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Bu arastirmanin amaci, etik liderlikle orgiitsel giiven arasindaki iliskiyi meta analiz
yontemiyle incelemektir. Arastirmaya Tiirkiye’deki egitim kurumlarinda 2003-2023 yillar1
arasinda nicel veya karma yontemle yapilmus, etik liderlik ve orgiitsel giiven arasindaki
iliskiye yonelik verileri, Pearson Korelasyon katsayisim1 ve drneklem sayisini igeren 10
calisma dahil edilmistir. Dahil edilen ¢alismalara, Google Akademik, Ulusal Tez Merkezi,
Sobiad ve Dergipark arama motorlarinda "etik liderlik" ve "drgiitsel giiven" kavramlari ayr1
ayr1 ve birlikte taranarak ulasilmistir. Arastirmada yaym yanhiligini smnamak i¢in Huni
Grafigi, Begg ve Mazumdar dogrusal testi, Egger regresyon testi ve Duval ve Tweedie'nin
kirpma ve doldurma analizi yapilmistir. Ayrica Q degerinin 374.081 ve I? degerinin 97.59
olmasi ¢alismalarin heterojen dagildigini ifade etmektedir. Analizler sonucunda ulagilan
ortak etki biiyiikl{igii degeri 1.04 olarak belirlenmistir. Bu deger, 0,80 ve iizeri bir deger ise
ok giiclii diizeyde etki oldugu seklinde degerlendirilmektedir. Dolayistyla etki biiyiikl{igii,
egitim orgiitlerinde etik liderlik ve orgiitsel giiven arasinda pozitif ve giiglii diizeyde bir
iliski olduguna isaret etmektedir. Ayrica etik liderlik ile orgiitsel giiven arasindaki iliskiyi
ele alan ¢alismalarin etki biiyiikliiklerinin, cinsiyet, 6rneklem biiyiikliigli, yayn tiirii, yaym
yili, okul tiiri, uygulama yeri, arastirmada kullanilan etik liderlik dlcegi ve &rgiitsel giiven
6lgegi gibi moderator degiskenlere gére anlamli bir sekilde farklilasmadig: tespit edilmistir.
Okul yoneticilerinin etik liderlik becerilerinin okullardaki drgiitsel giiveni arttirdig1 sonucu
elde edildigine gore okul yoneticilerinin etik liderlik Ozellikleri {izerine farkindalik
gelistirmeleri saglanabilir.

1. Giris
Etik,

iyi ve koétuyli ayirt etme,

Alanyazinda etik liderlik ile orgiitsel adalet arasindaki
iliskiyi (Cevik, 2022), etik liderlik ile oOrgiitsel bagllik

hlaki
ahlaki arasindaki iliskiyi (Aydug, 2023) ve etik liderlik ile

gorev ve

yiikiimliiliikle ugrasma disiplini olma 6zelligi yaninda bir
bireyi veya grubu yonlendiren davranis ilkeleri olma
ozelligi olmak {izere iki yonlii tanimlanmaktadir
(Bellingham, 2003). Etik, oziinde diiriistlitk disiplinini
icerdigi gibi karsilikli diisiinme ve sorgulamay: da igerir.
Egitim yonetiminde okul yoneticilerinin liderlik rolleri, son
yillarda dikkati geken bir konudur. Ozellikle gegen yiizyilin
sonlarindan itibaren okul yoneticiligi yerine egitim/okul
liderligi ve 6gretim liderligi kavramlar1 daha ¢ok tercih
edilmeye baslanmistir. Bunun yaninda okul yoneticileri
yoniinden ahlaki (moral) liderlik, etik liderlik, ruhi liderlik
gibi farkli liderlik kavramlastirmalar1 da giindeme
gelmektedir. Bu baglamda okul yoneticilerinin etik liderlik
davraniglarinin, 6zellikle o6gretmenlerin okulla olan
iligkilerini nasil etkiledigi, oldukca ilgi goren bir konu
olmaktadir.

performans arasindaki iliskiyi inceleyen (Sahin, 2024) meta
analiz ¢alismalarmnin yapildigi tespit edilmistir. Ayrica
Akar (2018) yaptigi meta analiz calismasinda; orgiitsel
gliven ile orgiitsel destek, orgiitsel vatandaslik, orgiitsel
adalet, orgiitsel bagliik, mobbing, orgiitsel sessizlik, is
tatmini, Orgiitsel sinizm ve etik liderlik gibi degiskenler
arasindaki iliskiyi incelemistir. Akar, bu meta analiz
calismasinda ise orgiitsel giiven ve etik liderlik arasindaki
iliskiyi inceleyen sadece i¢ calisma dahil edebilmistir. 2018
yilindan itibaren etik liderlik ve orgiitsel giiven arasindaki
iligkiyi inceleyen calisma sayis1 artmustir. Bu sebeple s6z
iki degisken arasindaki iliskiyi inceleyecek
kapsamli bir meta analiz calismasinin yapilmas: gerekli
gorilmiistiir.

konusu
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1.1. Etik Liderlik

Etik liderlik, kisisel eylemler ve kisilerarasi iligkiler yoluyla
normatif agidan uygun davranisin gosterilmesi ve bu tiir
davranislarin iki yonlii iletisim, pekistirme ve karar verme
yoluyla tesvik (Brown vd. 2005) olarak
tanimlanarak etik liderlerin, davramglarla ilgili net
standartlar belirledigi ve ¢alisanlar1 da bu standartlar: takip
etmekten sorumlu tuttugu o6ne striilmistiir (Gini, 1998
aktaran Brown wvd. 2005). Bir okulun amaclarini
gerceklestirmede etik ilke ve degerleri benimseyen ve ona

edilmesi

gore hareket eden okul yoneticilerinin, okuldaki ¢alisma
ortaminda is birligi, sadakat, diiriistliik, dogruluk ve giiven
gibi evrensel degerleri hakim kilmasi beklenmektedir
(Sezgin ve Er, 2021).

Etik liderlerin; ¢aligsanlar: etik davranistan sorumlu tutmak
i¢in standart belirleme, performans degerlendirme, 6diil ve
ceza gibi etkilesimsel siiregleri kullandiklar1 saptanmistir
(Trevifio vd., 2003). Kang (2009) ise etik liderligin 6n
kosulunun etik 6zerklik oldugunu ve orgiit kiiltiiriiniin,
uygulayicilarin etik yonden Ozerkligini artirarak etik
liderligi etkiledigini vurguladigma gore etik liderlik
ozelligi gosterin okul yoneticilerinin de 6gretmenlerin etik
ozerkligini tesvik etmesi beklenmektedir. Ayrica kat1 etik
yonergelere ve baskilara uyan liderler i¢in aslinda kisisel
¢ikarlardan daha fazlasi s6z konusudur. Onlar1 gercekten
motive eden sey, yasamaya, Ogrenmeye ve c¢alismaya
yonelik etik tutumlar gelistirmeye duyduklar ilgidir.
Bircok kurumda etik kurallarin ¢alisanlarin eylemleri
tizerinde ¢ok az etkisi oldugu goriilmiistiir. Bunun nedeni,
biiyiik dl¢iide s6z konusu kurallar ile kurumlari, sadece
¢alisanlarin eylemlerinden korumanin amaglanmis ve bu
kurallarla ilgili de "yasal" vurgusunun yapilmis olmasidir.
Cogu kural; kiiltiir, ¢evre, insanlar ve topluluklarla ilgili
onemli etik konular etmigtir. Etik kodlar:
aktarmanin gercekte bir giicli olmayip kodlarda dinamik
bir biiyiime yoktur. Aksine etik biiyiime, genellikle zorlu
konular hakkinda anlamli diyaloglarin sonunda ortaya

ihmal

cikar. Etik liderler, bu tiir diyaloglar siirdiirmeye ve bu
siirece katilmaya isteklidir (Bellingham, 2003). Sonug
olarak okul yoneticilerinin okulda uygulanan kurallarin
yasal yoniine degil etik yoOniine vurgu yapmasi ve
ogretmenlerle etik diyaloglari tesvik etmesi 6nem arz
etmektedir.

