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21. YUZYILIN IKINCI CEYREGINE GIRERKEN
TURKIYE IC DENETIM ENSTITUSU: BIR BASARI
OYKUSUNUN GURURU VE YENI VIZYONU*

Ali Kamil Uzun
TIDE Kurucu ve Onursal Baskani

Yeni bir yila, yeni bir umuda, yeni baglangi¢lara sayili giinler kala bir aradayiz. Aralik ayin-
dayiz. Yeni bir yilin egiginde ardimizda kalan yillara geri dontip baktugimizda, yine bir Ara-
lik ay1, 14 Aralik 1994 Carsamba giinii bir avug insanla yola ¢iktigimizda, Diinya 20.
yiizyilin son virajina giriyordu. Bugiin ise, bityiik bir meslek ailesi olarak 2025 yilinin son
giinlerindeyiz ve 21. yiizyilin ilk ¢eyregini geride birakip, ikinci ¢eyregine ilk adimimizi
atmak tizereyiz. Hedef birligi olan inanmig bir avug insanla ¢ikilan yolda, bugiin binleri
kucaklayan kocaman bir aileyiz. Ardimizda birakugimiz yillarin i¢inden gecerek binleri
kucaklayan kocaman bir aile olmak, ulusal ve kiiresel kabul goren bir kurum olmak, sadece
takvim yapraklarini eskiterck olmadu. Kiiresel risklerin, savaglarin, krizlerin, belirsizliklerin
yasandi1 iki farkli asra taniklik ederek, iki farkli ytizyilin degisim riizgarlarina gogiis gere-
rek ve her iki ¢agda da ayakta kalmayi, geng ve dinamik ruhunu korumay1 bagararak oldu.

Bu yil 30. yagimuzi iste bu gururla kutluyoruz.

Bu aksam burada hem bu yolculugu onurlandirmak hem de 21. ytizyilin ikinci ¢eyregi-
ne “Merhaba” demek i¢in toplandik. Bu baglamda bugiin ayni zamanda tarihi bir esikte

duruyoruz. Sirtimizi 30 yillik onurlu bir mirasa, kokli bir gelenege yaslamanin giivenini

* Bu yazi Ali Kamil Uzun’un 19 Aralik 2025 tarihinde, “TIDE-2026’ya Merhaba Derken Uyelerle Bulusma’ Toplanusr'nda yapug: agilis
konugmasindan derlenmistir.
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yastyoruz; ancak yliziimiiz, tim bildiklerimizin yeniden tanimladigi o biyiik bilinmeze
déniiyoruz. Iste bu bulugmanin asil gayesi; kutlamayla birlikte, bu belirsizlik sisinin orta-

sinda ontimiizdeki ¢eyrek asrin yol haritasini ¢izebilme cesaretidir.

Bugiiniin modern diinyasinda; toplumsal sorunlara bireysel ¢ikarla degil, toplumsal ¢6-
ziimle yaklagmak, insanligin en kadim gelenegidir. Bu gelenck bugiin sivil toplum isminde
kurumsallagmigtir. Sivil toplum kurulugu dedigimiz yaps, biitiin bu géniilli ¢abalarin ve
hayir iglerinin giiniimiizdeki ad1 ve kurumsal seklidir. Gururla séylityorum ki; TIDE, in-
sanligin bu asil geleneginin modern diinyadaki, kendi alanindaki en gii¢lii temsilcilerinden
biridir. Yurtittigiimiiz faaliyetlerle topluma kattugimiz degerin, bu gelenegin yasayan bir
parcasi oldugunu gorebiliriz. Evet, biz bu yapinin, bu gelenegin devamiyiz ve bu anlamda
bir “Gelenek Kurumuyuz.” Ancak, asla “Gelenceksel” bir kurum degiliz. Bu ikisi arasindaki
fark ¢ok derindir. Geleneksel kurum, yiiziinti ge¢mise doner, eskiye saplanir ve zamanla
yorulur. TIDE ise; koklerini gegmisten alir ama yiiziinii daima “Zamanin Ruhuna” déner.
Dinamik bir yapidir. Kurulusundan bugiine paydas ekosistemini biiytiten ve sinirlarini ki-
resele tagtyan TIDE; bu somut basarilariyla duraganligt degil, degisimi ve gelisimi temsil

ettigini ortaya koymustur. Bir gelenegin devami olarak siirekli gelismistir.

