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EDITORDEN

Degerli Akademisyenler;

Bartin Universitesi Sosyal Bilimler Enstitiisii adina akademik yaym hayatim siirdiiren
JOMELIPS dergisi 2018 yil1 itibariyle {igiincii yagina girmis bulunmaktadir.

JOMELIPS dergisi sosyal bilimler alaninda akademik standartlarda hazirlanmis, arastirma
makalesi, derleme makale, 6rnek olay, kitap tanitimi ¢alismalarini yayimlayarak sosyal
bilimler alanina katki saglamay1 amac¢lamaktadir. JOMELIPS, ulusal hakemli bir dergi olup,
haziran ve aralik aylarinda yilda iki kez yayimlanmaktadir. Elektronik olarak yayin
faaliyetini siirdiiren dergimiz belirtildigi takdirde lisansiistii tezlerden iiretilmis akademik
calismalara da biinyesinde yer vermektedir. Dergimizin dili Tiirkce ve Ingilizce olup her bir
calisma yedi ayr bilimsel indekste kendisine yer bulmaktadir. “Ulusal hakemli” statiisiinde
olan dergimizin TR Dizin/Ulakbim’de taranmasi igin gerekli ¢alismalari devam etmektedir.

JOMELIPS dergisi icin temel deger 6zglinliiktlir. Dergimize gelen akademik g¢alismalar
oncelikle bicim agisindan kontrol edilmekte, daha sonra Turnitin yardimiyla
incelenmektedir. Istenilen nitelige haiz eserler alaninda yetkin béliim editdrleri tarafindan
konusunda uzman hakemlerin degerlendirmesine sunulmaktadir. Kér hakem uygulamasi
aracilifiyla iki ayr1 incelemeden gegen caligmalar, gerekli diizeltmeler dahilinde
yayinlanabilmektedir.

6. Sayimizin yayimlanmasi sirasinda bizlere destek veren Rektoriimiiz Sayin Prof. Dr. Orhan
Uzun’a siikranlarimizi sunuyorum. Ayrica dergimizin yardimer editorii Dr. Omer Baykal’a,
degerli hakemlerimize, alan editorlerimize, teknik konularda destegini esirgemeyen iletisim
sorumlumuz Ars. Gor. M. Akif Pece’ye ve mizanpaj konusunda yardimci olan §grencimiz
Cagr1 Ozdal’a tesekkiirii bir bor¢ biliyorum.

1 Ocak 2019 tarihinden itibaren 7. Sayimiz igin makale kabulii baslayacaktir. Oniimiizdeki
sayl i¢in son gonderim tarihi 20 Haziran 2019°dir. Dergimize katki yapmak isteyen,
akademik diinyaya 6zgiin eserler sunmay1 hedefleyen siz degerli bilim insanlarini dergimize
davet ediyoruz. Dergimiz sizlerin katkilariyla daha da giiglenecektir. Saygilar.

Prof. Dr. Metin Saban

Editor

viii



ICINDEKILER

1210) 1 0] 230 N 6 PR viii
| (01 1210 2 SQ 1 B ) 2 SRR ix
AB Uyesi Gegis Ekonomisi Ulkelerinde Yolsuzluk AIgISI .......cccevvneevnnrennnnnnn. 10-20

Perception of Corruption in EU Member States Transition Countries

Comparison of Fringe Benefits in Turkey and United Kingdom ................... 21-40
Tiirkiye ve Birlesik Krallik’ta Uygulanan Yan Haklarin Karsilastirilmasi

Cok Uluslu Sirketlerin Kontroliinde Ulusal Hiikiimetlerin Isteksizligi Uzerine Kisa
Bir Degerlendirme.........cccccoviiiuiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiinntenn. 41-55
A Brief Analysis on Why the National Initiatives are Inevitably Insufficient to Curb
Multinational Corporations

Yiiksek Teknoloji iceren Uriin Ihracatimin ihracat Hacmi ve Ekonomik Biiyiime
Uzerine Etkisi; Secilmis OECD Ulkeleri ve Tiirkiye Ornegi........c..cc.eevvveenn... 56-80
The Effect Of Product Export Of High Technology On Export Volume And Economic
Growth; Selected OECD Countries And The Case Of Turkey

Kiiresellesme Siirecinde Cok Uluslu Sirketlerin Ekonomik A¢idan
Degerlendirilmesi.......ccceviiiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiei e, 81-92
Economic Evaluation Of Multinational Companies In The Process Of Globalization

Makale Yazim KUrallarie.....eeeeeeeiiiiineeeeeieeieeeeeseeeeeessenssssscecsssssssssisscssnnnses 93



. . Yo6netim, Ekonomi, Edebiyat, JOMELIPS - Journal of
Review Article

Islami ve Politik Bilimler Management Economics Literature
i R Dergisi,3(2): 10-20, Islamic and Political Sciences
31 Aralik/December, 2018 e-ISSN :2547-9512

DOI: 10.24013/jomelips.413550

AB Uyesi Gecis Ekonomisi Ulkelerinde Yolsuzluk Algis1*

Bahar YASAR!?

'Kiitahya Dumlupinar Universitesi, Sosyal Bilimler Enstitiisii, Maliye Ana Bilim Dali,
Yiiksek Lisans Mezunu

bahargunay@hotmail.com

Dr. Ogr. Uyesi Berna HIZARCI BESER?
2Kiitahya Dumlupinar Universitesi, I.I.B.F. , Maliye Béliimii

berna.beser@dpu.edu.tr

(074
Yolsuzluk diizeyinin giderek artmasi serbest piyasa ekonomisinin benimsenmesi siirecinde
gecis ekonomilerinin kargilastigi en 6nemli sorunlardan birisidir. Son yillarda yolsuzluklarin
azaltilmasinda etkili olan faktorler arasinda demokratiklesmenin 6nemine deginen galismalar
on plana ¢ikmaktadir. Avrupa Birligine girmek isteyen gegis ekonomilerinin demokratiklesme
yoniinde 6nemli adimlar attiklart goriilmektedir. Bu ¢alismada gegis ekonomileri olan Polonya,
Hirvatistan, Cek Cumhuriyeti, Bulgaristan, Romanya, Macaristan, Slovakya, Slovenya’nin
AB’ye iiye olmadan 6nce ve iiye olduktan sonra yolsuzluk algisi indeks puanlarinin degisimi
incelenmektedir. Demokratiklesme diizeyinin yiiksek oldugu gegis tilkelerinde yolsuzluk
algisinin gorece daha diistik oldugu goriilmektedir. Diger gecis ekonomilerinin AB’ye iliye olma

yolunda demokratiklesme ¢abalarini artirmalar1 yolsuzluk algisin1 degistirmede etkili olacagi
diistiniilmektedir.

Anahtar Kelimeler: Yolsuzluk Alg: Indeksi, Gegis Ekonomileri, Demokratiklesme

Perception of Corruption in EU Member States Transition Countries

ABSTRACT

The increasing level of corruption is one of the most important problems facing transition
economies in the process of adopting the free market economy. Studies that emphasize the level
of democratization are among the factors that are effective in reducing corruption in recent
years. Transition economies seeking to enter the European Union are taking important steps
towards democratization. This study examines the change in corruption perception

*Sorumlu Yazar (Corresponding Author): GelisiReceived)SuR08:042015

Kiitahya Dumlupinar Universitesi, Sosyal Bilimler Enstitiisii, Maliye Ana Bilim et et 8 S IR

Wil Vsl Lo I 0o Basim (Published) : 30.12.2018

10
*Bu makale Yiiksek Lisans Tezinden turetiilmistir.


file:///C:/Users/Berna/Desktop/Yeni%20klasör/%20bahargunay@hotmail.com
file:///C:/Users/Berna/Desktop/Yeni%20klasör/berna.beser@dpu.edu.tr

Yasar JOMELIPS - Journal of Management Economics

Literature Islamic and Political Sciences 2018, 3 (2): 10-20

scores of Poland, Croatia, Czech Republic, Bulgaria, Romania, Hungary, Slovakia, Slovenia,
before and after accession to the European Union. It is seen that the perception of corruption is
relatively lower in transition countries where democratization is high. It is thought that other
transition economies will increase their democratization efforts towards membership to the EU
and change the perception of corruption.

Keywords: Corruption Perception Index, Transition Economies, Democratization
1. GIRIS

Yolsuzluk ile miicadele gerekliligi her gegen giin kiiresellesmenin etkileri dikkate alindiginda
Onemini daha da artirmaktadir. Yolsuzluk en basta ekonomik istikrar olmak tizere, ekonomik
bliyiime, gelir dagilimi, kamu kesimi tarafindan sunulan hizmetlerin kalitesi, kamu
harcamalarinin etkinligi, kamu yatirim projelerinin verimliligi ve kamu mali dengesi gibi pek
¢ok alanda gesitli olumsuzluklarin yasanmasina neden olan bir konudur. Ulkelerin birbirlerine
bagimli yatirnmlar yaptiklari siirecte, kiiresel yolsuzluklarinda giderek 6nem arz eden bir konu
haline geldigi gortilmektedir.

Guiniimiizde gegis tilkelerini ¢esitli yonleriyle piyasa ekonomisine uyum siireglerini inceleyen
bircok akademik arastirma yapilirken diger taraftan yolsuzluga iliskin olarak caligsmalarin
demokratiklesme ile iliskilendirilerek yapildigi da goriilmektedir. Demokrasi ve yolsuzluk
arasinda karsilikli bir iliski oldugu sonucuna ulasan c¢alismalar 1999 yilindan itibaren
yapilmaya baslanmistir. Yolsuzlugun azaltilmasi igin; devletin kii¢iilmesi, serbest piyasa
ekonomilerinin kurularak tekelci giiclin azalmasi ve kanunlarin ¢ergevesi belirlenerek
biirokratlara, kamu yetkililerine taninan takdir yetkisinin minimuma indirgenmesi gerektigi
goriisii giderek agir basmaktadir.

Bu calismada, iilkelerin yolsuzlukla ilgili yaptiklar1 diizenlemeler, sivil toplum kuruluslarinin
yolsuzlugun tespiti i¢in yaptiklar1 6l¢timler ve bireyleri yolsuzluga yonelten nedenler ile gegis
ekonomilerinin yolsuzluk algist ile ilgili goriisleri ve Avrupa Imar ve Kalkinma Bankas1’ na
iiye olan ve gegis siirecini basariyla yoneterek Avrupa Birligi’ne iiye olan 8 iilke ekonomisinin
gecis gostergeleri yardimiyla diger gecis tilkelerine 6rnek teskil etmesi agisindan incelenmistir.

1 Literatlrde yer alan detayl diger caligmalar igin bknz. Besel, F. ve Yardimcioglu, F. (2013), ‘Demokrasi ve
Yolsuzluk lligkisi: Secilmis Ortadogu Ulkelerinin Analizi’ ss.449-450.
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2. YOLSUZLUK KAVRAMI VE GECiS EKONOMILERI

Yolsuzluk, “emanet edilen giiciin ozel kazang igin istismart” olarak bir sivil toplum kurulusu olan
Uluslararasi Seffaflik Orgiitii tarafindan tanimlanmaktadir. Yine ayni sekilde 6rgiit yolsuzlugu biiyiik,
kii¢lik ve siyasi ¢apta olmak tizere tanimlamistir. Biiyiik ¢apta yolsuzluk; liderlerin kamu yararma
olan politikalar1 veya devletin merkezi isleyisini bozan eylemlerden olusur. Kiiglik yolsuzluk ise orta
ve Ust diizeydeki kamu goérevlilerinin, hastaneler, okullar, karakollar gibi kamu kurumlarinda kamu
hizmetlerine erismeye ¢alisan siradan vatandaglarla olan iligkilerinde glivendigi kamu giiciinii kotiiye
kullanmas1 anlamina gelir. Siyasi ¢apta yolsuzlukta; giiclerini, yetkilerini ve makamlarini kaybetmek
istemeyen biirokratlarin politik kararlar alirken kaynak tahsisi ve finansman politikalarini1 manipiile
ederek carpitmasidir (Transparency International, 2017). Yolsuzlugun formiilize edilmis tanimu,
Tekelci gligttakdir yetkisi—hesap verilebilirliktir (Klitgaard, 1988, s. 76). Diinya Bankasi’na gére
yolsuzluk ise; “sahsi menfaat saglamak igin kamu giictiniin kétiiye kullamilmasidr”. Bazen yolsuzluk
sahsi cikardan ziyade belirli bir toplulugun (siyasi parti, arkadas, aile, akraba vs.) cikari icin
yapilabilmektedir. Bazi iilkelerde yolsuzluktan elde edilen kaynak siyasi partilerin faaliyetlerini
parasal agidan desteklemekte kullanilmaktadir. Tanzi’ye goére ise, yolsuzluk kavrami farklh
kategorilerde simiflandirilabilir. Yolsuzluga iliskin ¢esitli siniflandirmalar su sekildedir (Tanzi, 2002,
S. 24-26);

1. Biirokratik ya da politik yolsuzluk; Hiikiimet tarafindan atanan devlet gorevlileri eliyle yapilan
ya da se¢menler tarafindan secilen ve iktidara gelen temsilciler, milletvekilleri v.b. kisilerce
yapilan yolsuzluktur,

2. Maliyetin diisiiriilmesi icin yapilan yolsuzluk; Riisvetcinin kilit pozisyonlardaki kisilere riigvet
vererek normalde cebinden ¢ikacak paray1 azaltmasi igin veya ¢ikar saglamak kilit pozisyonlarda
baglanti noktasi elde ederek ihtiya¢c durumunda kullanilmas i¢in yaptigi yolsuzluk tiirtidiir,

3. Riisvetin verilmesi veya riisvet talep edilmesiyle yapilan yolsuzluk; Sirketin ihale almak i¢in
kamu gorevlisine riisvet teklif etmesi veya kamu gorevlisinin ihaleyi vermek icin sirketten riisvet
talep etmesi seklinde yapilan yolsuzluktur,

4. Zor kullanilarak yapilan yolsuzluk; Insanlari yapmak istemedigi bir seyleri yapmaya ikna etmek

icin gii¢ kullanarak veya aldatarak (ikrah ile), gizli ve illegal bir sekilde insanlar1 kandirarak yapilan

yolsuzluktur,

Merkezi ve merkezi olmayan yolsuzluk,

Sahsi menfaat saglamak icin yapilmasi gereken islemleri 6nceden tahmin ederek veya sahsi

menfaat saglamak i¢in yapilmas1 gereken iglemleri rastgele bir tercihle yaparak yapilan yolsuzluk.

oo

Giimriik, lojistik ve vergi idareleri gibi kamu kurumlarinin, devlet alim siireglerinde daha sik
karsilagilan yolsuzluga, neden olan baslica unsurlar bulunmaktadir. Bu unsurlar ekonomik ve siyasi
ozellik tagimaktadir ve su sekilde siralanabilir (Aydin, 2006, S. 14-15);

1. Is adamlarinm ve kamu gorevlilerinin kendi c¢ikarlarmi arttirma egilimi igin birlikte hareket
etmeleri (riisvet alma — riisvet verme v.b.) ekonomik 6zellik tasimaktadir. Yetki unsuru agisindan
yolsuzlugu yansitan bu siirecte karsilikli iki taraf bulunmalidir.

2. Siyasi Ozellik agisindan ise, yolsuzlugun yapilmasina yetki veren kurallarin mevcudiyeti
gereklidir. Oyle ki kanunda bosluk ve esneklik ne kadar fazla olursa politikacilarmn ve biirokrasinin
karar alma insiyatifi artarak, yolsuzluk sorunu ortaya ¢ikar.

3. Kamusal diizenin ve giiclin iyi yapilandirilamamasindan dolay bir gegis siireci yaganmasi ve bazi
kamusal gorevlerin yasadis1 faaaliyetlerle yaptirilmasi, yine ¢ziim yollarinin illegal yollardan
aranmasl,
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4. Devleti zarara ugratarak is yapma aliskanligini meslek edinen bir kiiltiiriin baz1 sektorlerde (is
kollarinda) yerlesmesi ve yaygimlasmasi, bu yonde toplumsal bir yozlasmanin meydana gelmesi
yani karsilikli ¢ikar iliskisine gore hareket kabiliyetinin varligi.

Yolsuzluk kavrami; 1980°1i yillara kadar akademik agidan sosyoloji, politika, tarih, kamu yonetimi
gibi alanlarda incelenmistir. Daha sonra ekonomik performans ile iliskili olmasi sebebiyle ekonomi
alaminda da incelenmeye baslanmustir (Abed ve Gupta, 2002, s.1-18).

Soguk Savagin sona ermesi sonucunda, Sovyetler Birligi’nin dagilmasiyla ekonomi literatiiriine
‘gecis ekonomileri’ kavrami yerlesmistir (Beser, 2013, s. 48). Gegis ekonomisi kavrami ekonomik
stirecdeki degisimi ifade etmektedir. Gegis ekonomisinin yarattigi degisim sonucunda iki farkli
ekonomik sistem ortaya ¢ikmistir. Bu sistemlerden birincisi “sosyalist ekonomi” ya da diger adiyla
“merkezi planli ekonomi” sistemidir. Bu sistemde ekonomik hedefler devlet tarafindan kontrol
edilmektedir ve ekonomi hiikiimetin planlar dogrultusunda yonetilmektedir. Uretim devletin sahip
oldugu arac gereclerle gergeklesir, 6zel tesebbiisler liretim kararindan diglanir. Bu sistemlerden
ikincisi ise “kapitalist” yani “pazar ekonomisi” sistemidir. Mal ve hizmetin degeri (miktar1 ve fiyati)
arz-talep iliskisine gore piyasada belirlenerek, ekonomi arz-talep iligkisine gére yonlenmektedir
(Young vd., 2002, s. 4). Gegis ekonomileri, "gelismekte olan ekonomilerin" gelisen grubunun alt
kiimesidir ve eski Dogu (veya Sovyet) Bloku veya Sovyetler Birligi'nin dagilmasindan kaynaklanan
iilkelerden olugmaktadir. Gegis (veya gegisli) ekonomisi, merkezi planli bir ekonomik sistemden
pazara dayali bir sisteme uzun vadeli gegis siirecinde olan bir ekonomidir (Roztocki ve Weistroffer,
2008, s.8). Gegis siirecinde 6nemli olan, ortaya ¢ikan ekonomik riskler ve isi basarma sonucu elde
edilen ekonomik miikafat arasindaki iligkiyi dengede tutmaktir.

3. AVRUPA BiRLiGI’NE UYE GECiS EKONOMILERINDE YOLSUZLUK ALGISI

1990 yilinda Birlesmis Milletler’in insani Gelisme Indeksi’ni yaymlamaya baslamasiyla birlikte,
benzer capraz lilke indekslerinin ¢ogaldigi goriilmiistiir. Bu indeksler, demokrasi, barig ya da
kadmlarin yetkilendirilmesi gibi bir takim politik, sosyal ve ekonomik konular iizerine yogunlagmis
ve temel amaci, politika yapicilar arasinda bir konuyla ilgili farkindalik yaratmaktir (Heinrich ve
Hodess, 2011, s. 20-21).

Uluslararast Seffaflik Orgiitii tarafindan 1995 yilindan beri her yil yayimlanan Yolsuzluk Algt
Indeksi (CPI)’ de yolsuzlugun &l¢iilmesinde en kapsamli ankettir. indeks, 2017 yil itibariyle 180
iilkenin yolsuzluk algisin1 dlgmiistiir. Diinya genelindeki uzmanlarin goriisiine gore, Yolsuzluk
Algilama Indeksi?, diinya ¢apmda kamu sektdriindeki yolsuzluklarin algilanan diizeylerini
Olgmektedir. Elde edilen bulgulara gore; 120' den fazla iilke, 0 (olduk¢a yozlasmis) ila 100 (¢ok
temiz) puanlamasinin ortalama degeri olan 50' nin altina diigerken, tek bir iilke bile en iyi nota (100
puana) ulasamamustir. Ulkelerin {icte birinden daha azimin orta nokta puaninda yiiksek oldugu
goriilmektedir (Transparency International, 2017).

Tablo 1: AB Uyesi Gegis Ekonomilerinde Yolsuzluk Algi indeksi (CPI, 2017)

CPI Puam CPI Puam
Bulgaristan 43 Slovakya 50
Cekya 57 Slovenya 61
Hirvatistan 49 Polonya 60

2 Turkiye'nin yolsuzluk algisi endeks puanlarinin nasil bir degisim izledigi inceleyen lliman ve Tekeli (2016) inceleme
sonucunda Adalet ve Kalkinma Partisinin (AK Parti) iktidar oldugu dénemlerde yolsuzluk faaliyetlerinin AK Partinin
almig oldugu oy oranlarina paralel olarak azalmig oldugu sonucuna ulagmiglardir.
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| Macaristan \ 45 | Romanya \ 48 \
Not: Olciimde 0; cok yozlasmis, 100; temiz iilke olarak atfedilmektedir.

Tablo 1’de Uluslararast Seffaflik Orgiitiiniin yaymlanus oldugu yolsuzluk algi indeksi
gorlilmektedir. Buna gére Avrupa Birligi iiyesi gecis iilkelerinin 2017 yili i¢in, yolsuzluk algi
puanina bakildiginda iilkelerin genel olarak ortalama degerin iistiinde oldugu goriilmektedir.

Gegis ekonomilerinin AB’ye iiye olma yolunda serbest piyasa ekonomisine doniisiim siirecinde
devletin kiigtiltiilmesi oncelikli kosullardandir. Bu dogrultuda elde edilen vergi gelirleri de daha
fazla 6nemli hale gelmistir. Vergi gelirlerinin azalmasi 6nemli bir kisit olustururken yolsuzluklarin
artmasimin da vergi gelirlerini azalttig1 yoniinde bulgular da mevcuttur (Dokmen, 2012, s.49).

4.GECIS EKONOMILERINDE YOLSUZLUK ALGISI VE DEMOKRATIKLESME
DUZEYI ILiSKiSI

Demokratiklesme bir toplumda belli kosullar1 saglayan davrams sekillerinin tayin edilmesi
acisindan 6nemlidir. Bir tilkede demokrasinin var oldugu gesitli gostergelerden anlagilmaktadir.
Ornegin, iktidardaki mevcut hiikiimet demokratik bir sekilde gorevden uzaklastiriimalidir.
Demokrasilerin gelistirilebilmesinde se¢im yontemi de oldukga 6nemlidir. Higbir politik gii¢ ya da
politik ideoloji, devlet giicii tarafindan teminat altina alinan bir tekelci konuma sahip olmamalidir.
Politik ozgiirliikler kanunla diizenlenmeli ve uygulamada 6zgiirliikkler garanti altina alinmalidir
(Zortuk ve Beser, 2014, s. 346). Tablo 2’de goriildiigii gibi gecis tilkeleri igerisinde demokratik
yapilar1 gorece giiclii olan gecis tilkelerinin tamaminin AB’ye {iye oldugu goriilmektedir.

Tablo 2: Gegis Ulkelerinin Demokratik Siniflandirilmasi

R Yari-Giiclii R .

Giiclii Demokrasiler Yarl'G“g.I“ Kg_rma Otoriter Gud“. _Otorlter

Demokrasiler Rejimler . Rejimler

Rejimler
Slovenya (AB) Bosna Ermenistan
Slovakya (AB) Romanya (AB) Hersek Kosova Kazakistan
Macaristan (AB) Hirvatistan (AB) Kirgizistan Beyaz Rusya
Ukrayna o i

Polonya (AB) Arnavutluk Giircistan Rusya Ozbekistan
Cekya (AB) Makedonya Moldova Tacikistan Tiirkmenistan
Bulgaristan (AB) Azerbaycan

Kaynak: Cokiinlii (2007, s.60).

Bulgaristan 2007 yilinda iiye olurken diger gli¢lii demokrasiye sahip gegis tilkelerinin 2004 yilinda
AB’liye oldugu goriilmektedir. Yar giiclii demokrasiler olarak bilinen Romanya 2007 yilinda ve
Hirvatistan ise 2013 yilinda tiyelige kabul edilmistir. AB tiyelik kosullart da dikkate alindiginda
piyasa ekonomisine hizli uyum siirecini yakalayan iilkelerin bu dogrultuda ekonomik yapilarin
iyilestirmesi gerekmektedir. Dolayisiyla gegis iilkelerinin demokratik yapilarin1  bir an
giiclendirmesi beklenmektedir. Gegis ekonomisi iilkelerinin demokrasi seviyelerinin gelismis
olmamasmdan kaynakli olarak ekonomik reformlarmin uygulanmasi sirasinda ek sorunlar
yasamalari kag¢inilmaz olmustur.

Tablo 3: Demokratiklesme Diizeyi ile Yolsuzluk Iligkisi
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2016 (CPI) 2017 Yih Puaniyla
Demokratiklesme Diizeyi
Yiiksek Orta Diistik
Ozbekistan 21 7
Tiirkmenistan 22 7
Tajikistan 25 6,5
Kirgizistan 28 5
Ukrayna 29 3
Rusya 29 6,5
Azerbaycan 30 6,5
Ermenistan 33 4,5
Makedonya 37 4
Arnavutluk 39 3
Belarus 40 7
Bulgaristan (AB) 41 2
Romanya (AB) 48 2
Macaristan (AB) 48 2,5
Hirvatistan (AB) 49 1
Slovakya (AB) 51 1
Cekya (AB) 55 1
Giircistan 57 3
Slovenya (AB) 61 1
Polonya (AB) 62 15
Kaynak: (Transparency International (2016); Corruption Perception Index, Freedom House, 2017,
Index.)

