
accompanying adult separation anxiety may limit an

in emotion

individual's capacity to demonstrate flexibility in stressful
career development situations, which may negatively affect
career adaptability (Phang et al., 2020). Furthermore, it
could be argued that difficulties in emotion regulation
psychological
challenges

reduce an individual's resilience by
adult
separation anxiety. Furthermore, it could be argued that
difficulties in regulating emotions may reduce an
individual's psychological resilience, making it harder to
cope with adult separation anxiety further

complicating this relationship.

exacerbating the associated with

and

Adult separation anxiety significantly undermines an
individual's ability to control and manage their emotional
responses (Marganska et al., 2013). It can disrupt secure
attachment patterns and hinder the development of
independence, leading to difficulties in regulating

emotions (Seyed Mousavi et al., 2024). Those with adult
separation anxiety experience intense stress and anxiety
when separated from their parents, or when faced with the
prospect of separation (Bowlby, 2010). This heightened
emotional response can hinder the individual's ability to
cope healthily with stressful situations. For instance, rather
than relying on internal coping resources, they may become
overly dependent on parental support, compromising the
development of their own emotional regulation skills.
Consequently, they may struggle to regulate their emotions
independently and may fail to develop independent coping
strategies by seeking parental support in times of difficulty
(Bao, 2024). Additionally, this pattern may intensify the
experience of negative emotions. Intense emotional states,
such as anxiety and stress, can amplify secondary emotions
like anger, disappointment, or sadness (Spielberger &
Reheiser, 2009). These findings indicate that adult
separation anxiety not only impairs emotion regulation but
also inhibits the development of autonomy and adaptive
functioning. It disrupts individuals’ ability to tolerate
intense emotions, maintain internal equilibrium, and
navigate emotional challenges independently.

Given its detrimental effects on cognitive-emotional
functioning, adult separation anxiety may also negatively
influence an individual's career decision-making self-
efficacy. This is supported by evidence indicating a
negative correlation between separation anxiety and
individuals’ perceived ability to make confident, goal-
directed, and persistent career decisions (Braunstein-
Bercovitz, 2014). Adult separation anxiety restricts one’s
capacity to act autonomously (Van Petegem et al., 2013).
Individuals with this anxiety struggle to make decisions
independently, requiring their parents' approval for career
choices. Consequently, their career decision-making self-
efficacy decreases (Li et al., 2022). Rather than trusting their
own judgement, these individuals feel dependent on their
parents' opinions, causing them to hesitate more when
making career choices. The challenging nature of choosing
a profession or planning a career can trigger a lack of
confidence in managing this process among individuals
experiencing intense anxiety (Seibert et al., 2016). This
negatively affects self-efficacy, triggering doubts about the
individual's competence (Bandura, 1991). Together, these
factors can reduce emotional regulation skills and career
decision-making self-efficacy in individuals with adult
separation anxiety.

Decreased emotional regulation and career decision-
making self-efficacy can weaken an individual's coping
skills (Hamzah et al., 2021). Career adaptability, defined as
the ability to respond effectively to professional transitions,
environmental changes, and career-related challenges
(Johnston, 2018), has been found to be lower in individuals
who find it difficult to cope with emotions such as stress,
disappointment, and anxiety (Li et al., 2023). Maladaptive
responses such as giving up quickly, being indecisive, or
experiencing a loss of productivity in relation to these
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emotions can negatively affect the individual's ability to
adapt (Seibert et al., 2016). Individuals with emotional
regulation difficulties tend to be more resistant to new
situations (Sezgin et al., 2023). They also struggle to adapt
to environmental demands under stress (Akturan et al.,
2024). These factors can negatively impact
adaptability, impeding long-term professional
development, goal attainment, and upward mobility in
one’s career trajectory.

