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MyraAuMAEpPAUH >KyMYIITAH KAHAATTAHYYyCYy IIIKAAACHI:
BaAmaAYYAYK >kaHa HITEHUMAYYAYK A€HI'99AWH aHBIKTOO

Apren JKYMI'AABEKOB! sxana Dpran DOVATI?

Abcrpakr

ByA n3nmAA©OHYH MaKcaTsl — MyTaAMMAEPAMH KYMYIIYHAH KAHAATTAHYY ACHT93AMH ©AYOO YYYH KBIPIBI3 THAHMHAE
BAAMAAYY 7KaHA MINCHUMAYY IIKAAAHBI HINTEI 9bIryy OOAyrr caHaAar. [Ilkasa mImren 9blryy IIPOIIECCHHAE aArad
THAHUIITYY aAaOHUATTAP KAPAABII YBITBII, MYTAAUMACPAHH KYMVIITAH KAHAATTAHYYCYH YarbIAABIPIaH IIYHKTTAP
TY3YArOH, aHAAQH COH, AANCTCPAMH IMKHPHUHAH HETU3MHAE MAa3MYHAYK JKapaKTyyAyry OaasaHraH. AABIHTAH
IIKAAAHBIH AATAYKBl (DOPMACHL 9KH ©3YHYO YATYA® CBIHOOAOH OTKOPYArOH. DUpHHUYM YATY MEHEH KYpPry3YAr6H
SKCIAOPATUBAMK (DAKTOPAYK AHAAMSAMH JKBIMBIHTHITBIHAA IIKAAAHBIH WYKH JKAHA THIIIKBI KAHAATTAHYY OOAYIT
GOAYHIOH 9KH (DAKTOPAYY TY3YAYIIK® 95 9KEHH AHBIKTAATAH. DKHHYN YATYAO KYPIY3YArOH KOH(PUPMATHBAHK
(PaKTOPAYK AHAAMBAMH JKBIHBIHTBHIKTAPBI OYA TYSYAYIITYH MAaaABIMATTAPra JKAKIIBl AAA KEACPHH KOPCOTKOH.
[IIxarasere ueHIMAYYAYTY KpomrOax aabda xoadpuiimeHTH KaHA IIYHKT- KAAIIBI 0aa KOPPEAALIUACH MEHCH
TACTBIKTAATaH. VIIIITeAnIT YbIKKAH OyA IIKAAA — KBIPIBI3 THAUHAE OHAUM OEpreH MyraAMMACPAMH IKyMYyIIITaH
KAHAATTAHYY ACHI99AACPHH 02aA00TO MYMKYHYYAYK O€preH aATAYKBI OPHUIMHAAAYY OAYOO KyPAAAAPBIHBIH OHpH
GOAYIT 9CEIITEACT KaHA AHBIH HAUMHH H3MAAOOAOPIO, OMANM OepYY CasCaTTaAPBIHA CAABIM KOIITOPY KYTYAOT.
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Teacher Job Satisfaction Scale: Validity and Reliability Study

Abstract

The purpose of this study is to develop a valid and reliable scale in Kyrgyz to measure teachers' job satisfaction
levels. In the scale development process, a comprehensive literature review was first conducted to create items
reflecting teacher job satisfaction, followed by content validity evaluation based on expert opinions. The resulting
draft form was tested on two separate samples. Exploratory factor analysis conducted on the first sample revealed
that the scale has a two-factor structure consisting of internal and external satisfaction. Confirmatory factor analysis
performed on the second sample showed that the obtained structure fits the data well. The reliability of the scale was
supported by Cronbach’s alpha coefficients and item-total correlations. This developed scale is one of the first
original tools that enables a multidimensional assessment of job satisfaction for Kyrgyz-speaking teachers and is
expected to contribute to both scientific research and educational policies.
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XKYMI'AABEKOB xana DPUATU
Myzarxumdepdun Xymyumar KaHaammanyycy wkaracvl: BaAuddyyayx xana umeHumOyyAyK 0eHzaaAuH aHvikmoo

Kupumyy

AKymyrr — 6yA aAAMABIH KYHYMAYK 7KAIIIOOCYHAATBI 9H MAaaHUAYY COIIMAAABIK Y6HPOAOPAYH Oupwn
Goayrr caHanar. ZKeke kaHa KOOMAYK HIIMEPAYYAYK KATAPBI KYMYIII — AAAMABIH JKAILIOOCYH YAQHTYY YIYH
3apbiA ODOATOH KHpEIIeHH Tabyyra, ©3YH 3PKHH jKaHa OAKTBIAYY Ce3YYI®, KAITOOAOH BIPAXAT AAYYIa JKAHA
KAHAATTAHyyra MYMKYHAYK OepreH TYmryHYK katapsl Aa kapaar (Gill, 1999). KoomayH xaHa yIOMAapABIH
Tyypa TY3YAYIIKO 39 OOAyIIy, KOOYHYO OIIOA VIOMAA HIIITEICH AAAMAAPABIH JKYMYINTAH KaHAATTAHYY
ACHI93AMHHUH 3KOTOpy OOAyIIy MeHEH ThIrb3 Oafiaansirryy (Asik, 2010). JKymymrran kamaarramyy
TYIYHYTY aarag 1920-xeIaAapbl H3HAACHHUII OAIITaraH jKaHA OYA ’KaaTTda MAHMUN aAaOHATTA KOIITOreH
ap TYPAYY aHBIKTaMaAap OepHATCH. ByA aHBIKTAMAAAPABIH KAAIIBI ©30rY — aAAMABIH JKYMYIIIVHA OOATOH
KaOBIAAOOCY 7KaHA ara Kapara KaABIITAHABIPIAH SMOLIHAABIK PEAKIIUAAAPBI MeHeH OafiranbiTyy (GUmis,
2006). Locke (1968) sxymyIraH KaHAaTTAHYYHY aAAMABIH JKACATAH WIIHHC JKC aA UIITCH aATAH
TaKPBIHOACHIHA 0aa OEpPYYCYHYH HATHIFDKACBIHAA Ialiaa OOATOH OH, CE3HMACD JK€ BIPAXaT KaTapel
aHbIKTalT. Takram aiTKaHAQ, KYMyIITAH KAHAATTAHYY, KbI3SMATKED TATBIKTYYMYH ACII DCEIITEIeH Hepce
MEHEH PEAaAAYY AAI'aH HEPCECHMHHUH OPTOCYHAAIBl alBIpMaAaH KeAwil ubratT. Blum »xama Naylor (1968)
KYMYILITAH KAHAATTAHYYHY — 4AAMABIH AHABIK MasHACBL, JKCTCKYHMAHKTHH Oarnkapyy (pOpMacel, HII
IIAPTTAPEL, O3YH OHYKTYPYY MYMKYHUIYAYTY, 5 KOHAOMYHYH TAaHBIABIIIIEL, UITT YOMPOCYHAOIY COLIHMAAADBIK
MaMUAEACP CBIAKTYY HIIIKE 6aﬁAaHbILHTyy 63ropmMOABPIro, KbISMATKEPANH KEKEC O3rOUYOAYKTOPYHO KaHa
WIITEH THIIIKAPKBL COLIMAAABIK MAMHACACPHHE Kapara KO3 KapaITAPBIHBIH HEIM3HHAC KAABIITAHTAH
AKAAIIBL MAMHAE KATAPBI AHBIKTAIIKAH. Darrrkada aiTKaHAQ, KYMYIITAH KAHAATTAHYY — KBI3MATKEPACPAUH
WINMHEH KAHYAABIK ACHIP9AAC BIPAXAT AAAPBI K€ YIOMIA KAPaTa KAHAAM SMOLIMAABIK PEAKIIUAAAPHL Oap
skeHH MeHeH OadAambintyy (Yimaz sxama Altinkurt, 2012). DrepAe KBIBMATKCPACPAHH IKYMYILITAH
KAHAATTAHYYCy KAMCBI3AAADACA, AHAZ KAAPAAPABIH 4AMAIIYyCy KOOONYI, crpecc, HInKe KeADO® CBIAKTYY
TEPC KOPYHYIITOP ITaliaa Boaor; k866TTreH CTPECC MEHEH KOIIIO (bI/ISI/IKaAbIK ’KaHAa IICUXHKAABIK ACH
COOAYK KOHIOHAOPY Kapasat; OyA OOACO, O3 KE3EIrHHAE, OHAYPYMAYYAYKTYH, HIIT aTKAPYy ACHI93AMHHH
’KaHA YIOMIa OOATOH OEPHATCHAMKTHH TOMOHAOIIYHO aablr keaeT (Aydogmus, 2011). Afiperkaa Onamm
OepYY TapMarbIHAZ, MYTAAUMAEPAMH KYMYIIITAH KAHAATTAHYYCY — AAAPABIH KECHIITHK OHYIYYCYHO raHa
5MEC, OKYYIYAAPABIH aKAACMUAABIK JKETHIIKEHAUKTEPUHE Ad TY3 Taacup 3TYY9Y MaaHuAYY akrop
KaTapbl KAPAAAT.

