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Spor Bilimleri Fakiilteleri Antrenérliik Ogrencilerinin
Otantik Liderliklerinin Yasam Boyu Ogrenme Egilimleri
ve Duyarh Sevgi Becerileri Acisindan Incelenmesi

Cigdem ONER !

Oz Orijinal Makale
Bu c¢aligmanin amaci, Spor Bilimleri Fakiilteleri Antrendrliik lisans 6grencilerinin Yayin Bilgisi
yasam boyu Ogrenme egilimleri ile duyarli sevgi becerilerinin otantik liderlik Gonderi Tarihi: 12.07.2017
davraniglarin1 yordayip yordamadiginin incelenmesidir. Iligkisel tarama modeli ile ~ Kabul Tarihi: 16.12.2017
gerceklestirilen  arastirmanin  evrenini, ulasilabilir Spor Bilimleri Fakiilteleri Online Yayn Tarihi: 29.12.2017

Antrenorliik Boliimleri lisans 0grencisi 354 goniilli  katilimc1  olusturmaktadir.
Arastirmanin degiskenlerinin analizinde Otantik Liderlik Olcegi (Walumbwa ve ark.,
2008), Yasam Boyu Ogrenme Egilimleri Olgegi (Diker Coskun, 2009) ve Duyarli Sevgi
Olgegi (Sprecher ve Fehr, 2005) kullanilmugtir. Istatistiki analizler icin NCSS (Number
Cruncher Statistical System) 2007 (Kaysville, Utah, USA) programindan yararlanilmus,
veriler degerlendirilirken tanimlayicr istatistiksel metodlarin (ortalama, standart sapma,
en diisiik-en yiiksek deger, ortanca, frekans, oran) yani1 sira normal dagilim gostermeyen
nicel verilerin iki grup karsilastirilmasinda Mann Whitney U testi, Olgekler arasi DOI: 10.25307/jssr.328103
iliskilerin degerlendirilmesinde Spearman korelasyon analizi, ¢cok degiskenli analizlerin

degerlendirilmesinde Linear Regresyon analizi’'nden yararlanilmistir. Arastirmada

anlamlilik diizeyi 0.05 ve 0.01 olarak almmustir. Olgekler arasi iliskilerin “Korelasyon

Analizi” ile incelenmesi sonucunda, Otantik Liderlik Olgegi toplam puani ile Yasam

Boyu Ogrenme Egilimleri Olgegi toplam puami arasinda %25,7 diizeyinde (r:0,257;

p=0,001; p<0.01), Otantik Liderlik Olgegi toplam puani ile Duyarli Sevgi Olgegi

toplam puani arasinda %28,3 diizeyinde (1:0,283; p=0,001; p<0.01) ve Yasam Boyu

Ogrenme Egilimleri toplam puam ile Duyarh Sevgi Olcegi toplam puam arasinda

%29,8 diizeyinde (1:0,298; p=0,001; p<0.01) pozitif yonlii istatistiksel olarak anlamli

iligkiler saptanmugtir. Yapilan regresyon analizlerinde, otantik liderlik diizeyi toplam
puant iizerine Yasam Boyu Ogrenme Egilimleri Olgeginin motivasyon ve dgrenmeyi
diizenlemede yoksunluk alt boyut puanlart ve Duyarli Sevgi Olgegi toplam puaninin
etkileri anlamli bulunmustur, farkl bir deyisle Yasam Boyu Ogrenme Egilimleri Olgegi
alt boyutlar1 olan “motivasyon” ve “6grenmeyi diizenlemede yoksunluk” ile duyarli
sevgi toplam puanmin otantik liderlik diizeyinin yordayicist oldugu soylenebilir.

Anahtar kelimeler:

Egzersiz ve spor psikolojisi,
antrendrliik, otantik liderlik, yasam
boyu ogrenme egilimleri, duyarlh
sevgi.
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E-mail: esenlik@cigdemoner.com.tr, 0532 354 0889
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Investigation of Authentic Leadership in Terms of Lifelong Learning
Tendency and Compassionate Love Skills of
Coaching Students of Faculty of Sports Sciences

Abstract Original Article
The purpose of this study was to investigate the prediction of the authentic leadership Article Info
behaviours according to the lifelong learning tendencies and compassionate love skills of Received: 12.07 2017
coaching students of the Faculty of Sports Sciences. The participants of the study were 354 Accepted:16.12.2017
(118 women, 236 men) volunteers in reacheable area. The research was designed Online Published: 29.12.2017

according to the relational screening model. By collecting the relevant data, Authentic
Leadership Questionnaire (Walumbwa et all., 2008), Lifelong Learning Tendency Scale
(Diker Cogkun, 2009) and Compassionate Love Scale (Sprecher and Fehr, 2005) were used
for the analysis of variables of the research. For statistical analyses NCSS (Number
Cruncher Statistical System) 2007 (Kaysville, Utah, USA) was used. The findings were
analyzed through descriptive statistical methods (average, standard deviation, median,
frequency, percentage, minimum, maximum, ratio) and besides, Mann Whithney U was
used for comparing of two groups which were non-normally distributed quantitative data
and Spearman Correlation analysis was used in determining the interscale relationships.
Additionally, Linear Regression analysis was used in evaluating the multivariate analysis
of determining the effect of the Lifelong Learning Tendencies and Compassionate Love
Levels on the Authentic Leadership Levels of the Sports Coaching Students studying in
Faculty of Sport Sciences. Significance level in the study was taken as 0.05 and 0.01. As a
result of the examination of the relationship between the Authentic Leadership, Lifelong
Learning Tendency and Compassionate Love Levels with Correlation analysis a
meaningful relationship has been emerged between Authentic Leadership and Lifelong
Learning Tendency Scores on %25,7 (r:0,257; p=0,001; p<0.01), between Authentic
Leadership and Compassionate Love scores on %28,3 (r:0,283; p=0,001; p<0.01), and
between Lifelong Learning Tendency and Compassionate Love Scores on %29,8 (r:0,298;

p=0,001; p<0.01). Finally, in order to examine the Effects of the Lifelong Learning Keywords:

Tendency and Compassionate Love Levels on the Authentic Leadership Regression Exercise and sports psychology,
Analyses was performed. It was concluded that Authentic Leadership Level is affected sports coaching, authentic
from the subscales “motivation” and “deficiency on regulation of learning” of Lifelong leadership, lifelong learning

Learning Tendency Scale and Compassionate Love Level, in other words the subscales tendency, compassionate love.
“motivation” and “deficiency on regulation of learning” of Lifelong Learning Tendency
Scale and Compassionate Love are the predictors of Authentic Leadership.

GIRIiS

Bilim ve teknolojideki gelismelerin giinliik yasamin neredeyse her anina egemen oldugu bilgi
caginin Ogrenen toplumlarinda, deneyimsel siireclere eklemlenen sosyo-kiiltiirel, sosyo-
ekonomik ve teknoloji merkezli gelisim, degisim ve doniisiim olgulari, gereksinim duyulan
yetismis insan profilini hizla farklilagtirmakta, pek ¢ok sektdrde oldugu gibi spor bilimleri
alaninda da bireysel ve toplumsal duyarliligi yiiksek, yenilik¢i, 6grenmeye agik, kendini
gelistiren, iist diizey niteliklere sahip 6zgiin insan giiciinii gerekli kilmaktadir.

Liderlik ve antrendrliik konu ve duruma &zel yaklasimlari gerektirmekte (Konter, 1996:9),
antrendrlerin tutum ve davraniglari spor bransina, sporcuya, sporcunun yas, cinsiyet ve benzer
ozelliklerine gore farklilik gosterebilmektedir. Dogan’a (2015:173) gore, antrendr kuramsal
bilgi ve deneyimini birlestirerek sporcuyu yetenegine uygun bicimde yonlendiren, calistiran,
yarigmalara hazirlayan, liderlik yapan bir spor insamidir. Donuk (2007:145) antrendrleri,
hazirladiklart uzun vadeli antrenman taslaklarina canlilik kazandiran, sporcularin
dayaniklilik, c¢eviklik ve nefes giiciinii artirarak miicadele yetenegini giiclendiren ve
kisiliklerinin gelisimlerini saglarken toplumsal yapilarinin da mimari olan egitimciler olarak
yorumlamistir.

©JSSR
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Serin (2016:34), antrendriin temel ¢alisma alaninin sporcu veya takim oldugunu bildirmis,
performans sporunun asil hedefi olan basariya ulasmada saglikli antrenor-sporcu iligkisinin
gerekli en 6nemli kosul oldugunu 6ne siirmiistiir. Aragtirmaciya gore, bu iliski genel manada
bir kisi veya bir grupla iligki olarak diisiiniilse de amagclari, isleyisi ve yapisinin daha belirli
olmasit nedeniyle siradan insan iligkisinden farklilasmaktadir. Dogan (2004:176-177),
antrendriin sporcu veya takimla iligkisinin hedefe uygun bi¢imde yiiriitiilmesinde; taraflara
has niteliklerin 6neminin iizerinde durmus, s6z konusu iliskinin saglikli ilerleyisi ve basariyla
sonuglandirilmasinda antrendriin 6zellikleri ve ¢alisma yontemini iki ana unsur olarak
gormiistiir. Antrendriin almas1 gerekli en Onemli kararlardan birinin antrenorliikk stili
olduguna isaret eden Martens (1998:11), antrenérliik stilinin; hangi beceri ve stratejilerin
ogretilecegi, nasil karar alinacagi, antrenman ve yarismaya nasil hazirlanilacagi, oyunculara
disiplin kazandirma amaciyla hangi yontemlerin kullanilacagi ve sporculara karar alma
stireglerinde hangi rollerin verileceginin saptanmasinda etkili oldugunu ifade etmistir.

Uygulanan her ¢esit antrenmanin bir boslukta degil, tarihsel, ¢cevresel ve sosyo-kiiltiirel bir
ortam icerisinde meydana geldigi (Konter, 2004:16) dikkate alindiginda, tiim zamanlari
kavrayan bir liderlik tarzi olarak otantik yaklasimin yenilik¢ilige ve ¢agdasliga uzanan
slirecin uzantisi olarak spor alaninda da kullanilabilecegi diisiiniilmektedir. Bu diisiinceden
yola c¢ikilarak yiiriitiilen arastirmada, yapilan alanyazin taramasi dogrultusunda otantik
liderlik, otantik liderligi destekleyici oldugu goriisiiyle yasam boyu 6grenme ile duyarli sevgi
kavramlart tanimlanmis, arastirmanin yontemi aciklanmis, bulgularin ortaya konulmasini
izleyerek tartisma ve sonuglar sunulmustur.

Otantik Liderlik
Liderlik aragtirmalarinin gelisimsel siiregleri boyunca gelinen nokta incelendiginde, Avolio

ve arkadaslarinin (2009:442) ozetledigi sekilde; liderlik ¢alismalarinin daha biitiinciil bir
bakis agisina dogru gecis yaptigi, alanyazina liderligin daha pozitif ve deger odakli
bigimlerinin aktarildigi goriilmektedir. Izleyenlerin, liderlik sisteminin daha ©nemli bir
parcast olarak degerlendirildigi giinlimiizde liderlerden izleyenlere dogru tek yonlii bir
etkilenmeden ¢ok lider ve izleyenler arasinda ¢ift yonlii etkilesimden s6z edilmektedir. Sayh
ve Baytok’un (2014:12) liderin izleyenleri etkiledigi gibi izleyenlerden de etkilenmekte
oldugu yoniindeki goriisii, Ercil’in (2012:87) “diinya, gittikce daha fazla birbirinden etkilenen
parcalarin biitiinii haline gelmektedir” yorumuyla derinlik kazanmaktadir. Bu baglamda,
yonetsel alanda ‘Pozitif liderlik tarzlari® olarak da disiiniilebilecek etik, duygusal,
doniistimsel ve tinsel benzeri deger odakli yaklagimlara yogunlagilmas: kaginilmaz
olmaktadir.

1970’11 yillarin sonlarinda kavramsallasmaya baglayan pozitif liderlik ¢calismalarinin merkezi
unsuru olarak degerlendirilen otantik liderlik (Clapp-Smith ve ark., 2009:229), George’un
(2003:11) vurguladigr gibi ‘kendi olmak’ seklinde tanimlanabilir. Bu kisa ve net vurgunun
dayanaginin, Avolio ve Gardner’in (2005:320) otantiklige iliskin kavramsal aciklamalarinda
anlamimi buldugu disiiniilmektedir. Kuramcilara gore, otantiklik Harter’in (2002:382) da
acikladig gibi kisinin kendi deneyimlerine bagl olarak duygu, diisiince, gereksinim, istek,
oncelik ya da inanclarini kabullenmesine farkli deyisle ‘kendini bilmesine’ dayali bir siirectir.

3
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Bu siireg, bireyin kendi i¢ yapisina uyum gostererek, var olan duygularini yok saymaksizin
diisinmesi ve davranmasini gerektirir. Ote yandan, Kernis’in (2003:13) isaret ettigi {izere
gercek otantik yapi kendini eylemlerin se¢imlerinde ortaya koyar ve kisiler arasi iliskilerde
kendini gosterir; bunu yaparken olumsuzluklari ulu orta sdyleme, baskalar1 tarafindan asiri
begenilme arzusu ve asirt savunmaci yaklasim gibi duygulari yadsir. Yine George’a
(2003:12) gore, kisisel gelisimin yasam boyu siirmesi gerektiginin farkinda olan otantik
liderler, amag, anlam ve degerlere Onciilik ederken, sayginlik kazanmaktan ¢ok insanlari
giiclendirmeyi Onemsemekte, Shamir ve Eliam’in (2005:396-397) ifadeleriyle; sozleri
inanglariyla, inanglar1 davranislariyla tutarlhilik sergilerken, Toor ve Ofori’nin (2008:624)
saptamalarina gore yiiksek biitlinliik duygusu, ahlaki karakter, 6z disiplin, diger insana ilgi
gosterme, giiven, iyimserlik, umutlu olus ve esneklik niteliklerini de tasimaktadirlar.

Ilies, Morgeson ve Nahrgang (2005:376) otantikligi genis bir psikolojik yapi i¢inde ele alarak
bu yapiyi; bireyin bulundugu sosyal ¢evre i¢inde kendini nasil gordiigiinii ortaya koydugu ve
yasamini 0z degerlerine gore nasil kurdugunu i¢ine alan genel egilimleri olarak tanimlarlar.
Gardner ve arkadaglarina (2005:345-346) gore, otantik liderler Oncelikle 6z farkindalik,
kendini kabul, otantik eylem ve otantik iliskiyle ulasilabilecek otantik siirecin pargasi olmayi
basarmak zorundadirlar. Bu iligkisel siireg, seffaflik, agiklik, gliven esasinda sekillenmeli,
anlamli hedeflere ulasmaya rehberlik etmeli ve izleyenlerin gelisimine odakli olmalidir.

Walumbwa ve arkadaslar1 (2008:97), 6nce otantiklik (Kernis, 2003), sonrasinda ise otantik
liderlik boyutlariin (Gardner ve ark., 2005; Illies ve ark., 2005) belirlendigi ¢calismalar1 esas
almis, Otantik Liderlik Modeli ile Otantik Liderlik Olgegini (ALQ) gelistirerek test
etmislerdir (akt. Topaloglu ve Siiral Ozer, 2014:160). Buna gore, otantik liderligin temelinde
dort bilesen yer almaktadir: Iliskilerde seffaflik, i¢sellestirilmis ahlak anlayisi, bilgiyi dengeli
degerlendirme ve 6z farkindalik (Walumbwa ve ark., 2008:94).

Iliskilerde seffaflik; kisinin durumlar igin uygun olan duygu ve bilgileri agiklikla paylagimini
icermektedir. Wong ve Cummings (2009:7) icin seffaf olabilmek, degerlerin, duygularin ve
amaclarin dogru bir sekilde agiga vurulmasi ile birlikte ger¢ek 6ziin sunumunu gerektirir.
Bilginin seffaf paylasimi, izleyenlerin lidere giiven ve bagliliklarini artirir. Otantik liderler,
geri bildirim isteyerek, dinleyerek ve diger bakis acilarimi kabul ederek, onerilere gore
hareket ederler ve boylelikle iliskilerinde seffaflik ve dogrulugu korumaya calisirlar.

Igsellestirilmis ahlaki bakis acis1, 6z denetimin bir seklidir. Bu bakis, kisinin i¢inde yer alan
i¢sel ahlaki standartlar tarafindan olusturulan bir rehberligi ifade eder. Liderin otantik olarak
goriilmesinin nedeni, eylemlerinin, ifade edilen deger ve etik standartlariyla uyumlu
olusudur.

Bilgiyi dengeli degerlendirme, Wong ve Cummings’e (2009:8) gore, deger, inang, niyet ve
davranislar ile ilgili i¢ standartlar1 diizenleme, bu standartlar ile sonuglar aras1 uyusmazliklari
cozmeyi iceren siirectir. Kernis (2003:14), bu asamada otantik liderlerin bilgi veya tecriibeyi
abartmadan, carpitmadan, reddetmeden ve gormezden gelmeden tarafsizca kullandiklarim
belirtmektedir. Sparrowe’a (2005:433) gore, bu kavram, 6z diizenleme ve 6z farkindaligin bir
sonucu olarak ortaya ¢ikan dengeli davranislarin siirekliligini de agiklar.

4
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Oz farkindalik; bireyin kendi igsel geliskili yonleri ile bu geliskilerin duygu, diisiince, eylem
ve davranislarini etkilemesindeki rolii bilmesini, giiclii yanlar ile zayifliklarina i¢sel bir bakis

gelistirme siireci ile diinyay1r anlamlandirma bi¢imini kavrayisim1 izah etmektedir (Kernis,
2003:13; llies ve ark., 2005:377).

Duyarh Sevgi
Sorokin (2005:229) sevgiyi nitelik ve nicelik bakimindan sonsuz bir evrene benzetmektedir.

Oyle ki sevginin dinsel, ahlaksal, varlikbilimsel, fiziksel, biyolojik, psikolojik ve toplumsal
bi¢imlerinden s6z edilebilir. Peck (2009:81) sevginin ¢ok genis kapsamli olmasindan otiirii
tanimlanma giigliigiine vurgu yapmis, ask, dostluk, yakinlik, kusursuz sevgi gibi kavramlari
sevginin genis bir anlam yelpazesine sahip olusunun gostergesi olarak degerlendirmistir.
Peck (2009:81) icin sevgi, bireysel manadan tasip baska insanlara ulagsmasi gereken bir unsur
oldugu gibi kisinin kendisi ve bir digerininin ruhsal gelisimini desteklemek amaciyla
benligini genisletme arzusu olarak da tanimlanabilir.

Son yillarda dogu psikolojisindeki kavramlarin psikoloji diinyasinda yer edinmesi merhamet,
0z anlay1s, affedicilik, tevazu gibi konularda bilimsel arastirmalarin artmasini saglamistir. Bu
baglamda, olumlu kisilik 6zelliklerinin 6l¢iilmesine artan ilgi, merhametin dlgiilmesi ve diger
kavramlarla iligkisinin arastirtlmast yolunu agmis, boylelikle farkli psikolojik 6lgme araglari
gelistirilmistir. Bu amagla gelistirilen ilk 6lgeklerden biri Sprecher ve Fehr’in (2005) Duyarl
Sevgi Olgegi’dir (Akdeniz ve Deniz, 2016:52,57). Insanlarin iyi olmasina yogunlasan bir
sevgi tiirli olarak duyarli sevgi (Underwood, 2009:3) yakinlara, yabancilara, tiim insanliga
duyulan ilgi, duyarlilik, 6nemseme, destekleme, yardim etme ve insani anlama {izerine
yogunluk kazanan duygu, diisiince ve davranislar1 (Eker, 2011:41), digerlerinin sikint1 ve
acilarma acik olma (Lazarus, 1991:289) halinin yan1 sira fedakarlik, empati ve sempatiyi
(Fehr, Sprecher ve Underwood, 2009:4) de iceren 6zellikleri barindirir. Saroglou (2015:116),
duyarli sevginin bagkas1 odakli his, inang ve davraniglara atifta bulundugunu, dolayisiyla da
ac1 ¢ekenlere merhamet ve digerlerinin hatta tiim insanlarin ilerleyisine tutkuyla baglanmay:
kapsadigini bildirmistir.

Batson ve Oleson’a (1991; akt. Eker, 2011:41) gore, tiim toplumu kucaklayan ve siireklilik
gosteren duyarli sevgi, Underwood’un (2009:7-8,14-15) dikkat ¢ektigi lizere iki tanimlayici
ozellik barindirmaktadir: bagkalarinin iyi olma halini merkeze alan uygun giidiilenme ve
diger insanlarin iyi olugunu artiracak seylerin ne oldugunu kavramay1 igeren ayirt etme yetisi.
Duyarli sevginin, sozii edilen motivasyonel ve sezgisel gereksinimler dolayisiyla, sevgiyi
alan bireyler tlizerinde pek ¢ok durumda olumlu sonuglar yaratmasinin beklenmekte oldugunu
bildiren Fehr, Sprecher ve Underwood (2009; akt. Eker, 2011:41), yapilan baz1 arastirmalarda
sevgiyl veren kiside de artan 6zsaygi, olumlu ruh hali, daha iyi iliskiler, diizelen saglik,
zenginlesmis maneviyat benzeri gostergelere rastlandigini ayrica vurgulamislardir.

Yasam Boyu Ogrenme
Bilginin devamli yenilendigi, duraganlifin olanaksiz hal aldigi, degisimin anahtar kelime

oldugu, sosyo-ekonomik ve kiiltiirel dlgekte dnemli doniistimlerin deneyimlendigi glinlimiiz
kosullarinda; degisimin siirekliligi ve hizi, kiiresellesme, ulusal ekonomiler arasi rekabet,
istihdam, iletisim ve teknolojiye dayali olanaklarin gelismesiyle iiretilen bilgi miktar1 da

5
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artmistir. Ne var ki, iiretilen bilginin aynmi hizla giincelligini yitirmesi, bireylerin kisisel,
sosyal ve mesleki baglamda gelisip ilerleyebilmeleri, yer aldiklar1 ortamlara uyum
saglayabilmeleri gibi temel gerekceler egitimin yagsam boyu siireglere aktarilmasini zorunlu
kilmistir. Degisimi tesvik edici tiim bu yasantilar; her bireyin yalnizca bilinenler konusunda
degil, ayn1 zamanda gelecekte ortaya ¢ikma olasiligi bulunan 6ngoriilemeyen durumlari
gozetmelerini, bu dogrultuda 6grenmelerini diizenleyici yeni egitim hedef ve stratejilerini
degerlendirmeleri geregini dogurmustur (Senyuva, 2013:70; Korkut ve Akkoyunlu,
2008:179; Kagmazoglu, 2002:49; Akkus, 2008:12; Giileg, Celik ve Demirhan, 2012:34).

Turan (2005:87) yasam boyu 6grenmeyi, bireylerin yagam siirelerince i¢ginde bulunacaklari
her tiir ortam ve ¢evrede gereksinim duyacaklar1 bilgi, beceri ve yeterliliklerin
gelistirilmesine olanak taniyan ve her tiirlii 6grenme eylemini kapsayan bir siire¢ olarak
degerlendirmistir. Sonmez (2014:34-38), bireyin gelisim ve degisimlere uyumunu amaglayan
biligsel, duyussal ve davranigsal bigcimlerdeki 6grenmesi olarak tanimladigi yasam boyu
ogrenmeyi, istendik davraniglar kazanma siireci seklinde diisiinmiis, hayatin, beceri ve
duygularin siirekli degisir dogast dolayisiyla 6grenmenin her ortamda gergeklesebilecegini
One slirmiistlir. Antikainen (2001:179) yasam boyu 6grenmenin salt hayat boyu siiren degil,
aynt zamanda yasamin her alanina yayilan bir 6grenme oldugunu savunmakta, Preece
(2006:308) bu olguyu “degisimler tarafindan yonetilmek yerine, degisimleri yOnetmeyi
saglayacak” ara¢ olarak onermektedir.

Alanyazinda yasam boyu Ogrenme Ozelliklerinin biitiinsellik, entegrasyon, esneklik,
demokratiklestirme ve kendini gerceklestirme seklinde Ozetlendigini 6ne siiren Cropley ve
Dave’in (1978, akt. Giinlig, Odabas1 ve Kuzu, 2012:311) ardindan yasam boyu Ogrenme
kavraminin en belirgin 6zelliginin 6grenmeyi 6grenme becerisi ve siirekliligi olduguna isaret
eden Diker Coskun (2009:52), son yillarda ¢ok sayida arastirmacinin, yasam boyu 6grenme
kavramini ustlinltikleri, sinirhiliklar, gelisime agik yonleri, psikolojik, pedagojik, ekonomik
ve sosyal boyutlar1 agisindan inceledigine vurgu yaparak ortaya konan tiim bu aragtirmalarda
yer bulan anahtar kavramin “6grenmeyi 6grenme” oldugunun altini ¢izmistir.