career

Similarly, individuals with low career self-efficacy lack
confidence when making career choices or decisions in
their professional lives (Xin et al., 2020). When faced with
taking on a new position or different responsibilities, they
hesitate, take a long time to make decisions, and feel
inadequate (Norida et al., 2014). This hesitation
undermines both the flexibility and confidence essential for
career adaptability (Safta, 2015). Furthermore, individuals
with low self-efficacy tend to avoid taking on new tasks or
higher responsibilities (Ahmed, 2019). This can limit
opportunities for personal development, which are
important for career adjustment. Rather than adapting to
the challenges they face in their careers, these individuals
tend to withdraw or remain stuck in their current situation
(Kaplanova & Gregor, 2021). Therefore, difficulties in
regulating emotions and low career decision-making self-
efficacy may negatively affect career adjustment, as they
make it difficult for individuals to demonstrate the
necessary flexibility and resilience in their professional
lives.

The existing literature has primarily examined the impact
of adult separation anxiety on career development within
individualistic cultures (Leenders et al., 2019). However, in
collectivist societies such as Turkey, the influence of family
ties and parental expectations on career decisions suggests
that this relationship may exhibit different dynamics
(Gushue et al., 2006). In particular, the roles of mediating
variables, such as difficulties with emotion regulation and
self-efficacy in career decision-making, in this process have
not been sufficiently investigated in the Turkish context.
This study aims to address this gap by contributing both
theoretically and practically to our understanding of the
career adjustment processes of university students.

Adult separation anxiety is characterized by intense
anxiety experienced when separated from parents, often
associated with insecure attachment styles (Bowlby, 1979;
Milrod et al., 2014). This anxiety can limit an individual's
capacity for independence and risk-taking, creating
difficulties in areas requiring autonomy, such as career
development (Leenders et al., 2019). In Turkey's collectivist
cultural context, family-focused decision-making processes
can further complicate these dynamics (Gushue et al.,
2006).

In conclusion, these findings suggest that adult separation
anxiety can lead to difficulties in emotional regulation,
which may negatively impact an individual's career

development. Individuals experiencing emotional
instability alongside adult separation anxiety may find it
difficult to cope with feelings of uncertainty about the
future and focus on career development. This can
negatively impact their belief in and effort towards
achieving their goals. Against this backdrop, the present
study seeks to shed light on the underlying mechanisms of
career development in university students by exploring the
interrelationships between adult separation anxiety,
emotion regulation difficulties, career decision-making
self-efficacy, and career adaptability. Aligned with this
general objective, the present study examines the structural
relationships between adult separation anxiety, emotional
regulation difficulties, career decision-making self-efficacy
and career fit, as shown in the hypothetical model in Figure
1. According to this model, an increase in separation
anxiety leads to a decrease in career decision-making self-
efficacy and an increase in emotional regulation difficulties,
thereby reducing career fit among university students.

Figure 1. Structural model tested

Note. SA = Separation anxiety; CA = Career adaptability; CDS =
Career decision-making self-efficacy; ERD = Emotion regulation
difficulties

2. Method
2.1. Design
This study employed quantitative research design.

Structural equation modelling (SEM) was adopted to reveal
the intricate relationships between the variables and the
mediating effects. SEM was chosen for this study because
of its ability to model relationships between latent variables
and test indirect effects (Kline, 2011). The research adopted
a cross-sectional approach, wherein data were collected
within a single time frame. Data collected from self-report
measurements of participants enabled statistical testing of
relationships between variables. This design provides an
appropriate framework for understanding the role of
emotional cognitive factors in individuals'
developmental processes.

and

2.2, Participants

Convenience sampling, a non-probability sampling
technique, was employed to recruit participants who were
readily accessible (Biiyiikoztiirk et al., 2017; Etikan et al.,
2016). This method is often employed in social science
research due to practical considerations such as time and
resource limitations (Karasar, 2016; Creswell, 2012). A total

of 1,176 university students participated in the study. To
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ensure data quality, three control questions were added to
the scale forms. These questions were designed to assess
participants' attention levels and response consistency (e.g.
'Please mark 3 as your answer to this question'). The 200
participants who answered these questions incorrectly
were excluded from the dataset. Consequently, the final
sample comprised 976 participants aged between 17 and 29.
The sample was 70.5% female (n = 687) and 29.5% male (n
= 287). All participants were informed about the objectives
and procedures, and written informed consent was
obtained prior to participation.

