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Abstract

The purpose of this study is to examine the relationship between the organizational commitment levels of
physical education and sports teachers and their job satisfaction. Personal Information Form,
Organizational Commitment Scale and Job Satisfaction Scale were used as data collection tools in the study.
The universe of the study consists of Physical Education and Sports Teachers working in Ankara; the sample
consists of a total of 298 teachers working in schools affiliated with the Ministry of National Education in
Cankaya district. Data were analyzed using SPSS 29.0 statistical program; quantitative research method was
adopted. The obtained data were subjected to normality test and then evaluated with t-test, ANOVA and
correlation analysis. According to the analysis results, it was determined that gender, age and professional
seniority variables created significant differences on organizational commitment and job satisfaction, but
no significant difference was found according to the income status variable. In addition, it was determined
that there is a positive and significant relationship between organizational commitment and job satisfaction.
In line with these findings, it can be stated that the demographic characteristics of teachers are effective
factors on organizational commitment and job satisfaction. The research suggests that management policies
should be restructured in line with these variables in order to increase the efficiency of Physical Education
and Sports Teachers working in educational institutions.

Key Words: Physical education, sports, job satisfaction, organizational commitmen.
Oz

Bu arastirmanin amaci, beden egitimi ve spor 6gretmenlerinin o6rgiitsel baghlik diizeyleri ile is tatmini
arasindaki iliskiyi incelemektir. Calismada veri toplama araci olarak Kisisel Bilgi formu, Orgiitsel Baghlik
Olgegi ve Is Tatmini Olgegi kullanilmistir. Arastirmanin evrenini Ankara ilinde gérev yapan Beden Egitimi
ve Spor Ogretmenleri; érneklemini ise Cankaya ilgesinde Milli Egitim Bakanhgi'na bagh okullarda gorev
yapan toplam 298 6gretmen olusturmaktadir. Veriler, SPSS 29.0 istatistik programi kullanilarak analiz
edilmis; nicel arastirma yontemi benimsenmistir. Elde edilen veriler normallik testine tabi tutulmus ve
ardindan t-testi, ANOVA ve korelasyon analizleri ile degerlendirilmistir. Analiz sonuclarina gore, cinsiyet,
yas ve mesleki kidem degiskenlerinin Orglitsel baglhlik ve is tatmini lizerinde anlamli farklhliklar
olusturdugu belirlenmis, gelir durumu degiskenine goére ise anlaml bir farklilik bulunmamistir. Ayrica,
orgiitsel baglhlik ile is tatmini arasinda pozitif yonlii ve anlaml bir iliski oldugu saptanmistir. Bu bulgular
dogrultusunda, 6gretmenlerin demografik 6zelliklerinin o6rgiitsel baghilik ve is tatmini tizerinde etkili
faktorler oldugu ifade edilebilir. Arastirma, egitim kurumlarinda gorev yapan Beden Egitimi ve Spor
Ogretmenlerinin verimliligini artirmak amaciyla, yonetim politikalarinin bu degiskenler dogrultusunda
yeniden yapilandirilmasini 6nermektedir.

Anahtar Kelimeler: Beden egitimi, spor, is tatmini, orgiitsel baghlik.
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1.INTRODUCTION

Organizational commitment is a multidimensional concept that represents the psychological commitment
that employees develop towards their organizations. This construct, which includes emotional feelings,
perceived obligations and rational evaluations, has an important place in explaining employees' loyalty to
the organization and their motivation to stay at work. This concept has been examined in a large body of
literature, especially in the context of reducing turnover rates and increasing organizational productivity
(Meyer & Allen, 1997; Mowday, Steers, & Porter, 1979; Griffeth & Hom, 2001; Allen et al., 2003).
Organizational commitment is classified into three dimensions: affective, continuance, and normative
commitment. According to Meyer and Allen (1991), affective commitment reflects the sense of belonging
that employees feel towards their organizations, continuance commitment refers to the perceived cost of
leaving the organization, and normative commitment is based on individuals' perceptions of moral
obligation to remain with the organization. In the literature, it has been revealed that organizational culture,
perceived support, job security, and social norms affect all three types of commitment (Singh, 2007; Basar
& Gokmen, 2024; Al-Hussami et al., 2011).

Job satisfaction refers to an individual's overall affective reaction to their job and work experiences (Locke,
1976). Itis influenced by several factors, including working conditions, collegial relations, salary, and career
opportunities (Spector, 1997; Robbins & Judge, 2019). Job satisfaction is not only an individual emotional
state, but also directly related to employee performance, motivation and desire to stay in the organization
(Pawirosumarto et al., 2017). Transformational leadership, positive organizational culture, professional
development opportunities and a supportive work environment stand out as important factors that
increase job satisfaction (Dewi & Amar, 2019; Al-Sada et al., 2017).