Not: Demokratiklesme diizeyi olarak, Freedom House’un 2017 yilinda yaymnladig: siyasal 6zgtirliik
puam alinmistir. Indekste 0= demokratik, 7= demokratik degil. Yolsuzluk Indeksi O=¢ok bozuk,
100= temiz olarak tanimlanmaktadir.

Tablo 3’de goriildiigii tizere 2017 yilina ait demokratiklesme diizeyi yiiksek olan iilkelerin
tamaminda yolsuzluk algis1 indeks puan1 100°e yaklasmakta ve temiz olarak adlandirilmaktadir.
Polonya, Slovenya, Cekya, Hirvatistan gibi iilkelerde demokrasi kiiltiiriiniin yerlestigi,
demokratiklesme diizeyi puaniyla anlaml oldugu ifade edilebilir. Avrupa Birligi’ne tiye olan gecis
ekonomisi tilkelerinde ise, demokrasinin benimsenmesi diger gecis ekonomisi iilkelerine gore daha
belirgindir. Demokratiklesme diizeyindeki artigla katilimer siyasete yonelinmis, siyasi elitlerin
tekeli kirilmaya ¢alisilmis ve bu kapsamda piyasa ekonomisine gegis siireci i¢in hiz kazanilmustir.
Demokratiklesme seviyesi ve yolsuzluk iliskisi arasinda ampirik bir ¢ok literatiir calismasinda da
degiskenler arasmnda bir iliski oldugu ve bu iliskinin demokratiklesmenin yolsuzlugu azalttigr®
yoniinde oldugu, calismalarin gogunda gdzlemlenmistir®.

5. AVRUPA BIRLIGI UYESI GECiS EKONOMILERININ YAPISAL UYUM SURECI

Avrupa Imar ve Kalkinma Bankas: tarafindan yapilan ¢alismada gegis iilkelerinin merkezi kati
plandan sanayilesmis pazar ekonomisinin standartlarina uyum siirecinde bu siirece iligkin

3 14 Ortadogu Ullkesinde demokrasi ve yolsuzluk arasindaki iliskiyi uzun donemli egbitiinlesme ve nedensellik
testleri kullanarak arastiran Besel ve Yardimcioglu (2013) demokratiklesme arttik¢a yolsuzlugun azaldi§i1 sonucuna
ulasmislardir.

4 Fatih Yardimcioglu, ‘Tiirk Cumhuriyetlerinde Demokrasi ve Yolsuzluk lliskisi: Panel Veri Analizi’ AIBU Sosyal
Bilimler Enstitlist Dergisi, Guiz 2013, Cilt:13, Y1l:13, Say1:2, 13:437-457.
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gostergeler bulunmaktadir. Tablo 4 tizerinde AB’ye {iye olan gecis lilkelerinde gegis yili olan 1989
yil1 ve her iilkenin AB’ye iiye oldugu y1l ve son elde edilen veriler {izerinden pazar ekonomisine
uyum siirecleri gostergeler ile ele alinmustir.

Tablo 4. AB Uyesi Gegis Ekonomilerinde Baz1 Gostergeler (EBRD, 2017).

= = 7 = 3 2 -
S3E [©FE |85 |E8 22 |52
<=Eg |2E% |g5 |T%T g 5 % =
22 = T2 = = = == x £
FZR [EZ2R |EE | 8 3 5 ~
e e » S - e
Bulgaristan | 1989 1,0 1,0 1,0 1,0 1,0 1,0
2007 4,0 4,0 2,7 4,3 4,3 2,7
2014 4,0 4,0 2,7 4,3 4,3 3,0
Cekya 1989 1,0 1,0 1,0 1,0 1,0 1,0
2004 4,0 4,3 3,3 4,3 4,3 3,0
2007 4,0 4,3 3,3 4,3 4,3 3,0
Hirvatistan | 1989 1,0 3,0 1,0 2,7 2,0 1,0
2013 3,7 4,3 3,3 4,0 4,3 3,0
2014 3,7 4,3 3,3 4,0 4,3 3,3
Macaristan | 1989 1,0 1,0 1,0 2,7 2,0 1,0
2004 4,0 4,3 3,3 4,3 4,3 3,3
2014 4,0 4,3 3,7 4,0 4,0 3,3
Polonya 1989 1,0 2,0 2,3 1,0 1,0 1,0
2004 3,3 4,3 3,3 4,3 4,3 3,0
2014 3,7 4,3 3,7 4,3 4,3 3,7
Romanya 1989 1,0 1,0 1,0 1,0 1,0 1,0
2007 3,7 3,7 2,7 4,3 4,3 2,7
2014 3,7 3,7 2,7 4,3 4,3 3,3
Slovakya 1989 1,0 1,0 1,0 1,0 1,0 1,0
2004 4,0 4,3 3,3 4,3 4,3 3,3
2014 4,0 4,3 3,7 4,3 4,0 3,3
Slovenya 1989 1,0 3,0 1,0 2,7 2,0 1,0
2004 30 4,3 3,0 4,0 4,3 2,7
2014 3,0 4,3 3,0 4,0 4,3 2,7

Not: 1 puan1 merkezi olarak planlanan kati bir ekonomiden, ilerleme kaydedilmedigi, 4 puan
sanayilesmis pazar ekonomisinin standartlarindan ve gelismis ekonomi diizeyi seviyesidir.
Cekya'ya ait 2008-2014 aras1 veri mevcut degildir.

Tablo 4’de piyasa ekonomisine gegis siirecinde uyum gostergeleri olarak; biiyiik o6lgekli
isletmelerin 6zellestirilmesi, kii¢iik 6lgekli isletmelerin 6zellestirilmesi, sirket yapilandirilmasi,
fiyat liberalizasyonu, ticaret ve doviz islemleri sistemi, rekabet politikasina iliskin hesaplamalar
bulunmaktadir. Tablo 4'de gecis tilkelerinin AB’ye ge¢is dncesinde biiyiik 6l¢ekli isletmelerin
Ozellestirilmesi ile kiiciik dlcekli isletmelerin 6zellestirilmesi konusunda 6nemli mesafeler kat
ettikleri goriilmektedir. Sirket yeniden yapilandirmasi ve fiyat liberalizasyonunda, ticaret ve
doviz iglemleri sistemi rekabet politikalarinin diizenlenmesi agisindan piyasa ekonomisinin
gerektirdigi kosullara yaklagan bir yapida olduklar1 goriilmektedir. Demokratik yapilar1 giiclii
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olarak siniflandirilan gegis tilkelerinde serbest piyasa ekonomisinin gerektirdigi yonde olumlu
gelismeler gozlenirken diger gecis iilkelerininde bu dogrultuda demokratiklesme diizeylerini
artirmalar1 olumlu olacag: diisiintilmektedir.

Bulgaristan; Bulgaristan’da sirket yapilanmasinda ve sirket kuruluslarinda hala istenilen
seviyeye ulasilamamistir. Bu durumda yolsuzluk algi siralamasinda Bulgaristan’t Umman’dan
sonra 71. Sira yer almasina neden olmaktadir.

Cekya; Orta ve Dogu Avrupa’nin en gelismis ekonomilerinden biri olan Cekya, sosyalist
donem sonrasinda doniisiim yasayan ekonomiler arasinda ve kiiresel entegrasyon siirecinde
basarili performans sergilemistir. 1990’lardan itibaren fiyat kontrollerinin kaldirilmasi,
ozellestirme, uluslararast ticaret ve doviz kurunun serbestlestirilmesi gibi uygulamalari
kapsayan reformlarla merkezi ekonomiden piyasa ekonomisine ¢ok hizli bir sekilde adapte
olmustur.

Hirvatistan; Avrupa’da ki en yiiksek devlet destegi saglayan iilke konumunda olan Hirvatistan,
kamu kesiminin varligini kii¢iiltmek adina sektorlerdeki modernlesme ve yapilanma siire¢lerini
artirarak destegini azaltmayi amacglamaktadir. Biiylime performansinin en 6nemli gostergesi
yapisal reformlarda gosterilen basaridir. Yapisal reformlarin boyutu ise liberalizasyon
derecesiyle Ol¢iilmektedir. Hirvatistan liberalizasyonda gosterdigi basarisiyla Merkezi Dogu
Avrupa (MDA) iilkeleri arasinda ¢ok iyi bir duruma sahiptir (Taban ve Aktar, 2008, s. 374-
375).

Macaristan; 1990’larin basindan itibaren 6zellikle liberallesme alaninda 6nemli bir gegis
donemi yasamistir. Macaristan, kiiclik 6lcekli 6zellestirme, biiylik 6lcekli 6zellestirme, fiyat
liberallesmesinde, ticaret ve doviz islemlerinde yasanan liberalesmede, sirket yapilanmasi ve
rekabet edilebilirlik seviyesinin gelisiminde piyasa ekonomisi standartlarini yakalamistir.
Macaristan ekonomisi bu standartlarin korunmasi adina ileriye doniik olarak; biitce acig1 ve
kamusal harcamalar1 azaltmaya yonelik yapisal 6nlem almali, is ortamini hukuksal olarak
gelistirmeli, kiiciik ve orta dlgekli isletmeler i¢in yeni finansal araglar iiretmelidir (Ornek ve
Akar, 2008, s. 86).

Polonya; Gegis ekonomileri arasinda yapilmasi kolay olmayan degisimleri gergeklestirmeyi
basarmis olarak ‘Polonya ekonomik mucizesi’ diye anilmaktadir. Polonya’nin gegcis
stirecindeki basarisina genel olarak halk ve kamu yonetimi biiyiik katkida bulunmustur. Gegis
stirecinin en Oonemli gostergelerinden olan &6zellestirme Polonya’da 1990’°larin ortalarindan
itibaren 6nemli gelismeler katetmistir. Biiylik 6zellestirmeler devlete yanlizca gelir saglamakla
kalmamisg, ekonomi igindeki devlet biiyilikliigliniin azalmasimada katki saglamistir. Yabanci
yatirimcilarinda isletmelere olan ilgisinden dolay: tilkede giiclii bir rekabet ortam1 ve sirket
yapilanmas1 mevcuttur (Bulus, 2008, s. 25-65).

Romanya; Romanya 2004’den sonra geg¢is siirecinde basarili olabilmistir. 2007 yilinda da
AB’ye iiye olmasinin ardindan ekonomisi istikrar1 yakalamistir. Ancak cari islemler acigi,
yolsuzluk ve hukukun bagimsizlig1 konularinda sorunlar yasamaya devam etmektedir (Ozsagir
ve Yanar, 2008, s. 261- 279).

Slovakya; Telekomiinikasyon ve enerji sektoriinde gergeklesen biiyiik dlgekli 6zellestirmelerle

piyasada adil bir rekabet ortami yaratilmasinin da temelleri atilmistir. Slovak ekonomisi genel
olarak otomotiv sanayi ve hafif imalat sanayine dayanmaktadir. Ulkenin gecis gostergeleri
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basarili bir seyir sergilesede lilkede yliksek gelir esitsizligi ve diisiik licret seviyesinden kaynakli
olarak siirdiiriilebilir bir biiyiime yakalanamamustir (Delice, 2008, s.123- 142). 2017 yili
Yolsuzluk Alg: Indeksi siralamasinda da 54. Sirada yer almaktadir.

Slovenya; Ulkedeki sirket ve girisimci sinifin desteklenmesi adina bir takim reformlar
uygulamaya konulmustur. Bu kapsamda yeni sirketlerin kurulup, ayakta kalabilmesi adina
yasal altyap1 ve diizenlemeler gerceklestirilmis ve girisimcilik desteklenmistir. Ozellestirme
uygulamalarinda da sirket hisselerinin ¢aliganlara satilma yontemi benimsenerek calisanlarin
performansi arttirilmis ve isten ¢ikarilmalarin 6niine gegilmistir (Ozata ve Ozer, 2008, s. 5- 24).

5. SONUC

Uluslararas1 finans kurumlar1 ve sivil toplum kuruluslarinin son yillarda kaynaklarini
yolsuzlukla miicadele i¢in daha fazla harcadiklar1 goriilmektedir. 2017 Mayis ayinda
Uluslararas1 Uyum Dernegi (International Compliance Association) yolsuzlukla miicadele
haftasina ev sahipligi yapmis ve yolsuzlukla miicadele farkindaligini artirmak i¢in etkinlikler
diizenlemistir.

SSCB’nin dagilmasiyla planli ekonomiden piyasa ekonomisine dogru isleyen yeni siireg
icerisinde, sistemdeki yeni olusum beraberinde olumsuzluklari da getirmis; enflasyon, issizlik,
sug, yoksulluk, yolsuzluk olgularinda artis yasanmistir. Avrupa Birligi’ne gegmek isteyen soz
konusu gecis tlkelerinin Oncelikli olarak serbest piyasa ekonomisinin kosullarina uyum
saglamasi, ekonomik Ozgiirlikkler agisindan da gelismis bir ekonomik yapiya sahip olmalari
gerekmektedir.

Merkezi planli ekonomiden piyasa ekonomisine gecis siirecinde uluslararasi kuruluslardan elde
edilen verilerin degerlendirildigi bu calismada, iilkeleri etkileyen degiskenlerin dikkatli bir
sekilde ayristirilip, iilke performanslariyla iligkilendirilerek ¢oziim {iretilmesi gerekmektedir.
Ulkelerin demokratiklesme diizeyinin artmasi i¢in hukukun iistiinliigiine &nem verilmeli,
kurumsal seffaflik ve hesap verilebilirlik diizeyi arttirilmali diger taraftan devlet miidahalesi
azaltilmali ve yerel yonetimlerin roli arttirilmalidir. Dogrudan yabanci sermaye yatirimlarini
cekmek isteyen gegis ekonomilerinin yolsuzluklarin azalmasi konusunda 6nemli iyilestirmeler
yapmasi beklenmektedir. Son yillarda kamu ve 6zel sektoriin birlikte hareket ederek biiyiik
altyap1 yatirimlarina girismesi yolsuzluk sorununa ek olarak kiiresel yolsuzluklarinda artmasina
neden olmaktadir. Gegis ekonomilerinin daha ¢ok yabanci yatirimlari iilkelerine ¢ekmek igin
gerekli hukuki, ekonomik ve sosyal altyapiy1 ivedilikle gerceklestirmesi Onerilebilir.
Yolsuzlugu azaltmada alinacak tedbirler 6nemlidir ancak yolsuzlukla miicadelede basari
saglanabilmesi devletin roliiniin yeniden diizenlenmesi gerekmektedir. Ozellikle devletin
yerinde ve zamaninda yaptig1 miidahaleler ¢oziim odakli basar1 getirecegi diisiiniilmektedir.
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Abstract

The purpose of this study is to reveal the similarities, differences, and factorial structure of fringe
benefit applications in banks in Turkey and the United Kingdom. Data was collected based on
the banks’ information available on the Internet. The present study was designed as a kind of
online survey. The findings indicate British banks exhibited more successful applications than
Turkish banks in the communication of fringe benefits. When fringe benefit applications are
evaluated through dual comparisons, the insurance fringe benefit applications of the two
countries are compatible on a large scale. Other fringe benefit applications show significant
differences. It is understood that local needs, customs, and judicial regulations may determine
the creation of fringe benefit application programs in the two countries. This is the first study to
compare the employee fringe benefits applied in banks in the UK and Turkey. In addition, the
study has the potential to serve as a reference for Turkish banks.

Keywords: Managing compensation, employee benefits, fringe benefits, benchmarking of
employee benefits

Tiirkiye ve Birlesik Krallik’ta Uygulanan Yan Haklarin Karsilastirilmasi
Oz

Bu ¢alismanin amaci Tiirkiye ve Birlesik Krallik’ta faaliyet gosteren bankalardaki yan hak
uygulamalarimin farkliliklarini, benzerliklerini ve faktoriyel yapisini ortaya cikarmaktir.
Calismada Bankalarin Internet sitelerinden elde edilen veriler kullanilmistir. Bulgular Birlesik
Krallik bankalarinin Tiirk bankalarina gore yan haklarin iletisimi konusunda daha etkin
oldugunu gostermektedir. Yan haklar ikili bazda karsilastirildiginda, sigorta alanindaki yan
haklarin her iki iilkede de birbiriyle rekabet edebilecek diizeyde oldugu goriilmektedir. Diger
alanlardaki yan haklar ise birbirinden oldukga farklidir. Bunun nedeni yerel gereksinim, gelenek
ve yasal diizenlemelerin yan haklarin sekillenmesini belirlemesidir. Bu ¢alisma Birlesik Krallik
ve Tiirkiye’deki bankalarda uygulanan yan haklar karsilastiran ilk ¢alismadir. Bu niteligiyle
Tiirk bankalar1 i¢in uygulamada referans degerine sahiptir.

Anahtar Kelimeler: Ucret yonetimi, personel yan haklari, bankalarda personel yan haklari
yonetimi, personel yan haklar karsilastirilmasi
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1. INTRODUCTION

Companies usually categorize their personnel payments under two types: direct financial
payments, such as wages, salaries, incentives, commissions, and bonuses, and indirect financial
payments, such as employer-paid insurance and vacations (Werther & Davis, 1989). Direct
compensation expenses are determined according to critical business factors and performance.
Leaving the difference of payment level aside, no distinctive difference exists between the
companies in terms of direct compensation. The fringe benefit applications that comprise one-
third of the total payment for employees, irrespective of the content of work and performance,
may differ significantly between domestic and foreign companies. In this study, the fringe
benefit applications in Turkey and the United Kingdom are examined in the banking sector.
Some employee fringe benefits are compulsory, whereas others are voluntary. Paid annual leave
and maternity leave for mothers are obligatory. Some benefits, such as paid vacations, private
pension plans, and flexible work, are other fringe benefits that companies prefer to provide
voluntarily. Voluntary fringe benefit applications are shaped according to the purposes of a
company, its policies and culture, and the characteristics of the market in which it competes.
With the workforce carrying characteristics that diversify over time, employee expectations
cannot be satisfied merely by conventional payment methods. The choice of the banking sector
is due to its rich content in terms of fringe benefit applications.

The payment of a certain portion of wages as fringe benefits provides the company with payment
flexibility. The irrelevance of fringe benefits to employee performance enhances the company’s
appeal in the eyes of the employees. The workers’ will to work and their commitment to the job
increase as the right to choose is provided through flexibility with fringe benefits (Torre-Ruiz,
Vidal-Salazar, & Cordon-Pozo, 2015).

Employee fringe benefits are examined in two groups, namely, monetary and non-monetary.
Fringe benefits, such as marriage benefits, child benefits, and housing benefits are monetary
payments. Health insurance, child care, additional leave given by the employer, and discount
agreements with retail firms are indirect monetary fringe benefits. Flexible work, employee
support programs, and support for participation in social help programs are applications that
cannot be expressed in monetary terms but positively affect people’s perception of life; this
aspect makes these applications plausible in the eyes of the employees (Hillebrink et al., 2008;
Linetal., 2011).

The purpose of this study is to determine the fringe benefits for employees of Turkish and UK
banks according to information on the Internet and to detect the degree to which fringe benefit
portfolios correspond through a comparative analysis between the two countries. Within this
framework, another target is the categorization and sizing of 66 types of fringe benefits as the
by-product of this study. The essence of the study lies in its attempt to demonstrate the extent to
which a country with advanced banking applications and a developing one are compatible and
to help close the gap between them. In this context, the study will provide bank managers with
information to determine their future strategies. Bank company managers can utilize the findings
in subject matter such as budget management, incentive applications for employees, and
establishing commitments in terms of the creation of policies and procedures.
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2. THEORETICAL BACKGROUND

Compensation can be defined as the overall income that employees receive after performing
their work (Werther & Davis, 1989). The total compensation of an employee consists of two
components. The first component is base compensation, which is the fixed pay an employee
receives on a regular basis in the form of a salary. The second component is incentive programs
designed to reward the employees for good performance. The proportion of each compensation
mix varies highly according to the firm (Mejia et al., 2007). While base compensation and pay
incentives can be examined under the category of direct financial payments, benefits are defined
as indirect financial payments (Dessler, 2011). The accepted main origins of payment or direct
compensation are critical job factors and job performance. By contrast, benefits and services are
accepted as indirect compensation because they are examined under the category of an
additional employment condition and are unrelated to performance itself (Werther & Davis,
1989).

According to data from the U.S. Bureau of Labor, the share of benefits in compensation is 30.2%
in the private sector and 36% in the public sector (Bureau of Labor, 2015). Fringe benefits are
increased to attract, retain, and motivate employees. Unions have become increasingly interested
in bargaining over benefits, particularly because employers are pushing for more cost sharing
by employees. The tax treatment and granting of benefits or bargaining over them confer an
impression of social responsibility on employers and indicate that they are taking care of their
employees (Cascio, 2013). Another reason for the increasing interest in fringe benefits is the
growing diversity in the workforce. Diversity in the workforce means diversity in benefit
preferences. Young people who have recently started working are likely to be more concerned
with direct payment (e.g., for a house purchase) than with a generous pension program. Older
workers desire the opposite (Cascio, 2013). Therefore, the correct combination of benefits may
assist an organization in reaching its strategic business objectives by attracting, motivating, and
retaining valued employees (Stone, 2008), because employees perceive fringe benefits as the
most important factor affecting work satisfaction after work insurance (Cascio, 2013).

According to Mejia et al. (2007), companies consider three components in constituting a fringe
benefits package: total payment strategy, organizational purposes, and characteristics of the
workforce. For a fringe benefits program to meet utility expectations, it must be compatible with
the strategic work aims and culture of the firm. For fringe benefits to succeed in achieving the
strategic aims of the company, it must possess characteristics that can attract and retain the
needed personnel. Against the diversifying expectations of the employees, a “one-size-fits-all”
approach to employee benefits does not work (Cascio, 2013). A fringe benefits program that is
incompatible with the strategic aims of the company and does not meet the expectations of
employees would neither motivate the workers nor help the realization of an effective cost
management strategy in managing the budget (Stone, 2008).

Koo (2011) emphasized four factors that should be considered as significant in designing a
fringe benefits strategy: (a) comparison with the competitors in the sector, (b) research on
common payment conditions that concern health costs, (c) rewarding employees with low health
costs, and (d) removal of services that do not affect their health situation directly, such as a
luxury room.

When we consider the competitiveness of a benefits program, we can say that it is more
complicated than the salary program. The only focus of discussion in salary competitiveness is
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direct payment, which is the fixed salary plus the variable salary. However, in terms of the
competitiveness of benefits, the focuses of senior managers and employees are different; the
former focus on costs, whereas the latter focus on value. Thus, the employees’ perspective
regarding this issue can be concluded to have excessive cost, whereas a lack of value may exist
from the perspective of the senior manager (Cascio, 2013). Another issue to be addressed when
creating a fringe benefits strategy is the application of flexible cafeteria plans. This concept
refers to the opportunity to select fringe benefits according to each employee’s priorities by
changing a certain part or the entire set of fringe benefits and increasing the limit of a benefit
(Mercer, 2014). Unlike with flexible plans, a possibility in conventional plans is that employers
may alienate employees when they cut benefits even though they may not be considering the
coverage cost. However, in the case of flexible plans, some increases are easily reflected to the
workers, and the decision to pay for coverage is made by the employees (Cascio, 2013).

2.1. Studies about Benefits

Lin et al. (2013) studied the frontline workers of the tourism sector and found a positive
relationship between fringe benefits intended to balance business-life and work satisfaction. The
same research suggests that dissatisfaction with fringe rights motivates 37% of the decisions to
quit work. This ratio is greater than that of dissatisfaction with the work environment or conflict
with managers and co-workers (Lin et al., 2013). Koo (2011) emphasized the issue of flexibility
in fringe benefit applications. The demands of workers differ in accordance with their personal
circumstances and their ages; therefore, they prefer to utilize different benefits. For instance,
people between 25-35 years old demand more cash support, more vacation days, car purchases,
and career advancement. People in their 40s care more about life balance and health support.
People who are more than 55 years old demand retirement plans and health support. In another
study, companies provided the following reasons for allowing their employees to select fringe
benefits: (a) the protection of the competitive state of the market, (b) increasing the commitment
of the employee, and (c) preventing present workers from quitting their jobs. In this research,
43% of companies reported that flexible fringe benefit applications cost less than the standard
application (Mercer, 2014). By providing employees the fringe benefits they demand,
companies avoid the risk of wasting their resources.

Cooke (2012) listed the following factors that popularize flexible work: (a) some tasks have
become too complicated for only one person to handle because of technological developments,
(b) the emergence of new social values, that is, the desire of workers to shape their jobs
according to how it makes sense to them and to take on more responsibilities, (c) the situation
of three generations working together because of prolonged lifespans and increased retirement
ages, and (d) the obligation of companies to manage various customer expectations and demands
because of rapid globalization. Flexible fringe benefit applications are prevalent mostly in the
United States (92%) and partially in the United Kingdom (35%); they are less common in
continental Europe (Xavier, 2014). Flexible work is out-of-routine work hours with certain
applications, such as part-time work, home-based work, and the arbitrary selection of the start
and end of work hours. According to Lin et al. (2013), a flexible work program reduces the
work-family conflicts of employees and has a positive effect on work-related outputs, such as
work satisfaction, the workforce turnover rate, stress, and absenteeism.