MyraAuMAepAUH HIIKe OOATOH KAHAATTAHYYCY OMAMM OepYY HPOLIECHMHUH HATBILKAAYYAYIY KaHA
CAITIATEI JKATBIHAH, JKEKE ACHIDI9AAE, OIIIOHAON SAE aAAp HIITEICH MEKEMeAep YIYH Aa aOAAH MaaHHAYY.
ZKymyIyHan KaHaaTTaHIAaH MyTaAUMACP KecHOHHe KOOYPOOK OepHAYY MEHEH MAMHAE JKACAI, CAOAKTHI
KAKIIIBIPAAK OAIlIKapa aABIIIAT, OKYYIyAapEL MCHCH OH MaMHAC TY3YINOT jKaHA HATBIKAAA OKYTYYHYH
CAITATBIHA JKAHA OKYYYyAAPABIH aKAACMHUAABIK JKCTHUIIKCHAUKTepHHe OH Taacup Tuirmsumrer (Pelit &
Ozturk, 2010; Skaalvik & Skaalvik, 2011; Collie x.6., 2012; Kunter x.6., 2013; Blémeke x.0., 2017).
OmoHAOH 2ae OyA a0aA MYTAAHMAEPAHH CTPECCKE HKaHA KECHIITHK 9Yapyo0ro TYPYIITYK OepYYCYH
’KOTOPYAATEIIL, IICUXOAOTHAABIK KBIPTAAYBIABITHIH KAKIIIBIPTHIIT, KECHIITCH KETYY BIKTBIMAAABITEIH 43QHTAaT.
ZKyMyIoTaH KaHAaaTTAHYy OOATOH yIypPAa MyTAAMMACPAHH MOTHBALIEACH JKAHA HINTHH HATEIIDKAAYYAYTY
KOTOPYAAHT, OYA OOACO YIOMAYH MAKCATTAPBIHA JKETYYI® »KaHA CAIATTyy OHMAHM OepYY Y6HpecyH
TY3Yyre eo6eare rtyser (Basaran & Gugld, 2018). Aa omum wuimke OOATOH TOMOH KaHAATTAHYY
MOTHBAIUAHBIH KOTOAYILYHA, HINTO6 KOPCOTKYIYHYH TOMOHASIIYHO KAHA KECHIITHK YaPYOOTO AABIII
KEAHIITH MYMKYH, OYA 3 Ke3eIrnHAE OHAUM OepYYHYH KAAIIB CallaThiHA Tepc Taacupud Tuiruser (Eginli,
2009; Avct x.0., 2022). Mimke OOArOH KaHAaTTAHYy IIPAKTUKAABIK KATBIHAH aATAHAA YIOMAYK KYpPYM-
Typym (Swaminathan & Jawahar, 2013), xaxmerpreiaran um ueipecy (Newsham x.6., 2009),
kb3MaTKepAuH caraMatTeirel (Faragher :x.0., 2005) sxana mpoaykruBaYyAyk (Mafini & Pooe, 2013) menen
OH, OalAAHBIIITA; aA OMU JKAAIBI caraMaTTelk kOHrenaepy (Hanebuth, 2008), xymymrras yaam keAwmn
ublkkaH skapakarrap (Drakopoulos & Grimani, 2013), xymyrrras keryY Humetu (Tschopp x.6., 2014),
KOAAEKTHB manHAe Keaurmectuk (Mount, Ilies & Johnson, 2000), xxymymrryk crpece (Boudreaux, Mandry
& Brantley, 1997), ncuxororusaasik keiinaayyaap (Moen, Kelly & Lam, 2013) »xana OHOAOTHAABIK
OOPYAAPABIH KOPCOTKYITOPY (Amati x.6., 2010) meHeH Tepc GAHAAHBIINITA SKEHAUTH HAHUMUN JKAKTAH
HEIT3ACATCH.. ©3r6Y6 MYyraANMAMK KECHIITE MBIHAAH TEPC TAACHPAEP OKYYIYAAPABIH AKAACMHSIABIK
KETUINKEHAUKTEPUHE TY3AOH-TY3 TEPC TAaCHp THUHTU3UI, OMAUM OepYY CHCTEMACHIHBIH HUTHAUTHHE
KOPKYHyY Kapareiirsl MYMKYH (Banerjee & Lamb, 2016). OmoHAyKTaH, MyraAUMACPAHH JKyMYILITAH
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KAHAATTAHYY ACHIP9AMH Y3IYATYKCY3 ©AUO6 jKaHA AHBI JKOTOPYAATYYTa OATBITTAATAH CTPATETHAAAPABL
HIIITEIT YBIryy aDAAH MAaaHUAYY SKEHAUTH OPTOIO YBITAT.

MyraAuUMAHH KyMyIITAH KaHAATTAHYYCY — OYA 2KEKE JKBIPTAAYBIABIK TaHA 9MeC, OMAUM OepYYAery
CAIIATTHI AHBIKTATAH CTPATCTHAABK (DAKTOP KATapel Aa KapaAatT. VIAMMUI apaOMATTApAd MyTaAMMACPAUH
AKYMYILTAH KAHAATTAHYY ACHI99AUH ©AY66 YIYH apHAATAH OUpP KaTtap ©AY06 KyPaAAAPBIH HIIITEIl YBIIYY
apakerrepn kesperrer. Mucaasl, Pepe (2011) tapaGerHan mmnreanr ybikkas xaHa Pepe, Addimando xana
Veronese (2017) tapaObiHaH aATE OAKOAS BAAHAAYYAYTY KaHA HUIIECHUMAYYAYTY Kamceizpasran Teacher
Job Satisfaction Scale (TJSS-9) 1mKaracel MyraAMMAEpAMH HIIKE OOATOH KaHAATTAHYYCYH 0aaA00
MAKCATBIHAA TY3YArOH. Bya IIkaAa Yo KIdu ©AI6MAOH (KECHUIITEIITEP, OKYYIyAAp JKaHA ATa-9HEACP) MKAHA
torys nyukrrag Typar. [llkaaa BaAMAAYYAYK KaHA ~ HINEHUMAYYAYK JKArBIHAH  JKETHIITYY
IICHXOMETPHKAABIK CHIIATTAPra 93. DHPOK IIKaAd HETH3HMHCH COLIMAAABIK MAMHACACP IOHPOCYHO OachIM
MKACATAHABIKTAH, )KYMYILITAH KAHAATTAHYYHYH VIOMAYK TY3YM, 9MICK AKBI K€ ©3 AAABIHYAAYYAVK CBIAKTYY
Garrka KOMITOHeHTTEpHH KamTerOaidT. Ho xama Au (2000) TapaObiHaH wnimTeamn d9bikkaH Teaching
Satisfaction Scale (TSS) GoAcO, MyraAMMAEPAMH JKAAIIBI KYMYIITAH KAHAATTAHYYCYH ©AY66 YdIYH
APHAATAH KBICKA )KAaHA TAaK OCII IYHKTTYK IIIKaAa OOAYII CaHAAAT. ByA IlTkana MyraAMMAECPAHH KeCHOMHE
KapaTa SMOIIMOHAAABIK KAHA KOTHHTHBAWK 0AaAOOAOPYH KAMTHIIL, VIIYA ©3TOYOAYTY MCHCH JKYMYILITAH
KAHAATTAHYYHYH HETM3MHEH SMOLIMOHAAABIK TAPAObIH KaparaH OAalllKa IIKAAAAAPAAH aHbIPMAAAHAT. AHBIH
CTPYKIYPAABIK BAAHAAYYAYTY, HYKH BIPAATTYYAYIY JKaHA TECT-KAfpa TECT HIICHUMAYYAYIY KOropy
TaOBIATAH. DHpOK OyA IIKaAa KYMYINTAH KAHAATTAHYYHYH ap TYPAYY KAKTAPHL TYYPAAYy KCHEH MAaABIMAT
OepYyA® dekTeAYY Ooayiry MYMKYH. Aarel Oup Katap ©AY66 KyPaAAAPBIHEIH BAaAMAAYYAYK JKaHA
HIIICHUMAYYAYK JKATBIHAH HETHBACATCHAUTH TYYPAAYY MAaABIMATTAP TAOBIATAH 3MEC. YIIIYA JKATAAHAAPABL
3CKE aAyy MEHCH, MYTAAUMACPAHMH >KYMYINTAH KAHAATTAHYY ACHI9OAHH ap TAapamTyy OAYOH aAraH,
BAAHUAAYYAYTY 7KaHA HIMEHUMAYYAYTY KOTOPY KaHBI IIIKAAAHBI HIIITEI YBIIYy HETH3TH MAKCAT KATaPEl
KOIOATAH.

Bya mrHraimaa, nsSmAAGOHYH MaKCATBl — MYTAAUMAEPAUH KYMYIIITAH KAHAATTAHYY ACHI99AUH ©AYO0
Y9YH HAUMHI JKaKTAH HEIU3ACAICH, BAAUAAYYAYTY JKaHa HITIEHUMAYYAYIY KaMCBISAAATAH JKaHBI
IITKAAAHBL HIIITEI YBIIYYy OOAYI CAaHAAAT. AABIHYYYY KBIHBIHTBIKTAPABIH, MyTAAUMACPAMH MOTHBALIACHIH
KOTOpyAaTyyra OarbITTaAraH IIPAKTUKAABIK KOAAOHMOAOPIO, ouAUM 6epYY casfcaTelH OPKYHAOTYYTO KaHA
HAUMUN aAa0HATTAPIA CAABIM KOIIOPY KYTYAOT.

Mertoaororusa

by n3uanee — 1mkasa 1Y3YY u3uaa@6cy Goayir scerrreaet. IIIKaAQHBI HINTEIT YBITYY IIPOLIECCUHAE
Netemeyer x.6. (2003) cyHymrraper acke aAbIHraH. AATaY HAUMHIN aAaOHATTAPABI KEHUPH H3UAAOOHYH
HETU3UHAE MyTAAMMACPAUH HII KAHAATTAHYYCYH YAIBIAABIPIaH 28 IYHKTTAH TypraH OAIITaIIKbl CYPOOAOP
TOITOMY TY3YATOH. ByA IIYHKTTAPABIH Ma3MyHAYK KaPaKTYYAYIYH OaaA0O MAaKCATBIHAA IIEAATOTHKA KAHA
IICHXOAOTHA TAPMAIBIHAA AAHCTEINKEH 5 OKYIYYYYAAH SKCIEPTTHK IHMKHUPAEP AABIHIAH. DKCIEPTIEP ap
OHp HyHKTTYH OAYOHYY4IY TYILIYHYKTY KAHCBI ACHI99AAE YATBIAABIPTAHBIH 4 GAAAABIK AAFKEPT IIKAAACHL
OoroHua OaaAall, MBIHAAH TBHIIIKAPBL ap OWpP IIYVHKTKA OAHAAHBIIITYY AYBIK-AHKbBIH ITHKHPACPHH
OHAAUpPHIIKEH. AABIHIAH SKCIEPTTUK IMKUPACPAUH HETM3UHAC Ma3MYHAYK #apakTyyAyk uHAackcu (CVI)
scerresre xaHa CVI kepcetkyay 0.80acH TOMOH OOATOH 8 IVHKT INKAAAAAH HUBITAPBIATAH, K33 OHp
IYHKTTAP THA ’KaHA Ma3MYH KAIbIHAH KAHPAAAH UINTEAHUII YBIKKAH. Ma3sMyHAYK KapaKTyyAYK aHAAU3UHEH
KHEHH 25 MyraAMM KATBIIIKAH ITHAOTTYK U3HAAOO KYPIy3YATOH. [THMAOTTYK MaaABIMATTAPABIH HETH3HHAC
IIYHKT aHAAM3ACPH JKACAATAH KaHA IIYHKT- :KaAIbl Oaa xoppeasmuacsl 0.30aan 16MOH OoArTOH 5 Oepene
aABIHBII caAbiHTaH. Hatslixaaa, mkasa 15 GepeHeAeH Typrar COHKY (DOpPMACEIHA KEATHPHATCH. YYIYHIY
STAIITA  MAAABIMAT  YOIYATYY KYPIY3YAYII, 4ABIHIAH  MAAABIMATTAP  KOAAOHYAVII,  IIIKAAAHBIH
IICHXOMETPHKAABIK ©3rOYOAYKTOPY SKCIAOpAaTUBAUK akropayk aHaans (DPA) (Exploratory Factor
Analysis (EFA)) mener msmaaeHreH. AxbIpsl, DPAHBH KBIABHTHKTAPBIHA TAafHBII TY3YATOH ©AY66
KYPaABI MCHEH Kailpa MaaABIMAT YOTYATYAYIIL, KOH(pupMatuBAuK pakropayk aHaaus (KPOA) (Confirmatory
Factor Analysis (CFA)) KYprysyAyYm, IIOKaAaHBIH BaAHAAYYAYTY TekinepuareH. [llkasamera
nrreHUMAYYAYTY Kpoubax aapda kosadpdummeHTH KaHA IIYHKT- KAAIBL 0aa KOPPEASLIMACH MEHEH
TACTBIKTAATAH.
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ITomyasammsa >xaHa pokyc rpymmna

