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Abstract

The aim of this study is to analyze graduate theses written on
professional commitment in Tiirkiye between 2010 and 2024
using a bibliometric method. A total of 49 theses, 36 at the
master’s level and 13 at the doctoral level, accessed from the
Council of Higher Education (YOK) National Thesis Center
database were examined. The theses were analyzed based on
criteria such as year of publication, type of thesis, advisor’s
academic rank, university and department distribution, and
research method. The findings indicate that the majority of the
theses were completed at the master’s level and employed
quantitative research methods, and that the number of theses
related to professional commitment began to increase after 2019.
The results further reveal that most of the graduate theses on
professional commitment in Tiirkiye were conducted within the
field of educational sciences and that the sample groups
predominantly consisted of teachers.
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Oz

Bu calismamin amac, Tiirkiye’de 2010-2024 yillar: arasinda
mesleki  baghilik  konusunda yazilmig lisansiistii tezleri
bibliyometrik  yontemle analiz  etmektir. ~ Caligmada,
Yiiksekogretim Kurulu (YOK) Ulusal Tez Merkezi veri
tabamindan ulagilan yiiksek lisans diizeyinde 36 ve doktora
diizeyinde 13 olmak iizere toplam 49 tez incelenmistir. Tezler
yayin yily, tez tiirii, danisman unvan, iiniversite ve anabilim
dalr dagilum ve arastirma yontemi gibi dl¢iitlere gore analiz
edilmistir. Bulgular konuyla ilgili tezlerin ¢cogunlukla yiiksek
lisans diizeyinde ve nicel yontemle hazirlandigini ve 2019
yilimdan  itibaren artis gostermeye basladigini  ortaya
koymaktadir. Arastirma sonuclart ayrica, Tiirkiye'de mesleki
baghlik iizerine tamamlanan lisansiistii tezlerin biiyiik
cogunlugunun  egitim  bilimleri  anabilim  dalinda
hazirlandigimi ve  orneklem  grubunun  ¢ogunlukla
ogretmenlerden olustugunu ortaya koymaktadur.

! The literature section of this article is derived from a chapter of the doctoral dissertation currently being conducted by Giilsah
Ozgoller under the supervision of Prof. Dr. Baris Erdem in the Department of Tourism Management at the Graduate School of
Social Sciences, Balikesir University. This article has been prepared as a prerequisite for the defense of the aforementioned
doctoral dissertation, in accordance with Article 35(2) of the Balikesir University Graduate Education and Examination

Regulations.
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GENISLETILMIS OZET

Bu ¢alisma, 20102024 yillar1 arasinda Tiirkiye’de mesleki baglilik {izerine yazilmais lisanstistii
tezleri bibliyometrik analiz yontemi ile incelemeyi amaglamaktadir. Arastirmada, Tiirkiye’de
Yiiksekdgretim Kurulu (YOK) Ulusal Tez Merkezi veri tabanindan erigilen toplam 49 tez (36
yliksek lisans, 13 doktora) degerlendirilmis ve tezler yayin yily, tez tiirii, danismanin akademik
unvanyi, iiniversite ve boliim dagilimi, arastirma yontemi ve drneklem 6zellikleri gibi kriterlere
gore analiz edilmistir.

Aragtirma, mesleki baghli§in bireysel ve orgiitsel diizeydeki onemine dikkat ¢ekmektedir.
Bireyler acisindan mesleki baglilik, is tatmini ve yasam doyumunu artirmakta, mesleki
performans yiikseltmekte ve profesyonel kimligin olusmasina katki saglamaktadir. Orgiitsel
agidan ise mesleki baghlik, ¢alisan baghligini ve performansini artirmakta, isten ayrilma
niyetini azaltmaktadir. Alanyazinda mesleki baglhlik, yas, kidem, cinsiyet, egitim diizeyi, is
tatmini, tiikenmislik ve yaraticilik gibi degiskenlerle iliskilendirilerek ele alinmustir.