In a study conducted in Australia, a positive correlation was observed among well-being

applications, lower stress, and higher efficiency (McCarthy et al., 2011). Jamison and Kleiner
(2015) studied how wellness programs were carried out in certain companies in the USA and
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the resulting findings. According to the researchers, wellness programs provide numerous
benefits for employees and employers. From the perspective of employees, efficiency and
productivity increase as a result of the creation of happiness among them. Companies that are
aware of these positive outputs aim to motivate their employees and encourage them to make
major lifestyle changes. Through such motivational changes, employees tend to request less
time off because of their healthy lives. Having healthy employees corresponds to lower overall
health care costs (Jamison & Kleiner, 2015). A study on members of the Illinois Public Park
Recreation Association was not able to verify a hypothesis suggesting that flexible work
arrangements increase job self-efficacy; however, this study found that the organizational
commitment of employees was greater in agencies with flexible work conditions than in those
that do not provide these conditions (Mulvaney, 2011).

Fringe benefit applications can vary with respect to the ownership of companies. A study carried
out in Vietnam found that women-owned small and medium-sized enterprises provide more
benefits to employees than those owned by their male counterparts (Rand & Tarp, 2011).

2.2. Communication of Fringe Benefits

Communication is a critical element of employee fringe benefits programs. According to Mejia
et al. (2007), employees who work in companies with a good fringe benefits program cannot
quite grasp the value of fringe benefits if they are not fully informed about the value of these
programs. Certain obstacles prevent efficient communication regarding fringe benefits. For
example, fringe benefits programs become more complicated over time, and the resources that
employers can use to explain the complicated programs to employees are allocated inadequately.
Evidently, companies do not care much about communicating about their fringe benefits
programs to employees.

The EMEA Benefits Communication Survey 2015 by Aon Consultancy reported that 81% of
companies in Turkey communicate fringe benefits and payments successfully (AON, 2015).
The fundamental communication channels preferred for employee fringe benefits
communication are e-mail, Internet verification, and employee handbooks. Only 33% of the
companies involved in the survey stated that they have a separate budget for communications.
Ninety-six percent of the companies declared that they communicate through inter-corporate
channels. The main purpose of the communication of fringe benefits is to ensure that talented
people continue to work for the company. The communication channels used in Turkey are
similar to those of EMEA countries.

The same research suggests that 73% of companies in the United Kingdom communicate about
fringe benefits; 66% of UK companies have a separate budget for this purpose. These benefits
are communicated primarily through e-mail, employee handbooks, and banners. Eighty-six
percent of the companies stated that they communicate about fringe benefits via inter-corporate
channels. UK companies communicate about fringe benefits primarily to increase the
commitment of employees and to retain talent. Research based on self-notice demonstrates that
fringe benefits are communicated on a large scale, but as stated by Mejia et al. (2007), whether
such efforts are adequate is difficult to determine.

3. METHOD

In this chapter, the population and sample for the research, the selection criteria of the sample,
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and the preferred method of specifying fringe benefits are elaborated.
3.1. Population and Sample Space

The population of the study is banks in Turkey and the United Kingdom, and the websites on
which they announce their fringe benefit applications. The sample space was decided based on
a selection of banks that have certain characteristics. The Turkish and UK banks included in the
sample space were selected through the following processes.

According to Bankers Almanac (2016), 212 United Kingdom institutions can be considered
banks. Among these institutions, 56 are commercial banks, 23 are investment banks, and 133
are institutions that operate as private and mortgage banks. Other financial institutions, apart
from investment and commercial banks, are usually single-branch organizations. Thus, they
were excluded from this study. The websites of 56 commercial banks were scanned; 32 of these
websites provided no information about fringe benefits. Thus, the evaluation was conducted
with the data collected from 24 banks’ websites.

According to The Turkey Union of Banks’ records, 50 banks were operating at the end of 2015,
among which 32 are deposit banks, 13 are development and investment banks, and five are
interest-free participation banks (TBB, 2015). Investment banks are generally single-branch
institutions. Thus, they were excluded from this study. The multiple-branch office structure of
interest-free participation banks is similar to that of commercial banks. According to the
classification of Bankers Almanac (2016), these banks are classified as commercial banks. After
the selection, 37 banks were included in this study. Thirteen of these banks did not provide
information about fringe benefits. Thus, the evaluation was conducted with the data collected
from the websites of 24 banks.

3.2. Selection Criteria

In selecting the banks, the legal status of the bank in the country where it operates was taken
into consideration; no distinction was made between domestic and foreign capital because all
banks, including those with foreign capital investment, operate under the regulations of that
country. With this perception, certain banks were counted twice as Turkish and UK. This
approach is justified by the variance of payment and fringe benefits management with regard to
the conditions of the country in which the banks are located. For instance, while the organization
of a bank that operates in the United Kingdom offers stock options and flexible work as fringe
benefits, these benefits are absent in its organization in Turkey.

3.3. Measures

A 180-item dichotomous scale comprising four dimensions was used in the present study. The
items of this scale were compiled from the lists of fringe benefits that are found on the banks’
webpages on human resources. The items were marked as “Yes” or “No”, and comparisons were
made according to the double marking in the case of the absence of direct access to fringe
benefits on the website, and the key concepts of “employee benefits,” “prerequisites,” “perks,”
and “social benefits” were utilized. The Internet research was conducted from September 2016
to December 2016 for 48 banks from the two countries.

3.4. Statistical analyses
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Correspondence and multiple-scale analyses were used in the data analysis. First, the frequency
distributions of 180 fringe benefit variables and contingency tables were constructed for the two
countries. Thereafter, correspondence and multiple-scale analyses were conducted on the data
using SPSS 21 software.

4. FINDINGS

The similarities and differences of fringe benefit applications between Turkish and UK banks
were analyzed under four group titles. The collected data were first evaluated by a frequency
analysis, and then a two-stage analysis was carried out. Correspondence analyses were
conducted in the first stage, and second-level multiple scale analysis techniques were applied in
the second stage.

4.1. Fringe Benefits According to Countries

The fringe benefit applications in two countries were collected under 66 titles. Fifty-two fringe
benefit applications exist in Turkish banks, and 56 fringe benefit applications exist in UK banks.
A total of 66 fringe benefit applications are observed considering the different applications. The
66 fringe benefit applications were examined under four titles: insurance benefits, allowances,
services, and other benefits. The fringe benefit applications of Turkish and UK banks were first
grouped under each of these four titles, and then their total was given.

Table 1: Insurance Fringe Benefit Applications

UK Turkey
Insurance Type F % f %
Life 11 31 7 24
Accident 2 06 3 10
Health 14 40 18 62
Dental 4 11 0 00
Eye 3 09 1 03
Travel 1 03 0 00
TOTAL 35 100 29 100

As seen in Table 1, the 24 UK banks provided 35 insurance fringe benefits, with the greatest
proportion occupied by health insurance and the smallest proportion occupied by travel
insurance. The 24 Turkish banks provided 29 fringe benefits. Parallel to the applications in the
United Kingdom, the greatest ratio is occupied by health insurance, and travel and dental
insurance are absent.

As seen in Table 2, the 24 UK banks provided 39 allowances as fringe benefits. The childcare
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voucher item occupies the greatest proportion, whereas rent allowance, clothing allowance,
transportation, transfer costs, education assistance, and child allowances are absent. The 24
Turkish banks provided 80 allowances as fringe benefits, of which transportation occupies the
greatest proportion. Long-term disability, computer, gym membership, travel vouchers,
childcare vouchers, employee learning and development, and friend recruitment scheme items

are absent from all the lists.

Fringe benefits in the allowance group are items whose prices can be calculated and paid easily.
Lunch, transportation, rental allowance, and mobile phones are regular payments, whereas
transfer vouchers, baby gifts, and wedding allowances, among others, are items that are paid

only once when a specific case occurs.

Table 2: Allowance Fringe Benefit Applications

UK Turkey

Fringe Benefits Type

F % f %
Long-term disability 1 03 0 00
Rental allowance 0 00 4 05
Mobile phones 1 03 2 03
Computer 1 03 0 00
Meal vouchers 1 03 17 21
Club subscription 1 03 1 01
Gym membership 6 15 0 00
Clothing 0 00 5 06
Transfer vouchers 0 00 5 06
Travel vouchers 1 03 0 00
Transportation 0 00 18 23
Childcare vouchers 10 26 0 00
Company car 3 08 2 03
Colleague cars 1 03 0 00
Employee training 2 05 0 00
Healthcare (e.g., medical) 3 08 3 04
Educational assistance 3 08 2 03
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Educational all. for family 0 00 1 01
Child assistance 0 00 4 05
Baby gift 1 03 5 06
Death assistance 2 05 4 05
Wedding allowance 1 03 7 09
Friend recruitment scheme 1 03 0 00
TOTAL 39 100 80 100

A deduction from the tax coupon of childcare payments is a savings plan practiced in the United
Kingdom for children under 15. The monthly £243 childcare support income and social security
bonus paid by the employer to low-income groups is exempt from wage cuts. The employer
saves £373 in taxes by paying a childcare support allowance (Devon, 2014). Childcare support
coupons can be used for babysitters, after-school child-minder clubs, and registered daycare
centers (Osborne, 2014). No such support is given in Turkish regulations. Transportation
allowances are applied as shuttle vehicles in head office units and as the payment of travel
expenses in branches. Food is served in cafeterias in head office units, whereas the price of food
in branches is paid in cash.

As seen in Table 3, the 24 UK banks have 32 services in their fringe benefit application portfolio.
The greatest proportion is occupied by retail discount items; rental help, clothing help, transfer
voucher transportation, education assistance, childcare vouchers, and social support help, among
others, are absent from the lists. The 24 Turkish banks have 15 services in their fringe benefit
application portfolio. The greatest proportion is occupied by social support help, whereas travel
discounts, cycles to work, and laser eye treatments are absent from the lists.

Table 3: Service Fringe Benefit Applications

UK Turkey
Fringe Benefits Type f % f %
Well-being 11 34 1 07
Loans 8 25 2 13
Retail discounts 16 50 1 07
Travel discounts 1 03 0 00
Cycle to work 3 09 0 00
Laser eye treatment 1 03 0 00
Annual health screen 2 06 1 07
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Social support help 0 00 4 27
Occupational health 1 03 1 07
Natural disaster aid 0 00 2 13
TOTAL 32 1,00 15 1,00

The employee utilizes the services provided by the company directly or indirectly in the service
fringe benefit applications shown in Table 3. Companies do not reserve a separate budget for
some of these services. Instead, they provide employees with discounts on certain products and
services as part of an agreement with other firms. The cycle to work scheme is an application
particular to the United Kingdom, and it aims to encourage employees to ride bicycles to work.
Support applications that are optional for employees are called voluntary utilities (Mercer, 2014)

Personal support programs are referred to as “the state of well-being” by some banks and as
“employee support programs” by other banks. Well-being refers to personal happiness, life
standards, life satisfaction, and a person’s positive thoughts (Mercer, 2014). Well-being
promotes self-appreciation, the formation of positive relationships with others, the feeling of
independence, target orientedness, and focus on self-improvement (Ryff, 1989). Employee
support programs promote a more comprehensive concept that includes well-being. Such a
program provides services, such as psychological support to employees, covering the education
costs of their children, and legal assistance for personal problems. Therefore, the evaluations
were conducted together with the concept of well-being.

Table 4: Other Benefit Applications

UK Turkey

Fringe Benefits Type

f % f %
Annual leave 8 11 5 12
Maternity leave 2 03 3 07
Birthday off 1 01 0 00
Wedding day off 1 01 0 00
Marriage leave 0 00 2 05
Sick leave/payment 1 01 5 12
Death leave 0 00 6 14
Mover leave 0 00 2 05
Pension saving plans 18 24 11 27
Employee savings plans 6 08 0 00
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Holiday buy/sell 7 10 0 00
Share plans 8 11 1 03
Charitable donations 6 09 1 03
Flexible work 11 15 2 05
Annual sporting and social 1 01 2 05
Recognition program 2 03 0 00
Diversity 2 03 1 03
Holiday camp 0 00 1 03
TOTAL 74 1,00 42 1,00

The items in the “other benefits” table clearly demonstrate the differences between the
understanding and regulations of the two countries (Table 4). The 24 UK banks offer portfolios,
the greatest proportion of which is occupied by pension/retirement savings plans; marriage
leave, death leave, transfer leave, and holiday camp are absent from the lists. Under this group,
the 24 Turkish banks present 42 portfolios. Birthday off, wedding day off, employee savings
plans, and holiday buy/sell items are absent from all the lists.

A recognition program promotes the awareness of successful employees and rewards and
appreciates them. There is a wide array of methods to use in “rewarding” employees in
connection with a recognition program. For example, employers may offer a cash reward or a
gift certificate to a local department store or restaurant, or they may use a point system to assign

value to an employee’s successful participation in the program, tailoring the employee’s reward
accordingly (Aberdeen, 2013; Whitney, 2017).

Private pension plans are funds created with the contributions of employers and employees, and
used after retirement. Certain banks in Turkey, as an acquired right, collect the bonuses of the
employees in the retirement funds that they have created. These institutions provide better
retirement opportunities than social security institutions do. Therefore, the aforementioned
application of the banks is evaluated in the scope of private pensions. In Turkey, banks that do
not possess their own retirement funds provide the option of an institution-contributed private
pension. After the government declared that 25% of contributions — although limited for the
minimum wage — will be provided to those who participate in the governmental private pension
plan and the accompanying tax advantages, private pensions became attractive for both
companies and employees.

Companies also attempt to facilitate and improve their employees’ donorship and charitable
acts. Some employees opt for a wage cut, in which the deducted amount goes to the institution
they support, and some employers allow employees to go on paid leave to work at charities.

The concept of flexible work, along with the ability of employees to arrange work hours and
places according to their preferences, involves a break for a certain amount of time and then a
return to the job. In the United Kingdom, 43% of the banks state that they provide flexible work
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options.

Employee savings plans, buying/selling of the right to leave, stock options, support for
charitable acts, and flexible work are applications specific to UK banks. Buying/selling of the
right to leave is absent from the regulations of Turkish banks. The availability of stock options
is related to companies’ free float rates. The differences between the two countries in supporting
acts of charity and flexible work items can be explained by social understanding and business
culture.

The differences in fringe benefit choices according to the country can be seen generally in Table
5. When we look at the group view of fringe benefit applications, the fringe benefit groups
preferred by UK banks are other (41%), financial support (22%), insurance (22%), and services
(18%). The Turkish banks prefer financial support (48%), other (25%), insurance (18%), and
services (0.09%). A close (18% and 19%) parallelism can be seen between the two countries’
applications in the insurance sub-group.

Table 5: Fringe Right Applications in Groups

UK Turkey
Fringe Benefits in Groups
f % f %

Insurance 35 19 29 18
Financial support 39 22 80 48
Service 32 18 15 09
Other 74 41 42 26
TOTAL 180 100 166 100

4.2. Correspondence of Fringe Benefits

The correspondence analysis aimed to detect the extent to which the fringe benefits profiles
applied by Turkish and UK banks explain each other. The correspondence analysis reveals an
index that can be perceived as a reciprocal representation value; this value indicates the
differences and similarities of the applications around the index. An examination of the
correspondence in terms of the insurance applications of Turkish and UK banks indicates an
inertia index of 0.625. This value shows that they have a similarity variance of 0.62 in terms of
insurance applications (see Table 6).

Table 6: Similarities of Insurance Fringe Benefits

Singular  Inertia  Chi Square Sig. Proportion of Inertia Confidence

Value

Accounted Cumulative
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for

791 .625 11.3 .0042 1.00 1.00 13

.625 1.00 1.00

& 2 degrees of freedom

For support fringe benefits, the similarity between the applications of the banks in the two
countries is low at a ratio of 0.06 (Table 7).

Table 7: Similarities of Support Fringe Benefits

Singular Inertia  Chi Square  Sig. Proportion of Inertia Confidence
Value Accounted  Cumulative
249 .62 .6282 1.00 1.00 169
.62 1,741 1.00 1.00

8, 3 degrees of freedom

In the comparison among service fringe benefits, the similarity ratio is 0.17 (Table 8).
Table 8: Similarities of Service Fringe Benefits

Singular Inertia  Chi Square  Sig. Proportion of Inertia Confidence
Value Accounted  Cumulative
for
408 A7 435, 1.00 1.00 161
A7 1.66 1.00 1.00

a. 2 degrees of freedom

The similarity of the fringe benefit applications of the banks under the domain “other” is 0.12
(Table 9). This value indicates that benefit applications between the two countries resemble
each other most in the insurance group and least in services.

A correspondence analysis performs binary comparisons. By contrast, given that all parameters
are used in the model, multiple-scale analysis can be conducted with an optimal scaling module.
With the use of SPSS, the data were normalized with the variable principle method in the
calculation performed by the optimal scaling method. The data could be collected under two
dimensions.

Table 9: Similarities in Other Fringe Benefits

Singular Inertia  Chi Square  Sig. Proportion of Inertia Confidence
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Value Accounted Cumulative
for
.353 124 4342 1.00 1.00 122
124 2.739 1.00 1.00

a. 3 degrees of freedom

The alpha reliability coefficients for the first and the second dimensions are 0,80 and 0,72,
respectively. The inertia coefficients for the first and the second dimensions are 0,63 and 0,55,
respectively. These data indicate that all additional benefit applications that the banks provide
(regardless of whether they are Turkish or UK banks) can be collected under two dimensions.
The naming of these two dimensions and the issue of deciding which types of additional
benefits would be gathered under these headings were regarded as separate subject matter for
study, and a separate examination was not conducted at this level (Table 10).

The difference values of the data under a two-dimensional scale are presented in Table 11. For
the first dimension, the greatest difference was for the support group, whereas the smallest was
for the insurance group, thereby verifying the results of the correspondence analysis at the
binary level. At the second dimension, the greatest difference was observed in the other benefits

group.

Table 10: Model Summary for Analysis

Dimension Cronbach’s Variance Accounted For
Alpha Total (Eigenvalue) Inertia
1 .803 2.513 .628
2 q27 2.199 .550
Total Mean 7678 4711 1.178
2.356 .589

& Mean Cronbach’s Alpha is based on the mean Eigenvalue

Table 11: Difference Values of Additional Benefits

Dimension
1 2 Mean
Insurance .554 .505 529
Allowances .954 561 .758
Service 456 335 395
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Other .549 .798 674

Active Total 2.513 2.199 2.356

The correlation analysis of the transformed data determined that the highest correlation was that

of service support groups, whereas the lowest was between the service insurance groups (Table
12).

Table 12: Correlation Values for Additional Benefit Groups

Insurance Allowances Services Other
Insurance? 1.000 .283 139 .368
Allowances? .283 1.000 548 .396
Service? 139 548 1.000 315
Other? .368 .396 315 1,000
Dimension 1 2 3 4
Eigenvalue 2.044 933 .593 430

Figure 1 demonstrates the differences and similarities between the methods of additional benefit
applications under four groups of Turkish and UK organizations.

Object Points Labeled by Casenumbers

Dimension 2

Figure 1: Proximities to organization groups (1-24 are Turkish and 25-48 are UK banks).

4.3. Factorial Structure of Fringe Benefits

In the second stage, a multidimensional analysis was applied to determine how and under how
many dimensions the additional benefits collected under four groups at the non-metric level
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were grouped. A hierarchical cluster analysis was performed to create a distance/similarities
matrix. The data were composed of counted values. Thus, the chi-square method was used for
the calculation, and the data were standardized between -1 and 1. At the end of the calculation
proximities, the matrix was constructed. The proximity matrix revealed a 48 x 48 table over the
standardized data, and a multiple-scale analysis was conducted over this table.

The analysis performed according to Kruskal’s method revealed a stress value of 0.183 and an
R? value of 0.836. The R? value represents the ratio of the variance of the rescaled values. The
lower limit that can be accepted for the R? value is greater than 0.60. The calculated stress value
is between 0.10 and 0.20. Thus, some consistency exists considering the totality of the data.
Although we cannot determine a similarity or concordance among the declared additional
benefit applications with regard to the entire data, when examined as groups, a strong similarity
is observed in the insurance additional benefits group.

In Figure 2, the indicators coded as T represent Turkish banks, and the letter I represents UK
banks. Turkish organizations are mostly clustered on the right of the graph, whereas UK banks
are mostly present on the left. The distances between the banks are significant. The number of
banks that are proximate to each other is low and limited.

Euclidean distance model
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Figure 2: Euclidean distance graph between Turkish and UK banks.
5. RESULTS AND DISCUSSIONS

The main purpose of this study is to compare the fringe benefit applications of commercial banks
between a developing country and a developed one. The following implications were derived
from the data on the banks’ websites:

In both countries, short- and long-term monetary and non-monetary fringe benefits are applied
together. The legal system, local needs, and customs are factors that affect the shaping of the
fringe benefits. For instance, the right to buy and sell annual leave, which is prevalent in UK
banks, does not correspond to any legal basis in Turkey. According to Turkish regulations,
employees cannot waive their annual leave rights (Is Kanunu, 2003). The prevalent application
of lunch and transportation in Turkish banks is part of the UK fringe benefits portfolio. The
health insurance of UK banks includes homosexual couples and unmarried couples who live
together, whereas the coverage of health insurance of Turkish banks is limited to wife/husband
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and children.

Private health insurance (United Kingdom: 40%, Turkey: 62%) and private pension plans
(United Kingdom: 24%, Turkey: 27%) constitute the intersection area between the two
countries. Providing employees with the right to acquire stocks is essentially related to the free
float rate of companies. Such an application is currently nonexistent in publicly held
corporations in Turkey.

Figure 2 indicates a significant Euclidean distance between Turkish and UK banks. A possible
inference that can be made from this graph is that banks develop fringe benefits programs
according to their own strategies and priorities. A fringe benefits program that is inconsistent
with the purposes of the company and does not meet employees’ expectations would neither
increase the motivation of the employees nor realize an effective cost management strategy
concerning payments (Stone, 2008). Whether or not the dispersion observed in Figure 3
represents consistency with the strategic differences of the banks cannot be determined.

The application of flexibility in fringe benefits is significant in meeting the expectations of
employees and ensuring effective management of payment budgets (Koo, 2011). The ratio of
the application of the flexible work program in UK banks is 15%; this ratio is 5% for Turkish
banks. Despite the absence of a legal obstacle, a low ratio of flexible work in Turkey may be
due to the routine of business in the country. This option is expected to become more widespread
in Turkey in the following years.

The communication of employee fringe benefits is significant to the understanding of
employees’ expectations, the design of relevant programs, and good comprehension of the fringe
benefits by the employees. Explaining the fringe benefits on websites as part of payment
management is needed to increase the attractiveness of the organization. Despite several good
examples, most Turkish banks fail to notice the significance of the communication of fringe
benefits. In constructing employee fringe benefits, organizations must fully understand the
expectations of employees and design the fringe benefits program accordingly. The essential
condition to attract, retain, and increase the commitment of talented employees is the application
of fringe benefits in a strategically constructed method (Koo, 2011). Employee fringe benefits
are a significant tool to attract candidates to the organization. Organizations must develop
holistic communication strategies, not only for employees but also job applicants. Organizations
must prioritize flexibility in the application of fringe benefits with regard to the expectations of
the employees and the long-term priorities of the organization. While preparing a fringe benefits
program, the budget should also include communication cost per capita, and the support of
professional business corporations should be sought if necessary.

5.1. Implications of practice

An essential reason for the increased attention toward fringe benefits is the increasing
diversification of the workforce (Cascio, 2013). Such demand cannot be met in institutions with
constant fringe benefits. Flexibility in the application of fringe benefits is introduced in response
to this issue. The second important point is that fringe benefits help companies attract, motivate,
and retain professional employees, thereby serving the ultimate strategic purposes of the
organization (Stone, 2008). To elaborate on the effectiveness of the fringe benefit applications
applied in organizations, studies need to be conducted on the relationship of fringe benefits
programs and organizations’ strategic tendencies. Another possible research subject is
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determining the effectiveness of communication in applying for fringe benefits.
5.2. Limitations of Future Directions

The most important limitation of the research is that the analyzed data were collected from the
Internet. In future studies, more accurate data should be collected by directly contacting banks’
human resources departments. Nevertheless, the present study is valuable in terms of the public
information practices.
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0z

Cok-uluslu sirketler kiiresellesen diinyanin en 6nemli ekonomik aktorlerinden. Hatta bunlardan
bazilar1 birgok iilkenin ekonomisi i¢in hayati bir rol oynamakta. Sirketler her ne kadar bir¢ok
tilke i¢in 6nemli ekonomik aktorler olsa da, insanlar ilizerinde sayisiz olumsuz etkiye sahip.
Ancak bu olumsuz etkileri azaltmak tizere yapilacak diizenlemeler ile sirketleri denetlemek ¢ok
da kolay degil. Bu sirketlerin ¢ogu farkli ilkelerdeki istirakleri veya sahip olduklar1 karmasik
tedarik¢i agi ile faaliyetlerini ulusal sinirlarin Gtesinde siirdiirmekte. Bu durum ¢ok-uluslu
sirketlerin herhangi bir ulusal/yerel hukuk rejiminin kontrolii altinda tutulmasini zorlastirmakta.
Birgok akademik calisma bu noktada uluslararast bir kontrol sisteminin yokluguna
odaklanmakta. Ama akla gelen baska bir soru bu sirketlerin en azindan ulusal diizeyde
kontroliiniin saglanip saglanamayacagi. Asagidaki ¢aligma bu soruya cevap aramanin yani sira
ulusal hiikiimetlerin ¢ok-uluslu sirketleri denetlemekte isteksiz tutumlarinin normatif bir
degerlendirmesini yapiyor.

