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Dergi Hakkinda | About the Journal

Is ve Insan Dergisi hakemli ve akademik bir dergidir.
Nisan ve Ekim aymnda olmak iizere yilda iki kez
online yayimlanmaktadir. Dergi, is ve insanin s6z
konusu oldugu orgiitsel davranisin her alaninda
gorgiil veya kuramsal ¢aligmalart yayimlamay1
amaclamaktadir. Dergi orgiitsel davranis alaninda yer
alan ve birey, grup ve orgiit diizeyinde her konuyla
ilgili caligmalara yer vermektedir.

Dergi, orgiitsel davranis alaninda Tiirkge ve/veya

ingilizce  dilinde yazilmis  c¢aligmalara  yer
vermektedir.
Dergiye gonderilen her makale, Once, editor

tarafindan 6n incelemeye tabi tutulmakta, dergide
yayimlanmasi agisindan uygun goriildiigiinde, cift
kor-hakemlik degerlendirme islemi i¢in bagimsiz iki
hakeme gonderilmektedir. Is ve Insan Dergisi,
makalelerin kor hakem degerlendirilmesi siirecini
benimsemektedir. Bu siiregte makale yazar/larinin ve
hakemlerin isimleri birbirlerinden gizlenmektedir.
Hakem degerlendirmeleri sonucuna gore makalelerin
dergide yayimi konusunda kabul, diizeltme veya ret
kararina varilmaktadir.

Editor, alman gonderimlerin 6zgiinliigiinii kontrol
etmek icin cesitli “intihal kontrol” yazilimlart veya
programlar1 (iThenticate gibi) kullanabilir. Dergi,
intihal konusunda "sifir tolerans politikasina"
sahiptir.

Is ve Insan Dergisi, tiim ierigiyle kullanicilarin ve
onlarin  kurumlarinin  kullanimma  tamamen
karsiliksiz olarak hizmet veren agik erisimli bir
dergidir.
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e EZB Electronic Journals Library

e ERIH PLUS The European Reference Index for
the Humanities and the Social Sciences

CrossRef

e The Social Science Research Network (SSRN)

e Index Copernicus (IC)

Dergi hakkinda daha ayrintili bilgi igin litfen
derginin web adresini ziyaret ediniz.
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The Journal of Human and Work is an academic and
peer-reviewed journal, published online twice a
year, in April and October. The journal aims to
publish empirical or theoretical studies in all areas
of organizational behavior. The journal focuses on
topics associated with organizational behavior
within and across individual, group and
organizational levels of analysis.

The journal accepts manuscripts related to
organizational behaviour prepared either in Turkish
or English.

All manuscripts submitted to the journal are, first,
evaluated by the Editor. Those that meet the
minimum criteria are passed on to at least two
experts for review. Referees are matched to the
paper according to their expertise. This journal
employs double blind reviewing, where both the
referee and author remain anoymous throughout the
process. A final decision to accept or reject the
manuscript will be sent to the author along with any
recommendations made by the referees.

The editor may check the plagiarism issue with
plagiarism prevention tool (i.e., ithenticate) to make
sure that the manuscripts are original. The journal
have a policy of “Zero Tolerance on the Plagiarism ”.
The Journal of Human and Work is an open access
journal which means that all contentis freely
available without charge to the user or his/her
institution.

The journal is listed / abstracted in

e TR Index Social Sciences and Humanities

e DOAJ Directory of Open Access Journals

e EZB Electronic Journals Library

e ERIH PLUS The European Reference Index for
the Humanities and the Social Sciences

e  CrossRef

e The Social Science Research Network (SSRN)

e Index Copernicus (IC

Please visit the journal web page in order to find
further information about the journal.
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