Arastirmada veriler bibliyometrik analiz teknigiyle ¢6ztimlenmistir. Bu yontem, literatiirdeki
belgelerin niceliksel Ozelliklerini 6lgmeye ve belli olaylarin frekanslarini hesaplayarak
dagilimini incelemeye olanak saglamaktadir. Arastirma kapsaminda incelenen lisanstistii
tezler; yillara gore dagilim, danisman akademik unvan, tez diizeyi (yiiksek lisans-doktora),
arastirma yontemi, drneklem grubu ve biiyiikliigli, anahtar kelime kullanimi, tiniversite ve
anabilim dali dagihmi ile mesleki baghlikla iliskilendirilen degiskenler agisindan analiz
edilmistir. Veriler Microsoft Excel ve SPSS yazilimlar1 kullanilarak betimsel istatistiklerle
degerlendirilmistir.

Bulgular, Tiirkiye’de mesleki baghlikla ilgili lisansiistii tezlerin ¢ogunlukla yiiksek lisans
diizeyinde yazildigini ve bu tezlerde genellikle nicel arastirma yontemlerinin kullanildigini
gostermektedir. Arastirma sonucunda, Tiirkiye’de 2019 yilindan itibaren mesleki baglilik
konusuna olan akademik ilginin artti$1 gortilmiistiir. Mesleki baghlik iizerine calisilan
lisansiistii tezlerin agirbkli olarak egitim bilimleri alaninda yiritiildiigii ve orneklem
gruplarinin ¢ogunlukla 6gretmenlerden olustugu belirlenmistir. Gorece az sayida olmakla
birlikte isletme, saglik, turizm, ¢alisma ve endiistri iligkileri ile kamu yonetimi gibi farklh
disiplinlerde de mesleki baglilik {izerine ¢alismalarin yiiriitiildiigii tespit edilmistir. Bununla
birlikte, mesleki baghlikla en ¢ok iligskilendirilen degiskenlerin “Orgiitsel baglilik”, “is
tatmini”, “tiikenmislik”, “isten ayrilma niyeti” ve “duygusal emek” oldugu saptanmuistir.
Mesleki baglilikla ilgili olarak Tiirkiye'deki lisansiistii tezlerin sayisi agisindan Istanbul
Sabahattin Zaim Universitesi ile Cukurova Universitesi'nin 6ne ciktig1 belirlenmisgtir.

Aragtirma, Tiirkiye’de mesleki baghlik {izerine yiiriitiilen lisansiistii tezlerin genel yapisin
ortaya koymakta ve gelecekte yapilacak arastirmalar igin yol gosterici nitelik tasimaktadir.
Arastirmadan elde edilen bulgulardan hareketle, konuyla ilgili olarak farkli sektorlerde
yapilacak gorgiil (ampirik) calismalarin literatiire katki saglayabilecegi diisiiniilmektedir.
Ayrica, sonraki arastirmalarda nitel ve karma yontemlerin kullanimimin konunun daha
kapsamli incelenmesine olanak taniyabilecegi ve mevcut literatiirde mesleki baglilikla birlikte
calisilan klasik degiskenlerin disinda, konunun c¢agdas yonetim yaklasimlariyla da
iliskilendirilerek ele alinmasimin faydali olabilecegi degerlendirilmektedir. Bununla birlikte,
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mesleki bagllikla ilgili olarak doktora diizeyinde yiiriitiillecek ¢alismalarin sayisinn
artirilmasinin, alana kuramsal ve ampirik agidan derinlik kazandirabilecegi beklenmektedir.

INTRODUCTION

The concept of profession is generally associated with an individual’s identity and is regarded
as a phenomenon that enables one to gain social prestige (Sun Ceylan, 2019:11). Professional
commitment, on the other hand, concerns an individual’s recognition of the value of their
profession in their life as a result of the skills and expertise they possess. In other words, it
refers to the extent to which individuals perceive the importance and centrality of their
profession in their lives based on their efforts to acquire skills and expertise in a particular
field (Aydin, 2010:16).