Anahtar Sozciikler: Cok uluslu sirketler, is yasami ve insan haklari, kiiresellesme, kurumsal
sorumluluk

A Brief Analysis on Why the National Initiatives are Inevitably Insufficient
to Curb Multinational Corporations

ABSTRACT

Corporations have been named as the key economic actors in the globalised world. Most
countries find themselves dominated by major multinational corporations. Even though
corporations create many positive outcomes for national economies, they possess a myriad of
negative impacts on people, especially on employees. Yet, it is not easy to reduce these negative
impacts via traditional/national regulatory strategies since many such corporations carry out
their operations, either directly, or indirectly, through their subsidiaries, doing so across several
countries, whilst others conduct their operations in the midst of complex supply chains that are
located beyond national borders. This situation makes corporations transnational actors that
may not be controlled by any single domestic regulation. However, why do not individual states
regulate such companies sufficiently in their own country through the patchwork of domestic
regulations? Are they incapable? Or are they merely
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reluctant? In addition to answer these questions the following paper shall briefly examine why
national governments are unenthusiastic to play an active role in terms of corporate regulation.

Keywords: Multinational corporations, business and human rights, globalisation, corporate
regulation, corporate responsibility

1. INTRODUCTION

One may easily find many incidents to criticise human rights abuses of corporations such as
factory fires (Al-Mahmood, 2013), factory building collapses (Associated Press, 2016),
inhumane working conditions (Koch, 2008), child labour (Reuters, 2016), and the repression of
union members (Brodzinsky, 2016). There may be a great number of other negative outcomes
that corporate entities externalise on societies. Yet, how is it possible to regulate these entities?
Is it possible to curb their adverse impact on society via domestic laws?

In fact, domestic law may be an option since corporations are subject to the national laws of a
particular jurisdiction. Domestic law identifies the corporation as a legal personality (Hansmann
& Kraakman, 2001). However, as David and Tadaki (2004) put it, corporate law and other
domestic laws, such as labour law, are mostly ‘designed to operate intra-territorially’ (p. 938).
However, today, companies operate across national borders more easily and frequently.
Although a corporation may be registered in one country, its shareholders, subsidiaries and
supply/sub-contracting chains may reside in a range of different countries. The control of
multinational corporations (MNCs), ‘operating in more than one country or a cluster of
economic entities operating in two or more countries’ (United Nations Commission on Human
Rights [UNCHRY], 2003), is challenging to domestic law since °...the MNCs as a whole is not
fully accountable to any single country. The same is true for responsibilities they fail to assume
for activities of their subsidiaries and affiliates” (UNCHR, 1996, para 72).

However, even if modern, large, corporations straddle many different countries, why are
individual states unable to regulate such companies sufficiently through the patchwork of
domestic regulations? To substantiate this concern, a thorough analysis is required. This
analysis is based on the different relationships which individual states are likely to have with
corporations that straddle different jurisdictions. To understand these relationships, it is crucial
to comprehend the distinction between so-called host states and home states, which is
fundamental to the analysis offered here. °® Section 2, therefore shall begin by explaining this
conceptual distinction, before then moving in section 3 and 4 to further explore its implications.
In both section 3 and 4, the focus shall be on the limits of unilateral actions by individual
countries. Eventually, the paper shall conclude that neither home states nor host states seem
eager to regulate corporate misbehaviour.

2. HOME STATES VS HOST STATES

The concept of home and host state can be defined by giving an example of a single corporation
such as British Petroleum (BP) plc, with operations in many countries around the world. A
cursory examination of the website of BP reveals that the corporation currently operates in over
70 countries, with almost 80,000 employees globally (BP Global, n.d.). BP would, nevertheless,

5 In this section, home state specifically refers to the state of the parent or controlling company of MNCs and
host state is the state which hosts the foreign activities of these corporations and supply chains etc.
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be understood as having its ‘home’ in the UK, in the sense that it is incorporated in the UK (BP
Global, n.d.), and its shares have their primary listing on the London Stock Exchange (London
Stock Exchange, 2016). In short, for BP, then, the UK would be regarded as its ‘home state’.

Conversely, the other 70-plus countries in which BP also carries out activities, typically through
wholly- or partly-owned subsidiaries, would be regarded as ‘host states’. Thus, the United
States (US), where BP carries out a significant variety of activities, would for the present
purposes be considered one (among many other) ‘host state’ in its relationship with BP as a
whole (BP United States, 2016).

The foregoing distinction defines home and host states in respect of their relationship with a
single corporation. However, the situation would appear oversimplified, and is likely to be more
complex than at first it may appear. Whilst the distinction made assumes that for any single
corporation, there will always be a single home state and, very likely, one or more host states,
it may well be argued that some corporations are already so international that their operations
evade being home to any one single home state. Such corporations may carry out operations in
multiple host states, none of which are important enough to warrant one being defined as their
home state. As such, one argument that has already been advanced is that there may be stateless
corporations (Reich, 1990; Borrus, 1990; Gapper 2016). Whilst such a suggestion is
controversial, such controversy will not be examined any further, since this will not add to our
analysis. Indeed, if the argument that some corporations are now stateless is true, then it
certainly further exacerbates some of the problems in the national regulation of MNCs that are
addressed below. However, as the following paragraphs will demonstrate, these problems do
not themselves depend on whether some corporations are truly stateless.

Alongside the foregoing distinction, it has only been shown that, in respect of a single company,
for example BP, the world can indeed be divided up between a home state, many host states,
and other countries that may be neither. Categorising a state as home or host state in relation to
a single company may make sense, insofar as any of the complaints levied at the effectiveness
of national regulation may then focus upon whether a particular country is a home state or host
accordingly. Yet, some of the arguments developed in sections 3 and 4 below are different since
such arguments will assume that some states are generally home states, whilst others are
generally host states.

Indeed, at first sight, such generalisation may seem inappropriate. As soon as we move beyond
a single company, and consider the position in relation to the many thousands of corporations
that exist, we begin to see that any one state is likely simultaneously to be a home to some, and
a host to many more. It cannot be possible to divide the world into one group of states that are
always, and only, home states, and another group of states that are always, and only, host states.
Every state is simultaneously a home state and a host state to different companies. Therefore,
whilst the UK may be listed as home state for BP, and the US one of the host states, the US is
a home state for Texaco Inc, and the UK is one of the host states of Texaco (Texaco UK, 2016).°

However, in terms of analysing the likely success, and limits, of any individual state’s national
initiatives, it is useful to generalise in respect to the position of states globally and, in doing so,
divide them according to whether they are home and host states. Indeed, the fact that
multinational companies tend to locate their homes in the more economically advanced

6 For its UK operations, see Texaco UK (Valero Energy Ltd, n.d.)
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countries of the world.” This means less economically advanced countries, by contrast, tend to
act usually (although by no means exclusively) as host states (McCorquodale & Simons 2007).
From this perspective, it may be appropriate, when considering the problems of national
regulation, to include in our analysis some of the problems which are faced by more
economically well developed countries, which we shall label home states, and the problems
encountered less developed countries, which we shall label as host states.

Given the overlapping pattern of home state and host state jurisdiction over the operation of
global multinationals, we can begin to see that both home states and host states may act to
regulate such companies. Home states, in which the parent company, or the headquarters, is
often located, may attempt to control the corporation, even if they conduct businesses in another
country. For instance, a home state can require a parent company to control its subsidiaries,
wherever in the world they may operate (McCorquodale & Simons 2007). The UK government,
for example, may unilaterally act to improve employee interests in foreign countries. Thus, the
UK’s jurisdiction over parent companies may affect the interests of the employees working in
the suppliers of UK companies. An example of the extraterritorial reach of UK law may be the
repealed Corporate Responsibility Bill 2003 (CORE Bill). According to the CORE Bill, parent
companies would have been required to consider employee as these may exist with suppliers
(Corporate Responsibility HC Bill (CORE Bill), 2003-2004, cl 3, s 6). The bill had also
intended to impose mandatory reporting requirements (CORE Bill, s 3). However, the Bill was
later scrapped, an outcome which the remaining sections of this paper will suggest was entirely
predictable.

Finally, in light of the above arguments, the next section shall focus on the limits of unilateral
action by an individual country. However, the section shall not consider whether if all home
states, or all host states, or just all states, were able to agree to regulate corporations, that this
would pass as feasible and effective.

3. REGULATION VIA HOME STATES

To what extent can home states can secure effective regulation? Since home states are typically
the jurisdiction in which multinational corporations call home, often the country may be free to
impose effective regulatory requirements upon the multinational; requirements which will
apply throughout a multinational group of companies, and within whatever host states the
multinational may also happen to operate. As such, home states can control the head of the
multinational, and by doing so, indirectly ensure control of all parts of its operations, wherever
this may be located.

However, this control can only be limited since the number of companies registered in one
home country is limited. For example, the UK alone controls only a small proportion of
companies in the world.? As such, the key point here is in order to create a robust controlling
regime, in addition to the UK, a sufficient proportion of other home state governments — whom
together controlling a sizeable proportion of the world’s significant multinationals — also need
to regulate their corporations with respect to their international activities. However, there may
be some problems in this respect. The next section shall consider some of such problems.

7 Home states are mostly depicted as developed and industrialised states. See McCorquodale and Simons
(2007). In addition, home states usually have ‘a well-developed legal system and well-developed financial
and securities markets’ see De Jonge (2011)

8 Only 27 companies are British in the 500 biggest companies of the world. See Gale (2015).
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3.1. Problems in Relation to Enforcement and Sanctions

If home states are to control the global activities of domicile multinationals, then they must
ensure domestic laws include extraterritorial rules. However, the enforcement of these rules
may not be possible or may be incomplete without host state assistance due to the following
reasons.

First, ‘a parent company and its subsidiaries are distinct legal entities’(Ruggie, 2007, p. 824).
Accordingly, companies are mainly subject to the national laws of the country in which they
operate. Therefore, ““...a parent company generally is not legally liable for wrongs committed
by a subsidiary...” (Ruggie, 2007, p. 824). Furthermore, in some circumstances, corporate
activities are also involved with suppliers. Such suppliers “are legally not connected to
[companies registered in the home country] by structural ties” (Dine, 2005, p. 51).

In this respect, the regulation of corporations by the home state may be arduous since states are
generally prohibited from regulating companies in other territories.® The view is based upon
the premise “no state has the right to intervene, directly or indirectly, for any reason whatever,
in the internal or external affairs of any other State” (United Nations General Assembly (UNGA),
Res 2131, 1965), which thereby reduces the capability of a home state to improve corporate
activities in the developing world.

Secondly, there may be severe difficulties with respect to sanctions in the case of violations of
homes state laws that are the result of extraterritorial regulation. Unilateral national regulations
may be insufficient in terms of remedies in the case of violations committed in foreign
countries. For example, individuals abused through the operations of a MNC in the developing
countries may not have access to remedy due to the cost of litigation (Skinner, McCorquodale &
Schutter, 2013). Similarly, the concept of forum non conveniens may present a problem for
victims seeking a judicial remedy in the home state against corporations in case of corporate
human rights abuses.°

The discussion has thus far assumed the that home states would themselves are willing to enact
controls upon multinationals that operate extra-territorially, affecting all parts of the
multinational, wherever it might happen to operate. However, the next sub-section will attempt
to qualify this assumption.

3.2. Reluctance of Home States to Legislate Against Their Own Multinationals

No one country is home to or is able to control all multinational corporations. Effective home
state regulation requires a number of home states to regulate multinationals. However, a key
concern is whether they are likely to do so. The following section will argue that home states
are mostly reluctant to pass new laws for regulation of MNC activities abroad, and it will outline
the possible reasoning behind this reluctance.

9 For territorial principle in international law see Zerk (2006, p.105-106)

10 ‘The doctrine of forum non conveniens allows courts to prevent a case from moving forward in the
jurisdiction in which it is filed on the basis that another jurisdiction is the more appropriate venue for the
case... [the theory refers to that] the case is dismissed under the theory that it can be filed in the host State’.
(Skinner, McCorquodale & Schutter, 2013, p. 15)
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3.2.1. Economic Benefits

The imposition of new regulations has the effect of creating costs, such as the costs stem from
the wage of the personnel play a role in the planning and the implementation of the regulation
(Marneffe & Vereeck 2011). However, in addition to the direct cost of regulation, there may also
be a number of economic factors that make home states reluctant to impose extra-territorial
regulation upon corporations. For example, extra-territorial regulation “might put their
companies at a competitive disadvantage vis-a'-vis other companies”(Deva, 2012, p. 103).1

Furthermore, home states may also reap some economic benefits, such as tax income, from
corporations who reside in the country.*? As such, the home government may not be eager to
place an extra burden upon corporations registered in its own territory, by improving regulatory
requirements, since such corporations may prove beneficial for its economy (Deva, 2012).
Therefore, as the research of Ruggie (2007) has pointed out, “governments often support the
preferences of corporations domiciled in [its country]”(p. 822).

In this respect, one approach has been that home states may opt to threaten host state legislature
in order to attain law reforms, so these may ease the legal burdens placed upon its MNCs. An
example of this may be the pressure exerted by the UK government upon the Californian
legislature, in order to reform laws, thereby preventing the double taxation of the British MNCs;
demonstrating how states may pay attention to the economic well-being of MNCs (Voon, 1999).
However, where home state governments are likely to assist their national corporations against
the impact of regulatory barriers in foreign countries, they may then not be so eager with respect
to the protection of human rights abuses within such companies (McCorquodale & Simons 2007).
Allegations of such behaviour have been associated with the UK government’s support of
corporations such as Rio Tinto and Shell (Bowcott, 2014). Rio Tinto, for example, were accused
of discriminating against black employees (including other alleged human rights abuses)
(Frankental, 2014).

Finally, in countries, such as in the UK, the government favours deregulation for economic
benefits (Roach, 2007). The de-regulation movement, in accordance with neo-liberal economic
ideology, has attempted to ensure governments avoid strict regulations. In accordance with a
deregulatory policy, states may therefore avoid creating strict mandatory disclosure
requirements for companies.*?

In summary, in light of the above factors, home states may be reluctant to impose robust
extraterritorial pressure on corporations. However, lobbying may be another factor making
home states reluctant to impose pressure on corporations. The next section shall focus on such
factor.

3.2.2. Lobbying

11 Deva (2012) also touches upon the unwillingness of both developed and developing states in terms of
controlling corporations with regard to human rights.

12 There can also be some indirect taxes such as “...income taxes paid by MNE employees, business taxes
paid by suppliers of MNEs, and capital gains taxes paid by investors in MNEs” (Voon, 1999, p. 235).
Furthermore, corporate subsidiaries abroad may also have to make payments to TNC headquarters for use
of capital, technology and intellectual property rights under licenses. See (Voon, 1999)

13 For instance, Rowbottom and Schroeder (2014) examine the impact of deregulation and neoliberal
economic system in the repeal of the Operating Financial Review (OFR).
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Multinationals are likely to be active, and effective, at persuading their respective home states
not to impose heavy regulatory burdens upon them, and so may also prove influential over
national governments with respect to law making (Horrigan, 2010). An example of this may be
where they lobby governments to accept lower labour standards (Kolodner, 1994). Indeed, in
some circumstances, corporations may even threaten governments, as to ensure no tighten
regulations are enacted (Hertz, 2001).

Corporate lobbying can play a major role in inhibiting stricter regulations by home  state
governments (Zerk, 2006). Furthermore, lobbying may not only affect the content of the law, but
also its enforcement (McBarnet, 2007). As such, one assumption would be that even if a home
state enacts regulations, subsequent lobbying might reduce the enforceability of these
regulations.

In this respect, lobbying pressure placed upon the UK government not to improve disclosure
requirements may be one such example (Botchaway, 2014). The abandonment of the Operating
Financial Review (OFR),** which would have improved the corporate transparency in the UK,
highlights how lobbying plays a role in terms of influencing corporate regulation. (McBarnet,
2007) During the drafting process of the legislation, the businesses in the UK mainly focused
upon issues such as ‘maintaining shareholder-centric focus’, ‘not significantly extending
corporate accountability,” ‘nor widening director liability’ (Rowbottom & Schroeder, 2009, p.
675). In this process, one of the key actors taking part in lobbying the government had been the
Confederation of British Industry (CBI) (Botchway, 2014). The CBI was specifically not in
favour of statutory disclosure requirements, but favoured voluntary measures instead
(Botchway, 2014). The main argument made by the CBI had been the burdensome impact of the
regulations upon the competitiveness of the UK firms (Botchway, 2014). Eventually, ‘intense
lobbying’ lead to the government to repeal the OFR, which would have imposed strong auditing
requirements for disclosure (Macalister, 2004). Therefore, as the case of repealed OFR shows,
lobbying which affects national governments may be a barrier insofar as improving unilateral
corporate regulation is concerned.

In summary, lobbying may prevent home states attempting to enact and enforce effective
regulations it intends to levy against the worldwide operation of multinationals that call such
states as home. Our attention shall therefore to host states, to address the question: are host
states more likely to be effective at requiring companies who operate within their countries to
be transparent?

4. REGULATION VIA HOST STATES

Importantly, even where home states were able and willing to enact effective regulation, host
state action would still be required, in order ensure that monitoring and enforcement of home
state rules can be achieved. However, here, one might ask whether, in the absence of effective
home state regulation, host states can ensure effective regulate the operations of multinationals
corporations who function within their borders?

It is worth noting that there is an inherent difficulty for underdeveloped/ developing host states
to control multi-national corporations through government regulation (Stiglitz, 2007). Even if
the host state has sufficient laws with respect to employee rights, for example, it might not be
able to enforce them, owing to a lack of resources (Kolben, 2011). Therefore, even if a host

14 For further information on the OFR, see (Accounting Standards Board [ASB], (2006).
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state is committed to improving disclosure requirements, the enforcement of these requirements
is unlikely to be effective. Host state governments may not have ‘the technical and financial
resources’ to support such a cause (Zerk, 2006, p. 85).

Moreover, host states may not be eager either improving strict regulations through national law
or enforcing the extraterritorial regulation created by home state governments. Host states
might be reluctant due to the following reasons.

4.1. Economic Interests

Corporations bring a number of economic benefits for host states. Companies create jobs and
pay taxes, which provide important, direct, economic benefits. Moreover, MNC investments in
the host country may result in the transfer of technology and some other indirect ‘spillovers’
(Blomstrom, 1991, p. 1). Accordingly, these ‘spillovers’ may improve the productivity and
competition of host country markets (Blomstrém, 1991). MNCs play a significant role in Foreign
Direct Investment (FDI), which means economic benefits for the host country (Borensztein,
1998).

In such host countries, ‘domestic laws [are adjusted] to allure foreign direct investment or the
host government simply looks the other way at violations of its domestic law’ (Westfield, 2002,
p. 1077). Indeed, the comparative advantage of low labour costs benefit the developing host
country to attract MNCs (Doorey, 2010). However; cheap labour often means poor working
conditions, or ‘sweatshops’ conditions (Roach, 2007). In such sweatshops, the interests of
employees are frequently not considered (Bunting, 2011).

Conversely, one may see such sweatshops as beneficial for host states (Myerson, 1997).
According to this view, more sweatshops make those nations better off. These arguments are
based upon the logic that sweatshops can constitute an important opportunity to change the
economic well-being of poorer nations (Kristof, 2006). As such, developing host states may
justify sweatshops and low workers’ rights as essential factors for their country’s economic
growth (Fransen & Burgoon, 2014).

A consequence of the above has meant, on the one hand, a host state may not be so eager to
improve corporate regulations since the host state, paying undivided attention to aggregate
economic interests, is likely to avoid direct government regulation because of the competition
with other countries in terms of attracting foreign companies (Westfield, 2002). On the other
hand, host states may also be reluctant to play a role in the enforcement of regulations formed
by a foreign state (Deva, 2012). Indeed, in both scenarios, the mobility of corporation and the
ability to move from one host country to another may place pressure on developing host states
not to enforce strict regulatory requirements (Stiglitz, 2007).

Hence, duo to the preceding reasons host states may be reluctant to control the activities of
corporations. Therefore, either the extraterritorial regulation formulated by the home state, or
host state originated regulation, is unlikely to result in the overall effective corporate control.

4.2. Corruption and Lobbying

Governments that have an interest in the activities of MNCs may be inclined to disregard ‘the
negative impact of the activities of MNCs on human rights’, or to ‘pass legislation in their
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favour’ (UN Economic and Social Council (ECOSOC), 1998, para 16). There may be three reasons
playing a role in host state governments’ behaviour permit such practices to take place.

First, the host state government may be authoritarian or a dictatorship. Such governments may
employ ‘corporate resources in its own abuses of human rights’(Ratner, 2001, p. 462). For
example, a dictatorial authority of a developing state might be supported by an MNC to fight
individuals such as union members (Winter, 2014). In this respect, it would be unrealistic to
expect an effective role to be played by the governments of such countries, by ensuring
companies are transparent.

Second, the host state government may be corrupt. One recent example in this regard can be
the collapse of the Rana Plaza in Bangladesh. Corruption was one of the key contributory
factors in the collapse (Gomes, 2013). Many UK clothing companies were involved with the
supplier, where more than 1100 people died (BBC News, 2013). After the collapse of the
building, the UK government put in place some strategies to improve supply chain conditions
(Department for International Development, 2014). Transparency has been one such strategy
(Bangladesh All Party Parliamentary Group, 2013). However, even if the UK, as a home state, can
play a role in improving the transparency of suppliers to UK corporations, the government of
Bangladesh has a role to place in the enforcement and inspection of such suppliers. However,
the government of Bangladesh would seem reluctant to play such a role. For example, political
influence of factory owners make the government reluctant to improve regulations
(Transparency International, 2013). Indeed, some Bangladeshi politicians also have personal
interests in the business of suppliers that provide to MNCs (Transparency International, 2013).
According to a study conducted by Transparency International, 10% of current parliament
members were ‘directly involved with the garments industry’ (Transparency International, 2013,
p. 17). Hence, it may seem plausible to suggest factories may not be inspected properly by the
government. (Bangladesh All Party Parliamentary Group, 2013).

As such, in an environment where the host state does not fulfil their basic duty to act, (such as
the duty to inspect the construction of factory buildings according to the national building codes
and laws) other regulations may not prove effective in terms of improving human rights of
corporate employees. Therefore, although attempts may be made by the UK government to
improve transparency obligations, as evidenced by the Modern Slavery Act, this attempt might
not help improve the interests of workers in Bangladesh, unless its government carries out its
own role.

Thirdly, even where the host state government is not authoritarian or corrupt, MNCs may look
for ‘legal’ avenues to improve their corporate benefits in host countries (Karpovich, 2013, p. 249).
For instance, as in home states discussed above, lobbying may place pressure upon host states’
governments (Tully, 2007). A MNC may lobby the host state government(s) with a view to
lowering regulations (Tully, 2007). In this respect, corporations may even threaten governments
on issues related to worker rights.t®

Hence, in such situations, both the enforcement of regulations created by home states and the
regulations through the law of the host state are unlikely to be effective

15 For instance, according to CEO Philip Knight (Nike) ‘if wages were allowed to get too high’ the economy
of Indonesia (a host country) would be wrecked. (Shaw, 1999, p. 39)
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4.3. Concerns about Sovereignty

In some circumstances, the host state may view extraterritorial regulation as undermining its
sovereignty (Mujih, 2012). Some developing nations ‘have suffered [the effect of] imperialism
in the past,” and may therefore perceive the imposition of external standards as suspicious
(Sabel, Fung & O'Rourke 2000, p. 34). In this respect, unilateral home state intervention may be
viewed as imperialistic.'® Indeed, should, any state attempt to apply its laws in another territory,
this may be viewed as an infringement upon the sovereignty of that state (Arthurs, 2010).
Therefore, host states may be reluctant to accept the implementation of foreign regulations.

5. CONCLUSION

The discussion above outlined a number of reasons why neither home states, nor host states,
are likely to be successful in the effective regulation of extra-territorial activities of
corporations. As the analysis demonstrated that territorial limits of national laws play the major
role in regulation of MNCs. However, rather than the territorial limits of domestic laws,
individual states seem reluctant to regulate such corporations sufficiently. In this respect, the
key factors are the direct and indirect costs of corporate regulation. As demonstrated above,
regulation is a costly process. For example, it has enforcement costs, personnel costs, etc. for
the governments. However, more importantly, regulations are likely to create some indirect
costs for governments. If there are strict regulations in one country, this may make some
corporations leave that country, as corporations are prone to prefer countries with less stricter
regulations. There is no doubt; corruption and lobbying may be other factors affecting national
governments pushing corporations to behave well. Therefore, the picture drawn by this brief
study shows that individual states are far from regulating corporations effectively.