1.2. Orgiitsel Giiven

Rousseau ve digerlerine (1998) gore giiven, bir bagkasinin
niyet veya davranisiyla ilgili olumlu beklentilere dayali
bicimde savunmasizligi psikolojik olarak kabul etme
durumudur. Barney ve Hansen’a gore (1994) giiven, bir
etkilesim icindeki birbirlerinin
savunmasizligindan yararlanmayacagma dair karsilikh
inangtir. Bu iki tanumda da ortak iki nokta, goniilliiliik ve
savunmasizliktir. Orgiitsel giiven, calisanlarin iginde yer
aldiklar1 orgiitiin eylemlerine karsi savunmasiz olma
konusunda istekliligi anlamina gelmektedir. Bu isteklilik,
ancak bir Orgiitiin eylemlerini resmi veya gayri resmi

taraflarin

araclarla iletmesi durumunda

gerceklesmektedir (Tan ve Lim, 2008).

calisanlarina

Orgi’ltler, acgik iletisimi tesvik ederek, geri bildirimi
vurgulayarak, dogru bilgi saglayarak, karar
siireclerini seffaf hale getirerek ve fikirlerin serbestce
acgiklanmasini tesvik ederek galisan giivenini gelistirebilir
(Erlyani, vd. 2024). Ogretmenlerin, okul liderlerine olan

alma

gliveni, calisma ortammi, oOgretmen devamliigini ve
O0grenci basarisini 6nemli Olgiide etkilemektedir. Giig ve
ikili  iligkilerde
gelistirilmesi ve siirdiiriilmesi, biiyiik Olgiide liderin
uygulamalarma, davranislarma ve eylemlerine baghdir
(Handford ve Leithwood, 2013). Ozetle, okullarin guvenilir
bir ¢alisma ortamina dontismesi igin giivene dayal iliskiler

farkliliklartyla  belirlenen glivenin

kurmak ve gelistirmek miidiiriin sorumlulugundadir.
Bunu da ¢alisanlari giiglendirme, onlarla bilgi paylasimi ve
destekleme gibi giiven odakli davranislarla saglayabilir
(Keravnos ve Symeou, 2024).

1.3. Arastirmanin Amact

Arasgtirmanin amac etik liderlik ile Orgiitsel giiven
arasindaki iliskiyi meta analiz yontemiyle incelemektir. Bu
temel amag gercevesinde arastirmada asagidaki sorulara
yanit aranmugtir;

1- Etik liderlik ile 6rgiitsel giiven arasindaki iliskinin etki
biiyiikligii nedir?

2- Etik liderlik ile orgiitsel giiven arasindaki iliskinin etki

biiyiikliigi yapilan moderatér (alt grup) analizleri

kapsaminda;

a. Cinsiyete,

b. Orneklem biiyiikliigiine,
c.Yayin tiirline,

d.Yayin yilina,

e. Uygulama yerine,

f. Etik liderlik Slgegine,

g. Orgiitsel giiven olgegine gore anlamli bir farklilik
goOstermekte midir?

2. Yontem
2.1. Desen

Bu arastirmada etik liderlik ile orgiitsel giiven arasindaki
iliski, meta analiz yontemiyle incelenmistir. Belirli bir konu
hakkinda yapilmis benzer calismalarin cesitli istatistik
yontemleri kullanilarak birlestirilip yeniden yorumlanmasi
ve yeni sonuglara ulasilmasi siireci olarak ifade edilen
meta-analiz, analizlerin analizi olarak da tanimlanmaktadir

(Bakioglu ve Goktas, 2018). Meta analiz, bireysel
caligmalardaki etkilerin ortak bir metrige
dontistiiriilmesini ve ¢aligmalarin birbirleriyle

kargilagtirilmasini saglar (Silverman vd., 2024).
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2.2. Orneklem

Bu calisma meta analiz g¢alismasi olmasi sebebiyle
orneklem veya calisma grubu icermemektedir.

2.3. Islem

Bu meta analiz ¢alismasina, etik liderlik ile orgiitsel giiven
arasindaki iliskiye yonelik Tiirkiye’de 2003-2023 yillar1
arasinda yapilan makale ve tez ¢alismalart dahil edilmistir.
Hgili calismalara Google Akademik, Ulusal Tez Merkezi,
Sobiad, Dergipark ve arama motorlarinda “etik liderlik” ve
“orgiitsel giiven” kavramlar1 ayr1 ayr1 ve birlikte taranarak
ulasilmigtir. Aragtirmalarin bu meta analiz ¢alismasina

dahil edilmesinde dikkate alinan Olgiitler asagida
verilmigtir:
1.Ttrkiye’de egitim kurumlarinda 2003-2023 yillar

arasinda yapilan c¢alismalar,

2.Nicel veya karma yontemle yapilmis ¢alismalar,

3.Etik liderlik ve orgiitsel giiven arasindaki iliski verilerini
iceren caligmalar,

4.Pearson Korelasyon katsayisini igeren ¢aligmalar,

5.0rneklem say1sini veren ¢alismalar bu arastirmaya dahil
edilmistir.

29 Temmuz 2024 tarihinde yapilan taramada 306 calismaya
ulagilmigtir. Ayni  verilere dayali olarak yiriitiilen
calismalardan sadece biri ve kapsamli olani arastirmada
kullanilmistir. Dahil etme kriterleri uygulandiktan sonra 12
calisma elde kalmistir. Ancak Akbaba ve Sarikaya'nin
(2017) ve Yilmaz'in (2006) calismalarinda korelasyon
degerleri olmadig: tespit edilmistir. Kendilerine e-posta
atilip calismalarindaki korelasyon degeri istenmis ancak
cevap almamadigl icin meta analiz calismasina dahil
edilememislerdir. Bu nedenle meta analize 10 ¢alisma dahil
edilmistir. Alanyazin taramasina iliskin Prizma akis
diyagrami Sekil 1’de verilmistir.

Sekil 1. Arastirmaya iliskin prizma akis semast

Sekil 1’e gore yapilan ilk taramada es dosyalar elendikten
sonra 306 ¢alismanin kaldig1 goriilmektedir. Dahil edilme
kriterleri uygulandiktan sonra 10 ¢alismanin meta analiz
calismasma dahil edildigi belirlenmistir. Bu meta analiz

@ Elektronik veri tabani arastirmasi (Google Akademik, Ulusal Tez Merkezi, Sobiad ve Dergipark)
©
g5 -
=& @®Es dosyalar elendikten sonra kalanlar(n=306)
Ay
e - —
T ET Meta analize dahil edilecek galismalarin;
S Sl ®Tirkiye'de yapilmis olmasi
Wz ® Okullarda yapilmis olmasi
® Ogretmenlerle veya yoneticilerle yapilmig olmasi
. R
% Taranan Gzetler (n=306) | > Harig tutulan 6zetler (n=200)
& {
2 Uygun olarak degerlendirilmis tam
metin makaleler/tezler (n=106) = | Hari¢ tutulan alismalar ve nedenleri (n=96)
@ ® etik liderlik ve drgltsel guven ile ilgili olmamasi (n=76)
= E ®nicel yada karma olmamasi (n=7)
T = Meta analize dahil edilmis galigmalar ®meta analiz veya sistematik derleme (n=5)
o8 (n=10) ®Ayni veri serisi (N=2)
®Korelasyon degerinin bulunmamasi (n=6)

calismasina dahil edilen 10 arastirmaya ait ozellikler
(6rneklem grubu, 6rneklem biiyiikliigii, yayin tiirii, yayn
yili, uygulama yeri ve kullanilan 6lgekler) Tablo 1’de
gosterilmistir.
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Tablo 1.

Meta analize dahil edilen calismalara ait 6zellikler

Degisken Kategori f %
Orneklem Biiyiikliigii -500 8 80
500- 2 20
Yayin Tiir{i Makale 5 50
Yiiksek Lisans Tezi 5 50
Doktora Tez 0 0
Yaymn Yili 2003-2013 yillar: arasi 2 20
2014-2023 y1llar: arasi 8 80
Uygulama Yeri il 4 40
ilge 6 60
Etik Liderlik Olgegi Brown (2005) 3 30
Yilmaz (2005) 6 60
Diger 1 10
Orgiitsel Giiven Olgegi Yilmaz (2006) 6 60
Nyhan ve Marlow (1997) 1 10
Diger 3 30

Not. Tablo 1’e gore dahil edilen calismalarin iki tanesi 500’den fazla, sekiz tanesi 500’den az 6rnekleme sahiptir. Bes tanesi yiiksek lisans tezi, bes tanesi
makaledir. iki tanesi 2003-2013 yillar1 arasinda, sekiz tanesi 2014-2023 yillar1 arasinda yapilmig ¢alismalardir. Bu durum son yillarda etik liderlik ve orgiitsel
giiven arasindaki iligkiyi inceleyen galisma sayisinin arttigini gostermektedir. Alt1 galisma ilge genelinde, dort galisma ise il genelinde uygulanmugtir.
Aragtirmalarda en ¢ok Yilmaz (2006)'1n etik liderlik 6lgegi ile orgiitsel giiven 6lgegi kullanilmustir.

STROBE Kkalite degerlendirme formuna gore bu meta analiz ~ degerlendirmesi yapilmistir. Tablo 2’de ¢alismalarin kalite
calismasma dahil edilen 10 arastrmanin kalite  degerlendirmesi verilmistir.

