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Development Process of Turkish Public Personnel Regime in The 
Context of Recruitment of Subcontractor Workers 

 
Abstract  

Since the beginning of the 20th century, the public personnel regimes of the developed capitalist countries 
have become Fordist. Fordism began to experience a crisis since the 1970s. From the 1980s onwards, a new 
phase was defined as Post-Fordism. The Turkish public personnel regime has been shaped by following the 
developments in the world. Since the 1980s, the Turkish public personnel regime, which has experienced 
a change in the Post-Fordist direction, has failed to undertake a holistic reform. On the one hand, limited 
reformist regulations have led to Constitutional conflict, on the other hand reducing the pace of reforms. 
This also led to the establishment of a fragmented public personnel legislation. The subcontractor workers, 
one of the post-Fordist structuring examples, had been rapidly spreading in this process and the number of 
them had increased. In addition, employing subcontractor workers had caused a lot of problems. The search 
for solutions to the problems was discussed and finally, a significant number of the subcontractor workers 
were employed in the public institutioans. In this paper, the development of the Turkish public personnel 
regime and the recruitment of subcontractor workers were analyzed. It is concluded that there is a need for 
a fundamental reform in the Turkish public personnel regime, which considers the interests of employees 
and the public. 
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