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Sosyal AraStirmalar ve Yoénetim Dergisi (SAYOD) yilda bir kez yayinlanan
ulusal hakemli bir clergiclir. Gerek dugulclugunda ozel veya ek sayi
cikanlabilir. Dergicle yer alan gazﬂar kag nak 8'c'>ste1'i1meksizin kismen ya da
tamamen iktibas edilemez. Bu dergide yayinlanan calismalarin bilim ve dil
sorumlulugu yazarlanna aittir.

Dergimize 8611derilen gahSmalar, alaninda uzman iki ayn hakem tarafindan
incelendikten sonra uygun goriilenler yayinlanmaktadur.

Yazim kurallanina i1i$kin bilgilere dergimizin web adresinde yer verilmi$tir.
Bu derginin tiim haklarn saklidur. Onceden yazili izin almaksizin hicbir
ileti$im ve kopqalama sistemi kullamlarak geniclen kopg alanamaz,

cofaltilamaz ve satilamaz.

Journal of Social Research and Management is an national peer~reviewec1
journal which is published one times a year. Special or additional issues may
also be published if necessary. The articles cannot be cited partly or entirely
without showing resources. The responsibility about scientific and

grammatical issues is belong to authors.

The papers sent to the journal are reviewed by two referees and after their
approval, they will be sent to edit before being published.
Wiriting &~ Publishing Policies can be found in the j ournal’s website.

All rights reserved. No part of this publication may be reproduced, stored

or introduced into a retrieval system without prior written permission.
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DERGI ADI: SOSYAL ARASTIRMALAR VE YONETIM DERGISI (SAYOD)
AMAC VE KAPSAM

Sosyal Arastirmalar ve Yonetim Dergisi (SAYOD), sosyal bilimler ve yonetim bilimleri alaninda
yapilan ulusal veya uluslararasi diizeyde bilimsel nitelikteki ¢alismalar1 evrensel ilke, deger ve
yontemlere uygun olarak yayimlayarak sosyal bilimler ve yonetim bilimleri alanina katkida
bulunmay1 amaglamaktadir.

Sosyal Arastirmalar ve Yonetim Dergisi (SAYOD), sosyal bilimler ile yonetim bilimleri alaninda
gergeklestirilen 0zgiin nitelikteki calismalara yer vererek literatiire katki saglamanin yaninda
sosyal bilimler ile yonetim bilimleri alanindaki sorunlarin ¢6ztimii noktasinda da arastirmacilara
yol gostermektedir. SAYOD yonetim ve sosyal bilimler (egitim bilimleri, ilahiyat, iletisim,
cografya, tarih, dilbilim, Tirk dili, antropoloji, arkeoloji, felsefe, miizikoloji, giizel sanatlar,
sinema, psikoloji, sosyoloji, sosyal hizmet, ekonomi, uluslararas iligkiler, siyaset bilimi, turizm,
turist rehberligi, ekonometri, uygulamali istatistik, hukuk, kamu yonetimi ve yonetim bilimleri
gibi bircok sosyal bilim bransini igerir) alaninda yapilan 06zgiin nitelikteki c¢aligmalari
yayinlamaktadir.

JOURNAL NAME: JOURNAL OF SOCIAL RESEARCH AND MANAGEMENT
AIMS AND SCOPE:

The Journal of Social Studies and Management (SAYOD) aims to contribute to the field of social
sciences and management sciences by publishing scientific studies in the field of social sciences
and management sciences at national or international level in accordance with universal
principles, values and methods.