Tablo 2.
STROBE primary ¢alisma kalite degerlendirmesi
Caligma adi /6zet Giris Yontem Sonuglar Tartisma

Biiyiikbese ve Dag (2018) ° . o ° o
Cayak (2022) . . . . °
Balikel (2022) . . . . °
Tayfun, Beytekin ve Yalcinkaya (2013) . . . . o
Ertiirk (2019) . . . o °
Kiling (2010) . . . . °
Kaya (2020) . ° ° . °
Yiiksel (2018) ° . . . °
Kuru (2017) . ° ° . °
Pasa (2015) ° . . . °

Not. Tablo 2, STROBE kontrol listesine gore yapilmistir. @, calismanin biitiin kriterleri karsiladigini gostermektedir. o, ¢alismanin kriterlerin bazilarini
karsiladigin gostermektedir. —, calismanin kriterlerin higbirini karsilanmadigim gostermektedir.
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Tablo 2’de goriildiigii {izere meta analize dahil olan
¢alismalarn  ¢ogunlugu, STROBE c¢alisma
degerlendirmesine uygundur.

kalitesi

2.4. Veri Toplama Araglar

Bu calisma meta analiz ¢alismasi olmasi sebebiyle veri
toplama araglar1 igermemektedir.

2.5. Verilerin Analizi

Alanyazinda etik liderlik ile oOrgiitsel giiven arasindaki
iliskiyi konu edinen c¢alismalar, arastirmaci tarafindan
gelistirilen bir kodlama formuyla kayit altina alinmigtir.
Kodlama formunun; yazarin soyadi, c¢alismanin yili,
¢alismanin adi, orneklem biiytikliigli, cinsiyet, 6rneklem
tiirti, yaymn tirdi, yaym yili, okul tiirti, uygulama yeri,
korelasyon degeri, arastirmada kullamilan etik liderlik
Olcegi ve orgiitsel giiven Olgegi gibi basliklari igermesi
saglanmistir. Arastirma formuna gore kodlanan verilerin
glivenirligini saglamak amaciyla meta analiz konusunda
¢alismalari bulunan bagka bir aragtirmacidan verileri tekrar
kodlamas: istenmistir. Kodlayicilar arasmndaki uyusma
oranmin %100 oldugu goriilmiistiir.

Arastirma  verilerinin  analizinde Jamovi programi
kullanilmistir. Field ve Gillett (2010), sosyal bilimlerin
dogas1 geregi rastgele etkiler modelinin kullanilmasinin
daha uygun oldugunu ifade etmistir. Bu sebeple bu meta

analiz ¢alismasinda rastgele etkiler modeli kullanilmistr.
Etik liderlik ile orgilitsel giiven arasindaki iliskiyi
gOstermek etki  biiyiikliigii  hesaplanmistir.
Arastirmada yayin yanliligini stnamak igin Huni Grafigi,
Begg ve Mazumdar dogrusal testi, Egger regresyon testi ve
Duval ve Tweedienin kirpma ve doldurma analizi
yapilmustir. Ayrica etik liderlik ile Orgilitsel giiven
arasindaki etki
biiyiikliiklerinin, cinsiyet, Orneklem biytkliigli, yaymn
tlirti, yaym yili, uygulama yeri, etik liderlik olgegi ve
Orgiitsel giiven Olgegi gibi moderatdr degiskenlere gore
anlaml bir sekilde farklilagip farklilasmadigi da analiz
edilmistir.

icin

iliskiyi ~ ele alan  ¢alismalarin

3. Bulgular

Bu Dbolimde yaym etki buytkligi,
heterojenlige ve moderatdr degiskenlere iliskin bulgular

verilmisgtir.

yanlhligimna,

3.1. Yayin Yanlligina iliskin Bulgular

Bu meta analiz calismasinda oOncelikle calismaya dahil
edilen yayimnlarin yaymn yanliligi durumunun incelenmesi
ve etki sonuglarini
etkilemeyecek diizeyde oldugu gergegini ispatlamak
hedeflenmistir. Bu hedef dogrultusunda Sekil 2’deki huni

grafigi ortaya konulmustur.

biiyiikligline etkisinin calisma

[ ]
b
[—
Lo
s -
L
=4 b5 e *e
—, -
? L} .
I -
L) -
L
~—
LS
- -
T | T T
0.4 0.6 0.8 1 12 1.4 1.6 1.8

Fisher's z Transformed Correlation Coefficient

Sekil 2. Huni grafigi

Sekil 2’deki huni grafigi incelendiginde bu meta analiz
¢alismasinda yayimn yanliligmin olmadigr goriilmektedir.
Ne sira korelasyonu ne de regresyon testi herhangi bir huni
grafigi asimetrisine isaret etmemistir (sirasiyla p=0.21 ve p
=0.17). Huni grafiginin yani sira yayin yanliliginin

analizinde yararlanilan Orwin giivenli N analizi, Egger
dogrusal regresyon testi, Begg ve Mazumdar sira
korelasyonlar1 ve Kirpma ve doldurma ¢alisma sayilar1 gibi
analizler de yapilmis ve Tablo 3’te degerler verilmistir.
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Tablo 3.
Yayin yanlilig: testleri

Yayin yanlilig: testleri

Etik liderlik- Orgiitsel giiven

Orwin Giivenli N analizi Kay1p calisma sayisi 10.000
Egger dogrusal regresyon testi 1.370 p=0.171
Begg ve Mazumdar sira korelasyonlari 0.333 p=0.216
Kirpma ve doldurma calisma sayisi 2.000

Not. Tablo 3’e bakildiginda Orwin’in giivenli N sayisinin 10000 oldugu goriilmektedir.

Orwin’in giivenli N sayisinin 10000 olmasi, meta analiz
sonucunda bulunan etki biiyiikliigiiniin 0.01 diizeyine
inmesi icin gerekli c¢alisma sayisini gostermektedir
(Borenstein, 2005). Dolayisiyla meta analiz sonucunun sifir
etki diizeyine ulasabilmesi icin gereken calisma sayisi
10000'dir. Bu say1 dahil edilen c¢alisma sayisimnin 1000
katidir. Ayrica, Egger dogrusal regresyon testi ile Begg ve

Mazumdar sira korelasyon testlerinde de p degerinin

Tablo 4.
Heterojenlik testi bulgular:

anlamsiz oldugu goriilmektedir. Bu testlerin anlamsiz
¢ikmasi yaymn yanliliginin olmadiginin bir gostergesidir.

3.2. Etki Biiyiikliigii ve Heterojenlige Iliskin Bulgular

Heterojenlik testleri uygulandiktan sonra meta analiz
calismasinda etki biiyiikliigii degerinin hesaplanmasinda
sabit etki modeli ya da rastgele etki modeli segilir. Dahil
edilen ¢alismalar arasindaki heterojenligi tespit etmek igin
Q ve 2 istatistiklerine bagvurulmustur. Heterojenlik testine
iliskin degerler Tablo 4'te gosterilmistir.

Heterojenlik testleri

Etik liderlik- Orgiitsel giiven

Q 374.081
g 97.59
Df 9.000
P <.001

Not. Tablo 4’te I* degerinin 97,59 ve Q degerinin 374.081 oldugu goriilmektedir

Tablo 4’te goriilen I? degerinin 97.59 olmasi, arastirmalar  heterojenlik oldugunun gostermektedir (Viechtbauer,

arasinda yiiksek heterojenlik oldugunun gostergesidir.
Ayrica heterojenlige yonelik Q degeri, 374.08 olarak
calismalar

hesaplanmis ve bu deger de arasinda

2010). Meta analize dahil edilen arastirmalarin heterojen
oldugu belirlendikten sonra analizlere rastgele etkiler
modeli ile devam edilmistir.
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Buyukbese, Dad (2018) B 1.18 [1.07, 1.29]
Cayak (2022) = 0.55 [0.45, 0.65]
Balke¢i (2022) - 1.05 [0.95, 1.14]
Tayfun, Beytekin, Yalcinkaya ( 2013) ~g- 0.55 [0.48, 0.63]
Erturk (2019) — 1.22[1.03,1.42]
Kiling (2010) - 1.07 [1.00, 1.14]
Kaya (2020) o 0.97 [0.86, 1.09]
Yuksel (2018) - 1.69 [1.57, 1.81]
Kuru (2017) -, 1.03[0.94, 1.12]
Pasa (2015) — - 1.16 [1.06, 1.26]
RE Model — 1.04 [0.84, 1.24]
T T T
0 0.5 1 1.5 2

Sekil 3. Orman grafigi

Sekil 3’teki Orman grafiginde ortak etki biiyiikliigii degeri
Cohen vd. (2007), etki
biiytikliigiintin 0-0.20 arasinda olmasi durumunda zayif
etkiyi, 0.21-0.50 arasinda miitevaz1 etkiyi, 0.51-1.00
arasinda orta diizeyde etkiyi ve 1.00 den biiyiik olmasi
durumunda giiglii etkiyi gosterdigini ifade etmistir.
Calismadaki ortak etki biiyiikliigii degeri 1.04 olarak
belirlendigine gore bu deger, egitim oOrgiitlerinde etik

1.04 olarak Dbelirlenmistir.

liderlik ve Orgiitsel giiven arasinda pozitif, gliclii diizeyde
bir iliski olduguna isaret etmektedir.