2.3. Procedure

As part of the research, the necessary permissions were
obtained from the owners of the measurement tools before
data was collected from the study group. The applications
took approximately 15 minutes to complete. The researcher
collected the data for the research face-to-face.

2.4. Measures
2.4.1. Adult Separation Anxiety Questionnaire (ASA)

The ASA was developed by Manicavasagar et al. (2003) to
measure symptoms of adult separation anxiety, such as
difficulty being away from home for long periods of time.
Do you feel very upset when your daily tasks are
disrupted?). This 27-item self-report scale uses a 4-point
Likert scale, where 0 means 'this never happened' and 3
means 'this happens very often'. The Cronbach's alpha
value of the scale is .95. A score of 16 has been set as the
initial screening threshold. The ASA was adapted into
Turkish by Diri6z et al. (2012). As with the original version
of the ASA, the Turkish version yielded similar results. The
Cronbach's alpha value for the Turkish version of the ASA
is .93. However, it has been suggested that individuals
scoring above 25 points meet the criteria for separation
anxiety. This differs from the original form. Higher scores
indicate a higher level of adult separation anxiety. The
Cronbach's alpha value determined in this study is .90.

2.4.2. Difficulties in Emotion Regulation Scale (DERS)

Developed by Gratz and Roemer (2004), the DERS consists
of 36 items divided into six subscales: non-acceptance of
emotional responses, difficulties in goal-directed behavior,
impulse control difficulties, lack of emotional awareness,
limited access to regulation strategies, and lack of
emotional clarity. Responses are recorded on a 5-point
Likert scale (1 = almost never, 5 = almost always). The
original scale demonstrated high reliability (a = .93), with
subscale alphas ranging from .82 to .90. The Turkish
version, adapted by Ruganca and Geng6z (2010), retained
the six-factor structure, although one item (Item 10) was
removed due to negative loading. The revised 35-item
version yielded a Cronbach’s alpha of .94, with higher
scores indicating greater difficulty in emotion regulation.

2.4.3. Career Decision Self-Efficacy Scale (CDSES)

The scale was developed to measure 'the degree of
confidence an individual has in their ability to successfully
complete the tasks necessary for making career decisions'
(Betz et al., 1996). It consists of 25 items, such as choosing a
career field you are considering and creating a five-year
plan. It comprises self-appraisal,
occupational information, goal selection, planning, and
problem solving. Items are rated on a 5-point Likert scale (1
=no confidence, 5 = complete confidence), yielding a total
score between 25 and 125. Higher scores indicate greater
self-efficacy in career decision-making. The original
internal consistency values ranged from .73 to .83 for
subscales and .94 for the total score. The Turkish adaptation
by Biiyiikgoze-Kavas (2014a) the 25-item
structure, with response options ranging from 1 (no
confidence) to 4 (full confidence) and reported an internal
consistency of .92.

five subscales:

retained

2.4.4. Career Adapt-Abilities Scale (CAAS)

The scale, developed by Savickas and Porfeli (2012),
assesses individuals' career adaptability abilities. The scale
includes 24 items across four subscales: concern, control,
curiosity, and confidence. Sample items include "Take
responsibility for my actions” and "Stick to my beliefs."
Responses are given on a 5-point Likert scale (1 = not at all,
5 = very much). The original subscale reliabilities ranged
from .74 to .85, with an overall scale alpha of .92. The
Turkish adaptation by Biiyiikgoze-Kavas (2014b) reported
a total reliability score of .91, with subscale reliabilities for
concern (.78), control (.74), curiosity (.81), and confidence
(.85).