Kilig’a (2015) gore, yasam boyu oOgrenme yaklasimiyla egitimde ii¢ ana yapi One
cikmaktadir; Ogrenmede siireklilik, yaraticilik, kendi kendine &grenme becerisi. Kendi
kendine 6grenen birey icsel kontrol siireglerini etkin sekilde kullanmak suretiyle bagimsiz
diisinme ve karar verme yetisi kazanmakta, bu ise bireyin kendini tanimasi, yeterliklerinin
farkina varmasi ve yasamdaki yerini gorebilmesi agisindan onem tasimaktadir (akt. Iliman,
2017:30). Knapper ve Cropley (2000) yasam boyu Ogrenen bireyi kendi Ogrenmesini
planlayan ve Olgen, O6grenmede etkin olan, gerektiginde farkli disiplinlerden bilgileri
birlestirebilen, farkli durumlarda farkli 6grenme stratejilerini uygulayabilen kisi olarak
diistinmiistiir (akt., Diker Coskun, 2009:41).

Arastirmanin Amaci
Bu c¢aligmanin amaci, spor bilimleri alaninda yapilan liderlik caligmalarina yeni bir bakis

kazandirmada katk: yaratacag: diisiiniilen otantik liderlik konusunu Spor Bilimleri Fakiilteleri

Antrenorliik lisans 6grencileri Olgeginde incelemek, bu baglamda otantik liderligin alt

boyutlar1 olan iligkilerde seffaflik, i¢sellestirilmis ahlak anlayisi, bilginin dengeli ve tarafsiz
6
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degerlendirilmesi ve 6z farkindalik ile motivasyon, sebat, 6grenmeyi diizenlemede yoksunluk
ve merak yoksunlugu alt bilesenlerini i¢ceren yasam boyu 6grenme egilimleri ve duyarli sevgi
becerileri arasindaki iliskileri belirlemektir.

Calisma boyunca, antrenorliik 6grencilerinin;

- otantik liderlik, yasam boyu 6grenme egilimleri ve duyarli sevgi diizeyleri nasil dagilim
gostermektedir?

- otantik liderlikleri, yasam boyu 6grenme egilimleri ve duyarli sevgileri arasinda anlaml
bir iliski var midir?

- yasam boyu 6grenme egilimleri ve duyarh sevgi diizeyleri otantik liderlik 6zelliklerinin
yordayicist midir?

sorularina yanit aranmaistir.

YONTEM

Arastirma Modeli

Bu aragtirma, tarama modeli olarak tasarlanmis, iliskisel bir aragtirmadir. Biliyiikoztiirk ve
arkadaslar1 (2015:23), iliskileri ve baglantilari inceleyen arastirmalart “iliskisel arastirmalar”
olarak tanimlamakta, iligkisel arastirmanin baslica 6rnekleri olarak korelasyonel ve nedensel
karsilastirma yontemlerini gdstermektedirler.

Calisma Grubu

Arastirmanin ¢aligma grubunu, ulasilabilir bes farkli Spor Bilimleri Fakiiltesi’nin (4 devlet, 1
vakif {niversitesi) Antrenorliik Boliimlerinde lisans diizeyinde egitim alan O6grenciler
olusturmaktadir. Calisma, basit seckisiz 6rnekleme yontemi esas alinarak gerceklestirilmis,
katilimcilar goniilliiliik ilkesi gozetilerek ¢alisma kapsamina alinmistir. Calisma grubu, 118’1
kadin (%33,3), 236°s1 erkek (%66,7) olmak iizere toplam 354 goniilliiden olugsmaktadir.

Veri Toplama Araci

Arastirmada, Tabak, Sigri, Arli ve Cosar’in (2010) gegerlik ve giivenirliklerini yaparak
Tiirk¢e’ye uyarladiklar1 Walumbwa ve arkadaslari (2008) tarafindan gelistirilmis Otantik
Liderlik Olgegi ‘OLO’ (Authentic Leadership Questionnaire ‘ALQ’), Diker Coskun (2009)
tarafindan gelistirilen Yasam Boyu Ogrenme Egilimleri Olgegi ‘YOEO’ (Lifelong Learning
Tendency Scale ‘LLTS’) ile Sprecher ve Fehr’in (2005) gelistirdikleri Tiirk¢e uyarlamasini
Akin ve Eker’in (2012) yaptigi Duyarli Sevgi Olgegi ‘DSO’ (Compassionate Love Scale
‘CLS’) kullanilmistir. Ayrica, veri toplama araci olarak katilimcilarin demografik bilgilerini
iceren Kisisel Bilgi Formu’ndan yararlanilmistir.

Walumbwa, Avolio, Gardner, Wensing ve Peterson (2008) tarafindan gelistirilen OLO,
ozfarkindalik (4 madde), igsellestirilmis ahlak anlayisi (4 madde), iliskilerde seffaflik (5
madde) ve bilgiyi dengeli degerlendirme (3 madde) olmak iizere dort alt boyut ve toplam 16
maddeden olusmustur. 5°1i likert tarzinda yapilandirilmis dlgekte ters kodlanmis maddelerin
bulunmadig goriillmektedir.
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Diker’in gelistirdigi YOEO, motivasyon (6 madde), sebat (6 madde), Ogrenmeyi
diizenlemede yoksunluk (6 madde) ve merak yoksunlugu (9 madde) olmak tiizere 4 alt boyut
ve toplam 27 madde icermektedir. Motivasyon ve sebat alt boyutlarinda yer alan tiim
maddeler olumlu olarak degerlendirilmekte, 6grenmeyi diizenlemede yoksunluk ile merak
yoksunlugu alt boyutlari olumsuz igerik tagimaktadir. 6’11 Likert tipinde diizenlenmis 6lgekte
toplam puanin hesaplanmasinda 6grenmeyi diizenlemede yoksunluk ile merak yoksunlugu
maddeleri ters kodlanmaktadir. Olgekten alinabilecek en diisiik puan 27, en yiiksek 162
olarak belirlenmistir.

Sprecher ve Fehr’in (2005) gelistirdikleri 7°1i Likert tiirii bir 6lgme araci olan Duyarli Sevgi
Olgegi, 21 maddeden olusmakta, tiim madde puanlarinin toplanmasi ile duyarli sevgi puani
elde edilmektedir. Olgegin olasi puan araligi 21 ile 147 arasinda degismektedir.

Verilerin Analizi

Arastirmadan elde edilen veriler NCSS (Number Cruncher Statistical System) 2007
(Kaysville, Utah, USA) programina aktarilmig, tiim istatistiki islemlerdeki analizler ayni
program iizerinde gergeklestirilmistir. Calisma verileri degerlendirilirken tanimlayict
istatistiksel metodlarin (ortalama, standart sapma, ortanca, frekans, oran, en diisiik deger, en
yilksek deger) yani sira normal dagilim gdstermeyen nicel verilerin iki grup
karsilastirilmasinda Mann Whitney U testi, Olcekler arasi iligkilerin degerlendirilmesinde
Spearman Korelasyon Analizi kullanilmistir. Cok degiskenli analizlerin degerlendirilmesinde
ise Lineer Regresyon Analizi’nden yararlanilmistir. Elde edilen bulgularin istatistiksel
analizleri anlamlilik diizeyleri p<.05 ve p<.01 i¢in sinanmuistir.

BULGULAR
Bu béliimde, 6lgme araclarindan saglanan veriler dogrultusunda gerceklestirilen istatistiki
analizlere iliskin bulgular, bulgulara doniik agiklamalar ve yorumlar sunulmustur.

Kisisel Bilgi Formu’ndan elde edilen verilere gore katilimcilarin; yaglarnn 17 ile 40
(21,33+£2,80) arasinda degismekte, spor ge¢misleri ise 2 ila 20 yil (8,69+3,79) araliginda
seyretmektedir. Katilimcilarin uyguladiklar: spor branslari ve haftalik antrenman sikliklarina
iliskin veriler sirastyla Tablo 1 ve Tablo 2’de ayrica sunulmustur.

Tablo 1: Spor bransina iliskin istatistiki veriler

Spor Bransi
Futbol ~ Uzak Dogu Basketbol  Voleybol Atletizm  Su Boks Hentbol  Giires  Diger
Sporlar Sporlari
n 127 46 34 31 28 17 16 12 12 31
% %35.88  %12.99 %9.60 %8.76 %7.91 %4.80 %4.52  %3.39 %3.39 %8.76

Tablo 1°e gore, ¢alisma grubunda en fazla {iyesi bulunan spor brans1 127 kisi ile futboldur.
Uzak dogu sporlar1 46 kisi ile ikinci, basketbol 34 kisi ile tigiincii sirada yer almaktadir.
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Katilimeilarin haftalik antrenman sikliklaria bakildiginda 102 kisinin haftada 3, 81 kisinin
haftada 2, sadece 10 kisinin ise 7 ve {lizerinde siklikta antrenman yaptig1 goriilmektedir (Tablo
2).

Tablo 2: Haftalik antrenman sikliklarina iligkin istatistiki veriler

Haftalik Antrenman Siklig1

2 3 4 5 6 7 ve Uzeri
n 81 102 68 54 39 10
% %22.90 %28.80 %19.20 %15.30 %11.00 %2.80

Arastirmanin katilimcisi olan antrendrliik lisans 6grencilerinin otantik liderlik, yasam boyu
ogrenme egilimleri ve duyarli sevgi 6zelliklerinin nasil dagildigini belirlemek iizere yapilan
betimsel istatistik analiz sonuglarina Tablo 3’de yer verilmistir.

Tablo 3: Otantik liderlik, yasam boyu 6grenme egilimleri ve duyarl sevgi puanlarina iliskin dagilimlar

Soru  En diisiik-En yiiksek ~ Ort=SD Cronbach’s

sayis1 deger (Ortanca) Alpha
Otantik Liderlik Olcegi
Iliskilerde seffaflik 5 7-25 (21) 20.45+3.25 0.74
Igsellestirilmis ahlak anlayist 4 7-20 (17) 16.324+2.56 0.70
Bilgiyi dengeli degerlendirme 3 3-15 (13) 12.16+2.31 0.72
Oz farkindalik 4 5-20 (17) 16.32+2.87 0.77
Toplam 16 24-80 (67) 65.26+9.46 0.90
Yasam Boyu Ogrenme Egilimleri Ol¢egi
Motivasyon 6 9-36 (32) 30.99+5.02 0.88
Sebat 6 7-36 (29) 27.23+5.65 0.85
Ogrenmeyi diizenlemede yoksunluk 6 7-36 (31) 28.88+7.17 0.88
Merak yoksunlugu 9 10-54 (44) 40.56+10.72 0.92
Toplam 27 63-161 (134) 127.66+22.04 0.93
Duyarl Sevgi Olcegi 21 37-147 (116) 113.46+£20.67 0.94

Otantik Liderlik Ol¢cegi (OLO) Puanlarimin Dagilim

Otantik Liderlik Olgegi’nin Cronbach Alfa ig tutarlilik degerleri incelendiginde; dlgek toplam
puani i¢in bu degerin 0,90 olarak saptanmis oldugu, alt boyut puanlarmnin ise 0,70 ile 0,77
arasinda degistigi goriilmektedir (Tablo 3). Buna gore 6lg¢egin yiiksek derecede giivenilir
oldugu sodylenebilir.

Olgege iliskin alt boyut puanlarinin degerlendirilmesinde; ortalama ve standart sapmalarinin;
iliskilerde seffaflik icin 20,45+3,25; ig¢sellestirilmis ahlak anlayisi i¢in 16,32+2,56; bilgiyi
dengeli degerlendirme i¢in 12,16£2,31 ve 6z farkindalik i¢in 16,32+2,87 olarak gerceklestigi
izlenmektedir. Yapilan dlgiimlerde Otantik Liderlik Olgegi toplam puaninin en diisiik ve en
yiiksek degerlerinin 24 ile 80 arasinda degismekte oldugu bulunmus, ortalama ve standart
sapma ise 65,26+9,46 olarak hesaplanmistir. Tiim boyutlar bazinda, ortalama ve standart
sapmalar Sekil 1’de ayrica gosterilmistir.
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Otantik Liderlik Olcegi
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Ort = Ss

Sekil 1: Otantik Liderlik Ol¢egi puanlarinin dagilimi

Yasam Boyu Ogrenme Egilimleri Olcegi (YOEO) Puanlarimin Dagihim

Yapilan analizler sonucunda, Yasam Boyu Ogrenme Egilimleri Olgegi’nin Cronbach Alfa i¢
tutarlilik degerlerine bakildiginda, toplam olgek icin bu degerin 0,93 olarak hesaplandigi, alt
boyut puanlarinin ise 0,85 ile 0,92 arasinda degistigi izlenmektedir (Tablo 3). Buna gore
olgek  yiiksek derecede giivenilir bulunmustur. Olgege iliskin alt boyutlarn
degerlendirilmesinde; ortalama ve standart sapmalarinin motivasyon i¢in 30,99+5,02; sebat
icin 27,23+5,65; 6grenmeyi diizenlemede yoksunluk icin 28,88+7,17 ve merak yoksunlugu
icin 40,56+10,72 olarak gerceklestigi goriilmektedir. Yapilan Ol¢iimlerde Yasam Boyu
Ogrenme Egilimleri Olgegi toplam puaninin en diisiik ve en yiiksek degerlerinin 63 ile 161
arasinda degismekte oldugu bulunmus, ortalama ve standart sapma 127,66+22,04 olarak
hesaplanmistir. Tim boyutlar bazinda, ortalama ve standart sapmalar Sekil 2’de ayrica

gosterilmistir.
Yasam Boyu Ogrenme Egilimleri Olcegi
160
140 4
120 4
100 4
A 80
"'é 60
20 A
0 T T T
Motivasyon Sebat Ogrenmeyi Merak yoksunlugu Toplam
diizenlemede
yoksunluk

Sekil 2: Yasam Boyu Ogrenme Egilimleri Olcegi puanlarinin dagilimi

Duyarh Sevgi Olcegi (DSO) Puanlarinin Dagihm

Arastirmaya katilan antrendrliik lisans 6grencilerinin duyarli sevgi becerilerinin Cronbach
Alfa degerinin 0,94 olarak saptandigi ve Olgegin yliksek derecede giivenilir oldugu
goriilmektedir (Tablo 3). Duyarli Sevgi Olgegi toplam puani degerleri en diisiik 37, en yiiksek
147, ortalama ve standart sapma ise 113,46+20,67 olarak hesaplanmustir.
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Ol¢ek Puanlarinin Cinsiyetlere Gore Dagilimi

Olgek puanlarmin degerlendirilmesi asamasinda, demografik bilgilerden cinsiyet faktorii ile
bazi degiskenler arasinda anlamli farkliliklar oldugu saptanmis, tim Olgek puanlarinin
cinsiyete gore dagilimlarini yansitan bulgular Tablo 4’de sunulmustur.

Tablo 4: Cinsiyetlere gore 6lgek puanlarinin degerlendirilmesi

Ort+SD (Ortanca) p
Kadin Erkek
Otantik Liderlik Olcegi
Iliskilerde seffaflik 20.9243.19 (21) 20.22+3.27 (21) 0.072
I¢sellestirilmis ahlak anlayist 16.40+2.78 (17) 16.28+2.45 (16) 0.438
Bilgiyi dengeli degerlendirme 12.4442.37 (13) 12.02+2.27 (12) 0.047*
Oz farkindalik 16.81+2.85 (17) 16.08+2.86 (16.5) 0.010*
Toplam 66.56+9.73 (68.5) 64.61+9.28 (66.5) 0.013*
Yasam Boyu Ogrenme Egilimleri Olcegi
Motivasyon 31.65+4.65 (33) 30.66+5.17 (32) 0.056
Sebat 27.92+5.18 (29) 26.88+5.86 (29) 0.234
Ogrenmeyi diizenlemede yoksunluk 29.42+6.41 (31) 28.62+7.52 (31.5) 0.820
Merak yoksunlugu 42.1949.93 (44.5) 39.75+11.03 (43) 0.043*
Toplam 131.17+20.36 (137.5) 125.9+22.67 (133) 0.038*
Duyarl Sevgi Olgegi 118.58+17.42 (119) 110.9+21.71 (114) 0.003**
Mann Whitney U Test *p<0.05 **p<0.01

Bulgulara gore, Otantik Liderlik Olgegi “Iliskilerde seffaflik” ve “Igsellestirilmis ahlak
anlayis1” alt boyutu puanlari olgularin cinsiyetlerine gore anlamli farklilik géstermemektedir
(p>0.05). Kadmlarin bilgiyi dengeli degerlendirme (p=0,047) ile 6z farkindalik (p=0,010)
puanlar1 ve ayrica Otantik Liderlik Olgegi toplam puanlarmin (p=0,013) erkeklerden yiiksek
olmasi istatistiksel olarak anlamli bulunmustur (p<0.05).

Yasam Boyu Ogrenme Egilimleri Olgegi “Motivasyon”, “Sebat” ve “Ogrenmeyi
diizenlemede yoksunluk” alt boyutu puanlar1 olgularin cinsiyetlerine gore anlamli farklilik
gostermemektedir (p>0.05). Kadinlarin merak yoksunlugu puanlarinin (p=0,043) ve Yasam
Boyu Ogrenme Egilimleri Olgegi toplam puaninin (p=0,038) erkeklerden yiiksek olmasi
istatistiksel olarak anlamli bulunmustur (p<0.05).

Duyarli Sevgi Olgegi toplam puani olgularin cinsiyetlerine gore istatistiksel olarak anlamli
farklilik gostermektedir (p=0,003; p<0.01); kadinlarin duyarli sevgi puani erkeklerden daha
yiiksektir.

Yasam Boyu Ogrenme Egilimleri, Duyarh Sevgi ve Otantik Liderlik Arasindaki
Iliskinin Korelasyon Analizi ile incelenmesi

Bu arastirmada, degiskenler arasindaki iliskinin analizi i¢in tiim Olgekler, toplam puanlar
dikkate alinarak analiz edilmis, analiz sonuglar1 Tablo 5’te verilmistir.
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Tablo 5: Olgekler arast iliskilerin degerlendirilmesi igin yapilan Spearman korelasyon analizi

r p
Otantik Liderlik ve Yasam Boyu Ogrenme 0.257 0.001**
Otantik Liderlik ve Duyarl Sevgi 0.283 0.001**
Yasam Boyu Ogrenme ve Duyarh Sevgi 0.298 0.001**

r: Spearman Korelasyon Katsayist **p<0.01

Otantik Liderlik Olcegi ve Yasam Boyu Ogrenme Egilimleri Olgegi toplam puanlari arasinda
%25,7 (1:0,257; p=0,001; p<0.01), Otantik Liderlik Olcegi ve Duyarli Sevgi Olgegi toplam
puanlari arasinda %28,3 (r:0,283; p=0,001; p<0.01) ile Yasam Boyu Ogrenme Egilimleri ve
Duyarli Sevgi Olgegi toplam puanlari arasinda %29,8 diizeyinde (1:0,298; p=0,001; p<0.01)
pozitif yonlii istatistiksel olarak anlamli iligkiler saptanmistir (Tablo 5).

Otantik Liderlik Toplam Puam Uzerine Risk Faktorleri Etkilerinin Lineer Regresyon
Analizi Sonuclar

Risk faktorleri olarak belirlenen; Yasam Boyu Ogrenme Egilimleri Olcegi “Motivasyon”,
“Sebat”, “Ogrenmeyi diizenlemede yoksunluk” ile “Merak yoksunlugu” puanlari, duyarh
sevgi puan1 ve cinsiyetin Otantik Liderlik Olgegi toplam puani iizerine etkilerini gdstermek
igin lineer regresyon analizi uygulanmus, risk faktdrlerinin Otantik Liderlik Olgegi toplam
puani diizeyi lizerine etki derecelerini gosteren model 6zeti Tablo 6’da sunulmustur.

Tablo 6: Risk faktorlerinin Otantik Liderlik Olgegi toplam puani {izerine etkileri

Standardize Edilmis 95.0%
Katsayilar B icin Giiven Araliklarn
B p Alt Stmir Ust Simir
Tiim olgularda
Motivasyon 0.26 0.001** 0.20 0.76
Sebat -0.06 0.408 -0.34 0.14
Ogrenmeyi diizenlemede yoksunluk 0.21 0.013* 0.06 0.49
Merak yoksunlugu -0.08 0.350 -0.22 0.08
Duyarli Sevgi 0.12 0.030* 0.01 0.10
Erkek olgularda
Motivasyon 0.34 0.001** 0.28 0.93
Sebat -0.05 0.588 -0.35 0.20
Ogrenmeyi diizenlemede yoksunluk 0.21 0.030* 0.03 0.50
Merak yoksunlugu -0.11 0.271 -0.26 0.07
Duyarli Sevgi 0.10 0.122 -0.01 0.10
Kadn olgularda
Motivasyon 0.11 0.392 -0.31 0.79
Sebat -0.16 0.264 -0.83 0.23
Ogrenmeyi diizenlemede yoksunluk 0.12 0.477 -0.33 0.69
Merak yoksunlugu 0.08 0.655 -0.27 0.42
Duyarli Sevgi 0.18 0.072 -0.01 0.21
*p<0.05 **p<0.01

Tim olgular i¢in model, anlamli olup (p=0,001; p<0.01), risk faktorleri otantik liderlik
toplam puan1 diizeyini %12,1 oraninda (R?= 0,121) etkilemektedir.
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Yapilan regresyon analizi sonucunda otantik liderlik {izerine motivasyon, Ogrenmeyi
diizenlemede yoksunluk ve duyarli sevgi puaninin modelde anlamli etkileri oldugu
goriilmektedir.

Cinsiyetler bazinda incelendiginde model, erkek olgular i¢in anlamli olup (p=0,001; p<0.01),
risk faktorleri otantik liderlik toplam puani diizeyini %15,8 oraninda (R? = 0,158)
etkilemektedir.

Yapilan regresyon analizi sonucunda otantik liderlik {izerine motivasyon ve 6grenmeyi
diizenlemede yoksunluk puanlarinin modelde anlamli etkileri oldugu goriilmektedir. Kadin
olgular i¢cin model anlamli bulunmamistir (p=0,125; p>0.05).

Cinsiyetlere gore Otantik Liderlik Olgegi toplam ve alt boyut puanlari arasinda istatistiksel
olarak anlamlilik saptandigindan regresyon modellerinin cinsiyetlerde ayr1 ayr
degerlendirilmesinin yararli olacagi diigiiniilm{istiir.

Otantik Liderlik Alt Boyut Puanlar1 Uzerine Risk Faktorleri Etkilerinin Lineer
Regresyon Analizi Sonuclar

Risk faktorleri olarak belirlenen Yasam Boyu Ogrenme Egilimleri Olgegi “Motivasyon”,
“Sebat”, “Ogrenmeyi diizenlemede yoksunluk”, “Merak yoksunlugu” puanlar1 ve duyarli
sevgi puani ile cinsiyetin Otantik Liderlik Olgegi alt boyut puanlari iizerine etkilerini
gostermek igin lineer regresyon analizi uygulanmis, risk faktorlerinin otantik liderlik boyut
puanlarina etki derecelerini gosteren model 6zeti Tablo 7°de sunulmustur.

Erkek olgular icin risk faktorlerinin Otantik Liderlik Olgegi “Iliskilerde seffaflik” puani
iizerine etkilerinin incelendigi regresyon modeli anlamli olup (p=0,001; p<0.01), risk
faktorlerinin otantik liderlik toplam puanmm %11,9 oraninda (R? = 0,119) etkiledigi
goriilmektedir.

Yapilan regresyon analizi sonucunda, iliskilerde seffaflik {izerine motivasyon ve 6grenmeyi
diizenlemede yoksunluk puanmin modelde anlamli etkileri oldugu izlenmektedir. Kadin
olgular i¢in modelimiz anlamli bulunmamistir (p=0,075; p>0.05).