Journal of Social Research and Management (SAYOD) guides researchers in terms of solving
problems in the field of social sciences and management sciences, as well as contributing to the
literature by including original studies in the field of social sciences and management sciences.
SAYOD publishes original studies in the field of management and social sciences (it includes
many social science branches such as educational sciences, theology, communication,
geography, history, linguistics, Turkish language, anthropology, philosophy, philology,
musicology, fine arts, cinema, psychology, sociology, archeology, economy, international
relations, social work, political science, international studies, tourism, tourist guiding, business
management, econometrics, applied statistics, law, public administration and management
sciences.).
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DERGININ YAYIM POLITIKALARI

1. Sosyal Arastirmalar ve Yénetim Dergisi (SAYOD), y1llik olarak ingilizce, Almanca ve Tiirkge
dillerde caligmalarin yayinlandig: uluslararasi, iicretsiz hakemli bir dergidir. Gerekli durumlarda
0zel ya da ek sayilar yayinlanabilmektedir. SAYOD, ulusal ve uluslararasi diizeyde bilimsel
nitelikteki c¢aligmalar1 yayinlanarak sosyal bilimler ve yonetim bilimleri alanina katkida
bulunmay1 amaglamaktadir. SAYOD yonetim bilimleri ve sosyal bilimler (iletisim, felsefe,
psikoloji, sosyoloji, sosyal hizmet, ekonomi, uluslararasi iliskiler, siyaset bilimi, turizm, hukuk,
kamu yonetimi ve saglik yonetimi gibi bir¢ok sosyal bilim brangsini igerir) alaninda yapilan 6zgiin
nitelikteki ¢aligmalar1 yayinlamaktadir.

2.SAYOD’da yayimnlanmasina karar verilen ¢alismalarin biitiin haklar1 yayin siirecinde dergiye
devredilmektedir. Makalelerin telif hakki devri, dergi internet sayfasinda sunulan form
doldurulup imzalanmak suretiyle alinir. Bu formu géndermeyen yazarlarin yayinlari basilamaz.

3.SAYOD’da ¢alhismalar, Intihal Raporu (IThenticate, Turnitin) ile degerlendirilmeye
alinmaktadir.Intihal oraninin %15'ten az olmasi gerekmektedir. Intihal raporu eklenmedigi veya
intihal oraninin yiiksek olmasi takdirde editor makaleyi direkt reddetme hakkina sahiptir.

4. SAYOD’'e gonderilen yazilarin tiim yasal, ekonomik ve etik yiikiimliiliikleri yazarlarina aittir.
Yayinlanmak iizere SAYOD'a gonderilen yazilarin daha ©nce herhangi bir mecrada
yaymlanmamis olmasi ve sisteme eklendiginde yaym degerlendirme siirecinde olmamasi
gerekmektedir. Ayrica sempozyum bildirileri, sunum yeri, toplant1 ve tarihi kaydedilmek ve tam
metni baska bir yerde yayimlanmamak kaydiyla yayimlanabilir. Ancak bu yayin faaliyetinden
kaynaklanabilecek sorunlarin sorumlulugu yazarina aittir. Ayrica klinik ve deneysel insan ve
hayvanlar tlizerinde Etik Kurul karar1 gerektiren ¢alismalar i¢in Etik Kurul onay1 alinmali, bu
onay makalede belirtilmeli ve makale sonunda ek olarak sunulmalidir. Bu sarti saglamayan
yayinlar kabul edilmez.

5.5AYOD’un yazim kurallari sekmesinde yer alan Yazim ilkeleri'ne herhangi bir agidan
uygunluk arz etmeyen yazilar degerlendirilmeye alinmayabilir.

6. Dergi Hakemlik ve Degerlendirme Siireci: Dergimizde, ¢ift kor hakemli degerlendirme
(double-blind review) yontemi uygulanmaktadir. Gonderilen makalenin kime ait oldugu
hakkinda hakemlere; makaleyi degerlendiren hakemlerin kimlikleri hakkinda ise yazar(lar)a ve
baska kisilere bilgi verilmez. Tiim degerlendirme siiregleri ve hakem raporlari, dijital arsivde
saklanmaktadir. Hakemlerin olumsuz rapor verdigi makaleler yayimlanmaz ve yazar(lar)ina geri
verilmez; bu konuda idari ve adli sorumluluk kabul edilmez. Makalelerde hakemlerin diizeltme
istekleri, gerekli degisiklikler i¢in yazar(lar)ina gonderilir. Yazarlar, hakemlerin ve editoriin
istek, Oneri ve uyarilarin1 dikkate alirlar. Ancak, yazarlar, hakem kararlarina ve katilmadiklar
hususlara gerekcelerini belirterek itiraz edebilirler. Bu durumda bagka bir hakemin goriisiine
basvurulur. Hakem raporlarindan birinin olumlu, digerinin olumsuz oldugu durumlarda, makale
tclincli bir hakeme gonderilir. Belirtilen siire icinde, diizeltilmis makale metni dergiye
gondermenin sorumlulugu yazara aittir. Dizinleme kriterleri geregince, Editor/Editorler,
yayimlanacak makalelerde, esasa yonelik olmayan kii¢iik diizeltmeler yapma yetkisine sahiptir.
Hakem goriisleri editorlere son karar1 vermede sadece goriis belirtir. Son karar editorlere aittir.