2.5. Data Analysis

The data analysis was conducted in two stages. First,
descriptive statistics were calculated. Then, a structural
model was tested to investigate the relationships between
the variables of interest. The statistical analyses were
performed using Mplus version 8.4 (Muthén & Muthén,
1998-2017) and JASP version 0.16.1 (JASP Team, 2022).
Normality, skewness and kurtosis were assessed, and
descriptive statistics and correlation coefficients were
calculated for the sample. A structural equation model
(SEM) was then constructed to explore the relationships
between the variables of interest. In the SEM, the DDG and
KKY subscales were included as observed indicators of
latent variables. Following the two-step SEM procedure of
Anderson and Gerbing (1988), the measurement model was
first tested using confirmatory factor analysis and then the
structural model was examined. Model fit was assessed
using CFI and TLI (both >.90), SRMR (<.08) and RMSEA
(<.08) with a 90% CI, as recommended by Brown (2015),
Kline (2011), and Wen et al. (2004). Indirect effects were
tested using the bootstrapping method with 2,000 samples
and a 95% bias-corrected confidence interval.
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3. Results
3.1. Descriptive Statistics

Table 1 presents statistical measurements, including
means, standard deviations, and Cronbach's alpha values
for psychometric instruments. It also displays the
intercorrelations among the main study variables.

3.2. Measurement Model

The subscales of the Career Adjustment Ability Scale —
concern, control, curiosity, and confidence — were used as
observed indicators of latent variables. Similarly, subscales
of the Career Decision Self-Efficacy Scale and the Emotion
Regulation Difficulties Scale were employed to identify the
latent structure under investigation. Exploratory factor
analysis was used to create three observed indicators (or
‘parcels’) for each latent variable of adult separation anxiety
(Russell et al., 1998). In this process, items were ranked
according to their factor loadings. The highest and lowest
item pairs were then assigned to an indicator to equalise
their average loadings.

The created measurement model showed an acceptable fit
to the data: (x?(113) = 1087.680, p < 0.001; RMSEA [95%
confidence interval] = 0.084 [0.079 — 0.089], p < 0.001; CFI =
0.92; TLI=0.91; and SRMR = 0.086). All factor loadings were
statistically significant, ranging from 0.191 to 0.967. While
the correlation between adult separation anxiety and career
decision-making self-efficacy was not significant (p > 0.05),
all other latent variables were significantly interrelated (p <

Table 2.

Indirect relationships in the structural model

0.05), with standardized correlation coefficients ranging
from -0.023 to 0.710.

3.3. Structural Model

Analysis of the standardized regression coefficients
indicated that adult separation anxiety was not
significantly related to career decision-making self-efficacy
(B =10.033, SE = 0.033, p > 0.05) or career adaptability (3 =
-0.056, SE = 0.030, p > 0.05). However, a significant positive
relationship was observed between adult separation
anxiety and emotion regulation difficulty (3 = 0.186, SE =
0.034, p < 0.001). Furthermore, emotion regulation
difficulties were found to negatively predict career
decision-making self-efficacy (3 = -0.301, SE = 0.040, p <
0.001). and career adaptability (3 = -0.163, SE = 0.035, p <
.01). In contrast, career decision-making self-efficacy was a
significant positive predictor of career adaptability (f =
0.661, SE = 0.031, p <.01) (Figure 2).

3.3.1. Indirect relationships

As shown in Table 2, several indirect effects were

statistically significant. Specifically, adult separation
anxiety significantly influenced career adaptability through
emotion regulation difficulties (8 = -0.30, SE = 0.009, CI = -
0.048-0.013, p < 0.01) and via both emotional regulation
difficulties and career decision-making self-efficacy (3 = -
0.037, SE =0.009, CI=-0.054-0.020, p < 0.001). However, the
total indirect effect of adult separation anxiety on career
adjustment competencies was not statistically significant (3

=-0.46, SE = 0.026, CI =-0.097-0.005, p > 0.05).

Indirect relationships Indirect B (SE) 95%BC-CI [LL, UL] t P

SA to CA Total Indirect Impact -.046 (.026) [-.097, .-005] -1.75 .079
SA 2 ERD > CA -.030 (.009) [.013, .048] -3.43 .001
SA > ERD - CDS > CA -.037 (.009) [.020, .054] -4.29 <.000

Note. Instrumental variables are shown in bold. SA = Separation anxiety; CA = Career adaptability; CDS = Career decision-making self-
efficacy; ERD = Emotion regulation difficulties. § = Standardised regression coefficient; SE = Standard error; BC-CI = Bias-corrected
confidence intervals. LL and UL indicate the lower and upper limit of a confidence interval, respectively.
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Table 1.