Erkek olgular igin risk faktorlerinin Otantik Liderlik Olcegi “I¢sellestirilmis ahlak anlayis1”
puani lizerine etkilerinin incelendigi regresyon modeli anlamli bulunmus (p=0,001; p<0.01),
risk faktorlerinin otantik liderlik toplam puam diizeyini %12,5 oraninda (R? = 0,125)
etkiledigi goriilmiistiir. Yapilan regresyon analizi sonucuna gore, igsellestirilmis ahlak
anlayis1 lizerine motivasyon, Ogrenmeyi diizenlemede yoksunluk ve merak yoksunlugu
puanimin modelde anlamli etkileri bulunmaktadir. Kadin olgular i¢in de model anlamli olup
(p=0,048; p<0.05), risk faktorleri i¢sellestirilmis ahlak anlayis1 diizeyini %9.2 oraninda (R? =
0,092) etkilemektedir. Yapilan regresyon analizi sonucunda igsellestirilmis ahlak anlayisi
lizerine duyarli sevgi puaninin modelde anlamli etkileri oldugu goriilmektedir.
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Tablo 7: Risk faktérlerinin Otantik Liderlik Olgegi alt boyut puanlari {izerine etkileri

Standardize

95,0%

Otantik Edilmis B icin Giiven Arahklar
Liderlik Katsayilar
Oleegi B p Alt Smir  Ust Simr
Erkek olgularda
Motivasyon 0.23 0.012* 0.03 0.26
S §ebat -0.05 0.619 -0.12 0.07
= Ogrenmeyi diizenlemede yoksunluk 0.22 0.029* 0.01 0.28
% Merak yoksunlugu -0.05 0.655 -0.07 0.05
o Duyarli sevgi 0.09 0.186 -0.01 0.03
g Kadin olgularda
= Motivasyon 0.15 0.265 -0.08 0.28
é‘ §ebat -0.15 0.292 -0.26 0.08
Ogrenmeyi diizenlemede yoksunluk 0.30 0.075 -0.02 0.32
Merak yoksunlugu -0.11 0.546 -0.16 0.08
Duyarli sevgi 0.15 0.127 -0.01 0.06
Erkek olgularda
;ﬁ Motivasyon 0.32 0.001** 0.07 0.24
% §ebat -0.04 0.634 -0.09 0.06
= Ogrenmeyi diizenlemede yoksunluk 0.21 0.034* 0.01 0.13
= Merak yoksunlugu -0.21 0.045* -0.09 -0.00
= Duyarli sevgi 0.10 0.117 -0.00 0.03
g Kadin olgularda
= Motivasyon 0.00 0.997 -0.16 0.16
% Sebat -0.09 0.508 -0.20 0.10
= Ogrenmeyi diizenlemede yoksunluk 0.11 0.523 -0.10 0.19
o Merak yoksunlugu 0.09 0.624 -0.07 0.12
Duyarli sevgi 0.26 0.008** 0.01 0.07
Erkek olgularda
£ Motivasyon 0.39 0.001** 0.09 0.25
= Sebat -0.05 0.535 -0.09 0.05
s Ogrenmeyi diizenlemede yoksunluk 0.12 0.222 -0.02 0.09
En Merak yoksunlugu -0.06 0.563 -0.05 0.03
3 Duyarli Sevgi 0.07 0.275 -0.01 0.02
= Kadin olgularda
g Motivasyon 0.13 0.322 -0.07 0.20
T Sebat -0.21 0.138 -0.23 0.03
a Ogrenmeyi diizenlemede yoksunluk 0.04 0.812 -0.11 0.14
= Merak yoksunlugu 0.18 0.326 -0.04 0.13
Duyarli sevgi 0.16 0.116 -0.01 0.05
Erkek olgularda
Motivasyon 0.24 0.012* 0.03 0.24
Sebat -0.02 0.798 -010 0.08
2 Ogrenmeyi diizenlemede yoksunluk 0.16 0.107 -0.01 0.14
3 Merak yoksunlugu -0.08 0.423 -0.07 0.03
E Duyarli sevgi 0.08 0.235 -0.01 0.03
= Kadin olgularda
je Motivasyon 0.11 0.404 -0.10 0.23
© Sebat 0.11 0.454 -0.22 0.10
Ogrenmeyi diizenlemede yoksunluk -0.06 0.715 -0.18 0.12
Merak yoksunlugu 0.16 0.379 -0.06 0.15
Duyarli sevgi 0.06 0.587 -0.02 0.04
*p<0.05 **p<0.01
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Erkek olgular igin risk faktdrlerinin Otantik Liderlik Olgegi “Bilgiyi dengeli degerlendirme”
puani iizerine etkilerinin incelendigi regresyon modeli anlamli olup (p=0,001; p<0.01), risk
faktorlerinin otantik liderlik toplam puam diizeyini %16,1 oraninda (R? = 0,161) etkiledigi
izlenmektedir. Yapilan regresyon analizi sonucunda, bilgiyi dengeli degerlendirme {izerine
motivasyon puaninin modelde anlamli etkileri oldugu goriilmektedir. Kadin olgular i¢in
model anlamli bulunmamistir (p=0,118; p>0.05).

Erkek olgular i¢in risk faktorlerinin Otantik Liderlik Olgegi “Oz farkindalik” puani iizerine
etkilerinin incelendigi regresyon modeli anlamli olup (p=0,001; p<0.01), risk faktorlerinin 6z
farkindalik puam diizeyini %9,0 oraminda (R? =0,090) etkiledigi belirlemistir. Yapilan
regresyon analizi sonucunda 6z farkindalik {izerine motivasyon puaninin modelde anlamli
etkileri oldugu goriilmektedir. Kadin olgular i¢in modelimiz anlamli bulunmamistir (p=0,745;
p>0.05).

TARTISMA ve SONUC

Bu c¢alismada, spor bilimleri alaninda yapilan liderlik c¢alismalarina yeni bir bakis
kazandirmada katki yaratacagi diistiniilen otantik liderlik konusunu Spor Bilimleri Fakiilteleri
Antrenorliik Boliimleri Lisans 6grencileri 6lgeginde incelemek, bu baglamda otantik
liderligin alt bilesenleri olan iliskilerde seffaflik, igsellestirilmis ahlak anlayisi, bilginin
dengeli ve tarafsiz degerlendirilmesi ve 6z farkindalik ile duyarli sevgi becerilerinin yan1 sira
motivasyon, sebat, 6grenmeyi diizenlemede yoksunluk ve merak yoksunlugu alt boyutlarini
iceren yasam boyu 6grenme egilimleri arasindaki iligkileri belirlemek amaglanmistir.

Katilimcilarin otantik liderlik diizeyleri ile yasam boyu 6grenme egilimleri arasindaki
korelasyon incelendiginde yasam boyu 6grenme ile otantik liderlik arasinda istatistiksel
olarak anlamli bir iliski saptanmistir (1:0,257; p=0,001; p<0.01). Yasam boyu 6grenme
diizeyi arttikca otantik liderlik o6zellikleri gostermede bir artis oldugu, farkli bir ifade ile
yasam boyu ogrenme egilimlerinin otantik liderligi pozitif yonde etkiledigi sdylenebilir. Bu
bulgudan hareketle, yasam boyu Ogrenme egiliminin temel gostergeleri olarak
degerlendirilen; yliksek motivasyon, yasam boyu &grenmeye duyulan ilgi ve istek, yasam
boyu 0Ogrenme etkinliklerine katilim, kendi Ogrenme sorumlulugunu almak, alinan
sorumluluk paralelinde zaman ve olanaklar1 diizenleme, bireysel gelisim odagini yasam boyu
ogrenme faaliyetleri ile siirdiirme irade ve Ozyeterliligine iligskin yetilerin bireylerde otantik
liderlik 6zelliginin ortaya ¢ikmasini tesvik edici rol iistlendigi anlasilmaktadir.

Otantik liderlik diizeyi ile duyarl sevgi arasindaki korelasyon incelendiginde, katilimcilarin
duyarli sevgileri ile otantik liderlikleri arasinda istatistiksel olarak anlamli bir iliski saptandigi
gorilmektedir (r:0,283; p=0,001; p<0.01). Buna gore, duyarl sevgi diizeyi arttik¢a otantik
liderlik 6zelliklerini sergilemede bir artig oldugu, bir diger ifadeyle duyarli sevgi becerilerinin
otantik liderligi olumlu yonde etkiledigi sdylenebilir. Bu olumlu etkiden yola ¢ikarak,
baskalarina kars1 sevecenlik ve pozitif ilgiyi temsil eden duyarli sevginin yansimalari olan
tiim insanliga doniik ilgi ve duyarlilik, insan1 6nemseme, destekleme, yardim etme ve anlama
iizerine yogunlasan duygu, diisiince ve davraniglarin artis kaydetmesinin otantik liderlige
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ozgi iligkilerde seffaflik, i¢sellestirilmis ahlak anlayisi, bilgiyi dengeli degerlendirme ve 6z
farkindalik becerilerinde de artis yaratacagi dngdriilebilir.

Katilimeilarin yasam boyu ogrenme egilimleri ile duyarli Sevgi diizeyleri arasinda da
istatistiksel olarak anlamli bir iligki bulunmustur (r:0,298; p=0,001; p<0.01). Bu iliskiye
dayanarak, denilebilir ki, yasam boyu Ogrenme egilimleri arttikca antrendrliik lisans
ogrencilerinin duyarli sevgileri de artmakta, yasam boyu 6grenme egilimleri duyarl sevgiyi
pozitif yonde etkilemektedir.

Yapilan regresyon analizlerinde, otantik liderlik diizeyi toplam puani {izerine Yasam Boyu
Ogrenme Egilimleri Olceginin “Motivasyon” ile “Ogrenmeyi diizenlemede Yyoksunluk”
puanlar1 ve duyarli sevgi 6l¢ek puaninin etkileri anlamli bulunmustur (Tablo 6). Cinsiyetlere
gore ayr1 ayri incelenen modellerde kadin antrendrlerde, sadece otantik liderlik diizeylerinden
igsellestirilmis ahlak anlayis1 puani iizerine duyarli Sevgi toplam puanimnin etkisi anlaml
olarak saptanirken; otantik liderlik toplam puani ve diger alt boyut puanlarina iligkin
regresyon modelleri anlamli bulunmamustir (Tablo 6, Tablo 7). Ancak erkek antrendrlerde,
Yasam Boyu Ogrenme Egilimleri Olgeginin toplam puaninda ve tiim alt boyutlarda modeller
anlamli bulunmus olup 6zellikle motivasyonun etkisi tiim modellerde kendini gdstermistir.
Erkek antrenorlerde otantik liderlik toplam puanmi ve iliskilerde seffaflik puani tizerine
motivasyon ve ogrenmeyi diizenlemede yoksunluk puanlarmin etkisi anlami bulunmustur
(Tablo 6). igsellestirilmis ahlak anlayis1 puani iizerine motivasyon, égrenmeyi diizenlemede
yoksunluk ve merak yoksunlugu puaninin etkileri anlamli bulunmustur. Bilgiyi dengeli
degerlendirme ve 6z farkindalik alt boyut puanlar {izerine yine motivasyon puaninin anlamli
etkisi oldugu goriilmektedir.

Toor ve Ofari (2009:310), aragtirmalarinda otantik 6zelliklerin, psikolojik esenlikle giiglii ve
anlaml iliskisi oldugunu, otantik liderlik 6zelliklerinin, saglikli psikolojik islevlerin ve isle
ilgili pozitif sonuglarin ortaya ¢ikmasinda etkili oldugunu ortaya koymustur. Giindogdu ve
Islamoglu’nun (2012) otantik liderlik davranislarmin, bireylerin islerine dair duygusal iyilik
algilarina katkis1 ve yoneticilerine karsi hissettikleri giivenin, bu iliskideki sartli roliinii
anlamaya yonelik ¢aligmalarinda otantik liderlik davranisi ile ise iliskin duygusal 1yilik algist
arasinda anlamli derecede ve pozitif bir iligki oldugu bulunmustur. Giil ve Alacalar (2015),
otantik liderlik bilesenleri olan 6z farkindalik, bilginin dengeli degerlendirilmesi, iligkilerde
seffaflik ve igsellestirilmis ahlak anlayisinin tiimii ile izleyicilerin duygusal bagliliklart ve
performanslari arasinda olumlu iligki tespit etmislerdir.

Bu aragtirmanin bulgulari, Spor Bilimleri Fakiilteleri Antrendrlilk 6grencilerinin otantik
liderlik 6zelliklerinin yiiksek diizeyde oldugunu gostermektedir. Elde edilen sonug ile
yukarida verilen aragtirma sonuglar1 arasinda paralellik kurarak; otantik liderlik diizeyi
yiiksek antrendrlerin sporcularda saglikli psikolojik islevler ile artan duygusal iyilik algisinin
ortaya c¢cikmasinda oldugu gibi sportif yasamin geregi olan is basarimi ile ilgili olumlu
sonuglara erisilmesinde {ist diizey etki yaratabilecekleri ongoriilebilir.
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Ote yandan, yine bulgulardan hareketle; Kerfoot (2006:116-117) ile Hassan ve Ahmed’in
(2011:1036-1038) orgiit ortami, otantik liderler ve ¢alisanlar arasindaki etkilesim hakkindaki
gorlislerinden de yola ¢ikarak denilebilir ki, sporcular basariy1 hedefleyen kariyer yollarinda
kendileri ile ylirekten iletisim kuran ve kendilerine ilham veren liderlik becerileri yiiksek
antrendrler isterler. Tam da bu noktada, otantik liderlik vasiflarini tasiyan antrendrlerin
devreye girmesi; bir yandan i¢lerindeki tutkunun sagladigi enerjiden gii¢ alarak dogru olani
oyuncu/sporculara gosterirken, diger yandan sportif ortamda gelistirdikleri ve siirdiirdiikleri
giiven ve seffaflik 6zellikleriyle ortama aktardiklar1 takima baglilik, is doyumu, sorumluluk
istlenme isteklilikleri gibi degerler, biitiiniin olumlu sonuglara ulasmasinda 6nemli islevlerin
yerine getirilmesini saglar.

Arastirmada elde edilen bulgu ve sonuclar dogrultusunda; antrendrler i¢in yasam boyu
ogrenme etkinliklerinin planlanmasi, bu planlamada grubun ilgi ve gereksinimlerinin
oncelikle dikkate alinmasi, bu yolla yasam boyu 6grenme faaliyetlerine aktif katilim gdsteren
bireyler olmalarinin 6zendirilmesi Onerilmektedir. Bu yolla, antrenérlerin; sahada ve saha
disinda sportif yasam kalitesinin temsilcileri olarak duyarhiliklarinin  gelistirilerek
yonlendirilebilecegi, yetkinliklerinin artirilacagi, spora 0zgii etik durusu koruyan, 0z
farkindalig1 gelismis, kisiler arasi iligskilerde seffafligi gozeten, bilgiyi sadece dengeli degil
ayn1 zamanda yenilikei, ilerletici ve yaratic1 bigimde kusaklar aras1 boyuta tasiyan dnderler
olmalarinin 6zendirilecegi diistiniilmektedir. Dolayisiyla, spora 6zgili degisim, doniisiim ve
ilerleme olgularinin teslim edildigi boylesi liderlerin salt sportif gelisimi degil sosyal
yasamda yliceltilen rol modeller olmalar1 sebebiyle ayrica toplumun sosyo-kiiltiirel esenlik
yasantilarini da yiikseltici etki yaratmalar1 beklenmektedir.

KAYNAKLAR

Akdeniz, S., ve Deniz, M. E. (2016). Merhamet Olcegi’nin Tiirkgeye uyarlanmasi: Gegerlik ve giivenirlik
calismasi. The Journal of Happiness & Well-Being, 4(1), 50-61.

Akin, A., ve Eker, H. (2012). Duyarli Sevgi Olgegi: Gegerlik ve Giivenirlik Calismasi. Uludag Universitesi
Egitim Fakiiltesi Dergisi, 25(1), 75-85.

Akkus, N. (2008). Yasam boyu ogrenme becerilerinin gostergesi olarak 2006 PISA sonuglarimn Tiirkiye
acisindan degerlendirilmesi. Yayimlanmamis Yiiksek Lisans Tezi, Hacettepe Universitesi, Sosyal

Bilimler Enstitiisii, Ankara.

Antikainen, A. (2001). Is life learning becoming a reality? The case of Finland from a comparative perspective.
European Journal of Education, 36(3), 379-394.

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development: Getting to the root of positive forms
of leadership. The leadership quarterly, 16(3), 315-338.

Avolio, B. J., Walumbwa, F. O., & Weber, T. J. (2009). Leadership: Current theories, research, and future
directions. Annual review of psychology, 60, 421-449.

Batson, C.D., & Oleson K. C. (1991). Current Status of the Empathy-Altruism Hypothesis. In M. S. Clark (Ed.)
Rewiew of Personality and Social Psychology (pp. 62-85). Newbury Park, CA: Sage.

Biytkoztirk, S., Kilig Cakmak, E., Akgiin E., Karadeniz, S., ve Demirel F. (2015). Bilimsel Arastirma
Yontemleri. 19. Basim. Ankara: Pegem Akademi, S. 23, 195.

17

©JSSR



Spor Bil Aras Derg, 2(2), 1-20.

Clapp-Smith, R., Vogelgesang, G. R., & Avey, J. B. (2009). Authentic leadership and positive psychological
capital: The mediating role of trust at the group level of analysis. Journal of Leadership &
Organizational Studies, 15(3), 227-240.

Cropley, AJ., & Dave, R.H. (1978). Lifelong education and the training of teachers. Oxford: Pergamon Press.

Diker Coskun, Y., (2009). Universite ogrencilerinin yasam boyu ogrenme  egilimlerinin bazi degiskenler
agisindan incelenmesi. Yayimlanmamis Doktora Tezi, Hacettepe Universitesi, Sosyal Bilimler Enstitiisi,
Ankara.

Dogan, O. (2015). Spor psikolojisi. 3. Basim. Ankara: Detay Yayincilik, s. 173, 176-177.

Donuk, B. (2007). Liderlik ve spor. Istanbul: Otiiken Nesriyat, s. 145.

Eker, H. (2011). Universite 6grencilerinin éz-duyarlik ve duyarl sevgi diizeylerinin ebeveyn tutumlar agisindan
incelenmesi. Yayimlanmamis Yiiksek Lisans Tezi, Sakarya Universitesi, Egitim Bilimleri Enstitiisi,

Sakarya.

Ercil, Y. (2012). Yeni diinya ve liderlik paradigmasi. iginde A. Tabak, H. Sesen, T. Tiirk6z (Eds). Liderlikte
Giincel Yaklasimlar ve Uygulamada Kullanilabilecek Olgekler (ss. 75-91.) Ankara: Detay Yayincilik.

Fehr, B., Sprecher S., & Underwood L. G. (2009). The Science of Compassionate Love. Theory, Research and
Applications. UK: Blackwell Publishing. p. 4.

Gardner, W. L., Avolio, B. J., Luthans, F., May, D. R., & Walumbwa, F. (2005). Can you see the real me? a
self-based model of authentic leader and follower development. The Leadership Quarterly, 16(3):343-
372.

George, B. (2003). Authentic leadership: Rediscovering the secrets to creating lasting value. San Fransisko,
CA: Jossay-Bass A Wiley Imprint, John Wiley & Sons, Inc.. pp. 11-12.

Giil, H., ve Alacalar A. (2014). Yasam Boyu Ogrenme Nedir? Kavram ve Kapsami Uzerine Bir Degerlendirme.
Akademik Sosyal Arastirmalar Dergisi, 2(5), 540-550.

Giileg, I., Celik, S., ve Demirhan, B. (2012). Yasam Boyu Ogrenme Nedir? Kavram ve Kapsam Uzerine Bir
Degerlendirme. Sakarya Universitesi Egitim Fakiiltesi Dergisi, 2(3), 34-48.

Giindogdu, Z., ve Islamoglu, G. (2012). Otantik Liderlik Davranisinin Calisanlarin Ise iliskin Duygusal lyilik
Algilar1 Uzerindeki Katkis1 ve Yéneticiye Giivenin Bu Iliski Uzerindeki Sartli Rolii, 20. Ulusal Y&netim

ve Organizasyon Kongresi. Izmir, Tiirkiye.

Giiniig, S., Odabagi, H. F., ve Kuzu, A. (2012). Yasam boyu ogrenmeyi etkileyen faktdrler. Gaziantep
Universitesi Sosyal Bilimler Dergisi, 11(2), 309-325.

Harter, S. (2002). Authenticity. In C. R. Snyder & S. J. Lopez (Eds.), Handbook of Positive Psychology (pp.
382-394). New York, NY, US: Oxford University Press.

Hassan, A., & Ahmed, F. (2011). Authentic leadership, trust and work engagement. International Journal of
Social, Behavioral, Educational, Economic, Business and Industrial Engineering, 5(8), 1036-1042.

Iliman, A. Y., (2017). Klasik ve entegre egitim modeli ile ogrenim goren hemsirelik ogrencilerinde problem
¢ozme becerisi ve yasam boyu ogrenme egilimi. Yayimlanmamis Yiiksek Lisans Tezi, Marmara

Universitesi, Saglik Bilimleri Enstitiisii, Istanbul.

llies, R., Morgeson, F. P., & Nahrgang, J. D. (2005). Authentic leadership and eudaemonic well-being:
Understanding leader—follower outcomes. The Leadership Quarterly, 16(3), 373-394.

Kag¢mazoglu, H. B. (Ocak 2002). Dogu-Bat1 Catigmast Ag¢isindan Globallesme. Egitim Arastirmalar: 6: 44-55.

18

©JSSR



Spor Bil Aras Derg, 2(2), 1-20.

Kerfoot, K. (2006). Authentic leadership. Nursing economics, 24(2), 116-117.

Kernis, M. H. (2003). Toward A Conceptualization of Optimal Self-Esteem. Psychological Inquiry, 14(1), 1-26.

Kilig, H., (2015). Ilkégretim brans gretmenlerinin bireysel yenilik¢ilik diizeyleri ve yasam boyu 6grenme
egilimleri (Denizli ili érnegi). Yayimlanmanmus Yiiksek Lisans Tezi, Pamukkale Universitesi, Egitim
Bilimleri Enstitiisti, Denizli.

Knapper, C., & Cropley, A. (2000). Lifelong Learning in Higher Education. London; Kogan Page.

Konter, E. (1996). Bir Lider Olarak Antrenér. Istanbul: Alfa Basim Yayim Dagitim, s. 9.

Konter, E. (2004). Antrendrliik ve Takim Psikolojisi. Ankara: Palme Yayincilik, s. 16.

Korkut, E., ve Akkoyunlu, B., (2008). Yabanci Dil Ogretmen Adaylarimin Bilgi ve Bilgisayar Okuryazarlik
Ogzyeterlikleri. Hacettepe Universitesi Egitim Fakiiltesi Dergisi, 34, 178-188.

Lazarus, R. S. (1991). Emotion and Adaptation. New York: Oxford University Press. p. 289.
Martens, R. (1998). Basarili Antrenérliik. istanbul: Beyaz Yaymlari, s. 11.

Peck, M. S. (2009). Az secilen yol: Sevginin, geleneksel degerlerin ve ruhsal tekdamiiliin psikolojisine yeni bir
bakis (Cev. R. Ozer). Istanbul: Akasa Yaynlari,, s. 81.

Preece, J. (2006). Beyond the learning society: the learning world? International Journal of Lifelong Education,
25(3), 307-320.

Saroglou, V. (2015). Din, maneviyat ve digerkdAmlik. (Cev. M. Sahin). Canakkale Onsekiz Mart Universitesi
flahiyat Fakiiltesi Dergisi, 7, 113-145.

Sayli, H., ve Baytok, A. (2014). Orgiitlerde Liderlik Teori-Uygulama ve Yeni Perspektifler. Ankara: Nobel
Yayincilik., s. 12.

Serin, K., (2016). Boks Antrendrlerinin Liderlik Tarzlarimin Belirlenmesi. Yayimlanmamis Yiiksek Lisans Tezi,
Selguk Universitesi, Saglik Bilimleri Bilimleri Enstitiisii, Konya.

Shamir, B., & Eilam, G. (2005). “What's your story?” A life-stories approach to authentic leadership
development. The leadership quarterly, 16(3), 395-417.

Sorokin, P. A. (2005). Ozgeci Sevgi (Cev. M. Harmanc). I¢inde Kirch A. (Ed.) Askin Anatomisi (ss. 221-233).
Istanbul: Say Yayinlari.

Sonmez, V. (2014). Egitim Felsefesi. 12. basim. Ankara: An1 Yaymcilik, s. 34-38.

Sparrowe, R. T. (2005). Authentic Leadership and the Narrative Self. The Leadership Quarterly, 16(3), 419-
439.

Sprecher, S., & Fehr, B. (2005). Compassionate love for close others and humanity. Journal of Social and
Personal Relationships, 22(5), 629-651.

Senyuva, E. (2013). Hemsirelikte Yasam Boyu Ogrenme: Algilar ve Gergekler. Istanbul Universitesi Florence
Nightingale Hemgirelik Dergisi, 21(1), 69-75.

Tabak, A., S13r1, U., Arli, O., ve Cosar, S. (2010). Otantik Liderlik Ol¢eginin Uyarlama Calismasi. 18. Yénetim
ve Organizasyon Kongresi Kongre Bildiriler Kitabi, 699-706.

Toor, S. U. R., & Ofori, G. (2008). Leadership for future construction industry: agenda for authentic leadership.
International Journal of Project Management, 26(6), 620-630.

19

©JSSR



Spor Bil Aras Derg, 2(2), 1-20.

Toor, S. U. R., & Ofori, G. (2009). Authenticity and its influence on psychological well-being and contingent
self-esteem of leaders in Singapore construction sector. Construction Management and Economics,
27(3), 299-313.

Topaloglu, T., ve Siiral Ozer, P. (2014). Psikolojik Sermaye ile Is Performansi Arasindaki Iliskiye Otantik
Liderligin Diizenleyici Etkisi. Organizasyon ve Yonetim Bilimleri Dergisi, 6(1), 156-171.

Turan, S. (2005). Ogrenen toplumlara dogru Avrupa Birligi egitim politikalarinda yasam boyu 6grenme. Ankara
Avrupa Calismalari Dergisi, 5(1), 87-98.

Underwood, L. G. (2009). Compassionate Love: A Frame work for Research. In Fehr, B., Sprecher S., &
Underwood L. G.(Eds.) The Science of Compassionate Love. Theory, Research and Applications (pp. 3-
25). West Sussex, UK: Blackwell Publishing.

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., & Peterson, S. J. (2008). Authentic
leadership: Development and validation of a theory-based measure. Journal of management, 34(1), 89-
126.

Wong, C. A., & Cummings, G. G.(2009). The Influence of Authentic Leadership Behaviors on Trust and Work
outcomes of Health Care Staff. Journal of Leadership Studies, 3(2), 6-23.