The growing importance of information and technology today has led to a shift toward
specialization in the workplace. This development has resulted in an increase in the number
of experts and professionals in specific fields and, consequently, a significant emphasis on
professionalism (Singh & Gupta, 2015:1195). Changing conditions within organizations have
led individuals to realize that spending their entire careers in a single organization is no longer
realistic. Therefore, professional commitment has gained importance, as employees need to
demonstrate commitment to their profession in order to take advantage of opportunities in
other organizations (Haider et al., 2020:22 adapted from Cohen, 2007).

Professional commitment influences individuals’ life satisfaction. As commitment to the
profession increases, individuals” levels of life satisfaction also increase (Sun Ceylan, 2019:12).
Individuals with a high level of professional commitment develop positive feelings toward
their profession, strive to be successful in their professional roles, and do not consider leaving
their profession. Moreover, individuals with high professional commitment also exhibit
higher levels of job satisfaction and organizational commitment (Yigit & Yazarkan, 2014:78).
Possessing a high level of professional commitment enables the fulfillment of personal goals
and the development of a clearer professional identity (Freund et al., 2013:870). For an
employee with high professional commitment, work is considered an integral part of life
(Vaitzman Ben-David & Berkovich, 2021:285). Such employees strongly embrace their
professional objectives and possess a strong desire to maintain continuity in their careers
(Singh & Gupta, 2015:1195; Rogosic & Perica, 2023:481). Accordingly, professional
commitment is suggested to be one of the most significant factors influencing job performance.
The behavioral components of individuals with high professional commitment can be listed
as attention to customers, loyalty to the organization, professional autonomy, and adherence
to professional standards and ethics (Vaitzman Ben-David & Berkovich, 2021:285). At the
organizational level, strong professional commitment enhances both job satisfaction and work
performance (Ucar et al.,, 2020:42). Furthermore, the rewarding of employees’ professional
behaviors by organizations strengthens both organizational and professional commitment
(Giider, 2021:34). Employees who are committed to their profession are reported to be more
resilient to workplace challenges and exhibit lower intentions to leave their jobs (Celik &
Yildiz, 2018:48).

The aim of this study is to provide an overall view of graduate theses on professional
commitment in Tiirkiye through a bibliometric analysis, contribute to the existing literature
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on the topic, and offer a new perspective to the field. In this context, the research seeks to
answer the following questions:

e How are the theses distributed by year?

e How are the theses distributed according to advisors” academic ranks?

e How are the theses distributed by level (master’s/doctoral)?

¢ How are the theses distributed according to research methods?

e How are the theses distributed according to sample groups?

e How are the theses distributed based on sample sizes?

e How are the theses distributed according to keyword usage?

e How are the theses distributed across universities?

e How are the theses distributed by academic departments?

e With which variables (topics) is professional commitment examined in the theses?
1. CONCEPTUAL FRAMEWORK

The concept of professional commitment emerged in the 1980s. Prior to this period, studies
addressing the notion of commitment generally focused on organizational commitment
(Haider et al., 2020:22). Unlike organizational commitment, professional commitment begins
during an individual’s professional education and, under appropriate conditions, increases
throughout their professional life (Unal, 2015:47). While organizational commitment pertains
to the organization, professional commitment concerns characteristics related to the individual
employee. In other words, an individual may be committed to their profession but may not
feel committed to an organization that does not provide personal satisfaction (Firat, 2015:8).

Professional commitment can be defined as an individual’s psychological attachment to their
profession and identification with it (Singh & Gupta, 2015:1195; Rogosic & Perica, 2023:482).
In other words, professional commitment refers to the alignhment between an individual’s
personal beliefs and their professional goals (Jia, 2021:381).