Dergimizde, makalelerin degerlendirme stireci, asagida belirtilen hususlara gore yapilmaktadir:

* Bilimsel etik kurallar1 geregi makaleler; amag, kapsam, yontem ve yazim ilkeleri agisindan
editor ve/veya yayim kurulu iyeleri tarafindan degerlendirilir. Dergi editdrlerince, 6n kontrol
asamasi sonrasinda, dergimizde makaleler degerlendirmeye alinir.
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* Degerlendirmeye alinan makaleler, yazarmin kimligi belirtilmeksizin (kér hakemlik)
degerlendirilmek tizere, bilimsel ¢alismalari ile alana uygun oncelikle iki hakeme yonlendirilir.

* 7 giin i¢inde hakemin degerlendirme gorevini kabul edip etmeme hakki vardir. Gorevi kabul
eden hakeme, makaleyi degerlendirmek i¢in 15 gilinlilk siire verilir. Makalelerin
degerlendirilmesi siirecinin hizi, hakemin sorumlulugundadir.

» Iki hakemin de "Yayilanmas1 Uygundur" gériisii bildirmesi halinde, makaleler, en kisa siirede
dergi yaymn Kurulunun belirleyecegi cilt ve sayida yayimlanir. Aksi halde makaleler dergide
yayimlanmaz.

» Hakemlerden birinin olumlu, digerinin olumsuz goriis bildirmesi durumunda; makale ti¢lincii
bir hakeme gonderilir. Bu durumda makalenin yayimlanmasi ti¢lincii hakemin raporuna baglidir.

* Makaleler yayimlansin veya yayimlanmasin iade edilmez. Gonderdikleri makale hakkinda
yazarlar, hakemlerin diizeltmeleri ile ilgili olarak elestiri ve Onerilerini dikkate almak
zorundadirlar.

* Belirtilen siire icinde, diizeltilmis makale metnini dergiye ulastirmak yazarin
sorumlulugundadir. Gerektiginde, diizeltilmis metin, hakemlerce tekrar incelenebilir.
Hakemlerin kimlikleri hakkinda yazarlara, yazarlar ve makale hakkinda da hakemlere bilgi
verilmez (Kor Hakemlik).

* Hakem degerlendirme raporlar1 dergi dijital arsivinde saklanir.
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YAZIM iLKELERI

1. Yayinlanmas1 amaciyla Sosyal Arastirmalar ve Yonetim Dergisi'ne (SAYOD)
gonderilmis olan Ozgiin makalelerin yiiklenecek word (.doc, .docx) uzantili metni
tizerinde yazarlara dair isim veya bagka bir bilgi bulunmamali, yazarlar bu bilgileri sistem
tizerinde belirtmelidir. Makalenin basinda en az 150, en fazla 200 kelimeden olusan
Tiirkce (Ozet), Ingilizce (Abstract) ve 3-5 kelimelik Tiirkce (Anahtar Kelimeler),
Ingilizce (Keywords) ile Tiirkce ve Ingilizce baslik yer almalidir. Tam metinler 8000
kelimeyi agsmamalidir.

2. Makalelerde yapilan atiflar i¢in APA sistemi kullanilmalidir.

3. Metnin sonunda KAYNAKCA baslig1 altinda ¢alismada kullanilan kaynaklarin bir listesi
verilir. Calismada kullanilan referanslarin listelendigi bu kaynakga, yazar soyadi
siralamasina gore ve alfabetik olarak hazirlanir.

