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isgorenlerin Cok Yonlii ve Sinirsiz Karyer Tutum-
lari: Hizmet Sektoriinde Bir Aratirma

Ozet

Bu calisma, isgorenlerin ¢ok yonli ve sinirsiz
kariyer tutumlarini tespit etme ve bu tutumlarin
isgorenlerin ozelliklerine gore farkhlik gosterip
gostermedigini belirleme amacini tagimaktadir.
Arastirmanin evrenini Nevsehir ili merkezindeki
dort hizmet sektorinde (turizm, finans, egitim,
saglik) calisanlar olusturmaktadir. Arastirmada
veriler anket teknigi ile toplanmis ve arastirma
sonunda 308 adet kullanilabilir anket elde edil-
mistir. Cok yonlu ve sinirsiz kariyer boyutlarinin,
isgorenlerin ozellikleri itibariyle farkhhk gosterip
gostermedigini tespit etmek amaciyla tek yonli
Anova ve bagimsiz t-testi uygulanmistir. Arastir-
ma sonunda, ¢ok yonli kariyerin “kendi kendini
yénetme” boyutuna iliskin tutumlarin, isgorenle-
rin cocuk sayisi, meslek ve gelir agisindan; “de-
gerlerine gore hareket etme” boyutuna iliskin
tutumlarin ise meslek, gelir ve isletmedeki
konumu agisindan farkhlik gosterdigi ortaya
¢ikmigtir. Sinirsiz kariyerin “psikolojik hareketli-
lik” boyutuna iligkin tutumlar, isgdrenlerin
calistiklari sektor agisindan farkhlasirken; “fizik-
sel hareketlilik” boyutuna iliskin tutumlar ise,
yaslari ve mesleklerine gore farklilik gostermek-
tedir.
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Protean and Boundaryless Career Attitudes of
Employees: A Study in Service Sector

Abstract

The study is carried out to identify protean and
boundaryless career attitudes of employees and
determine whether the attitudes differ in terms
of employees’ features. The universe consists of
the employees in four service sectors (tourism,
finance, education and health) in Nevsehir.
Questionnaire technique is used in the study and
308 applicable questionnaire forms are gath-
ered.In order to determine whether the attitudes
of protean and boundaryless career differ in
terms of employees’ features, one-way Anova
and independent-samples t-test are used. After
the analyses; while the attitudes of “self-
directed” dimension of protean career differ in
terms of number of children, occupation and
income, those of “values-driven” dimension
differ in terms of occupation, income and status
Moreover, while the attitudes of “psychological
mobility” dimension of boundaryless career
differ in terms of sector, those of “physical
mobility” dimension differ in terms of age and
occupation.
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