Means, standard deviations, internal reliability and Pearson product-moment correlation coefficients

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
1.SA -
2.CA -, 174" -
3.CON -,393" 737" -
4.CNT -,061 ,816™ 413" -
5.CUR -,028 ,827 ,446™ ,568™ -
6. CNF -,042 ,856™ ,A81" ,653™ ,692™ -
7.CDS -,024 ,641™ ,460™ ,509™ ,520™ ,590™ -
8.GS -,034 ,559™ ,419™ ,450™ ,429™ ,515™ ,912™ -
9.PS ,008 ,433" ,239" ,372" ,382" ,409" , 726" ,587" -
10. 01 -,021 ,518™ ,387" ,389" ,451" 457" ,855™ ;7227 ,557" -
11.5A -,013 ,620™ ,458" ,491" ,480™ ,579" ,887" ,767" ,560™ ,678™ -
12.ERD ,162™ -,401™ -,238" -, 447" -,262" -,341" -,334™ -,297" -,242" -,234" -355" -
13.NA ,159™ -,249" -, 144" -,314™ -, 142" -,195" -, 173" -,158™ -, 127" -, 113" 187+ 811" -
14.0B ,118™ -,297" -, 144" -,318™ -211" -,272" -,230™ -, 189" -,193" -,135™ -,251" 735" 491" -
15.IMP , 131" -,209™ -, 124" -, 243" - 121" -, 185" -,186™ -,158™ -, 129" -119*  -227% 832" ,599 ,592™ -
16.AW -,034 ,406™ -,255" -,376™ -, 345" -,338" -,415™ -,373" -,286™ -324"  -402" 359" ,113* ,030 ,154™ -
17.SRT 177 ,314" -,186™ -,368™ -, 182" -,265" -,238™ -,213" -, 165" =171 -266" 909" ,743" ,664™ ,739" 147 -
18.0P 117 ,409™ -,269" - 437" -,264™ -,345" -,358™ -,336™ -,262" -268"  -344" 703" A78" ,372 ,450™ ,486™ 511" -
Mean 44,78 86,10 21,18 23,23 22,70 23,25 88,28 17,97 10,04 17,70 17,54 84,70 12,57 15,19 14,12 12,71 18,55 11,54
Sd 24,31 12,33 4,14 4,02 3,74 3,84 15,12 3,45 2,49 3,15 3,53 22,96 5,49 4,64 5,46 3,70 7,14 3,89
Skewness  -486 -,336 -,250 -,460 -,254 -,374 -,076 -,128 -,102 -,034 -, 136 ,480 ,963 ,040 ,647 ,350 ,637 ,442
Kurtosis  -,833 473 -,215 ,286 ,402 ,362 ,303 ,090 -,133 ,196 ,116 ,021 ,460 -,611 -,056 ,163 -171 -, 133
o 96 91 ,79 ,80 ,81 ,84 ,94 ,81 ,70 ,74 ,80 ,94 ,86 ,82 ,85 73 ,88 77

Note. ** =p < .01; * = p <.05; SA = Separation anxiety; CA = Career adaptability; CON = Concern; CNT = Control; CUR = Curiosity; CNF = Confidence; CDS = Career decision-making self-efficacy; GS =
Goal Selection; PS = Problem Solving; OI = Occupational Information; SA = Self Appraisal; ERD = Emotion regulation difficulties; NA = Non-Acceptance; OB = Objectives; IMP = Impulse; AW =

Awareness; SRT = Strategies; OP = Openness
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Figure 2. Standardised maximum likelihood estimates of the structural model