The relationship between organizational commitment and job satisfaction has been frequently researched
in the literature and it has been revealed that these two variables mutually affect each other. As job
satisfaction increases, the level of organizational commitment also increases, and this increase strengthens
organizational stability by reducing turnover intentions (Giile¢ & Samanci, 2018; Hassan & Kandeel, 2022).
It is understood from the studies that this relationship is more evident especially in the dimension of
emotional commitment and that intermediate variables such as leadership styles, organizational culture
and emotional intelligence shape this interaction (Yiing & Ahmad, 2009; Othman et al., 2024).

The interaction of these two concepts is of critical importance in the education sector, especially among
Physical Education and Sports Teachers. Teachers' job satisfaction and organizational commitment levels
directly affect both individual performance and student achievement. Research shows that low job
satisfaction negatively affects teacher productivity and organizational loyalty, which may lead to a decrease
in the quality of education (Mouloud et al,, 2016; Aygiin, 2021). In addition, it is emphasized that factors
such as leadership styles, school climate and organizational support are determinants of teachers' job
satisfaction and commitment levels (Lopes & Oliveira, 2020; Suharyati & Harijanto, 2019).

In this context, the aim of this study is to examine the relationship between organizational commitment
levels of Physical Education and Sports Teachers and their job satisfaction. The research analyzes the effects
of organizational commitment (affective, continuance and normative dimensions) on job satisfaction by
addressing the differences in line with demographic variables. It is aimed that the findings to be obtained
will contribute to both increasing teacher motivation and developing managerial strategies in educational
institutions.

Purpose and Importance of the Study

The main purpose of this study is to examine the relationship between organizational commitment levels
and job satisfaction of physical education and sports teachers. In this context, the effects of demographic
characteristics of teachers such as gender, age, working time and income status on organizational
commitment and job satisfaction were evaluated. The research aims to understand how these two
important structures affect each other by statistically revealing the relationship between teachers'
organizational commitment and job satisfaction.

Teachers' motivation, commitment and job satisfaction are among the determining factors in improving the
quality of the education system. In this context, revealing the relationship between physical education and
sports teachers' organizational commitment and job satisfaction is instructive for human resources
management and school administration in educational institutions. The findings of the study provide a
scientific basis for policy development processes to increase teachers' productivity and job satisfaction. In
addition, understanding the role of demographic variables in this process enables the development of
strategies specific to teacher groups with different characteristics. In this context, the research contributes
to theoretical knowledge and provides guidance in the applied field.
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In this context, the following main hypotheses were supported:

e H1: Gender variable has a significant difference on physical education teachers' organizational
commitment levels and job satisfaction.

e H2: Age variable has a significant difference on physical education teachers' organizational
commitment and job satisfaction levels.

e H3: There is a significant positive relationship between physical education teachers' organizational
commitment levels and job satisfaction.

2. MATERIALS AND METHODS
Universe and Sample of the Study

The population of the study consists of physical education and sports teachers working in various schools
in Ankara. This population includes teachers with diverse demographic characteristics and varying lengths
of professional experience.

The sample of the study consists of physical education teachers working in schools affiliated with the
Ministry of National Education in the Cankaya district of Ankara, selected through stratified sampling.

Data Collection Tools

Personal Information Form, Organizational Commitment Scale and Job Satisfaction Scale prepared by the
researchers were used as data collection tools.

Personal Information Form: It consists of four demographic questions: gender, age, working
period and income status.

Organizational Commitment Scale: In the study, the 18-item Organizational Commitment Scale
developed by Meyer et al. (1993) was used to measure organizational commitment. The statements in the
scale are in the form of a 5-point Likert scale (“Strongly Disagree” = 1 to “Strongly Agree” = 5). The scale
includes three sub-dimensions: affective commitment (Items 1-6), continuance commitment (Items 7-12),
and normative commitment (Items 13-18). Items 3, 4, 5, and 13 are reverse-coded. The Cronbach’s Alpha
values calculated for this study’s sample were found to be 0.84 for affective commitment, 0.76 for
continuance commitment, and 0.81 for normative commitment, indicating acceptable internal consistency.
These values are consistent with those reported in the original study.

Job Satisfaction Scale: The 5-item Turkish version (a = .79) of the General Job Satisfaction Scale
developed by Brayfield and Rothe (1951), adapted by Ozsoy and Ardi¢ (2017), was used in this study. In
our sample, the Cronbach’s Alpha coefficient was found to be 0.80, indicating good internal consistency.