OkcrroparuBAuK dakropayk aHarus (DPA) 5Tabbl YIYH KaTBIIIYYIYAAPABIH CAHBIHBIH KAHYAABIK
OOAYIIy KEPEeKTHUIHH AaHBIKTOO MAaKCATBIHAA THEIIEAYY aAabuAT kapaaraH. Mundfrom :x.0. (2005)
aAKTOPAYK aHAAU3 HINTEPUHAE YATY KOAOMY CYPOOAOPAYH CAHBIHBIH 3H, a3 7 3cecr OOAYIINY KEPEKTHIHH
Gaca Oearmaemce, Nunnally (1978) typykryy HarbliDKasap aAyy Y9YH YATY KOAOMY CYPOOAOPAVH
canprHbiH 10 scecu Goaymry kepexturua Omapnprer. Comrey meren Lee (1992) Goaco 300a6r 500re
YEHMHKN KATHIIIYYIYAAPB Oap YATYHY JKAKIIbI Aell MYHO3AOr6H. OIIOHAOH yAaM, H3UAAOOHYH DDA
xaHa KPA sraberaaa 9H a3 300 xareiiryydy OOAyIy KEpeK ACTeH KBIIBIHTBIKKA KeAMHreH. OIIEeHTHII,
MaaABIMAT 9OryATyy nporeccrnaae DPA yuayu 417, aa smua KPA yayr 320 karTblryydyAaH MaasbMaT
KpliHAATaH. KaTeIyyayAapABIH AeMOTpaUAABIK MAAABIMATTAPEL TOMOHAS TAOANUIIAAA OEPHATCH.

Tabauna 1. Kamsiuryyysaposr demozpaguansix maassimammape: (N=320)

I'pymma Canpl Yo

AsA 298 93,1

Kerpic Dprek 22 6,9
19-30 sxarm 35 10,9

Kamm kypax 31-40 »xarmx 102 31,9
41-50 sxarm 117 36,6

50 zKarr sxaHa AHAQH KOTOPY 66 20,6
Barrraarsra kaacc 99 30,9

Tapsix 26 8,1

Maremaruka 22 6,9

Xumust 6 1,9

Buoasorus 22 6,9

Mudopmarnka 9 2,8
Tapmax (ITpeamer) I'eorpadus 37 11,6
Duzuka 7 2,2

Mys3bika 4 1,3
Kerprers tran sxana aAaOHsATBL 32 10,0

Opyc TuAN KaHA AAAOHATEL 30 9,4

Anrauc TmAn 21 6,6

AcHe-Tapbus 5 1,6
1-10 sxb1A 104 32,5
11-20 xera 107 33,4
ITeparorukaAbIk CTaXK 21230 wbn 6 206
31 KBIA 7aHA AHAQH KOTII 43 13,4
[Taap 86 26,9
Kamaras >xepu AfibIA 222 69,4
Keurrax/Paiton 6opbopy 12 338

Wsuapeere sxasnsr 320 myraanm Karbinkad. KBIHBICTBIK KypaMAa afA MyTaAHMAEP OachIMAYY
Goayr, waamerHbH 93,1%wnu (n1=298) TY3r6H, aA aMu apkek myraaumaep 6,9% (n=22) Goaron. JKarm
Kyparbl OOIOHYA KATBIIIYYIyAapPABIH 5H kO0Y 41-50 sarrrarer myraaumaep 6oayir (36,6%), aHAAH KHHAHH
31-40 xamx (31,9%), 50 xamrran xxoropky (20,6%) xama 19-30 sxarrrarsr myraaumaep (10,9%) kearem.
OxyrkaH cabaxrap OoroHwa Oarrrasrsrd kaacc myraaunMaepu 30,9% MeHeH OMPHHYH OpPyHAQ Typar.
Anapast reorpacpus (11,6%), xerprei3 tuau xana apabusarer (10,0%), opyc tuan xana apraduarsr (9,4%)
xaHa Tapeix (8,1%) myraammaepn sspumren. Ileaarormkassik craxk OoroHda oH woH 0eayry 11-20
AKBIAABIK TKPBIHOace Oap myraauMAepacH (33,4%) typar, Oyaapaad kuiina 1-10 xeraasix (32,5%), 21—
30 sxbiaAbik (20,6%) xama 31 xeiaaan amibik cramsl Oapaap (13,4%) xarraaran. KareimyyayaapAbH
KaIIaraH Kepu OOIOHYA KOOY arbiA keprecuneH (69,4%) OoAyIyll, IraapAa skarmarasaap 26,9%, aa amu
KBIIITAK K€ PAHOH GOPOOPAOPYHAA KarmaranAap 3,8% TY3ren.

MaaasIMaTTapABI TOIITOO JKAHA AHAAU3AO0

M3uAAB6 aAKATBIHAA MAaABIMATTAPABI YOIYATYY Y4YH KOAAOHMO Google ®opmackl apKBIAYY HILIKe
arsipeiatad. Popmanea  rmmatemeca KPP IleaarormkaAblk  KBISMATKEPACPAUH — KBAAU(DUKAIIIACHIH
HKOTOPYAQTYY KaHA Kalpa AASPAOO PECITYOAMKAABIK HHCTUTYTYHA KAPALIITYy OPTO MEKTEI MyTaAUMACPHHE
KOHOTYArOH. KblibHTEIIBIHAA 417 MeKTell MYraAMMUHEH KaWTapbhIM KOOI aABIHIAH. TOIITOATOH
MAaABIMATTAPABIH HETH3HHAE 3KCHAOPATUBAUK (PakTOpAyk aHaam3 (DDPA) xyprysyaren. lllxkarawsa
dakropayk Tasrooro bAadbIKTYyAyTYy KMO kepcerkyuyuyr 0,60tam xoropy OGoayrry (Kaiser, 1974)
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saHa Bartlett TecTHHNH HATHIFDKAAAPBIHBIH CTATHCTHKAABIK KAKTAH MaaHUAYY Ooayray (Bartlett, 1950)
KpurepuiiAepu 9cke aAbHraH. PakTOPAYK TY3YAYII aHBIKTAABII MKATKAHAA O3AYK MaaHu rpacurn (Scree
Plot) :xama »KaAIBl AHMCHEPCHAHBI TYIOYHAYPYY TabAumacer kapasrad. CypoOOAOpAyH (PaKTOpAYK
KYKTOMAOPYH TarAOOAO ap Oup ¢akTtopao cypoonyH daxkropayk kYkremy kemumuAe 0,30 Goaromy,
cypooaopayH Oup Hede dakropaory kYkremaepy 0,30A0H armarassl jxkaHa Oup Hede (axTopro
KYKTOATOH CYPOOAOPAYH KYKTOMAOPYHYH afibipMacel (0,20aaH kemM OOAOOrOHY KPHUTEPHIACPH ICKE
AABIHTAH.

AaspaasraH MOAeAAUH KOHpUPMATHUBAUK (hakTopAyk aHasusuH (KPA) Kyprysyy Y4YH Aa ormoa
9AC BIKMA MCHCH ©O3YHUYO MaaAbIMAT YOryATyAraH. sKaamsicer 320 MaaABIMATTAH TypraH TOIITOM MCHCH
SPSS AMOS mporpammacer kKOAAOHYAyIL, KPA mimke amrerpoiaraHn. MOAEAD MEHEH MAaaABIMATTBIH
mradikerrruru Gaasanranaa Brown (2015) tapaGeian cynynrrasran Xun-kBaApar / DpPKUHAUK AapazKachl
(X?/sd < 3), GFI (Goodness of Fit Index), CFI (Comparative Fit Index), NFI (Normed Fit Index), AGFI
(Adjusted Goodness of Fit Index), IFI (Incremental Fit Index), SRMR (Standardized Root Mean Square
Residual) skama RMSEA (Root Mean Square Error of Approximation) K6pcOTKYITOPY 9CKE aABIHIAH.
RMSEA yuys xabeia assmyyay dex < 0.06, SRMR yuys =< 0.08, aa amu CFI, GFI, NFI, AGFI, 1F1
k6pcoTkyuropy Yuyu = 0.90 wexrepu OGearmacuren. IIIkaAaHBIH HITCHHMAYYAYTYHO KOIIyMYa AQAHA
karapel KpoubOax aAbda MEHEH IYHKTTAPABIH JKAAIBL yIIAHra OOATOH KOPPEAALIUAABIK KOPCOTKYYTOPY
9CEIITCATCH.

Tabpiarasap

bya 0e6AyMA® “MyraAuMMACPAHMH IKYMYIITAH KAHAATTAHYYCY IMKAAACBHIH — HIMTEIl YBIIYYHYH
KYPYIIYHA® 7KACAATAH HIITEP MCHEH AHAAU3ACPAUH KBIABIHTBIKTAPBI KATAPEL MCHEH OCPHATCH.