Given these inevitable limitations in the likely achievements of individual states, the focus must
instead turn to international initiatives. As noted earlier, the fundamental failure at the level of
individual states arises because national efforts do not match onto the global scope of the
operations of MNCs. To reach and effectively control MNCs, regulations at international level
may be a subject of a future research that may attempt to demonstrate, inter-governmental, non-
governmental and hybrid organisations grounded in negotiations and cooperation between
governments, companies and other stakeholders as key actors within the process of compelling
corporations to act responsibly.

16 For a broader discussion on this issue see (Seck, 2008)
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Kiiresellesme olgusunun son derece hizli ivme kazanmaya basladigi giiniimiiz modern
diinyasinda iilkeler arasindaki yapay sinirlar ve engeller bir bakima ortadan kalkmis tilkeler
ckonomik ve siyasal yonden birbirlerine daha bagimli bir hale gelmislerdir. Ulkelerin
uluslararas1 piyasalardaki rekabet giiclinii ve etkinligini artirmasinin yolu, uluslararasi
piyasalarda kabul gorecek yiiksek teknoloji igeren {irlinlerin {iretilmesinden ve ihrag
edilmesinden ge¢mektedir. Bu sayede elde edilecek ihrag¢ gelirleri, iilkelerin ekonomik
biiylimesi, kalkinmasi ve ekonomik gelecegi a¢isindan hayati bir 6nem arz etmektedir. Segilmis
OECD Hiyesi iilkelerin ve Tiirkiye’nin yiiksek teknoloji igeren {iriin ihracatinin biiyiikliigiind,
gelisimini ve ekonomik biiyiime lizerindeki etkilerini incelemek amaciyla 1992-2016 donemine
ait Dlinya Bankasi verilerinden yararlanarak hazirlanmis olan bu ¢alismada veri analiz yontemi
kullanilmistir. Yapilan analiz neticesinde Tiirkiye’nin toplam ihracati igerisinde yliksek
teknoloji iceren iriin ihracatinin paymnin, incelen dénem itibariyle 1999-2001 yillar1 harig
olmak tiizere %2 seviyesinden daha asagi seviyelerde gerceklestigi, 1999-2001 alt doneminde
ise s0z konusu oranin ancak %4 seviyesine kadar yiikselebildigi, Tiirkiye’nin ihracatinin
agirlikli olarak “diisiik”, “diisiik-orta” ve “orta-ileri” teknolojilere dayali oldugu tespit
edilmistir. Tiirkiye bu konuda diger OECD iiyesi lilkelerin oldukga gerisinde yer almaktadir.
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The Effect Of Product Export Of High Technology On Export Volume And

Economic Growth; Selected OECD Countries And The Case Of Turkey
Abstaract

In today's modern world where globalization has begun to gain momentum rapidly, the
boundaries and obstacles between the countries in a way have become more dependent on each
other economically and politically. The way to increase the competitiveness and efficiency of
the countries in international markets is through the production and export of high technology
products which will be accepted in international markets. In this way, the export revenues to be
obtained are of vital importance for the economic growth, development and economic future of
the countries. Selected OECD member countries and Turkey's high technology, including the
size of the product export development and to examine its impact on economic growth in this
study which was prepared utilizing the World Bank started the 1992-2016 period data data
analysis method was used. According to the analysis result, the share of export products with
high technology in Turkey's total exports, the tapering period in 1999-2001, except to be as
occurs at lower level than 2%, 1999-2001 sub-period, the rates in question but can rise up to
4%, Turkey's exports mainly "low", “low-medium” and “medium-high" technology has been

found to be based on. Turkey ranks far behind other OECD countries in this regard.

Key Words: Export, Foreign Trade Balance, Economic Growth, Globalization, High-Tech
Product

1. GIRIiS

Ileri teknoloji iceren iiriinleri, yiikte hafif ama pahada agir gelen iiriinlerdir seklinde ifade etmek
miimkiindiir. Bu yapisi nedeni ile yiiksek teknoloji iceren iirlinler, ekonomilere son derece
yiiksek katma deger saglamaktadir ve bu nedenle de yiiksek teknoloji liretimi gilinlimiizde
tilkeler arasindaki gelismiglik farkini ortaya ¢ikaran unsurlarin basinda gelmektedir. Bir diger
ifadeyle teknoloji liretimi agisindan gerek alt yap1 yatirnmlarini tamamlamus iilkeler gelismiglik
acindan diger iilkeler arasindan s1yrilip bir adim 6ne gegebilmektedir. Bu nedenle baz1 iilkelerin
thra¢ {rlinleri ve ihracatta 6n planda olan sektorleri diger {ilkelere kiyasla farklilik
gostermektedir.
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Ileri teknoloji iiretimi, ayn1 anda yiiksek katma degerli ve yiiksek getiri saglayan iiriin iiretimi
anlamina geldigi i¢in 6zellikle gelismis iilkeler yiiksek teknoloji igeren iiriin ihracat1 konusunda
diinyada lider konumda olan iilkelerdir. Bu baglamda yiiksek teknoloji i¢eren iiriinlerin tiretimi
ve ihracati, ihracata dayali biiylime stratejisini benimsemis iilkelerin ihracat gelirlerini arttirarak
bliylimesinde ve kalkinmasinda finansman agisindan son derece Onemli bir kaynak
olusturmaktadir (Yildiz, 2017, s. 27). Bu dogrultuda ihracat faaliyetlerinin iilkeye yabanci para
girisini saglayarak ekonominin biiylimesine ve iilkelerin kalkinmasina neden olan en 6nemli

ekonomik faaliyetlerden biri oldugunu sdylemek miimkiindiir.

Ayrica uluslararasi ticaretin yogunlagmasi ve ticari faaliyetlerin ¢esitliliginin artmasiyla birlikte
iilkeler arasindaki sermaye hareketleri hizlanmis ve bu gelismeye bagl olarak da teknolojideki
gelisim hiz1 da son derece artmistir. Bu baglamda ileri teknolojiye sahip olma arzusu hem
gelismis hem de gelismekte olan iilkelerin temel hedeflerden biri haline gelmistir. ileri
teknolojiye sahip olmalar1 durumunda tilkeler, yiiksek katma degere sahip iirlinler iiretebilecek,
uluslararasi piyasalarda rekabet giicii kazanabilecek ve bu iiriinlerin ihracini da etkili bir sekilde
gerceklestirebilecektir. Teknolojide meydana gelen bu gelismeler nedeniyle iilkeler arasindaki
rekabet de artmistir. Artik giiniimiizde tlkelerin en 6nde gelen hedeflerinden biri de katma
degeri yiiksek ve ileri teknoloji i¢eren tirlinleri lireterek ihrag etmek suretiyle iilke ekonomisine
finansal kaynak saglamaktir (Saray ve Hark, 2015, s. 348). Bunun yaninda yiiksek teknoloji
iceren lrlinlerin iiretimi iilkeler aras1 gelismislik farklarinin artmasina neden olabildigi gibi bu
farklarin kapanmasina da katkida bulunabilecektir. Bu nedenle iilke ekonomileri agisindan son
derece onemli hale gelmis olan yiiksek teknolojili liriin tiretimine daha ¢ok kaynak ayirilmasi
ve bu dogrultuda Ar-Ge faaliyetleri ile alt yap1 ¢alismalarina agirlik verilmesi biiylik 6nem arz
etmektedir.

2. LITERATUR TARAMASI

Bu calismada yiiksek teknoloji iceren iiriin ihracatinin dis ticaret ve ekonomik biiyiime ile

alakali literatlirde yapilmis olan caligmalar derlenerek ve taranarak asagida bu calismalardan

bazilar1 6rnek bir tablo sekline getirilerek aciklayici bir sekilde verilmistir.
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Yazar

Ulke ve Dénem

Yontem

Bulgular

Anaruo ve Di Pietro
(2006)

59 ilke

Panel Regresyon
Analizi

Bir tilkenin
yaraticiligl, yeniligi,
teknolojik durumu
diger iilkelerden
teknoloji transferi
ithracati olumlu
yonde
etkilemektedir.

Ozer ve Ciftci
(2009)

OECD iiyeleri
(1990 - 2005)

Panel Veri Analizi

Ar-ge ile genel
ihracat, bilgi-iletisim
teknolojileri ihracati
ve yiiksek teknoloji
uiriin ihracati
arasinda pozitif ve
yiiksek yonde bir
iligki tespit
edilmistir.

Erdil vd (2009)

131 iilke az gelismis
ve gelismekte olan
(1995 - 2006)

Genellestirilmis
Momentler Metodu
(GMM)

Bilgi iletisim
teknolojisi
ihracatinin ekonomik
bliylime iizerine
pozitif bir etkisi
vardir.

Falk (2009)

22 OECD Ulkesi
(1980 - 2004)

GMM Analizi
Y ontemi

Yiiksek teknoloji
ithracat1 pay1 ¢aligma
yasindaki niifus
basina GSYIH ile
anlaml1 derecede
iliski vardir.

Uysal (2010)

Tiirkiye’ ninde
bulundugu 146 iilke
(1980 - 2008)

Panel Es biitlinlesme
ve Dinamik Panel
Veri Analizi

Bilgi ve iletisim
teknolojileri ihracati
ve ekonomik
biliylime arasinda
yiiksek ve orta {istii
gelirli tilkeler
arasinda iliski vardir.
Diisiik ve orta alt
gelir grubunda iligki
bulunmamastir.
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Lee ve Hong (2010) 71 Ulke Literatiir Yiiksek teknoloji
(1970 - 2004) ihﬂrag: edep iilkelerin
bliyilimesi
digerlerinden daha
hizlidir.
Yaprakli ve Tiirkiye Cok Degiskenli Es | Bilgi iletisim
Saglam(2010) (1980 - 2008) biitiinlesme Analizi, | teknolojileri ihracati
Granger Nedensellik | ekonomik biiyiimeyi
Testi, Vektor Hata | pozitif etkilemistir.
Diizeltme Modeli
Kilavuz vd.(2012) Geligsmekte olan 22 Panel Veri Analizi | Yiiksek teknolojili
iilke iriin ihracati ve
(1998 - 2006) yatirim artiglari
ekonomik biiyiimeyi
pozitif yonde
etkilemistir.
Tiiredi (2013) Tiirkiye ve 53 iilke Panel Veri Analizi | Bilgi teknolojisi
(1995 - 2008) ihracatindaki artis
ekonomik biiyiimeyi
olumlu yonde
etkilemektedir.
Goger (2013) 11 Asya Ulkesi Panel Veri Analizi | Ar-ge nin yiiksek
teknoloji ihracati,
(1996 - 2012) bilgi iletisim
teknolojisi ihracati,
toplam ihracat ve
ekonomik biiyiime
arasinda pozitif iligki
tespit edilmistir.
Ismail (2013) 10 Asya iilkesi Cekim Modeli Yenilikler yiiksek
(2004 - 2009 aras1 teknoloji ihracatinda
dénem 2007 ve 2008 kilit faktorlerdir.
yillar1 haric)
Gokmen ve Turen AB tiyesi 15 iilke Panel Nedensellik | Yiiksek teknoloji

(2013)

(1995 - 2010)

Testi ve Granger
Nedensellik Testi

ihracatiin ekonomik
bliylime arasinda
pozitif bir ilski
vardir.
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Kilig¢ vd. (2014)

G - 8 Ulkeleri
(1996 - 2011)

Panel Veri Analizi

Ar-ge harcamalari
ile yiiksek teknolojili
tirtin ithracati
arasinda iki yonli
nedensellik tespit
edilmistir.

Saray ve Hark
(2015)

OECD Ulkeleri
(2004 - 2013)

Genellestirilmis
Momentler Metodu
(GMM)

Ileri teknoloji {iriinii
rekabet gliclinlin en
onemli belirleyicisi
verimlilik diizeyi
oldugu ortaya
cikmustir.

Alagoz vd.
(2016)

E7 Ulkeleri

Literatiir taramast

Ar-ge ile yiiksek
teknoloji iirlin
ithracati arasinda
pozitif yonde bir
iligki vardir.

Cetin (2016)

Yeni sanayilesen 7
iilke
(1996 - 2013)

Granger Nedensellik
ve Sabit Rassal
Etkiler Tahmin

yontemleri

Ar-ge Yiiksek
teknoloji tirlin
ithracatini pozitif ve
olumlu yonde
etkilemektedir

Telatar vd. (2016)

Tiirkiye
(1996:Q1 - 2015:Q3)

Engle-Granger Es
Biitiinlesme ve
Granger Nedensellik
Testi

Diisiik ve orta
teknolojili {irlin
thracati Tiirkiye’nin
ekonomik biiylimesi
tizerinde pozitif ve
istatistiki agidan
anlaml etkilere
sahiptir. ileri
teknolojili tirtin
thracat1 ekonomik
biiyiimeye olumlu ve
pozitif yonde bir
katki sunmaktadir.

Yildiz (2017)

Brics ulkeleri ve
Tiirkiye
(2005 - 2014)

Panel Veri Analizi

Ileri teknoloji
thracatindaki artisin
ekonomik biiylimeyi
artirict yonde etkisi
vardir.
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Ozkan ve Yilmaz
(2017)

AB Uyesi 12 iilke ve
Tirkiye

(1996 - 2015)

Panel Veri Analizi

Yenilik
¢alismalarindan
yiiksek teknoloji
tirlin ihracat1 ve
GSYIH pozitif bir
yonde
etkilenmektedir.

Kizilkaya vd. (2017)

Gelismekte olan 12
iilke
(2000 - 2012)

Panel Veri Analizi

Dogrudan yabanci
sermaye ve disa
aciklik yiiksek

teknolojili iirlin
ihracatini pozitif
yonde
etkilemektedir.

3. YUKSEK TEKNOLOJi URETIMININ ONEMIi

Yiiksek teknoloji unsurlarina sahiplik, iilkelere pek ¢ok dnemli avantajlar saglamaktadir. Bu
avantajlarin basinda da yiiksek teknolojinin ekonomik biiylimeye sagladig: katkilar ilk sirada
gelmektedir. Ozellikle gelismis iilkelerde teknolojiyi gelistirmeye yonelik alt yap: yatirimlari,
zaman igerisinde ekonomik biiyiimenin en 6nemli faktorlerinden biri olarak ortaya ¢ikmis ve
teknolojik gelismelerin temelini olusturmustur. Teknolojik gelismeler ve yenilikler ise
firmalarin liretim potansiyelinin yiikselmesine katkida bulunmakta ve bu durum verimlilik
artiglaria dolayisiyla da tiretim hacminde artislara olanak saglamaktadir. Bir diger ifadeyle
teknolojide meydana gelen olumlu gelismeler, iiretim siirecinde etkinlik saglayarak tiretim
faktorlerinin daha etkin bir sekilde kullanilmasini saglamakta, bu ise ekonomik biiylimenin ve
gelismenin hizlanmasina katkida bulunarak bireylerin yasam kalitesini ve standardini
tyilestirmektedir (Taban ve Sengiir, 2014, s. 356). Bu dogrultuda teknoloji yogun iiretim
stirecinin, Uretimin gerceklestirildigi lilkeye 6nemli miktarda ekonomik girdi saglayacagini ve
tilkede hizl1 bir ekonomik kalkinma ve biiylime siirecinin yasanacagini sdyleyebiliriz. Ayrica
tilkelerin yiiksek teknoloji igeren liriinler iiretebilmesi, lilkeler arasindaki gelir ve ekonomik
biiylime farklarinin ortadan kaldirilmasinda 6énemli rol oynamaktadir. Ayrica yiiksek teknoloji
iceren iirlinlerin katma degerinin yiiksek olmasi, ihracat kanaliyla bu iiriinlerin diinya piyasasina
sunulmasi, iilkenin ihra¢ gelirlerinin artmasina ve ekonomik biiylimenin ger¢eklesmesine
onemli katkilar saglamaktadir (Kili¢ vd., 2014, s. 115). Bu noktada sadece gelismis tilkeler i¢in

degil ayn1 zamanda gelismekte olan tilkeler i¢in de yliksek teknoloji iceren {iriin ihracatinin,
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iilkelerin ekonomik biiyiimesinde onemli katkilar sagladigini sdylemek miimkiindiir. Son
donemlerde yiiksek teknoloji i¢eren iiriin ihracati bu iiriinlerin sahip oldugu yiiksek katma deger
nedeniyle ekonomik biiyiimenin belirleyici faktorlerinden biri haline gelmistir (Kizilkaya vd,
2017, s. 63).Bu nedenle iilkelerin ihracat gelirlerinin artirilmasi amaciyla 6zellikle imalat
sanayine yonelik iretimin teknoloji yogun bir iiretim seklinde gergeklestirilmesine 6zen

gosterilmelidir.

Yiiksek teknoloji liretimi ayn1 zamanda iilkelere ve firmalara uluslararasi piyasalarda rekabet
giici de kazandirmaktadir. Hizli bir sekilde gelisen, degisim gosteren ve kiiresellesen
diinyamizda iilkeler arasindaki rekabet, 6zellikle bilim, sanayi ve teknoloji alaninda ¢ok daha
fazla yasanir hale gelmistir. Bu nedenle uluslararasi piyasalarda rekabet istiinliigii elde
edebilmek amaciyla iilkeler, teknolojik alt yapilarini siirekli olarak yenilemek, sahip olduklari
bilgi ve iletisim teknolojilerinin ¢ok daha etkin ve verimli bir sekilde kullanmak
durumundadirlar (Goger, 2013, s. 218-219). Bunun yaninda iilkeler, sermeye yetersizligi
durumunda, yliksek teknolojili {iriin iiretebilecek olanaklara sahip yabanci firmalar1 kendi
iilkelerinde yatirim yapmaya tesvik etmek amaciyla vergi indirimleri, biirokratik engellerin
hafifletilmesi ve alt yap1 olanaklarin saglanmasi seklinde olmak iizere yabanci yatirimcilara
kolaylik saglayict ¢esitli diizenlemeler yapmalidirlar (Goger ve Peker, 2014, s. 13). Bu
diizenlemeler yabancilarin kendilerini ekonomik olarak giivende ve 6nemli hissetmelerine
neden olacak, bu sayesinde iilkeye yabanci yatirnmcilar ¢ekilebilecek ve teknoloji igeren
yabanci yatirimlarindaki artiglar, {ilkelerin teknoloji altyapisinin gelismesine onemli katkilar

saglayacaktir.

Bir {ilkenin kendi teknolojisini iiretebilmesi ve bu teknolojiyi ihra¢ edebilmesi, o iilkenin
ekonomik ve sosyal yonden gelismesine ve dolayisiyla diger iilkelerin 6niine gegmesine neden
olmaktadir. Giinlimiizde iilkelerin geligsmislik diizeyi artik sadece sanayide iiretilen {irtinlerin
cesit ve miktarina gore degil, aynt zamanda bu {riinlerin yiiksek teknoloji ile iiretilip
tiretilmediklerine gore de degerlendirilmektedir. Bu nedenle bilgi ve teknoloji iiretebilen tilkeler
diger iilkelere kiyasla diinya ekonomisi agisindan daha 6nemli bir yere sahip olmaktadir (Akata,
2015, s. 18). Kendi teknolojisini iiretebilme yetenegi ayni zamanda iilkelere kendi iiretim
miktarlarim arttirma ve ekonomik biiylimelerini planladiklar1 gibi gerceklestirebilme olanagi
da saglamaktadir. Bunu basaramayan iilkeler ise gelisim siireclerini tamamlamak ve gelismis

tilkelerin ekonomik ve sosyal eviyesine ulagabilmek adina yiiksek teknolojilere ve yiiksek
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teknoloji kullanimimin ekonomilerde ortaya ¢ikaracagi olumlu yondeki gelismelere fazlaca
ihtiyag duymaktadir (Kizilkaya vd, 2017, s. 64). Ulkenin yiiksek teknolojili iiriin ihracatin
etkileyen faktorler incelendiginde farkli iilkelerde ¢ok daha farkli sonuglarin ortaya ciktig

goriilebilmektedir.

4. YUKSEK TEKNOLOJILi URETIM VE SEKTORLERI

Yiiksek teknolojili iiretim faaliyetlerinin neler olduguna ve bu faaliyetleri gerceklestiren

sektorlerin hangi sektorler olduguna, 6zelliklerine kisaca deginmekte fayda vardir.

4.1. Yiiksek Teknolojili Uretim

Yiiksek teknolojili iiretimi, en basit haliyle iiretim siirecinde teknolojinin yogun bir sekilde
kullanimi1 sonucu iiretim faktorlerinin daha etkin kullanilmasi suretiyle tiretimde verimlilik ve
kalite artisinin saglanmasi seklinde ifade etmek miimkiindiir. Hemen hemen biitiin sektorler, az
ya da ¢ok, bir sekilde iiretim siirecinde yiiksek teknoloji kullanmakta ve yiiksek teknoloji
kullanimi, sektorlerin gelisimine ve ilerlemesine 6nemli katkilarda bulunmaktadir.

Gardner vd. (2000, s. 1056) yiiksek teknolojiyi, triinlerin faydasinda artiglar saglayabilen,
teknolojik kapasitede olumlu gelismelere neden olan ve iriinlerin tiiketim siirecinde olumlu
degisimlere olanak saglayan iiretim teknikleri olarak ifade etmekte iken, yiiksek teknoloji
iirlinlerini ise, teknolojinin yogun bir sekilde kullanim1 sonucu tiiketici davranislarinda 6nemli
degisiklikler meydana getiren liriinlerdir seklinde ifade etmektedir. Bu konuda Mohr vd. (2005
s. 3) ise yiiksek teknoloji iireten isletmeleri, yenilik¢i tiretim teknikleriyle siirekli olarak yeni
irlinleri tasarlayan, teknik bilginin diizenli bir sekilde kullanilmasi yoluyla iiretim
gergeklestiren, yenilikler yaparak mevcut iiriinleri gelistiren ve gelistirilmis tirtinleri tiiketicilere
tanitan isletmeler seklinde ifade etmektedir. Yiiksek teknolojide meydana gelen gelismeler ve
uluslararasi piyasalarda artis gosteren rekabet, kiiresel ekonomide meydana gelen yapisal
degisimin en 6nemli nedenini olusturmaktadir. Bu baglamda uluslararas1 rekabetin teknolojik
gelismelere neden oldugunu, teknoloji de meydana gelen gelismelerin ise iireticilere yeni tiretim
firsatlar1 dogurdugunu ve bu sayede degiskenlik gosteren piyasa talebinin karsilanabilmesi

amactyla yeni ve gesitli mallarin iiretilebildigini s6ylemek miimkiindiir (Ileri ve Horasan, 2010,
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s. 177). Bir diger ifadeyle ekonomide yasanan degisim ve doniisiimler 6nemli oranda teknolojik

gelisme ve iyilesmelere baglidir

4.2. Yiiksek Teknoloji Sektorleri

Yiiksek teknoloji tiretimi yapan sektorler, iilkeden tilkeye farklilik géstermektedir. Bu nedenle
yiiksek teknolojili sektorler hakkinda kesin ¢izgilerle bir ayrim yapmak dogru bir yaklasim
olmayacaktir. Bununla birlikte genel olarak yiiksek teknoloji igeren sektdrlerin, otomotiv,
enerji, tekstil, telekomiinikasyon, bilisim, savunma, elektronik, saglik, geri doniisim ve
giivenlik sektorlerinden olustugunu sdylemek miimkiindiir.

Yiiksek teknoloji igeren sektorlerin, sektor fark etmeksizin dort ortak 6zelliginin bulundugunu

soylemek miimkiiniidiir (Basta, 1998, ss. 20-22):

1. Sektorlerdeki yenilikler bilimsel incelemelere ve miihendislik arastirmalarina
dayanmaktadir.

2. Uretim siirecinde basarili olabilmek ve bir takim seyleri gerceklestirebilmek igin yeni ve
radikal yontemler denenmektedir. Bu yoniiyle yiiksek teknolojili sektorler, klasik
yontemden farklilik arz eder.

3. Inovasyon faaliyetleri, bilimsel niteliginin yaninda ayn1 zamanda bir ticari olgudur.

Inovasyan faaliyetlerine yonelik arastirmalarin ticari amagl olmasi, bilgilerin gizliliginin
saglanmas1 ve saklanir olmasi gibi 6nemli konular1 da giindeme getirmektedir.

4. Yiiksek teknoloji, beraberinde yiiksek risk de icermektedir. Bu risk temelde ¢alisanlarin ve
sermayedarlarin ekonomik kayiplarini kapsamaktadir.