Bugiin TIDE, giiciinii artik disaridan arayan degil, kendi i¢indeki pinardan beslenen bir
dev ¢inardir. Aruk ilham almak i¢in bagkalarina bakmaya ihtiyacimiz yok; kendi tarihimi-
ze, kendi birikimimize doniip bakmamiz yeterli. Ciinkii bizim harcimizda; higbir kargsilik
beklemeden verilen 6zveri ve emek var. En saf haliyle gonillilik, zorluklar kargisinda asla
vazge¢cmemek var. Sinir tanimayan bir merak, diinyayr degistiren bir hayal giicti ve her
seyin temeli olan sarsilmaz bir giiven var. Iste bizi “biz” yapan, TIDEYi kendi alaninda
kiiresel bir gii¢ haline getiren liderlik ruhu budur. Bu muazzam yapiyi insa eden, bu yolda
yiirtiyen, ter doken her bir yol arkadagimi sevgiyle, saygiyla selamliyorum. Bu 30 yillik ko-
suda aramizdan ayrilan, bu gok kubbede hos bir seda birakip ebediyete intikal eden tiim
dostlarimizi ve tiyelerimizi rahmetle, minnetle ve 6zlemle antyorum. Onlarin aziz hatiras,

bizim en biiyitk manevi mirasimizdir.

I¢inde bulundugumuz ¢ag, yikic krizler, kurumlart 6niinde siiriikleyen soklar, ngorii-
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lemez belirsizlikler ile stirekli degisim firtinasinda yol aldigimiz bir ¢agdir. Bu tir kaotik
denizlerde, her organizasyon bir pusula arar. Iste o aranan, hayat kurtarict pusula, aslinda
kurumun 6z degerleridir. Degerler, bir kurumun sadece ‘ne’” yapug: degil, ‘nasil’ yagadigt
ve ‘neden’ var oldugunun ta kendisidir. Onlar, kurumun DNA’sinda yazili olan, pazarlik
kabul etmez ilkelerdir. Unutmayalim ki degerlerine siki sikiya sarilan kurumlar, sarsilsa bile
yikilmaz; aksine her goktan daha giiclii ¢tkmay1 bagarir. Kurumlarimizin degerlerine sahip
cikmasi demek, sadece ge¢misi korumak degil, ayni zamanda gelecegin en saglam zemini-
ni inga etmektir! Ciinkii artik giiglii kurum, sadece bugtinti degil, yarini da digiinen, onu
planlayan kurum demektir. Bir meslek grubunun kurumsal yapist olarak yarinimizi planla-
mak, sadece tiye sayimizi artturmak ya da gii¢lii finansal tablolar olugturmak degildir; ayn1
zamanda degerler pusulamizi elimizde tutmak ve her yeni adimi ona gore atmakur. Ciinkii
kurumsal varolugun zirvesi, ancak kokleri saglam olan bir varligin ulagabilecegi bir yerdir.
Bir kurumun degerleri gelecegi icin bir pusula oldugu kadar, bir kurumun degerleri, ayn1
zamanda bir pergelin sarsilmaz, yere ¢akili duran ayagidir. Kurumlarimizi, yiiksek binalar
inga ettigimiz bir zemin olarak hayal edin. Yap1 ne kadar gésterisli, plani ne kadar kusursuz
olursa olsun; eger temel (yani degerler) saglam degilse, o ihtisamli yapi ciddi bir risk tagi-
maktadir. Pergel de béyledir. Pergelin sabit ayagi (degerler) giivende oldugu siirece, hare-

ketli ayagin (inovasyon, biiyiime, liderlik) sonsuz bir vizyonla hareket etmesi miimkiindir.

“Seb-i Ariis” haftasindayiz. Bu vesileyle Hz. Mevlana’nin pergel metaforunu haurlayalim.
Hz. Mevlananin “Pergelin igneli ayag sabittir; ama diger ayagiyla yetmis iki milleti
dolagirim.” sézlerinden ilham alarak gelecege bakalim. Pergelin bir ayag: sabit, saglam bir
zemine kok saldiginda, diger ayag: 6zgiirce Arg’1, yani en yiiksek gokleri ve tiim diinyay1

dolagabilir.