In the literature, professional commitment has been examined in relation to various variables.
In international studies, professional commitment is often investigated in connection with age,
gender, education level, job satisfaction, burnout and intention to remain in the profession. For
example, Wang et al. (2012) found that age and job position are positively associated with
professional commitment, while in the study conducted by Blau and Lunz (1998), no
significant difference was observed between male and female employees in terms of
professional commitment. However, men were found to have a slightly higher intention to
leave the profession compared to women. Colarelli and Bishop (1990) noted that a higher level
of education is positively related to occupational commitment. Studies also emphasize the
significant effect of job satisfaction on professional commitment. For instance, Lee et al. (2000)
found a positive relationship between job satisfaction and professional commitment.
Moreover, Raiziene and Endriulaitiene (2007) highlighted a relationship between professional
commitment and burnout, noting that employees with high professional commitment tend to
have lower levels of burnout.
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In the national literature, professional commitment has generally been examined in relation to
variables similar to those studied internationally. Aslan (2008) found a positive relationship
between professional commitment and organizational citizenship behavior. Giinliik (2010), in
his research on accountants and trainee accountants in Tiirkiye, reported positive associations
between job satisfaction, organizational commitment, and professional commitment.
Ciftgioglu (2011) found significant negative relationships between occupational commitment
and occupational turnover intention. Findings of this study also showed that professional
commitment has statistically significant and negative association with emotional exhaustion.
A study conducted by Cigekli Ayyildiz (2022) on tourist guides revealed that job satisfaction
positively affects professional commitment. These findings suggest that the concept of
professional commitment is associated with similar variables across different cultures and
produces important outcomes in the local context as well.

2. METHODOLOGY

This study aims to examine graduate theses focusing on professional commitment in Tiirkiye
using a descriptive bibliometric analysis technique, thereby providing guidance for future
researchers. Bibliometric analysis is an approach used to measure the characteristics of
documents and the processes associated with them. Bibliometrics is an effective method used
to analyze research trends within a specific field (Aslanci, 2022:4). The bibliometric analysis
literature includes various analytical approaches such as citation analysis, co-citation analysis,
bibliographic coupling, co-word analysis, and co-authorship analysis (Donthu et al., 2021:288).
However, the present study does not include such analyses, rather, the examination is limited
to presenting descriptive characteristics of the theses, such as year, topic, method, sample, and
similar attributes.

No studies were found in the relevant literature that conducted a bibliometric analysis of
graduate theses on professional commitment. Based on this, the sample of the research was
composed of graduate theses on professional commitment written at universities in Tiirkiye
between 2010 and 2024. As a result of the review, a total of 49 graduate theses (36 master’s and
13 doctoral) related to the topic were identified in the National Thesis Center database of the
Council of Higher Education (YOK) in Tiirkiye. Therefore, the research data set consists of
these 49 graduate theses.

In the data collection process, open-access theses were preferred. In this context, the data were
collected in March 2025 from the National Thesis Center database of the Council of Higher
Education (YOK) wusing the keywords “mesleki baghlik” and “professional
commitment/occupational commitment”.

Microsoft Excel, SPSS software, and the WordArt application were used for data analysis. For
the analysis, the theses were first categorized according to various criteria, and descriptive
analyses were conducted. The obtained data were evaluated using frequencies and
percentages.

The theses were analyzed according to the following variables:
1. Distribution by year

2. Distribution by advisors” academic ranks
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Distribution by thesis level (master’s/doctoral)
Distribution by research method

Distribution by sample group

Distribution by sample size

Distribution by keyword usage

Distribution by universities

© 0 N & O o= W

Distribution by academic departments

10. Distribution according to the variables (topics) examined alongside professional
commitment

The obtained findings were presented and interpreted through tables and figures, and
attempts were made to provide recommendations for future research on professional
commitment.

3. FINDINGS

First, the distribution of graduate theses on professional commitment by year was examined
(Table 1).

Table 1: Distribution of Graduate Theses on Professional Commitment by Year

Year Frequency Percentage
%
2010 1 2,0
2012 1 2,0
2013 1 2,0
2014 2 41
2015 2 4,1
2016 3 6,1
2017 3 6,1
2018 3 6,1
2019 6 12,2
2020 6 12,2
2021 6 12,2
2022 6 12,2
2023 3 6,1
2024 6 12,2
Total 49 100,0

As shown in Table 1, the number of graduate theses focusing on professional commitment in
Tiirkiye between 2010 and 2018 is relatively low. During this period, a total of 16 graduate
theses addressing professional commitment in Tiirkiye were identified. In contrast, a
significant increase is observed in the number of theses on professional commitment written
between 2019 and 2024 in Tiirkiye. Graduate theses on professional commitment during this
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period accounted for 68% of all graduate theses written on this topic in Tiirkiye. This increase
may reflect the growing recognition of professional commitment as an increasingly important
phenomenon in work environments shaped by rapidly changing structural and technological
conditions.

