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Abstract 

Today, the concept of leadership in organizational life is a crucial element in both 
concept of employees and organization. There are a lot of studies going on because the concept of 
leadership is extremely important for the success of a state organization. The studies conducted in 
the past have approached leadership in constructive and positive ways. Studies conducted in 
nowadays focus on dark side of the leadership. In studies, toxic leadership concept reflects one of 
dark side of leadership. Toxic leadership is degrading behavior towards its employees, moving in 
the opposite direction of the mission, goals and purpose of the organization; in short is a 
leadership type that is detrimental to the both employee and organization, affecting negatively 
both the effectiveness and efficiency elements. Leadership types in health institutions has been 
the subject of much research. Purpose of these researches are to determine which of these 
behaviors are more common in health institutions.  

this research is 
Isparta's Suleyman Demirel University Hospital Research Constitutes employees. According to 
the results from this study, the highest type of toxic leadership is narcist leadership but there are 
low levels of such toxic leadership behavior in Suleyman Demirel University Hospital Research 
Constitute.    
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man bir akademisyen 
 

2.4.  

Sciences (SPSS) pro

 

Wallis vary  
3. Bulgular  

 
 Frekans  

Cinsiyet   
Erkek 73 48.7 

 77 51.3 
Medeni Durum   

Evli 96 67.1 
Bekar 42 29.4 

 5 3.5 
   

20-29 38 26.0 
30-39 78 53.4 
40 + 30 20.5 

Gelir (TL)   
-1499 71 56.3 

1500-2499 24 19.0 
2500+ 31 24.6 

   
 29 19.3 

Lise 42 28.0 
 79 52.7 

Meslek   
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 47 32.4 
 42 29.0 

 56 38.6 
Toplam 150 100 

  

 

-
aral -

14 -
gelire sahiptir.  
Tablo 2

 

No    X  S  
1.   2.39  1.418 
2.  

teklifinde bulunur.  
2.04  1.253 

3.  Kendisin  2.14  1.371 
4.   2.03  1.276 
5.   1.48  1.024 
6.  

 
1.82  1.165 

7.   2.32  1.341 
8.   1.93  1.279 
9.   2.06  1.194 
10. Kendi  2.79  1.548 
11.  2.33  1.468 
12.  1.99  1.263 
13.  3.46  1.491 
14. Ast  2.06  1.270 
15.  2.31  1.351 

ortalamalar, 
Tablo 2
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T
 

Tablo 3 -Min 
 

BOYUTLARI   
Max-Min  Cronbach 

Alfa  
X  S  

1.  
Lider  

        3  1-5  0.713  2.185  1.074  

2.   3  1-4.67  0.735  1.768  0.929  
3.   3  1-5  0.823  2.096  1.095  
4.  Narsist Lider  3  1-5  0.764  2.369  1.178  
5.  Otoriter Lider  2  1-5  0.614  2.183  1.113  
 

 Tablo 3
.  

otoriter liderlik 
 

  

 
 Tablo 3

ektedir. Buradan hareketle incelenen 
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Tablo 4

 n    S   P  

Cinsiyet        
Erkek  73  2.0868  1.10418  

Z= -1.262  0.207  
 76  2.2807  1.04428  

Medeni Durum       
Evli  96  2.0347  1.07766  

Z= -2.804  0.005  
Bekar  41  2.5203  0.98050  

      
20-29  37  2.4144  0.96034  

X2= 4.537  0.103  30-39  78  2.0556  1.10543  
40 +  30  2.0667  1.03354  
Gelir       
-1499  70  2.0190  1.03853  

X2= 1.072  0.585  1500-2499  24  2.2639  1.13350  
2500+  31  2.1505  1.11168  

      
 29  2.0690  1.08518  

X2= 3.747  
 0.154  

Lise  41  2.0000  1.07755  
 79  2.3249  1.06348  

Meslek       
 47  2.2624  1.02843  

X2= 1.316  0.518   42  2.1508  1.19666  
 55  2.0485  0.99260  

 Tablo 4
-
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an 
 

Tablo 5  
 n  S  P 

Cinsiyet        
Erkek  72 1.5694 0.89414 Z= -3.338 0.001  76 1.9561 0.92910 
Medeni Durum       
Evli  95 1.6281 0.76548 Z= -2.863 0.004  41 2.1870 1.17627 