Note. SA = Separation anxiety; CA = Career adaptability; CON = Concern; CNT = Control; CUR = Curiosity; CNF = Confidence; CDS =
Career decision-making self-efficacy; GS = Goal Selection; PS = Problem Solving; OI = Occupational Information; SA = Self Appraisal; ERD
= Emotion regulation difficulties; NA = Non-Acceptance; OB = Objectives; IMP = Impulse; AW = Awareness; SRT = Strategies; OP =

Openness

4. Discussion

This study found no significant relationship between adult
separation anxiety and career adaptability or career
decision-making confidence. However, a positive and
significant relationship was observed between adult
separation anxiety and emotional regulation difficulties. As
expected, a positive and significant relationship was
observed between career adjustment abilities and career
decision-making self-efficacy, while a negative and
significant relationship was found between emotional
regulation difficulties and career decision-making self-
efficacy. Additionally, emotional regulation difficulties
were negatively and significantly related to career decision-
making self-efficacy.

Moreover, emotional regulation difficulties were found to
mediate the relationship between adult separation anxiety
and career adaptability. Furthermore, emotional regulation

difficulties and career decision-making self-efficacy jointly
mediated this relationship. Several explanations may
account for these relationships between the variables.

Firstly, the absence of a significant relationship between
adult separation anxiety and career decision-making self-
efficacy or career adaptability may be due to individual,
environmental and contextual factors. According to Albert
Bandura's self-efficacy theory, an individual's perception of
their competence in a particular area is influenced by
factors such as personal experience, past successes,
observations of others and social support (Bandura et al.,
1999). Therefore, adult separation anxiety may not directly
affect an individual's career decision-making self-efficacy,
as career decision-making self-efficacy is more strongly
grounded in one's confidence in their professional
knowledge and skills (Abdullah et al., 2018). While
separation anxiety may affect an individual's general
psychological state, this effect may be indirect and not

114



0. Celik

Ahi Evran University Journal of Kirsehir Education Faculty Volume 27, Issue 1, 2026

directly impact their perception of career decision-making
efficacy. Similarly, Betz and Hackett (2006) have stated that
a direct relationship between these variables may not be
identified if such indirect effects are not investigated.
Additionally, culture or context may influence the
relationship between these variables. In particular, a more
individualised social context may make career decision-
making self-efficacy more individualistic, thereby reducing
the influence of parental relationships relatively (Gushue et
al., 2006).

Although Savickas' Career Adaptability Model (Savickas &
Porfeli, 2012) states that stressors such as adult separation
anxiety limit career adaptability, this effect may be indirect.
Similarly, Wei et al. (2005) state that individuals with
insecure attachment styles will have difficulty adapting to
changes in career development and will be significantly
negatively affected by these changes. This contradicts the
findings of the present study. As the functional areas of
these concepts differ, a direct relationship may not have
been established. For instance, separation anxiety is more
closely linked to personal relationships (Kins et al., 2013),
adaptability focuses
individual's adaptation to professional and environmental
factors (Rudolph et al., 2017).

whereas career more on an

The positive relationship between adult separation anxiety
and difficulties with emotional regulation can be explained
by attachment theory. This theory suggests that the
relationships formed with parents in early childhood
influence an individual's capacity for emotional and
behavioural regulation. In particular, insecure attachment
styles can cause individuals to experience intense anxiety
in separation situations and be unable to regulate it
(Mikulincer & Shaver, 2007). Furthermore, adult separation
anxiety can trigger a chronic stress response. This response
can reduce an individual's ability to control their emotional
responses, making it difficult to regulate emotions (Gross,
2015). Furthermore, a study by Manzi et al. (2008) revealed
that adult separation anxiety can cause emotional states
such as intense worry, restlessness and hypervigilance,
which negatively affect emotional flexibility. These
findings help to explain the positive relationship between
adult and difficulty
emotions.