In the next stage, the distribution of faculty advisors” academic ranks for graduate theses on

professional commitment was examined (Table 2).

Table 2: Distribution of Academic Ranks of Faculty Advisors for Graduate Theses on
Professional Commitment

Advisor Rank Frequency Percentage %
Associate Professor 14 28,6
Assistant Professor 14 28,6

Professor 18 36,7
Assistant Lecturer 3 6,1
Total 49 100,0

Table 2 presents the distribution of graduate theses on professional commitment according to
the academic ranks of their advisors. Among the 49 theses examined, the group with the
highest number of advisors consists of professors, accounting for 36.7% (18 theses). This is
followed by associate professors and assistant professors, each representing 28.6% (14 theses).
The findings presented in Table 2 reveal that graduate theses on professional commitment in
Tiirkiye have been supervised by faculty members holding different academic titles. Based on
these findings, it can be inferred that faculty members with various academic ranks at
universities tend to supervise graduate students on the topic of professional commitment.

In the next stage, the distribution of graduate theses on professional commitment by degree
level was examined (Table 3).

Table 3: Distribution of Theses on Professional Commitment by Graduate Degree Level

Thesis Level Frequency Percentage %
Doctoral 13 26,5
Master’s 36 73,5

Total 49 100,0

As shown in Table 3, approximately three-quarters (73.5%) of the theses on professional
commitment in Tiirkiye were prepared at the master’s level. The proportion of theses prepared
at the doctoral level is 26.5%. The findings in Table 3 indicate that in-depth research on
professional commitment conducted at the doctoral level in Tiirkiye remains limited in
number.

In the next stage, the research methods preferred in graduate theses on professional
commitment in Tiirkiye were examined (Table 4).
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Table 4: Research Methods Used in Graduate Theses on Professional Commitment

Research Method Frequency Percentage %
Survey 48 98,0
Interview 1 2,0
Total 49 100,0

As shown in Table 4, it was determined that in almost all (98%) of the graduate theses on
professional commitment in Tiirkiye, quantitative research methods were employed, and the
data were collected using the survey technique. The findings in Table 4 suggest that qualitative
research approaches have not been sufficiently adopted in graduate theses on professional
commitment in Tiirkiye. Therefore, it is believed that the use of qualitative or mixed research
methods in future graduate theses on professional commitment could enrich the field.

In the next stage, the sample groups selected in graduate theses on professional commitment
in Tirkiye were examined (Table 5).

Table 5: Distribution of Graduate Theses on Professional Commitment by Sample Group

Sample Group Frequency Percentage %
Lawyers 1 2,0
Bank Employees 1 2,0
Ceramic Workshop 1 2,0
Employees
Midwives and Nurses 1 2,0
Security Guards 1 2,0
Aviation Employees 1 2,0
Nurses 5 10,2
Employees in Construction, 1 2,0
Textile, Tourism-
Transportation, Education,
Logistics, and Other Sectors
Public Internal Auditors 1 2,0
Civil Servants 1 2,0
School Administrators 1 2,0
Opticians and Eyewear 1 2,0
Specialists
Hotel Employees 1 2,0
Students 1 2,0
Teachers 21 42,9
Pilots 2 41
Psychological Counselors 1 2,0
Health Personnel 1 2,0
Independent Pharmacists 1 2,0
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Social Security Inspectors and 1 2,0
Assistant Inspectors
Tour Guides 4 8,2

Total 49 100,0

As shown in Table 5, teachers were the most frequently selected sample group (42.9%) in

graduate theses on professional commitment in Tiirkiye, followed by nurses (10.2%) and tour

guides (8.2%). Based on these findings, it appears that teachers’ perceptions of professional

commitment are considered significant by academics or educational scientists in Tiirkiye.

Considering that professional commitment is an important phenomenon in all areas of work

life, it is believed that conducting new graduate theses on professional commitment among
employees in various sectors in Tiirkiye could contribute valuable insights to the literature.

