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SEYYID JAMALUDDIN AFGANI DUSUNCELERINDE
MODERLESME

Said Abdul Samad MOSHTAQ*
Zabihullah ASADI™

Ozet

Afganistan {inlii diisiiniirii Seyyid Jamaluddin Afgani, 20. yiizyil islam diinyasinin en etkili
entelektiiel figiirlerinden biridir. O,Afganistan’da reform hareketleri ve modernlesme diisiincesinin
kurucusu olarak gercek Islam’a dayanarak Miisliiman toplumlarina yeni bir kimlik kazandirma
yolunda caba gostermistir. Seyyid Jamaluddin Afgani, Miisliiman toplumlarin modernlesmesi igin,
Bati modernlesme modelinden farkli, ayn1 zamanda modern degerlerle tutarli bir modernlesme
modelini tanitmaya ¢aligmustir.

Seyyid Jamaluddin Afgani, islam diinyasindaki diisiince inhitatin1 modernlesmenin éniindeki en
biiyiik engel olarak vurgulamustir.O, Islam Ogretilerini yeniden yorumlama, Miisliiman toplumlar
arasinda zihinsel birligi olusturma, bilim ve rasyonellik yaratma, diisiince inhitatin1 ortadan kaldirma
konularmi islam diinyasinin modernlesmesine yol gdsterici araglar olarak diisiinmiistiir. Bu makalede,
Seyyid Jamaluddin Afgani’nin diisiincesinde modernlesme sdylemi ele alinmaya caligilacaktir.

Anahtar kelimeler: Islam, Bati, Modernlesme, Akil, Bilim, Zihinsel birlik

THE DISCOURSE OF MODERNIiZATION IN THE THOUGHT OF SAYED
JAMALUDDIN AFGHAN

Abstract

Sayyid Jamalludin Afgani, as the famous thinker of Afganistan, is one of the most influential
intellectual figures of the 20th century in the Islamic world. As the founder of reform movements and
the idea of modernization, he endeavored to give a new identity to Muslim societies based on real
Islam. Sayyid Jamalludin Afgani has tried to introduce a modernization model for modernization in
Muslim societies that is different from the Western modernization model, but also consistent with
modern values.

Sayyid Jamalludin Afgani emphasized the idea of inhibition of thought as the biggest obstacle to
modernization in the Islamic world. He thought of new interpretations of Islamic doctrines,
establishing mental unity among Muslims and creating science and rationality, as euthanizing tools to
eradicate this thought inhabitant and lead to its modernization in the Islamic world. In this article,
Sayyid Jamalludin will focus on the discourse of modernization in Afghan thought.

Keywords: Islam, West, Modernization, Reason, Science, Mental unity
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Giris

XIX. yiizy1l, islam diinyasiyla Bat: modernligi arasindaki yiizlesmenin doruk noktasidir. Islam
diinyasinin sorunlarina ¢oziimler bulmaya ve Bati modernizmiyle nasil basa ¢ikilacagina yonelik,
Islam diinyasinda iki farkli diisiince akimi ortaya ¢iknustir. Birisi, Batili deneyimleri takip ederek
misliman toplumlar1 Batililagtirmaya calisan modernist ve Batici bir hareket. Bu akim, Bati’daki
modernlesme modellerini kullanarak toplumlarin geleneksel inanglari, tutumlari ve kurumlarini
bigimsel bir sekilde modernlestirmeye calismistir. Iran’da Malekak Han, Ahunzadeh, Talibov ve
Takizadeh, Hindistan’da Seyyid Ahmet Han, Arap diinyasinda Tahtavi, Sabli Samil ve Taha Hussein
bu hareketin 6nciilerindendir. Hiimanist diinya goriisiinden etkilenen s6z konusu kisiler, sekiilerizm,
materyalizm, rasyonalizm ve ilerlemecilik gibi diisiincelerin yayilmasi icin calismuslardir. (Iddial bir
s0ylem dipnot)

Ikincisi akim, dini reformcu diisiince akimidir. Bu akimda, reformcular dini yaklasim ve
hedeflerle Miisliiman toplumlarin modernlesmesini 6ne siirmiislerdir. Bu hareket, dini ve geleneksel
temellere dayanarak Miisliman toplumlarin dejenerasyonunu ortadan kaldirmaya ve onlari
modernlesmeye yonlendirmeye ¢aba gostermistir. Seyyid Jamaluddin Afgani, Abduh, Ikbal Lahri,
Seyyid Kutb, Mevdidi, Ali Sari‘ati, Talukani veMutahhari gibi onciiler bu akimda yer almaktadirlar.
Bu hareket, gercek Islam’a donmek, din ile siyaset arasinda iliski, akil ile inan¢ arasinda uyum
saglamak ve Batili somiirgeciligine karst Miislimanlarin birligi gibi konular1 kendi miicadelelerinin
temeli olarak vurgulamiglardir (Muvasaki, 1991: 222).

