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The Only Model That Will Remove the Islamic World from the Crisis of
Management/Leadership: The Prophet’s Exemplary Leadership

Keywords: ABSTRACT

Prophet The Muslim world faced with the crises for a long time and came out of these with the leadership
Sunnah model of the Prophet. This prophetic model coexisted with many difficulties and built the state
Leadership despite the existence of these difficulties. Throughout history, Muslims faced many crises and
Management succeeded in standing up to and confronting these crises. The Prophet’s leadership which is an
The Prophetic Method examplar and a model is a guiding and a realistic model to overcome crises and the Prophet built
Crisis successful leaders in various fields.

The Prophet (pbuh) was inspired by his leadership model of the Quran and revelation, and his
leadership is a unique and a model with no-alternative for Muslims. This leadership model of the
Prophet adopted by the Muslims was materially and morally appropriate for themselves and their
lives. The Prophet’s exemplary leadership is appropriate for every period and place, intellectually
and spiritually, and is not limited to a particular group or just Muslims, but to appeals to the level
of worldly leadership.

In this research, we deal with the Prophet's exemplary leadership and the leadership model of the
Prophet, and we put the Prophet's method of research and description to resolve the crises. In this
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way, we try to put forward the leadership model of the Prophet and draw the attention of young

leaders to solve the crises of the modern age.
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EXTENDED ABSTRACT

The Only Model That Will Remove the Islamic World from the Crisis of Management/Leadership:
The Prophet’s Exemplary Leadership

The number of Muslims constituting 23 percent of the world population is 1.6 billion. 73 percent
of this number constitutes the majority of the countries in which they live. In other words, Muslims
constitute the main component of 50 countries in terms of population. Assuming that there are
approximately 195 countries in the world, the majority of Muslims in the world, constitutes () or (a
quarter) of the countries in the world. There should be many reasons why Muslims cannot be affective
in such a large number of countries. However, one of the most important reasons is the

management/leadership problem.

The Islamic world has faced a crisis of management/leadership for a long time. Many times in
history, there has been a crisis of management/leadership, and many times it has succeeded in
overcoming it with the leadership of personalities who have taken the Nabawi model of the Islam as
a guide.

Many theories have been put forward in the field of leadership, as old and new, traditional and

modern. However, none of these replaces the leadership model of the Prophet.

The leadership model revealed by the Prophet under the guidance of the Qur'an is a unique and
no-alternative model for Muslims. This model is the product of their own world, penetrating into the
selves of all Muslims', in accordance with their psychology and spirituality, and their view of matter

and morality.

Many theses have been put forward in the Western world about how effective leadership should
be, and many studies have been carried out about it. Many leaders have been cited as samples. The
features that should have in the ideal leader are listed. In addition to all these, we believe that no
leader is as successful and effective as Muhammad (pbuh). Moreover, his exemplary leadership will
be a cure for Islamic societies. Because the closest to our culture and custom is its leadership. In fact,
Islamic society keeps his sunna guided by revelation in their minds. For this reason, it is better to take

the example of our own leadership model that emerged from us.

Muhammad (pbuh) has many characteristics as a leader. However, we were able to draw
attention to only few of them within the limits of the article. These are the characteristics of the
leader that will make his society to like him. These are like self-esteem for people, trustworthiness,

modesty, always devoted to their followers. In addition to these characteristics, there are leadership
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characteristics that bring success to management. These are his justness, his giving importance to
consultation, being hardworking and productive, perseverant and decisive, and being well-groomed.

Of course, Muhammad's (pbuh) effective leadership qualities are not limited to these. However,

the following recommendations can be made on this occasion:

1. In Islamic societies, especially the young leader candidates should take the model of the

Prophet.

2. Muslim scholars should conduct scientific studies on the leadership of the Prophet and they

should share this information with the society.

3. Academies should be established to train leaders and educations should be given about the

exemplary leadership of the Prophet.
4. Muslim intellectuals should always keep the importance of leadership on the agenda.

5. It is necessary to carry out scientific studies that will provide a road map for the leadership

of the Prophet to Muslim rulers.

6. The perfect leadership of the Prophet should be shown in a practical way; through media and

communication tools, etc. The image of the Prophet should be corrected in the minds of non-Muslims.

Finally, I would like to state that: Everyone can be a successful leader at every stage of his life
and in all of his roles (fatherhood, motherhood, studentship, teachership, directorate, presidency...)

as long as he follows of Muhammad’s (pbuh) leadership.
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GENISLETILMIS OZET

Islam Diinyasini (Yénetme/Liderlik) Krizinden Gikaracak Yegine Model:
Hz. Peygamber’in Ornek Liderligi