separation anxiety regulating

The observed positive relationship between career
adaptability and career decision-making competence is
consistent with the literature. Research indicates that
individuals with stronger adaptability and higher self-
confidence are more effective in career planning and
decision-making. According to Savickas's (2005) Career
Adaptability Theory, career adaptability refers to an
individual's ability to respond to changes and challenges in
career development. The four dimensions of this model —
concern, control, curiosity, and confidence —reinforce self-
efficacy by enabling individuals to approach decision-
making with a sense of agency. Bandura et al. (1999) also
define self-efficacy as the belief in one’s ability to

accomplish a task. Similarly, Lent et al. (1994), in their
Social Cognitive Career Theory, describe career decision-
making self-efficacy as an individual's belief in their
competence to manage tasks.
adaptability may reinforce these beliefs by equipping
individuals with strategies to address future challenges.
Furthermore, Rudolph et al. (2017) emphasise that
individuals with higher adaptability tend to show greater
motivation and determination in their decision-making
process. Moreover, those with strong self-efficacy are more
likely to pursue and achieve their career goals (Hirschi,
2012). This sheds light on the relationship between career
adaptability and career decision-making self-efficacy.

vocational Career

The negative correlation between career adaptability and
emotional regulation difficulties suggests that enhanced
adaptability may mitigate emotional regulation problems.
Difficulties in regulating emotions can result in individuals
lacking effective coping mechanisms in stressful situations
(Gross & Thompson, 2007). Conversely, career adaptability
fosters problem solving, resilience, and tolerance for
ambiguity (Savickas, 2005), thereby enhancing individuals'
ability to manage challenges effectively. These findings
align with previous that
adaptability skills can buffer against emotional instability
and strengthen individuals’ coping resources (Hirschi,
2009). Furthermore, individuals with poor emotional
regulation tend to report lower levels of self-efficacy and
career adaptability (Rudolph et al., 2017). Therefore, the
development of adaptability skills may contribute to
reducing emotional difficulties.

research demonstrating

Similarly, a negative and significant relationship has been
identified between emotional regulation difficulties and
career decision-making self-efficacy. This shows that
difficulties in managing emotional responses reduce
individuals' confidence in their ability to make career
decisions. According to Bandura's Self-Efficacy Theory
(Bandura et al., 1999), emotional states can directly affect
one’s self-efficacy beliefs. Individuals who struggle to
regulate anxiety, fear, or uncertainty may perceive
themselves as less capable of making career-related
decisions. Gross and Thompson (2007) also noted that
emotional dysregulation impairs cognitive functioning and
decision-making. Accurate assessment of goals is essential
for effective career decision-making. However, as noted by
Heckman et al. (2014), individuals experiencing emotional
difficulties may exhibit lower levels of vocational self-
efficacy due to heightened anxiety and insecurity. Hirschi
(2009) also suggested that poor emotional regulation is
associated with indecisiveness and reduced self-efficacy.
These findings support the relationship between emotional
regulation difficulties and career decision-making self-
efficacy.

The finding that emotional regulation difficulties mediate
the relationship between adult separation anxiety and
career adaptability further highlights the emotional
mechanisms through which early relational experiences
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affect vocational development. Adult separation anxiety
(Bowlby, 1973) involves intense stress, anxiety and feelings
of dependence arising from thoughts of being separated
from one's parents during childhood or adolescence. It
weakens attachment security and creates difficulties with
emotion regulation in stressful situations (Mikulincer &
Shaver, 2007). Individuals experiencing separation anxiety
have been found to develop intense emotional responses;
when these cannot be regulated, their emotional regulation
skills are impaired (Siimer, 2006).

Career adaptability —encompassing flexibility, resilience,
and uncertainty tolerance (Savickas, 2005) —is negatively
affected by such emotional difficulties. These difficulties
weaken individuals' ability to cope with stress and make
sound decisions (Gross & Thompson, 2007) and limit their
ability to formulate effective responses
uncertainty. As a result, their flexibility and resilience in

to future

career planning are compromised (Rudolph et al., 2017).
Thus, emotional dysregulation impairs the development of
adaptability skills necessary for career success. Similarly,
(2007) found that insecure
attachment is strongly linked to poor emotional regulation
and lower career competence.