“MyraAMMACPAMH  >KyMYIITAaH KAHAATTAHYyCy  IIKAAACBIHBIH KOHCTPYKTHUBAMK
JKAPAKTYyAyI'yHA OafAaHBIIITYY TAOBIATAAAD
IOKcrinopaTuBAnK @axkTopAyk aHasu3 (IPA)

DakTOpAYK TY3YAYII KaHAAH OOAOPYH aHBIKTOO MakcaThlHAZ OPA KYprysyareH. Paxropayk
AHAAM3AC AMPBIM IMAPTTAPABIH ATKAPBIABIIIBL TAAAI KBIABIHAT. MaaABIMATTAPABIH (PAKTOPAYK aHAAH3IE
xapakryyayry Kaiser-Meyer-Olkin (KMO) k6pcorkyuy xaxa BartlettAun cdepHKaABIK TECTH apKBIAYY
TeKiepruAreH. MaaAbIMATTApABIH (DAKTOPAYK aHAAN3IE BIAAHBIKTYY Ooayiy Yayn KMO kepcerkyqay .60
AAH sKOropy :xaHa Bartlett TecTHHHH Y® MAaHHCH CTATHCTHUKAABIK JKAKTAH MAaaHHAYY OOAyIIy Imapt
(Buyukoztirk, 2022). bya usuar@0nYH HareiixaceiuAa MaaAbiMaTrapAbin KMO kepcerxyay 0,878,
Bartlett rtecrmmmr y? maammcu 3338,842 (p < .001) OGoaym TtaOeraraH. bya KBIABIHTHIKTAp
MAaABIMATTAPABIH  (PAKTOPAYK aHAAU3IE BIAAWBIKTYY 9KEHHH JKaHA YIAHAAPABIH HOPMAAAYYAYIYH
KOPCcOTKOH. DPAHBIH KBIMBIHTHIIBIHAA 9KH (DAKTOPAYK TY3YAYII aHBIKTAATAH. AABIHIAH 3K (DAKTOPAYH
AKAAIIBI TYITYHAYPrOH amcrepcuacsr 45,88% t1ysren. 7Kaamer Awcriepcusara TrerneAYY MaaAbIMATTap
TOMOHKY TAOAHIIAAA KOPCOTYATOH.

Tabaunia 2. 2Kaine: anvirear ducnepeus

O34y K Maarnsep

Ilyuxr 2Kasnsr AHCrIepCHAHBIH K03¢h. Kymysarupanx Kkoagh.
1 4,343 33,404 33,404
2. 1,622 12,474 45,879
3. 916 7,048 52,927
4 ,804 6,188 59,115
5. 173 5,950 65,065
6. ,759 5,839 70,903
7. ,707 5,440 76,343
8. ,612 4,708 81,052
9. 577 4,439 85,491
10. ,534 4,110 89,600
11. ,489 3,765 93,365
12. 467 3,591 96,955
13. ,396 3,045 100
ZKaanse! poucnepcus %45,88
Kaiser-Meyer-Olkin (KMO) 0,878
Barlett cpepukasbix TecTu Xn-xB aApa; 3?)?08(;(8)‘1‘2
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Kyprysyarer ODPAra dakTopAayk KYKTOMAYH KaObIA aabiHyyay deru .30 Aerr OeATHACHTEH.
ITyHKTTApABIH KYKTOMY skaHA (PAKTOPAYK KYKTOMAYH KaOBIA aAyy YerHHE KOOI OepHII-OepOerin
KapaAraHAa, 2 OyHKTTYH (3- xaHa 15-myHKTTAp) 9KH (DaKTOPAO TeH, OUPAECH MKYK AATAHABITBI OafKaATaH.
DBeArmAcHreH IyHKTTAPABI KOIIIITOCTOH KAHPAaAAH aHAAU3 KYPIrY3YArOHAO, 2 (DAKTOPAYK TY3YAYIIIKO 33
13 mymkrryy mkasa aasarad. Harerixasa, Herzbergams sxkun daxropayk teopuscer mener Skaalvik &
Skaalvik (2011) M3nAABOCYHYH KEIHBIHTBIKTAPBI MCHCH IITANKEII KEATCH HATHIKATA *KECTHITHATCH.

Mpradcgdp kK

S3ayK MaaHH

Cypeor 1. O30y« maarnu spagueu (Scree Plot)

1-CYPOTTY TAAAOO HEIM3UHACE IIKAAAHBIH 5KI (DAKTOPAYY TY3YAYILIKO 93 9KeHAUTH Oaiikarar. O3Ayk
MAaHHACPAUH IpadHKAABIK OOAYIITYPYAYIIYH kOpcoTYYaY Scree Plot rpadpurnuae oH kKeckuH OypyAyIIT
SKUHYU (PAKTOPAOH KHHHUH OOATOHAYTY OafKaAram.

Tabauna 3. Axeircarn gaxmopaop saria arapea mueuteayy o120t nynkmmaposit Gaxmopoyx sy Kmemoepy

Ilyaxrrap 1-gpaxrop 2-¢gbarxrop
MJK_1 ,790
MJK_4 775
MJK_5 737
MJK_6 ,664
MJK_2 571
MJK_7 ,428
MJK_12 760
MJK_11 714
MJK_8 ,681
MJK_9 ,658
MJK_13 634
MJK_10 ,401
MJK_14 ,369

¥Iywynoypme: MJK —  myeanumdepoun  scymymmarn  Kanaammanyyey c03yuyn  Kockapmutaviue:  (NOKK), SPSS nposparmacsinda
HYHKmMmaposit amansiiumapsl Aamsiis mameaiapst MeHen Gepuizen.

ZKoropyaarsr Tabauriaaa OPA KEIABIHTHIIEIHAA AHBIKTAATAH 3KU (PAKTOPrO KHPIEH IIYHKTTAP JKAHA
aAApPABIH  (DAKTOPAYK KYKTOMAODPY OeprareH. TaOAWIAaHBI TAAAOOHYH HETHM3HHAE, 1-dakropaory
KYKTOMAOPAYH Maanumcu  0.428 wmenen 0.790 apaabireiHAa  ©316pOpY, aA smu  2-aKTOPAOTY
KYKTOMAOPAYH MaarucH 0.369 Menen 0.760 apaABITEIHAZ S5KEHAWTH KOPYHOT.

“MyrasuMAEPpAHH >KYMYIITAH KAHAATTAHYYCY IIKAAACEI” Y9V H >kacasrad Korgpupmarupank
¢arxropayx anasusuans (KPA) >KbIHBIHTEIKTADET

Koudupmarusank darropayk amasusz (KOA) 320 maaseimar HermsmHAe KYprysyaren. KA
APKBIAYY MOACAD MCHEH MAAABIMATTBIH ITAHKCIITUTHH 02aA00 MAKCATEIHAA 5H KOII KOAAOHYATAH
CTATHCTUKAABIK KOPCOTKYurep — Xu-kBaapar (x?), y?/sd, RMSEA, RMR, GFI xanma AGFI —
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acerrreAreH. DcenreareH y2/sd kareiusaba Sten 1oMOH 60oAymy, GFI skana AGFI kepcoTkyurepynyn
0.90aau xoropy uerreirsl, RMR xxana RMSEA maanuaepusus 0.05TeH TOMOH GOAYIIYy — OyAap MOAEAD
MCHEH MAAABIMATTHIH JKOTOPKY ACHIP9AACTH IMafikerrruruH Omapuper. Mommpan Toimkapser, GFlana
0.85ten, AGFIaun 0.80Aer woH, Goaymry, RMR »xana RMSEA maannaepuunn 0.10aaH TOMBH GOAyIIY

— MOACEADb MCHCH MaaABIMATTBIH IITAMKEIT TUT THIH MHUHHUMAAAYY KaOBIA AABIHYYIY qCKTCpI/I KaTapr

scerreser (Duyan & Gelbal, 2008).
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Cypeor 2. Kongpupmamusoux paxmopdyx anarusunur (KOA) duazparmacs:

“MyraANMAEPAUH O KYMYIITAH KAHAATTAHYYCy INKaAacel  Y4aYH :xacaaraH KordupmaruBauk
dakropayk amasmsuaud (KPA) KBIFABIHTBIKTAPBIHBIH IHAHKEIITUIUHE OaMAAHBIIITYY KBIABIHTBIKTAP
TOMOHKY TAOANIIAAd OCPHATCH.

Tabauna 4. Modeav-maansiam waiixeninuzirne Kapama mecn ramutiiaiape: (Goodness-of-Fit Indices)

Xu-KBaApar DF P GFI CFI NFI AGFI IFI SRMR RMSEA
216,775 78 ,000 962 936 921 940 937 03 06
7Koropyaa KeATHPUATEH TaOAHIIAHEI TAAAOOAO, KOHYA Oypyydy 5H, OHpPHUHYH KOPCOTKYI — P

MaaHICH OOAYII CaHAAAT. byA MaaHH KYTYATOH KOBAPHALIMA MATPHIIACKI MCHECH OaMKAATAH KOBAPHALISA
MATPHUIACBIHBIH OPTOCYHAArel aWbIpMadbIABIKTBIH (Chi-Square; y* MaaHHCH) CTATHCTHKAABIK JKAKTAH
MAaHUAYYAYTYH KOpcOTOT. 3-TabAuIaaaH KOpYHYI TypraHAail, p maanucu .000 AcHIasAAe MaaHHAYY,
Oarrkada affTKAHAA CTATHCTHKAABIK JKAKTAH HICHUMAYY Aell TaGeraran. Kapoo Y9YH sKHHYM MaaHHAYY
nHACKC — OyA Xu-kBaspar (%) KOpcOTkY4Y. bupok, ¥* 63 arABIHYA dedMeAcHYYdIY KOPCOTKYY sMec.
byAa maanmum spkubHAMK AapaxacbiHa (df) GOAYY apkbiAyy aabmmradn y2?/df KaTeimsl MOACAM MeHEH
AABIHIAH MAAABIMATTBIH IIANKEIITUINH 0aaA00ro MYMKYHAYK Oeper. bya usuapeeae y2/df = 216,775 /
78 = 2,78 aeu acerrrearer. Vammuii apabustrapra blAaiibik, ¥2/df karbimsiaem 316H TOMOH GOAyITY
MKOTOPKY ACHIP9AACTH IIANKEIITHKTH, AA 3MH 5TEH TOMOH OOAYIIY OPTOYO ACHI9OAACTH ITAWKEIIITHKTI
Gusauper. Bya Hermsae :KYPrysyAr6H aHAAMSAUH KbIABIHTHIIBHEH Y2/df = 2,78 GOAyIy — MOACAAUH
MAaABIMATTAP MEHEH KOTOPKY ACHI99AAE ITAMKEIT KEATCHANIIH TACTBIKTAHT.
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Tabaumaner TaanA00A0 RMSEA kepcerkyay 0.06 AeHrasAnHAE 9KeHH KOPYHYI Typar. Aaabusrrapra
praafieik, RMSEA maanucuans 0.05TeH TOMOH OOAYIIY 9H, KOTOPKY AcHIo9AAern mankerrrukry, 0.08aeH
TOMOH OOAYILY YKAKIIIBI IIAWKeIITUKTH, aA 9MH 0.10A0H TOMOH GOAYIIY aACH3 IMANKEIITHKTH KOPCOTOT.
bya mermsae aabmran RMSEA k6pcOTKY49Y KaKIIBI ACHT93AAETH MOAEAB-MAAABIMAT IIAHKEIIITUINH
Guaauper.

