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DUZELTME
Dergimizin Haziran 2019 Cilt 21 Say1 1°de yayinlanan “Orgiitsel Dislanma
Olgeginin Gelistirilmesi: Gegerlilik Ve Giivenirlilik Calismas1” (Development Of
Organizational Ostracism Scale: The Validity And Reliability Study) (265-282)
calismada hatali kaynakca goOsterimi yapilmistir. Gdosterimin dogrusu asagida
sunulmustur.
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