Ikinci akim, amaglarina ve diisiinsel niteliklerine gére iki farkli akima ayirilir. Biri Muhammed
bin Abdul Wahhab’in 6nderliginde gelisen Selefi denilen koktenci egilimlerden ve yonelimlerden
olusan akim digeri ise Seyyid Jamaluddin Afgahni’nin 6nderliginde gelisen radikal ve devrimci
egilimlerden ve yonelimlerden olusan akimdir.

Selefi akimla Afgani’nin 6nderligindeki reformcu akim arasinda bulunan ortak reformculuk
sloganlara ragmen, reformcu akimin akla, felsefeye ve bilimsel yenilige 6nem vermesi, bu akimi Selefi
akimdan ayirmigtir. Afgani’nin diistinceleri sayesinde, bu akim belirli bir derinlige ve zenginlige sahip
olmustur. Mutahharii’ye gore, “kuskusuz, son yiizyilin reformcu harekelerinin kurucusu Seyyid
Jamaluddin Afgani idi. O, gercekgci bir goriisle islam diinyasin1 uyandirmaya ve reformun yolunu
gostermeye ¢aba sarfetmistir.” (Mutahhari, 1989: 13-14).

Afgani, Miisliiman toplumlarin Islam’a dayali modernlesmesini vurgulamistir. Bati’daki
modernlesme modellerinden farkli Misliimanlarin tarihi, kiiltirel ve dini kosullaria uyum saglayan
yeni Islami yontemler ve modeller gelistirmeye ¢aligmistir (Movasaki, 1991:223).

Bu c¢alismada, Afgani’nin modernlesme konusundaki fikirleri sistematik bir bi¢imde
sunulmamis olsa da igerik analizi yaklasimiyla Afgani’nin modernist diisiinceleri ele alinmaya
calisilmustir. Afgani, islam toplumlarinin inhitati, krizden ¢ikis yollari, Bati modernlesmesiyle nasil
yiizlesecekleri ve benzeri konular hakkindaki ikna edici bahisleri ortaya koyulmustur. Calisma
sirasinda onun yapmis oldugu bahisler tizerinde odaklanirken onun modernlesme teorisi agiga ¢ikacak
ve Islam diinyasinda modernlesme ve gelisme iizerine de yeni bir pencere agilacaktir.

1. Seyyid Jemaluddin Afgani Diisiincesinde Reform ve Modernlesme Gerekliligi

Seyyid Jamaluddin Afgani, reform ve modernlesmenin gerekliligini islam dininin temellerine
gore dne siirmiistiir. Afgani’ye gore, Islam dini zaten 1slah edici ve yolsuzluga kars1 bir dindir. Ona
gore

“Miisliiman toplumlarda reform yapma ve huzursuzluklari ortadan kaldirma gerekliligi dini
ogretilerde kok salmaktadr. Kuran’da reform kavrami, temel bir mesele diizeni ve yolsuzluk ve
huzursuzlukla miicadele anlaminda kullamimistir.” (aktaran: Muderris Cahardihi, 1981: 374).

Seyyid Jamaluddin Afgani, islam diinyasini cehalet, siyasi despotizm ve yabanci somiirgecilik
gibi nedenlerden dolayr kotii bir durumda olduguna inaniyordu. Ona gore, biitiin Islam diinyas1 bu
krizden kurtulmak i¢in degisiklik istemektedir.
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“Diinyadaki biitiin Miisliimanlar Dogudan Batiya, Kuzeyden Giineye bir dlimin veya
kurtaricimin zuhurunu beklemekte ve bu kisi onlarin diisiincelerini ve goriislerini diizelterek mevcut
fesadi ortadan kaldiracagina inanmaktalar. Béylelikle Miisliiman toplumlar: yeniden egitecegini
umuyorlar.” (Asadabadi “Afgani, tarihsiz: 99).