Mbpraaan Teimkapst, Tabaumasad GFI = 0.962 xama AGFI = 0.940 skern kepynyn typar. GFI xana
AGFI kepcerkyurepyuyr 0.95ten xoropy Ooaymry sH koropky, 0.90Aam Oropy OOAYIIY »KaKIIbL
IIAFKEIITUKTH OuAAupeT. bya axoripiaTteikrap Herusuuae, GFI xana AGFEFI k@pcOTKYYTOpY Ad MKAKIIEL
ACHI'92AAETH MOACAB-MAAABIMAT IIAHKEIITHINH KOPCOTKOH.

Ormronpoit 2ae Tabanmasan Standardized RMR (SRMR) kepcerkyqay 0.03 sxeru kopynyyae. SRMR
kopcotkyayuYH 0.05Ten TOMOH OoAyIy oH, xoropky, 0.08acH TOMOH GoAymy skakmrer, 0.10p0H TOMEOH
OoAyIIy Hadap mrafikerntukTa Omaauper. bya mermsae, aasraranr SRMR maaHwmcH MOACABAMH MAaABIMAT
MEHEH 9H, KOTOPKY ACHI99AAE IIIANKEIIl KEATCHAUTHH KOPCOTOT.

Tabaumasan Aarer NFI = 0.921, aa amum CFlI = 0.936 sxenm Oatikaayyaa. NFI xama CFI
k0pcOTKYuTopYHYH 0.951eH koropy Ooaymry MYkemmens, 0.90paH  KOropy OOAVIIY — KaKIIIBI
IAMKEIITuKTH Ouaauper. bya xepcerkyurep Goromua NFI sxama CEFI Aa KAAIIBI aAraHAA KAKIIIBI
ACHII9AACTH ITTIAHKCIIITUKTH KOPCOTYII TypaT.

XOI’OpYAanI 6apAbIK MOACAB-MaaAbIMAT IITAKEIT TUT T KGPCGTKY‘ITGPYH 9CKE aAyy MCHCH,
KypyAF aH MOACAAUH M’ZlaAbIM’ZL’ITap MEHEH JKAKIIBI IIMAMKEIl KEAT CHAUTHUH, JaHAa IITKAAAHBIH

(KOHCTPYKTHUBAHK) HIIEHUMAYYAYKKO 39 SKEHAUTHH KBIHBIHTHIK KaTapbl aiiTyyra 6oaot (Duyan & Gelbal,
2008).

“MyraAMMAEPAHMH >KyMyIITaH KAHAATTAHYyCy INKAAACBIHBIH’ HIITEHUMAYYAYK Ae€HI39AMHE
6alfAaHBIIITYY TAOBIATAAAD

Huxw pIpaarTyyAyk aHAAHSH

[xanauern urmeHUMAYYAYTYH (reliability) aHBIKTOO MakCaTBIHAQ, IIKAAAHBI TY3IOH IIYHKTTAPABIH
UYKH BIPAATTYYAYIYH (HYTeH TyPyKIyyAyryH) kepcertken Cronbach Alpha xosddummentu scermrearem.
Z7KbIABIHTBITBIHAA IIIKAAAHBIH JKAAIIBl MYKH bIPaaTTyyAyk koaddunnentu 0.82, an amu dHakropAOpAyH
muansAe Onpuaan daxrop Yayu 0.77, skuaan dakrop YaYH 0.76 A€HI39AMHAE SKEHH aHBIKTAATaH. bya
KOPCOTKYYTOp, KOITOIOH N3UAAOOYYAOD IKAHA AAUCTCD TapaObHAH 'SKAKIIEL' ~ ACHT99AACTH
HIIEHUMAYYAYK KoadpunmerTrepu katapsl Oaasanar (Field, 2005).

Ilynaxr-ronrom xoppeasanumsacsr (Item-Total Correlation)

[[lkaAa IIyHKTTAPBIHBIH JKAAIIBL YIIAH MEHEH OAMAAHBIII KYYYH JKaHA AHBIPMAAOOYY KOHAOMYH
AHBIKTOO MAaKCATBIHAA IIVHKT aHAAHMSH KYPrysyAreH. Buyikoztirk (2022) GearmaereHAEH, IyHKT-TOIITOM
KOPPEAALIUACET — OyA IIKAAAAArBl ap OHp IYHKITAH aABIHIAH YIAHAAp MEHEH >KAAIBI YIIAHABIH
OPTOCYHAArBl OaMAAHBIIITEL TYIDYHAYPOT. bamkada afitkaHAa, aa ap OMp IYHKT IIKAAAHBIH HETH3TH
KOHCTPYKITHACBIH K€ OEATHAYY OHp KYPYM-TYPYMAY KAHYAABIK ACHIP9AAE HarbIAABIPBHIIL KATKAHBIH
KOpCcOTOT. BbyA KOHTEKCTTE, IYHKT-TOIITOM KOPPEAALMACBIHEIH OH, JKaHA KOTOPY DOAYVIITY TaAall KBIABIHAT.
Koppeasmus maanncu .30 ke aHAAH KOropy OOATOH IIYHKTTAp, ©AY66 KYPAABIHBIH Ma3MyHYH >KaHA
KOHCTPYKITHACBIH ~ JKETHINTYY  ACHI93AAE  UATBIAABIPBIIT  KAaTaT A€ 3cenTeAeT. VIsmaA@6mYH
KBIMBIHTBITBIHAA OAPABIK IIYHKTTAPABIH KOPPEAANHs KOI(D(MHUIUEHTTEPH KAOBIA AABIHTAH YEKKE KOOI
OepHui, IIKAAAHBIH HIIEHUMAYYAYIYH XKaHa 636K KOHCTPYKIIUAHDBI YaIBIAABIPYY (KOHAOMYH TaCTHIKTArAH.
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Tabauna 5. “‘Myeansumoepour sysmymmar Kanaammanyycy mxasaceinse” wuku Karnaammarnyy cyo-uixaiace: (1-
Pakmop) YUY nyHKI-1m01m0M KOPPEAAYUACEE IMECHIUHUN HCIUBIHINBIKINAD b

IlyuxrTap ITyHKT-TOITOM KOPPEAAMACHI
1. ZKymymymay cyRyy MeHeH :kacaiim ,659
2. Kymyrym 63yMAY 6aaayy cesYyre »xapaam deper ,534
3. ZKymyriym MaHBIBAYY, MAaHHAYY A€Il OHAOIM 471
4. ZKymyrrym 63YMAY OHYKTYPYYré OOATOH KaaAOOMAY APTTBIPBII TYPaT ,571
5. ZKymyrrymaas srpaxar asam ,489
6. ZKymyIriym MeHH KO yaypAa TaKaTaT™ ,395

5-TabAMITAAAH KOPYHYII TypraHAAH, aHAAMSAMH HATBIEDKACEIHAQ, ITTKAAAAATHI IIYHKTTAPAAH AABIHTAH
yIaiAap MEHEH THEIIEAYY CyO-IIKAAAHBIH JKAAIIBI VIAHBIHBIH OPTOCYHAAIBI OaMAAHBII OH, OarbIrTa
Ooaym, koppeasrua maanmAepu .30A0H JKOTOPY O9KEHH AHBIKTAATAH. DyA IKBIMBIHTBIK IITKAAGAATEL
IIYHKTTAPABIH XKETHINTYY ACHI99AAE OKYAYYAYK )KOHAOMYHO 39 SKCHHH KOPCOTOT.

Tabauna 6. “Myzarunoepour sysmymmar Kanaammarnyycy uixasaceiners” Tstuuxes Kanaammanyy cyb-mrasace: (2-
Daknop) YUY H NyHKI-1ONNIOM KOPDEAAYUACHL 1MECHIUHIH HebIUbIHIIbIKINAD !

ITyuxrrap ITyHKT-TOIITOM KOPPEAALUACHI
1. ZKeTekanmaepUMACH aATAH KOAAOO JKETHINTYY ,516
2. MexemeMm OepreH MYMKYHIYAYKTOP KAHAATTAHABIPAT ,517
3. VI :KYTYM TeH, CAAMAKTYY 7KaHa aTKapa aATBIAAN ACHT99AAE 418
4. AATaH afABITBIM KBIATAH 9MICIUME ap3BIAT ,434
5. ZKerumkeHAuKTEpHME KOHYA OYPYAYII JKATKAHBIH CE3EM ,592
6. Koom skymyImryma taTeIKTyy GaackIH OEPHIT KeAeT ,519
7. MeKTeIrrTe MyraAlIM MEHEH OKYYIVAAPABIH MAMIACCH JKAKIITB ACHI99AAC ,392

0-TaOAHIIAAQH Ad KOPYHYII TYpPraHAAH, AHAAMSAMH HATHIMIKACBIHAZL, IIIKAAAAATBl IIYHKTTAPAAH
AABIHIAH YIIAHAAD MEHEH THEIIEAYY CyO-IKAAaHBIH KAAIIBI YITAHBIHBIH OPTOCYHAAIBI OaMAAaHBIII OH
Garerrra 60AyIL, Koppeadrus MaaHuAepHa .30A0H KOTrOPY 9KEHU AHBIKTAATAH. DYA MKBIABIHTBHIK IITKAAGAATBI
IYHKTTAPABIH KETUIITYY ACHI93AAE OKYAUYAYK KOHAOMYHO 53 5KEHUH KOPCOTOT.