When examining the sample sizes used in these graduate theses on professional commitment,
the findings are presented in Table 6.

Table 6: Distribution of Theses on Professional Commitment by Sample Size

Sample Size Frequency Percentage %
1-100 3 6,1
101-300 16 32,7
301-500 19 38,8
501+ 11 22,4
Total 49 100,0

As shown in Table 6, the sample sizes of graduate theses on professional commitment in
Tiirkiye vary considerably. The majority of the theses have sample sizes ranging from 101 to
500 participants. The smallest sample consists of 18 participants, while the largest reaches 1068
participants. This distribution indicates that some studies on the topic in Tiirkiye have been
conducted with either very small or very large sample groups. Limitations in the sample group
may be due to studies focusing on specific cases or difficulties in accessing participants in
certain professions.

In the next stage, the variables examined alongside professional commitment in graduate
theses written in Tiirkiye were analyzed. A pareto chart illustrating these variables is
presented in Graphic 1.

10
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Frequency

Meaning in life

Life satisfaction
Instructional leadership
Lifelong learning

Productive energy
Perceived work dedication
Perception of tourism
Professional independence
Professional learning
Professional attitude

Job and life satisfaction
Spiritual intelligence
Organizational citizenship
Work-life balance
Professional satisfaction
Organizational vitality
Visionary leadership
Professional self-esteem
Professional imprint
Organizational justice
Professional vitality
Organizational support
Ethical leadership

General self-efficacy perception
Corporate reputation
Self-efficacy perception
Organizational trust
Intention to leave the organization
Intention to remain in the organization
Emotional intelligence
Career planning
Psychological capital
Intention to leave the job
Emotional labor

Burnout

Job satisfaction
Organizational commitment
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Graphic 1: Other Variables Associated with Professional Commitment

Graphic 1 presents the other variables associated with professional commitment in graduate
theses conducted in Tiirkiye. As shown in Graphic 1, professional commitment has most
frequently been examined in relation to organizational commitment, with seven graduate
theses addressing this association (f = 7). Other variables most commonly linked to
professional commitment in these theses include job satisfaction (f = 5), burnout (f = 4),
emotional labor (f = 4), and turnover intention (f = 3).

In the next stage, the distribution of graduate theses on the topic written in Tiirkiye by
universities was examined (Table 7).

11
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Table 7: Distribution of Graduate Theses on Professional Commitment in Tiirkiye by
Universities

University Frequency Percentage %
Adnan Menderes University 2 4,1
Afyon Kocatepe University 2 4,1
Akdeniz University 1 2,0
Ankara Haci Bayram Veli 1 2,0
University
Ankara University 1 2,0
Beykent University 1 2,0
Canakkale Onsekiz Mart 1 2,0
University
Cukurova University 3 6,1
Dicle University 1 2,0
Dokuz Eyliil University 1 2,0
Erciyes University 1 2,0
Eskisehir Anadolu University 1 2,0
Fatih Sultan Mehmet 1 2,0
Foundation University
Gaziantep University 1 2,0
Hali¢ University 1 2,0
Istanbul Arel University 2 4,1
Istanbul Gedik University 1 2,0
Istanbul Sabahattin Zaim 7 14,3
University
Istanbul University 1 2,0
Istinye University 1 2,0
Kastamonu University 1 2,0
Kocaeli University 1 2,0
Kog University 1 2,0
Kiitahya Dumlupinar 1 2,0
University
Marmara University 1 2,0
Mersin University 1 2,0
Mugla Sitki1 Kogman 1 2,0
University
Munzur University 1 2,0
Ondokuz Mayis University 2 4,1
Pamukkale University 1 2,0
Selguk University 2 4,1
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Siirt University 1 2,0
Siileyman Demirel University 2 4,1
Turkish Aeronautical 1 2,0
Association University
Yildiz Technical University 1 2,0
and Aydin University
Total 49 100,0

As seen in Table 7, the examined graduate theses were conducted under 36 different
universities. The highest number of graduate theses on professional commitment in Tiirkiye
was produced at Istanbul Sabahattin Zaim University (14.3%). This was followed by Cukurova
University (6.1%), Afyon Kocatepe University (4.1%), Istanbul Arel University (4.1%),
Ondokuz Mayis University (4.1%), Selguk University (4.1%), and Siileyman Demirel
University (4.1%). Based on the findings in Table 7, it can be understood that graduate theses
on professional commitment are also conducted at institutes of foundation universities in
Tiirkiye, in addition to state universities. Notably, 17 out of the 49 theses on this topic were
prepared within foundation universities.