Data Collection

In this study, 317 participants were reached by online survey method. During the analysis phase, 19 missing
participants were identified and the sample size was continued as 298.

Analysing the Data

The data obtained as a result of the research were analysed in SPSS 29.00 statistical package programme
and the margin of error was taken as 0.05. In this research, personal characteristics were analysed by
frequency analysis. In the analysis of the data, it was examined whether the data showed normal
distribution and parametric analyses were applied in line with the results. Descriptive analyses, t-test, one-
way analysis of variance were used in the statistics of the data, and Pearson correlation analysis was used
for the relationship between Physical Education Teachers' organisational commitment and its sub-
dimensions; emotional commitment, continuance commitment, normative commitment and job
satisfaction.
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3. FINDINGS

Research Model
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Figure 1 presents the model explaining the relationship between organisational commitment and job
satisfaction of physical education teachers.

Table 1. Demographic Characteristics of the Participants

Variable Category n %
Gender Male 155 52.0
Female 143 48.0
21-23 Years 90 30.2
Age 24-27 Years 75 24.2
28 Years And Above 133 44.6
1-4 Years 95 319
Work Experience 5-9 Years 110 369
10 Years And Above 93 31.2
Low 78 26.2
Economic Status Medium 155 52.0
High 65 21.8

Table 1 presents the demographic characteristics of the participants. The sample consisted of 298 physical
education teachers, of whom 52.0% (n = 155) were male and 48.0% (n = 143) were female. Regarding age
distribution, 30.2% (n = 90) of the participants were between 21 and 23 years old, 24.2% (n = 75) were
between 24 and 27 years old, and 44.6% (n = 133) were 28 years or older. In terms of work experience,
31.9% (n =95) had 1 to 4 years of experience, 36.9% (n = 110) had 5 to 9 years, and 31.2% (n =93) had 10
years or more. Regarding economic status, 26.2% (n = 78) of participants reported low economic status,
52.0% (n = 155) reported medium, and 21.8% (n = 65) reported high economic status.
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Table 2. T Test Results of Physical Education Teachers' Organisational Commitment Sub-Dimensions and
Job Satisfaction Scale Scale Scores According to Gender Status Variable

Standard

Variables Gender n Mean e T p
Deviation
Organisational Woman 143 30.59 1.254
Commitment 6.523 .021%
Male 155 31.63 1.458
Emotional Woman 143 40.29 1.336
Dimension 5.452 .028*
Male 155 40.43 3.854
Continuation Woman 143 41.59 1.232
Dimension 5.369 .041*
Male 155 41.77 2.364
Normative Woman 143 40.21 3.478
Dimension 5.025 .033*
Male 155 41.33 3.685
. ] Woman 143 30.13 3.127
Job Satisfaction 5.751 .019*
Male 155 40.87 3.216

Table 2 shows that there are significant differences between organisational commitment, affective
dimension, continuation dimension, normative dimension and job satisfaction of physical education
teachers according to gender variable.

Table 3. Anova Test Results of Physical Education Teachers' Organisational Commitment Sub-Dimensions
and Job Satisfaction Scale Scale Scores According to Age Status Variable

Variables Age R Mean o en  F ierence
Organis_ational 21-23a 90 27.43 3.145
Commitment 24-27 110 2836 3.129 8.035 041* oo
28 and abovec 93 25.41 3.128
Emotional 21-23 90 29.25 5.568
Dimension 24-27b 110 33.98 7.874 756 365 -
28 and abovec 93 30.21 6.365
Cotltinua'tion 21-23a 90 38.32 5.697
Dimension 24-27b 110 4151 6.901 9.199 033 b-a
28 and abovec 93 39.13 5.874
N?rmat'ive 21-232 90 25.87 6.021
Dimension 24-27b 110 2948 6.930 7.385 432 -
28 and abovec 93 26.63 6.101
o 21-23 90 40.29 9.541
Job Satisfaction 24-27 110 4043 11.425 6.064 .019* 222
28 and abovec 93 41.59 10.854

When Table 3 is examined, significant differences were found between the organizational commitment and
attendance sub-dimensions of physical education teachers according to their age variable among
individuals over the age of 21-23, 24-27 and 28. It was found that there were significant differences between
job satisfaction and age among individuals over the age of 21-23, 24-27 and 28. However, no significant
difference was found between the emotional and normative dimensions.
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Table 4. Anova Test Results of Physical Education Teachers' Organisational Commitment Sub-Dimensions
and Job Satisfaction Scale Scale Scores According to the Working Duration Variable

