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Journal of Healthcare Management and Leadership is an international peer-
reviewed joumal which is pul)lishecl one times a year. Special or additional
issues may also be published if necessary. The articles cannot be cited partly or

entirely without showing resources.

The responsibility about scientific and grammatical issues is belong to authors.
The papers sent to the journal are reviewed by two referees and after their
approval, they will be sent to edit before being published.

Wiriting &~ Publishing Policies can be found in the journal’s website.

All rights reserved. No part of this publication may be reproduced, stored or

introduced into a retrieval system without prior written permission.

Saglik Yonetimi ve Liderlik Dergisi yilda bir kez yayinlanan uluslararas:
hakemli bir clergiclir. Gerek clugulcluguncla ozel veya ek sayl glkanlabilir.
Dergide yer alan yanlar kaynak gosterilmeksizin kismen ya da tamamen
iktibas edilemez. Bu dergide yay mlanan gall$malann bilim ve dil sorumlulu g’u

yazarlarina aittir.

Dergimize gonderilen caliSmalar, alaninda uzman iki ayn hakem tarafindan
incelendikten sonra uygun goriilenler yayinlanmaktadur.

Yazim kurallarina ili§kin bilgilere clergimizin web adresinde yey verilmi§tir.

Bu derginin tiim haklan saklidr. Onceden yazli izin almaksizin hicbir iletiSim
ve kopgalama sistemi kullanilarak geniclen kopqalanamaz, gogaltllamaz ve

satilamaz.
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JOURNAL NAME: JOURNAL OF HEALTCARE MANAGEMENT AND LEADERSHIP
(JOHMAL)

AIMS AND SCOPE:

The Journal of Healthcare Management and Leadership (JOHMAL) aims to contribute to the
fields of health management (includes health care fields such as health services delivery, health
institution management, health economics, health policy and planning, human resources
management in health institutions, marketing, production, financing and quality management in
health services, health law, public health and epidemiology, etc.) and leadership by publishing
through articles, research and the spread of various arguments in the field of health management
and leadership.

The Journal of Healthcare Management and Leadership (JOHMAL) publishes empirical research
and theoretical studies on health science, leadership, analyzing, researching, discussing and
promoting social policies or practices based on individuals, families, communities, organizations,
and countries.

DERGI ADI: SAGLIK YONETIMIi VE LIDERLIK DERGISI
AMAC VE KAPSAM:

Saglik Yonetimi ve Liderlik Dergisi, saglik yonetimi ve liderlik alaninda makaleler, aragtirmalar
ve ¢esitli arglimanlarin yayilmasi yoluyla yayin yaparak saglik yonetimi ve liderlik alanlarina
katkida bulunmay1 amacglamaktadir. Derginin amaci, bu alanda yeni uygulamalarin, bakis
acilariin ve ayni zamanda teorik bilgi donanimiyla desteklenen sosyal politikalarin ve
stratejilerin paylasilmasidir.

Saglik Yonetimi ve Liderlik Dergisi, saglik yonetimi (saglik hizmetleri sunumu, saglik kurumlari
yonetimi, saglik ekonomisi, saglik politikas1 ve planlamasi, saglik kurumlarinda insan kaynaklari
yonetimi, saglik hizmetlerinde pazarlama, iiretim, finansman ve kalite yonetimi, saglik hukuku,
halk saglig1 ve epidemiyoloji vb. gibi saglik alanlar1 icerir) , liderlik, sosyal konular, davranigsal
ve bireylere, ailelere, toplumlara, kuruluslara, iilkelere dayanan beseri bilimlerle ilgili sosyal
politikalar1 veya uygulamalar1 analiz etme, arastirma, tartisma ve tesvik etme ile ilgili ampirik
arastirma ve teorik caligmalar1 yayimlar.
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PUBLISHING POLICIES OF JOURNAL

1. Journal of Healthcare Management and Leadership (JOHMAL) is an international, free peer-
reviewed journal, in which studies are published annually in English, German and Turkish.
Special or additional issues may also be published if necessary. JOHMAL publishes empirical
research and theoretical studies on analyzing, researching, discussing and promoting humanities-
related social policies or practices based on health management (includes health care fields such
as health services delivery, health institution management, health economics, health policy and
planning, human resources management in health institutions, marketing, production, financing
and quality management in health services, health law, public health and epidemiology, etc.),
leadership, social issues, individuals, families, communities, organizations, and countries.

2.All rights of the articles decided to be published in JOHMAL are transferred to the journal
during the publishing process. The copyright transfer of the articles is taken by filling in and
signing the form presented on the journal website. Publications of the authors who do not send
this form cannot be published.