Finally, the distribution of graduate theses on professional commitment in Tiirkiye by
academic departments was examined (Table 8).

Table 8: Distribution of Graduate Theses on Professional Commitment in Tiirkiye by
Academic Departments

Academic Department Frequency Percentage %
Labor Economics and 1 2,0
Industrial Relations

Education 23 46,9
Business Administration 9 18,4
Public Administration 1 2,0
Health 8 16,3
Tourism 7 14,3

Total 49 100,0

As shown in Table 8, approximately half (46.9%) of the graduate theses on professional
commitment in Tiirkiye were written within the Department of Educational Sciences. Indeed,
as noted in previous sections, a significant portion of the sample groups in these theses consists
of teachers. This suggests that teachers have been identified as a focal group in graduate theses
on professional commitment in Tiirkiye. Following the Department of Educational Sciences,
the theses were most frequently conducted in the Departments of Business Administration
(18.4%), Health (16.3%), and Tourism (14.3%). In addition, one thesis each was identified in
the Departments of Labor Economics and Industrial Relations, and Public Administration.

CONCLUSION AND RECOMMENDATIONS

With the rapid development of knowledge and technology, the tendency toward
specialization in workplaces has increased. This situation has made professionalism one of the

13
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most important phenomena across nearly all sectors today. Within this framework,
professional commitment is no longer limited to individual satisfaction or job performance but
has become a concept directly related to organizational structures and changing working
conditions (Singh & Gupta, 2015:1195). In other words, in today’s work environment, it is
increasingly difficult for individuals to pursue their careers within a single institution, which
further emphasizes the importance of professional commitment (Haider et al., 2020:22).

This study aimed to reveal the general structure of graduate theses focusing on professional
commitment in Tiirkiye and to provide a guiding framework for future research on the topic.
Within this scope, 49 theses published between 2010 and 2024 in the YOK National Thesis
Center database were analyzed using the bibliometric method. The theses were categorized
for analysis, and evaluations were made based on the findings obtained from the data.

The prominent findings of the research indicate that academic interest in the concept of
professional commitment has increased over the years. It was observed that the number of
graduate theses on professional commitment published between 2010 and 2015 was 7, whereas
the number of graduate theses between 2016 and 2024 increased sixfold, reaching 42. Based on
this, it can be inferred that researchers’ tendency to address the topic of professional
commitment at the graduate thesis level has gradually intensified over the past decade. Such
a finding is also consistent with theoretical perspectives that argue professional commitment
is a relatively new and increasingly expanding area of research, which has generated a
movement toward specialization in work life (Singh & Gupta, 2015:1195). Considering the
increase in the number of graduate theses conducted on professional commitment in Tiirkiye,
it can be inferred that the topic has gained greater academic significance in the country in
recent years.

According to the Higher Education Council’s National Thesis Center database, graduate
theses on the topic of professional commitment published between 2010 and 2024 were
prepared at a total of 36 different universities. This finding demonstrates that professional
commitment is regarded as a phenomenon worthy of study in graduate education institutes
across numerous universities located in different regions of Tiirkiye.

The findings of the present study revealed that the vast majority of graduate theses on
professional commitment in Tiirkiye were conducted at the master’s level. Although it was
determined that thesis advisors were predominantly academics with the title of professor, it
was also observed that faculty members with various academic titles in universities across
Tiirkiye show interest in the topic of professional commitment and tend to supervise graduate
theses in this area.

Nearly in all graduate theses on professional commitment in Tiirkiye have adopted
quantitative research approaches. Only a single graduate thesis in Tiirkiye has addressed the
topic of professional commitment using a qualitative approach. Therefore, it can be concluded
that the number of graduate theses employing qualitative or mixed-methods research on
professional commitment in Tiirkiye is considerably insufficient.