. . . Standard Significant
Variables Working Time n Mean Deviation F P difference
Organisational 1-4 years? 95 31.26 7.652
Commitment
5-9 yearsb 101 33.09 6.854 6.523 .039* a-c
10 years and overc 93 30.56 7.630
Emotional 1-4 years? 95 38.54 9.851
Dimension 11 6.102 224
5-9 yearsb 0 39.85 8.037
10 years and overc 93 38.98 8.621
Continuation 1-4 years? 95 41.52 10.033
Dimension 11 8.652 .128
5-9 yearsb 0 43.50 9.587
10 years and overc 93 41.93 9.399
Normative 1-4 years? 95 37.41 8.036
Dimension 11 6.547 .078
5-9 yearsb 0 38.09 8.918
10 years and overc 93 37.87 8.034
1-4 yearsa 95 43.12 11.036
ob Satisfaction
I 5-9 yearsP 101 44.52 12.409 3.420 .047* a-b
10 years and overc 93 43.86 11.253

When Table 4 is examined, a significant difference was found between the organizational commitment and
job satisfaction of physical education teachers with the working period variable and between those who
worked for 1-4 years, 5-9 years and those who worked for more than 10 years. However, no significant
difference was found between the emotional, continuation and normative dimensions in the organizational
commitment sub-dimensions.

Table 5. Anova Test Results of Physical Education Teachers' Organisational Commitment Sub-Dimensions
and Job Satisfaction Scale Scale Scores According to Income Status Variable

. Income Standard Significant
Variables Status n Mean Deviation F difference
Organisational Bada 78 33.86 8.562
Commitment i
Medium®  45q 35.11 11.235 8.523 163 -
Good¢ 65 33.97 9.403
Emotional Bada 78 41.56 6.236
Dimension — Medium® ;55 42.59 7.368 7.145 211 -
Good¢ 65 41.67 6.903
Continuation Bada 78 29.21 5.035
Dimension Mediumb 155 31.03 5916 7.863 362 -
Good¢ 65 30.42 5.132
Normative Bada 78 39.47 7.098
Dimension — Medium> ;5g 40.03 7.654 6.036 385 -
Goodc¢ 65 39.85 7.036
b Satisfacti Bada 78 44.01 9.203
Job Satisfaction —y Giims 155 45.71 10.068 8.162 138 -
Good¢ 65 42.06 9.503

When Table 5 is examined, it is seen that there is no difference between organisational commitment,
affective, continuation, normative dimension and job satisfaction according to the income status variable of
physical education teachers.
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Table 6. Correlation Test Results of Physical Education Teachers' Organisational Commitment Sub-
Dimensions and Job Satisfaction Scale Scale Scores

Variables 1 2 3 4 5
1. Organizational Commitment R — .65%* 12 58** .60**
2. Affective Dimension R — 45%* .08 67
3. Continuance Dimension R — -.30%* .10
4. Normative Dimension R — 40%*
5.]Job Satisfaction R —

According to Table 6, significant positive correlations were found between organizational commitment and
the affective dimension (r =.65, p <.01), normative dimension (r =.58, p <.01), and job satisfaction (r =.60,
p < .01). There was no significant correlation between organizational commitment and continuance
dimension (r = .12, p > .05). The affective dimension showed significant positive correlations with the
continuance dimension (r =.45, p <.01) and job satisfaction (r =.67, p <.01). The normative dimension did
not correlate significantly with the affective dimension (r = .08, p >.05), but showed a significant negative
correlation with the continuance dimension (r =-.30, p <.01) and a significant positive correlation with job
satisfaction (r = .40, p <.01). No significant correlation was found between the continuance dimension and
job satisfaction (r =.10, p >.05). Overall, job satisfaction was positively and significantly correlated with the
affective dimension (r =.67, p <.01) and organizational commitment (r =.60, p <.01).

4. DISCUSSION AND CONCLUSION

This study examined the relationship between physical education teachers' organisational commitment
levels and job satisfaction. In the study, demographic information of physical education and sports teachers
(gender, age, working time, income status) variables were taken into consideration. When the findings of
the study were examined; it was determined that there were significant differences between organisational
commitment, affective dimension, continuation dimension, normative dimension and job satisfaction
according to the gender variable of physical education teachers. It was determined that there were
significant differences between organisational commitment, continuation dimension and job satisfaction
according to age variable. However, there was no significant difference between affective and normative
dimensions.