Afgani’ye gére modernlesme aslinda, Miisliiman toplumlarda din bilginlerinin ve reformcularin
onderliginde, aklin ve reform yapilmis dini disiincelerin araciligiyla gergeklesen temel degisiklikler
demektir. Ancak din diisiiniirleri ve reformcular i¢in reformun on sartt olarak 6nemli olan sey,
gegmigin ve toplumun geleneklerinin taninmasidir. Afgani'ye gore, bir toplumun tarihini ve gegmisini
bilmeden o toplumdaki geri kalmishigin sorunlarini ve sebeplerini kimse anlayamaz. Ibn Haldun gibi,
Seyyid Jamaluddin Afgani de tarihi sadece bir hikdye anlatimi ve haber hikayesi olarak degil, ayni
zamanda toplumsal degisimin yasalarim1 ve sebeplerini, uluslarin hayatta kalmasini ve gerilemesini
tanimlamanin ve kesfetmenin bir araci olarak goriir (Movasaki, 1991: 230). Ona gore, Miisliman
toplumlar herseyden once toplumlarinin gegmisinden ve tarihinden haberdar olmalidir. Konuyla ilgili
Seyyid Cemaluddin Afgani su ifadeleri dile getirmektedir:

“Tarihi inceleyerek ge¢mis durumlar ve ¢esitli evrelerde gerc¢eklesen ge¢misteki degisiklikleri
ogreniyoruz. Boylece Dogu uluslarimin gegmiste yasadigi sorunlarimin nedenlerini ve gelecekteki
gelismelerinin swlarmi tespit edebiliyoruz. Tarihi incelerken milletlerin nasil yiiksek zirvelere
ulastiklarimi ve hangi Sebeplerden dolayr geride kaldikiarimi ve hatta mahvolduklarini anliyoruz.”
(Asadabadi “Afgani”, tarihsiz: 229).

2. Seyyid Jamaluddin Afgani Diisiincesinde Islam Diinyasimin Geri Kalmishklarinn
Nedenleri

Afgani, hayitinin ¢cocukluk doneminden itibaren cesitli Islam iilkelerine yolculuk etmistir. Islam
diinyasmin birgok problemi ve gergekleriyle yakindan tanisma firsatt bulmustur. islam iilkelerinin
istikrarsiz durumu onun disiincesini giiglii bir sekilde etkilemistir. Dolayisiyla Afgani, bu
huzursuzlugun nedenlerini bilmeye ve onlardan kurtulmak igin uygun ¢6ziimler aramaya karar
vermistir. Ona gore: “Dogunun temel derdini teshis etmek ve tedavisini aramak amaciyla
diisiincelerimi adadim. Bu yiizden onlari, ¢evreleyen Bati'nin tehlikesine karsi uyandirmaya ¢alistim”
(Karimi ve digerleri, 2015: 66).

Afgani, islam diinyasii gézlemleyip inceledikten sonra, Islam diinyasindaki en biiyiik sorunun
“cehalet ve diistince dejenerasyonu” oldugunu belirtmistir. Ona goére, bu cehalet ve diisiince inhitati,
bir yandan Bati1 somiirgeciliginin hakimiyeti, diger yandan ise i¢ siyasal despotizmin Islam iilkelerine
hakim olmasiyla gergeklesmistir'. Afgani, Islam toplumlarinin diisiinsel agidan ¢okiisiine yol agan
birgok faktdr bulundugunu, bu faktédrler ortadan kaldirildiginda, Islam diinyasinda yeni bir kimlik elde
edilebildigini ve modernlesme konusunda Bati modernlesme modellerinden farkli bir model
yaratilabildigini dile getirmektedir.

Peki, Islam diinyas1 neden cehalete ve diisiince inhitatina maruz kalmistir? Bu soruyu
cevaplamak i¢in Afgani dort ana faktérden bahseder:

v Bilimsel diigiincenin zayiflig1

v Dini anlayisin zay1fligt

v Rasyonalitenin zay1fligi

v Miisliimanlar arasindaki birligin zayiflig

Simdi bu konularin her biri Seyyid Jamaluddin Afgani’nin diistinceleri gergevesinde ele
almmaya calisilacaktir.