Yiiksek teknoloji kullanilan sektdrler, piyasada rekabet gii¢lerini korumak ve artirmak amaciyla
iretim silirecinde hayati derece Oneme sahip modern araglar ve {retim girdileri
kullanmaktadirlar. Bu da diger sektorlerle yogun bir is birligini gerektirir. Yiiksek teknoloji
kullanilan sektorlerde is birlik¢i bir iiretim tarzi hakimdir. Yiksek teknoloji kullanilan
sektorlerde boyle bir yonetim tarzinin sebeplerini asagidaki sekillerde ifade etmek miimkiindiir

(OECD, 2007);

1. Yiiksek teknoloji kullanarak yiiksek teknolojili tirtinler iireten sektdrler agirlikl olarak bilgi
yogun sektorlerdir. Bu nedenle de kendilerine bilgi saglayacak kaynaklarla siirekli olarak

erisim saglamak durumundadir.

65



Konak JOMELIPS - Journal of Management Economics

Literature Islamic and Political Sciences 2018, 3 (2): 56-80

2. Yiksek teknolojili sektorler, egitimli is giicline ihtiya¢ duyan sektorlerdir. Bu nedenle
egitim diizeyi yiiksek calisan sayisit bu sektorlerde fazladir, dolayisiyla da bu sektorler
tiniversitelerdeki arastirmacilar ile igbirligi i¢inde calismaya ¢ok daha fazla yatkindirlar

3. Yiiksek teknolojili sektorler, iiretim siirecinde ihtiyag duyacaklar is birligini kolayca
saglayabilmek amaciyla kamu kurumlarinin da yogun bir sekilde bulundugu biiyiik
sehirlere yerlesmislerdir.

Goriildugi tizere yiiksek teknolojili sektorler geleneksel sektorlere kiyasla nispeten karmasik

bir yapidadir ve hem ekonomik gelismelerden etkilen hem de ekonomiyi dogrudan ve etkin bir

sekilde etkilemektedir.

5. OECD ULKELERIi VE TURKIYE’ NiN YUKSEK TEKNOLOJILi URUN
KONUMU ve iIHRACATI

Teknolojideki gelismelerle birlikte artig gosteren rekabet, OECD iiyesi iilkelerde yiiksek
teknoloji iceren iiretim faaliyetlerinin ve bu yondeki harcamalarin artmasina neden olmus, bu
stire¢ ise yiiksek teknoloji iceren iirlinlerin ihracatini olumlu yonde etkilemistir. OECD iiyesi
iilkelerin pek ¢ogunun diinyanin dnde gelen teknoloji iireticisi konumunda olmasi, bu iilkeleri

yiiksek teknoloji ihracati konusunda bir adim 6ne ¢ikarmustir.

Ekonomik Kalkinma ve Isbirligi Orgiitii (OECD) tarafindan ekonomik biiyiime ve kalkinma
icin teknolojik a¢idan gelismenin 6nemi, dolayisiyla bu gelismelerin temel kaynagi olan yiiksek
teknoloji gelistirme faaliyetlerinin 6nemini ve teknolojik alt yapinin gelistirilmesinin gerekliligi
her firsatta vurgulanmaktadir. Bu kapsamda orgiit, diinya yiiksek teknoloji istatistiklerini
bilinyesinde toplamak suretiyle elde edilen bilgi birikimini iiye iilkeler ile paylasmaktadir.
Boylece tliye iilkelerin yiiksek teknoloji iceren yatirimlar yapmasmi ve iiye {llkelerce
stirdiiriilebilir bir ekonomik biiyiimenin gergeklestirilebilmesine yardimer olmaktadir (OECD,
2008). Bu ozelligi ile OECD orgiitii son derece dnemli bir uluslararast kurulus olarak gorev

yapmakta ve tiye iilkelerin ekonomik yonden gelisimine katkida bulunmaktadir.

Toplumsal yapinin bilgi ve teknoloji de meydana gelen gelismelerle birlikte gelisim ve degisim

gbstermesi, yeni bir sanayi devrimi, yeni bir doneme ge¢is asamasi olarak nitelendirilmektedir.
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Ozellikle, bilgi iiretimi ve yiiksek teknoloji gelistirme faaliyetlerine bagli olarak ortaya ¢ikan
iiretim stirecleri ile teknolojik yapida meydana gelen kalict degisimler, toplumsal yapinin
degisim siirecinde ve ekonomik agidan yeni bir doneme gegis siirecinde Onemli rol
oynamaktadir. Ayrica iiretim slirecinde meydana gelen bu gelismeler, teknoloji transferinin
maliyetinin azalmasina ve ireticilerin ¢ok uluslu firmalara olan bagimliliginin azalmasina
katkida bulunmaktadir (Calisir ve Giilmez, 2007, s. 34). Son donemde tiiketiciler arasinda artig
gosteren yiiksek teknolojili iirtin ihtiyaci, lilkeleri bu alanda daha aktif rol {istlenmeye, daha
teknik bir sekilde iiretim gerceklestirmeye ve daha etkin bir sekilde iiretim yapmaya

yoneltmistir.

Avrupa Birligi iiyesi tilkelerin bilim ve teknoloji seviyelerini karsilagtirmak ve gelismeleri
degerlendirmek amaciyla Avrupa Komisyonu tarafindan gergeklestirilen c¢alismalarda
kullanilan ve kabul goren gosterge bulunmaktadir. Bunlar asagida sekilde belirtilmis ve her

biri kisaca agiklanmistir (Yildirim, 2015, s. 6-9):

e Toplam AR-GE harcamalarinin GSYIH igindeki orani,

. AR-GE faaliyetlerinde istihdam edilen arastirmaci sayist (Milyon kisi basina),
e Patent bagvurusu sayisi,
e Bilimsel yayin sayisi,

o [leri teknoloji ekonomi verileri

Bilimsel ve teknolojik sistemin gelismisligine yonelik olarak dikkat edilmesi gereken en 6nemli
gostergelerden birisi, toplam Ar-Ge harcama miktaridir. Ar-Ge faaliyetlerindeki artislar yeni
teknolojilerin iiretilmesine ve mevcut teknolojilerin de gelistirilmesine olanak saglamaktadir.
Bu nedenle Ar-Ge harcamalarindaki artiglarin, teknolojinin gelisimi agisindan biiyiik 6neme
sahip oldugunu sdylemek miimkiiniidiir. Bir iilkedeki bilimsel ve teknolojik sistemin
gelismigligini gosteren bir diger 6nemli gosterge de AR-GE faaliyetlerinde istihdam edilen
arastirmact sayisidir. Bu saymin artmasi, dogru orantili bir sekilde iilkelerin Ar-Ge
faaliyetlerine verdikleri dnemin arttigin1 gdstermektedir. Ar-Ge personeli agirlikli olarak, Ar-
Ge faaliyetlerinin bilimsel ve teknik yonden planlanmasi, yonetilmesi ve degerlendirilmesi
seklinde faaliyette bulunurlar. Ulkelerin Ar-Ge faaliyetlerinin basarili bir sekilde yerine
getirilmesinde, bu amagla istihdam edilen Ar-Ge personelinin niteligi, sayis1 ve bunlarin toplam

istihdam i¢indeki pay1 olduk¢a dnemlidir. Ar-Ge faaliyetleri sonucuna ortaya ¢ikan yeni tirlinler
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ve yeni tretim teknikleri tizerinde her tiirlii hakki sahibine saglayan patent kavrami, Ar-Ge
gostergeleri ve teknolojik gelisim agisindan 6nem arz eden bir diger gostergedir. Patent
basvurularinin ve patent kabul sayisinin artmasi, yeni teknolojilerin iiretildigi, teknolojinin
gelistigi ve yeni {irlin sayisinin arttigi anlamina gelecektir. Ayrica Ar-Ge faaliyetlerinin ve buna
bagli olarak da teknolojik gelisimin anlatildig1 bilimsel yayin sayisindaki artis, yeni teknolojiler
ve teknolojideki gelismeler hakkinda bilgiler vermektedir. Bilimsel ¢aligma sayisindaki artis,
iilkelerin ar-ge faaliyetlerine ve teknoloji gelistirmeye verdikleri 6nemin bir gostergesini teskil
etmektedir. Son olarak bir tlilkenin teknoloji verilerinin iyi olmasi ve ihracatinda teknoloji

yogun iirliinler agirlikta olmasi, o ililkenin teknik olarak ne kadar gelistigini ortaya koymaktadir.

5.1. Yiiksek Teknoloji Ihracatimn OECD Ulkeleri Dagilim

Ekonomik kalkinmanin ve gelismenin temelini olusturan yiiksek teknolojili mal ve hizmet
iiretebilme yetenegi, firmalarin uluslararasi piyasalarda diger firmalardan olumlu ydnde
ayrisarak rakipleri karsisinda rekabet avantaji kazanmasia imkan saglamaktadir. Bu durum
ayni zamanda firmalarin ihracat faaliyetlerinin ve ihracat hacminin artmasina sebebiyet
vermektedir. Firmalarin ve sektorlerin ihracat basarisi, 6zellikle gelismekte olan {ilkelerde
ekonomik biliylimenin ve gelismenin gerceklesmesine neden olmaktadir. Bu stiregte firmalarin
ithracat bagaris1 ise Ar-Ge faaliyetlerine yonelik olarak yapilacak yatirimlarla dogrudan
baglantilidir. Ekonomik biiyiimenin gerceklestirilmesinde teknolojik gelismeler 6nemli bir rol
oynamaktadir. Teknolojik geligsmeler ise firmalar tarafindan yapilan AR-GE yatirimlar1 ve Ar-
Ge faaliyetleri sonucunda ortaya c¢ikmaktadir. Teknolojik gelismeler, bir firmanin rekabet
giiclinli artirtp pazar paymin biiylimesini sagladigi gibi firmanin karliliginin da artmasina
katkida bulunmaktadir. Teknolojik gelismeler ve yenilik {iretim stirecinde etkinlik saglayarak
kaynaklarin verimli kullanimi saglamaktadir (Korkmaz, 2010, s. 3321). Firmalarin ihracat
hacmini artirmak amaciyla iiretim teknolojilerini gelistirdikleri ve hizmet yapilarini iyilestirme
gayreti icinde olduklar1 goriilmektedir. Bu gayretin temelinde firmalar diinya pazarinda var
olabilmek i¢in fark yaratacak firiinleri iiretmek zorunda olduklarinin bilincinde olmalari

yatmaktadir.

Gelismis OECD iilkeleri, devamli olarak yeni ve gelismis teknolojiler gelistirerek ve bu yeni

teknoloji ile iiretim yaparak ihracat miktarlarin1 ve buna ek olarak karliliklarin1 korumak ve
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hatta artirmak isterler. Ulkeler ve firmalar iiretim teknolojilerini gelistirdikleri oranda
ihracatlarin1 buna bagl olarak da ihracat gelirlerini artirabilirler. Bu nedenle yiiksek teknoloji
iceren lriinlerin iiretimi, firma ve iilkelere diinya piyasalarinda gii¢lii olma ve giiclii kalma
firsat1 vermektedir. Hem gelismis hem de gelismekte olan OECD f{ilkeleri, yeni teknolojiler
kullanarak ger¢eklestirdikleri {iriinleri sadece i¢ pazara arz etmek i¢in degil, ayn1 zamanda dis
pazarlara da satmak icin de iiretmektedirler. OECD filkeleri, yliksek teknoloji igeren iiriinleri
ihracat sayesinde daha biiylik pazarlara ulastirabilmekte, ihracattaki artis nedeniyle liretim
haminin artmasi ise yapilmis olan teknoloji yatirimlarinin birim maliyetlerinin diismesine
neden olmaktadir. Dolayisiyla ihracat hacmindeki artiglar, yeni ve gelistirilmis teknoloji
kullanimin1 ve yiiksek teknoloji iceren {iriin liretimini tesvik etmektedir (Girma vd, 2008, s.
751). Dolayisiyla OECD iilkelerinin belli bir maliyete katlanarak tiretim siirecinde kullandiklari
yiiksek teknoloji, bir yoniiyle iiretim hacminin ve ihracat hacminin dolayisiyla da ihrag
gelirlerinin artmasina neden olurken, diger yoniiyle de iretim miktarmin artmasi nedeniyle
yiiksek teknoloji kullaniminin birim bagina diisen maliyeti azaltmaktadir. Daha agik bir ifadeyle
yiiksek teknoloji kullanimi, {iretim maliyetlerini artirmaktan ziyade maliyetleri azaltic1 etkiler

yapmaktadir.

Yiiksek teknoloji gelistirme ve iiretim aktiviteleri neticesinde ortaya c¢ikan teknoloji ve
yenilikler genel manada ihracatta dogrusal yonde bir etkiye sahiptir. Ihracat, firmalarin i¢
tiikketimi asacak sekilde gerceklestirdikleri iiretimin yurt disindaki tiiketicilere satmasi suretiyle
gerceklestirilir. Firmalar ihracatta basarili olabilmek amaciyla isletmenin sahip oldugu
kaynaklarin biiytik bir kismini ihracat faaliyetlerine ayirmaktadir. Bu nedenle ihracat amaciyla
kullanilacak finansal kaynaklar ¢ok 6nemlidir (Gilaninia vd. 2013, ss. 52-53) Bu baglamda bir
iilkede tiretilen mal ve hizmetlerin, iilke sinirlar1 digina ¢ikarilarak yabanci pazarlarda satilmasi
islemini ihracat, bu suretle elde edilen gelirleri de ihrag gelirleri olarak ifade etmek miimkiindiir.
Bu noktada ihracatin sadece lilke icerisinde iiretilen mal ve hizmetlerle sinirlt olmadigini, ayni
zamanda bagska bir {ilkeden alinan mal ve hizmetlerin baska iilkelerdeki ya da iilke i¢cindeki

serbest bolgelerdeki satislarinin da ihracat olarak ifade edildigini belirtmekte fayda vardir.

OECD iilkeleri icerisinde Giiney Kore, yiiksek teknoloji kullanmak suretiyle teknoloji yogun
thracatini, bu sayede de ekonomik biiylime hizin1 en ¢ok artiran iilke durumundadir (Sengupta
1998, s. 127). Giliney Kore’nin yliksek teknoloji kullanimini bu denli artirmasinda, yapmis
oldugu teknoloji alt yap1 yatirimlarmin biiyiik 6nemi bulunmaktadir. Teknolojik alt yapiy1
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giiclendirmeye yonelik alt yapi1 yatirnmlart Giiney Kore ic¢in artik gilinlimiizde meyvesini
vermeye baslamis ve bu sayede Gliney Kore hizli bir biiylime siirecine girmistir. Daha agik bir
ifadeyle Giiney Kore, yliksek teknoloji odakli biiyiimenin 6nemini zaman itibariyle daha 6nce
anlayan iilkeler grubunda yer almis ve {iretim yapisini zamanla degistirerek emek yogun liretim
yapisindan ileri teknoloji yogun sanayi yapisina doniistiirmiistiir. Ortaya ¢ikan bu durum bize,
Giliney Kore’nin iiretim ve ihracat siirecindeki basarisinin nereden kaynaklandigini
gostermektedir. Bir diger OECD iiyesi olan Tiirkiye’de ise imalat sanayinde, 1980 yilindan
sonraki sliregte en ¢cok gelisim gosteren sektor, motorlu kara tasitlar sektorii olmustur. Bir bagka
ifadeyle, OECD’nin bir baska tiiyesi olan Tiirkiye’nin {iretim yapisi, Giiney Kore ile
karsilastirildiginda, G. Kore’nin iiretim yapisinda ileri teknolojinin agirlikta oldugu ve bilisim
teknolojilerine yonelik bir egilim s6z konusu iken, Tirkiye’nin {iretim yapisinda, orta
teknolojili alanlara dogru bir yonelme egiliminin hakimdir (Arslanhan ve Kurtsal, 2010, ss. 4-
5). Bunun disinda Sekil 1. incelendiginde OECD iilkeleri igerisinde Giiney Kore gibi,
Fransa’ni, Irlanda’nin ve Isvicre’nin de yiiksek teknoloji igeren iiriin ihracatinin toplam ihracat

icindeki oraninin diger OECD iilkelerine kiyasla daha yiiksek oldugu ve hatta bu iilkelerin,
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yiiksek teknolojili {iriin ihracatt konunda Amerika’nin 6niinde yer aldig1 goriilmektedir.
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Sekil 1. OECD yiiksek teknolojili iiriin ihracat1 (Imal edilen ihracatin %’ si 2017 yil1)
Kaynak: World Bank, Diinya Bankasi1 verilerinden tarafimizca hazirlanmistir.
http://databank.worldbank.org/data/source/world-development-indicators
(Erisim: 10.11.2018)
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Bununla birlikte diinya ekonomisine yon veren OECD f{ilkelerinin yiiksek teknoloji igeren iiriin
{iretim ve ihracatinda da lider konumda olduklari yukaridaki Sekil 1. incelendiginde rahatlikla

goriilmektedir. Bizim i¢in buradaki en dikkat ¢ekici ayrint1 ise Tiirkiye’ nin yiiksek teknoloji
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iceren iirlin ihracatinin ¢ok diisiik seviyeler de gergeklesmis olmasidir. Tiirkiye’nin yiiksek
teknoloji igeren iriin ihracatinin toplam ihracati i¢indeki % orani, diger OECD filkelerinin
hepsinin gerisindedir. Bir diger ifade ile Tiirkiye Yiiksek teknoloji i¢eren {iriin ihracati
konusunda tiim OECD iiyesi lilkeler icerisinde en son sirada yer almaktadir. Bu tablo yiiksek
teknoloji iiretimi konusunda eskisine kiyasla ¢ok daha fazla caligmamiz gerektigini ortaya
koymaktadir. Bu konuya iliskin agiklamalar bir sonraki baslikta ayrintili bir sekilde agiklanacak
olmakla birlikte son yillarda iilkemizde yiliksek teknolojiye gereken Onemin verilmeye
baslandigim1  ve yiiksek teknolojinin gelistirilmesine yoOnelik yatirimlarin yapilmaya

baslandigini séylemek miimkiindiir.

5.2. Yiiksek Teknoloji Thracatinda Tiirkiye

Ulkemizde yiiksek teknoloji igeren iiriin iiretimine yonelik ilk sonu adim Tiibitak’m
kurulmasiyla gerceklesmistir. Ulkemizin ar-ge faaliyetlerini ve teknolojik yenilikleri
desteklemek, milli hedefler dogrultusunda Tiirkiye’nin teknoloji planlarini hazirlamak ve
iilkemizin uluslararasi piyasalardaki rekabet giiciinii artirmak amaciyla 1963 yilinda Tiibitak
kurulmustur (Tibitak, 2018). Tibitak’in kurulmasiyla birlikte de Ar-Ge faaliyetlerinin
gelistirilmesine ve buna bagli olarak yiiksek teknoloji igeren {iriin iiretim kapasitesinin
artirtlmasina yonelik 6nemli adimlardan biri atilmigtir. Sonrasinda Tiirkiye’de 24 Ocak 1980
tarthinde alinan kararlar dogrultusunda ihracata dayali biiyiime politikasin1 uygulamaya
baslayan Tirkiye’de, 1996 yilinda Giimriik Birligi’ne iiye olunmasiyla birlikte ihracat
faaliyetleri artis gdstermistir. Donemin baslarinda (1980) gergeklestirilen ihracat, agirlikli
olarak emek yogun mallardan, islenmemis tarimsal iriinlerden ve tekstil {riinlerinden
olugmaktaydi. Buna karsin artik giinlimiizde Tiirkiye’ nin ihracat yapisinda 6nemli bir dontigiim
gerceklesmis ve ihracatta emek yogun mallarin yerlerini beyaz esya niteligindeki dayanikli ev
aletleri ve otomotiv parcalar1 almistir. Thracat yapisindaki bu doniisiime ragmen iilkemizin
yiiksek teknoloji igeren iiriin ihracati hala istenilen seviyenin ¢ok uzagindadir (Worldbank,
2018). Boyle bir soncun ortaya ¢ikmasinda, Ar-Ge faaliyetlerine gereken 6nemin verilmeyerek
gerekli yatirimlarin yapilmayisi ve iilkede yiiksek teknoloji iliretiminin gerceklestirilmesi

amaciyla caligmalar yapan kisi ve kuruluglara gerekli destegin verilmeyisi etkili olmustur.
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Ulkemizde i¢ ve dis talepte meydana gelen artislara bagl olarak yiiksek teknoloji kullanarak
iretim gerceklestiren sektorlerin liretim miktarinda artislarin s6z konusu olmasina karsin
ekonomik ¢ogaltan mekanizmasinin diisiik olmasi nedeniyle yiiksek teknoloji kullanarak tiretim
gerceklestiren sektorlerin  diger sektorler {izerindeki uyarici etkisi diisiik seviyelerde
gerceklesmektedir. Ayrica lilkemizin iiretim siirecinde ithal girdi bagimlis1 olmasi ve {iretimin
gerceklestirilebilmesi i¢in yogun bir sekilde ithal girdi kullanilmasi nedeniyle yiiksek teknoloji
kullanarak tiretim gerceklestiren sektorlerin  {iretiminin artmasi, ithal girdi talebini
artirmaktadir. Bununla birlikte iilkemizdeki yiliksek teknolojili sektorlere girdi temin edecek
yerli sektorlerin ve yerli firmalarin yeterince gelisememis olmasi nedeniyle elde edilecek katma
degerin 6nemli bir kism1 yurt disina aktarilmaktadir. Bu nedenle iilkemizde iiretilecek olan
yiiksek teknoloji igeren nihai {irlinlerin yiiksek katma deger oranina sahip olmasi, ¢cok belirleyici
degildir. Burada 6nemli olan yiiksek teknoloji iceren nihai iirlinlerin iiretilmesi asamasinda
ihtiya¢ duyulan girdilerin iilke i¢inden temin edilmesi ve bu sayede katma degerin yurt i¢inde
kalmasmin saglanmasidir (Kiiciikkiremitci, 2014, ss. 215-216). Ulkemizin yiiksek teknoloji
iceren lirlin liretimi ve ihracatinda maalesef olduk¢a gerilerde kaldigini séylemek miimkiindiir.
Buna karsin son yillarda 6zellikle savunma sanayiinde gergeklestirilen yiiksek teknoloji

gerektiren iirlin tiretimi dikkat ¢ekicidir.
6
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Sekil 2. Tiirkiye yiiksek teknolojili iiriin ihracat1 (Imal edilen ihracatin %’ si)

Kaynak: World Bank, Diinya bankasi verilerinden yararlanarak tarafimizca hazirlanmistir.
http://databank.worldbank.org/data/reports.aspx?source=2&country=TUR
(Erisim: 12.11.2018)

Diinya Bankasi’ndan elde edilen giincel verilerden yararlanilarak olusturulan Sekil 2.’de, 1992
ve 2016 yillart arasindaki donemde Tiirkiye’nin yiiksek teknolojili iiriin ihracatinin toplam
ithracat degeri i¢indeki pay1 yiizde (%) olarak incelenmistir. Sekil 2. incelendiginde Tiirkiye’nin

yiiksek teknoloji igeren iiriin ihracat miktarinin toplam ihracat1 igindeki pay: siirekli olarak
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dalgalanmakla birlikte genel olarak bu oranin %2 ve daha altindaki oranlarda gercgeklestigi, en
yiiksek oranlarin 1999 ve 2001 arasini kapsayan ii¢ yillik donemde gergeklestigi ve en yiiksek
orana da 1999 ve 2000 yillarinda % 4 seviyesi ile ulastig1 goriilmektedir. Sekil 2. de yer alan
oranlardan da anlagilacagi lizere {ilkemizin toplam ihracati i¢inde yiiksek teknolojili iirtinlerin
ihracat1 ¢ok diisiik bir paya sahiptir. Ulkemizin gelisme ve biiyiime yoniindeki hedefleri goz
ontine getirildiginde bu oranlarin ¢ok daha yukarilara ¢ikarilmasi gerekliligi biitiin gergekligiyle

ortaya ¢ikmaktadir.

Son olarak Tiirkiye’nin teknoloji igerikli iirlin ihracat yapisini ortaya koyabilmek adina
inceleme yapilabilecek olan onemli gostergelerden bir digeri de teknoloji diizeyine gore
sektorlerin ihracat paylaridir. Teknoloji diizeyine goére sektorlerin ihracat paylari, iilkenin
teknolojik agidan hangi diizeyde liretim yaparak ihracat gerceklestirdigini anlamamiza yardimci
olmaktadir. Burada oncelikle sektorler, OECD’nin ISIC Rev.3 teknoloji siniflandirmasina gore
gruplandirilmig, daha sonra da TUIK veri tabanindan elde edilen veriler yardimiyla Tablo 1.
hazirlanarak, Tirkiye’nin ihracatinin sektorel bazli teknoloji yapisi ortaya konulmaya
calisgitlmistir. Bu dogrultuda sektorler, diisiik teknolojili, diisiik-orta teknolojili, orta-ileri
teknolojili ve yiiksek teknolojili sektdrler olarak gruplandirilmistir. Diigiik teknoloji gerektiren
sektorler, gida tirtinleri ve igecek, tiitiin tirlinleri, tekstil iriinleri, giyim esyasi, dabaklanmis deri
kullanilarak iiretilen iirlinler tirlinleri, agac¢ ve mantar iiriinleri, kagit ve kagit iirlinleri, basim
ve yayim iriinleri (plak, kaset vb) ile mobilya iiriinii iireten sektorlerden olugsmustur. Diisiik-
orta teknolojili sektorler, kok komiirii, rafine edilmis petrol iriinleri ve niikkleer yakitlari, plastik
ve kauguk iirlinleri, metalik olmayan diger mineral iiriinler, ana metal sanayi ile metal esya
sanayi (makine ve teghizati hari¢) triinleri ireten sektorlerden olusmaktadir. Orta-ileri
teknolojili sektorler, makine ve techizatlari, kimyasal madde ve {iriinleri, elektrikli makine ve
cihazlari, motorlu kara tasiti ve romorklar1 ve diger ulasim araglarinmi {ireten sektorlerden
olusmaktadir. Son olarak yiiksek teknolojili sektorler ise biliro, muhasebe ve bilgi isleme
makinalarini, radyo, televizyon, haberlesme techizati ve cihazlarini ve tibbi aletler (hassas optik

aletler ve saat) tireten sektorlerden olusturulmustur.