20

©JSSR



@ SPOR BiLIMLERiI ARASTIRMALARI DERGISI

Journal of Sport Sciences Researches

http://dergipark.gov.tr/jssr
ISSN: 2548-0723

Sport, including e-sport, in the light of various
interpretations”

Malgorzata TOMECKA}
! Academy of Sport Education in Warsaw, Poland
2 SI1.TZN Secondary School in Katowice, Poland

Abstract Original Article
Sport is a complex, multidimensional social phenomenon in the Article Info
dynamically changing communities as well as one of the Received: 16.12.2017
elements of physical culture seen as a specific field of culture in a Accepted: 21.12.2016

selective and global understanding. In the recent years, there has Online Published: 29.12.2017
been a growth of the meaning of sport in different areas of social
life, and in systems associated with values such as ideological,
religious or ethical ones. Interest in sport of million receivers
both direct and indirect ones on the market of sport goods makes
us pause to reflect upon its phenomenon. Questions like: “What
is sport?” are not rare. They were asked long time ago, they are
asked today and certainly they will be asked in future. Sport is
such a complex phenomenon that it hardly undergoes a holistic

DOI:10.25307/jssr.367340

interpretation. The purpose of the present work of a quality Keywords:
character is an attempt to define the contemporary understanding Sport, athlete, e-sport,
of the terms “sport” and “athlete” also with reference to e-sports, Interpretation

as representatives of intellectual sport activities. The purpose is
also to indicate common areas of the traditionally understood
sport and e-sport on the highest level of professionalism.
According to traditionally understood sport, intellectual activities
such as for example: chess, card games, automatic games or e-
sports are not considered sports because of the lack of the most
important designate, which is physical activity.

"This study was presented as oral presentation in "World Congress of Sport Sciences Researches"”
congress held in Manisa/ TURKEY, between 23-26 November, 2017.

+ Corresponding Author: Malgorzata TOMECKA

E-mail: tomeckam@poczta.onet.pl



Spor Bil Aras Derg, 2(2):21-29.

INTRODUCTION

Reaching the papers of the Polish sociologist, Zbigniew Krawczyk, an
unquestionable expert on physical culture and here in presented issues, |
have read, that “(...) scientific knowledge about sport is as much a
reconstruction of the reality in question but also its creation. In science,
thus, we are doomed to an endless chain of further interpretations of
particular images of sport, and not its limited explication” (Krawczyk, 2000:
25). A fragment of this statement was used by me in the title of the paper
with reference to colloquial understanding and scientific considerations on
the subject of the notion of “sport”.

For the first time | have made an attempt to present the essence of the
phenomenon of my interest in the paper, in the fragment regarding the need
to place field hockey in the inner structure of sport (Tomecka, 2009: 56-64).
However, the present study is attempt of broader and more detailed
considerations in the subject of my interest. Sport performs a lot of socially
useful functions, for example it is an important socializing factor, it supports
social connections, and as traditionally understood it builds up patterns of
activities to stay healthy and to keep fit for people at different age groups.

In contrast, e-sports are a relatively new phenomenon of greater and greater
social meaning of a local range and also in the global scale. At present, e-
sports which are called “sport” intellectual activity are not regarded as sport
in Poland, but in June, 2017 Parliament accepted an amendment of the Act
about sport, and the definition of sport was enlarged with the notion of
intellectual competition. That was a tribute to e-sports surroundings,
however, so far only of a technical and symbolic meaning.

Nowadays, even the role of an athlete is not limited to beating records, as the
heroes, celebrities and idols of sport undertake activities in other domains of
social life beyond sport. Thus it becomes important to determine, who
deserves the name of “athlete”. It is all about sport, which is now perceived
and often described as a phenomenon, which, as it can be observed, has
become a contemporary addictive factor for people.
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MATERIAL and METHODS
Research Model

The basic source material for the present work is a quality analysis of the
subject literature, mainly of Polish authors, the representatives of different
scientific disciplines as well as websites contents analysis. The supplement
includes the results of my own studies carried out on the basis of surveys,
individual oral free interviews and participant observation.

Research Group

Research of a qualitative character were carried out in April 2017 on a
targeted group of students of the secondary technical school and students of
the academy of sport. There were 21 students of the first year course and 43
students of the fourth year course of the secondary school and 32 students of
the academy, so altogether 86 respondents, who took part in the surveys and
the participation was voluntary.

Data Collection

| have made a review of selected definitions of sport and its designates from
1964 to contemporary ones in Poland, taking into account the Act on Sport
(2010) and the Act on Classified Sport (2005) adopted by the Polish
Parliament. The supplement includes the results of my own studies carried
out on the basis of surveys, in which, among others | asked the respondents
to answer the question how they understood the word “sport™.

Data Analyses

| have analyzed the collected research material by a qualitative analysis and |
present the fragments of the material in the results of surveys paying special
attention to the answers to research questions:: What is sport? Who can be
called “an athlete”? Are intellectual “sports” including e-sports a sport?
What is the link between sport and e-sport?
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RESULTS

Colloquial understandings of the word “sport”

Knowledge on the subject of the colloquial understanding of the word
“sport” is cognitively interesting, it involves indications of a practical nature
and can be socially useful. Yet, in the beginnings of the 80ties of the last
century the American sociologist Jay J. Coakley writes: ,, We have a good
enough grasp of the meaning of sport to talk about it with others. When
friends discuss their own involvement in sport, when a coach talks about the
values of sport (...), nobody gets hung up on the meaning of sport. However,
in order to study sport in a systematic way, it is necessary to develop
something more than just a general definition of the term” (Coakley 1982:
5).

It is necessary to notice that most of people can specify who is an Olympian,
but who can be called an “athlete” is for many people a difficult task. I have
asked 86 students of the secondary school and sport academy
undergraduates, how they understand the word: “sport”. Due to the limited
framework of this paper, | am presenting general conclusions of surveys, and
they show, that the word “sport” is understood and associated mainly with
physical activity and competition. One of the female respondents said: “if I
swim a few times a week, I practice sport, because swimming is a sport”. To
answer the question if she considers herself an athlete she said “yes”. Is that
true? Of course not.

Selected definitions of sport

Sport, similarly to many other social phenomena, can be considered from
different theoretical perspectives and in its analysis can include opinions of
famous representatives of different domains and scientific disciplines. It is
not possible to mention all the authors and their rich output in the present
work, so the selection is not full.

Zbigniew Jaworski, having completed a review of the definitions of sport
since 1964 and according to the formula of real definition, determined a
general, synthetic and communicative definition of sport which is: “4
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systematic movement activity in a particular discipline, practiced within the
framework suitable for this notion , organizational structures, regulations
and selection methods, subjected to evaluation in direct competition”
(Jaworski, 2011:6).

A non-substitutable so far definition of sport as one of the elements of
physical culture in Poland is this one: “Sport is an activity practiced
systematically, according to certain rules, characterized by a strong element
of competition and a tendency to achieve better and better results, the aim of
which is the manifestation of mobility (...). The base for the classification of
sport is a type of a sport fight : against an opponent, space, time or to gain
points, e.g., in games”’ (Demel & Sktad, 1970: 19).

In the undertaken discussion | also present the opinion of Jerzy Kosiewicz,
according to whom “In the Polish literature the notion of physical culture
(...) is also specified in an additive way, that is through listing its main
elements. It comprises in this case the extreme sport, mass sport, common
sport, amateur sport, school sport, sport for the disabled, physical education,
plays and games, mobility recreation, extreme tourism, pilgrim tourism, or
recreational forms of tourism” (Kosiewicz, 2010: 29).

The phenomenon of sport according to Prof. Jozef Lipiec — “(...) includes
three necessary factors (...) to form any sport event. They are:1) subject (a
competitor, a team, an opponent), 2) material base (the site and equipment
needed for a particular event), 3) rules (regulations, legal bases, ethical and
traditional bases)” (Lipiec, 1999: 27). The fact is, that in every domain of
social life, and especially in qualified sport, two important constitutive
features appear except physical activity. One of them is competition and the
other is perfection. The latter one has not been mentioned so far. Thus, Jozef
Lipiec rightly points out that the latter one has an improving character and is
focused upon efforts to be better for oneself (Lipiec, 1988).

However, one of the first author who came to the conclusion that chess is not
a sport, nor the games which are devoid of the possibility of physical
improvement is Wojciech Liponski, and this is the definition of sport of this
author: “A conscious activity of a man, the essence of which is are : 1)
individual or team competition of people (sometimes with participation of
animals) in overcoming time, space, natural or artificial obstacles and the
opponent (...); 2) improving physical valors, (...) simultaneously with
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improving psychical strengths , including the features of will and character,
moral rules (...); 3) voluntary participation, 4) abiding by the rules of the
game (...) and what regards ethics by the rule of fair play,; 5) lack of direct
targets beyond sport such as military ones and production ones” (Liponski
1987: 312).

However, Zbigniew Jaworski made a few precious remarks regards the term:
“athlete” and he writes, among others, that: “An athlete — is an active
member of the section of a particular sport discipline, systematically
participating in its educative-training activities as well as in sport
competitions who consequently aims at improvement of his sport
achievements. Such understood notion of athlete involves of course a
relatively modest number of people. This is however a deserved elevation”
(Jaworski, 2011: 7).

In the legal acts of the Polish Parliament it can be read:

Art.2.1 Sport is all forms of physical activity, which, by interim or organized
participation, influence the work out or improvement of physical and
psychical condition, influence the development of social relations or the
achievement of sport results on various levels (the Act on Sport of 25, June,
2010).

Art.3.3. Qualified sport is a form of human activity related to participation in
sport competition, organized or led in a particular sport discipline by Polish
Sport Association or subjects acting on his behalf (Act on Qualified Sport of
29, July, 2005).

Art. 3 pt 5. A contestant is a person practicing a particular discipline of sport
and owning a license which authorizes participation in sport competition
(Act on Qualified Sport of 29, July, 2005).

E-sport

For a few recent years | have been responsible for the e-sport competitions
(League of Angels and Hearthstone) at the secondary school where | work as
a PE teacher. | have observed a growing interest in this field. E-sports are a
relatively new social phenomenon... In spite of that, they are accompanied
by great emotions, great awards and millions of spectators. Thanks to
spectators - sponsors and advertisers have become interested in e-sports.
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However, the pools of awards are reserved only for the best players in the
world, like in sport which is traditionally understood.

Prof. Tomasz Michaluk and Doctor Krzysztof Pezdek write: “Negating e-
sports as a form of sport competition (...) due to the lack of physical time
space, in which contestants and team compete (...) seem to be criticism
beside the point” (Michaluk & Pezdek, 2016: 57).

Previously mentioned authors also indicate that: ,, The origin of the modern
olympism was accompanied by the idea of amateurship, which practically
does not have a translation into e-sports (...)” (Michaluk & Pezdek, 2016:
57). Does the idea of amateurship have a place in the traditionally
understood sport? | believe that: Nowadays, there are no amateurs in
competitive sports, and sport which is called: amateur sport, a mass sport or
sport for everybody finds its place in activities, which are called today sport
recreation or sport tourism. Future e-sport area employees in Poland: Should
have skills of which the most important are: coping with stress, team work,
passion for video games, familiarity with e-sport realities.

In June 2017, the Polish Parliament (Sejm) adopted an amendment to the Act
on Sport — la. Competition which is based on intellectual activity and the
aim of which is achieving a sport result is also considered a sport. However
the Ministry of Sport and Tourism explains: new suggestions do not change
the legal status of the so called e-sport, they are, however, technical and
symbolic changes and the amendment to the Act on Sport does not equalize
traditional sport with the so called digital sport.

However, e-sport is also new workplaces. A list of professions was made on
the basis of employment announcements and opinions of people, connected
with e-sport environment in Poland. There are: Social Media Manager,
League Ops, Trainer, Manager, Web Developer, Commentator, Psychologist
and Physiotherapist. It should be noted, that in the coming years, the job
market for people who, anyhow want to link their careers with the world
of e-sport, will be getting bigger and bigger... (Gameplanet, 2017).

In the year 2017 the profits from e-sport were over 10,3 million dollars in
Poland and according to prognoses they are going to rise up to almost 11, 3
million dollars in the next, 2018 year, and only in the last year e-sport
gathered over 541 thousands of spectators. In Poland, the e-sport
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competitions are the most popular among the receivers ranging from 18 to 24
years old and this group is dominated by men (80% of the audience of digital
sport events). According to the statistics of PayPal and Super Data the profits
of e-sports in Europe are going to reach over 345 million dollars in the year
2018. It is estimated that in Poland the number of e-sport receivers will be
growing at the level of 29 % during each year (Virtual Media, 2017).

CONCLUSION AND DISCUSSION

Sport in my opinion, is an institutionalized physical activity. The aim of
sport is to achieve the best sport results in the area of one subject or multi-
subjective classified competition. It is aiming at perfection and sport mastery
of a character of a fight against time, space, or another competitor.

An athlete in my opinion is a competitor, who, through his hard physical and
psychical effort, together with competition of a character of fight against
time, space, his opponent and himself aims at perfection in achieving sport
mastery and aims at his full personal development in the institutionalized
classified sport.

What links sport with e-sport at the professional level? In my opinion there
are:

Competition.

Needs connected with job market.

Lack of amateurship.

Systematicity and perfectionism.

High viewership.

Significant financial awards.

Doping!

No ok~ owhE

In e-sports this is e.g., taking medicines for ADHD syndrome (increasing
concentration) or using an illegal software which gives advantage during the
competitions.

As a result of according to traditionally understood sport, intellectual
activities such as for example: chess, card games, automatic games or e-
sports are not considered sports because of the lack of the most important
designate, which is physical activity. It is possible, that in the future these
two, today competing, sport worlds, will become one —Virtual Reality
Games World.
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universal ones, becomes an important element of the process of education as
well as urgent social need both in life and in sport. The aim of this work is to
present results of studies carried out by myself and regarding the hierarchy of
values and opinions on the subject of educational values of sport and olympism
from the point of view of a selected group of secondary school students and
undergraduates In the general hierarchy of values , the responders placed family Keywords: values, sport,
as the most important value, and among the educational values of sport, health education, olympism
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students and discipline by undergraduates. However, the values of olympism

with the main principle of fair play were also mentioned, though they were

placed further in the presented hierarchy of values.
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INTRODUCTION

The decline of traditional values, the bases of which we find in the fundamental categories of
ethics and commonly known such as ,truth” ,goodness” “beauty” as well as values
connected with educational role of sport, is becoming a problem of larger and larger social
reception. Contemporary societies have become more interested in body worship and hunger
for success, and wealth and fame have become socially desirable values. Sport, especially in
its competitive-professional form, often recognized in categories of a phenomenon, as well as
olympism perceived as a symbol of over time values have both found themselves in a critical
situation.
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Pushing socially desirable values onto the margin of individual’s and groups’ functioning
area in the great world of sport is becoming a fact. Values are symbols which are important
regulators of social life including social life in sport. These are the dynamic social
interactions regarding sport educator and educatee that influence upon shape and change of
the attitudes towards the educational values of sport. However, contemporarily, sport,
through the processes of commercialization and professionalization takes on more and more
often, an instrumental value.

Ethical rules in sport constitute an attempt of determining a normative system in it which is
particularly important in contemporary sport movement. Zbigniew Krawczyk recalls the
basic categories of sport ethics which are: “valor, honor, fair play and joy” and he underlines
that what “ (...) joins particular rules and so decides about a specific evolutional cycle of
moral patterns in sport” (Krawczyk, 2000: 53-59). “Education that does not fill children and
youth into the world of values is as a rule a half-education and hardly effective, and
frequently senseless and socially harmful” (Lobocki, 2006: 102). There are a lot of
classifications and systems of values, however those universal values preferred in education
involve: altruism, tolerance, responsibility, freedom and justice, and the educational aims are
legitimized by values.

“Values” and “aims” are notions similar in understanding and rarely exclude each other,
however, these are moral values that have the priority in reaching aims in education
(Lobocki, 2006: 108-119). The basis of moral education which reminds about long-lasting
and timeless moral values of sport is the Olympic education which involves the main rule of
“fair play”. Herein I present the results of my own research, regards the hierarchy of values as
well as, opinions on the educational values of sport and olympism expressed among the
selected group of secondary school students of a grounded self-assessment as well as
undergraduates — future creators of values.

MATERIAL and METHODS

Research Model

The aim of the present work of a qualitative character was to know the opinions of
respondents — current students “receivers” as well as undergraduates, future “givers” in the
process of shaping and changing attitudes, regards both values in general, as well as those
educative ones located in sport and olympism. In this research applied qualitative methods of
research such as: a questionnaire survey, individual and group non-directive interviews and
participant observation.

Research Group

The basic research material were students of the elite secondary school and students of the
second year of the non-stationary course of studies of the sport academy. The research on the
targeted group of respondents were carried in April 2017. The choice of the research group
was determined by age, which enabled me to acquire opinions on the subject of my interest
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among younger and older students of a grounded self-assessment and future educators in the
field of physical culture. The choice of research group was also conditioned by the possibility
of access to the research material. In the presented surveys, there were participating 21
students of the first year course, 43 students of the four year course, both of the groups from
the secondary technical school and 32 academic students, so altogether 86 respondents, and
the participation was voluntary.

Data Collection

The research was of a qualitative character and there was made a survey questionnaire
composed of a few questions regards general hierarchy of values and the educative values of
sport. The questionnaire of the survey included two open questions, two open questions with
rank and one semi-open which let develop the given answer. The respondents were, among
others, asked to explain the word “value” as well as to answer the question , if, in their
opinion, sport fulfills any educative role. Because, in the process of the carried pilotage, the
respondents, often, did not differentiate the notions regards educative values of “sport” versus
“olympism” I narrowed this range to one term “sport”.

Data Analyses

The answers of the secondary school students and undergraduates on the subject of my
interest underwent mainly a qualitative analysis. Some of the results are presented in the
chart, and the other answers of the respondents are included in a descriptive form. On the
basis of the non-directive oral interviews are collected a few interesting observations regards
understanding the notions “sport” and “value” by the participants. It occurred, that
understanding of the term “sport” by the questioned is not explicit, and the recognition of its
essence quite difficult.

RESULTS

The answer “yes” to the main question: “Does sport educate?” by the majority of the
participants was not a surprise. 100% of the undergraduates confirmed the educational role of
sport, however, among students there appeared a few responses negating sport as an
educational factor ex. “this is only a physical activity, “sport does not educate. But some
movement is ok”, “No, because it has not educated me”, “I am an example of the fact that I
do not pay much attention to sport, and in spite of that | believe, that I am socially and

morally mature”.

The responses of all the participants as for the understanding of the word “value” are very
similar in general regard such definitions as “value indicates what is important and what is

29 ¢¢

less important” , “it is something that a particular person considers important”, “ it is a state
/object, which is precious for us”. Among students there appeared also cognitively interesting

29 ¢ 29 ¢¢

opinions such as ex. “value is a price”, “value is a relative notion”, “value is something that

SE 19

we hold to all our lives, that we believe in and that we are directed by”, “it is a benefit, “it is
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29 <

an importance of an aspect of life which creates our life attitudes”, “that is something which
is worth doing and worth fighting for”.

The examples given by students indicate that value “are features and norms of behavior
which are essential for a society” , “are determined by a level in a particular scale of a person

29 Cey

or thing *“, “ makes us have determined behaviors and views”, “is something we are directed

2 ¢

by in our daily routine”, “ is a rule directing my life”. Respondents believed that “ values help
us go through life in a good way and when we are directed by values we discover rules”,
“value is something that we cannot buy”, “value is something that is not easy to get,
something achieved by hard work”. As it is shown in the above examples, the understanding
of the notion “value” is proper and identified with its generally accepted interpretation.

25
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Graph 1: Hierarchy of values for the secondary school students in all (first year students)

Most of the responses regard “other” (Graph 1), because each of the participants could name
in turn from the most important a few of the values and they are values which appear
individually such as “science, books, adrenaline, honesty, sport, sincerity, homeland, school,

wisdom, creativity, dance, hobby, joy, social life”.
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= quantity

Graph 2: Hierarchy of values for the secondary school students in all (forth year students)
In the category of “OTHER” (Graph 2) the respondents pointed out such values as: “self-

acceptation, justice, education, endurance, sincerity, faithfulness, tradition, goodness of the
other man, culture, career, authority, courage, modesty, responsibility, humbleness, fair play,
service, work, life, generosity, civilization development, friendship”. While defining the
importance of the general values one of the students disclosed in turn, that they are: ”God,
honor, homeland, family and love” the other stated that they are: “God, honor, homeland and

sport”.

B quantity
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Graph 3: The hierarchy of values for the undergraduates in all (Second year of studies)

Among the “OTHER” ( Graph 3) there are such values as ex.: “faithfulness, God,

brotherhood, being hard working, systematicity, homeland, courage, stabilization, life, sport,

34

©JSSR



Spor Bil Aras Derg, 2(2):30-37.

reliability, tolerance, educational values, self-discipline, tradition”. Values generally
mentioned on the first five places in the three presented groups are almost identical and in all
of them the most important place is taken by family. The remaining ones such as health, love,
friends are mentioned by all the respondents, however on different places in the hierarchy
and the first class students pointed out friendship and happiness as important, the students of

fourth class — money, and the undergraduates considered sincerity as important.
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Graph 4: Educational values of sport according to secondary school students in all (first year students)

The “OTHER” educational values of sport were (Graph 4) according to younger students:
humbleness, restraint, responsibility, pursuing one’s aim, energy, competition, appearance,
overcoming weaknesses, sympathy and winning.
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Graph 5: Educational values of sport according to secondary school students in all (forth year students)
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For the older secondary school students (Graph 5) “OTHER” were: “empathy, ambition, self
development, relations, trust, passion, punctuality, reliability, loyalty, devotion, sincerity,
self-confidence, honor, bravery, team work, character”.
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Graph 6: Educational values of sport according to students in all (Second year of studies)

“OTHER” for undergraduates (Chart 6) included ,, resistance to failures, the will for fight,
courage, self-confidence, educational values in general, social competences, perfection,
generosity, strong will, decision making, self realization, overcoming weaknesses, being
hardworking, sympathy, determination, engagement, altruism, health, diet, optimism, self
evaluation”.

The subject “what sport is” is relatively rarely discussed at schools, and still, more rarely, in
case of this range of age group, the subject of Olympic values such as e.g., fair play is being
discussed. Thus, in the majority they posses only a general knowledge about this notion, they
use the notion in practice but they do not know the origin of it. Moreover, they recall the
weighty, over-time and universal values of olympism, mostly on the occasion of the
following Olympic Games.

DISCUSSION

Knowledge on the subject of the values preferred by individuals and communities is
cognitively interesting, socially useful and it involves suggestions of a practical nature.
Traditional and universal values seem to lose competition against values preferred in today’s
commercialized and virtual world. Education for values, especially those timeless and
universal ones is becoming an important element of the process of education and a socially
urgent need, both in life and sport.
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In the general hierarchy of values the respondents placed family at the first place, that, as a
universal European value, holds its high position. Moreover, the majority of the participants
pointed out a positive role of sport in the area of shaping and changing attitudes in the
process of education. Among the educational values of sport, the secondary school younger
students placed health at the first position. The most important value in the presented surveys
regards educational values of sport according to older secondary school students was
cooperation and in the opinion of undergraduates that was discipline. In all of the compared
groups the five most important values were the above mentioned ones, though in different
order. A wide range of the presented values that sport involves is more than satisfactory.

The values of olympism with their main rule of fair play were also presented though placed
further in the hierarchy of values. It should be indicated here, that the respondents, (mainly
secondary school students) could not point out which of the values belonged to olympism.
Taking all that into account it becomes obvious that the Olympic values should be passed in
the course of Olympic education and that the Olympic education should become one of the
important elements of realization of the core curriculum in Physical Education.

As a result of the special task of sport is its service—minded social role, which means
preparation of individuals to live beyond sport, where a suitably shaped sport personality can
create foundations for a properly constructed social person. Thus, in the perspective of
functioning of individuals well educated for and through values, especially after having
finished their sport careers, the messages of kalokagatii as a unity of virtues of mind, heart
and body [Lipiec 1988: 7] and the statement, that “Dignified future life demands a dignified
and universal personality” [Doktor 2002: 168] give the sense best.
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Abstract

Review

A primary goal of sport organizations is to exploit employees’ abilities to their
fullest capacities. Sport managers who successfully maximize employee productivity
will greatly increase the chances of achieving the organization’s goals and
objectives. The full potential of sport employees’ abilities can be realized through
the application of the equity component grounded in Adam’s Equity Theory
(Adams, 1963). Centered on the premise that the relationship between sport manager
and employer must be one of equity, the equity component focuses on achieving
equity between what the employee puts into the job, referred to as “employee
inputs,” and what the employee gets out of the job from the employer, referred to as
“sport manager outputs.” The input-output equity balance is centered on the moral
value of fairness. When fairness is achieved, reasonable employees and employers
should be mutually satisfied (Mill, 1863/1957). A shared interest between
employees in achieving the goals and objectives of the mission of the sport
organization is required if an equitable input-output balance is to be achieved. Lower
resistance to realizing a proper balance between inputs and outputs should be
expected when an employee’s professional interests are naturally aligned with the
mission of the sport organization (Kim, 2012). Screening employees during the
hiring process to ensure for a congruent employer-employee “fit” is preferable to
help ensure for the satisfactory balance of inputs and outputs over the long term.
Regardless of the compatibility between the employee’s interest and the mission of
the sport organization, the often dynamic nature of sport organizations calls for
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constant maintenance of input-output exchanges. When seeking to balance the input-
output exchange, sport managers will be well served to heed the insight by Jiang and
Men (2017) who stated that productivity follows employee engagement, which
comes from transparent communication by organizational leaders. The sport
manager who hires employees whose interests align with the sport organization
mission will be well positioned to achieve an equitable balance between employee
inputs and employer outputs. Doing so is supportive of a sport organization that
maximizes its potential for employee productivity.
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INTRODUCTION

A central goal of sport organizations is to exploit employees’ abilities to their fullest
capacities. Sport managers who are successful in their attempts to do so will greatly increase
their chances of achieving the sport organization’s goals and objectives. A formal approach to
maximize employee productivity is recommended as the sport manager endeavors to achieve
mission based goals and objectives of the sport organization.