ZKBIIBIHTBIK )KaHA TAAKYY

ByA m3anaA66A0 MyraAUMAEPAHH KYMYIIYHAH KaHAATTAHYY ACHI93AHMH OAYOO MAKCATHIHAA KBIPIBI3
THAWHAC HIITCANII YbIKKAH HINCHUMAYY KaHA BAAHAAYY OAYOO KypPaABl CYHyIITAAAT. MyraanMAnNH
AKYMYILYHAH KAHAATTAHYYCYy — JKeKede OAKyOaTTYYAYKTYH K€ KBIPIAAYBIABITBIHBIH KOPCOTKYYY OOAyY
MEHEH raHa dYeKreADecTeH, OHMAMM OepYYHYH CaIraTel, OKYYYYHYH MKETUIIKCHAUIHM JKAHA MEKTEIITHH
KAMMATBI CBIAKTYy HEIH3TH TapMAKTapra TY3AOH-TY3 TaacHp 39TYY4Y CrIpaTeruasblk (akrop OOAyI
caHaAaT. DyA JKarblHaH AABII KaparaHAd, MYTAAMMAMH HIIKE KAHAATTAHYYCYH KOII OAYOMAYY TYPA®
0aaAail aAraH IITKAAQAAPABI UIIITEII YBITYY 631646 MaaHUTE 3.

MirreAunr 9nlkkaH OYA IIKAAQ MYTAaAMMACPAHH HYKH KAHAATTAHYYAAPBIH (KCCHIITUK MAAHH,
MOTHBALINSA, JKCKCUC BIPAABIUBIABIK) JKAHA THIIIKE KAHAATTAHYYAAPBH (HMHCTHTYIIHOHAAABIK KOAAOO,
MATEPHAAABIK IIAPTTAP, KOOMAYK 0aaA00) KaMThIraH 9KH (DAKTOPAYY TY3YAYIIK® 33. Bya xaraaif
MYTAAHMACPAHH 5MICK TYPMYINYHA OOATOH KaOBIAAOOAOPYH TOAYK KAHA KOMIIACKCTYY HYATBIAABIPYYTA
MYMKYHYYAYK Oeper. 7Kymyirran kaHaaTTaHyyHYH OSMOIIMOHAAABIK, CTPYKTYPAABIK ’KaHA YOHPOAYK
ACICKTTCPUH OHUPAUKTYY TYPA® Kaparl YbITEII, OHP KATHIHAH TepPeH, TAAAOO KYPIY3YYre® MYMKYHAYK
OepeT, OKHMHYM JKATBIHAH — JKCPTHAUKTYY KOHTCKCTTHH MAAAHUH JKAHA THAAUK O3TOYOAYKTOPYH
YArBIAABIPIaH OUPHHYN OPUTHHAAAYY KypaA OOAYY ©3rO9U6AYIYHS 93.

W3uAn66 KEIHBIHTBIKTAPHL HIIKE OOATOH KAHAATTAHYY OSKHM HETH3IH KOMIIOHCHTKE — MYKH
KAHAATTAHYY >KAHA TBIIIKEl KAHAATTAHYYrA — HETM3ACAHII TY3YAIOHYH KOPCOTIY. DyA IKBIFMBIHTHIK
Herzberg, Mausner xana Snyderman (1959) TapaObiHaH cyHymrrasraH sku (QakTOPAYY TEOPHUAHBIH
AAKATBIHAQ AAA KEAYYYY HATBIIDKA KATapbl KapaAaT. YImyra okimoii TYpaA®, Spector (1997) rtapaboiman
urrreAnir 9eikkae Job Satisfaction Survey (JSS) mikasacel Aa HII KAHAATTAHYYCYHYH HYKH 7KAHA THIIIIKBL
ACIICKTHACPHH afBIPMAAAIl KOPCOTOT. MAmMmuil apnabuATTaApAa MYTaAMMACPAMH JKYMYVIITAH KAHAATTAHYY
ACHIP9AHUH OAY6O YUIYH apHAATAH OUp KATap ©AYOO KypPaAAAPEIH HINTEI UBIIYY APAKETTCPH KE3ACIIICT.
Pepe (2011) tapaOernan mimreAnt ublkkad xkaHa Pepe, Addimando sxama Veronese (2017) rapabGerHan
AATBI OAKOA® BAAUAAYYAYTY »KaHa HITEHUMAYYAYTY kamcoisaaaral Teacher Job Satisfaction Scale (T]SS-
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9) IIKAAACHI MYTAAMMACPAMH HIIKE OOATOH KAHAATTAHYYCYH 02aA00 MAKCATBIHAA TY3YATOH. bya rmkasa
Y4 KHYIH OAYOMAOH (KECHIITEIITEDP, OKYYIyAap »KaHA aTa-9HEAEP) jKaHA TOIy3 HyHKTTaH Typar. Lllkasa
BAAMAAYYAYK JKAHA HINCHUMAYYAYK JKATBIHAH JKCTHUINTYY IICHXOMETPHKAABIK CHIIATTAPra 93. DHPOK
IIIKAAA ~HCTHM3HMHCH COIMAAABIK ~ MAMHACACD UOMPOCYHO OachlM  JKACATAHABIKTAH, JKyMYIIITAH
KAHAATTAHYYHYH VEOMAYK TY3YM, 9MICK aKbl KC 63 AAABIHYAAVYAVK CBIAKTYY OAaIllka KOMIIOHCHTTCPUH
kamTei0aiiT. Ho sxama Au (2006) TapaGsiaan urreantr usikkaH Teaching Satisfaction Scale (TSS) Goaco,
MYTAAMMACPARH JKAAIIBI JKYMYIITAH KAHAATTAHYYCYH ©OAYO6 YYYH apHAATAH KBICKA JKAHA TAK OCIII
IYHKTTYK IIKaAa OOAYII caHaAaT. DyA IKaAa MyTaAHMAEPAMH KECHOMHE KapaTa SMOLIMOHAAABIK jKaHA
KOTHUTUBAUK OAaAOOAOPYH KAMTHII, VIIYA ©3rOYOAYTY MCHCH JKYMYIITAH KAHAATTAHYYHYH HCTHSHHCH
SMOITHOHAAABIK ~ TapaOBIH KaparaH OaIllka IIKAAAAAPAAH adbIpMaAraHar. AHBH  CIPYKTYPAABIK
BAAMAAYYAYTY, MYKM BIPAATTYYAYIY JKAHA TECT-KAHpa TECT HIMCHUMAYYAYIY JKOropy TaObIATAaH. bupox
OyA IIKAAQ IKYMYIITAH KAHAATTAHYYHYH ap TYPAYY JKakTapsl TYYPaAyy KEHEH MaaAbIMaT OepYYA®
9EKTEAYY OOAyIIY MYMKYH. Aarsl OHp KaTap ©AY66 KYPAAAAPBIHBIH BAAHAAYYAYK JKAHA HINCHIMAYYAYK
JKATBIHAH HCETH3ACATCHAUIH TYYPAAYy MAaaABIMATIAp TaOBIATAH dMec. Mimreamm wsikkam Oya IkaAa,
MAAAHUI KOHTCKCTTH 35CKE AAYy MCHEH KBIPIBI3 MYTAaAMMACPUHUH KaOBIAAOOAOPYH YarBIAABIPYYIa
OATBITTAABII, JKCPIUAUKTYY THATE, TCPMHHOAOIHATA KAHA MYTAAUMAHMK KCCHIITHH ©3YHO TAaaHABIK
©3r6UYOAYKTOPYHO BIAAMBIK TY3YAIOH. VYIIyA ©3r6Y6AYIY MEHEH, 5A APAABIK IIIKAAAAAPABIH TY3
KOTOPMOCYHA HETH3ACATCH OAYO6 KyPAAAAPAAH AHBIPMAAAHBIN, KOHTEKCTTHK JKAKTAH JKOTOPKY
ACHII9AACTH KAPAKTYYAVKKA 39 DOATOH OPHIMHAAAYY OAYOO KyPaABl OOAYII CaHAAAT. MBIHAAH THIIIKAPHL,
IIIKAAAHBIH 3KU (PAKTOPAYY TY3YMY MYTAANMACPAMH HIIT KAHAATTAHYYCYH CBHIPTKBL (DAKTOPAOP MCHEH IaHA
uyekreOecTeH (MUCAABI, MATEPUAAABIK IIAPTTAP KE OAIIKAPYYIYAYK KOAAOO), HYKU (PAKTOPAOPAY Ad —
KECHIITHK MAaHHIE 33 OOAYy CE3HMH KaHa O3YH 3(D(EKTHBAYY ce3YY CBIAKTYY ACIIEKTTEPAM — KAMTBIA
TYPLaHABITBIH KOPCOTOT. byA OOACO MYraAMMAECPAMH MOTHBALIMACEIH JKOIOPYAATYyra OarbITTAAIAH
aPaKeTTEPAC KOII OAYOMAYY MAMHACHIH 3aPBIAABITEIH Oaca OCATHACHT.

ByA H3HAAGOHYH aiipbiM 4UeKTOOAOPY Oap. DbHpHHYHACH, IIKaAd KAATBI3 I'aHA OPTO MEKTEII
OACKBIYBIHAA O9MICKTCHICH MYTAAUMACPAMH HETHSHHAC HIIITCAUII YbITHII, TCKIICPYYAOH OTKOPYATOH. Ap
TYPAYY OmanMm OepYy OacKerarapelHAA (MHCAABI, KOTOPKY OKYY KAHBI) HIMTEICH MYTAAUMAEPAHUH MHIII
KAHAATTAHYyCyHa OOATOH TYIIYHYTY ap Oarrika OOAYIIly MYMKYH; OIIIOHAYKTAH IIIKAAAHBIH OYA TOIITOPIO
Kapara JKapaKkTyyAYIy KOIIyMYa H3UAAOOAOP MEHEH TACTBIKTAABIIIEL KEPEK. ODKUHIUACH, MAaAAHUE
0aaAyyAYKTAPABIH, OMAUM OepYY CHCTEMACBHIHA OOATOH KYTYYAOPAYH KaHA KOOMAYK HOPMAAAPABIH HIIT
KAHAATTAHYyCyHA THHTH3IEH TAACUPH 95CKE AABIHIAHAA, INKAAAHBI OAIllKa MAaAAHUH KOHTEKCTTEPAE
KOAAOHYY YUIYH aArad MaAAHUMN KapaKkTyyAyKKa OaHAQHBIIITYY aHAAU3AEP KYPIY3YAYIIY 3apbiA.