3.At JOHMAL, the studies are taken into consideration together with the Plagiarism Report
(IThenticate, Turnitin). The plagiarism rate should be less than 15%. If a plagiarism report is not
included or the plagiarism rate is high, the editor has the right to reject the article directly.

4. All legal, economic and ethical obligations of the articles sent to JOHMAL belong to the
authors. The articles sent to JOHMAL to be published should not have been published in any
media before and it should not be in the process of publication evaluation when added to the
system. In addition, the symposium papers can be published provided that the place of
presentation, meeting and the date are recorded and the full text version is not published
elsewhere. However, the responsibility of any problem likely to arise from this publication
activity belongs to the author. Besides, Ethical Committee approval must be obtained for studies
on clinical and experimental human and animals requiring an Ethics Committee decision, this
approval must be stated in the article and must be submitted as an appendix at the end of the
article. Publications that do not meet this requirement are not acceptable.

5. Articles that do not comply with the Style Guidelines in the Author Guidelines tab of JOHMAL
may not be considered.

6. Journal Refereeing and Evaluation Process: Double-blind review method is applied in our
journal. The referees are not informed about who the submitted article belongs to, and the
author(s) are not informed about the identities of the reviewers. All evaluation processes and
referee reports are stored in a digital archive. Articles in which the referees give negative reports
are not published and are not returned to their author(s); administrative and judicial responsibility
cannot be accepted in this regard. In the articles, the referees' correction requests are sent to the
author(s) for necessary changes. The authors take into account the requests, suggestions and
warnings of the referees and the editor. However, the authors can object to the referee's decisions
and the issues they disagree with by stating their reasons. In this case, the opinion of another
referee is sought. In cases where one of the referee's reports is positive and the other is negative,
the article is sent to a third referee. It is the author's responsibility to submit the corrected article
text to the journal within the specified time. Editor(s) have the authority to make minor non-
essential corrections in the articles to be published. Referee opinions only express opinions to
the editors in making the final decision. The final decision belongs to the editors.

In our journal, the evaluation process of the articles is carried out according to the following
points:

Vi
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* Articles in accordance with scientific ethical rules; It is evaluated by the editor and/or the
members of the editorial board in terms of purpose, scope, method and writing principles. After
the pre-check by the journal editors, articles are evaluated In our journal.

 The articles that are suitable for evaluation are primarily directed to two referees who are
suitable for the field with their scientific studies, to be evaluated without specifying the identity
of the author (blind refereeing).

» Within 7 days, the referee has the right to accept or reject the evaluation task. The referee who
accepts the assignment is given 15 days to evaluate the article. The speed of the evaluation
process of the articles is the responsibility of the referee.

* If both referees give the opinion " publishable ", the articles are published in the volume and
number to be determined by the editorial board of the journal as soon as possible.

* In case one of the referees gives a positive opinion and the other a negative opinion; the article
is sent to a third referee. In this case, the publication of the article depends on the report of the
third referee.

* The articles are not returned whether they are published or not. The authors have to take into
account the criticisms and suggestions of the referees regarding the corrections of the article they
sent.

« It is the author's responsibility to deliver the corrected article text to the journal within the
specified time. When necessary, the corrected text can be re-examined by the referees. The
authors are not informed about the identities of the referees, and the referees are not informed
about the authors and the article (Blind Refereeing).

* Referee evaluation reports are stored in the journal's digital archive.
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SUBMISSION GUIDELINES

1.

©o ok w

Aurticles must be written in the Microsoft Word Programme and the page structure must
be created as follows:

Paper Size A4 Vertical

Top Margin 3cm

Bottom Margin 3cm

Left Margin 3cm

Right Margin 3cm

Font Times News Roman
Font Style Normal

Type Size (Head line) 12
Type Size (Regular Text) 11
Type Size (Footnote Text) 9
Type Size (Abstract) 10
Paragraph Spacing 6 nk

Line Spacing 1

The abstract should be no more than 250 words and should have the following
subsections.

Summary (which should contain details of the context for the article and
methods/approachused)

Findings (which should contain the key findings)

Applications (which should contain details of impact and application to Professional
practice)

Full articles should be a maximum of 8000 words.

Manuscripts should have 3-5 keywords under the abstract.

The manuscripts should follow APA reference style.