I- Bilimsel Diisiincenin Zayiflig

! Birgok yazara gore Afgani, islam diinyasinda cehalet ve diisiince inhitatim Bati somiirgeciliginin ve i¢ siyasal depotizminin
sonucu olarak gérmiistiir. Halbuki gerc¢ek sudur ki, Afgani’ye gore, cehalet ve diisiince inhitat1 somiirgecilige ve despotizme
yol agmustir. Ciinkii somiirgecilik Miisliiman toplumlara hiikkmetmeden 6nce, cehalet ve diisiince inhitat1 vadi.
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Afgani'ye gore, Islam toplumlarinin cehalete ve yozlasimalara maruz kalmis olmalarinin
nedenlerinden biri bilimsel agidan geride kalmis olmalarindan kaynaklanmaktadir. Afgani, islam
diinyasinda cesitli bilim dallarinin bulunmasina ragmen, yine de bilimsel bir geri kalmishigin oldugunu
vurgulamaktadir. Ona gore Islam iilkelerinde bulunan cesitli bilim dallarmnin birbirleriyle mantikli bir
baglantis1 yoktur. Ciinkii bu daginiklik, birbirleriyle baglantili olmayan bilim dallar1 sadece toplumu
gelistiremez, ayn1 zamanda sorunlara da yol acar. Afgani, bu problemin ¢6ziim yolunun “temel
bilim”de oldugunu Onermistir. Afgani’nin bakis acisindan buradaki “temel bilim”den maksat
“bilimlerin genel ruhu ve koruyucusu olarak kabul edilen bir felsefeden” ibaret olmasidir. Afgani bir
felsefi ruhtan s6z etmekte ve bu felsefi ruha ¢ok 6nem vermektedir. Afgani’ye gore, felsefi ruhun bir
toplumda yerlesmesi, bilimsel ve medeni gelismenin temel sartidir; dolayisiyla toplumlarin inhitat1 da
temelde bu ruhun kaybinin sonucudur (Gencer, 2017: 480). Seyyid Jamaluddin Afgani bilim ve falsefe
konusunda su ifadeleri dile getirmektedir:

"Genel ruh olarak hafiza giiciiniin temeli, aslhinda koruyucu ve hayatta kalmanin nedeni olan
bilim, felsefe veya hikmettir. Eger bir millet felsefe konusunda hakim degilse, biitiin millet ozel
nesnelere dayali bilimlere dlim olsalar biler, onlarin hayatta kalmalart miimkiin olmayacaktir.” (Akt.
Ahlak, 2009: 101).

Afgani’ye gore, Islam iilkelerinde bdyle bir felsefi ruhun bulunmamasinda dolay1 Miisliimanlar,
mevcut bilimler arasinda uygun bir uyum saglayamamuslar, Dolayisiyla bilimsel ilerlemede basarisiz
kalmuslardir. Bedri Gencer “Islam’da Modernlesme” adli eserinde, neden Islam iilkelerinde byle bir
felsefi ruhun bulunmamadigi sorusuna cevap olarak Seyyid Jamaluddin Afgani’nin gériislerini su
sekilde ifade etmektedir:

“Afgani’ye gore, Miisliiman filozoflar Aristo’dan aldiklar: felsefeyi skolastik ve dogmatik hale
getirdikleri i¢in Islam diinyas: geride kalmistir. Klasik Islam felsefesi, soyut konular: oldukca teknik ve
agwr terminolojlerle dar bir ziimreye inhisar ederek ger¢ek hayatla yabancilasmis, kendisinden
beklenen ve diinyay: daha giizel ve yasanabilir kilan islevini ifade etmekten aciz kalmistir. Hdlbuki
felsefenin isi dinamik bir yonelisle gercek diinyanin problemlerine ¢oziim bulmaktur” (Gencer, 2017:
480).

Gergi, Seyyid Jamaluddin Afgani, felsefeden ne kastettigini agik¢a belirtmemistir ama
yazilarindan anlagilacagi tizere Afgani daha ¢ok uygulamal felsefeye 6nem vermistir. Yani, felsefeyi
soyut kavramlardan, karmasik konulardan ve tekrarli sorulara cevap vermekten uzak tutarak onu
gercek hayata sokmaya galismistir. Afgani bu konuda kendi diisiincelerini sdyle ifade etmektedir:

“Miisliimanlarin sefaleti ve tiziintiisiiniin sebebi nedir? Bu biiyiik felaketin ¢aresi var mi? Eger
varsa hangi araglarla? Eger kimse bu konular hakkinda diigiinmiiyorsa ve bu sorunlar: akillarina
sokmuyorsa stiphesiz ona hakim (filozof) denemez ” (Asadabadi “Afgani”, 2006: 147).