Mikulincer and Shaver

Finally, this study found that emotional regulation
difficulties and career decision-making self-efficacy jointly
mediate the relationship between adult separation anxiety
and career adaptability. This finding illustrates the
interconnected nature of emotional and cognitive processes
in career development. Intense anxiety and dependency,
characteristic of separation anxiety (Mikulincer & Shaver,
2007), may erode emotional regulation capacity, which in
turn undermines confidence in decision-making (Gross &
Thompson, 2007). This sequence can ultimately reduce
career adaptability. Supporting this, Santos et al. (2018) and
Rasouli et al. (2008) have shown that emotional
dysregulation, influenced by early attachment disruptions,
impairs self-efficacy and vocational adaptability.

Inadequate emotion regulation skills can lead to increased
anxiety in response to career uncertainties, thereby
negatively affecting an individual's self-efficacy (Hirschi,
2009). Savickas (2005) emphasised that a strong sense of
self-efficacy supports individuals' career adaptability.
Those with high self-efficacy are more capable of flexibly
adapting to career-related uncertainties. Therefore, career
decision-making self-efficacy can be considered a critical
variable that strengthens the indirect effect of emotional
regulation skills on career adaptability. Conversely, adult
separation anxiety weakens emotional regulation skills and
makes stress management more challenging (Siimer, 2006).
These findings are consistent with previous research,
indicating that emotional regulation difficulties and career
decision-making self-efficacy provide a two-step mediation
pathway between adult separation anxiety and career
adaptability within the career development process.

In conclusion, this study examined the negative impact of
adult separation anxiety on an individual's ability to adapt
to their careers, with a focus on the mediating roles of
emotional regulation difficulties and career decision-
making self-efficacy. The findings suggest that adult
separation anxiety has an indirect negative impact on
career adaptability, particularly through weakened
emotional regulation skills and reduced confidence in
making career decisions. Emotional regulation difficulties
limit individuals' capacity to cope with stressful situations,
thereby weakening their adaptive functioning. Similarly,
low career decision self-efficacy causes individuals to lack
confidence in career-related decision-making processes,
making it difficult for them to adapt to new opportunities.
These findings suggest that emotional and cognitive factors
should be considered together in career development
processes. The research results highlight the importance of
interventions to support career adaptability. Programmes
that develop emotional regulation skills and strategies to
boost self-confidence in career decision-making can
mitigate the adverse effects of adult separation anxiety.
Mindfulness-based interventions, cognitive behavioural
approaches, and career guidance programmes can be
effective solutions in this area.

This study sheds light on an important mechanism
underlying the relationship between adult separation
anxiety and career adaptability. However, further research
in broader and more diverse cultural contexts is required to
enhance the generalisability of the findings. Future studies
could examine the long-term consequences of adult
separation anxiety on career adaptability, while also
investigating the roles of cultural dynamics and social
support systems. Furthermore, the current study employed
a convenience sampling method, with female participants
accounting for 70.5% of the sample. While the literature
suggests that separation anxiety may be more prevalent in
women (Mikulincer & Shaver, 2007), this gender bias could
restrict the generalisability of the findings. Future studies
could address this limitation by including a more balanced
gender distribution and participants from different
socioeconomic groups.

This study has practical implications for educators and
career counsellors in Turkey. Mindfulness-based stress
reduction programmes and cognitive behavioural
approaches can be used to assist students dealing with
adult

difficulties. Additionally, self-efficacy-focused counselling

separation anxiety and emotional regulation
sessions can be organised to enhance career decision-
making self-efficacy and help students achieve their
professional goals. University career centres can support
students' transition to the job market by offering these
interventions. In the Turkish context, supporting students'
career adjustment skills is crucial during their university
years when they are faced with uncertainties in the job
market. The findings of this study indicate that career
counselling programmes need to adopt a more holistic
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approach that addresses not only career-related issues but
also students' separation anxiety and emotional regulation
difficulties. In conclusion, this research highlights the
importance of the emotional and cognitive skills necessary
to understand and cope with the effects of adult separation
anxiety in career development process. By supporting
students in developing these skills, educators,
psychological counsellors, and career counsellors can
empower them to pursue and achieve their career goals.
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