3.3. Moderator Degiskenlere Iliskin Bulgular

Etik liderlik ile orgiitsel giiven arasindaki iliskiyi ele alan
calismalarin etki biiytikliiklerinin,
biiyiikligli, yaymn tiirti, yayin yili, uygulama yeri, etik
liderlik Olgegi ve oOrglitsel giliven Olgegi gibi moderator

cinsiyet, Orneklem

degiskenlere gore anlamli bir gsekilde farklilasip
farklilasmadig; tespit edilmeye calisilmstir.
Tablo 5.
Egitim orgiitlerinde etik liderlik ve orgiitsel giiven iliskisinde moderator degisken analizi bulgular:
Moderatdr Degisken Giiven araligt Giiven araligt df )
alt stnur st siar
Cinsiyet -0.702 0.705 9.000 0.996
Orneklem bliyiikligi -0.792 0.210 9.000 0.255
Yayin tirii -0.077 0.635 9.000 0.125
Yaym yili -0.059 0.059 9.000 0.998
Uygulama yerine -0.574 0.278 9.000 0.495
Etik liderlik olcegi -0.286 0.413 9.000 0.723
Orgiitsel giiven &lgegi -0.159 0.296 9.000 0.554

Not. Tablo 5, cinsiyet, 6rneklem biiyiikliigii, yayin tiirii, yaym yili, uygulama yeri, arastirmada kullanilan etik liderlik Slgegi ve orgiitsel giiven dlgegi gibi

moderator degiskenlerin etki biiyiikliigiine etkisini gostermektedir.
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Tablo 5 te verilen cinsiyet (p=0,996), 6rneklem biiytikliigii
(p=0,255), yaym tird (p=0,125), yaymn yili (p=0,998),
uygulama yeri (p=0,495), etik liderlik 6lcegi (p=0,723) ve
Orgiitsel giiven Olgegi (p=0,554) gibi
degiskenlerin egitim oOrgiitlerinde etik liderlik ve orgiitsel
gliven
olmadig1 belirlenmistir. Bu bulgu, meta analize dahil edilen
calismalarin; cinsiyet, 6rneklem biiyiikligi, yaym tiirii,
yayin yili, calismanin uygulandig: yer, etik liderlik 6lgegine
ve Orgilitsel giiven Olgegine gore anlamli bir bigimde

moderator

iligkisinde anlamli birer moderatér etkisinin

farklilasmadigi seklinde yorumlanabilir.
4. Tartisma

Bu arastirmanin en 6nemli sonucu, etik liderlik ile 6rgiitsel
gliven arasinda oldukga giiglii diizeyde pozitif bir iliskinin
adalet, esitlik,
diriistlitk, samimiyet ve dogruluk gibi etik ilkeler
tarafindan yonlendirilen etik liderler i¢in bu durum
beklenen bir sonugtur. Tayfur, Beytekin ve Yalginkaya
(2013) "ilkégretim Okul Yoneticilerinin Etik Liderlik
Ozellikleri fle Okullardaki Orgiitsel Giiven Diizeyinin

olmasidir. Davraniglars; tarafsizlik,

Incelenmesi (Izmir i1 Ornegi)” isimli calismalarinda okul
yoneticilerinin etik liderlik becerilerinin orgiitsel giiven
diizeyini anlamli bir sekilde etkiledigini tespit etmistir.
Kiling'm (2010) ¢alismasinda da etik liderligin, orgtitsel
gliven iizerindeki etkisinin pozitif yonde ve anlamli oldugu
bulunmustur. Bedi, Alpaslan, Green (2016) ve Nunley-
Macon (2024) etik liderlik ile bilissel giiven ve duygusal
gliven arasinda istatistiksel olarak anlamli pozitif iliski
oldugunu ortaya koyarken Basilio da (2025) etik liderlik ile
lidere giiven arasinda pozitif yonde anlamli iligki
bulmustur. Akar’in (2018) ¢calismasinda ise etik liderligin
orgilitsel giiven tizerindeki genel etki buyiikligi 0.82
olarak bulunmus olup bu deger, etik liderligin orgiitsel
gliven {izerinde "gok giiclii bir etkiye" sahip oldugunu
gostermektedir. Bu meta analiz ¢alismasinda da Kiling ve
Akar’'in calismalarina paralel bir sonug ¢ikmistir. Ancak
Cayak’in (2022) arastirmasinda etik liderlik ile orgiitsel
giliven arasinda orta diizeyde pozitif yonli ve anlamli bir
iliski bulunurken bu meta analiz calismasinda giiglii
diizeyde pozitif yonlii ve anlamli bir iliski bulunmustur.

Okul yoneticilerinin adalet, samimiyet, diiriistliik ve bireye
deger verme gibi etik liderlik davranislar1 gosterme diizeyi
yliksek oldugunda 6gretmenlerin orgiitsel giiven diizeyi
de artmaktadir (Dogan ve Ugurlu, 2015). Kisaca okul
yonetimi tarafindan hicbir zarara ugratilmayacagini,
adaletsizligin olmayacagimni, yoneticinin ¢alisanlara karsi
her zaman agik ve diiriist olacagini bilmek, calisanlarin
Orgiitsel giiven algisim1 olumlu yoénde etkilemektedir.
Aragtirmalarda  kullanilan  degiskenlerden
orneklem biiyiikliigii, yayin tiirii, yayin yili, uygulama yeri,
etik liderlik olgegi ve orgiitsel giiven 6lcegi gibi moderator
degiskenlerin, etik liderlik ile orgiitsel giiven arasindaki
iliskide anlaml1 bir etkisinin olmadig goriilmiistiir. Akar'm
(2018) {i¢ galismay: dahil ettigi etik liderlik ve Orgiitsel
gliven iliskiyi ~ inceledigi
calismasinda moderator degiskenlerin

cinsiyet,

analiz
etkisini

arasindaki meta

incelememesi sebebiyle bu ¢alisma ile Akar'in (2018)
calismasi degiskenler acgisindan
karsilastirma yapilamamuistir. Zuhlke (2019) ise etik liderlik
ile calisanlar gliven diizeyleri
istatistiksel olarak anlamli bir iligski oldugunu tespit ettigi
calismasinda moderator degisken olarak cinsiyetin bu iligki
tizerinde anlamli bir etkisi olmadigin ortaya koymustur.

arasinda moderator

arasindaki arasinda

Yapilan bu calismada, okul yoneticilerinin etik liderlik
becerilerinin okullardaki orgiitsel giiveni arttirdig1 sonucu
elde edildigine gore okul yoneticilerinin etik liderlik
ozellikleri iizerine farkindalik gelistirmeleri saglanabilir.
Ayrica okul yoneticilerinin etik liderlik becerilerini
gelistirecek calismalar yapilabilir ve boylece okulda etik
ilkelerin hakim kilindig1 agik ve pozitif bir okul ikliminin
Okulda etik bir
olusturmak isteyen yoneticilerin, oncelikle etik liderlik
ozellikleri gostermesi sonrasinda ise etik dis1 davranislarda
yaptirrm uygulamasi, etik degerleri benimseyen ve bu
dogrultuda calisan Ogretmenleri de etik ilkelere bagh
okuldaki etik
etmesini kilar.  Okul
0gretmenlerin Onerilerini dinlemeleri ve dikkate almalari,
iletisimin ve giliven duygusunun giiglenmesine imkan
saglayacaktir. Ayrica okul yoneticilerinin etik ilkelere
uygun davranmalarini denetleyecek bir i¢ denetim sistemi
olusturulabilir.

olusturulmas: saglanabilir. iklim

olarak odiillendirmesi, iklimin devam

mumkin yoneticilerinin

Bu arastirma sadece Tiirkiye’de yapilan ¢alismalarla sinirh
olmasi sebebiyle benzer sonuglar iiretme yani bagimlilik
sorunu ortaya ¢ikabilir (Akytirek, 2023). Bu nedenle bagska
iilkelerde yapilan ¢alismalarin dahil edildigi, etik liderligin
orgilitsel giiven iizerine etkisini inceleyen bir meta analiz
calismasi yapilmasi 6nerilmektedir.

Etik bildirim: Yapilan bu calismada “Yiiksekogretim
Kurumlar: Bilimsel Aragtirma ve Yaym Etigi Yonergesi”
kapsaminda uyulmast belirtilen tiim kurallara uyulmustur.
Yonergenin ikinci boliimii olan “Bilimsel Arastirma ve Yayin
Aykin baslig:
eylemlerden hicbiri gerceklestirilmemistir. Calisma meta-
c¢alismasi  oldugundan etik  kurul
gerektirmemektedir.