4. Yazilara iist-bilgi, alt-bilgi ve sayfa numarasi verilmez.

5. Imla ve noktalama isaretleri i¢in, metnin igerigi ile iliski olan farkliliklar disinda TDK *nin
yazim ve imla kilavuzu esas alinir.

6. Sisteme eklenecek yazilarin sayfa diizeninin yazar tarafindan ve su degerlere uygun bir
bigimde yapilmis olmasi gerekir:

Kagit Boyutu: A4 Dikey (Makalede yatay sayfalara yer verilmemeli)

Ust Kenar Bosluk: 3 cm

Alt Kenar Bosluk: 3 cm

Sol Kenar Bosluk: 3 cm

Sag Kenar Bosluk: 3 cm

Yazi Tipi: Times New Roman

Yazi Boyutu: Baglikta 12, metinde 11, 6zetlerde 10

Paragraf Araligi: Once 6 nk — sonra 0 nk

Paragraf Girintisi: Metinde paragraf girintisi kullanilmayacaktir.

Satir Araligi: Metinde 1.15
7. Sosyal Arastirmalar ve Yonetim Dergisi (SAYOD) Yayin ilkeleri’ne herhangi bir agidan
uygunluk arz etmeyen yazilar degerlendirilmeye alinmaz.
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PUBLISHING POLICIES OF JOURNAL

1. Journal of Social Research and Management (SAYQOD) is an international, free peer-reviewed
journal, in which studies are published annually in English, German and Turkish. Special or
additional issues may also be published if necessary. SAYOD aims to contribute to the field of
social and management sciences by publishing scientific studies at national and international
level. SAYOD publishes original studies in the field of management sciences and social sciences
(it includes many social science branches such as communication, philosophy, psychology,
sociology, social work, economy, international relations, political science, tourism, law, public
administration and healthcare management) that analyze, research, discuss and promote
humanities-related social policies or practices).

2.All rights of the articles decided to be published in SAYOD are transferred to the journal during
the publishing process. The copyright transfer of the articles is taken by filling in and signing the
form presented on the journal website. Publications of the authors who do not send this form
cannot be published.

3.At SAYOD, the studies are taken into consideration together with the Plagiarism Report
(IThenticate, Turnitin). Plagiarism rate should be less than 15%. If a plagiarism report is not
included or the plagiarism rate is high, the editor has the right to reject the article directly.

4. All legal, economic and ethical obligations of the articles sent to SAYOD belong to the authors.
The articles sent to SAYOD to be published should not have been published in any media before
and it should not be in the process of publication evaluation when added to the system. In
addition, the symposium papers can be published provided that the place of presentation, meeting
and the date are recorded and the full text version is not published elsewhere. However, the
responsibility of any problem likely to arise from this publication activity belongs to the author.
Besides, Ethical Committee approval must be obtained for studies on clinical and experimental
human and animals requiring an Ethics Committee decision, this approval must be stated in the
article and must be submitted as an appendix at the end of the article. Publications that do not
meet this requirement are not acceptable.

5. Articles that do not comply with the Style Guidelines in the Author Guidelines tab of SAYOD
may not be considered.

6. Journal Refereeing and Evaluation Process: Double-blind review method is applied in our
journal. The referees are not informed about who the submitted article belongs to, and the
author(s) are not informed about the identities of the reviewers. All evaluation processes and
referee reports are stored in a digital archive. Articles in which the referees give negative reports
are not published and are not returned to their author(s); administrative and judicial responsibility
cannot be accepted in this regard. In the articles, the referees' correction requests are sent to the
author(s) for necessary changes. The authors take into account the requests, suggestions and
warnings of the referees and the editor. However, the authors can object to the referee's decisions
and the issues they disagree with by stating their reasons. In this case, the opinion of another
referee is sought. In cases where one of the referee's reports is positive and the other is negative,
the article is sent to a third referee. It is the author's responsibility to submit the corrected article
text to the journal within the specified time. Editor(s) have the authority to make minor non-
essential corrections in the articles to be published. Referee opinions only express opinions to
the editors in making the final decision. The final decision belongs to the editors.
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In our journal, the evaluation process of the articles is carried out according to the following
points:

* Articles in accordance with scientific ethical rules; It is evaluated by the editor and/or the
members of the editorial board in terms of purpose, scope, method and writing principles. After
the pre-check by the journal editors, articles are evaluated In our journal.