It was found that there were significant differences between organisational commitment and job
satisfaction according to the working time variable. However, no significant difference was observed
between affective, continuance and normative dimensions. There was no significant difference between
organisational commitment, affective, continuance, normative dimension and job satisfaction according to
income status variable. When the relationships between the organisational commitment sub-dimensions of
physical education teachers and Job Satisfaction Scale were examined, it was seen that there were
significant positive relationships between organisational commitment and emotional dimension (r, p <.01),
normative dimension (r, p < .01) and job satisfaction (r, p < .01). No significant relationship was found
between organisational commitment and continuation dimension (p >.05). There were significant positive
relationships between the affective dimension, continuance dimension (r, p <.01) and job satisfaction (r, p
< .01). While there was no significant relationship between the normative dimension and the affective
dimension (p >.05), the normative dimension had a significant negative relationship with the continuation
dimension and a significant positive relationship with job satisfaction (r, p <.01). No significant relationship
was found between the continuation dimension and job satisfaction (p > .05). Significant positive
relationships were found between job satisfaction variable, emotional dimension and organisational
commitment (r, p <.01). These results show that employees' sense of belonging and moral responsibility
are important in increasing job satisfaction, while continuance commitment is not a determinant in this
process.

When the literature was examined, many studies overlapping with the findings of our study were found.
For example, differences between gender variables and the role of job satisfaction in achieving trust and
commitment in educational environments were highlighted in a study analysing the link between job
satisfaction and organisational trust among physical education and sports teachers (Aygiin, 2021). Karaca
(2009) did not find a significant difference between genders in the overall questionnaire in which he
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examined the views of teachers working in primary schools on their organisational commitment. However,
a significant difference was found only in the dimension of continuance commitment among the
organisational commitment dimensions of teachers according to their gender. The study revealed that
female teachers' views on continuance commitment were at a higher level compared to male teachers.

The relationships found in these studies can be attributed to the varying impacts that work environment
and individual characteristics have on organizational commitment. For instance, the negative effect of
organizational stress experienced by school principals on their commitment (Bertan, 2012) and the strong
relationship between job stress and burnout among teachers (Aydogan, 2008) indicate that stress factors
directly influence employees’ commitment levels. Increased stress may lead employees to develop negative
attitudes toward their work and reduce their organizational commitment. The finding by Kubat et al. (2022)
that transformational leadership positively affects organizational commitment suggests that leadership
style enhances employees’ motivation and sense of belonging. Particularly, physical education and sports
teachers may be more responsive to leadership approaches, which in turn strengthens organizational
commitment.

Regarding age, different studies have shown various effects of age on commitment dimensions (Hackett et
al,, 1994; Meyer et al,, 1993; Tiirkoglu, 2011). This suggests that experience and maturity can increase
employees’ affective and normative commitment. Older employees may exhibit higher commitment due to
greater perceived costs of leaving the job and stronger feelings of responsibility toward the organization.

Overall, factors such as job stress, leadership style, and age highlight the significant role of individual and
environmental characteristics in the process of organizational commitment. Therefore, stress management,
effective leadership practices, and age-appropriate support mechanisms within organizations may be
effective strategies to enhance employee commitment.

Wong and Tong (2014) reached results supporting this idea in their study and concluded that there is a
positive relationship between working time and organisational commitment. In the study conducted by
Budak (2008), it was found that there was a significant difference between the perceptions of emotional
commitment according to the length of service in the school. Isik (2009) found that the relationship between
continuance commitment, normative commitment and professional seniority was not statistically
significant, while a significant relationship was found between emotional commitment and professional
seniority. In the affective commitment factor, teachers with 6-10 years of seniority had lower averages
compared to other teachers. Erdas (2009) also concluded that length of service in teaching did not make a
significant difference in organisational commitment. In another study related to income status, in terms of
job satisfaction dimensions, as age increases, satisfaction levels in wages, additional opportunities and
working conditions also increase (Tekingiindiiz & Tengilimoglu, 2013). These differences may result from
the varying expectations and adaptation levels of teachers at different career stages, as well as the
accumulation of professional experience that strengthens emotional ties over time.

In their study, Ertiirk and Aydin (2016) found that there is a positive and moderate relationship between
extrinsic motivation dimension of work motivation perception and affective dimension of organisational
commitment (r= .48, p< .01), normative commitment dimension (r= .43, p< .01), organisational
commitment dimension (r= .52, p< .01) and a positive and low level significant relationship between
continuance commitment (r=.27, p<.01).

Sabuncuoglu (2007) conducted a study to investigate the relationship between motivation and
organisational commitment with 637 employees working in Turkey's 500 largest enterprises. As a result of
the analyses conducted within the scope of the study, it was determined that there was a positive
relationship between motivation and affective and normative commitment, and a negative relationship
between motivation and continuance commitment.

Agca and Ertan (2008) conducted a study with 402 employees working in five-star hotels in Antalya. As a
result of the analyses, it was determined that there were significant relationships between organisational
commitment and work motivation.