Etigine Eylemler” altinda belirtilen

analiz onay1

Yazar Notu : Bu galisma, 18-19 Ekim 2024 tarihlerinde
Istanbul'da diizenlenen EAK2024-V. Egitim Arastirmalari
Kongresi'nde sunulan bildirinin gelistirilmis halidir.

Yazar Katkilar1 Tim calismanin
kavramsallagtirilmasina  ve katkida
bulunmustur. Materyal hazirlama, veri toplama ve analiz
Ayfer Budak, Mehmet Sisman ve Ali Tas tarafindan
gergeklestirilmistir. Makalenin ilk taslagi Ayfer Budak
tarafindan yazilmis ve tiim yazarlar makalenin 6nceki
versiyonlar1 hakkinda yorumda bulunmustur. Ayrica, tim
yazarlar makalenin son halini okuyup onaylamistir.

yazarlar
tasarlanmasina

Finansman : Yazarlar, bu ¢alisma igin herhangi bir

kurulustan destek almamuiglardir.
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Cikar Catismas: : Yazarlar herhangi bir c¢ikar catismasi
olmadigini beyan etmektedir.

Veri Erisilebilirligi : Meta analize dahil edilen
calismalar veri tabanlarinda ulasilmaktadar.
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This research aims to search the relationship between ethical leadership and organizational
trust using a meta-analysis design. The research included 10 studies conducted in
educational institutions in Turkey between 2003-2023 using quantitative or mixed methods
and including data on the relationship between ethical leadership and organizational trust,
Pearson Correlation coefficient and sample size. The included studies were accessed by
searching the terms of "ethical leadership" and "organizational trust” separately and together
in Google Scholar, National Thesis Center, Sobiad and Dergipark search engines. Funnel
Plot, Begg and Mazumdar linear test, Egger regression test and Duval and Tweedie's
trimming and filling analysis were conducted to test publication bias in the research. In
addition, the Q value as 374.081 and the 12 value as 97.59 indicates that the studies were
distributed heterogeneously. The common effect size was determined as 1.04 and it specifies
a very strong effect since it is above 0.80. Therefore, a positive and strong relationship
between ethical leadership and organizational trust in educational organizations is indicated
by this common effect size. Besides, it was identified that the effect sizes of the studies
searching for the relationship between ethical leadership and organizational trust did not
vary meaningfully according to moderator variables. Since it was concluded in this study
that the ethical leadership skills of school administrators increase organizational trust in
schools, it is significant to increase the awareness of school administrators on ethical
leadership skills.

1. Introduction

In the literature, several meta-analyses have examined the

Ethics is defined not only as the discipline of distinguishing
good and bad, and dealing with moral duties and
obligations but also as the basis of behavior that guides a
group or members of a group (Bellingham, 2003). It
essentially includes the discipline of honesty, as well as
mutual thinking and questioning. The subject of leadership
roles of school administrators in educational
administration has been considered recently. Since the end
of the last century, the concepts of education/school
leadership and instructional leadership have begun to be
preferred more than school administration. In addition,
different leadership conceptualizations such as moral
leadership, ethical leadership, and spiritual leadership
have also come to the fore for school administrators. In this
context, how teachers' attitudes toward their school are
affected by ethical leadership behaviors of the school’s
administrators is a subject of considerable interest.

relationship between ethical leadership and organizational
justice (Cevik, 2022), the relationship between ethical
leadership and organizational commitment (Aydug, 2023),
and the relationship between ethical leadership and
performance (Sahin, 2024). In addition, the relationship
between organizational trust and other variables such as
ethical leadership, organizational
organizational support, organizational commitment,
mobbing, organizational justice, organizational silence, job
satisfaction, and organizational cynicism has been
researched by Akar (2018). In his meta-analysis research,
Akar was only able to include three studies examining the
relationship between organizational trust and ethical
leadership. Since 2018, the number of studies researched on
the relationship between ethical leadership and
organizational trust has increased. For this reason, it was
deemed necessary to conduct comprehensive meta-
analysis research that would examine the relationship
between ethical leadership and organizational trust.

citizenship,
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1.1. Ethical Leadership

Ethical leadership is defined as demonstrating normatively
appropriate behavior through personal actions and
interpersonal relationships and encouraging such behavior
through interaction, empowerment, and decision making
(Brown et al,, 2005). It has been suggested that ethical
leaders establish clear standards regarding behavior and
hold employees accountable for following these standards
(Gini, 1998, cited in Brown et al, 2005). School
administrators who adopt ethical principles and values and
act in accordance with them in achieving the goals of a
school are expected to make universal values such as
cooperation, loyalty, honesty, integrity, and trust dominant
in the work environment of the school (Sezgin and Er,
2021).

It has been determined that ethical leaders use interactional
processes setting standards, performance
assessment, awards, and sanctions; and in this way
employees can be held accountable for their behavior
(Trevifio et al., 2003). Since Kang (2009) emphasized that
ethical autonomy is a prerequisite for ethical leadership
that organizational ethical
leadership by autonomy of
practitioners, school administrators who demonstrate
ethical leadership characteristics are also expected to
promote the ethical autonomy of teachers. In addition,
there is more to leaders who comply with strict ethical
principles and demands than personal interests. What truly
motivates them is their interest in developing ethical
attitudes toward living, learning, and working. In many
organizations, ethical codes have been found to have little
effect on employees' actions. This is largely because these
codes are intended to protect organizations only from
employees' actions, and there has been a "legal" emphasis
on these rules. Most codes have ignored important ethical
issues related to culture, environment, people, and
communities. There is no real power in transferring ethical

such as

and culture influences

increasing the ethical

codes and there is no dynamic improvement in the codes.
On the contrary, ethical improvement usually occurs as a
result of meaningful dialogues about difficult issues.
Ethical leaders are willing to pursue and participate in such
dialogues (Bellingham, 2003). In conclusion, it is important
for school administrators to emphasize the ethical rather
than the legal aspects of the rules implemented in the
school and to encourage ethical dialogues with teachers.

1.2. Organizational Trust

Rousseau et al. (1998) define trust as being eager to have
vulnerability because of having confidence in others' aims
and plans. According to Barney and Hansen (1994), trust is
the mutual belief that the parties in an interaction will not
take advantage of each other's vulnerability. The two
common points in both definitions are being a volunteer
and vulnerability. Organizational trust refers to the
readiness of employees to have vulnerability to the deeds
of the organization they work for. This willingness occurs

only when an organization communicates its actions to its
employees through formal or informal means (Tan and
Lim, 2008).

Organizations can build employee trust by encouraging
open communication, emphasizing feedback, providing
accurate information, making decision-making processes
transparent, and encouraging the free expression of ideas
(Erlyani et al. 2024). Teachers' trust in school leaders affects
the organizational environment, student achievement, and
teacher dedication. The improvement and maintenance of
trust in mutual relations determined by power and
variations largely depend on the leader's practices,
behaviors, and actions (Handford, & Leithwood, 2013). In
summary, it is the principal's responsibility to establish and
improve trust-based relationships to change schools into a
reliable working environment. These results can be
achieved through
empowering employees, sharing information with them,
and supporting them (Keravnos and Symeou, 2024).

trust-oriented behaviors such as

1.3. Purpose of the Study

This study aims to research the relationship between ethical
leadership and organizational trust using the meta-analysis
design. Within the framework of this aim, answers to the
following questions were revealed in the research:

1- What is the effect size of the relationship between ethical
leadership and organizational trust?

2- Does the effect size of the relationship between ethical
leadership and organizational trust show a significant
difference according to the moderator (subgroup) analyses
conducted? These moderator variables are:

a. Gender,
b. Sample size,
c. Publication type,
d. Publication year,
e. Place of application,
f. Ethical leadership scale, and
g. Organizational trust scale.
2. Method
2.1. Design

By wusing the meta-analysis design, the relationship
between ethical leadership and organizational trust was
researched. A meta-analysis, which is defined as the
process of combining and reinterpreting similar studies on
a specific subject using various statistical methods and
reaching new results, is also defined as the analysis of
analyses (Bakioglu and Goktas, 2018). A meta-analysis
enables the effects of individual studies to be converted into
a common metric and the studies to be compared with each
other (Silverman et al., 2024).
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2.2. Sample — Study Group

Since this study was a meta-analysis study, it did not
include a sample or study group.