cue

Bugiin, burada, zamanin ruhunun degistigi, yeniden sekillendigi bu kiiresel atmosferde,
yeni bir ¢eyrek asrin safaginda, sizleri birbirimizin gozlerinin i¢ine bakarak yeni hayalimi-
zi, yeni rotamizi ilan etmeye davet ediyorum. Artik masanin kenarinda oturan bir paydag
olmak bize dar geliyor. TIDE’nin birikimi, TIDE’nin kurumsal olgunlugu ve sizlerin giicii
artik tek bir hedefe isaret ediyor. O hedef, meslekte mitkemmelligin ‘Kutup Yildizs’ ol-

makeir.
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Neden Kutup Yildiz1? Ciinkii bu kutuplagan, ayrigan, farklilagan diinyada, yeri degisme-
yen, yoniinii sagirmayan ve herkes i¢in ayni1 yerde duran tek bir referans vardir: Kutup Yil-
diz1. Cogratyalar degisir, iklimler degisir, denizler degisir ama Kutup Yildiz1 kaybolmaz.

O, belirsizlikte yon arayan herkes i¢in giivenin semboliidiir.

Iste bu nedenle TIDE, meslegin kutup yildiz1 olarak; bagimsiz, tarafsiz, ve tam ortada
durarak herkese ilham veren o sarsilmaz merkez olmalidir. Pusulamiz Gazi Mustafa Ke-
mal Artatiirk’iin igaret ettigi ‘muasir medeniyetler seviyesinin tizerine ¢tkma’ ideali de tam
olarak budur. Sadece o medeniyeti yakalamak degil, onun da 6tesinde, parlayan ve yol gés-
teren bir yildiz olmak...Peki, bu “Kutup Yildiz1” konumuna nasil ytikselecegiz? Kiiresel
i¢ denetim alaninda salt bir takip¢i olmak yerine, yon gosteren Kutup Yildizi konumuna

yitkselmek igin stratejimizi su ti¢ ana eksen tizerine kurmaliy1z:

(1) Isag1 Tabana Yaymak: Erken Yasta Denetim Bilinci

Kutup Yildizi'nin 15181, ona bakmayi bilenler i¢in anlamlidir. Bizim de ilk gérevi-
miz, toplumun o yildiza bakmasini saglamaktir. Denetim algisini, sadece kurumsal
bir zorunluluk olmaktan ¢ikarip, bir toplumsal deger haline getirmeliyiz. Bu ne-
denle, yildizin 1s1g1n1 en tabana, ilkokul siralarina kadar indirmeliyiz. Stratejimizin
temeli; seffaflik, hesap verebilirlik ve diirtstlik gibi denetimin 6zt olan degerleri
cocuklarimiza heniiz oyun ¢agindayken agilamakur. Onlara, dogru olani yapma-
nin giivenini 6gretecegiz. Ulusal ¢apta yiiriitecegimiz kampanyalarla, denetimin
“giiven inga etme” sanati oldugunu anlatacagiz. Gelecegin is giict, bu kiiltiirel kod-

larla yetigecek ve etik zeminimiz sarsilmaz olacakuir.

(2) Yildiz1 Gozlemlemek: Akademik Giig ve Bilimsel Derinlik

Yildizlara bakmak icin teleskoba, yani bilimin giictine ihtiyacimiz var. Meslegimi-
zin teorik derinligini artirmak, kiiresel kutup yildizi olmak i¢in hayati 6nem tagir.
Universitelerimizi, denetim kariyerinin filizlendigi birer “Kulucka Merkezi” ne
doniistiirecegiz. Universite denetim kuliiplerini birer “Gelecek Laboratuvart” gibi

caligtirarak, yarinin liderlerini bugiinden kutup yildizinin 1s1ginda yetistirecegiz.
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(3) Rotay1 Cizmek: Denetimi “Adinin Otesine” Tagimak

Kutup Yildiz'nin asil islevi, gemiye yon vermektir. Biz denetimi “Adinin Otesine”,
yani simdiki fonksiyonunun ¢ok 6tesine ¢ikarip, stratejik bir deger yaratan bir yere
tagimaliyiz. Kongremizde de aluni ¢izdigimiz gibi; denetim, isminin Gtesine gege-
rek ig diinyasinin stratejik ortagi olmalidir. Denetgiler, geminin sadece makine da-
iresini kontrol edenler degil; kaptan koskiinde, ufukeaki riskleri goren ve geminin

vizyonuna ulagmasi i¢in rotay: diizelten kaynak olmalidir.