According to the results of the study conducted by S6kmen et al. (2013), it was determined that there is a
moderate significant relationship between work motivation and employee performance. According to the
study conducted by S6kmen (2001), it was concluded that there is a strong significant relationship between
work motivation and organisational commitment. In addition, Bilge et al. (2015) found a significant and
positive relationship between work motivation levels and organisational commitment levels of employees.
This may be because motivation—especially when driven by external rewards or intrinsic satisfaction—
encourages a stronger emotional connection and sense of responsibility toward the organization, which
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enhances affective and normative commitment while reducing the feeling of being bound solely by
necessity.

5. LIMITATIONS AND RECOMMENDATIONS

This study is limited to physical education and sports teachers working in schools affiliated to the
Ministry of National Education in Cankaya district of Ankara.

Recommendations;

v' Teachers' commitment to the organisation can be strengthened by developing a fair and
transparent reward system that encourages success.

v Increasing seminars, in-service training and workshops for teachers' professional development
can increase both their job satisfaction and organisational commitment levels.

v' Improving internal communication, supporting teamwork and increasing the sense of belonging
within the institution can positively affect organisational commitment.

6. CONFLICT OF INTEREST AND ETHICS COMMITTEE APPROVAL
Conflict of interest: There isn't conflict of interest among the authors.
Financial support: There isn't financial support was reported by the authors.

Ethics Approval: The authors declare that the article complies with national and international research
and publication ethics. In case of a contrary situation, the Journal of Sport and Recreation Research
has no responsibility, and all responsibility belongs to the authors of the article.

Ethics Committee Approval: This study was approved by the Ethics Committee of Ankara Yildirim
Beyazit University (Decision Number: 26.09.2024, Decision No: 07/861).

Informed Consent: Informed consent was obtained for the voluntary participation of the participants.

7. REFERENCES

Agca, V., Ertan, H. (2008). Duygusal baghlik i¢sel motivasyon iliskisi: Antalya’da bes y1ldizli otellerde bir inceleme. Afyon
Kocatepe Universitesi [ktisadi ve Idari Bilimler Fakiiltesi Dergisi, 10 (2), 135- 156.

Al A. (2007). Universitelerdeki yabanci diller birimleri ydneticilerinin yonetsel yeterlik diizeyi ile ingilizce 6gretim
elemanlarinin érgiitsel baglilhk diizeylerinin arastirilmasi. Yiiksek Lisans Tezi, Kocaeli Universitesi Sosyal
Bilimler Enstitiisti, Kocaeli.

Al-Hussami, M., Saleh, M., Abdalkader, R. H.,, & Mahadeen, A. 1. (2011). Predictors of nursing faculty members’
organizational commitment in governmental universities. Journal of Nursing Management, 19(4), 556-566.
https://doi.org/10.1111/j.1365-2834.2010.01148.x

Allen, D. G., Shore, L. M,, & Griffeth, R. W. (2003). The role of perceived organizational support and supportive human
resource practices in the turnover process. Journal of Management, 29(1), 99-118.

Al-Sada, M., Al-Esmael, B., & Faisal, M. N. (2017). Influence of organizational culture and leadership style on employee
satisfaction, commitment and motivation in the educational sector in qatar. EuroMed Journal of Business, 12(2),
163-188. https://doi.org/10.1108/emjb-02-2016-0003

Aydogan, 0. (2008). Is stresinin tiikkenmislik ve drgiitsel baglilikla iliskisi: kamu sektdriinde bir uygulama, Kara Harp
Okulu Savunma Bilimler Enstitiisti, Yayinlanmamis Yiiksek Lisans Tezi. Ankara.

Aygiin, M. (2021). Analysis of the relationship between job satisfaction and organizational trust of physical education
and sports teachers. Journal of Pedagogical Research, 5(1), 203-215. https://doi.org/10.33902/jpr.2021167583

Basar, M. and Gokmen, A. (2024). Human resources management in mosul municipality. International Journal of Applied
Management Sciences and Engineering, 11(1), 1-16. https://doi.org/10.4018/ijamse.355705

Bertan, B. (2012). Resmi-6zel ilkdgretim okullarinda goérev yapan okul miidiirlerinin yasadiklar1 orgiitsel stres ile
orgiitsel ilisikleri arasindaki iliski (Pendik érnegi), (Yayinlanmamis Yiiksek Lisans Tezi), Yeditepe Universitesi
Sosyal Bilimler Enstitiisii, Istanbul.