Tablo 1. Teknoloji Diizeyine Gore Sektdrlerin Thracat Paylari (%)(ISIC, Rev.3)

Diisiik Teknoloji | Diisiik-Orta Teknoloji | Orta -ileri Teknoloji | Yiiksek Teknoloji
1996 51,28 18,28 17,12 1,70
1997 51,84 18,47 16,33 2,13
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1998 51,33 17,55 16,70 3,63
1999 48,46 17,50 20,78 3,38
2000 47,09 18,40 22,42 3,96
2001 43,92 19,92 24,54 3,61
2002 43,70 20,51 24,53 4,72
2003 42,15 20,33 26,96 4,48
2004 37,37 23,20 28,82 4,92
2005 36,18 23,50 29,33 4,65
2006 32,50 25,60 31,71 4,00
2007 30,80 26,89 33,52 3,01
2008 26,83 33,70 32,16 2,13
2009 29,65 30,38 31,08 2,34
2010 30,20 28,48 31,74 2,19
2011 30,20 29,43 31,70 2,04
2012 28,51 35,02 28,24 2,16
2013 32,08 27,80 31,25 1,99
2014 33,38 26,43 31,43 2,07
2015 32,72 26,90 31,76 2,04
2016 32,86 25,89 33,07 1,92
2017 31,19 25,66 35,01 1,85
*2018 30,84 25,36 36,29 1,68

Kaynak: OECD’nin ISIC Rev.3’e gore teknoloji siniflandirmasindan ve
TUIK veri tabanindan hareketle kendi hesaplamamiz
* Eylil ay1 itibariyle.
https://www.oecd.org/sti/ind/48350231.pdf (Erisim Tarihi: 18.11.2018)
http://www.tuik.gov.tr/PreTablo.do?alt_id=1046 (Erisim Tarihi: 18.11.2018)

Teknoloji diizeyine gore sektorlerin ihracat paylari, Tablo 1. de yer alan veriler yardimiyla
incelendiginde, 1996 yilinda 2018 yilmin eyliil aymna kadar gecen siiregte, Tiirkiye nin
ihracatinin teknolojik yapisinin bir doniisiim gosterdigi goriilmektedir. Incelen dénem basinda
toplam gergeklestirilen ihracatin yarisindan ¢ogu yani % 51°1 diislik teknoloji ile iiretilen
iiriinlerden olugsmakta iken, diisiik-orta ve orta-ileri teknolojiler kullanilarak gerceklestirilen
driinlerin ihracatinin siirli seviyelerde gerceklestigi goriilmektedir. Yiiksek teknolojili
iirlinlerin ihracati ise toplam ihracatin sadece % 1,70’ine karsilik gelebilmistir. 1996 yilindan
2008 yilina kadar gegen alt donemde yillar itibariyle {iretim siirecinde teknoloji kullaniminin
artis gosterdigi ve diisiik teknoloji kullanilarak gergeklestirilen iiriinlerin ihracatinin azaldigs,
buna karsilik olmak iizere diisiik-orta ve orta-ileri teknolojiler kullanilarak gerceklestirilen
irlinlerin ihracatinin diizenli arttigi goriilmektedir. Yiiksek teknoloji kullanilarak iiretilen
iirlinlerin ihracati ise maalesef sinirli bir oranda yiikselebilmistir. 2008 yili itibariyle toplam

ithracat i¢inde yiiksek teknoloji kullanilarak iiretilen {irlinlerin ihracat1 sadece % 2.13 oraninda
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gerceklesmistir. 2008 yili itibariyle diisiik teknoloji kullanilarak gergeklestirilen {iriinlerin
ihracatinin toplam ihracat icindeki paymm % 26,83, disiik-orta teknoloji kullanilarak
gergeklestirilen triinlerin ihracatinin toplam ihracat igindeki paymnin %33,70 ve orta-ileri
teknolojiler kullanilarak gergeklestirilen iiriinlerin ihracatinin toplam ihracat i¢indeki payinin
ise % 32,16 olarak gergeklestigi goriilmektedir. 2009 yilindan giiniimiize kadar gegen donemde
ise diisiik teknoloji kullanilarak gerceklestirilen iiriinlerin ihracatinin toplam ihracat i¢indeki
payinin bir miktar arttig1 ve 2009 yilindan giiniimiize kadar gecen siirecte yillar itibariyle % 29
ile % 32 arasinda dalgalandig1 goriilmektedir. Benzer sekilde 2009-2018 eyliil ayr alt
doneminde diisiik-orta teknoloji kullanilarak gerceklestirilen iirlinlerin ihracatinin toplam
ihracat i¢cindeki payinin yillar itibariyle % 25 ile % 35 arasinda, orta-ileri teknoloji kullanilarak
gerceklestirilen tirlinlerin ihracatinin toplam ihracat icindeki payinin ise % 28 ile % 36 arasinda
degiskenlik gosterdigi goriilmektedir. 2018 yilin eyliil ay1 itibariyle Tiirkiye’nin diisiik teknoloji
kullanilarak gergeklestirilen iiriinlerin ihracatinin toplam ihracat i¢indeki pay1, % 30,84 olarak
diisiik-orta teknoloji kullanilarak gercgeklestirilen tirlinlerin ihracatinin toplam ihracat i¢indeki
pay1, % 25,36 olarak, orta-ileri teknoloji kullanilarak gerceklestirilen {iriinlerin ihracatinin
toplam ihracat icindeki payr % 36,29 olarak ve toplam ihracat icinde yiiksek teknoloji

kullanilarak {iretilen iirlinlerin ihracatinin pay1 sadece % 1,68 oraninda gergeklesmistir.

Genel bir degerlendirme yapmak gerekirse, Tiirkiye’nin toplam ihracati icerisinde yiiksek
teknoloji igerikli sanayi lirlinlerinin payinin son derece diisiik oldugunu sdylemek miimkiindiir.
Ulkemizde faaliyette bulunan ve iilkemizin ihracat1 agisindan 6nem arz eden yiiksek teknoloji
ile iiretim gergeklestiren sektorler arasinda, radyo, televizyon, haberlesme techizati ve
cithazlarm treten sektorler nispeten 6n plana ¢ikmistir (Esiyok, 2014, s. 94). Tiirkiye’nin
ithracat1 agisindan 6nem arz eden bir diger sektorde, orta-yiiksek teknoloji kullanilarak tiretimi
gerceklestirilen motorlu kara tasitlart ve romorklar sektoriidiir. Bunun disinda diisiik teknoloji
kullanilarak tiretimi gergeklestirilen giyim esyasi sektoriiniin ve ayni kategoride yer alan tekstil
riinleri sektoriiniin de ihracat agisindan Onemli sektorler oldugunu belirtmek gerekir.
Goriildugii tizere Tiirkiye’nin gerceklestirdigi ihracatinin teknolojik yapisi, agirlikli olarak
“diisiik” ve “diisiik- orta” ve orta-ileri” teknolojilere dayalidir. Ulkemiz yiiksek teknoloji

kullanilarak gergeklestirilen triinlerin ihracati ¢ok yetersiz seviyelerdedir.
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6. SONUC ve ONERILER

Ulkelerin her alanda gelisim gdstermesi ve gelismis iilke sinifinda yer alabilmesi agisinda
teknoloji iiretebilme kabiliyetine sahip olmasi ¢ok &nemlidir. Oncelikle yiiksek teknolojiye
sahip lretim araglarini tiretebilen ve sonrasinda da bu araglarla yiiksek teknoloji igeren mal ve
hizmetleri iireterek bu {irlinleri diger iilkelere ihra¢ eden tilkeler onemli bir gelir elde
edebilmekte ve gelismislik agisindan diger lilkelerin 6niine gegebilmektedir. Ayrica teknolojide
meydana gelen gelismeler sayesinde yeni iiretim teknikleri gelistirilmesi ve bu yeni iiretim
tekniklerinin de iiretim siirecinde kullanilmasi, hem iiriin ¢esitliligine hem de iiretim miktarinin
artis gostermesine neden olarak refah seviyesinin yiikselmesine katkida bulunacaktir. Bunun
yaninda teknolojide meydana gelen olumlu gelismelerin ekonomik biiylime iizerinde de 6nemli
etkilerinin bulundugunu séylemek miimkiindiir. Ulkelerin kalkinmas: ve iilke ekonomilerinin
gelismesi agisindan bu denli 6nemli niteliklere sahip olan teknolojinin ve 6zellikle de yiiksek
teknolojinin gelistirilmesi biiyiik bir 6nem arz etmektedir. Yapilan incelemeler neticesinde
OECD iilkelerinin ihracatinda yiiksek teknoloji iceren iirlinlerin miktarinin nispeten iyi
seviyelerde oldugu ve Giiney Kore, Fransa, Irlanda ve Isvigre’nin toplam ihracatlar1 iginde
yiiksek teknoloji igeren iiriin ihracatinin paymin en yiiksek {iilkeler olarak 6n plana ¢iktig1
goriilmektedir. Buna karsin Tirkiye, toplam ihracati igerinde yiiksek teknoloji iceren {iriin
thracatinin payi en diisiik olan OECD iilkesidir. Bu yapasi ile Tiirkiye, {iretim yapisi agisindan
bilimsel ve teknolojik konularinda gerekli alt yap1 yatirimlarini yapamamis ve gerekli politik
diizenlemeleri gerceklestirememis bir iilke goriintiisii sergilemektedir. incelenen ddénem
itibariyle Tiirkiye nin yiiksek teknoloji igeren iiriin ihracatinin toplam ihracat i¢indeki payi,
1999, 2000 ve 2001 yillar1 hari¢ sadece % 2 ve daha asagis1 oranlarda gergeklesmis, anilan
yillarda ise ancak % 4 orani civarinda ger¢eklesebilmistir. Ayrica Tiirkiye’nin yiiksek teknoloji
kullanilarak gergeklestirilen {irlinlerinin ihracatinin toplam ihracat i¢indeki payr 2017 yili
itibariyle sadece % 1,85 ve 2018 yilinin eyliil ayina kadar olan déonemde ise % 1,68 olarak
gergceklesmistir. Tiirkiye’nin ihracati, agirlikli olarak “diisiik” ve “diisiik- orta” ve orta-ileri”
teknolojilere dayalidir. Bu oranlar bir OECD iiyesi iilkesi i¢in ¢ok azam ¢ok diisiik oranlardir.
Boyle bir tablonun ortaya ¢ikmasinda, iilkemizde Ar-Ge faaliyetlerinin {iretim siirecindeki
oneminin yeterinde anlagilamamis olmasimin ve dolayisiyla da Ar-Ge faaliyetlerine gereken
onemin verilmemesinin etkili oldugunu séylemek miimkiindiir. Ayrica lilkemizde teknolojinin
gelisebilmesi ve tretim siirecinde kullanilabilmesi igin yapilmasi1 gereken alt yap1

caligmalarinin yapilmasi1 konusunda ge¢ kalinmig olmasi da bdyle bir sonucun ortaya
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cikmasinda etkili olmustur. Bunun disinda reel yatirimlar yaparak tilkemize teknoloji transferi
saylayacak olan yabanci sermayeli yatirimcilarin, iilkemizde yatirim yapmaya tesvik edilmesi
konusunda yasanan basarisizliklar da iilkemizde teknoloji liretiminin dolayisiyla da gelismis
teknoloji igeren iirlin iiretiminin ve ihracatinin sinirli seviyelerde gergeklesmesinde etkili
olmustur. Son olarak kabul edilen patent sayilarindan ve pek ¢ok teknolojik gostergeden de
rahatlikla anlasilacag tizere iilkemizde bilim ve teknoloji konularinda uygulanan politikalarin
ve aragtirmacilara saglanan mali desteklerin yetersiz olmasi da {ilkemizin yiiksek teknoloji

iceren iirilin ihracatinda ¢ok gerilerde kalmasinda belirleyici olmaktadir.

Ulkemizin teknolojik acidan geri kalmishiginin giderilebilmesi ve yiiksek teknoloji igeren iriin
iiretiminin artirilarak bu {riinlerin ihracatinin gergeklestirebilmesi i¢in Oncelikle Ar-Ge
faaliyetlerine gereken 6nemin verilmesi, bu dogrultuda Ar-Ge harcamalarinin artirilmasi ve
teknolojik alt yapinin gelistirilmesine yonelik yatirimlarin ve ¢aligmalarin yapilmasina ihtiyag
vardir. Bunun disinda iilkemize yiiksek teknoloji transferi saglayacak olan yabanci sermayeli
yatirimcilar iilkemizde yatirim yapmaya 6zendirmek amaciyla vergi indirimi, biirokrasinin
azaltilmasi, diisiik faizli kredi kullanim1 ve benzer nitelikte diizenlemeler yapilmalidir. Son
olarak iilkede teknolojik alt yapinin gelistirilebilmesi ve teknolojik gelisimin saglanabilmesi
acisindan tekno kentlerin sayisinin artirilmasi, arastirmacilara mali destekler saglanmasi ve
mevcut teknolojik yapinin gelisimini saglamaya yonelik bir takim yasal diizenlemelerin

yapilmasi biiyiik onem arz etmektedir.
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1980’den sonra diinya ekonomisinde neoliberal politikalar ekseninde yasanan degisim ve
doniisiim stireci kiiresellesme olarak tanimlanmaktadir. Kiiresellesme, siyasi, ekonomik ve
sosyo-kiiltiirel boyutlar1 igeren 6nemli bir siireci ifade etmektedir. Kiiresellesme siirecinde ¢cok
uluslu sirketler ise, belli miktarda sermaye ve satis hasilatina sahip, merkezi belli yerde olan,
bir¢ok yerde faaliyette bulunan ve kar amacl subelerdir. Bu kapsamda bu ¢aligmanin amaci,
kiiresellesme siirecinde ¢ok uluslu sirketlerin ekonomik agidan bir degerlendirmesini
yapmaktir. Bu ¢alismanin sonucunda, ¢ok uluslu sirketlerin toplam gelirinin bir¢ok ulus devleti
geride birakarak ciddi boyutlara ulastigi goriilmektedir. Boylece ¢ok uluslu sirketlerin
diinyadaki ticareti sekillendirerek diinya ekonomisine yon veren en 6nemli aktorlerden biri

oldugu sonucuna ulagilmaktadir.
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includes political, economic and socio-cultural dimensions. In the process of
globalization, multinational companies are defined that have capital and sales revenue in
particular matter and their central is settled in a certain place and make several activities as
aimful agencies. The aim of this study is to make an economic evaluation of multinational
companies in the process of globalization. As a result of this study, it is seen that the total
income of the multinational companies has reached a serious level by leaving behind many
nation-states. Thus, it is concluded that multinational companies are one of the most important

actors in shaping the world economy by shaping trade in the world.

Keywords: Globalization, multinational companies, investment, GDP.

1.Giris

Kiiresellesme siirecinde 6nemli aktor haline gelen ¢ok uluslu sirketler, birden fazla iilkede
ekonomik faaliyette bulunarak kazang saglayan ve uluslararasi tiretimde yer alan firmalar
olarak adlandirilmaktadir.

Teknolojide yasanan gelismeler, kiiresel diizeydeki serbestlestirme faaliyetleri neticesinde, son
donemde 6zellikle liretim, tiikketim ve finans tiirevlerinde yeni sistemler ortaya ¢ikararak kiiresel
bir ekonomi aginin olugmasini saglamistir. Ekonomik ve sosyal biitiinlesmenin diinya ¢apinda
artmas1 yerel, ulusal ve bolgesel diizeyde 6nemli degisikliklerin yasanmasini hizlandirmstir.
Bu baglamda, kiiresellesme stirecine bagli olarak ozellikle iilkeler arasinda uygulanan
liberallesme politikalar1 ve uluslararasi ticaretin gelismesi ile diinya pazarina giren isletme
sayilarinda siirekli olarak artis goriilmektedir. Giiglii teknolojik alt yapiya ve sermayeye sahip
bu uluslararas1 sirketler genis cografi alanlarda faaliyet gostermektedir. Giinlimiizde diinya
ekonomisinin 6nde gelen aktdrlerinden bir tanesi olan CUS’lar, yaptiklari sermaye yatirimlari
ile faaliyet gosterdikleri tilkeleri etkilemektedir.

Bu c¢alismanin amaci, ¢ok uluslu sirketlerin ekonomik agidan giiciiniin belirlenerek tilkelerle
mukayeseli olarak bir degerlendirmesini yapmaktir. Bu kapsamda oncelikle kiiresellesme ve
cok uluslu sirket kavramlarina deginilerek ¢ok uluslu sirketlerle ilgili literatiir taramasina yer
verilmistir. Daha sonra ¢ok uluslu sirketlerin diinyadaki yeri ve 6nemi belirlenerek tablolarla
kiyaslama yapilmistir. Son olarak Tiirkiye’de faaliyet gosteren c¢ok uluslu sirketlere yer

verilerek ¢ok uluslu sirketlerin ekonomik giicii tespit edilmeye calisilmistir.
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2.Kavramsal Cerceve ve Literatiir Taramasi

Kiiresellesme, ekonomik ve sosyo-kiiltiirel alanda onemli etkileri olan ve iilkelerin gelismislik
seviyelerinde anahtar rol oynayan bir kavramdir. Kiiresellesme farkli sekillerde
tanimlanmaktadir.

James H. Mittelman’a gore kiiresellesme, milli, ekonomik, siyasi ve kiiltiirel diizeydeki
uluslararasi koalisyonu ve diisiinsel olarak da her tilkenin digerlerini etkileyebilmesi durumu
iken (Mittelman, 1997:3) Friedman’a gore teknolojik gelismelerle beraber insanlarin ve
piyasalarin entegrasyonu (Friedman, 2000:18) ve Anthony Giddens’a gore ise ekonomik bir
olgudur (Giddens, 2012:83-88).

Kiiresellesme farkli agilardan da tanimlanabilmektedir. Genis bir ¢cerceveden bakilirsa, diinya
ekonomisini meydana getiren sosyal ve iktisadi olgularin birbiriyle ve git gide diinya
piyasalariyla biitiinlesmesi olarak da algilanmaktadir. Daha dar tanimi yapilirsa, ticaretin ve
sermaye akimlarinin serbestlestirilmesi olarak ifade edilmektedir (Bourdie, 1998).

Cok uluslu sirketler (CUS) kiiresellesmeye etki eden 6nemli faktdrlerden biridir. Ozellikle
1980°lerden sonra kiiresellesme ile giindeme oturan CUS kavrami, yeni gelisen sartlara gore
kiiresel rekabetle basa c¢ikmada ve diilkelerin strateji degistirerek uluslararasi yatirimlari
iilkelerine ¢ekmede anahtar bir rol oynamistir (Gedikli, 2011:99)

Jarblad’a gore en biiyiik CUS’lar, kiiresellesmenin ajanlar1 olarak goriilmektedir. Bu sirketler
driinlerini yurt disinda iiretmektedir ve dagitim islemlerini yapmaktadirlar. Bu gii¢lii sirketlerin
kiiresel ekonominin her alanina hakim olduklar1 sdylenebilmektedir. Bu alanlar teknoloji,
finans, enerji, giivenlik, ticaret sektorii vb. olarak sayilabilir (Jarblad, 2002:11). Harmanci ise
CUS’lart gili¢ kullanarak isgiiclinii somiiren, dogal kaynaklari yok eden veya faaliyette
bulunduklar1 tilke ekonomisini ve halkinin ¢ikarlarini diigiinmeyen “Kabadayilar” olarak
nitelendirilmistir (Harmanci, 2004:11).

CUS’lar icin yapilan literatiir taramasinda genel olarak CUS’larin davraniglarini etkileyen
caligmalara yer verildigi gortiilmektedir.

Lefebvre vd. (1998), Ar-Ge faaliyetlerini ve 200’den daha az ¢aligsani olan ve uzman satin alma
siifinda olan 101 Kanada firmasini temel alarak yaptigi arastirmada, Ar-Ge yogunlugunun
ithracat performansini etkilemedigi sonucuna ulagmistir. Buna karsin, teknik diizeyde istihdam
edilen isgiicli orani, bilimsel ge¢mis ve dis ortaklarla kurulan Ar-Ge igbirlikleri gibi diger

teknolojik degiskenlerin olumlu ve pozitif etkisi oldugu sonucuna ulasilmistir.
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Wakelin (1998), Ingiltere’de 1000°den fazla imalatg1 firma iizerinde yaptig1 bir ¢aligmada,
ihracat davraniglari tizerinde yenilik¢iligin roliinii bulmaya ¢alismistir. Calisma sonucunda ise,
firma bliytlikliigli ve ihracat pay1 arasinda ters “u” iliskisi oldugunu, yenilik¢i olan ve yenilikei
olmayan firmalarin ihracatlarinin farkli yonde hareket ettiklerini belirtmistir.
Guan ve Ma (2003), sanayi bolgelerinde Italyan firmalarinin ihracat¢1 davramislar iizerine
arastirmalar yapmislardir. Calismalarinda, Ar-Ge g¢alismalarinin yogunlugunun, firmalarin
ihracat¢1 olma ihtimalini arttirmadigini, satislarinda ise ihracat payi iizerinde bir etkisinin
olmadig1 sonucuna ulagilmistir.
Kogyigit ve dig. (2009) IMKB’ de islem goren sirketlerde tiirev iiriinlerin risk yonetimi
amactyla kullanilma diizeyleri iizerine ¢alisma yapmuslardir. Calisma sonucunda ise,
isletmelerin faaliyet konular gesitli risklere kars1 siddetli oldugu ve futures kullanan sirketin
olmadig tespit edilmistir.
Christiansen ve Kim (2014), CUS’lar1 degerleme, satis, kar ve varlik degerlerinin ortalamasina
gore siralamig ve Forbes Global 2000’in en glincel verileriyle ¢alisarak diinyanin en biiyiik 50
sirketinden 11’inin devlete ait oldugunu belirtmislerdir. Calismanin sonucunda, diinyanin en
biiylik 25 kamu iktisadi tesekkiiliiniin 13’{iniin Cin’de (Hong Kong dahil) {i¢iiniin Rusya’da,
ikisinin Brezilya’da ve iigiiniin de OECD i¢inde yer aldig1 belirtilmistir.
Mossolly (2014), Pricewaterhouse Coopers danismanlik hizmeti adina bir rapor yaymlamaistir.
Bu rapora gore, kiiresel ticaretin biiyiik Ol¢iide degisim yasamasindan dolayi, smir Gtesi
birlesme sonrasinda entegrasyona olan gereksinim artmaktadir. Bu gereksinim ise kiiresel
biiylimedeki ve servet dagilimindaki degisimden kaynaklanmaktadir. Hazirlanan raporun diger
sonucu ise en bilyiik KOBI’lerin (Kiiciik-Orta Olgekli Isletmeler) %40’ mnin gelecek yillarda
kiiresel bir faaliyet gostermesi beklentisinin oldugudur.

Kwiatkowski ve Augustynowicz (2015), 2005-2014 dénemi i¢in yapmis olduklari galismanin
sonucuna gore, Fortune Global 500 listesinde yer alan kamu iktisadi tesebbiisleri ikiye
katlanmistir. Ayrica ¢alismada Petrobas, Staoil gibi sirketlerin ozellikleri itibariyle yakin
rakipler oldugu ve birkag yil i¢inde ulusal meslektaglarinin daha da artacagi belirtilmistir. Biitiin
bunlarin yaninda cazip sirketler vurgusu yapilmis ve “Yeni Nesil Devlete Ait Isletmeleri” temsil
ettigini belirtmistir.

Hostut (2016) calismasinda, Fortune Global 500 siralamasina girmis otomotiv sektoriinde
faaliyette bulunan ¢ok uluslu sirketlerin Tiirkiye’deki halkla iliskiler departmanlarini
incelemistir. Calismanin sonucunda hangi sektoriin yerel, hangi sektoriin kiiresel diizeyde

faaliyet yiriittiiklerini tespit etmislerdir.
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3.Diinyada ve Tiirkiye’de Cok Uluslu Sirketlerin Ekonomik A¢idan Degerlendirilmesi
Kiiresel diizeydeki ekonomik biitiinlesmelerin artmasi, piyasa ekonomisinin diinyanin her
tarafinda kabul gormesi ve uluslararasi ticaret faaliyetlerinin serbestlesmesiyle CUS’lar 6nemli

hale gelmistir.