Khalifa and Truong (2010) discussed the importance of employee job satisfaction as a
predictor of critical work outcomes. It is necessary that that the input-output balance is
equitable for employee satisfaction to be realized and to enhance the chances of sport
organization productivity.

The full potential of sport employees’ abilities can be realized through the application of
Adam’s Equity Theory (Adams, 1963). Centered on the premise that the relationship between
management and employees must be one of equity, Adams Equity Theory places its focus on
achieving equity between employee inputs and employer outputs. In the case of sport
organizations, the employee is considered the sport manager.

The aim of this article was to apply Adam’s Equity Theory to a sport setting for the purpose
of providing sport organization based practitioners, i.e., sport managers, with
recommendations helpful in improving the collective productivity of their employees.
Methodologically, published articles were reviewed that addressed areas related to Adam’s
Equity Theory, with a primary focus on employer input-employee output exchanges.
Discussion of the aforementioned literature concluded with recommendations helpful to sport
managers as they aspire to increase the productivity of their employees.

Employee Inputs and Sport Manager Outputs

Employee inputs can be described as the perceived efforts of the employees and must be met
with sport manager outputs. Adams (1963) described the relationship between inputs and
outputs as one that should be equal if the condition of employee satisfaction is to be met. The
inputs by the employee can come in numerous forms and can vary across sport organizations.
Outputs from the sport manager to the employee can also vary across sport organizations.
Balancing the employee inputs with sport manager outputs is the goal of the sport manager
and is somewhat dependent on the perceived values placed on inputs and outputs of both
parties. If Adams Equity Theory is to bring about a productive sport organization, the overall
outputs provided by sport managers must be equitable to the employee inputs across the
collective assembly of employees.

Employee Inputs

Employee inputs can come in several forms and must support the mission of the sport
organization. The employee’s inputs should be identified and met by the sport manager with
equitable outputs. A sample list of employee inputs invested by the employee into the sport
organization include time, effort, ability, loyalty, tolerance, flexibility, integrity, commitment,
reliability, and heart and soul.

Although it is not a purpose of this paper to provide details related to specific employee
inputs, it is important that sport managers gain an understanding of the importance of how to
reinforce employee inputs that support the mission of the sport organization. The sport

39

©JSSR



Spor Bil Aras Derg, 2(2):38-47.

manager must feel that the employee is providing necessary efforts to adequately support the
mission of the organization; whereas, the employee must feel satisfied with the outputs
received from the sport manager in return for those inputs.

Sport Manager Outputs

Employees receive outputs from the sport manager in return for inputs provided to the
organization from the employee. If the sport manager outputs in their many forms are to be
effective there must be a perceived equity across all parties, including not only the employee
and sport manager but also the perception of equity by all employees who form opinions
related to the exchange of inputs and outputs of any one particular employee with the sport
manager.

Differing Perceptions of Inputs and Outputs

Differing perceptions of inputs, outputs, and equity is a challenge in achieving equity
between inputs and outputs. The employee input and sport manager output exchange must be
perceived to be equitable by all workplace parties if satisfaction across the workplace is to be
present. Among the many potential challenges to both parties (sport manager and employee)
is the perception of what in fact is equitable. Similar to the age old phrase, “beauty is in the
eye of the beholder,” what one considers equitable can differ not only between the employee
and the sport manager but also across different employees and administrators. If the sport
manager can meet the challenge of reaching what all workplace parties agree to be equitable
in the numerous areas of employee inputs and sport manager outputs, sport organization
productivity will be supported.

Given the improbability of universal agreement on equity perceptions across the workplace,
an approach that focuses on eliminating inequities as opposed to seeking perfectly agreeable
equities is recommended. Similar to utilitarian moral theory where satisfying the most
amount of people (Mill 1863; 1957) is considered moral, if the balance between perceived
inputs and outputs is satisfactory across the most amount of participants, that balance will be
considered to be equitable.

Minimizing Equity Perceptions of Inputs and Outputs by Hiring “Good Fits”

Understanding perceived equities during the early stages of the professional relationship
between the employee and the sport manager, i.e., the hiring process, is helpful when the
input-output equity process takes place across personnel throughout the organization. Hiring
employees who are naturally good “fits” to the mission of the organization supports
organizational goal achievement (Childs, 2009). Screening employees during the hiring
process can help minimize differing perceptions of input and outputs. If employees and the
sport manager hold similar perceptions of inputs and outputs, the equity process will be more
easily met than if perceptions differ. Narrowing the gap between differing perceptions of
inputs and outputs between employees and sport managers will allow equity to take place
more easily than if the perceptions differ widely. The focus on mitigating differing
perceptions of inputs and outputs should take place in the early stages of the hiring process.
Reviewing resumes, questioning references, and interviewing prospective employees are all
strongly recommended as means to determine sport manager and employee perceptions of
equity as it exists at the workplace. Clarifying sport managers’ expectations in the job
description is helpful in attracting employees whose views of equity are the same or similar
to the sport manager’s perceptions of equity.
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Consistently Measuring the Input-Output Balance

Consistently gaging the perceptions of equity between employees and sport manager is
necessary to ensure the best chance for mutual satisfaction between employees and sport
manager. Understanding each party’s interpretation of what constitutes equity on a biannual
basis or more frequently can be helpful in preventing widening perceptions between
employee and sport manager as to what constitutes equity when attempting to balance inputs
with outputs.

Identifying differences can provide each party with the opportunity to regain a mutual
understanding of equity within an ever-changing work environment. In a best-case-scenario,
employee and sport manager will agree on what each perceive to be equitable and carry on
with the business of the sport organization. Equally preferable by both parties, would be that
the employee terminate employment with the sport organization, in the event that the
employee and sport manager’s perceptions of equity between inputs and outputs differ
widely. It is best if employees identify organizations where they are in general agreement
with their sport manager’s views in regards to what constitutes equity in the input-output
exchange. A worst-case-scenario sees the employee and sport manager at extreme odds as to
what constitutes equity, yet they remain together in the organization. Usually the result is
conflict, coming at the expense of organizational productivity.

Formal and Informal Assessments

The more common organizational relationship between the employee and sport manager is
one that includes employees who are good fits with the mission and purposes of the sport
organization. Consistent equity assessments are required to maintain and incentivize the
highest possible levels of employee effort. Proper maintenance of appropriate input-output
equity balances must be an ongoing process between employee and sport manager. Often
informal insights of equitable inputs and outputs can be incorporated into more formal
assessments. Ongoing equity assessments are necessary to maintain such a balance,
supporting the highest possible productivity across employees in the sport organization.

No matter how perfect the fit, as a sport organization evolves, ongoing assessment of
employee-sport manager equity perceptions is required because the likelihood of a perfect fit
remaining perfect over time low. Constant equity assessments are required to maintain good
fits, let alone perfect fits.

Identifying Sport Manager Outputs

Sport manager outputs can be unique to particular places of employment and as mentioned
previously can be many. A sport manager output must be of value to an employee. Given the
broad interests of what employees’ value, the range of sport manager outputs can be vast. It is
recommended that organizations seek to identify areas or items of value that are unique to
their organization, which can serve as outputs. Conducting employee surveys can also be
helpful to determine effective sport manager outputs. It must be emphasized that outputs will
only be effective if they are valued by employees. Regardless of the array of possible outputs,
some are common across organizations and are discussed in detail in the following section.

Pay

Pay, sometimes referred to as salary or wages, might be the most effective of all of the
outputs. Employees often assess equity first and foremost based on the amount of their salary
as it relates to perceived employee inputs. Employees’ commitment to top-management
goals, effort, and cooperation determined by their pay equity perceptions can affect both the
quantity and quality of organizational products (Cowherd & Levine, 1992).
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Wages in line with the market were found to diminish employee fluctuation (Burtaverde &
Mihaila, 2013). Early in the negotiation process, salary should be discussed in accordance
with the job expectations of the employees. Throughout the term of employment, salary
should be revisited by the sport manager and adjusted based on recent past inputs and
anticipated future inputs. Many are the cases where employees perceive their salary to be
incommensurate with inputs to the sport organization. Even though several additional outputs
are readily available to the sport manager, base salary continues to be a most influential
output during the employee and sport manager joint attempts to achieve equity. Salary and its
effective distribution can strongly influence the satisfaction of employees (Hay, 1948).

Bonus and Perquisites

Beyond salary, employee bonuses and perquisites (perks) are also effective outputs that can
be monetarily based. Sport managers can present bonuses to an employee on a one-time basis
or as often as deemed appropriate. Bonuses frequently are given to employees in the form of
monetary payouts but are not added to the base salary and thus, are not as valued as base
salary pay raises.

Perks, can also take place in the form of money but more often are non-financial incentives.
Sometimes referred to as fringe benefits, perks have been found to strongly influence
organizational performance (Aslam & Mundayat, 2016). Perks are often cost free for the
sport manager and may include a wide range of incentives such as continuing education,
flexible work hours, concierge services, access to mental and physical health centers, dining
services, housing, and work-place commute and parking services. Oftentimes unique to a
particular work-place domain and culture, perks serve as effective outputs for sport managers,
as they enhance employee satisfaction.

Sport managers are well served to invest the necessary time to identify and create perks that
support the needs and wants of employees. As with most outputs, some perks are deemed
more desirable than others, depending on individual employee interests. Reinforcing the
popularity of perks is their cost effectiveness. Often, from an employer standpoint, perks are
cost effective, which reinforces their popularity.

Large sport organizations can often enter into agreements with agencies who can offer bulk
services at affordable prices, making this output a financially attractive one from both an
employee and sport manager standpoint. In place of direct monetary offerings, the sport
manager can pay an agency a reduced rate for a selected service, e.g., insurances, lodging
fees, rental car rates, which in turn is offered to employees in place of the amount of money it
would require an individual employee to receive said service. This type of arrangement is
advantageous to both the sport manager and employee as they endeavor to reach a point of
mutual satisfaction relative to the sport manager-employee equity balance.

Benefits

Benefits support the general well-being of the employee and can come in a broad array of
forms, which are relevant to the equity assessment of employees. Considered to be benefits
are any compensation beyond wages or salary, such as health, dental, life, disability, vacation
and time off, retirement, daycare, sick leave, in addition to other aspects of overall working
conditions (Spell & Bezrukova, 2012). The magnitude of a selected benefits is based on the
value each individual employee places on it. Some employees might prefer an extra week of
vacation in place of a guaranteed increase to their base salary. Thus, the desire for particular
benefits differs across employees, depending on the employee’s needs and wants. One
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employee might consider family health benefits a stronger output than an increase to base
salary pay; whereas, another employee might prefer the increase to base salary pay.

Security

Security, as a workplace output, can help satisfy employees. Whereas some employees care
exclusively about compensation in the form of spendable currency, others might prefer a
higher degree of job security over money. The security of knowing that one will be employed
over a period of several years is sometimes more preferable than receiving and exorbitant
salary without the guarantee of being employed for the long-term.

Recognition and Praise

Some outputs such as recognition, and praise do not require extensive time and effort on the
part of the sport manager but can be highly effective in reinforcing appropriate organizational
employee behaviors that support the organizational mission. Recognition of employees,
supports their satisfaction and helps organizations attain objectives (Alonzo, 2007). Praise,
when delivered regularly to employees, supports their perception of equity when weighing
the input-output balance. If, however, praise is verbalized for the sole purpose of shaping
behavior it is debatable as to whether it is considered an output. Praise can only be considered
an output if the recipient considers it worthy in the sense that it contributes to establishing
equity when weighing the employee’s inputs against the outputs received. As with all of the
sport manager outputs the weight of recognition and praise is only as worthy as the value
placed on them by the employee.

Responsibility

A true “win-win” for the sport manager-employee equity relationship can come in the form of
sport manager outputs that are valued by the employee and that increase the productivity of
an organization. Assigning additional wanted responsibilities to the employee workload is
such an output. Many motivated employees embrace more responsibility as they aspire to
continually improve their work abilities and seek to advance professionally. Responsibility
can only be given to employees who possess the requisite skills to assume and perform the
new roles and duties successfully. If employees across the work place become more satisfied
as a result of being assigned more responsibility, the sport organization will experience a rise
in productivity.

Enjoyable Work Environment

Creating an enjoyable workplace environment can serve as a highly valued sport manager
output. Sport organizations should invest time and resources into establishing a work
environment that employees enjoy. A workplace culture consisting of persons whose
character is upstanding will equate to an overall collegial workplace where employees share
mutual respect for one another. Far too often, workplaces are less than enjoyable because of
the prevailing negative attitudes of just a few. Sport managers will be well served to hire
employees whose character will be positively received by colleagues in a way that generates
feelings of enjoyment.

An enjoyable work environment is not to be understood as one that is without pressures to
perform. Overly pressurized work environments, however, can result in employee separation
from the organization (Burtaverde & Mihaila, 2013). The sport manager should be aware of
the value employees place on an enjoyable work environment as an output in exchange for
their inputs. Productivity cannot be compromised in the interest of enjoyment. Enjoyment in
the workplace is grounded in ensuring that employees feel a sense of safety and security,
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which allows employees to focus on organizational outcomes instead of lower level
motivational needs. Enjoyment is largely a byproduct of working with morally sound co-
workers and management who share a collective trust among one another.

Employee Professional Development

Employee professional development opportunities can also serve as effective outputs for
sport managers when seeking to balance the input-output scale with respect to employees and
sport managers. Employees who are achievement oriented will value outputs that come in the
form of opportunities for professional development. Sport managers can offer professional
development in a variety of forms. It can be offered free or discounted and may take place
within the organization or outside of the sport organization. If within the organization,
professional development endeavors may be conducted by employees or administrators of the
organization. Alternatively, professionals may be hired to deliver professional development
seminars at the employees’ workplace. Another option is to provide support for professional
development that takes place outside of the organization, e.g., classes, seminars, and
conferences. Full-time coursework, certificate programs, and academic degrees are additional
examples of professional development that weigh heavier on the input-output equity scale
than one-time seminar type of opportunities.

Outputs Unique to Selected Organizations

Each sport organization should conduct an output analysis to determine existing outputs or
the potential to create outputs unique to their sport organization. Surveying the organization’s
employees and asking them to weigh their value of selected outputs can be helpful when
determining the weight placed on such outputs. Informal open ended inquires can also be
helpful in revealing outputs preferred by the employee but unknown to the sport manager.
Sport managers may not be aware of differing perceptions of values that employees place on
selected employee inputs and also sport manager outputs. A survey that seeks to determine
the degree to which employees value employee inputs and sport manager outputs can assist
the sport manager in balancing the input-output exchange.

Balancing the Input-Output Exchange

The process of achieving equity between employee inputs and sport manager outputs is on-
going between the sport manager and employee. When both employee and sport manager
reach a state of satisfaction in regards to the input-output exchange, equity is likely. The sport
manager must be satisfied that the outputs given to the employee reciprocate equitably with
the employee’s inputs. In turn, the employee must be satisfied with the outputs received from
the sport manager. Both parties must feel a sense of equity and fairness in terms of what they
are receiving from the other. The purpose of the on-going communication between sport
manager and employee, relative to the equity standing of inputs and outputs is to maintain an
adequate level of equity satisfaction. When the employee and sport manager reach a state of
satisfaction in terms of equity of inputs and outputs, the work environment becomes
enjoyable and conducive to achieving high levels of productivity.

Inequitably Balanced Inputs and Outputs

Although the goal is to achieve and maintain a mutually satisfactory balance of employee
inputs with sport manager outputs, the sport manager must also be aware of inequitable
balances in favor of the employee and also in favor of the sport manager. In the event that
equity between inputs and outputs is not achieved, employee behaviors not conducive to the
sport organization’s productivity may begin to surface and should be anticipated. The
examples of negative employee behaviors resulting from unbalanced input-output exchanges
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not favoring the employee are many. Workplace theft was one such negative behavior
identified by Greenberg (1990) that resulted from reduced employee pay rates, which were
implemented by management without clear rationale.

Negative Sentiments and Productivity

Acting fair and equitably is generally expected, which is one reason why positive sentiments
of employees may not be as noticeable in an organization as negative ones. Negative
sentiments resulting from inequities will spread rapidly throughout an organization, requiring
a significant amount of time on the part of the sport manager to try and diminish. The
negative sentiments that are felt and disseminated across the organization can be damaging to
productivity and also to the professional standing of the sport manager.

Unbalanced inputs and outputs create negative sentiments between the employee and sport
manager who are the direct participants in the input-output exchange. Negative behaviors can
extend beyond the employee and sport manager. Interestingly, such negative behaviors
resulting from an unbalanced equity relationship between employee and sport manager often
ends up taking place between two or more employees and involves the sport manager to a
lesser extent.

Negative sentiments from unbalanced input-output exchanges will seep through the employee
workforce in the organization. When colleagues learn that an employee is gaining outputs
that are not in proportion with other employees’ outputs who are contributing an equal degree
of inputs, sentiments destructive to organizational productivity become present across the
employee workforce. One might initially assume that employees would be unaffected by a
co-worker who, when compared to other co-workers, was receiving fewer outputs than them.
However, inequities regardless of who is favored or disfavored, ultimately run the risk of
creating a work environment filled with negative sentiments that eventually move in a
direction of negative behaviors destructive to the sport organization’s productivity.

Negative Employee Behaviors

Inequities against employees generate dissatisfaction and frustration (Maslow, 1963).
Maslow explained that when an inequity favors a person, that person experiences guilty
feelings and when an inequity is against a person, that person often becomes dissatisfied and
frustrated. When an employee experiences an inequity to the point of frustration, the
employee may choose to voice and spread his frustration to anyone who will listen, which
can contaminate the workplace. Here again, it is evident that it is in the best interest of the
sport manager to meet employee inputs with the appropriate outputs to ensure the perception
of equity on the part of the employee.

Employees are usually aware of the input-output exchange between their co-workers and the
sport manager and constantly conduct their own informal equity analysis. Employees who
feel they are victims of inequities will take it upon themselves to attempt to balance outputs
with inputs so that they gain a sense of fairness.

Minor inequities can often be remediated with discussions ending in agreements that call for
minor modifications of inputs to outputs or vice-versa. If, however, perceptions of inequities
in a sport organization became the norm, employees will continue on a larger scale to engage
in efforts to take it upon themselves to balance the input-output exchange. Some employees
will meet with their supervisors in an attempt to negotiate a better deal (Bell, 2011). In other
cases, when employees feel the distress of inequities, according to Bell, they quit their job.
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Turnover, generally, is higher across employees who are faced with inequities than those who
are not (Hochwarter, Amason, & Harrison, 1995).

Instead of aggressively attempting to balance the input-output exchange, in the event of
unfairness, employees may simply choose to part ways with the organization in pursuit of
another organization that offers a satisfactory input-output balance. When employees disrupt
and/or dismiss organizational protocol for the purpose of “righting” perceived wrongs against
them, the organization moves toward dysfunction. A well-functioning, productive sport
organization is supported when employee inputs are met equitably with sport manager
outputs.

Transparency and Communication

Transparent communication by organizational leaders, according to Jiang and Men (2017) is
a precursor to employee engagement, which supports productivity. From a preventative
standpoint, a good manager will use communication to directly confront distortions of facts to
rebalance employees’ attempts to reduce inequity for themselves (Bell, 2011).

Sport managers must be able to justify the outputs being provided to employees for their
inputs to the sport organization. At the outset, transparent communication on the part of the
sport manager will help clarify the perceptions of input and outputs to those in the sport
organization. Throughout the input-output exchange, communication should be used to
directly confront distortions of facts that might cause employees to seek to take it upon
themselves to reduce inequities for themselves (Bell, 2011).

Usually job expectations vary from employee-to-employee, making the task of balancing the
equity relationship across different employees challenging. Justification of outputs on the part
of the sport manager will be received more favorably if a clear and transparent organizational
mission is established, preferably with employee input and, hopefully employee buy-in.
Employees who are involved in mission development and who remain informed of its goals
and objectives are generally motived to perform for the sport organization.

The sport manager’s arbitrary and inconsistent allocation of outputs without a transparent
process or in disregard for the process in place is not conducive to a fully productive work
environment. Transparent communication is essential and will help mitigate negative
sentiments on the employees’ part due to lack of information or misinformation (Greenberg,
1990). Efforts to achieve equity must be assumed by the sport manager, who must not only
initiate the effort but also educate the workforce as to the purpose of the process and how it
will take place.

Conclusion

Balancing the employee input and sport manager output exchange to achieve equity across
employees, supports a functional sport organization conducive to maximizing employee
productivity, which support the goals of the organization. This input-output exchange is a
process that can take place with less resistance if efforts are focused on screening and hiring
employees whose interests are congruent with the sport organization’s mission. The often
dynamic nature of sport organizations calls for constant maintenance of input-output
exchanges on the part of both the employee and sport manager if equity balance is to be
maintained. A full understanding of and shared interest between employee and sport manager
in achieving the goals and objectives of the mission of the organization is necessary if an
equitable input-output balance is to be achieved. Transparent communication of the input-
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output exchange process is necessary if the sport manager is to manage the process equitably,
which supports a work culture of employee satisfaction and productivity. When the
perceptions of the input-output exchange is perceived as equitable by both the employee and
sport manager, the climate of the sport organization is one that supports productivity.
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results of correlation test between testing first time and testing second
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time and testing second time because p-value (p<0.05). Reliability co-
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INTRODUCTION

Cricket is a major world sport in terms of participants, spectators and media.
It is a bat and ball game, which includes a variety of skills. Of all cricket’s
skills, batting is the most glamorous. At the highest level of the game,

* Corresponding Author:
E-mail:ravis9086@gmail.com, +91 8103941518



Spor Bil Aras Derg, 2(2), 48-58.

scoring runs and not being dismissed will bring fame and glory of a kind that
is possibly unique in the world of sports (Woolmer, 2008). Batting in cricket
is a quintessential example of a dynamic interceptive action in sport, and an
ideal vehicle for studying interactions between perception and action (Stretch
and Bartlett, 2000). In cricket the ball bounces before it reaches the batsman
and, depending on how the raised seam hits the ground, the ball can
unpredictably change direction after bouncing .This allows an estimate of the
upper limit to the accuracy and speed of the batsman’s spatiotemporal
prediction (Brodribb & Maurice, 1976; Wilkins, 1997). Looking in the right
place at the right time is particularly important in ball sports such as tennis,
cricket or baseball, in which a player needs to determine the future trajectory
of the ball and the timing of contact with it. In most such sports, a coach’s
advice is to “keep your eye on the ball” (Land & McLeod, 2000). Humans
use visual information to respond to dangers and opportunities from a
distance. This allows time to prepare motor responses before critical events
occur. Expert sportsmen, for instance, make fine judgments about the flight
of small, fast-moving balls before they impact with their bodies (Chapman,
1968; Land & McLeod, 2000; Regan, 1992). When hitting a ball with a bat,
it takes time for visual information that reaches our eyes to be transformed
into muscle contractions, and for muscle contractions to bring the bat to the
appropriate place, so timing the hit requires prediction. The timing precision
will therefore depend on how well one can predict the moment of interest at
the last moment at which the timing can still be adjusted (Brenner & Smeets,
2011a). The brain needs to judge when the ball will be at a certain place, or
where it will be at a certain time, so limitations in the resolution of visual
judgments will give rise to some variability. Variability will also arise if the
commands change for other reasons (Brenner & Smeets, 2011b; van Beers,
2009) or if the muscles respond slightly differently to the same commands on
different occasions (Harris & Wolpert, 1998).

The test construction in physical education and sports is vital role for the
measurement of specific physical, motor or psychological traits. The art of
test construction requires a good deals or expertise. The basic concept in the
construction/selection of test is that the test selected/ constructed should be
measure precisely and objectively what it was desired to be measured
(Kansal, 1996).
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Reliability is consistency of measurement (Bollen, 1989), or stability of
measurement over a variety of conditions in which basically the same results
should be obtained (Nunnally, 1978).

There is no specific test to judge ball sense ability of the batsman so that is
why researcher feel worthwhile to construct a test that is helpful to judge ball
sense ability of batsman in cricket so that further research may be conducted
related to ball judgement in various areas.

MATERIAL and METHODS
Study design and subjects

For the present study the data was collected from divisional level Cricket
Players of LNIPE cricket academy, Gwalior (M.P).The purposive sampling
technique was used to attain the objectives of the study. The study was
delimited to 60 (mean = SD: age 16.37 = 1.71 years, height 1.56 + 0.03 m,
weight 51.00 + 5.62 kg) male division level Cricket players. Age of the
cricket players was ranging from 16 to 19 years. All the subjects were
informed about the nature, purpose, and possible risk involved in the study
and an informed written consent was taken from them prior to participation.
All subjects were familiarized with all testing procedures.

Procedure of test administration

The test was administered to all the subjects by the research scholar himself.
The scores of test were recorded by researcher on the basis of performance in
test. Each subject followed his own warming up procedure before actual
performance. The subjects were given adequate demonstration and required
instruction for test.