Bugiin burada bizlerle paylagilan “TIDE 30. Y1l Belgeseli: Gegmisi Korumak, Gelecegi
Kurmak’ filmi; hayal ve emek, merak ve giivenin eseri olan bir bagar1 oykisiidiir. Bu oy-
kiintin belgesellesmesi fikrini sahiplenerek hayata ge¢mesi i¢in maddi ve manevi destegini
esirgemeyen yonetim kurulumuzun degerli bagkani Sayin Osman Bahri Turgut ve degerli
kurul iiyelerine tegekkiirlerimi sunuyorum. Belgeselin igerigi, tasarimi, yayina hazirlanma-
sinda emegi gegen Sayin Nihal Boztekin Aydin, Ozer Bereket ve Omer Siivari’ye, projenin
bagarili bir gekilde yurtitiilmesini koordine eden Genel Mudiirtimiiz Sayin Ashi Celikkan
Cavusoglu ve Yonetim Kurulu tiyemiz Volga Gorkem Erol’a ve Serpil Kaya Vurgun’a titiz

ve ozenli calismalari ve gosterdikleri sabir i¢in ¢ok tegekkiir ediyorum.

Son olarak, pergelin o sabit ayagina, yani sarsilmaz degerlerimize bir kez daha vurgu yap-
mak istiyorum: Biz bugiinden itibaren 6niimtizdeki ¢eyrek asirda pergelin diger ayagini
tim diinyaya agarak, meslekte mitkemmelligin kutup yildiz1 olmay1 hedeflemeliyiz. Bu he-
def dogrultusunda, pusula ve pergel de yeni yilin bizlere armagani olsun. Bir elimizde de-
gerler pusulamiz, digerinde utkun 6tesi hayallerimize yelken agacagimiz pergelle, gelecege

armagan birakacagimiz bir hayat da yeni yil dilegimiz olsun.

Cumbhuriyetimizin ve TIDEnin Istikbali, Sevgili Gengler, bugiin, 30 yilda ilmek ilmek
ordiigiimiiz “Meslekte Mitkemmelligin Kiiresel Anit1 - TIDE” sizlere emanet!... Oyle
ki bu emanet; meslek ailemizin onurunu koruma, hakikati savunma ve “Kutup Yildiz1”
olma sorumlulugudur. Sizlere, 30 yilin birikimiyle, sonsuz gurur dolu bir gelecek biraki-
yoruz. Sizden beklentimiz; bu emaneti, bizim tagidigimiz zirvelerden alip, hayallerinizle

ufkun Stesine tagimanizdir. Muhtag oldugunuz kudret, TIDFE nin genlerinde, o “birlikte
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tiretme” kiiltiirtinde ve vicdani zekanizda, ruhunuzdaki 6zgiirlik atesinde meveuttur! Go-

ziintiz yildizlarda, ayaklariniz bu topragin degerlerinde olsun.

30. yilimiz kutlu, emanetimiz emin ellerde, birligimiz daim ve yolumuz sonsuza dek acik

olsun!

Hepinizi sevgi ve glivenle kucakliyor, saygilar sunuyorum.
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THE TURKISH INSTITUTE OF INTERNAL AUDITING
ENTERING THE SECOND QUARTER OF THE 21ST
CENTURY: THE PRIDE OF A SUCCESS STORY AND A
NEW VISION*

Ali Kamil Uzun
Founder and Honorary President of TIDE

As we count down the days to a new year, new hope, and new beginnings, we are together.

It is December.

Standing on the threshold of a new year and looking back at the years behind us, we recall
that it was once again a December day—Wednesday, 14 December 1994—when a small
group of devoted individuals set out on this journey, just as the world was entering the
final turn of the 20th century. Today, as a large professional family, we find ourselves in the
final days of 2025, having completed the first quarter of the 21st century and preparing to

take our first steps into its second quarter.

What began with a small group united by a shared purpose has evolved into a vast com-
munity embracing thousands. Becoming a nationally and globally recognized institution
did not occur simply by turning the pages of the calendar. It was achieved by witnessing
two different centuries marked by global risks, wars, crises, and uncertainties; by withstan-
ding the winds of change across both eras; and by succeeding in remaining resilient while

preserving a youthful and dynamic spirit. It is with this pride that we celebrate our 30th

* This text is based on the opening address delivered by Ali Kamil Uzun at the meeting entitled “Welcoming TIDE-2026: A Meeting with
Members,” held on 19 December 2025.
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anniversary this year.