2.3. Procedure

This meta-analysis study included articles and theses
conducted on the relationship between ethical leadership
and organizational trust in Tiirkiye between 2003 and 2023.
Relevant studies were reached by scanning the concepts of
“ethical leadership” and “organizational trust” separately
and together in Google Scholar, the National Thesis Center,
Sobiad, Dergipark, and search engines. The criteria
considered during the inclusion process are given below:

1. Studies conducted in educational institutions in Tiirkiye
between 2003 and 2023,

2. Studies conducted with quantitative or mixed methods,

3. Studies containing data on the relationship between
ethical leadership and organizational trust,

4. Studies containing the Pearson correlation coefficient,
and

5. Studies providing sample numbers.

In the search conducted on July 29, 2024, 306 studies were
reached. Only a comprehensive one of the studies using the
same data was used in the research. After applying the
inclusion criteria, 12 studies remained. However, it was
found that there were no correlation values in the studies
of Akbaba and Sarikaya (2017) and Yilmaz (2006). They
were emailed and asked for the correlation value in their
studies, but since no response was received, they could not
be included in the meta-analysis research results. For this
reason, 10 studies were analyzed. The Prisma flow diagram
for the literature review is given in Figure 1.

@ Electronic database search (Google Scholar, National Thesis Center, Sobiad and Dergipark)

b

Literature
Screening

@®Remaining after eliminating duplicate files (n=306)

U

Studies to be included in the meta-analysis;
@®Conducted in Tarkiye,
® Conducted at schools

Inclusion
Criteria

® Conducted with teachers or school managers

Figure 1. Prisma flow chart of the research

According to Figure 1, it can be seen that 306 studies
remained after the initial screening was completed and the
duplicate files were eliminated. After the inclusion criteria
were applied, it was revealed that 10 studies were to be

 —

Records excluded (n=200)

> Records screened by title and abstract
e (n=306)
5
w
Reports assessed for eligibility (n=106) —>
- g
g Studies included in review (n=10)
©
£

Reports excluded and reasons(n=96):

@ Not about ethical leadership and organizational trust (n=76)
@®Not quantitative (n=7)

®Meta-analysis or systematic reviews (n=5)

@®Duplicate samples (n=2)

@SD, mean, and correlation are not available (n=6)

analyzed in the meta-analysis research. The characteristics
of these 10 studies (sample group, sample size, publication
type, publication year, application place, and scales used)
are shown in Table 1.
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Table 1.

Features of studies included in the meta-analysis

Variable Category f %
Sample Size -500 8 80
500- 2 20
Publication Type Article 5 50
Master's Thesis 5 50
Doctoral Thesis 0 0
Publication Year Between the years 2003-2013 2 20
Between the years 2014-2023 8 80
Place of Application Province 4 40
District 6 60
Ethical Leadership Scale Brown (2005) 3 30
Yilmaz (2005) 6 60
Diger 1 10
Organizational Trust Scale Yilmaz (2006) 6 60
Nyhan & Marlow (1997) 1 10
Diger 3 30

Note. According to Table 1, two of the included studies have more than 500 samples, and eight have less than 500. Five are master's theses, and five are

articles. Two were conducted between 2003-2013, and eight were conducted between 2014-2023. This situation shows that the number of studies examining

the relationship between ethical leadership and organizational trust has increased in recent years. Six studies were conducted in the district, and four

studies were conducted in the province. In the studies, Yilmaz (2006)'s ethical leadership scale and organizational trust scale were mostly used.

A quality assessment of the 10 studies was carried out according to the STROBE primary assessment form. The quality
assessment of the studies is given in Table 2.

Table 2.
STROBE primary study quality assessment
Title of the Introduction ~ Method Results Discussion
study/abstract
Biiytiikbese & Dag (2018) ) ) o . o
Cayak (2022) ° ° . ° .
Balikgr (2022) ) ) ) . °
Tayfun, Beytekin & Yalcinkaya (2013) ° ° ° ° o
Ertiirk (2019) ) ) ) o °
Kiling (2010) ° . . . °
Kaya (2020) . ° ° . .
Yiiksel (2018) ° . . ° .
Kuru (2017) ° ° ° . )
Pasa (2015) ) ° ° . °

Note. Table 2 was performed according to the STROBE checklist. ® indicates that the study met all the criteria. o indicates that the study met some of the
criteria. — indicates that the study met none of the criteria.
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As seen in Table 2, most of the studies complied with the
STROBE primary quality assessment.

2.4. Measures

Since this study was a meta-analysis study, it did not
include any measures.

2.5. Data Analysis

The studies on the relationship between ethical leadership
and organizational trust were noted down on a coding form
that was improved by the researcher. The coding form was
provided with titles such as the author's surname, year of
the study, name of the study, sample size, gender, sample
type, publication type, publication year, place of
application, correlation value, ethical leadership scale, and
organizational trust scale used in the study. To ensure the
reliability of the data coded according to the research form,
another researcher who has studies on meta-analysis was
asked to re-code the data. It was observed that the
agreement rate between the coders was 100%.

The open statistical software, Jamovi, was used during the
analysis process. According to Field and Gillett (2010), due
to the nature of social sciences, it is more convenient to use
the random effects model. For this reason, the random

effects model was utilized in this meta-analysis research.
The effect size was calculated to show the relationship
between ethical leadership and organizational trust. Funnel
plot, the Begg and Mazumdar linear test, the Egger
regression test, and Duval and Tweedie's trimming and
filling analysis were used to test the publication bias in the
study. Whether the effect sizes of the studies on the
relationship between ethical leadership and organizational
trust differed significantly according
variables such as gender, sample size, publication type,
publication year, place of application, ethical leadership
scale, and organizational trust scale was also analyzed.

to moderator

3. Results

In this section, findings regarding publication bias, effect
size, heterogeneity, and moderator variables are provided.

3.1. Findings of Publication Bias

This meta-analysis study primarily aimed to examine the
publication bias of the included publications and to prove
that its effect on the effect size was not significant enough
to affect the study results. To fulfill this goal, the funnel plot
in Figure 2 was presented.

Buylkbese, Dag (2018) B I 1.18 [1.07, 1.29]
Cayak (2022) = = 0.55 [0.45, 0.65]
Balike¢i (2022) R K 1.05 [0.95, 1.14]
Tayfun, Beytekin, Yalginkaya ( 2013)»-m- 0.55[0.48,0.63]
Erturk (2019) ———i 1.22[1.03,142]
Kiling (2010) - 1.07 [1.00, 1.14]
Kaya (2020) B 0.97 [0.86, 1.09]
Yuksel (2018) B 1.69 [1.57, 1.81]
Kuru (2017) ., 1.03[0.94, 1.12]
Pasa (2015) . 1.16 [1.06, 1.26]
RE Model | —m— 1.04 [0.84, 1.24]
T i T
0 05 1 15 2

Figure 2. Funnel plot

After analyzing the funnel plot in Figure 2, it was found
that there seemed to be no publication bias. The regression
test (p=.17) and the rank correlation (p =.21) did not reveal
a funnel plot asymmetry. In addition to the funnel plot,

analyses such as Orwin safe N analysis, the Egger linear
regression test, Begg and Mazumdar rank correlations and
trimming and filling study numbers were also performed,
and the data are given in Table 3.
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Table 3.

Tests for publication bias

Tests for publication bias

Ethical leadership-Organizational trust

Orwin Safe N analysis

Egger linear regression test 1.370
Begg and Mazumdar rank correlations .33
Trim and Fill Number of Studies 2.000

Number of missing studies

10.000
p=17

p=21

Note. Table 3 shows that Orwin's safe N number is 10000.

The fact that Orwin's safe N number was 10000 indicates
the number of studies that is necessary for the effect size
reached in the meta-analysis to decrease to 0.01 (Borenstein,
2005). Therefore, the number of studies essential for the
meta-analysis result to reach a zero-effect level is 10000.
This amount is 1000 times the number of studies included.
In addition, it was observed that the p-value was
insignificant in both the Egger linear regression test and the
Begg and Mazumdar rank correlation tests. The

Table 4.
Heterogeneity test findings

insignificance of these tests indicates the absence of
publication bias.

3.2. Findings of Effect Size and Heterogeneity

After applying heterogeneity tests, a fixed-effect model or
random-effect model is preferred for measuring the effect
size data in a meta-analysis study. Q and I? statistics were
used to determine the heterogeneity among the studies.
The data for the heterogeneity test are shown in Table 4.

Heterogeneity tests

Ethical leadership-Organizational trust

Q
2
Df

P

374.081

97.59

9.000

<0.001

Note. Table 4 shows that the 12 value is 97.59 and the Q value is 374.081.