Description of test

Purpose: construction of test to assess the ball sense ability of batsman in
cricket
Equipment: pitch, stumps, balls, bat, paint of red blue and green colour,
protective gear of batsman and scoring sheet
Marking: Pitch was divided into three parts according to length

- Full length

- Good length

- Short length
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Table 1: Each length is marked with the different colour

Length Colour
Full Length Green
Good Length Blue
Short Length Red

Test administration

The subject was instructed to warm up and practice before the actual
administration of the test. The batsman was asked to pronounce the colour
just after the release of the ball and simultaneously play shots according to
the length of the ball e.g. Full length—front foot drive, good length- front foot
defence and short of length- back foot shots. If the ball pitches on the edge of
any length and batsman found difficulty in assessing that ball then another
trial is given. A bowler is asked to bowl with a short run-up of 2-3 steps.
Only one bowler was used in the entire test and also in the entire process of
test construction to maintain the consistency of the testing process and
reduce errors in testing. Each batsman had to face eighteen (18) balls on the
basis of which the scores are given to batsman.

Scoring system

On correct judgement when he pronounce the colour and simultaneously
play shot according to the length of the ball five (5) point is given.

On judgement when he pronounce the colour accurately but does not able to
play shot according to the length of the ball three (3) point is given.

On incorrect judgement when he does not able to pronounce the colour and
simultaneously play shot according to the length of the ball one (1) point is
given.
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Criterion measures

After this setup batsman is asked to bat. When the bowler comes to bowl
batsman call the length of the ball by calling the colour of length
simultaneously playing shots according to the length. If he pronounces
correct judgement of length of ball and shot selection simultaneously then
one point is given to him. If he is not able to judge length of the ball or
wrong selection of shots then no points will be given. A total of 18 trials are
given to each batsman. Out of 18 trials total number of correct judgement
will be the score of batsman.

For the purpose of the test, same test is conducted after four (4) days on the
same pitch, with the same subjects, at same time and against the same
bowler.

To establish the reliability of the collected data Pearson’s product moment
correlation statistical technique was employed and the level of significant
was observed at 0.05 level.

RESULTS

Table 1 shows the descriptive statistics for the data collected for establishing
reliability of test to judge ball sense ability of batsman in cricket.

Table 1: Descriptive statistics

Std.
Mean Deviation Skewness Kurtosis
Std. Std.
Statistic Statistic Statistic Error Statistic Error
Ball sense 70.20 6.60 040 309 -.956 608
judgement

The value of mean and standard deviation for ball sense judgement is
70.20+6.60and skewness and kurtosis is 0.40 and -.956 respectively. These
values may be used for further analysis.

The Shapiro-wilk test is used for testing normality of data by taking into
account the values of both skewness and kurtosis. The data is normal if this
test is not significant.
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Table 2: Tests of Normality

Shapiro-Wilk
Statistic df Sig.
Ball sense judgement score .966 60 .091

From the table 2 it may be concluded that the data on ball sense judgement
score are normal because Shapiro-wilk test for ball sense judgement was
insignificant as the p value is greater than 0.05.

To develop grading criteria for assessing ball sense ability of batsmen in
cricket 60 subjects were tested. The mean score was 70.20, with the standard
deviation as 6.60. The scores were normally distributed. The assessment of
ball sense judgement was divided into five grades i.e. very poor, poor,
average, good and very good.

Ave:rage

0.6 1.8 3

O f==mmmm—-

z - -1.8 06
Figure 5. Normal curve for grading distribution

The normal curve needs to be divided into five grades and therefore,
Width of each grade = 6/5=1.2

To find the limits of these five grades we go for following computations
using

Z=X-pu/oc

For z=-1.8,

-1.8=x-X/s=x-70.20/6.60 = 58.32

For z=-0.6,

-0.6 =x-x/s=x-70.20/6.60 = 66.24

For z=0.6,

-0.6=x-X/s=x-70.20/6.60 = 74.16

For z=1.38,

-1.8=x-X/s=x-70.20/6.60 = 82.08
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Thus the limits of five grades i.e. i.e. very poor, poor, average, good and very
good would be as follows:

Table 3: Grading criteria for assessment of ball sense ability of batsmen in cricket

Grades Ball Judgement Scores
Very poor >58
poor 58-66
average 66-74
good 74-82
Very good <82

For establishing scientific authenticity of test for judgement of ball sense
ability of batsman in cricket, sixty subjects were selected for the study.
Reliability

The reliability of test to assess ball sense ability by researcher was
established by using “test- retest method”. Sixty subjects were tested on the
test twice by researcher. The test was conducted by researcher himself and
experts. The scores of test obtained twice were correlated using product
moment correlation.

Table 4 shows the descriptive statistics for the data collected for establishing
reliability of test to judge ball sense ability of batsman in cricket.

Table 4: Descriptive statistics

Mean Std. Deviation N
Testing first time 70.20 6.60 60
Testing second time 70.60 6.40 60

The value of mean and standard deviation for testing first time 70.20+6.60
and for testing second time 70.60+6.40 are shown in table 1. These values
may be used for further analysis.

The reliability co-efficient of test to judge ball sense ability of batsman in
cricket is presented in table 5.
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Table 5: Reliability co-efficient of test to judge ball sense ability of batsman in
cricket

Co- Sum of Squares
efficient of p-value and Cross- Covariance
correlation products

Testing 840" .000 2096.80 35.53

*Significant at 0.05 level.

Table 5 illustrates the results of correlation test between testing first time and
testing second time. The results showed a significant positive correlation
between testing first time and testing second time. It is significant because p-
value (=0.00) is less than 0.05.

Table 5 indicates that reliability co-efficient obtained from test (=0.840)
were found significantly reliable. The analysis of data shows that in test
subjects have shown consistency of performance which is evident from the
value of co-efficient of correlation.

DISCUSSION and CONCLUSION

Statistical analysis of data reveals that test to judge ball sense ability of
batsmen in cricket was chosen had fairly high reliability co-efficient.
Footwork and timing plays important role in batting, but before that the
visual information received by brain is important factor in ball judgement.
Humans use visual information to respond to dangers and opportunities from
a distance. This allows time to prepare motor responses before critical events
occur. Expert sportsmen, for instance, make fine judgments about the flight
of small, fast-moving balls before they impact with their bodies
(Chapman,1968 ; Regan, 1992; Land & McLeod , 2000). When hitting a
ball with a bat, it takes time for visual information that reaches our eyes to be
transformed into muscle contractions, and for muscle contractions to bring
the bat to the appropriate place, so timing the hit requires prediction. The
timing precision will therefore depend on how well one can predict the
moment of interest at the last moment at which the timing can still be
adjusted (Brenner & Smeets, 2011a).

Arriving at a certain position in synchrony with an external stimulus, such as

a moving ball, is quite different from attempting to make movements of a
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particular duration. While moving towards a ball, one is constantly updating
one's estimate of the desired place and time of interception on the basis of
new, more reliable information (Brenner & Smeets, 2011a; Lopez-Moliner,
Brenner, Louw, & Smeets, 2010). The brain needs to judge when the ball
will be at a certain place, or where it will be at a certain time, so limitations
in the resolution of visual judgments will give rise to some variability.
Variability will also arise if the commands change for other reasons (Brenner
& Smeets, 2011b; van Beers, 2009) or if the muscles respond slightly
differently to the same commands on different occasions (Harris & Wolpert,
1998).

On the basis of above results and findings researcher can conclude that the
test that was constructed to judge ball sense ability of batsman in cricket is
reliable and can be used for assessing the ball sense ability of batsman in
cricket
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INTRODUCTION

Modern trends in the development of high-performance sport require
systematic improvement of the scientific, theoretical and technological
foundations of long-term athlete development (Matytsyn, 1996).

Despite the fact that various aspects of athlete development in team sports
are widely covered in modern scientific and methodical literature, many
important issues concerning the structure and system of long-term athlete
development of players have been little explored. In particular, it is
important to solve the following issues, which are reflected in the article
submitted for publication: the structure of table tennis players performance
and the main tendencies of its age-qualitative changes, the dynamics of
athletes' preparedness in the context of their long-term athlete development
success rate, the structure of the competitive activities and the interrelation of
its main components with different parameters of preparedness at different
stages of long-term athlete development, the possibility of reliable long-term
forecasting of the success sports performance and the choice of criteria for
such success in team sports, on the example of table tennis. The main factors
stimulating the high rate of improvement of the long-term athletes

development systems include (Airapet’ianz, 1991; Amalin & Shilov, 1980;

Barchukova & Voronov, 1997):

- globalization of the high performance sports importance for the
advancement of the world and national physical culture and its increasing
role in the life of civilized nations;

- enhancement of the professionalism of the coaches, specialists in
scientific accompaniment of reserve and national team training, physical
culture and sports managers;

- developing trend of Olympic and professional sport integration and the
growing popularity of the latter as a promising sector of employment;

- rapidly growing competitiveness in the Olympic sports, like table tennis
(Matytsyn, 1996; Platonov, 1997).

The goal of the research is to reveal the patterns of changes in the leading
factors and structure of athletes proficiency and competitive activity at
various stages of their sporting skills development as the basis for effective
programming of the long-term development process and reliable long-term
projection of the successful development of the table tennis players based on

60

©JSSR



Spor Bil Aras Derg, 2(2):59-68.

theoretical and experimental studies from the standpoint of a holistic system
approach.

MATERIAL and METHODS
Research Model

Research anticipation - it was assumed that the identification of specific
features of the competitive and training activities of athletes specializing in
table tennis in the Republic of Moldova and the comprehensive study of the
dynamics of structural changes in their competitive team activity and
proficiency at all stages of sporting ontogeny can serve as the basis for
rational programming of the long-term development process, its structure
and main content. In addition, based on the data obtained, a methodology for
the long-term projection of the successful long-term development can be
developed, as identification of a measure of compliance of the combination
of athletes’ individual qualities and attributes with the requirements of the
competitive activity of the selected sport.

The target of this research is the system of long-term athlete development in
table tennis in the Republic of Moldova. The research subject is the structure
of table tennis players competitive activity and sport proficiency at different
stages of long-term development, dynamics of structural changes in the
athletes’ proficiency in the process of their long-term development and their
correlation with sports results.

The scientific novelty of the study is determined by solving one of the most
important problems of sports theory and methodology associated with
identifying and studying the patterns of age-related changes in the structure
of competitive team activity and athletes proficiency in the Republic of
Moldova in table tennis, which make it possible to significantly improve the
management of the long-term development of sports reserve due to the
development and introduction into practice of a scientifically based model of
building the long-term athlete development and the system of the young
athletes’ prospects projection in table tennis. Based on the data obtained, the
main trends in the age and qualification changes in the content and structure
of the athletes’ competitive activities will be determined. The
multifactoriness and variability of the proficiency structure and its main
components in the process of long-term development of the table tennis
61
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players will be also determined, and the main tendencies of long-term
changes in the structure of the young athletes long-term development at the
stages of long-term training will be revealed. A conceptual approach to the
long-term projection of the successful long-term athlete development in table
tennis will be determined based on the revealed peculiarities of the
competitive activity and regularities of enhancing the table players in the
Republic of Moldova proficiency.

RESULTS

The theoretical importance of the research is determined by a number of the
results obtained, which make it possible to make fundamental generalizations
connected with the improvement of the process of table tennis players long-
term athlete development. As a result of theoretical analysis and
generalization of the data obtained, the patterns of changes in the competitive
activity and athletes’ proficiency at various stages of sport skills
development have been revealed, which are characterized not only by a
quantitative change in their components, but also by their structural
rearrangements. A conceptual approach to the long-term projection of the
successful long-term table tennis players’ athlete development has been
suggested.

Competitive activity in table tennis has its own specific features. It can be
represented in the form of blocks that form it and influence on it. The
competitive activity of an athlete is influenced by the methodology of his
learning and training, but to a greater and greater extent - his individual
characteristics. His morpho-functional and psychological peculiarities
largely determine the style of his playing and, correspondingly, his playing
and competitive activity (Figure 1).

The modern level of sports development and mainly the high performance
sport development is characterized by equalization of athletes tactical and
technical and physical preparedness. In table tennis, this is expressed in the
significant dynamics of score ratio during the game, emotional and mental
tension, the highly uncompromising nature of the game, where until the end
of the draw, each of the competitors has the opportunity to radically change
the direction and content of the contest.
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Figure 1. Structure of competitive activity in table tennis

These conditions place serious demands on the emotional stability of the
athlete, the ability to maintain high performance, prompt reception, analysis
of information, the adoption and implementation of the decision, which
together determine the reliability of the activity (Demetrovic, 1975; Dick,
1980; Matytsyn, 1996; Platonov, 1997).

Reliability is a complicated complex ability, depending on the level of all
kinds of athletic preparedness, various personal characteristics where
emotional-volitional resistance to the influence of external and internal
confounding factors play the leading role (Aleksandrova , 1983; Barchukova
&Voronov, 1997; Matytsyn, 1996). Reliability is characterized by a high
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level of performance during the whole game, a multi-day tournament, even
during a long cycle of competitions, in conditions of increased importance
and mental tension. With respect to table tennis - it is the ability to retain or
even enhance the individual high performance of competitive activities, to
retain or increase performance during the game, in confrontation with the
competitors with different styles of playing.

Reliability is determined according to the dynamics of the competitive
activity efficiency under the influence of the factors that can reduce this
efficiency, if the dynamics is positive, then the activity efficiency is high,
consequently it is characterized by reliability (Airapet’ianz, 1991; Akilov,
1992; Aleksandrova, 1983).

Comparing the data obtained in the course of research on the tennis players’
performance during the game and in its final phase, as the level of emotional
and mental tension increases, it is possible to fairly objectively represent the
athletes activity in accordance with the requirements of reliability. The
performance indicators of almost all athletes increase or remain at the same,
high enough level upon the increase of importance of the decision making
and implementation in the final phase of the game (Belits-Geiman, 1986;
Demetrovic, 1975; Dick, 1980).

In the situation when the balance of strength is objectively expressed, and
when the fate of the game is decided by rally of one or two points (10:10)
and the stress level reaches its maximum, most athletes perform technical
and tactical tasks effectively and solve the tactical tasks. An important
characteristic of reliability is the variability of the performance indicators
during the game and the competition, as it reflects the stability and rational
organization of the athlete's action structure in response to changes in the
conditions of sport contest, tactical orientation, style of playing and
qualification of the opponents (Figure. 2).
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Figure 2. Indicators of the reliability of competitive activities in table tennis

Competitive activity as a whole is assessed by a complex performance
indicator that integrates the effectiveness of each individual action or
direction of actions. The magnitude of the complex performance indicator
gives an idea about ratio of the opponents’ strength and the quality of the
particular athlete playing. Achieving the magnitude of model performance
characteristics guarantees the tennis player a victory in the game and
potentially determines his capabilities in terms of effective performance in
modern competitive conditions (Akilov, 1992; Aleshkov & Nevmyanov,
1990; Amalin & Shilov, 1980; Platonov, 1997).

DISCUSSION and CONCLUSION

Based on the analysis of the competitive activity of highly skilled table
tennis athletes in the Republic of Moldova and guided by the promising
trends in the development of this sport discipline, the following conclusions
can be drawn that will contribute to improving the quality of the training
process and the efficiency of competitive activities:
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- Planning and organization of training and competitive activities
requires, as a prerequisite, the setting of a goal, the choice of means
and

- methods on the way to its achievement. In connection with this, the
model characteristics of competitive activity serve as an integral
component of an effective system of sports training.

- Analysis of the competitive activities efficiency of highly qualified
athletes has shown that they have not yet reached the required level
of sportsmanship and in many respects lag behind the requirements of
model characteristics. This confirms the need for measures to
improve the competitive activity.

They envisage:

- the steady target orientation of coaches and athletes to
master and use the advanced models of competitive
activity;

- improving the training system, aimed at fostering the
properties and qualities that allow athletes to master these
models;

The basic course of modern table tennis development is to give the

process of sport contest an active, aggressive dynamic character, which

makes it necessary to improve training to activate the direction of
technical and tactical actions, improve their accuracy and stability in the
face of extreme situations in the game.

Due to the game universalization and the wide use of different types of

technical and tactical actions, their complex harmony and comprehensive

universal activity became the main factors of victory; they are based on
the use of active attack and counterattack tactics in combination with
short-term defense - an auxiliary mean of achieving success.

Currently, competitive activity is characterized by growing importance of

aggressive tactics of serving and the use of counterattacking serve return

under certain conditions.

Identification of the structure of athletic preparedness features at the

stages of long-term development and the age-qualification dynamics of its
individual components (athletes’ physical, technical, tactical, mental
proficiency).

Identification of the content and structure of the competitive activity and

the factors determining its efficiency occupies the central place in the
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management system of long-term athlete development, which gives
priority to the analysis of the main trends in the dynamics of the
competitive performance of table tennis athletes during sportive
ontogeny.

As a result of the studies carried out in this direction, it was revealed that, in
the process of formation of sporting skills, along with reliable changes in
playing efficiency and motor activity of athletes, significant structural
changes in the competitive activity were observed. The data obtained form
the basis for the development of recommendations for the programming of
long-term physical, technical and tactical training, the selection and
standardization of specialized training facilities for table tennis athletes.
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Orijinal Makale

Bu ¢alismanin amact Feltz, Chase, Moritz ve Sullivan (1999) tarafindan gelistirilen,
Myers, Feltz, Chase, Reckase ve Hancock (2008) tarafindan giincellenen Antrendr
Yeterlilik Olgegi-II’nin, Tiirkge uyarlama caligmasmin yapilmasi ve psikometrik
ozelliklerinin incelenmesidir. Calisma, Izmir ilinde yer alan ve futbol takimlarinda
antrendrlilk yapan 238 erkek antrendr ile gergeklestirilmistir. Caligmada veri toplama
araci olarak Myers, Feltz, Chase, Reckase ve Hankock (2008) tarafindan giincellenen,
18 madde ve bes alt boyuttan olusan (motivasyon, oyun stratejileri, teknik &gretimi,
karakter olusumu, fiziksel kondiisyon) Antrenér Yeterlilik Olgegi-II kullamilmistir. Elde
edilen verilere, %27’lik alt ve iist gruplar ortalama farklarina dayali madde analizi,
dogrulayici faktor analizi uygulanmis, 6lgegin ve alt boyutlarinin i¢ tutarlik katsayilari
hesaplanmustir. Verilerin analizlerinde SPSS 23.0 ve Lisrel 8.51 paket programlari
kullanilmustir.  Olgege uygulanan %27°lik alt ve {ist gruplar ortalama farklarina dayali
madde analizi sonug¢larinda, dlgekte yer alan tiim maddelerin ayirt edicilik 6zelliklerinin
istatistiksel olarak anlamli oldugu belirlenmistir (p<.01). Dogrulayic1 faktoér analizi
sonuglarindan elde edilen degerler, verinin modele iyi uyum gosterdigini ortaya
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koymustur (x2= 203.73, df =123, y2/df = 1.66, RMSEA = 0.052, NNFI= 0.92,
CF1=0.94, IF1=0.94, SRMR = 0.049, GFI=0.91, AGFI= 0.88). Olgegin alt boyutlar1 igin
i¢ tutarhlik katsayilar1 .64 ile .74 arasinda degismektedir. Olgegin genel i¢ tutarlilik
katsayisinin ise .89 oldugu belirlenmistir. Sonug olarak Antrenér Yeterlilik Olgegi-II"nin
futbol antrendrleri lizerinde kullanilabilir gegerli ve giivenilir bir 6l¢iim araci oldugu
belirlenmistir.
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Turkish Adaptation Study of the Coaching Efficacy Scale Il

Abstract Original Article
The purpose of this study was to conduct the adaptation study for Coaching Efficacy Scale Article Info
—I1 developed by Feltz, Chase, Moritz ve Sullivan (1999), revised by Myers, Feltz, Chase, Received: 11.09.2017
Reckase and Hancock (2008) into Turkish, and examine psychometric properties. The Accepted: 16.12.2017
study was conducted with the 238 male football coaches, coaching in the football teams in Online Published: 29.12.2017

Izmir. Coaching Efficacy Scale 1I-HST, which consists of 18 items under five sub-scales
(motivation, game strategy, technical teaching, character building, and physical
conditioning), was used as a data collection tool. Item analysis on the mean differences
between 27% upper and lower groups and confirmatory factor analysis were applied, and
coefficients of internal consistency of the scale and its sub-scales were calculated. SPSS

23.0 and Lisrel 8.51 package programs were used for data analysis. Item analysis results Keywords:
showed that t-values of all items in the scale were statistically significant (p<.01). Results Coach, Football, Efficacy,
of the confirmatory factor analysis revealed that the data fits well with the model (}2= Validity, Reliability.

203.73 df =123 and y2/df = 1.66 and RMSEA = 0.052 and NNFI= 0.92 and CFI=0.94 and
IFI=0.94 and SRMR = 0.049 and GFI=0.91 and AGFI= 0.88). Cronbach's alpha
coefficients of sub-scales varied between .64 and .74. General Cronbach’s alpha
coefficients of the scale was .89. It is determined that the Coaching Efficacy Scale-Il is a
reliable and valid measurement tool which can be used on football coaches.

GIRIS

Gegmisteki amator yapisindan kurtulan ve 6nemli bir sektor haline gelen spor (Hoye, Smith,
Westerbeek, Stewart ve Nicholson, 2006) icerisinde artan rekabet ve bunun sonucunda olusan
baski, yliksek performans ve bagar1 gerekliligini ortaya ¢ikarmistir. Sporda performansin
arttirllmas1 ve basar1 elde edilmesinde, sporcularin performanslarini arttirarak basariy1
yakalamaya calisan antrenorler, spor organizasyonlarinda yer alan O6nemli aktorlerdir.
Sporcularinin davraniglarini sekillendiren ve istenilen performansa ulagmalarini saglamak
lizere calisan antrendrlerin saha i¢i ya da saha dis1 davranislari, basarinin elde edilmesinde
Oonem tagimaktadir. Bu nedenle, sporda liderlik arastirmalar icerisinde siklikla tanimlanmaya

calisilan konu, sporcularin performanslarini etkileyen antrenér davranislarinin belirlenmesidir
(Horn, 2008).

Antrendrlerin liderlik yonelimlerini belirlemeye ¢alisan modeller dikkate alindiginda, alan
yazinda Sporda Cok Boyutlu Liderlik (Chelladurai, 1990; 2007), Arabulucu Liderlik (Smoll
ve Smith, 1989) ile Antrenér Etkililigi (Horn, 2002; 2008) modellerinin 6n plana g¢iktiklar
goriilmektedir. Horn (2002) tarafindan ortaya konan Antrenér Etkililigi Modeli, antrenor
davraniginin, antrenoriin beklentileri, inanglar1 ve hedeflerine bagli olarak, antrenoriin
bulundugu orgiitsel iklim ve antrendriin  kisisel ozellikleri ile sporcularin  kisisel
ozelliklerinden dolayli olarak etkilendigini; antrendr davranisinin ise sporcu performansini
etkiledigini belirtmektedir.

Antrendr beklentileri ve inanglar dikkate alindiginda, basarili performans ile yakin iligkisi
bulundugu belirtilen (Feltz, Short ve Sullivan, 2008) psikolojik etmenler s6z konusu
olmaktadir. Bu psikolojik etmenlere yonelik olarak Bandura (1977), bireylerin yetileri
arasinda olusan farkliginin temelinde bilissel siireclerin yer aldigin1 gosteren 6z-yeterlilik
kuramint ortaya koymustur. Bandura (1977) oz-yeterlilik kuramini, “bireylerin, verilen
gorevleri yerine getirip getiremeyeceklerine dair inanglar1” olarak tanimlamaktadir. Bandura
(1977)’nin kuramindan hareketle, Feltz, Chase, Moritz ve Sullivan (1999) antrendr yeterliligi
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modelini ortaya koymuslar ve antrendr yeterliligini, “sporcularinin 6grenme ve performans
diizeylerini etkileme kapasitelerine olan inanglari” olarak tanimlamislardir. Bu kavram ayni
zamanda, Horn (2002) tarafindan olusturulan ve antrendr davranislarini etkileyen antrenor
inanglarin1 temsil etmekte, dolayisi ile sporcu performansini etkileyen 6nemli bir degisken
olarak kabul edilmektedir.

Feltz, Chase, Moritz ve Sullivan (1999) tarafindan gelistirilen antrenorliik yeterliligi modeli,
ic bilesene sahiptir. Bu bilesenler; antrendr yeterliligi bilgi kaynaklari, antrenor yeterliligi
boyutlar1 ve antrendr yeterliliginin sonuglar1 seklindedir. Antrendr yeterliligi bilgi kaynaklari;
antrendrliik tecriibesi/hazirligi, daha onceki basarilar veya kazanma kaybetme orani, algilanan
sporcu becerileri ile takim disindan alinan (okul, aile, yoneticiler, toplum vb.) sosyal destektir.
Antrendr yeterliligi; motivasyon, oyun/miisabaka stratejisi, teknik ve karakter olusturma
boyutlarindan olusmaktadir. Motivasyon yeterliligi; antrendrlerin sporcularin psikolojik
durumlarin1  ve becerilerini etkileme yetilerine olan inancin1 temsil etmektedir.
Oyun/miisabaka stratejisi yeterliligi; antrendrlerin miisabaka sirasinda liderlik edebilme
yetileridir. Teknik yeterlilik; antrendrlerin antrenman sirasindaki Ogretimsel yetileridir.
Karakter olusturma yeterliligi ise; spor yolu ile sporcularimin karakter gelisimine olumlu
etkilerine yonelik yetilerdir. Antrendr yeterliliginin sonuglari; antrendr davranisi,
oyuncu/takim memnuniyeti, oyuncu/takim performansi ve oyuncu/takim yeterliligidir.