This evening, we have gathered both to honor this journey and to say “hello” to the second
quarter of the 21st century. In this sense, today we stand at a historic threshold. We feel
the confidence of leaning on a 30-year legacy of honor and a deeply rooted tradition, while
at the same time turning our gaze toward the great unknown—an unknown reshaped by
everything we have learned so far. The true purpose of this gathering is not only celebrati-
on, but also the courage to chart the roadmap for the next quarter century amid this fog

of uncertainty.

In today’s modern world, approaching social problems not through individual self-inte-
rest but through collective solutions represents one of humanity’s oldest traditions. This
tradition has now become institutionalized under the name of civil society. Civil society

organizations are the contemporary institutional form of voluntary efforts and acts of go-

odwill.

I say with pride that TIDE is one of the strongest representatives of this noble human
tradition in the modern world and within its own field. Through our activities, we can
clearly see that the value we add to society constitutes a living part of this tradition. Yes, we
are the continuation of this structure and this legacy; in this sense, we are an “Institution
of Tradition.” However, we are never a “Traditional” institution. The distinction between
the two is profound. A traditional institution turns its face toward the past, becomes con-
fined by it, and gradually grows weary. TIDE, by contrast, draws strength from its roots
in history while consistently orienting itself toward the “Spirit of the Times.” It is, by na-
ture, dynamic. From its foundation to the present day, TIDE has expanded its stakeholder
ecosystem and extended its boundaries to the global level, demonstrating through tangible
achievements that it represents change and development rather than stagnation. As a con-

tinuation of tradition, it has continuously evolved.

Today, TIDE is no longer a giant oak seeking strength from external sources; it is nouris-
hed by its own inner spring. We no longer need to look elsewhere for inspiration—it is

sufficient to turn to our own history and accumulated experience. For the very fabric of
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our institution is woven with dedication and effort offered without expectation of return.
Atits purest form, volunteerism means never giving up in the face of adversity. It embodies
boundless curiosity, an imagination capable of changing the world, and an unshakable
sense of trust that lies at the foundation of everything. This is the spirit of leadership that

makes us who we are and has transformed TIDE into a global force in its field.

I extend my heartfelt respect and gratitude to every companion who helped build this
magnificent structure, who walked this path, and who labored with devotion. I also re-
member with mercy, gratitude, and longing all our friends and members who departed
from us during this 30-year journey, leaving behind a lasting echo under this dome of the

sky. Their cherished memory is our greatest spiritual legacy.

The era we live in is one characterized by destructive crises, shocks that sweep institutions
along, unpredictable uncertainties, and a relentless storm of change. In such chaotic seas,
every organization secks a compass. That life-saving compass is, in fact, the institution’s
core values. Values define not only what an institution does, but how it lives and why it
exists. They are the non-negotiable principles inscribed in its DNA. Institutions that hold
firmly to their values may be shaken, but they do not collapse; on the contrary, they emer-

ge stronger from every shock.

Protecting our values does not merely mean preserving the past—it also means construc-
ting the strongest possible foundation for the future. A strong institution today is one that
not only addresses the present but also plans for tomorrow. For a professional body, plan-
ning for the future is not limited to increasing membership numbers or producing strong
financial statements; it also requires holding firmly to our compass of values and aligning
every new step accordingly. The pinnacle of institutional existence can only be reached by

entities with deep and solid roots.

The values of an institution are not only its compass for the future; they are also the firmly
anchored leg of a compass. Imagine institutions as the ground upon which tall buildings
are constructed. No matter how impressive the structure or how flawless the design, if the

foundation—namely, values—is weak, the entire edifice is at risk. The compass works the
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same way: as long as its fixed leg (values) is secure, the moving leg (innovation, growth,

leadership) can advance with limitless vision.

We are in the week of Seb-i Ariis. On this occasion, let us recall the compass metaphor of
Mevlana Jalaluddin Rumi. Inspired by his words—“One leg of the compass stands firm,
while with the other I travel through seventy-two nations”—let us look toward the future.
When one leg of the compass is firmly rooted in solid ground, the other leg can freely tra-

verse the highest heavens and the entire world.

Here, today, in this global atmosphere where the spirit of the times is being reshaped, at
the dawn of a new quarter century, I invite you to look one another in the eye and declare
our new dream and our new course. Remaining merely a stakeholder sitting at the edge
of the table no longer suffices. The accumulated experience of TIDE, its institutional ma-
turity, and your collective strength now point to a single objective: to become the North

Star of excellence in the profession.