The I? value of 97.59 in Table 4 indicates high heterogeneity
among the studies. In addition, the Q value for
heterogeneity, 374.081, also points out that there was

heterogeneity among the studies (Viechtbauer, 2010). After
determining that the studies included in the meta-analysis
were heterogeneous, the analyses were continued with the
random effects model.
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BuyUkbese, Dag (2018) i = 1.18[1.07, 1.29]
Cayak (2022) = 0.55[0.45,0.65]
Balikgi (2022) N = 1.05[0.95, 1.14]
Tayfun, Beytekin, Yalginkaya ( 2013) - 0.55[0.48,0.63)
Erturk (2019) — 1.22[1.03,1.42]
Kiling (2010} - 1.07 [1.00, 1.14]
Kaya (2020) — 0.97 [0.86, 1.09]
Yuksel (2018) B 1.69[1.57, 1.81]
Kuru (2017) i, 1.03[0.94,1.12]
Paga (2015) ., 1.16 [1.06, 1.26]
RE Model | ——— 1.04 [0.84, 1.24)
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Figure 3. Forest plot

Using the Forest plot in Figure 3, the common effect size
data was determined to be 1.04. Cohen, Manion, and
Morrison (2007) stated that if the effect size is between 0
and .20, it indicates a weak effect; if it is between .21 and
.50, it indicates a modest effect; if it is between .51 and 1.00,
it indicates a moderate effect; and if it is greater than 1.00,
it indicates a strong effect. It can be said that there is a
strong positive relationship between ethical leadership and
organizational trust in educational organizations because

Table 5.

the common effect size data in the study was found to be
1.04.

3.3. Findings of Moderator Variables

It was aimed to determine whether the effect sizes of the
studies on the relationship between ethical leadership and
organizational trust differed significantly according to
moderator variables such as gender, publication year,
sample size, place of application, publication type, ethical
leadership scale, and organizational trust scale.

Findings of moderator variable analysis of the relationship between ethical leadership and organizational trust in educational

organizations
Moderator Variable Confidence interval Confidence interval df )
lower limit upper limit

Gender -70 .70 9.000 .99
Sample size -79 21 9.000 .25
Publication type -07 .63 9.000 12
Publication year -.05 .05 9.000 .99
Place of application -57 .27 9.000 49
Ethical leadership scale -28 41 9.000 72
Organizational trust scale -15 29 9.000 .55

Note. Table 5 shows the effect of moderator variables such as gender, sample size, publication type, publication year, place of application, ethical leadership

scale and organizational trust scale on the effect size.
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It was unveiled that the moderating variables such as
gender (p=99), sample size (p=.25), publication type
(p=12), publication year (p=.99), application location
(p=449), ethical leadership scale (p=.72), and organizational
trust scale (p=.55) given in Table 5 did not have a significant
moderating effect on the relationship between ethical
leadership and organizational
organizations. This finding can be interpreted as the studies
did not vary meaningfully according to gender, publication
year, sample size, place of application, publication type,
ethical leadership scale, and organizational trust scale.

trust in educational

4. Discussion

The fact that there was a very strong positive relationship
between ethical leadership and organizational trust is the
most important result of this research. This is an anticipated
result for ethical leaders whose behaviors comply with
ethical principles such as honesty, justice, equality,
their study titled
"Examination of the Ethical Leadership Characteristics of
the Level of
Organizational Trust in Schools (Izmir Sample)", Tayfur,
Beytekin, and Yalginkaya (2013) found that the ethical
leadership skills of school administrators significantly
affect the level of organizational trust. In the study of Kiling
(2010), it was also found that the effect of ethical leadership
on organizational trust is positive and significant. Bedi,
Alpaslan, and Green (2016) and Nunley-Macon (2024)
found a statistically significant positive relationship
between ethical leadership and cognitive and emotional
trust, while Basilio (2025) also found a significant positive
relationship between ethical leadership and trust in the
leader. In the study of Akar (2018), the general effect size of
ethical leadership on organizational trust was found to be
0.82, and this value shows that ethical leadership has a
"very strong effect" on organizational trust. This meta-
analysis study also yielded a result parallel to the studies of
Kiling and Akar. However, in the study of Cayak (2022), a
moderate positive and significant relationship was found
between ethical leadership and organizational trust,
whereas a strong positive and considerable relationship
was unveiled in this meta-analysis study.

impartiality, and sincerity. In

Primary School Administrators and

When school administrators demonstrate high levels of
ethical leadership behaviors, such as justice, honesty,
sincerity, caring for individuals, teachers’
organizational trust levels also increase (Dogan and
Ugurly, 2015). As a summary, knowing that no harm will
be done by the school administration, that there will be no
injustice, and that the administrator(s) will always be
transparent and honest with employees positively affect
the employees’ perceptions of organizational trust. It was
revealed that moderator variables such as gender,
publication year, sample size, place of application,
publication type, ethical leadership scale, and
organizational trust scale, which are among the variables
used in the studies, did not have a significant effect on the
relationship between ethical leadership and organizational

and

trust. A comparison between this study and Akar's (2018)
meta-analysis, which included three studies examining the
relationship between ethical leadership and organizational
trust, could not be made because Akar's study did not
investigate the effect of moderator variables.

On the other hand, Zuhlke (2019) revealed that gender as a
moderator variable did not have a significant effect on the
relationship between ethical leadership and trust levels
among employees in his study, in which he found a
statistically relationship between ethical
leadership and trust levels.

significant

Since this study concluded that the ethical leadership skills
of school administrators increase organizational trust in
schools, efforts can be made to enhance their awareness of
these skills. . Furthermore, further studies can be carried
out to improve the ethical leadership skills of school
administrators, which can create an open and positive
school climate where ethical principles are dominant.
School administrators who want to create an ethical climate
should first demonstrate ethical leadership skills, then
apply sanctions to unethical behavior, and reward teachers
who adopt ethical principles and comply with these
principles. This will enable the continuity of the ethical
climate in schools. School administrators' listening to
teachers and taking their suggestions into consideration
will allow for the strengthening of communication and a
sense of trust. In addition, an internal audit system can be
established to monitor school administrators' compliance
with ethical principles.

This study is limited to studies conducted in Tiirkiye,
which may lead to similar results in that dependency issues
may arise. (Akytirek, 2023). Therefore, it is recommended
that a meta-analysis study be conducted that includes
studies from other countries and examines the effect of
ethical leadership on organizational trust.

Ethical Considerations: This study has complied with all
the rules specified in the “Guidelines on Scientific Research
and Publication Ethics for Higher Education Institutions”.
None of the actions listed under the heading “Actions
Contrary to Scientific Research and Publication Ethics” in
the second section of the Guidelines have been committed.
As this is a meta-analysis study, it does not require ethical
committee approval.

Author’s Note: This study is an expanded version of the
paper presented at the EAK2024-5th Education Research
Congress held in Istanbul on 18-19 October 2024.

Author Contributions : All authors contributed to the
conceptualisation and design of the study. Material
preparation, data collection and analysis were carried out
by Ayfer Budak, Mehmet Sisman and Ali Tas. The first
draft of the article was written by Ayfer Budak, and all
authors provided feedback on previous versions of the
manuscript. Furthermore, all authors have read and
approved the final version of the article.

900



A. Budak et al. Journal of the Faculty of Education, Ahi Evran University, Kirsehir, Volume 27, Issue 2, 2026

Funding: The authors did not receive any support from any
organisation for this study.

Conflict of Interest: The authors declare that there is no
conflict of interest.

Data Availability: The studies included in the meta-
analysis are available in databases.



A. Budak et al.

Journal of the Faculty of Education, Ahi Evran University, Kirsehir, Volume 27, Issue 2, 2026

References

Akar, H. (2018) A Meta-analysis study on organizational outcomes
of ethical leadership, Educational Policy Analysis and
Strategic Research, V 13,N 4, 2018

Akbaba, A. & Sarikaya, A. (2017). Lise yoneticilerinin etik liderlik
Ozellikleri ile Orgiitsel giiven algilar1 arasindaki iligkinin
Ogretmen goriislerine gore belirlenmesi. Uluslararas: Tiirk
Egitim Bilimleri Dergisi, 2017(8), 285-315.

Akyiirek, M. 1. (2023). Egitim 6rgiitlerinde drgiitsel baglilik ve is
doyumu arasindaki iligki: Bir meta-analiz ¢alismast. Ahi
Evran Universitesi Kirsehir Egitim Fakiiltesi Dergisi, 24(1),
781-817.

Aydug, D. (2023) Egitim kurumlarinda etik liderlik ve orgiitsel
baglilik arasindaki iligki: bir meta analiz calismast, Istanbul
Gedik Universitesi, Education, Science and Art in The Age
of Digital Transformation: Individual and Society
Paperback.(Bildiri sunumu) 7. Uluslararas: Cagdas Egitim
Aragtirmalari Kongresi, Mugla Sitki Kogman Universitesi.
https://www.researchgate.net/publication/376595208

Bakioglu, A. & Goktas, E. (2018) Bir egitim politikas1 belirleme
yontemi: meta analiz., Medeniyet Egitim Arastirmalar
Dergisi, 1(2).35-54.

Balikg, A. (2022). Okul Midiirlerinin Etik Davraniglari ile Orgﬁtsel

Giiven Arasindaki iliskinin Incelenmesi. Yasadikca

Egitim, 36(3), 610-626.
https://doi.org/10.33308/26674874.2022363440

Barney, J. B., & Hansen, M. H. (1994). Trustworthiness as a source
of competitive advantage. Strategic Management Journal,
15(S1), 175-190.