Bilge, H., Bal, V. ve Gonliigiir, A. (2015). I¢sel-Dissal Motivasyon ile Orgiitsel Baglilik Arasindaki iliskinin Arastirilmasu.
Maliye Finans Yazilart Dergisi, 1(104), 83-104.

Brayfield, A. H., Rothe, H. F. (1951). An index of job satisfaction. Journal of Applied Psychology, 35, 307-311.
Budak, G. (2008). Yetkinlige dayal insan kaynaklar1 yénetimi (1. Baski). izmir: Baris Yayinlari Fakiilteler Kitabevi.

35

© Journal of Sport and Recreation Researches
2025; 7(1):26-37



Sahinler, Y., Pepe, B., Aras, H, Yilmaz, B. (2025). Investigation of the Relationship Between Organizational Commitment and Job
Satisfaction of Physical Education and Sports Teachers. Journal of Sport and Recreation Researches, 7(1), 26-37. Doi:
10.52272/srad. 1703719

Dewi, K. and Amar, S. (2019). The effect of transformational leadership, interactional justice, and job satisfaction on
performance. Proceedings of the Third Padang International Conference on Economics Education, Economics,
Business and Management, Accounting. https://doi.org/10.2991 /piceeba-19.2019.53

Erdas, Y. (2009). Denizli il merkezinde ¢alisan ilkdgretim 6gretmenlerinin orgiitsel baglilik diizeyleri. Yayimlanmamis
Yiiksek Lisans Tezi, Denizli: Pamukkale Universitesi Sosyal Bilimler Enstitiisii.

Ertiirk, R, & Aydin, B. (2016). Ogretmenlerin is motivasyonlari ile érgiitsel bagliliklari arasindaki iliski. Uluslararasi
Egitim Bilimleri Dergisi, (9), 147-173.

Griffeth, R. W.,, & Hom, P. W. (2001). Retaining valued employees. Sage Publications.

Giileg, D. and Samancy, S. (2018). The relationship between organizational commitment and job satisfaction in turkey: a
meta-analytical study. International Journal of Human and Behavioral Science, 4(1), 9-21.
https://doi.org/10.19148/ijhbs.408904

Hackett, R.D., Bycio, P., Hausdorf, P.A. (1994). Further Assessments of Meyer and Allen’s (1991) Three-Component
Model of Organizational Commitment. Journal of Applied Psychology, 79(1): 15-23.

Hassan, H. H. F. and Kandeel, H. A. A. (2022). The structural model of bullying, burnout, job satisfaction, coping strategies
and organizational commitment among teachers in saudi arabia and egypt. 40-1), 130(33, L&, du il 4 Alss,
https://doi.org/10.21608/jfeb.2022.275327

Isik, M. (2009). Okul yoéneticilerinin etik liderlik 6zellikleri ile orgiitsel baghlik arasindaki iliski: Beylikdiizli 6rnegi.
Yiiksek Lisans Tezi, Istanbul: Beykent Universitesi Sosyal Bilimler Enstitiisii.

Karaca, D. (2009). ilkégretim okullarinda yéneticilerin insan kaynaklari yonetimi islevlerini yerine getirebilme
yeterlikleri ile 6gretmenlerin o6rgiitsel bagliliklar1 arasindaki iliski. Yiiksek Lisans Tezi, Antalya: Akdeniz
Universitesi Sosyal Bilimler Enstitiisii.

Kubat, R, Ulukan, M., Sahinler, Y., Ersoy, A. (2022). Beden Egitimi Ogretmenlerinin Déniigiimcii Liderlik Algilan ile
Orgiitsel Baglilik Diizeyleri Arasindaki iliskinin Incelenmesi. Bilge Uluslararasi Sosyal Arastirmalar Dergisi, 6(1),
11-16. https://doi.org/10.47257 /busad.1017222

Locke, E. A. (1976). The nature and causes of job satisfaction. In M. D. Dunnette (Ed.), Handbook of industrial and
organizational psychology (pp. 1297-1349). Rand McNally.

Lopes, J. and Oliveira, C. (2020). Teacher and school determinants of teacher job satisfaction: a multilevel analysis.
School Effectiveness and School Improvement, 31(4), 641-659.
https://doi.org/10.1080/09243453.2020.1764593

Mamedov, B. (2013). is tatmini ve érgiitsel baglilk arasindaki iliski ve bir arastirma. Yiiksek Lisans Tezi, Istanbul
Universitesi Sosyal Bilimler Enstitiisii, Istanbul.

Meyer ]P, Allen NJ, Smith CA. (1993). Commitment to organizations and occupations: Extension and test of a three-
component conceptualization. Journal of Applied Psychology, 78(4), 538-551.