Feltz, Chase, Moritz ve Sullivan (1999) antrendr yeterliligi modelini 6lgmek iizere; 4 alt
boyutta toplanmis (motivasyon, oyun/miisabaka stratejisi, teknik Ogretimi, karakter
olusturma) toplam 24 maddeden olusan Antrendr Yeterliligi Olgegini gelistirmislerdir. Olgek,
belirtilen maddelere iligkin “yeteneginize ne kadar giiveniyorsunuz” seklinde baslayan
sorulara, 10’lu likert derecelendirme sistemi (0-hi¢ giivenmiyorum, 9-tamamen giiveniyorum)
kullanilarak cevap verilmesi ile Olglilmektedir. Feltz, Chase, Moritz ve Sullivan (1999)
tarafindan gelistirilen Olgegin, antrendr yeterliliginin kaynaklart (Short, Smiley ve Ross-
Stewart, 2005) ve antrendr yeterliliginin sonuglar1 (Myers, Vargas-Tonsing ve Feltz, 2005)
ile arasinda iliski oldugunu gosteren ¢alismalar bulunmasina ragmen; ol¢egin gelistirilmesi
sirasinda uygulanan dogrulayici faktor analizinden elde edilen sonuglarin, genel olarak kabul
edilen uyum indeks degerlerini yeteri kadar karsilamadig belirlenmistir (Myers, Wolfe ve
Feltz, 2005). Olgegin gecerliligine iliskin karsilasilan problemler, arastirmacilari &lgegi
modifiye etme yoniinde ¢abalara yoneltmistir.

Myers, Feltz, Chase, Reckase ve Hancock (2008) tarafindan modifiye edilen yeni 6l¢ek 5 alt
boyutta toplanmig 18 maddeden olusmaktadir. Olgegin ilk halinin Tiirk¢e uyarlama ¢alismast,
Genger, Kiremitci ve Boyacioglu (2009) tarafindan gerceklestirilmis olmasina ragmen,
gelistirilmis olan versiyonunun Tiirk¢e uyarlama calismasi yapilmamistir. Bu nedenle bu
caligmanin amaci, Feltz ve ark. (1999) tarafindan gelistirilen ve Myers ve ark. (2008)
tarafindan modifiye edilen Antrendr Yeterlilik Olgegi-II’nin, Tiirk¢e uyarlama calismasi
yaparak, 6l¢egin psikometrik 6zelliklerinin incelenmesidir.

71

©JSSR



Spor Bil Aras Derg, 2(2): 69-78.

YONTEM

Calisma Grubu

Calismanin drneklemini, Izmir ilinde faaliyet gdsteren ve 2015-2016 sezonu igerisinde siiper
amatdr ve profesyonel liglerde gorev alan 238 erkek futbol altyapi antrendrii olusturmaktadir.
Calismaya katilan antrendrlerin yas ortalamasi 40.56+10.96’dur.

Veri Toplama Araci

Feltz, Chase, Moritz ve Sullivan (1999) tarafindan gelistirilen ve Myers, Feltz, Chase,
Reckase ve Hancock (2008) tarafindan modifiye edilen Antrendr Yeterlilik Olgegi-ll
calismada veri toplama araci olarak kullanilmistir. Modifiye edilen 6lgekte gerceklestirilen
yeniliklerden biri, 6l¢egin basinda “yeteneginize ne kadar giiveniyorsunuz” seklinde yer alan
ifadenin, “su an da antrendrliik yaptiginiz takim ile ilgili olarak, yeteneklerinize ne kadar
giiveniyorsunuz” seklinde degistirilmesidir. Olcekte gerceklestirilen ikinci degisiklik ise;
10’lu likert tipi derecelendirme sistemi yerine 4’lii derecelendirme sisteminin (1-az, 2-orta, 3-
yiiksek, 4-tam) kullanilmasidir. Ugiincii degisiklik, olgekte yer alan ifadelerin daha net
olusturulmasidir. Son gerceklestirilen degisiklik ise, fiziksel kondiisyon alt boyutunun
eklenerek Olgegin 5 faktorlii yapiya doniistiirilmesidir. Myers, Feltz, Chase, Reckase ve
Hancock (2008) tarafindan modifiye edilen 6lgek, 5 alt boyut (motivasyon, oyun stratejileri,
teknik Ogretimi, karakter olusumu, fiziksel kondiisyon) altinda toplanmis 18 maddeden
olusmaktadir. Olgekte yer alan maddeler 4’lii Likert (1-Az, 2-Orta, 3-Yiiksek ve 4-Tam)
derecelendirme sistemi ile Ol¢lilmektedir.

islem Yolu

Antrenér Yeterlilik Olgegi-II" nin Tiirkgeye uyarlama calismalasina baslamadan dnce orijinal
Olgegin yazarlarindan Nicholas D. Myers ile e-mail yoluyla iletisim kurularak o6l¢egin
uyarlama ¢alismasi i¢in izni alinmustir. Antrendr Yeterlilik Olgegi -II’nin Tiirkge terciime
caligmas1 sirasinda, arastirmacilarin yani sira, biri Yabancit Diller Yiiksekokulu’nda gorevli
Ingilizce dilbilimci ve digeri Tiirkce dilbilgisi konusunda gérev yapan bir dilbilimci yer
almistir. Uyarlama calismasi i¢in dlgegin hazir hale getirilmesinin ardindan, 2015-2016
sezonu icerisinde Izmir’deki futbol takimlarinda gorev alan antrenérler ile iletisime gecilmis
ve calisma hakkinda bilgilendirme yapilmistir. Calismaya goniilli katilimi kabul eden
antrendrler, arastirmanin kapsami igerisine dahil edilmis ve yiiz yiize goriisme yontemi
kullanilarak veriler toplanmistir.

Verilerin Analizi

Calismanin gegerlik ve giivenirlik analizleri kapsaminda ilk olarak, %27’lik alt ve {ist gruplar
ortalama farklaria dayali madde analizi uygulanmis ve dlgegi olusturan maddelerin ayiricilik
ozellikleri incelenerek, kriter gegerliligi belirlenmeye c¢alisilmistir. Madde gecerliliginin
belirlenmesinin ardindan, model veri uyumunu incelemek ve yapi gegerliligini test etmek
tizere Dogrulayici Faktor Analizi (DFA) uygulanmistir. DFA analizi kapsaminda 2, df, 2/df,
RMSEA, NNFI, CFI, IFI, SRMR, GFI ve AGFI degerleri dikkate alinmistir. Calismanin
giivenirlik analizleri kapsaminda ise; 6l¢egi olusturan alt boyutlar ve dlgegin tiimii icin i¢
tutarlik katsayilar1 (Cronbach’s alpha) hesaplanmistir. Calismanin madde analizi ile i¢ tutarlik
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katsay1 hesaplamalarinda SPSS 23.0 programindan, DFA analizi i¢in Lisrel 8.51 istatistik
programlarindan yararlanilmistir.

BULGULAR

Madde Analizine iliskin Bulgular

Calismada veri toplama araci olarak kullanilan Antrendr Yeterlilik Olgegi-11’nin, madde ayirt
edici Ozelligini belirlemeye yonelik olarak uygulanan %27’lik alt ve iist gruplar ortalama
farklarma dayali (Kelley, 1939) madde analizi sonucunda; 6l¢egi olusturan maddelere ait t-
degerlerinin 7.64 ile 13.26 arasinda degiskenlik gosterdigi ve elde edilen degerlerin
istatistiksel olarak anlamli oldugu belirlenmistir (p<.01; Tablo 1).

Tablo 1: Antrenér Yeterlilik Olgegi-11 madde analizi sonuclar
Alt 27 % (N =64) Ust 27 % (N =64)

Madde —5 ¢ sd. ort. sd. t
1 281 0.61 3.80 0.41 110,702
2 282 0.69 375 0.44 9.154%*
3 3.14 0.61 3.95 0.21 -10.004%
4 279 0.55 3.77 0.42 111.266%
5 2.97 0.66 3.92 0.27 110,722
6 3.23 0.65 3.93 0.25 8.051%
7 2.98 0.59 3.95 0.21 112397
8 2.96 0.58 3.84 0.37 110.3220%
9 2.87 0.51 3.88 0.33 13163
10 261 0.75 3.58 0.68 7.640%
11 281 0.66 3.83 0.37 110,743
12 275 0.58 3.82 0.38 12217+
13 3.10 0.63 3.92 0.27 9,531+
14 2.93 0.63 3.85 0.35 110,121+
15 2.97 0.47 3.78 0.42 110230
16 274 0.63 372 0.48 29,968~
17 278 0.55 3.86 0.35 113,256
18 3.03 0.56 3.80 0.44 8,555~
*rp< 01

Dogrulayic1 Faktor Analizine (DFA) Iliskin Bulgular

Antrendr Yeterlilik Olgegi -II’nin yap1 gegerligini belirlemeye yonelik olarak uygulanan DFA
sonuglarindan elde edilen ilk bulgular (¥2= 240.82, df =125, y2/df = 1.93, RMSEA = 0.061,
NNFI= 0.89, CFI=0.91, IFI=0.92, SRMR = 0.055, GFI=0.90, AGFI= 0.86), 0l¢cegin
alanyazinda yer alan kabul edilebilir degerlere sahip oldugunu gostermektedir. DFA analizi
kapsaminda belirlenen ve ki-kare degerlerini diisiirmek suretiyle uyum indekslerinde iyilesme
gosterecegini belirten modifikasyon indeksleri incelendiginde, uyum indekslerini olumlu
derecede etkileyecegi belirlenen iki modifikasyonun ortaya ¢iktigi goriilmiistiir. Bu sebeple
6l¢egi olusturan ve ayni boyut altinda yer alan maddeler igerisinden 5. ile 12. ifadeler ve 8. ile
13. ifadeler arasindaki iligkiler serbest birakilmis ve analiz tekrarlanmistir. Tekrar uygulanan
analiz sonucunda elde edilen uyum indekslerinde (y2= 203.73, df =123, ¥2/df = 1.66, RMSEA
= 0.052, NNFI= 0.92, CFI=0.94, IFI=0.94, SRMR = 0.049, GFI=0.91, AGFI= 0.88) iyilesme
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gerceklestigi gorlilmiis ve dlgege son sekli verilmistir. Yapiya ait dogrulayicr faktor analizini

gosteren diyagram Ek-1’de verilmistir.

Antrendr Yeterlilik Olgegi -1I igin uygulanan DFA analizi sonucunda, &lgegi olusturan alt
boyutlara iliskin Standardize Edilmis Lambda (A) degerlerinin .51 ile .81 arasinda, R?
degerlerinin .26 ile .66 arasinda, t degerlerinin ise 7.60 ile 11.89 arasinda degiskenlik
gosterdigi, ve elde edilen degerlerin istatistiksel olarak anlamli oldugu belirlenmistir (p<.01;

Tablo 2).
Tablo 2: AYO-II faktor yiikleri (lambda), r? ve t degerleri
Boyut Madde A R? t

3 .58 .34 8.92**

Motivasyon 10 51 .26 7.60**
17 .66 43 10.26**
18 .56 31 8.48**
1 .63 .39 9.88**

Oyun Stratejileri 9 11 51 11.62**
14 .63 40 9.88**
16 .62 .39 9.77**
4 .64 40 10.24**

Teknik Ogretimi 5 -68 46 10.86**
7 .67 A4 10.94**
12 .70 49 11.30**
6 .63 40 9.50**

Karakter Olusumu 38 71 50 g.0g**
13 .81 .66 11.07**
2 .56 31 8.27**

Fiziksel Kondiisyon 11 76 57 11.89**
15 .70 .50 10.97**

**p< .01

Giivenirlige Iliskin Bulgular

Calismanin giivenirlik analizleri kapsaminda hesaplanan i¢ tutarlik katsayilarinin (Cronbach’s
alpha) motivasyon alt boyutu i¢in .64, oyun stratejileri alt boyutu i¢in .74, teknik 6gretimi alt
boyutu icin .74, karakter olusumu alt boyutu i¢in .68 ve fiziksel kondiisyon alt boyutu i¢in .70
arasinda degiskenlik gdsterdigi belirlenmistir. Olgegin biitiinii icin elde edilen i¢ tutarlik

katsayis1 ise .89 olarak hesaplanmistir.
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TARTISMA ve SONUC

Olgegi olusturan maddelerin ayirt edicilik zelliklerinin test edildigi %27’lik alt ve {ist gruplar
ortalama farklarina dayali t-test sonucunda; 6l¢egi olusturan tiim maddelerin, ayirt edicilik
diizeyinin istatistiksel olarak anlamli oldugu (p<.01), bu kapsamda tiim maddelerin ayirt edici
ozellige (Simsek, 2007; Tavsancil, 2005) sahip oldugu belirlenmistir.

Olgegin bes faktdrlii yapisinin test edildigi DFA bulgularindan elde edilen degerler
incelendiginde, ki-kare istatistiginin (y2 /df) 1.66 olarak hesaplandigi, dolayis1 ile model-veri
uyumunun iyi (Byrne, 1998; Chau, 1997; Schermelleh-Engel, Moosbrugger ve Miiller, 2003)
oldugu soylenebilir. RMSEA ve SRMR degerlerinin .05 ile. 08 arasinda yer almasinin iyi
uyumun bir gostergesi oldugunu belirten ¢alismalar (Byrne, 1998; Hu ve Bentler, 1999;
Kelloway, 1998; McDonald ve Ho, 2002; Schermelleh-Engel, Moosbrugger ve Miiller, 2003)
dikkate alindiginda, model veri uyumunun (RMSEA = 0.052, SRMR = 0.049) iyi oldugu
goriilmektedir. Elde edilen degerlere ek olarak, uyum indeksi igerisinde yer alan CFI, NNFI
degerlerinin .90 lizerinde deger almasi1 ve GFI i¢in en azindan .85 ve lizerinde yer almasinin,
iyi uyumun gostergesi oldugunu gosteren ¢alismalar (Hu ve Bentler, 1999; Marsh, Balla ve
McDonald, 1988; Schermelleh-Engel, Moosbrugger ve Miiller, 2003) nedeniyle, bu
calismadan elde edilen uyum indekslerinin (CFI=0.94, IF1=0.94, GFI=0.91) iyi uyumu isaret
ettigi belirlenmistir.

Olgegin giivenirligini test etmek {izere uygulanan i¢ tutarlik sayis1 hesaplamalarindan elde
edilen degerlerin .70 ve iizerinde olmast (Nunnally, 1978), giivenirlik agisindan yeterli kabul
edilmektedir. Bu ¢alismada kullanilan 6lgek icin hesaplanan genel i¢ tutarlik katsayisinin .89;
alt boyutlara iliskin katsayilarin ise .64 ile .74 arasinda degiskenlik gostermesi, 6l¢egin
giivenirlik agisindan yeterli oldugunu gostermektedir.

Sonug olarak, Antrendr Yeterlilik Olgegi-II ’nin gegerlik ve giivenirlik analizleri kapsaminda
gergeklestirilen bu calisma sonucunda elde edilen bulgular; Olgegin futbol antrendrlerinin
yeterlilik inang¢larini belirlemek iizere gerceklestirilecek ¢alismalarda kullanilabilir, gegerli ve
giivenilir bir 6l¢lim aract oldugunu ortaya koymaktadir.
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EK-1
YAPIYA AIiT DOGRULAYICI FAKTOR ANALIZiNi GOSTEREN DiYAGRAM
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EK-2

ANTRENOR YETERLILiK OLCEGI - 11

Suan da gorev yaptigimiz takim ile ilgili olarak,
asagida belirtilen yeteneklerinize ne kadar Az |Orta|Yiiksek | Tam
giiveniyorsunuz?
Miisabaka esnasinda takiminizin giiciinii olumlu yonde
1 .. 1 2 3 4
arttiracak stratejiler tasarlamak
Sporcularinizin sezon dis1 fiziksel kondisyonlarina
2 | . 1 2 3 4
yonelik, uygun planlar hazirlayabilmek
3 | Sporcularinizi motive edebilmek 1 2 3 4
4 Sporculariniza, antrenman sirasinda, branginizin karmasik 1 5 3 4
teknik becerilerini 6gretebilmek
5 Antrenmanlar sirasinda, sporculariizin yaptigi kiiciik 1 5 3 4
teknik hatalar1 belirleyebilmek
Sporculariniza, diger kisilere karsi saygi tutumunu, etkili
6 |,. . 1 2 3 4
bir sekilde asilamak
7 Sporculariniza antrenmanlar sirasinda, uygun temel 1 5 3 4
teknikleri 6gretebilmek
8 Sporcularinizin karakter gelisimini, olumlu bir sekilde 1 5 3 4
etkileyebilmek
Miisabaka esnasindaki baskili durumlarda, etkili stratejik
9 . 1 2 3 4
kararlar alabilme
Sporculariniz iyi performans gosterdiklerinde,
10 | yeteneklerine asir1 derecede giiven duyar hale 1 2 3 4
gelmemelerini saglamak
Sezon i¢inde, sporculariniz i¢in uygun bir dayaniklilik
11 1 2 3 4
programi uygulamak
Antrenman sirasinda, farkli pozisyonlarda gorev alan
12 . oz 1 2 3 4
sporculariiza uygun teknikleri 6gretmek
13 Sporculariniza iyi sportmenligi etkili bir sekilde tesvik 1 5 3 4
etmek
14 | Miisabaka esnasinda, etkili oyuncu degisiklikleri yapmak 1 2 3 4
Sporcularimizin fiziksel kondisyonlarini dogru olarak
15 N . 1 2 3 4
degerlendirmek
16 Miisabaka esnasinda, rakip takimin giiciinii azaltacak 1 5 3 4
stratejiler tasarlamak
Sporcularimiz kotii performans gosterdiklerinde,
17 | yeteneklerine duyduklari giiveni korumalart i¢in yardimer | 1 2 3 4
olmak
Sporcularinizi, zayif rakibe kars1 gergeklestirilecek
18| . . . 1 2 3 4
miisabaka i¢in motive etmek
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Orijinal Makale

Bu caligmanin amaci, Amerikan futbolu sporcularmin (Korumali Futbol) yalnizlik
diizeyleri ile sporda mental dayaniklilik diizeylerinin bazi degigkenlere gore,
karsilastirilmasi ve incelenmesidir. Calisma grubu, Tiirkiye Beysbol, Softbol, Korumali
Futbol ve Ragbi Federasyonu (TBSF)’na bagl, lig takimlarinda bulunan ve arastirmaya
goniillii olarak katilmayr kabul eden 4 ayri {iniversiteden, 93 erkek sporcudan
olugmaktadir. Veri toplama siirecinde, Russel ve ark. (1978) tarafindan gelistirilen,
Yaparel (1984) tarafindan Tiirk¢e’ye g¢evrilen ve Demir (1989) tarafindan son halini
alan “University Of California, Los Angeles” UCLA Yalnizlik Olgegi ile Sheard ve ark.
(2009) tarafindan gelistirilen ve Pehlivan (2014) tarafindan Tiirkge’ye uyarlanan
“Sporda Mental Dayamklihik Olcegi'ne” ek olarak, bireylerin iiniversite boliimii, yas,
boy ve kilolarna iliskin 37 sorudan olusan bir bilgi formu kullanilmigtir. Arastirma
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sonunda, Amerikan Futbolu sporcularmimn (Korumali Futbol) yas, boy ve kilo
degiskenlerine gore yalnizlik diizeylerinin ters orantili oldugu, sporcularmin sporda
mental dayaniklilik diizeylerinin yas ve boy degiskenleri gére dogru orantili olarak,
degerler yiikseldik¢e sporda mental dayaniklilik diizeylerinin arttigi goriilmiistiir.
Sporcularda, sporda mental dayaniklilik diizeyleri ile yalmizlik diizeyleri arasinda
negatif ve anlamli bir iligki oldugu, sporda mental dayamiklilik diizeyleri arttik¢a
yalnizlik diizeylerinin diistigii sonucuna ulasilmustir.
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The Relationship Between Loneliness Levels and Sport Mental Resistance

Levels of American Football Players

Abstract Original Article

The aim of this study is to compare and examine the levels of loneliness and spore mental Article Info
endurance of American football athletes (Protected Football) by applying statistical Received: 12.09 2017
procedures according to some variables. The working group consists of 93 male athletes from Accepted: 27.12.2017
4 different universities, who are based in Turkish Baseball, Softball, Protected Soccer and Online Published: 29.12.2017

Rugby Federation (TBSF) and are in league teams and voluntarily participating in the
research. The “University Of California, Los Angeles” UCLA Loneliness Scale developed by
Demir (1989) and developed by Sheard et al. (2009) developed by Russel et al. (1978),
translated by Yaparel (1984) into Turkish and developed by Pehlivan In addition to the
"Sporda Mental Resilience Scale" adapted to Turkish by the Turkish Ministry of Health

(2014), an information form consisting of 37 questions about the university department, age, Keywords:
height and weight of the individuals was used. At the end of the study, it was seen that the Mental Toughness,
level of spore mental endurance of the athletes was inversely proportional to the level of Loneliness,
loneliness according to the age, height and weight variables of the American football athletes American Football,
(Protected Soccer) and the sporda mental endurance levels of the athletes increased in Protected Football,
proportion to the age and height variables. In sports, there was a negative and significant Toughness

relationship between sporda mental endurance levels and loneliness levels, with the result that
loneliness levels decreased as sporda mental endurance levels increased.

GIRIS

Amerikan futbolu, Amerika’da en ¢ok ilgi goren spor dallarindan biridir. Diinyanin birgok
iilkesinde oynanan bu oyun, iilkemizde 6zellikle iiniversiteler diizeyinde gittikge yayginlasan
bir spor dali olarak ilgi gérmektedir. Amerikan futbolu: dayaniklilik, kuvvet, siirat ve
cabukluk gibi bir¢ok fiziksel ozelliklerin 6ne ¢ikmasmin yanisira, kask, omuzluklar gibi
cesitli koruma ekipmanlarinin kullanildigi kompleks bir spordur. Tiim spor branslarinda
oldugu gibi fiziksel gelisimin yani sira psikolojik durumun ve mental etmenlerinde
performansa etki ettigi bilinmektedir. Weinberg ve Gould (2015) Fiziksel yetenegin rakipler
arasinda epeyce denk olmasi durumunda, kazananin genellikle daha iyi zihinsel becerilere
sahip olan sporcular oldugunu belirtmiglerdir. Graham, Hanton ve Connaughton (2002)
uygulamali spor psikolojisinde muhtemelen en sik kullanilan ama en az anlasilan konulardan
birinin zihinsel dayaniklilik oldugunu ifade ederek konunun 6nemine dikkat ¢ekmektedirler.
Arastirmacilar zihinsel dayanikliligi; Strese, zor siireglere, baskiya karsi miicadele edebilme
ya da bas edebilme becerisi olarak tanimlamislardir (Goldberg, 1998; Gould ve ark, 1987;
Williams, 1998). Ayrica, zihinsel dayaniklilik, hem bir kisilik 6zelligi (Werner, 1960; Werner
ve Gottheil, 1966; Kroll, 1967) hem de ruhsal durum (Gibson, 1998) olarak ifade edilmistir.

Sporcularda zihinsel dayanikliligin yansira, yalnizlik diizeyleri de mental durumlari iizerinde
onemli etkendir. Nausheen (2007) ile Steptou ve arkadaslarina (2004) gore yalnizlik; bireyin
sagligint etkileyen olumsuz biyolojik stresorleri tetikleyen psikolojik bir siirectir. Bireyin
0zdegerlik ve kendine yeterlik duygularina zarar vererek, stresle bas edebilme kapasitesini
algilayisint etkiler. Yalmzlik kavraminin, mental dayaniklilikla bagdastirdigimiz, kendine
giiven, olumlu tutum ve stres gibi bir ¢ok psikolojik 6zellik mevcuttur. Calismalarinda bu
ozellikleri gorebilecegimiz, Jones ve arkadaglari (2007) sporda mental dayanikliligi; rekabetci
ve stresli bir durum altinda, baskidan zevk alabilen, zorlu durumlardan sonra bile kendini
toplayabilen, kendine giivenini koruyabilen, performansini olumsuzluklar karsisinda etkin
gosterebilen sporcu Ozellikleri olarak tanimlamislardir. Sporcularin yalmizlik diizeyinin,
sporda mental dayaniklilik, 6z degerlilik ve kendine yeterlilik gibi ortak etmenleri de
olumsuz etkiledigi goriilmektedir. Ayrica Buchholoz ve Catton (1999)’nun calismalarinda
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belirttikleri gibi, birey tek basima oldugu zaman yalmizlik duygusu yasamasina ragmen
kalabalik ortamda, insanlarla i¢ ice oldugu zamanlarda da, yogun yalnizlik duygusu
yasayabilmektedir. Insan biyo-psiko-sosyal bir varliktir ve bilissel, duygusal, fiziksel ve
sosyal yonleriyle bir biitiindiir. insanin gergeklestirdigi eylemlerden biri olan sportif
performans, bu dort temel unsurun bir arada degerlendirilmesi ve gerekli calismalarin birlikte
planlanmasi ve uygulanmasi ile istenilen seviyeye getirilebilir (Graham ve ark., 2002).
Loehr'e (1982) gore, zihinsel agidan giiclii sporcular, duygusal olarak rahat, sakin ve giiclii
kalabilmelerini saglayan cesitli tepkilere sahiptirler. Benzer sekilde Gibson (1998), mental
dayanikliligin igsel bir kontrol odagi ve 6z yeterlilik ile ilgili oldugunu etkili bir sekilde
belirtmektedir. Zihinsel olarak dayanikli sporcular yiiksek diizeyde rekabetci, kararli, kendi
kendini motive eden, baski yaratan durumlarda konsantrasyonu koruyabilen ve bu durum ile
etkili bas edebilen, artarak zorlasan durumlara karsi direng gosterme ve basarisizliklardan
sonra bile kendine olan inancini yiiksek diizeyde koruyabilen bireyler olma egilimindedirler
(Crust ve Clough, 2011). Takim sporlarindan olan Amerikan futbolu sporculari odakl
calisgmamizda, s6z konusu psikolojik faktorlerin birbirine etkisi ve iligkisi bu baglamda
incelenmistir. Podlog ve arkadaslar1 (2013) Amerikan futbolu oyuncular1 iizerine yaptiklari
arastirmalarinda, sporcularin rekabet¢i Oyunlarinin ve deneyimlerinin kalitesini pozitif yonde
etkileyebilecek zihinsel durumlarmi desteklemede kendi kendine sunum endiselerini
azaltmanin 6nemine vurgu yapmislardir.