      
20-29  37 2.1622 1.14563 

X2= 6.299 0.043 30-39  78 1.6239 0.80288 
40 +  29 1.6437 0.83062 
Gelir       
-1499  70 1.7095 0.85488 

X2= 0.578 0.749 1500-2499  24 1.5694 0.77071 
2500+  31 1.7849 0.92516 

      
 29 1.6552 0.91497 

X2= 5.290 0.071 Lise  42 1.5873 0.83879 
 77 1.9091 0.96977 

Meslek       
 46 2.0362 1.03811 

X2= 6.646 0.036  42 1.6111 0.77884 
 56 1.6607 0.91119 

  Tablo 5
-3.338, p=0.001), erkek personelin 

 
Tablo 5

-
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Tablo 5

2
-29 ya

-
r.  

2

2= 0.578, 
p=0.749) 2

 
Tablo 6  

 N    S  Test 
 P  

Cinsiyet       
Erkek  71  1.8545  1.02001  

Z= -2.938   0.003  77  2.3203  1.12057  
Medeni Durum      
Evli  96  1.9201  0.97542  Z= -2.896  0.004  Bekar  40  2.5750  1.24947  

     
20-29  37  2.4865  1.15629  

X2= 9.026  0.011  30-39  77  2.0087  1.09354  
40 +  30  1.7222  0.86252  
Gelir      
-1499  71  1.9249  1.08700  

X2= 2.558  0.278  1500-2499  23  2.0145  0.94001  
2500+  31  2.1828  1.12822  

     
 29  1.9310  1.08152  

X2= 7.227  0.027  Lise  42  1.8016  0.92558  
 77  2.3203  1.14764  

Meslek      
 47  2.3262  1.16405  

X2= 4.496  0.106   41  1.8618  0.92188  
 56  2.0119  1.12450  
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2 -
-

 

2

 
Tablo 6

-
bulgul

 
Tablo 6

Gelir (X2= 2.55 2
 

Tablo 7  

 n    S   P  
Cinsiyet        
Erkek  71  2.1878  1.12931  Z= -1.774  0.076   76  2.5395  1.20489  
Medeni Durum       
Evli  94  2.1986  1.06123  Z= -2.811  0.005  Bekar  41  2.8699  1.29503  

      
20-29  38  2.8333  1.38145  

X2= 6.655  0.036  30-39  75  2.1289  1.01622  
40 +  30  2.3333  1.12103  
Gelir       
-1499  69  2.0966  1.08028  

X2= 3.903  0.142  1500-2499  23  2.4058  1.03454  
2500+  31  2.4946  1.23189  

      
 28  2.3095  0.99351  X2= 5.897  0.052  

 
Lise  41  2.0244  1.11403    

 78  2.5726  1.23897  
Meslek       

 47  2.7518  1.19068  
X2= 7.784  0.020   40  2.1417  1.13952  

 55  2.1939  1.13074  
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sonelin, evli 
 

Tablo 7
2

-
30-

- -
 

ruplar 
2

ersonelinin 
2 2

 
Tablo 8. Ot  

 n    S  Test 
 P  

Cinsiyet        
Erkek  73  2.1096  1.25346  Z= -1.505  0.132   77  2.2532  0.96526  
Medeni Durum       
Evli       96  2.1146  1.05999  Z= -1.880  0.060  Bekar  42  2.5357  1.22172  

      
20-29  38  2.4868  1.25465  

X2= 2.851  0.240  30-39  78  2.0449  1.00384  
40 +  30  2.1833  1.19253  
Gelir       
-1499  71  2.1408  1.16246  

X2= 0.138  0.933  1500-2499  24  2.2292  1.26817  
2500+  31  2.1129  0.89172  

      
 29  2.3103  1.37849  

X2= 1.534  0.464  Lise  42  2.0238  1.11504  
 79  2.2215  1.00558  

Meslek       
 47  2.5000  1.08387  X2= 6.998  0.030   42  2.0714  1.02750  
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 56  2.0179  1.19074  
  

Tablo 8
2  

2= 
2 2= 2.851, p=0.240), ve cinsiyet 

(Z= -
 

  

 
ca 

 
 

 

 
 

hastanede narsis
 

avranan 
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