Diinya niifusunun yiizde 23’tinii olusturan Miisliimanlarin sayisi 1.6 milyardir. Bu sayinin yiizde
73'li ise yasadiklari tilkelerin cogunlugunu olusturmaktadir. Yani Miisliimanlar niifus bakimindan 50
lilkenin ana unsurunu teskil etmektedirler. Diinya {izerinde yaklasik 195 iilke oldugu varsayilinca,
Miislimanlarin =~ ¢ogunlugunu olusturdugu ilkeler, diinya {izerindeki iilkelerin 4/1’ini
olusturmaktadir. Bu kadar ¢ok sayida iilkede Miisliimanlarin varlik gésterememesinin pek ¢ok sebebi

oldugu muhakkaktir. Ancak bu sebeplerin en dnemlilerinden birisi yénetim/liderlik sorunudur.

islam diinyasi uzun zamandir bir yonetme/liderlik krizi ile yiiz yiizedir. Tarih icerisinde pek ok
kez yonetme/liderlik krizi yasamus, pek cok kez de Islam’in kendisine has Nebevi modelini rehber

edinen kisiliklerin liderlikleri ile bunun tistesinden gelmeyi basarabilmistir.

Liderlik sahasinda eski ve yeni, geleneksel ve modern olmak {izere bircok teori ileri
striilmistiir. Ancak bunlarin hi¢biri Hz. Peygamber’in ortaya koydugu liderlik tarzinin yerini

dolduramamaktadir.

Hz. Peygamber’in Kur’an'in rehberliginde ortaya koymus oldugu liderlik tarzi, Miisliimanlar
icin yegane ve alternatifi olmayan bir modeldir. Bu model Miisliimanlarin tiim benliklerine isleyen,
psikolojileri ve maneviyatlarina uygun, madde ve manaya bakislarina miinasip, kendi diinyalarinin

mahsuliidiir.

Etkili liderligin nasil olmas1 gerektigi ile ilgili bat1 diinyasinda birgok tez ileri siirlilmiis,
hakkinda bir¢ok calisma yapilmistir. Bircok lider drnek olarak gosterilmistir. ideal liderde olmasi
gereken 6zellikler siralanmustir. Biitiin bunlarin yaninda bize gore hicbir lider Muhammed (s.a.s.) gibi
basarili ve etkili degildir. Ayrica Islam toplumlarina ancak O’nun 6rnek liderligi deva olacaktir. Clinki
bizim kiiltiiriim{ize ve drfiimiize en yakin onun liderligidir. Zaten islam toplumu onun ortaya koymus
oldugu vahyin rehberligindeki (1s1gindaki) siinnetini bilingaltinda bulundurmaktadir. Bu sebeple

kendimize ait, bizim i¢imizden ¢ikmus bir liderlik tarzini 6rnek almamiz en dogru olanidir.

Muhammed (s.a.s.)’in lider olarak ortaya koymus oldugu bir¢ok 6zelligi bulunmaktadir. Ancak
biz makale sinirlari ¢ercevesinde sadece bunlardan birkagina dikkat ¢ekebildik. Bunlar icerisinde en
basta liderin kendisini toplumuna sevdirecek, onlara benimsetecek olan dzellikleridir: insanlara 6nem
vermesi, emin olmasi, tevazu sahibi olmasi, takipcilerine kars1 daima fedakar olmasi gibi. Bir diger
grupta ise yonetimde kendisine basariy1 getiren liderlik 6zellikleridir: Adaletli olmasi, istisareye 6nem
vermesi, ¢caliskan ve iiretken olmasi, azim ve kararlilik sahibi olmast, dis goriiniisiine dikkat eden biri

olmas: gibi.
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Elbette ki Muhammed (s.a.s.)’in etkili liderlik &zellikleri bunlarla sinirli degildir. Ancak bir
makale cercevesinde sadece bunlara deginebildik. Bununla birlikte bu calisma vesilesi ile su
tavsiyelerde bulunulabilir:

1. islam toplumlarindaki ézellikle de geng lider adaylar1 kendi kiiltiirlerinin 6z mali olan Hz.
Peygamber modelini kendilerine 6rnek almalidirlar.

2. Bu konuda Miisliiman akademisyenler bilimsel ¢alismalar yaparak ortaya cikan bilgileri
toplumla paylasmalidirlar.

3. Lider yetistirecek akademiler kurularak Hz. Peygamber’in 6rnek liderligi konusunda

egitimler verilmelidir.

4, Miisliiman aydinlar liderligin 6nemini daima giindemde tutmalidir.

5. Misliiman yoneticilere Hz. Peygamber’in liderligi ile ilgili yol haritasi sunacak ilmi
calismalarin yapilmasi gerekmektedir.

6. Hz. Peygamber’in mitkemmel liderligi uygulamali bir sekilde gosterilip; medya ve iletisim

araglari vs. kullanilarak Miisliiman olmayanlarin zihinlerinde Hz. Peygamber’in imaj: diizeltilmelidir.

Sonug olarak; Herkes hayatinin her asamasinda ve tistlendigi tiim rollerinde (babalik, annelik,
ogrencilik, hocalik, miidiirliik, devlet baskanhgi...) basaril bir lider olabilir. Yeter ki Hz.Muhammed’i

kendisine 6rnek alabilsin.
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