The manuscripts that are not appropriate for submission guidelines cannot be include in
peer review process.

viii
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DERGI YAYIM iLKELERIi

1. Saglik Yoénetimi ve Liderlik Dergisi (JOHMAL), yillik olarak Ingilizce, Almanca ve Tiirkge
dillerde ¢alismalarin yayinlandigi uluslararasi, ticretsiz hakemli bir dergidir. Gerekli durumlarda
0zel ya da ek sayilar yayimnlanabilmektedir. JOHMAL, saglik yonetimi (saglik hizmetleri
sunumu, saglik kurumlar1 yonetimi, saglik ekonomisi, saglik politikast ve planlamasi, saglik
kurumlarinda insan kaynaklar1 yonetimi, saglik hizmetlerinde pazarlama, iiretim, finansman ve
kalite yonetimi, saglik hukuku, halk saglig1 ve epidemiyoloji vb. gibi saglik alanlar1 igerir),
liderlik, sosyal konular, bireylere, ailelere, toplumlara, kuruluslara, iilkelere dayanan beseri
bilimlerle ilgili sosyal politikalar1 veya uygulamalar1 analiz etme, arastirma, tartisma ve tesvik
etme ile ilgili ampirik arastirma ve teorik ¢caligmalar1 yayimlar.

2.JOHMAL’da yayilanmasina karar verilen ¢alismalarin biitiin haklar1 yayn siirecinde dergiye
devredilmektedir. Makalelerin telif hakki devri, dergi internet sayfasinda sunulan form
doldurulup imzalanmak suretiyle alinir. Bu formu géndermeyen yazarlarin yayinlari basilamaz.

3.JOHMAL’da ¢alismalar, Intihal Raporu (IThenticate, Turnitin) ile degerlendirilmeye
alinmaktadir. Intihal oraninin %15'ten az olmas1 gerekmektedir. Intihal raporu eklenmedigi veya
intihal oraninin yiiksek olmasi takdirde editor makaleyi direkt reddetme hakkina sahiptir.

4, JOHMAL'e gonderilen yazilarin tiim yasal, ekonomik ve etik yiikiimliiliikkleri yazarlarina aittir.
Yayinlanmak {izere JOHMAL'a gonderilen yazilarin daha Once herhangi bir mecrada
yayinlanmamis olmasi ve sisteme eklendiginde yayin degerlendirme siirecinde olmamasi
gerekmektedir. Ayrica sempozyum bildirileri, sunum yeri, toplant1 ve tarihi kaydedilmek ve tam
metni baska bir yerde yayimlanmamak kaydiyla yayimlanabilir. Ancak bu yayin faaliyetinden
kaynaklanabilecek sorunlarin sorumlulugu yazarina aittir. Ayrica klinik ve deneysel insan ve
hayvanlar {izerinde Etik Kurul karar1 gerektiren ¢alismalar i¢in Etik Kurul onay1 alinmali, bu
onay makalede belirtilmeli ve makale sonunda ek olarak sunulmalidir. Bu sarti saglamayan
yayinlar kabul edilmez.

5.JOHMAL’mn yazim kurallari sekmesinde yer alan Yazim Ilkeleri'ne herhangi bir agidan
uygunluk arz etmeyen yazilar degerlendirilmeye alinmayabilir.

6. Dergi Hakemlik ve Degerlendirme Siireci: Dergimizde, ¢ift kor hakemli degerlendirme
(double-blind review) yontemi uygulanmaktadir. Gonderilen makalenin kime ait oldugu
hakkinda hakemlere; makaleyi degerlendiren hakemlerin kimlikleri hakkinda ise yazar(lar)a ve
baska kisilere bilgi verilmez. Tiim degerlendirme siiregleri ve hakem raporlari, dijital arsivde
saklanmaktadir. Hakemlerin olumsuz rapor verdigi makaleler yayimlanmaz ve yazar(lar)ina geri
verilmez; bu konuda idari ve adli sorumluluk kabul edilmez. Makalelerde hakemlerin diizeltme
istekleri, gerekli degisiklikler i¢in yazar(lar)ina gonderilir. Yazarlar, hakemlerin ve editoriin
istek, Oneri ve uyarilarin1 dikkate alirlar. Ancak, yazarlar, hakem kararlarina ve katilmadiklar
hususlara gerekgelerini belirterek itiraz edebilirler. Bu durumda baska bir hakemin goriisiine
bagvurulur. Hakem raporlarindan birinin olumlu, digerinin olumsuz oldugu durumlarda, makale
ticlincii bir hakeme gonderilir. Belirtilen siire icinde, diizeltilmis makale metni dergiye
gondermenin sorumlulugu yazara aittir. Dizinleme kriterleri geregince, Editor/Editorler,
yayimlanacak makalelerde, esasa yonelik olmayan kiigiik diizeltmeler yapma yetkisine sahiptir.
Hakem goriisleri editorlere son karar1 vermede sadece goriis belirtir. Son karar editorlere aittir.