* The articles that are suitable for evaluation are primarily directed to two referees who are
suitable for the field with their scientific studies, to be evaluated without specifying the identity
of the author (blind refereeing).

» Within 7 days, the referee has the right to accept or reject the evaluation task. The referee who
accepts the assignment is given 15 days to evaluate the article. The speed of the evaluation
process of the articles is the responsibility of the referee.

* If both referees give the opinion " publishable ", the articles are published in the volume and
number to be determined by the editorial board of the journal as soon as possible.

« In case one of the referees gives a positive opinion and the other a negative opinion; the article
IS sent to a third referee. In this case, the publication of the article depends on the report of the
third referee.

* The articles are not returned whether they are published or not. The authors have to take into
account the criticisms and suggestions of the referees regarding the corrections of the article they
sent.

* It is the author's responsibility to deliver the corrected article text to the journal within the
specified time. When necessary, the corrected text can be re-examined by the referees. The
authors are not informed about the identities of the referees, and the referees are not informed
about the authors and the article (Blind Refereeing).

* Referee evaluation reports are stored in the journal's digital archive.
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SUBMISSION GUIDELINES

1.

o s W

Avrticles must be written in the Microsoft Word Programme and the page structure must
be created as follows:

Paper Size A4 Vertical

Top Margin 3cm

Bottom Margin 3cm

Left Margin 3cm

Right Margin 3cm

Font Times News Roman
Font Style Normal

Type Size (Head line) 12
Type Size (Regular Text) 11
Type Size (Footnote Text) 9
Type Size (Abstract) 10
Paragraph Spacing 6 nk

Line Spacing 1

The abstract should be no more than 250 words and should have the following
subsections.

Summary (which should contain details of the context for the article and
methods/approachused)

Findings (which should contain the key findings)

Applications (which should contain details of impact and application to Professional
practice)

Full articles should be a maximum of 8000 words.

Manuscripts should have 3-5 keywords under the abstract.

The manuscripts should follow APA reference style.

The manuscripts that are not appropriate for submission guidelines cannot be include in
peer review process.
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MAKALELER/ ARTICLES

2023 Y1li, Say1: 1 Makaleleri (2023 Year, Issue: 1 Articles)

Ekonomik Krizlerin Golgesinde: Saghk Sektériiniin Yasadiga Krizlerin incelenmesi
(In The Shadow Of Economic Crises: Examining The Crises Of Health Sector)
Derleme/ Review (1-19)

Implementing Marketing Strategies for A Niche Business: Case of Talya Herbal
Products
Arastirma/ Research (20-26)

Kiiltiirel Zeka ile Viral Pazarlama Arasindaki iliskinin incelenmesi
(Examining The Relationship Between Cultural Intelligence And Viral Marketing)
Arastirma/ Research (27-40)

Akademisyen Deneyimleri ve Orgiitsel Kiiltiiriin Orgiitsel Vatandashk Davransi
Uzerindeki Etkisi
(Academic Experiences And Organizational Culture’s Effect On Organizational
Citizenship Behavior)
Arastirma/ Research (41-57)

Assessing Disaster Preparedness of Adult Individuals: A Phenomenological Study
From The Perspective of Disaster Workers With A Specific Focus on Andragogy
(Andragoji Kavram1 Odaginda Afet Calisanlar1 Perspektifinden Bireylerin Afete Hazir
Olma Durumlarmin Degerlendirilmesi: Fenomenoloji Calismasi)
Arastirma/ Research (58-68)

Izmir Adliyesi'nde Goriilen Cocuk Istismar1 Vakalarin i¢erik Analizi (Cinsel
Istismar)
(Content Analysis Of Child Abuse Cases In Izmir Courthouse (Sexual Abuse))
Arastirma/ Research (69-89)
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