WMirreann gbikkan OyA 1kasa, KeIpreiscragaarer OHANM OepYY MKETCKIHACPH JKaHA CAACHN YEUHM
KaOBIA aAyydyAap YYIYH MyTaAUMACPAMH HII KAHAATTAHYY ACHI99AAEPHH CHCTEMAAYy TYPA® Oadikai
TYPyyra MYMKYHYYAYK OEpPreH KypaA KaTapbl KOAAOHYAVINY MYMKYH. AWPBIKYA MYTAAHM MOTHBALIUACEL
TOMOH OOATOH aMMaKTAPABI AHBIKTOOAO, JKETEKIYMAECPAMH HII KAHAATTAHYYCYHA OAIBITTAATAH APAKETH
KAHYAABIK HATBIHKAAYY OOATOHYH 02aA00AO, MyTAAUMACPAU AAAPAOOAO 3KOAOTHAABIK 7KAHA COLIUAAABIK
IIAPTTAPABL 9CKE aAYy 3apbIA OOATOH YYyPAapPA2, OIIOHAOH 5A€ MEKTEI KAUMATBIHA OaHAAHBIIITYY
H3HAAOOAOPAS OyA IIKAAAAAH HAHAAAAHYY MAKCATKA BIAAHBIKTYY. MBIHAAH TBIIIKAPBI, MyIaAUMACPAU
AAAPAOO TPOTPAMMAAAPBIHAA HII KAHAATTAHYYCYHA TAACHP STKEH (DAKTOPAOPAY TAAAOOAO OYA INKaAa
APKBIAYY AABIHTAH JKBIMBIHTHIKTAP ITPOTPAMMAABIK Ma3MYHAY KaHa OKYY CTPATETHAAAPHIH Kaipa Kapam
9BIryyra ©06Are TY3YIIY MYMKYH. MUHHCTPAMK ACHT99AMHAE OOACO, MYTaAMMACPAHUH KECHIITHK
KAHAATTAHYYCYH HEIM3 KBIATAH KAPBEPAABIK OHYIYY CHCTEMAAapbiH TY3YYAO (MHCAABL, CTUMyA OepYY
MOAGAAEPH, KBI3MATTHIK Kaipa AafApPAOO IIAAHAAPBI) OyA INKAAAHBIH JKBIMBIHTBIKTAPBIH KOAAOHYY
IIPAKTHKAABIK ITAHAAAYY HATBIIKAAAPABL OCPEPH KYTYAOT.

DTHUKAABIK GHAAUPYY

“Myeanumoepourn scymyuiman Kanaammanyyey wxaiaces: Baruddyyayx scana unenumoyyayx deHesnsun ansikmoo”
aTTyy MSHAAGOHYH KA3BIAYY IIPOLIECCHHAE HAUMEH 9PEKEAED, ITHKA KaHA IITHATEME OepYY spemxeAepH
cakTaArad. TOITOArOH MaaAbIMaTTap OOIOHYA 99 KAHAAM OYyPMAaAOO KACAATAH SMEC JKaHA OYA M3HAAEO
Oarrka aKaAeMHAABIK OACBIAMAAAPTA (KOHOTYATOH 9MeC. DTHKA OOFOHYA KOMUCCUSAHBIH ypyKcaTsl KbIprers-
Typx “Manac” yuuBepcureruHuH MAUMNUNE H3MAAGO HaHA KAPBIAAOO STHUKAABIK KOMUCCHACHIHBIH

02.12.2024 xyuxy Ne2024_02 orypymyHAa OepHAreH.
158



MANAS Sosyal Arastirmalar Dergisi - MANAS Journal of Social Studies

Ethical Declaration

During the writing process of the study “Teacher Job Satisfaction Scale: 1 alidity and Reliability Study” scientific
rules, ethical and citation rules were followed. No falsification was made on the collected data and this
study was not sent to any other academic publication medium for evaluation. In addition, permission was
obtained from the Kyrgyz-Turkish Manas University Scientific Research And Publication Ethics Board
(Date: 02/12/2024 and Decision no: 2024/02) to conduct the research

H31AA009YAOPAYH CAABIMBI

V3MAABOIYAOPAYH KOIIIKOH CAABIMAAPHI TeH, DOAYIT 9CEITEAET.

Statement of Contribution Rate of Researchers
The contribution rates of the authors in the study are equal.

Kouaukrt 60roH4a
I/IBI/IAAGGAG oY KaHA’dﬁ KOHCpAI/IKT IIOTCHIICHUAABI KOK.
Declaration of Conflict
There is no potential conflict of interest in the study.
AckeprYY
ApreH >KYMI’2.A6CKOBAy}I PhD AOKTOpAyK AHCCCPT’&HHHCBIHI)IH AAKATrbIHAQ Aa.ﬂpAaAF’dH.
Note
It was prepared within the framework of Argen Zhumgalbekov's doctoral thesis.
Koaponyaran apabuarrap

Amati, M., Tomasetti, M., Ciuccarelli, M., Mariotti, L., Tarquini, L. M., Bracci, M., . . . Santarelli, L. (2010).
Relationship of job satisfaction psychological distress and stress related biological parameters among healthy
nurses: A longitudinal study. Journal of Occupational Health, 52, 31-38

Astk, N. A. (2010). Calisanlarda is doyumunu etkileyen bireysel ve 6rgiitsel faktorler ile sonuglarina iligkin kavramsal
bir degerlendirme. Tirk Idare Dergisi, 467, 31-51.

Avet, A, Cavusoglu, E., Moran, M., Gin, M. (2022). COVID-19 Tanist Alan Hastaya Bakim Veren Hemsirelerde
Merhamet Yorgunlugu ve Is Doyumu Arasindaki Iliski. Avrasya Saglik BilimleriDergisi, 5(2), 43-52.

Aydogmus, C. (2011). “Kisilik Ozellikleri ile Ts Tatmini Tliskisi Uzerinde Psikolojik Giiglendirme ve Déniisimcii
Liderlik Algisinin Etkileri”, (Doktora Tezi). Sosyal Bilimler Enstitiisii, Hacettepe Universitesi.

Banetjee, P. A, & Lamb, S. (2016). A systematic review of factor linked to poor academic performance of
disadvantages students in science and maths in schools. Cogent Education, 3(1), Article 1178441.

Bartlett, M. S. (1950). Tests of significance in factor analysis. British Journal of Statistical Psychology, 3, 77-85.

Basaran, M., ve Gigli, N. (2018). Okul yoneticilerinin yoénetim bigimleri ile 6gretmenlerin is doyumlari arasindaki
iliskinin incelenmesi. Gazi Universitesi Gazi Egitim Fakiiltesi Dergisi, 38(3), 949-963.

Blémeke, S., Houang, R., Hsieh, F. J., & Wang, T. Y. (2017). Effects of job motives, teacher knowledge and school
context on beginning teachers” commitment to stay in the profession: A longitudinal study in Germany, Taiwan
and the United States. In G. K. LeTendre & M. Akiba (Eds.), International handbook of teacher quality and
policy (pp. 374-387). London: Routledge.

Blum, N., Naylor, J, (1968). Industrial psychology teorical and social foundation. Hopper and Row, New York.

Boudreaux, E., Mandry, C., & Brantley, P. J. (1997). Stress, job satisfaction, coping, and psychological distress among
emergency medical technicians. Prehospital and Disaster Medicine, 12(4), 9-16.

Brown, T. A. (2015). Confirmatory factor analysis for applied research. Guilford

Bityiikoztiirk, S. (2022). Sosyal Bilimler Icin Veri Analizi El Kitabt: Istatistik, Arastirma Deseni, SPSS Uygulamalart
ve Yorum. Ankara: Pegem Akademi.

Collie, R. J., Shapka, J. D., & Perry, N. E. (2012). School climate and social-emotional learning: Predicting teacher
stress, job satisfaction, and teaching efficacy. Journal of Educational Psychology, 104(4), 1189.

Comrey, A. L. ve Lee, H. B. (1992). A first course in factor analysis. Hillsdale, NJ: Lawrence Erlbaum Associates,
Inc.

Drakopoulos, S. A., & Grimani, K. (2013). Injury-related absenteeism and job satisfaction: Insight from Greek and
UK data. International Journal of Human Resource Management, 24(18), 3496-3511.

Duyan, V., & Gelbal, S. (2008). Barnett cocuk sevme 6lcegi’ni tirkceye uyarlama calismast. Egitim ve Bilim, 33(148),
40-48.

159



XKYMI'AABEKOB xana DPUATU
Myzarxumdepdun Xymyumar KaHaammanyycy wkaracvl: BaAuddyyayx xana umeHumOyyAyK 0eHzaaAuH aHvikmoo

Eginli, A. T. (2009). Calisanlarda is doyumu: Kamu ve 6zel sektor calisanlarinin is doyumuna yonelik bir arastirma.
Atatiirk Universitesi Tktisadi ve Idari Bilimler Dergisi, 23(3), 3552.

Faragher, E. B., Cass, M., & Cooper, C. L. (2005). The relationship between job satisfaction and health: A meta-
analysis. Occupational and Environmental Medicine, 62, 105-112

Field, A. P. (2005). Is the meta-analysis of correlation coefficients accurate when population correlations vary?.
Psychological methods, 10(4), 444.

Filiz, Z. (2014). Ogretmenlerin is doyumu ve titkenmislik diizeylerinin incelenmesi. Uluslararast Yonetim Tktisat ve
Isletme Dergisi, 10(23), 157-172.

George, D., & Mallery, P. (2019). IBM SPSS statistics 26 step by step: A simple guide and reference. Routledge.

Gill, F. (1999). The meaning of work: Lessons from sociology, psychology and political theory, Journal of Socio-
Economics, (28)6, 725-743.

Gumis, H. (2000). Farkli mesleklerde calisanlarin is ve yasam doyumlarinin tikenmislik diizeyleri acisindan
karsilastirilmast. Doktora tezi, Atatiirk Universitesi, Erzurum,

Hanebuth, D. (2008). Background of absenteeism. In K. Heinitz (Ed.), Psychology in organizations — Issues from an
applied area (pp. 115-134). Frankfurt, Germany: Peter Lang.

Ho, C. L., & Au, W. T. (2006). Teaching satisfaction scale: Measuring job satisfaction of teachers. Educational and
psychological Measurement, 66(1), 172-185.

Kaiser, H. F. (1974). An index of factorial simplicity. Psychometrika, 39(1), 31-36.