Dergimizde, makalelerin degerlendirme stireci, asagida belirtilen hususlara gore yapilmaktadir:

* Bilimsel etik kurallar1 geregi makaleler; amag, kapsam, yontem ve yazim ilkeleri agisindan
editor ve/veya yayim kurulu iiyeleri tarafindan degerlendirilir. Dergi editorlerince, 6n kontrol
asamasi sonrasinda, dergimizde makaleler degerlendirmeye alinir.



Journal of Healthcare Management and Leadership Saglik Yonetimi ve Liderlik Dergisi
Yil: 2023, Say:: 1, 01-79 Year: 2023, Issue: 1, 01-79

* Degerlendirmeye alinan makaleler, yazarmin kimligi belirtilmeksizin (kor hakemlik)
degerlendirilmek {izere, bilimsel ¢alismalar ile alana uygun 6ncelikle iki hakeme yonlendirilir.

* 7 giin i¢cinde hakemin degerlendirme gorevini kabul edip etmeme hakk1 vardir. Gorevi kabul
eden hakeme, makaleyi degerlendirmek igin 15 gilinlik siire verilir. Makalelerin
degerlendirilmesi siirecinin hizi, hakemin sorumlulugundadir.

+ iki hakemin de "Yayimlanmasi Uygundur" gériisii bildirmesi halinde, makaleler, en kisa siirede
dergi yaym Kurulunun belirleyecegi cilt ve sayida yayimlanir. Aksi halde makaleler dergide
yayimlanmaz.

» Hakemlerden birinin olumlu, digerinin olumsuz goriis bildirmesi durumunda; makale ti¢lincii
bir hakeme gonderilir. Bu durumda makalenin yayimlanmasi {i¢iincii hakemin raporuna baglidir.

* Makaleler yayimlansin veya yayimlanmasin iade edilmez. Gonderdikleri makale hakkinda
yazarlar, hakemlerin diizeltmeleri ile ilgili olarak elestiri ve Onerilerini dikkate almak
zorundadirlar.

» Belirtilen siire icinde, diizeltilmis makale metnini dergiye ulagtirmak yazarin
sorumlulugundadir. Gerektiginde, diizeltilmis metin, hakemlerce tekrar incelenebilir.
Hakemlerin kimlikleri hakkinda yazarlara, yazarlar ve makale hakkinda da hakemlere bilgi
verilmez (K6r Hakemlik).

* Hakem degerlendirme raporlar1 dergi dijital arsivinde saklanir.
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YAYIN GONDERME KURALLARI
1. Makaleler Microsoft Word Programinda yazilmali ve sayfa yapis1 asagidaki gibi
olusturulmalidir:
Kagit Boyutu: A4 Dikey
Ust Kenar Boslugu: 3 cm
Alt Kenar Boslugu: 3 cm
Sol Kenar Boslugu: 3 cm
Sag Kenar Boglugu: 3 cm
Font: Times News Roman
Yaz1 Tipi Stili: Normal
Tiir Boyutu (Baslik): 12
Tiir Boyutu (Normal Metin): 11
Tiir Boyutu (Dipnot Metni): 9
Tiir Boyutu (Ozet): 10
Paragraf Boslugu: 6 nk
Satir Aralig: 1
2. Ozet 250 kelimeden fazla olmamali ve asagidaki alt boliimlere sahip olmalidir.
« Ozet (makale igeriginin detaylarini icermeli ve yontemlerle / ele alinmali)
* Bulgular (anahtar bulgular1 icermesi gerekir)
* Uygulamalar (mesleki uygulamalarin ayrintilari ve igerigi gerekir)
3. Tam makaleler en fazla 8000 kelime olmalidir.
4. Anahtar kelimeler; 6zetin altinda 3-5 anahtar kelimeye sahip olmalidir.
5. Yazilar APA referans stilini izlenmelidir.

6. Gonderme yoOnergeleri i¢in uygun olmayan yazilar, hakem incelemesine dahil edilemez.

Xi
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MAKALELER/ ARTICLES
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Arastirmal Research (1-13)
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Uygulamalara EtkKisi
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Arastirma/ Research (14-25)
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Arastirmal Research (26-33)
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Arastirma/ Research (46-56)
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