Meyer, J. P, & Allen, N.]. (1991). A three-component conceptualization of organizational commitment. Human Resource
Management Review, 1(1), 61-89.

Meyer, J. P, & Allen, N.]. (1997). Commitment in the workplace: Theory, research, and application. Sage Publications.

Mouloud, K., Bachir, B., & Bacha, F. S. (2016). Job satisfaction for physical education teachers and its relationship to job
performance and organizational commitment. Pedagogics, Psychology, Medical-Biological Problems of Physical
Training and Sports, 20(3), 47-51. https://doi.org/10.15561/18189172.2016.0307

Mowday, R. T, Steers, R. M,, & Porter, L. W. (1979). The measurement of organizational commitment. Journal of
Vocational Behavior, 14(2), 224-247.

Oruc¢ M. (2013). Orgiitsel baghlik ve orgiitsel sessizlik arasindaki iligki: Bir firmada aragtirma. Yiiksek Lisans Tezi,
Marmara Universitesi Sosyal Bilimler Enstitiisi, Istanbul.

Othman, M. [, Khalifeh, A. H., Oweidat, I., & Nashwan, A. ]. (2024). The relationship between emotional intelligence, job
satisfaction, and organizational commitment among first-line nurse managers in qatar. Journal of Nursing
Management, 2024(1). https://doi.org/10.1155/2024 /5114659

Ozsoy, E. Ardig, K. (2017). Karanhk Ucli‘niin (Narsisizm, Makyavelizm Ve Psikopati) Is Tatminine Etkisinin
incelenmesi. Yénetim ve Ekonomi: Celal Bayar Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 24(2), 391-
406.

Pawirosumarto, S., Sarjana, P. K, & Gunawan, R. (2017). The effect of work environment, leadership style, and
organizational culture towards job satisfaction and its implication towards employee performance in parador
hotels and resorts, indonesia. International Journal of Law and Management, 59(6), 1337-1358.
https://doi.org/10.1108/ijlma-10-2016-0085

36

© Journal of Sport and Recreation Researches
2025; 7(1):26-37



Sahinler, Y., Pepe, B., Aras, H, Yilmaz, B. (2025). Investigation of the Relationship Between Organizational Commitment and Job
Satisfaction of Physical Education and Sports Teachers. Journal of Sport and Recreation Researches, 7(1), 26-37. Doi:
10.52272/srad. 1703719

Robbins, S. P, & Judge, T. A. (2019). Organizational behavior (18th ed.). Pearson.

Sabuncuogluy, E . T. (2007). Egitim, orgiitsel baghlik ve isten ayrilma niyeti arasindaki iligkilerin incelenmesi. Ege
Akademik Bakis, 7(2), 621-636.

Singh, K. (2007). Predicting organizational commitment through organization culture: a study of automobile industry
in india. Journal of Business Economics and Management, 8(1), 29-37.
https://doi.org/10.3846/16111699.2007.9636149

Sékmen, A, Bilsel, M. A. ve Erbil, C. (2013). Orgiitsel Adaletin Galisan Motivasyonu ve Performnasi Uzerindeki Etkisi:
Bankacilik Sektériinde Bir Arastirma. Gazi Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, 15(1), 43-62.

Spector, P. E. (1997). Job satisfaction: Application, assessment, causes, and consequences. Sage Publications.

Suharyati, H. and Harijanto, S. (2019). Leadership style of principal and organizational culture improve teacher job
satisfaction. Proceedings of the International Symposium on Social Sciences, Education, and Humanities (ISSEH
2018). https://doi.org/10.2991/isseh-18.2019.56

Tekingiindiiz, S., & Tengilimoglu, D. (2013). Hastane Calisanlarinin Is Tatmini, Orgiitsel Baghihk ve Orgiitsel Giiven
Diizeylerinin Belirlenmesi. Sayistay Dergisi (91), 77-103.

Tiirkoglu, H. (2011). Is tatmini, érgiitsel baghlik iliskisi ve bir uygulama. Yiiksek Lisans Tezi, Ankara: Ankara Universitesi
Sosyal Bilimler Enstittisii.

Wong, A, Tong C. (2014). Evaluation of Organizational Commitment Models and their Components in Asian Cities.
International Journal of Human Resource Studies, 4(2): 66-96.

Yiing, L. H. and Ahmad, K. Z. (2009). The moderating effects of organizational culture on the relationships between
leadership behaviour and organizational commitment and between organizational commitment and job
satisfaction and performance. Leadership & Organization Development Journal, 30(1), 53-86.
https://doi.org/10.1108/01437730910927106

37

© Journal of Sport and Recreation Researches
2025; 7(1):26-37



	7. REFERENCES