Why the North Star? Because in this polarized, fragmented, and ever-differentiating
world, there is only one reference point that does not shift, does not lose its direction,
and remains constant for all: the North Star. Geographies change, climates change, seas
change—but the North Star does not disappear. It is the symbol of trust for all who seck

direction amid uncertainty.

For this reason, TIDE must stand as the North Star of the profession—independent, im-
partial, and firmly centered—serving as an unwavering source of inspiration for all. This
vision aligns precisely with the ideal articulated by Gazi Mustafa Kemal Atatiirk: not me-
rely to reach the level of contemporary civilizations, but to go beyond it—to become a

luminous star that guides others.

How, then, will we rise to this position of the North Star? Rather than remaining a fol-
lower in the global internal audit arena, we must structure our strategy around three main

pillars:

1. Spreading the Light to the Grassroots: Audit Awareness at an Early Age

The light of the North Star is meaningful only to those who know how to look at
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it. Our first task, therefore, is to ensure that society looks toward that star. We must
transform auditing from a perceived corporate obligation into a shared social value.
To achieve this, we must carry the star’s light all the way down to the grassroots—
into primary school classrooms. The foundation of our strategy lies in instilling the
core values of auditing—transparency, accountability, and integrity—while child-
ren are still at play. We will teach them the confidence to do what is right. Throu-
gh nationwide initiatives, we will communicate that auditing is the art of building
trust. The workforce of the future will grow up with these cultural codes, ensuring

an unshakable ethical foundation.

2. Observing the Star: Academic Strength and Scientific Depth

To observe the stars, one needs a telescope—that is, the power of science. Enhan-
cing the theoretical depth of our profession is essential to becominga global North
Star. We will transform our universities into “Incubation Centers” where auditing
careers take root. By operating university audit clubs as “Future Laboratories,” we

will cultivate tomorrow’s leaders today under the guiding light of the North Star.

3. Charting the Course: Taking Auditing Beyond Its Name

The primary function of the North Star is to guide the ship. We must therefore
take auditing “beyond its name”—far beyond its current function—and elevate it
into a strategic value-creating role. As emphasized at our congress, auditing must
move beyond its title and become a strategic partner in the business world. Audi-
tors should not merely be those who inspect the engine room; they must also be
present on the bridge, identifying risks on the horizon and adjusting the course to

help the organization reach its vision.

The documentary shared with us today, “TIDE 30th Anniversary Documentary: Preser-

ving the Past, Building the Future,” is a success story shaped by vision and dedication, curio-

sity and trust. I extend my sincere thanks to the esteemed Chair of our Board, Mr. Osman

Bahri Turgut, and the valued board members for their unwavering moral and financial

support in bringing this project to life. I also thank Nihal Boztekin Aydin, Ozer Bereket,
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and Omer Siivari for their contributions to the documentary’s content, design, and produ-
ction, as well as our Chief Executive Officer Ashi Celikkan Cavusoglu, our Board Member
Volga Gorkem Erol, and Serpil Kaya Vurgun for their meticulous efforts and patience

throughout the process.

Finally, I wish to emphasize once again the fixed leg of the compass—our unwavering
values. From this day forward, as we look toward the next quarter century, we must open
the moving leg of the compass to the entire world and commit ourselves to becoming the
North Star of excellence in our profession. May the compass and the divider be our gifts
for the new year—one hand holding fast to our values, the other steering toward dreams

beyond the horizon, as we aspire to leave a lasting legacy for the future.

Dear Young People, the future of our Republic and of TIDE now rests with you. Today,
the “Global Monument to Excellence in the Profession—TIDE.” which we have woven
thread by thread over 30 years, is entrusted to you. This trust embodies the responsibi-
lity to safeguard the honor of our professional family, to defend truth, and to remain the

North Star.

We leave you a future filled with boundless pride, built upon three decades of accumulated
experience. Our expectation is that you will take this trust from the heights we have reac-
hed and carry it beyond the horizon with your own dreams. The strength you need already
exists—in TIDE’s very genes, in its culture of collective creation, in your conscientious

intelligence, and in the fire of freedom within your spirit.
Keep your eyes on the stars, and your feet firmly rooted in the values of this land.

May our 30th year be blessed, our legacy be in safe hands, our unity endure, and our path

remain open forever.

I embrace you all with love, respect, and trust.
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