Graduate theses on professional commitment in Tiirkiye have been prepared within 6 different
academic disciplines. In half of these theses, teachers were selected as the sample group.
Consistent with this finding, it was observed that nearly half of the theses were conducted
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within the departments of educational sciences. Additionally, graduate theses on this topic
were also found in the fields of business administration, health, tourism, labor and industrial
relations, and public administration. These findings indicate that the vast majority of graduate
theses on professional commitment in Tiirkiye are conducted within social science institutes.
It is particularly evident that academics working in the field of educational sciences in Tiirkiye
show greater interest in this topic. Nevertheless, it is recognized that professional commitment
is an important issue across nearly all areas of working life. Therefore, it is believed that theses
conducted on professional commitment among employees in different sectors in Tiirkiye
could provide the literature with diverse perspectives.

The variables most frequently associated with professional commitment in graduate theses in
Tiirkiye were identified as “organizational commitment”, “job satisfaction”, “burnout”,
“intention to leave the job” and “emotional labor”. The theoretical basis for associating these
variables with professional commitment can be explained as follows:

Organizational commitment refers to individuals’ attachment to the organizations in which
they work. Professional commitment, on the other hand, pertains to individuals” dedication to
their professions. According to Meyer and Allen’s (1991) three-component model of
commitment, employees can exhibit their commitment to their organizations in different
forms, such as “affective commitment,” “continuance commitment,” and “normative
commitment.” A high level of affective commitment can be associated with higher
professional commitment. Research indicates that employees' professional commitment is
significantly related to organizational commitment (Mathieu & Zajac, 1990:183; Cihangiroglu
et al., 2015; Caylikoca, 2017). On the other hand, job satisfaction refers to the individuals'
contentment with the work they do (Sempane et al.,, 2002:23). It has been stated that
individuals with high professional commitment also tend to have higher job satisfaction and
organizational commitment (Yigit & Yazarkan, 2014:78). Burnout is defined as a state of
mental and physical exhaustion caused by one's professional life (Koktiirk & Bagci, 2023:4
adapted from Freudenberger, 1974). Burnout is considered a significant issue that threatens
work life both for individuals and organizations (Ar1 & Bal, 2008:131). There are studies in the
literature that indicate a negative relationship between burnout and professional commitment
(Ciftgioglu, 2011; Yetgin, 2017; Chang et al., 2017). Another concept related to professional
commitment is turnover intention, which refers to employees' tendencies to leave their jobs. It
is stated that employees who demonstrate commitment to their profession may exhibit
behaviors such as enduring the challenges posed by their profession, overlooking problems
arising from the work environment, and restraining their desires to quit their jobs (Celik &
Yildiz, 2018:48). Finally, emotional labor is defined in its simplest form as the display of
emotions expected by the organization (Duman, 2017:32 adapted from Robbins, 2005:114).
Studies in the literature suggest a positive relationship between emotional labor and
professional commitment (Giderler et al., 2016; Yildirim & Eroglu, 2021).

In summary, examining the relationships between professional commitment and variables
such as organizational commitment, job satisfaction, burnout, turnover intention, and
emotional labor contributes to understanding how individuals' commitment to their
professions is shaped by the dynamics within the organizational context.
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The findings of this study are expected to provide new perspectives for future research on
professional commitment. In this context, the following recommendations are offered to
researchers interested in the topic:

e Professional commitment is closely related to all areas of the business world. Therefore,
empirical studies conducted in different sectors on professional commitment can make
significant contributions to the literature.

e TFuture research on professional commitment could benefit from greater use of
qualitative and mixed method approaches, which would allow the topic to be explored
from diverse methodological perspectives and offer new insights to the literature.

e The existing literature has predominantly focused on classical variables such as
organizational commitment, job satisfaction, and burnout. In this regard, examining
professional commitment in relation to contemporary management approaches could
provide the literature with new perspectives.

e Increasing the number of doctoral level studies on professional commitment can add
both theoretical and empirical depth to the field.
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