3.1.Cok Uluslu Sirketlerin Diinyadaki Yeri ve Onemi

Ulusal ekonominin yeni kiiresellesen ekonomiye entegrasyonu icin 6dnemli bir anahtar olan
dogrudan yabanci sermaye yatirimlari, sermaye ile birlikte yonetim becerisi “know-how” ve
yeni teknoloji transferi saglanmasi, pazarlama, ihracat ve istthdam olanaklarinin arttirilmasi
gibi nedenlerle tasarruf acig1 olan ve teknoloji iiretmekte zorlanan {ilkelerin kalkinmasinda
onemli islevlere sahip olmaktadir (Caliskan, 2003:1).

Kiiresellesme siireciyle birlikte CUS’larin ulastig1 boyutlar oldukga sasirticidir. Bu baglamda
cok uluslu sirketlerin diinya ekonomisi i¢indeki pay1 giderek gelismistir ve bircok ulus-devleti
geride birakarak devasa biyiikliklere ulasan CUS’lar igin “Parlak” nitelendirilmesi
yapilmustir. Diinyadaki tiim yatirimlara CUS$’larin yon verdigi bilinmektedir. Ayrica
Washington’daki Politik Calismalar Enstitlisii’niin acikladig1 raporda, diinyanin en biiyiik 200
CUS’unun toplam satis1, diinyadaki GSYTH’ nin %28,3’{inii olusturmaktadir (Ekin 1999:33-
34).Forbes 2016 Global 2000 listesinde diinyada yer alan CUS’larin tilkelere gore dagilimini
ele almistir. Bu dagilim Sekil 1°de gosterilmektedir.
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THE WORLD'S BIGGEST PUBLIC COMPANIES
FORBES GLOBAL 2000 COMPANIES PER COUNTRY (2016)
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Sekil 1: CUS’larin Ulkelere Gore Dagilimi (2016)

Kaynak: https://www.forbes.com

Sekil 1’de CUS’larin uluslararasi arenadaki dagilimlarina bakildiginda, ABD’de 540 sirket
oldugu goriilmektedir. Cin 2016 yilinda 200 sirkete sahipken, Birlesik Krallik 92, Kanada 53
ve Almanya 50 sirkete sahiptir. Tiirkiye’de ise 11 sirket bulunmaktadir. Haritada yer alan sol
alt kisminda ise hangi iilkenin ne kadar ¢ok uluslu sirkete sahip oldugunu gostermektedir. Buna
gore ABD 500°den fazla sirkete sahip tek iilkedir ve Cin’deki sirket sayis1 101-500 arasinda yer
almaktadir.

Ulkelerde CUS sayisi cok olsa da toplam gelir ve satis hacmi agisindan bu sirketler ilk siralarda
yer almayabilir. Bu yiizden Tablo 1°de en ¢ok gelir elde eden ilk 20 CUS verilmistir.

Tablo 1: En Yiiksek Gelir Elde Eden Cok Uluslu Sirketler (2016)

Sira | Sirket Sektor Gelirler (Milyar | Karlar (Milyar | Merkez
$) $) Ulke
1 Wal-Mart Perakende | 482,1 14,7 ABD
2 State Grid Enerji 329,6 10,2 Cin
3 China National Enerji 299,2 7,1 Cin
Petroleum
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4 Sinopec Group Enerji 2943 3,6 Cin

5 Royal Dutch Shell | Enerji 272,1 1,9 Hollanda

6 Exxon Mobil Enerji 246,2 16,1 ABD

7 Volkswagen Otomotiv | 236,6 -1,5 Almanya

8 Toyota Motor Otomotiv | 236,6 19,2 Japonya

9 Apple Teknoloji | 233,7 53,4 ABD

10 |BP Enerji 225,9 -6,5 Birlesik Kr.

11 | Berkshire Finansal 210,8 24,1 ABD
Hathaway

12 | Mc Kesson Toptan 192,5 2,2 ABD

13 | Samsung Teknoloji | 177,4 16,5 Giiney Kore
Electronics

14 | Glencore Enerji 170,5 -4,9 Isvigre

15 | Industry& Finansal 167,2 44,1 Cin
Commercial Bank
of China

16 | Daimler Otomotiv | 165,8 9,3 Almanya

17 | United Health Saglik 157,1 5,8 ABD
Group

18 | CVS Health Saglik 153,3 52 ABD

19 | Exor Group Otomotiv | 152,6 0,8 Italya

20 | General Motor Otomotiv | 152,3 9,6 ABD

Kaynak: https://www.fortune.com

Tablo 1’de en ¢ok gelir elde eden 20 ¢ok uluslu sirkete yer verilmistir. Wal-Mart perakende
sirketi 482,1 milyar dolarla en ¢ok gelir elde eden sirkettir. 2016 itibariyle, Wal-Mart sirketinin
geliri diinyadaki 192 iilkenin milli gelirinden daha fazladir (Polonya, Belcika, Tayland, Nijerya
vs.). 1k 100°de yer alan CUS’larin toplam geliri ise 2016 itibariyle yaklasik 12,3 trilyon
dolardir ve ABD harig diinyadaki biitiin iilkelerin milli gelirinden daha yiiksek bir paya sahiptir.
Ik 20 sirket baz alindiginda 2016°da en ¢ok kar elde eden sirket 53,4 milyar dolarla Apple ve
en cok zarar eden sirket de 6,5 milyar dolarla BP’dir. Ilk 100 sirketin kar1 ise 676 milyar dolardir
ve bu islem hacmiyle diinyadaki 195 iilkenin GSYIH’sindan daha ¢ok gelire sahiptir.
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CUS’lar, kiiresellesmenin hiz kazanmasi ile daha ¢cok 6n plana ¢ikmislardir. CUS’larin giiglii
sermaye yapilari, gelismis teknolojik imkanlari, genis faaliyet alanlar1 ve sayilarindaki stirekli
artis gibi Ozellikleri ile diinya ekonomisinin ve ayni zamanda kiiresel ekonominin en etkin
aktorleri arasinda gosterilmektedir. Ekonomik gii¢ itibart ile bircok ulus-devleti geride

birakacak sekilde biiyiikliige ulagmalar1 g6z ard1 edilemeyecek bir gergektir.

3.2.Tiirkiye’deki Cok Uluslu Sirketler

Tiirkiye’de yabanci sermaye yatirimlari, 6224 sayili Yabanci Sermayeyi Tesvik Kanunu ile
6326 sayil1 Petrol Kanunu’na tabi iken; 6224 sayili kanunun degisen yatirim bigimlerinin
yetersiz kalmasindan dolay1 12.02.1986 tarihli ve 86/10353 sayili kararname ekinde “Yabanci
Sermaye Cerceve Karar1” ile 25.05.1986 tarihli ve 1917 sayili Resmi Gazetede yayinlanan
“Yabanci Sermaye Cergeve Karar1” ile hiikme baglanmistir. Boylece yabanci sermayenin
iilkeye girisi hizlanmustr.

24 Ocak 1980 kararlar ile ithal ikameci sanayilesme modelinden disa doniik sanayilesme
modeline gecilmistir. Bu kapsamda ithalat {izerindeki engeller kaldirilarak ihracat tesvik
edilmistir. Dis ticarette olusan bu serbestlesme hareketleri Tiirkiye’ye olan yabanci sermayeli
sirket sayisini arttirarak Tiirkiye’nin yatirim almasini saglamistir.

Tablo 2’de Tiirkiye’de en yiiksek ciroya sahip olan ilk 20 CUS’a yer verilmistir. Bu sirketlerin
hangi sektorde faaliyet gosterdigi, istithdam sayilar1 ve cirolar1 belirlenerek diinyadaki tilkelerle

karsilagtirma yapilmustir.

Tablo 2: Tiirkiye’deki En Yiiksek Ciroya Sahip i1k 20 CUS (2015)

. . | CiRO
. . CALISAN KisSi .
SIRA SIRKET SEKTOR .. (MILYAR
(ASTIHDAM )
TL)
1 TUPRAS ENERJi- PETROL 4735 36,983
2 OMYV PETROL OFISi ENERJI PETROL 993 30,921
3 TURK HAVA YOLLARI | ULASTIRMA 28676 28,752
4 OPET PETROLCULUK ENERJi PETROL 786 18,485
BIM BIRLESIK
5 B PERAKENDE 30232 17,428
MAGAZALARI
6 FORD OTOSAN OTOMOTIV 16676 16,746
SHELL &TURCAS ]
7 ENERJI-PETROL 815 15,354
PETROL
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8 TURK TELEKOM ;ELEKOMUNIKASYO 34147 14,522
9 ARCELIK FLERTRIR- 26337 14,166
ELEKTRONIK
10 TURKCELL ;ELEKOMUNIKASYO 16500 12,769
11 ENKA INSAAT INSAAT 22452 12,384
12 EREGLI DEMIR CELIK | DEMIR-CELIK 12659 11,914
13 ENERJISA ENERJI A.S. | ENERJi- PETROL 9125 11,864
14 DOGUS OTOMOTIV OTOMOTIV 2494 10,889
5 ANADOLU EFES | GIDA-ICECEK 17442 10,205

BIRACILIK

MERCEDES BENZ | OTOMOTIV 6106 9,947
e TURK
17 TOFAS OTO FABRIKA | OTOMOTIV 7072 9,920
18 OYAK RENAULT OTOMOTIV 6248 9,894
19 MIiGROS PERAKENDE 21762 9,390
20 VODAFONE TELEKOMUNIKASYO | 3335 9,928

N

Kaynak: https://www.capital.com.tr/Listeler/Capital-500

Tablo 2’de Tiirkiye’de en yiiksek ciroya sahip ilk 20 CUS yer almaktadir. Capital dergisinin
2015 yilinda yaymladig1 verilere gore en yiiksek ciroya sahip ¢ok uluslu sirket TUPRAS tir.
TUPRAS, enerji ve petrol sektoriinde faaliyet gosteren 36,9 milyar TL’lik ciroya sahip olan ve
4735 kisinin istihdam ettigi bir sirkettir. Tiirk Telekom sirketinde 34147 kisi istihdam etmesine
ragmen, 2015 yil1 toplam cirosu 14,5 milyar TL dir.

Capital dergisindeki verilere gore, ilk 50 sirket baz alindiginda, toplamda 478 milyar TL
(yaklasik 90,5 milyar §$) islem hacmine sahiptir. S6z konusu olan 50 sirketin toplam cirosu
yaklasik 163 iilkenin GSYIH’sindan daha fazladir. Angola, Slovakya, Ozbekistan, Hirvatistan
Bulgaristan vb. iilkeler Tiirkiye’deki ilk 50 sirketin cirosu kadar milli gelire sahip degildir.
Ayrica ilk 50 sirket baz alindiginda, 480433 kisi istthdam hacmi goriilmektedir. Sadece s6z
konusu olan 50 sirkette ¢alisan sayis1 diinyadaki bir¢ok iilkenin (San Marino, Cebelitarik,
Kiribati, Palau vb.) niifusundan daha ¢oktur.

Tiirkiye’ye, ozellikle Avrupa Birligi’nden bir¢ok sirket yatirnm yapmaktadir. Tablo 3’de

1954°den sonra faaliyetleri artan bu sirketlerin illere gore dagilimi verilmistir.
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Tablo 3: Uluslar Aras1 Sermayeli Sirketlerin illere Gore Dagilimu (ilk 10 1)

Toplam

Uluslar

Toplam Uluslar Arasi

Sirket Sayisi Arasi Sermayeli Sirket Sayisi Sermayeli

Iller (1954-2015) Sirket Sayisi (2015) Sirket
Icindeki Pay1 (%) Sayisi

icindeki

Pay1 (%)

Istanbul 28782 60,5 3537 63,8
Antalya 4715 9,9 343 6,2
Ankara 2683 5,6 204 3,7
[zmir 2237 4,7 141 2,5
Mugla 1576 33 54 1,0
Mersin 1379 2,9 361 6,5
Gaziantep 860 1,8 270 4,9
Bursa 646 1,4 14 0,3
Aydin 617 1,3 47 0,8
Hatay 512 1,1 137 2,5
Diger iller 3586 7,5 438 7,9
Toplam 47593 100 5546 100

Kaynak: https://www.ekonomi.gov.tr

Tablo 3’e gore, 1954-2015 doneminde, Tiirkiye’de toplamda 47593 yabanci sermayeli sirket
kurulmustur. En ¢ok yabanci sermayeli sirkete sahip il, 28782 tane ve %60,5 pay ile Istanbul’a
aittir. Bu sirketlerin 3537 tanesi 2015 yilinda kurulmustur. Istanbul’u sirasiyla Antalya, Ankara
ve Izmir takip etmektedir. Ilk 10 ilin toplamdaki pay1 %92,5 ve 2015°deki pay1 ise %92,1°dir.
4.Sonuc¢

Kiiresellesme kavraminin 6nem kazanmasiyla, diinya ekonomisinde ¢ok uluslu sirketler ortaya
cikmistir. II. Diinya Savasi’ndan sonra iilkeler arasindaki sorunlarin énemli 6l¢iide ¢oziilmesi
ve lretim sistemlerinin daha da gelismesi sonucu iilke dlgeginde faaliyet gosteren biiyiik
sirketler, sinir 6tesi faaliyetlere baslayarak CUS kimligine biirlinmeye baslamislardir. CUS lar,

gelismis teknolojileri ile diinya ekonomisinin nabzini tutmaktadir. Cagimizda bu sirketler
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kiiresellesme kavraminin diinya ¢apindaki etkisiyle birlikte ¢ok biiylik karlar elde edecek
duruma gelmislerdir. Oyle ki, bu sirketlerin geliri bir¢ok devletin GSYIH’sinden daha
biiyiiktiir.
Bu c¢alismanin amaci, kiiresellesme siirecinde c¢ok uluslu sirketlerin  ekonomik bir
degerlendirmesini yapmaktir. Calismanin sonucunda, 2015 verileri itibariyle, diinya
ekonomisindeki ilk 100 CUS’un toplam gelirinin 12,39 trilyon dolara ulastig1 goriilmektedir.
ABD ekonomisi 18,56 trilyon dolarla diinyanin en biiyiik ekonomisidir ve ilk 100 CUS un bir
iilke oldugu diisiiniiliirse diinya ekonomisinin en biiyiik 2.iilkesi olacag1 goriilmektedir. Ayn
sekilde 2015 verileriyle Wal-Mart sirketi 482 milyar dolarlik bir gelire sahiptir ve bu sirketin
bir iilke oldugu diistiniildiigiinde, diinyanin en biiyiik 23.ekonomisi olacagi goriilmektedir.
(Calismada ayrica en c¢ok gelir elde eden ilk 50 CUS un istihdam rakamlarina da bakilmis ve
16,7 milyon kisinin bu sirketlerde ¢alistig1 tespit edilmistir. ilk 50 CUS’ta calisanlarin sayist,
diinyadaki bir¢ok iilkenin niifusundan daha fazladir. Bu yonleriyle CUS’larin diinya
ekonomisine yon veren onemli bir aktor oldugu goriilmektedir. Bu calismada Tiirkiye’de
faaliyet gosteren ilk 50 CUS’a da bakilarak bu sirketlerin biiytikliikleri o6l¢iilmiistiir.
Tiirkiye’deki ilk 50 sirketin toplam gelirinin yaklasik 90,5 milyar dolara ulastig1 goriilmiis ve
yaklagik 480 bin kisinin bu sirketlerde galistig1 tespit edilmistir. Kisacas1t hem Tiirkiye’de hem

diinya ekonomisinde CUS’lar, ekonomik hayatin 6nemli birer oyuncusudurlar.
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Makale Yazim Kurallan

Bartin Universitesi Sosyal Bilimler Enstitiisiiniin, JOMELIPS Dergisi 2016 yilindan
itibaren; Iktisat, Isletme, Maliye, Siyaset Bilimi, Kamu Yonetimi, Uluslararas1 Iliskiler,
Calisma Ekonomisi, Endiistri Iliskileri, Tarih, Felsefe, Psikoloji, Sosyoloji, Islami Ilimler,
Cografya gibi ¢esitli bilim alanlarinda yayin hayatini siirdiirmektedir.

» Hakemli bir dergi olup, Haziran ve Aralik aylarinda yilda iki kez yayinlanmaktadir.

« Editorliigiimiize gelen makaleler, bir 6n incelemeden sonra Hakem Kurulu i¢erisinde konunun
uzmant olan iki, gerektiginde iic hakemin degerlendirmesinden gegcmektedir.

* Dergiye ancak baska bir yerde yayinlanmamis veya halen yayinlanmak iizere degerlendirme
stirecinde olmayan yazilar gonderilebilir. Hakem degerlendirme siireci sonunda yazi yayina
kabul edilirse, yazinin tiim yayin haklart JOMELIPS Dergisi’ne aittir.

» Baslik makaleyi betimleyici olmali, makalenin esas konularimi tegkil etmelidir. Tiirkce ve
Ingilizce basliklar miimkiinse 13-15 kelimeyi asmamalidir. Yazinim baslig1 biiyiik harflerle 14
punto ve koyu olarak yazilmali; Ozet yerine “Oz” kavrami kullanilmalidir. Oz makalenin ana
boliimlerinin her birinin kisa dzetini icermeli, okuyucunun makaleyi biitiiniiyle okumaya karar
vermesini saglayacak bilgileri igermelidir. Oz, 6zet dahil tiim ana bagliklar 12 punto biiyiik
harflerle, alt bagliklar ise kiiclik harflerle, koyu ve 12 punto olarak yazilmalidir.

« Dergimize gonderilecek makaleler Tiirkge veya yabanci dilde (ingilizce, Fransizca veya
Almanca) olabilir. Makalenin Tiirkce ve Ingilizce dilleriyle hazirlanmis en ¢ok 100-250
kelimelik &zetinin de eklenmesi gerekir (Ingilizce ve Tiirkge baslik da yer almalidir). Ayrica bu
ozetin altinda, calismanm alanim tanimlayabilecek Tiirkce ve Ingilizce “anahtar sézciikler,
(keywords)” de bulunmalidir.

* Yazilar A4 ebath kagida agagidaki bi¢imde yazilmalidir. Makale kaynakg¢a dahil; Sayfa sayisi
olarak 25 sayfay1, kelime sayis1 olarak da 8000 kelimeyi gegmemelidir. Ust : 2,5 cm Sol : 3 cm
Alt: 2,5 cm Sag :2,5 cm Karakter : Times New Roman 12 punto Satir Araligi : 1.5 (Paragraf
girintileri 6nce ve sonra 0 nk ve blok yazim sekli yani paragraf basi i¢in girinti yok).

* Makalede satir boslugu birakilmasi gereken yerler soyledir; Basliklardan once ve sonra (1,5
satir araliginda), paragraflar arasinda (1,5 satir aralifinda), kaynaklar arasinda (1 satir
araliginda).

* Makaleyi boliimlere ayirmada ondalik sistem kullanilmahidir. Tablo ve sekillerin
hazirlanmasinda derginin boyutlar1 ve genel dizayn dikkate alinmalidir. Sekillere ve tablolara
baslik ve sira numarasi verilmeli ve sayfaya ortalanmalidir. Bagliklar tablolarin iistiinde
sekillerin ise altinda yer almalidir. Denklemlere sira numarast verilmelidir. Sira numarasi
parantez i¢inde ve sayfanin en saginda bulunmalidir.

* Tiim yazilar, Amerikan Psikologlar Dernegi (American Psychological Association, APA)
tarafindan yayinlanan “ The Publication manual of the American Psychological Association
(6th edition), 2001 * isimli kaynakta belirtilen yazim ilkelerine uygun bir bicimde yazilmalidir.
Apa’nin 6. Baskisi yazarlarin dikkate alacagi versiyon olmalidir.

* Bahsedilen kaynaga iliskin internet adresi ; http://www.apastyle.org/ ,

* http://www.muhlenberg.edu/library/reshelp/apa example.pdf
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» Makale, sag iist kdseden sisteme kullanict kayd1 yapilip, sistem {izerinden gonderilmelidir.

Metin Ici Referanslar/Gondermeler

* Metin i¢i gonderme ve atiflar, parantez igi sisteme gore verilmelidir. Dipnot, kaynak bilgisi
disindaki agiklama veya bilgilerin verilmesinde kullanilmalidir.

» Kitaplara yapilan gondermelerde, yil bilgisinden sonra virgiil konulmali ve sayfa numarasi
verilmelidir. Ancak kitabin belli bir sayfasina gonderme yapilmayip eser hakkinda genel bir
degerlendirme yapiliyorsa sayfa numarasi vermeye gerek yoktur.

» Baska bir metinden aynen yapilan ve kelime sayisi 40’tan az olan alintilar tirnak iginde
verilmelidir. 40 kelimeden fazla olan aynen alintilar yeni bir paragrafta, 10 punto ve normal
metnin sag ve sol tarafinda tarafindan birer cm daha igeriden yazilmalidir.

o Iki ya da daha fazla yapita génderme yapiliyorsa alinti yapilan yapitlarin yazarlarmin
soyadlari, alfabeye gore siralanmali ve eserler arasina noktali virgiil konulmalidir.

» Ayni soyadli yazarlardan, yayini daha eski tarihli olsa bile adinin ilk harfi alfabetik olarak
once gelen kaynakg¢ada dnce belirtilir.

Aydin, A. (1999). Gelisim ve 6grenme psikolojisi. Ankara: Ani.
Aydin, B. (2005). Cocuk ve ergen gelisimi. Istanbul : Atlas.

* Ayni soyadina sahip birden fazla yazara gonderme yapiliyorsa eserlerin yayin yillari farkli
olsa bile climle i¢inde yazarlarin adlar1 da belirtilmelidir: (Cetin Semerci, 2007; Nuriye
Semerci, 2006).

» Farkl1 yazarlara ait iki veya daha fazla ¢aligma ayni1 parantez i¢inde kaynak olarak verilecekse
alfabetik siralama yapilir ve kaynaklar arasina noktali virgiil konulur: (Semerci, 2007; Unal,
2012)

» Ayn1 yazarin iki veya daha fazla caligmasi ayni parantez i¢inde kaynak olarak verilecekse
yazar soyadi sadece bir kez yazilir, eserler arasina virgiil konulur: (Gtines, 2007, 2009, 2010-a,
2010-b)

* Alintinin kaynag ikinci bir yayna dayaniyorsa “Giines, 2007°den aktaran Unal, 2012~
seklinde atif verilir ve kaynak¢ada hem Unal, 2012°nin hem de Giines, 2007 nin kiinyesi yazilir.

* Metin i¢i atif 6rnekleri:

Tek Yazarl:

Giines’e (2007) gore ...,

Giines (2007) ...,

.... (Glines, 2007).

.... (Glines, 2007, s. 46).

Iki Yazarl:

Babadogan ve Unal’a (2011) gére ...,
Babadogan ve Unal (2011) ...,

... (Babadogan ve Unal, 2011 ).
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Ikiden Cok Yazarl
Hirga’ya vd. (2009) gore ...,
Hirga vd.(2009) ...

.... (Hirga vd., 2009).

Kaynaklarin Yazimi

» Atifta bulunulan biitiin eserler, “KAYNAKLAR” boliimiinde alfabetik olarak verilmelidir.
Eser bilgisi, ikinci ve sonraki satirlara tagarsa bu satirlar, 1 cm daha igeriden yazilmalidir.

* Bir yazarin ayni yilda yayimlanmis birden fazla yaymi varsa bu yayimlar kaynakc¢ada yil
bilgisinden sonra “a, b, ¢ ...” konularak (2001a, 2001b, 2001c¢ ... gibi) siralanmalidir.

* Cilt, say1, yil, sayfa numaras: vb. bilgilerin bulundugu elektronik dergilerin kaynakcada
verilmesi, basili dergi gibi yapilir. Bu tiir yayimlar i¢in ayrica web adresini, erisim tarihini
vermeye gerek yoktur.

* Kaynaklar boliimiindeki kiinye bilgilerinin yaziminda asagidaki 6rnekler dikkate alinmalidir.
Tek Yazarh Kitap
Glines, F. (2007). Tiirkge 6gretimi ve zihinsel yapilandirma. Ankara: Nobel.

Kitap adinin sadece ilk harfi (6zel isim yoksa) biiyiik, sonraki kelimeler kiigiik harfle yazilir.
Kitap ad1 italik yazilir.

Iki Yazarhi Kitap Yildirim, A. ve Simsek, H. (2000). Sosyal Bilimlerde Nitel Arastirma
Yontemleri. Ankara: Segkin.

Ikiden Cok Yazarli Kitap Ayhan, H., Dodurgal1, A. vd. (2010). Cocuk ve Ergen Egitiminde
Anne Baba Tutumlari. Istanbul: Timas.

Kitapta Bolim

Karaburgu, O. (2006). Cemil Meri¢’in dil ve edebiyat iizerine diisiinceleri. Cemil Merig i¢inde
(s. 185-189). Ankara: Kiiltiir Bakanligi.

Editorlii Kitap
Giines, F. (Ed.) (2013). Egitim bilimine giris. Ankara: Pegem Akademi.
Editorli Kitapta Bolim

Tosun, C. ve Geng, M. (2014). Egitimin bilimsel temelleri ve arastirma yontemleri. Firdevs
Giines (Ed.), Egitim bilimine giris (2. Baski) iginde (s. 155-166). Ankara: Pegem Akademi

Birden Cok Baskis1 Olan Kitap
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