Kunter, M., Klusmann, U., Baumert, J., Richter, D., Voss, T., & Hachfeld, A. (2013). Professional competence of
teachers: Effects on instructional quality and student development. Journal of Educational Psychology, 105(3),

805.
Locke,E.,(1968). American institutes for research. Handbook of Industrialand Organisational Psychhology,
University of Maryland.

Ma, X., & MacMillan, R. B. (1999). Influences of workplace conditions on teachers’ job satisfaction. The Journal of
Educational Research, 93(1), 39-47.
Mafini, C., & Pooe, D. R. (2013). The relationship between employee satisfaction and organizational performance:
Evidence from a South African government department. SA Journal of Industrial Psychology, 39(1), 49-58.
Moen, P., Kelly, E. L., & Lam, ]. (2013). Healthy work revisited: Does reducing time strain promote women’s and
men’s wellbeing? Journal of Occupational Health Psychology, 18(2), 157-172.

Mount, M., Ilies, R., & Johnson, E. (20006). Relationship of personality traits and counterproductive work behaviors:
The mediating effects of job satisfaction. Personnel Psychology, 59, 591-622.

Mundfrom, D. J., Shaw, D. G. ve Ke, T. L. (2005). Minimum sample size recommendations for conducting factor
analyses. International Journal of Testing, 5(2), 159-168.

Netemeyer, R. G., Bearden, W. O. ve Sharma, S. (2003). Scaling procedures: Issues and applications. Sage.

Newsham, G, Jay Brand, C. D., Veitch, J., Aries, M., & Charles, K. (2009). Linking indoor environment conditions
to job satisfaction: A field study. Building Research and Information, 37(2), 129-147.

Nunnally, J. C. (1978). Psychometric theory. McGraw Hill.

Pelit, E. ve Oztiirk, Y. (2010). Otel isletmeleri isgdrenlerinin is doyum diizeyleri: Sayfiye ve sehir otel isletmeleri
isgorenleri tizerinde bir arastirma. Isletme Aragtirmalart Dergisi, 2(1), 43-72.

Pepe, A. (2011). Measuring teacher job satisfaction: A quantitative empirical tool. 8th International Conference of
European Research Network About Parents in Education, Milano, Italy.

Pepe, A., Addimando, L., & Veronese, G. (2017). Measuring teacher job satisfaction: Assessing invariance in the
teacher job satisfaction scale (T]SS) across six countries. Europe’s Journal of Psychology, 13(3), 396416.

Skaalvik, E. M., & Skaalvik, S. (2011). Teacher job satisfaction and motivation to leave the teaching profession:
Relations with school context, feeling of belonging, and emotional exhaustion. Teaching and Teacher
Education, 27(6), 1029-1038.

Swaminathan, S., & Jawahar, P. D. (2013). Job satisfaction as a predictor of organizational citizenship behavior: An
empirical study. Global Journal of Business Research, 7(1), 71-80.

Tschopp, C., Grote, G., & Gerber, M. (2014). How career orientation shapes the job satisfaction-turnover intention
link. Journal of Organizational Behavior, 35(2), 151-171.

Yimaz K. ve Altnkurt, Y. (2012). Okul yoneticilerinin kullandiklari gii¢ kaynaklari ile 6gretmenlerin is doyumu
arasindaki iliski. Kastamonu Egitim Dergisi, 20(2), 385-402.

EXTENDED ABSTRACT

Teacher job satisfaction is widely recognized as a key factor that influences both individual well-being and
the overall quality and efficiency of educational systems. Teachers with high job satisfaction are known to
exhibit greater professional commitment, maintain more positive relationships with students, perform
more effectively in classroom management, and contribute positively to the school climate. Conversely,
low levels of job satisfaction are often associated with burnout, absenteeism, stress-related health
problems, and intentions to leave the profession. Given these wide-ranging impacts, the development of
robust, culturally appropriate, and psychometrically sound measurement tools is essential for both
research and practice in education. Although various instruments have been developed globally to
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measure teacher job satisfaction—such as the Teacher Job Satisfaction Scale (T]SS-9) and the Teaching
Satisfaction Scale (TSS)—many of these tools are either limited in scope or fail to capture the
multidimensional nature of job satisfaction in educational contexts. For example, TJSS-9 mainly
emphasizes interpersonal relationships (e.g., with students, colleagues, and parents), whereas TSS provides
a general assessment of satisfaction but does not allow for detailed exploration of specific contributing
factors such as institutional support or personal meaning derived from teaching. To address this gap, the
present study aimed to develop a new Teacher Job Satisfaction Scale in Kyrgyz language that would reflect
both the internal and external dimensions of job satisfaction among teachers working in Kyrgyzstan. The
internal dimension includes aspects such as enjoyment of teaching, sense of meaning, and personal
growth, while the external dimension covers support from school administration, salary adequacy, societal
recognition, and the balance of workload. The scale development process followed established procedures
as outlined by Netemeyer et al. (2003), beginning with a comprehensive literature review to define the
construct and its dimensions. An initial pool of 15 items was created in Kyrgyz, based on theoretical and
empirical findings in the literature. These items were then evaluated by five experts, including specialists in
language, psychology, and educational measurement. Following revisions for clarity and relevance, a pilot
form was administered to 417 teachers in various public schools. Exploratory Factor Analysis (EFA) was
conducted on the pilot data to examine the factor structure of the scale. The results indicated a two-factor
solution, with internal and external satisfaction as distinct but related constructs. Two items were removed
due to cross-loadings, resulting in a final scale consisting of 13 items. The total variance explained by the
two-factor structure was adequate, and factor loadings met the accepted thresholds. Subsequently,
Confirmatory Factor Analysis (CFA) was conducted on an independent sample of 320 teachers to validate
the proposed factor structure. Goodness-of-fit indices (such as RMSEA, SRMR, GFI, AGFI, CFI, and
NFI) indicated that the model fit the data well, supporting the structural validity of the scale. Furthermore,
internal consistency reliability, as assessed by Cronbach's alpha, was found to be high for the overall scale
as well as for each subdimension, demonstrating the scale's reliability. Item-total cortrelations also
confirmed that each item significantly contributed to the overall measurement of teacher job satisfaction.
What sets this scale apart from previous tools is not only its multidimensional structure but also its
linguistic and cultural specificity. To date, there has been no standardized job satisfaction scale for
teachers in Kyrgyz. This new scale fills an important gap by offering an instrument that is both
linguistically appropriate and contextually relevant for the Kyrgyz education system. It allows researchers,
policymakers, and school administrators to obtain more accurate and meaningful insights into the
professional experiences of teachers in the region. In practical terms, this scale can serve multiple
functions. First, it can be used in large-scale educational surveys to monitor teacher satisfaction and
identify areas in need of improvement. Second, it can inform policy decisions related to teacher support
programs, working conditions, and professional development opportunities. Third, it offers a valuable
diagnostic tool for school leaders who wish to enhance institutional climate and teacher retention. Beyond
its practical utility, this research also contributes to the academic literature by advancing understanding of
how teacher job satisfaction can be conceptualized and measured in non-Western, post-Soviet contexts. It
highlights the importance of developing localized assessment tools that go beyond the mere translation of
existing instruments and instead reflect the unique educational and cultural environments in which
teachers work. In conclusion, the Kyrgyz-language Teacher Job Satisfaction Scale developed in this study
is a psychometrically robust and contextually appropriate instrument that can significantly enhance both
research and practice in the field of teacher well-being. Its multidimensional approach captures the
complexity of job satisfaction and provides a solid foundation for future studies and policy interventions
aimed at improving teacher experiences and, by extension, the quality of education in Kyrgyzstan and
similar settings.
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Tupxemeaep

MyrasuMaepAHH >KyMyIITAH KAHAATTAHYYCY IIIKAAACHI
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1-daxrop. Muku xkaHaaTTaHyy
1 | ZKymymrymay cYiRYY MEHEH Kacaiim 1 2 3 4 5
2 | Kymymrym 63yMAY 6aaAyy ce3yyre :xapaam deper 1 2 3 4 5
3 ZKymyrirym MaHBI3AYY, MaaHHUAYY ACIT OHAOHM 1 2 3 4 5
4 ZKymyrrym ©3YMAY OHYKTYPYYré OOATOH KaaAOOMAY apTTBIPEII TYPAT 1 2 3 4 5
5 ZKymymymaan prpaxar aAam 1 2 3 4 5
6 ZKymyrym MeHH KO yaypAa Taxkarar™ 1 2 3 4 5
2-¢paxrop. THIIKBI KAHAATTAHYY
7 >K€TCK‘H/IACPI/IMACH AATAH KOAAOO KETUIINTYY 1 2 3 4 5
8 | Mexemem GepreH MYMKYHYYAYKTOP KAHAATTAHABIPAT 1 2 3 4 5
9 M sxyrym TeH caAMaKTyy :KaHa aTKapa aATBIAAM ACHI99AAE 1 2 3 4 5
10 | AAram afiABITBIM KBIATAH 3MIETHME aP3BIAT 1 2 3 4 5
11 }‘KeTHmKeHAHKTepHMC KOHYA 6ypy/\yn KATKAHBIH CE3eM 1 2 3 4 5
12 | Koom xymyrryma TateikTyy Gaachra GepuIr KeAeT 1 2 3 4 5
13 | MekrenTe MyraAMM MEHEH OKYYUYAAPABIH MAMHAECH 7KAKIIIBI ACHI39AAE 1 2 3 4 5
buaaupyy:

“MyraANMAEPAYH KYMYILITAH KAaHAATTAHYYCY IIKAAACEL KAAIBL 13 IyHKTTAaH Typar. AA 9KH CyO-IIIKaAara
oeayuert: 1) Mukn xamaarranyy, 2) THIOKE KaHAATTaHYY. | IVHKTTAPABIH 11 Teckepn (KBIAABIZY MEHEH
Yy, yy. L1y
OCATHAEHTEH), KAATAHAAPHI TY3 KOAAOAOT. IIIkana 5 Gaaaawpik Aaiikepr TYpYHAO TY3YAreH. Illkasa
bl
OOIOHYA aABIHYYYy MAKCHMAAAYY YIIai 05 6aAaA 6oAyir caHasar. Harerikasap KaAIIsl yImai ke CyO-IKaAa
yuadiaapsl Ooronua scenreser. [llkana OOrOHYA AABIHIAH KOTOPKY VIAH JKyMYIITAH KAHAATTAHYYHYH

KOTOPKY ACHI25AUH, TOMOH ynaf/'I OOACO TOMOH ACHTI23AH 6I/IAAI/Ip€T.
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