Basilio, G. J. (2025). Employees’ trust in leadership and
organizational commitment are the results ethical
leadership. Divine Word International Journal of management
and Humanities, 4(1), 1381-1407.

Bedi, A., Alpaslan, C. M., & Green, S. (2016). A meta-analytic
review of ethical leadership outcomes and moderators.
Journal of Business Ethics, 139(3), 517-536.

Bellingham, R. (2003). Ethical leadership: rebuilding trust in
corporations. Amherst: Human Resource Development.

Borenstein, M. (2005). Software for publication bias. Publication bias
in meta-analysis: Prevention, assessment and adjustments, 193-
220.

Brown, M. E., Trevino, L. K., & Harrison, D. A. (2005). Ethical
leadership: A social learning perspective for construct
development and testing. Organizational Behavior and
Human Decision Processes, 97(2), 117-134.
https://doi.org/10.1016/j.0bhdp.2005.03.002.

Biiyiikbese, T. & Dag, K. (2018). Etik liderligin oOrgiitsel adalet
algisina etkisinde Orgiitsel gilivenin araci rolii. Social
Sciences Studies Journal, 4(15), 979-994

Cohen, L., Manion, L., & Morrison, K. (2007). Research methods in
education (6th Edition). New York: Routledge.

Cayak, S. (2022). Examination of the relationship between school
principals' Ethical leadership behaviors and teachers’
organizational trust levels, E-International Journal of
Educational Research, 13(4), 131-144.
https://doi.org/10.19160/e-ijer.1099021

Cevik, M. S. (2022). Etik liderlik ile 6rgtitsel adalet arasindaki iliski:
bir meta analiz calismasi. Tiirk Egitim Bilimleri Dergisi,
20(3), 1066-1093. https://doi.org/10.37217/tebd.1068009

Dogan, S., & Ugurly, C. (2015). Okul yoneticilerinin etik liderlik
davramiglart ile 6gretmenlerin Orgiitsel sinizm algilar1
arasindaki iliski. Gazi Universitesi Gazi Egitim Fakiiltesi
Dergisi, 34(3), 489-516.

Erlyani, N., Saphira, Y., Hartono, V. L., Justina, A., Zwagery, R. V.,
Suhariadi, F., & Ardi, R. (2024). Communication climate
and organisational trust to readiness for change in higher
education. SA Journal of Industrial Psychology, 50, 2092.

Ertiirk, R. (2019). okul mudiirlerinin etik liderlik davrarmslari,
Ogretmenlerin okul miidiiriine giiven algilar1 ve orgiitsel
baghliklarinin cesitli degiskenler agisindan incelenmesi.
Inénii Universitesi Egitim Fakiiltesi Dergisi, 20(1), 119-135.
https://doi.org/10.17679/inuefd.389648

Field, A. P., & Gillett, R. (2010). How to do a meta-analysis. British
Journal of Mathematical and Statistical Psychology, 63(3), 665—
694. https://doi.org/10.1348/000711010X502733

Handford, V., & Leithwood, K. (2013). Why teachers trust school
leaders. Journal of Educational Administration, 51(2), 194-
212. https://doi.org/10.1108/09578231311304706

Kang, ]J. (2009). Antecedents and consequences of ethical leadership of
public relations practitioners [Doctoral dissertation, The
University of Alabama]. ProQuest Dissertations and
Theses Global.

Kaya, T. (2020). Genel lise miidiirlerinin etik liderlik davramsglan
gosterme diizeyleri ile 63retmenlerin yasadiklar: 6rgiitsel giiven
ve Orgiitsel Ozdeslesme diizeyleri arasindaki iliski [Yiiksek
lisans tezi, Gazi Universitesi]. YOK Tez Merkezi.

Keravnos, N., & Symeou, L. (2024). Practices, behaviours and
actions of highly trusted primary school principals in
Cyprus: An in-depth examination. Educational Management
Administration & Leadership. Advance online publication.
https://doi.org/10.1177/17411432241262388

Kiling, A. C. (2010). Okul yineticilerinin etik liderlik davramsglar:
gosterme diizeyleri ile 6retmenlerin yasadiklar: 6rgiitsel giiven
ve wyildirma arasindaki iliski [Yiiksek lisans tezi, Gazi
Universitesi]. YOK Tez Merkezi.

Kuru, B. (2017). Algilanan etik liderlik, politik davranis ve Orgiitsel
giiven etkilesimi: Tuzla (Istanbul) ilesinde resmi okullardaki
ogretmenler iizerinde bir arastirma [Yiksek lisans tezi,
Istanbul Universitesi]. YOK Tez Merkezi.

Nunley-Macon, L. (2024). The correlation between school
principals’ ethical leadership and teachers’ cognitive and
affective trust [Doctoral dissertation, Grand Canyon
University]. ProQuest Dissertations and Theses
Global.Paga, O. (2015). Ogretmenlerin yoneticiye giiven
diizeyleri ve okul yoneticisi tarafindan sergilenen etik liderlik
davramslarimin Orgiitsel sessizlik iizerindeki etkisi [Yiiksek
lisans tezi, Mevlana Universitesi]. YOK Tez Merkezi.

Rousseau, D. M,, Sitkin, S. B., Burt, R. S., & Camerer, C. (1998). Not
So Different After All: A cross-discipline view of trust.
Academy of Management Review, 23(3), 393-404.

Sezgin, F. & Er, E. (2021) Egitim yonetiminde etik, degerler ve
liderlik. Nezahat Giiglii (Eds.), Egitim Yonetiminde Liderlik,
Pegem Akademi, Ankara.)

902


https://www.researchgate.net/publication/376595208
https://doi.org/10.33308/26674874.2022363440
https://doi.org/10.1016/j.obhdp.2005.03.002
https://doi.org/10.19160/e-ijer.1099021
https://doi.org/10.37217/tebd.1068009
https://doi.org/10.17679/inuefd.389648
https://doi.org/10.1348/000711010X502733
https://doi.org/10.1108/09578231311304706
https://doi.org/10.1177/17411432241262388

A. Budak et al. Journal of the Faculty of Education, Ahi Evran University, Kirsehir, Volume 27, Issue 2, 2026

Silverman, R. D., Keane, K., Darling-Hammond, E., & Khanna, S.
(2025). The effects of educational technology interventions
on literacy in elementary school: A meta-analysis. Review
of Educational Research, 95(5), 972-1012.
https://doi.org/10.3102/00346543241261073

Sahin, Y. (2024). Etik liderlik ile performans arasindaki iligki
ilizerine bir meta analiz calismasi. Premium E-Journal of
Social Sciences, 8(43), 741-748.
https://doi.org/10.5281/zenodo.12603500

Tan, H. H., & Lim, A. K. H. (2008). Trust in Coworkers and Trust
in Organizations. The Journal of Psychology, 143(1), 45-66.

Tayfur, M., Beytekin, O. F. & Yalginkaya, M. (2013). Hkégretim
Okul Yoneticilerinin Etik  Liderlik  Ozellikleri ile
Okullardaki Orgiitsel Giiven Diizeyinin Incelenmesi
(Izmir 1l Ornegi). Dicle Universitesi Ziya Gokalp Egitim
Fakiiltesi Dergisi (21), 84-106.

Trevino, L. K., Brown, M., & Hartman, L. P. (2003). A Qualitative
Investigation of Perceived Executive Ethical Leadership:
Perceptions from Inside and Outside the Executive Suite.
Human Relations, 56(1), 5-37.
https://doi.org/10.1177/0018726703056001448

Viechtbauer, W. (2010). Conducting meta-analyses in R with the
metafor package. Journal of Statistical Software, 36, 1-48,
https://www.jstatsoft.org/article/view/v036i03

Yilmaz, E. (2006). Okullardaki orgiitsel giiven diizeyinin okul
yoneticilerinin etik liderlik ozellikleri ve bazi degiskenler
acisindan incelenmesi [Doktora tezi, Selcuk Universitesi].
YOK Tez Merkezi.

Yiiksel, G. (2018). Okul yoneticilerinin etik liderlik davramsglar: ile
ogretmenlerin Orgiitsel giiven diizeyleri arasindaki iliskinin
incelenmesi [Yiiksek lisans tezi, Canakkale Onsekiz Mart
Universitesi]. YOK Tez Merkezi.

Zuhlke, D. G. (2019). The impact of ethical leadership on trust levels
between  employees  [Doctoral — dissertation, Capella
University].


https://doi.org/10.3102/00346543241261073
https://doi.org/10.5281/zenodo.12603500
https://doi.org/10.1177/0018726703056001448
https://www.jstatsoft.org/article/view/v036i03

	abd4ea0f39138fe302644f6db09fb3b5b3e20a474c1513eda8bc9bcaf4b16f45.pdf
	abd4ea0f39138fe302644f6db09fb3b5b3e20a474c1513eda8bc9bcaf4b16f45.pdf