Spor bilimlerinde ¢esitli alanlarda psikolojik ve mental 6zellikleri tanimlayan ve iligkilerini
belirleyen ¢alismalar olmasina ragmen, Amerikan futbolu oyuncularin mental dayaniklilik
diizeylerinin, yalnizlik durumlari ile iligkisini tanimlayan ¢aligmalara pek rastlanmamaistir. Bu
baglamda calismanin amaci; Amerikan futbolu sporcularinin yalnizlik ve mental dayaniklilik
diizeylerinin ¢esitli degiskenler acgisindan incelenmesi ve aralarindaki iliskinin saptanmasi
olarak belirlenmistir. Calismamizin; psikolojik faktorlerin fizyolojik ve taktiksel faktorler
kadar etkili oldugu, Amerikan futbolunda, sporcularin yalnizlik diizeylerinin ve sporda
mental dayaniklilik diizeylerinin incelenerek, oyuncu se¢iminden, bireysel ve takim
performansi gelisimine katki saglayabilecegi 6n goriilmektedir.

GEREC VE YONTEM

Bu arastirma Amerikan futbolu sporcular1 {lizerinde yapilan iliskisel tarama modelinde,
betimsel bir ¢alismadir. Betimsel ¢alisma; ¢ok sayida elemandan olusan bir evrende, evren
hakkinda genel bir yargiya varmak amaci ile, evrenin tiimii ya da ondan alinacak bir grup
tizerinde yapilan tarama diizenlemeleridir (Karasar, 1986).

Calisma Grubu

Bu calismanin arastirma grubunu 2016-2017 sezonunda Tiirkiye Beysbol, Softol, Korumali
Futbol ve Ragbi Federasyonu’na (TBSF) bagh liglerde oynayan ve aragtirmaya goniillii
olarak katilmay1 kabul eden 93 Amerikan futbolu oyuncusu olusturmaktadir. Sporcular dort
ayr1 Universitede; egitim, fen edebiyat, isletme, miihendislik, orman ve teknolo;ji
fakiiltelerinde egitim goérmekte olan 6grencilerden belirlenmistir.

Veri Toplama Araci

Bu aragtirmada veri toplama araci olarak Kisisel Bilgi Formu, Yalnizlik Olgegi (UCLA), ve
Sporda Mental Dayaniklilik Ol¢egi (STMO)’den faydalanilmistir.
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Yalnizlik Olgegi (UCLA) Russel ve arkadaslar1 (1978) tarafindan gelistirilen University of
California Los Angeles Yalnizlik Olgegi, daha sonra Russel ve ark. (1980) tarafindan tekrar
gozden gecirilmis ve Olgegin maddelerinin yarisi olumlu, yaris1 olumsuz olarak
dontistirilmiistir. Tirk kiltirine uyarlama ¢aligmalar1 Demir (1989) tarafindan yapilan,
Olcek 4’1 Likert tipinde gelistirilmistir. 10’u diiz 10’u ters olmak iizere toplam 20 maddeden
olusmustur. Her madde 1 ile 4 arasinda puanlanmustir. Olgekten alinabilecek puanlar 20 ila
80 arasindadir. Yiiksek puan yalnizligin, diisiik puan ise yalniz olmamanin gostergesidir.
Olgegin Cronbach Alpha degeri ise 0.96 olarak dl¢iilmiistiir.

Sporda Mental Dayaniklilik Olgegi (STMO), Sheard ve ark. (2009) tarafindan gelistirilmistir.
Arastirmacilar, mental dayaniklilik ile ilgili daha onceden yapilmis ham verileri ve
caligmalardan alintilar1 kullanarak gelistirmisledir. 3 alt faktor ile 6lglim olusur. Confidence
(Giiven), Constansy (Baglililik), Control (Kontrol). Tiirk¢ceye uyarlama g¢aligmasi, Pehlivan
tarafindan (2014) yapilmis olup, toplam 13 maddeden olusmustur. Dogrulayici Faktér Analizi
(DFA) ile uyum indekslerinin tiimiiniin “iyi uyum” diizeyinde oldugu, tiim maddeler igin t
degerlerinin 0.01 diizeyinde anlamli oldugu ve modelin iyi uyum verdigi bulgusu elde
edilmistir. Olgegin tiimiine ait Cronbach Alpha degeri 0.72 olarak &l¢iilmiistiir.

Verilerin Toplanmasi ve Analizi

Bu calismada 2016-2017 sezonunda Tiirkiye Beysbol, Softbol, Korumali Futbol ve Ragbi
Federasyonu’na (TBSF) bagli liglerde oynayan ve aragtirmaya goniillii olarak katilmay1 kabul
eden, dort ayr liniversite ve 6 ayri fakiilteden 93 Amerikan futbolu oyuncusuna, takim
liderleri araciligi ile ulagilmistir. Arastirma icin takim antrendrlerinin onayi alinarak,
Yalmzlik Olgegi (UCLA), Sporda Mental Dayaniklilik (STMO) Olgegi, yas, kilo, boy, boliim
gibi degiskenlerden olusan 37 soruluk bir form hazirlanarak, mail olarak gdnderilmistir.
Cevaplar mail olarak alimip Microsoft Excell programina aktarilmistir. Verilerin analizi i¢in
SPSS istatistik paket programi uygulanmistir. Elde edilen veriler normallik testine tabi
tutulmus ve verilerin normal dagilmadig goriilmiistir. Bu baglamda ¢alismada non-
parametrik testler uygulanarak, istatistiksel yontem olarak frekans ve ortalama dagilimlari
kullanilmigtir. Amerikan futbolu sporcularin cesitli degiskenlere gore, sporda mental
dayaniklilik diizeylerinin ve yalmzhik diizeylerinin farklilagip farklilasmadigini belirlemek
icin Kruskal Wallis-H Testi, sporda mental dayamiklilhik ve yalmzlik diizeyi verilerin
arasindaki  iliskiyi  belirlemek icin  Sperman Korelasyon Testi  kullanilmistir.
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BULGULAR
Bu boliimde elde edilen verilere yer verilmistir.

Tablo 1. Amerikan futbolu sporcularinin gesitli degiskenlere gore frekans dagilimi

f % Gegerli Yigiimal
% %
Egitim Fakiiltesi 14 15.1 15.1 15.1
Fen Edebiyat Fakiiltesi 11 11.08 11.8 26.9
. Isletme Fakiiltesi 19 20.04 20.4 47.3
Universite BSlimi o gislik Fakiiltesi 34 3606 3606 83.9
Orman Fakiiltesi 6 6.5 6.5 90.3
Teknoloji Fakiiltesi 9 9.7 9.7 100
Toplam 93 100 100
20 yas alt1 39 41.09 41.09 41.09
Yas 21 -23 yas 36 38.07 38.07 80.6
24 yas ve iizeri 18 194 194 100
Toplam 93 100 100
170-179 cm 22 23.7 23.7 23.7
Boy 180 — 189 cm 49 52.7 52.7 76.3
190 cm ve tizeri 22 23.7 23.7 100
Toplam 93 100 100
70— 79 kilo 9 9.7 9.7 9.7
Kilo 80 — 89 kilo 28 30.1 30.1 39.8
90 kilo ve tizeri 56 60.2 60.2 100
Toplam 93 100 100

Tablo 1 incelendiginde, Amerikan futbolu sporcularinin ¢ogunlugunun %36.6 (Kiimiilatif
Degeri 83.9) degerle miihendislik fakiiltesi 6grencilerinden, %38.7 (K.D 80.6) degerle 21 —
23 yas araligindan, %52.7 (K.D 76.3) degerle 180 — 189 boy araligindan, %60.2 (K.D 100)
degerle 90 ve lizeri kilo olarak olustugu goriilmektedir.

Tablo 2. Amerikan futbolu sporcularinin yalmzlik diizeyi ve sporda mental dayaniklilik diizeyi
olgeginden alinan degerler

n Min. Maks. Ortalama Standart.S
Sporda  Mental - Dayakiihk 93 1600  38.00 30.03 4.92
Diizeyi
Yalmzhk Diizeyi 93 37.00  76.00 52.52 9.71

Tablo 2 incelendiginde, Amerikan futbolu sporcularinin sporda mental dayaniklilik 6lgegi
degerlerinin minimum 16.00 — maksimum 38.00, ortalamalarinin 30.03 ve standart
sapmalarinin 4.92 olarak bulundugu goriilmektedir. Yalnizlik 6lgegi degerlerinin min. 37.00
— Maks. 76.00 ortalamalarmmin 52.52 ve standart sapmalarmin 9.71 olarak bulundugu
goriilmektedir.
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Tablo 3. Sporda mental dayaniklilik diizeyi ile ile yalnizlik diizeyi arasindaki korelasyon sonuglari

Sporda Mental Dayakiliik Diizeyi Yalmzlik Diizeyi
Sporda Mental Dayakihiik 1 - 0.461(**)
Diizevi '
Yalmzlik Diizeyi -0.461(**) 1

Tablo 3 incelendiginde, Amerikan futbolu sporcularinda, sporda mental dayaniklilik
diizeyleri ile yalmizlik diizeyleri arasinda (r=-0.461, p<.01) negatif ve anlamli bir iliski oldugu
goriilmektedir. Ayrica mental Dayaniklilik Diizeylerinin ve Yalmzlik Diizeyi Olgeklerine
[liskin Kruskal Wallis-H Testi Sonuglar1 Tablo 4’de verilmistir.

Tablo 4. Mental dayaniklilik diizeylerinin ve yalmzlik diizeyi 6lgeklerine iliskin Kruskal Wallis-H
testi sonuglari

Degiskenler n S.O sd X2 p
20 yas alt1 39 40.19
Sporda Mental 2123 yas 36 49.94 2 4887 0.087
Dayamkhlik
24 yas ve iizeri 18 55.86
Toplam 93
70 - 79 kilo 9 31.99
Sporda Mental 80 —89 kilo 28 42,57 2 5265 0.072
Dayamkhlik . .
90 kilo ve tizeri 56 51.64
Toplam 93
20 yas alt1 39 49.19
Yalnizlik Diizeyi 21 —23 yas 36 44.58 2 0.547 0.761
24 yas ve iizeri 18 47.08
Toplam 93
70 - 79 kilo 9 65.22
Yalnizlik Diizeyi 80 —89 kilo 28 48.91 2 5416 0.067
90 kilo ve tizeri 56 43.12
Toplam 93
170-179cm 22 53.05
Yalnizhik Diizeyi 180 — 189 cm 49 47.13 2 2.325 0.313
190 cm ve iizeri 22 40.66
Toplam 93
Egitim Fakiiltesi 14 53.82
Fen Edebiyat Fakiiltesi 11 37.59
Isletme Fakiiltesi 19 51.89
Yalmzhik Diizeyi Miihendislik Fakiiltesi 34 4582 5 4108 0534
Orman Fakiiltesi 6 52.50
Teknoloji Fakiiltesi 9 38.33
Toplam 93
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Tablo 4 incelendiginde, mental dayaniklilik diizeylerinin ve yalmzlik diizeyi Olgeklerine
Iliskin Kruskal Wallis-H Testi sonuglarinin, yas degiskenine gore; sporda mental dayaniklik

diizeylerinin

(X?=4.887; sd=2, p=0.087<0.05), kilo degiskenine gore; sporda mental

dayaniklik diizeylerinin (X?=5.262; sd=2, p=0.072<0.05), yas degiskenine gore; yalnizlik
diizeylerinin (X?*=0.547; sd=2, p=0.761<0.05), kilo degiskenine gore; yalnizlik diizeylerinin
(X?=5.416; sd=2, p=0.067<0.05), boy degiskenine gore; yalnizlik diizeylerinin (X*=2.325;
sd=2, p=0.313<0.05) ve Tniversite bolimii degiskenine gore; yalnizlik diizeylerinin

(X?=4.108; sd=2, p=0.534<0.05) oldugu goriilmektedir.

Tablo 5. Mental dayaniklilik diizeyleri kontrol, giiven, baglilik alt boyutlarin ve tiniversite bolim

degiskenlerine iliskin Kruskal Wallis-H testi sonuglari

Alt Boyut Universite Boliimii n S.O p

Egitim Fakiiltesi 14 46.29

Fen Edebiyat Fakiiltesi 11 62.41

Isletme Fakiiltesi 19 57.76 0.008
Kontrol Miihendislik Fakiiltesi 34 39.99

Orman Fakiiltesi 6 33.00

Teknoloji Fakiiltesi 57.50

Toplam 93

Egitim Fakiiltesi 14 52.86

Fen Edebiyat Fakiiltesi 11 43.27

Isletme Fakiiltesi 19 45.11 0.786
Giiven Miihendislik Fakiiltesi 34 46.22

Orman Fakdiltesi 6 38.42

Teknoloji Fakiiltesi 55.11

Toplam 93

Egitim Fakiiltesi 14 43.39

Fen Edebiyat Fakiiltesi 11 52.64

Isletme Fakiiltesi 19 50.76 0.913
Baghhk Miihendislik Fakiiltesi 34 45.81

Orman Fakiiltesi 6 47.42

Teknoloji Fakiiltesi 42.00

Toplam 93

Tablo 5 incelendiginde, mental dayaniklilik diizeyleri alt boyutlari tniversite boliim
degiskenleri ile iligkisinde kontrol alt boyutunda p=0.008<0.05 degerle fark olmadigi, giiven
alt boyutunda p=0.768>0.05 ve baghlik alt boyutunda p=0.913>0.05 degerlerle farkliliklar
oldugu goriilmiistiir.
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Tablo 6. Mental dayaniklilik diizeyleri kontrol, giiven, baglilik alt boyutlar1 ve yas degiskenlerine
iliskin Kruskal Wallis-H testi sonuglari

Alt Boyut Yas n S.0 p
20 yas alt1 39 43.91
21— 23 yas 36 43.78 0.066
Kontrol 24 yas ve lizeri 18 60.14
Toplam 93
20 yas alt1 39 45.55
. 21 -23 yas 36 47.08 0.846
Giiven 24 yas ve {izeri 18 49.97
Toplam 93
20 yas alt1 39 40.28
Baghhk 21 -23 yas 36 52.17 0.119
24 yag ve iizeri 19 51.22
Toplam 93

Tablo 6 incelendiginde, mental dayaniklilik diizeyleri alt boyutlari yas degiskenleri ile
iligkisinde kontrol alt boyutunda p=0.066>0.05 degerle, giiven alt boyutunda p=0.846>0.05
ve baglilik alt boyutunda p=0.119>0.05 degerlerle farkliliklar oldugu goriilmiistiir.

Tablo 7. Mental dayaniklilik diizeyleri kontrol, giiven, baglilik alt boyutlar1 ve boy degiskenlerine
iliskin Kruskal Wallis-H testi sonuglar1

Alt Boyut Boy (cm) n S.0 p
170-179 22 51.91
Kontrol 180 - 189 49 45.92 0.600
190 ve tizeri 22 45.50
Toplam 93
170-179 9 46.86
Giiven 180 - 189 28 45.37 0.735
190 ve iizeri 56 50.77
Toplam 93
70-79 9 39.91
Baghhk 80 - 89 28 47.52 0.266
90 ve lizeri 56 52.93
Toplam 93

Tablo 7 incelendiginde, mental dayaniklilik diizeyleri alt boyutlar1 boy degiskenleri ile
iligkisinde kontrol alt boyutunda p=0.238>0.05 degerle, giiven alt boyutunda p=0,104>0.05
ve baglilik alt boyutunda p=0.082>0.05 degerlerle farkliliklar oldugu goriilmiistiir.
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Tablo 8. Mental dayaniklilik diizeyleri kontrol, giiven, baglilik alt boyutlar1 ve kilo degiskenlerine
iliskin Kruskal Wallis-H testi sonuglari

Alt Boyut Kilo n S.0 p
70-79 9 36.33

Kontrol 80 - 89 28 52.79 0.238
90 ve lizeri 56 45.82
Toplam 93
70-79 9 34.61

Giiven 80 -89 28 41.91 0.104
90 ve lizeri 56 51.54
Toplam 93
70-79 9 40.89

Baghhk 80 -89 28 38.91 0.082
90 ve {izeri 56 52.03
Toplam 93

Tablo 8 incelendiginde, mental dayaniklilik diizeyleri alt boyutlar1 kilo degiskenleri ile
iligkisinde kontrol alt boyutunda p=0.238>0.05 degerle, giiven alt boyutunda p=0,104>0.05
ve baglilik alt boyutunda p=0.082>0.05 degerlerle farkliliklar oldugu goriilmiistiir.

Tartisma ve Sonug¢

Tablo 1’e baktigimizda; sporcularin frekans dagilim degerlerinde ¢ogunlugun, miihendislik
fakiiltesi 6grencilerinden, 21 — 23 yas, 180 — 189 boy araliginda, 90 ve {izeri kilo olarak yer
aldig1 goriilmektedir. Tablo 2°de, sporcularin sporda mental dayaniklilik 6l¢egi degerlerinin
ortalamalarinin, 30.03 ve yalmzlik 0Olgegi degerleri ortalamalarinin 52.52 bulundugu
goriilmektedir. Tablo 3’e gore: Sporcularin, sporda mental dayakililik diizeyleri ile yalnizlik
diizeyleri arasinda yiiksek diizeyde, negatif ve anlamli bir iliski oldugu sonucuna ulasilmistir
(r=-0.461, p<.01). Amerikan futbolu oyuncularinin rekabet¢i oyunlarinin ve deneyimlerinin
kalitesini pozitif yonde etkileyebilecek zihinsel durumlarini desteklemede kendi kendine
sunum endiselerini azaltmanin 6nemine deginmislerdir (Podlog ve ark., 2013). Tablo 4’¢
gore: Yalmzlik Olgegi puanlari, 20 yas alti bireylerde en yiiksek seviyededir (S.O 49.19).
Bunu sirasiyla 24 iizeri (S.0 47.08) ve 21-23 yas aras1 bireyler (S.O 44.58) izlemektedir. Yas
artiginin yalnizlik diizeyi ile ters orantili oldugunu sdyleyebiliriz. Arastirmada ulasilan veriler
litaratiir bulgularinda cesitlilikler vardir. Yasin, yalnizlik diizeyine etkisinin incelendigi bir
calismada Kogak (2008) yalnizligin en yogun olarak ergenlik doneminde goriildiigiini
belirtmistir. Diger bir ¢aligmada Kozakli (2006) yas arttikca yalnizlik diizeyinin azaldigini
sonucuna ulagmistir. Steptou ve arkadaslart (2004) calisan 47-59 yaslarindaki erkek ve
kadinlar  {izerinde yapti§1 arastirmalarinda yanhizligi ya ile iligskisiz olarak
degerlendirmislerdir.

Yalnizlik diizeyi kilo degiskenine gore degerlendirildiginde; 70 — 79 kg aras1 bireylerde en
yiiksek seviyede oldugu, bunu sirasiyla 80 — 89 kg aras1 ve 90 kg {istii bireylerin izledigi
goriilmektedir. Kilo artisinin yalmzlik diizeyi ile ters orantili oldugunu sdyleyebiliriz.
Jaremka ve ark. (2015) yalnizlik ile ghrelin ve aglik arasindaki iliski lizerine yaptiklari
arastirmalarinda, yalmzhigin kilo alimi ve buna tekabiil eden saglik etkileri ile
iliskilendirebilece8i sonucuna varmiglardir. Bir baska calismada Herkinsen ve ark. (2014)
yalnizlik ve toplumsal izalasyonun sekerli i¢eceklerin tiiketim diizeyini ve buna bagli olarak
seker aliminin artmasina yol a¢tig1 vurgulamislardir.
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Yalnizlik diizeyi boy degiskenine gore degerlendirildiginde; yalnizlik 6lgegi puanlarinin 170
— 179 cm arasi bireylerde en yiiksek, sirasiyla 180 — 189 cm arasi1 ve 190 cm iistii bireyler
olarak devam ettigini gormekteyiz. Boy artisinin yalnizlik diizeyi ile ters orantili oldugunu
sOyleyebiliriz. ). Alparslan ve ark. (2005) ¢alismasinda, Tiirkiye’deki Amerikan futbolu
sporcularinin psiko-sosyal agidan tam dengeli olmadigina ve sosyal normlara uymada bir
kisim problemler yasamakta olduklarina vurgu yaparken, sprorcularin kisisel ve fiziksel
ozelliklerinin farkli olmasi etken oldugu yorumunu yapmuslardir. Sporcularin yalnizlik
diizeyi, iiniversite boliimii degiskenine gore degerlendirildiginde; Yalmzlik Olgegi
puanlariin egitim fakiiltesi 6grencisi sporcularda en yiiksek seviyededir (S.O 53.82). Bunu
sirasiyla orman fakiiltesi (S.O 52.30), isletme fakiiltesi (S.O 51.89), miihendislik fakiiltesi
(S.0 45.82), teknoloji fakiiltesi (S.0O 39.33) ve fen edebiyat fakiiltesi 6grencisi sporcular (S.O
37.59) izlemektedir. Calisma sonuglarina benzer nitelikte, Bulus (1997)’da “Universite
ogrencilerinde yalmizlik” baglikli caligmasinda boliimlerin, yalnizlik puan ortalamalar
arasinda 6nemli farklar oldugunu sonucuna varmistir.

Amerikan futbolu sporcularinin sporda mental dayaniklilik diizeyi yas degiskenine gore
incelendiginde, sporda mental dayaniklilik puanlarinin 24 ve {izerinde en yiiksek (S.O
55.86), 21 — 23 yas arasi bireylerde (S.O 49,94) ve 20 yas alt1 bireylerde (S.O 40,19) giderek
diistiig goriilmistir. Connaughton ve ark. (2008)’de ¢aligsmalarinda, yas ile birlikte sporda
mental dayanikliligin dogru orantili oldugu, yas olarak biiyiik sporcularin genclere gore
mental dayanikliliklarinin daha yiiksek oldugunu bulmuslardir. Calismamizda ulagtigimiz
veriler ve litaratiire gore, yas ile birlikte sporda mental dayaniklilik diizeyenin arttiginm
sOyleyebiliriz. Ayrica zihinsel dayaniklilik, psikolojik becerilerin geligsmesi ile pozitif yonde
etkilesen, psikolojik beceriler ise zihinsel antrenmanlar ile gelistirilebilen yapidadir (Altintas
ve Akalan, 2008; Erdogan ve Kocaeksi, 2015). Sporda mental dayaniklilik diizeyi boy
iligkisine bakildiginda, 190 ve iistii bireylerde en yiiksek, bunu sirasiyla 180 — 189 cm, ve
170-179 cm aras1 bireylerden olustugu goriilmektedir.

Bu genel degerlere gore, sporcularin sporda mental dayaniklilik puanlar arttikca yalnizlik
diizeyi puanlarinin diistiigli goriilmektedir. Sporcularin yalmizlik diizeyleri, oyunda baski
altinda rekabetci bir motivasyon ile performans gdstermelerini negatif yonde etkileyecek bir
durum ortaya ¢ikarabilir. Mental dayaniklilik ve yalmzlik diizeyleri, takim i¢i iletisim ve
seyirci faktorii takim sporlarindan olan Amerikan futbolu’nun en 6nemli sosyal yapi
unsurlarindandir. Arastirma bulgularima baktigimizda sonug¢ olarak; yalnizlik ve sporda
mental dayaniklilik gibi psikolojik faktorlerin, oyuncu segimlerinde, fizyolojik, teknik, taktik
yap1 olarak ayni seviyelerde olan profesyonellerin aralarindaki farki belirleyen etkenlerden
oldugunu sdyleyebiliriz. Ozellikle, geng sporcularin ebeveynleri ve antrendrleri, sporcularin
gelismesi i¢in dogru ortami gelistirmede ve zorlu, ahlaki ve rekabet¢i tutum takinmalar
onemlidir (Crust ve Clough, 2011). Ozellikle takimdaki yas gruplarmin ve fiziksel
farkliliklarin degerlendirilerek yalmizlik diizeylerinin iyilestirilmesi ve mental dayaniklilik
diizeylerinin takim sosyal yapisi ile gelistirilebilmesi 6n goriilebilir.
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