- Dini Anlaysin Zayiflig

Afgani, Miisliimanlarin diisiince ¢okiisiine yol agan en énemli faktorlerden birinin, islam dinini
dogru diizgiin olarak anlamamalarindan, Misliimanlardaki dini inanglarin hurafelerle kirletilmesinden
kaynaklandigina inanmaktadir. Afgani, hurafe diisiinceleri ortadan kaldirmak ve Islami dgretilere geri
donmek i¢in Miisliimanlarin dini disiincelerinde reform ihtiyacinin altini ¢iziyor. Afgani, ictihad ve
dinin temel meselelerindeki inovasyon yoluyla, herhangi bir yas ve zaman ruhuna uyacak yeni bir din
yorumunun sunulacagma inaniyordu. Ona gore, "Islam, her ¢agm ihtiyaci karsilayacak sekilde
degistirilmelidir" (Aktaran: Movasaki, 1991: 228).

Seyyid Jamaluddin Afgani, dini diisiincenin tamaminda yeniden diisinmenin gerekliligini
savunur. O, Islam dgretilerine yeni bir yorum yapmasiyla, Islam'in tarihsel, teolojik ve felsefi konumu
ile modern bilimsel disiinceleri uzlastirmaya calismustir (Tarik, 2012: 342). Afgani, Avrupa'nin
ilerlemesinin ve giiglenmesinin dini reformun bir sonucu oldugunu diisiiniiyor, bu nedenle islam
diinyasim bdyle bir konuma getirmek igin, dini reformu savunmustur. Afgani’ye gore, eger islam dini
gercekei bir sekilde uygulanirsa, Islam'm Bati’daki bilimsel gelismeler sonucunda elde ettigi seylerin
birgogunu tahmin etmesine ragmen islami ogretilerle modern kazanimlar arasinda bir tutarsizlik
olmayacaktir. Afgani Islam dinini kérii kériine taklit eden miisliiman toplumlar i¢in su ifadeleri dile
getirmektedir:
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“Miisliimanlar, Avrupalilar: kérii koriine taklit etmemeli, ¢iinkii iilkelerinin kapilart onlar igin
acuacaktir. Bunun yerine kendi baglarina bilgi ve reform swrrini bulmalilar. Dini metinler, 6zellikle
Kuran-Kerim, dogru yorumlanirsa, modern degerlerle tutarli ve hatta onlarin dGngoriisii
olacaktir”(Tarik, 2012: 345).

Seyyid Jamaluddin Afgani, dini kendi yararina goére Olger ve hakli ¢ikarmak i¢in bagka bir
argiiman kullanmiyor. O aslinda, dinin insan toplumunun inga edilebilecegi medeniyet ve gelisme i¢in
bir ara¢ oldugunu géstermeye galismustir.

Afgani’ye gore, din toplumu diizeltmek i¢in li¢c dnemli ilke veya 6zellik iiretir:

1- Utang/haya: Afgani’ye gére, utang toplumu birbirine baglayan bir tutumdur. Haya bir grup
tiyeleri icerisinde birligi korumak i¢in en 6nemli faktorlerden biridir (Afgani, 1956: 40-44). Ona gore,
resmi bir kural olarak ceza, insan islerini diizeltmek icin yeterli degildir. Utang verici davraniglardan

olusan normlar ve kiiltiirler de olmalidir, din bu baglamda olduk¢a bize yardim etmektedir (Kohn,
2009: 404-406).

2- Isbirligi: Afgani’ye gore, Insanoglu yasadigi siirece diinyada birgok sorun ve felaketten
rahatsiz oluyor. Tek basina bu sorunlarin tistesinden gelmek miimkiin degildir, bu problemleri sadece
diger insanlarin igbirlikleriyle agsmak miimkiin. Bu nedenle din ortak degerler ve hedefler sagladigi igin
toplumda insani igbirligi duygusunu arttirir (Afgani, 1956: 48).

3- Giiven: Afgani’ye gore giiven, insan islemlerinde ve aligverislerinde temel bir ilkedir. Bir
toplumda karsilikli bir giiven olmazsa, tlim insanlarin iliskileri yok olacak.

“Biitiin muamele ve alisverislerin ruhu ise, ancak emniyet ve emanettir. Karsilikli inang ve
giivendir. Aralarinda muamele yapanlarm birbirine inanc: ve giiveni sarsuwr da ortaya emniyetsizlik
cikarsa, aradaki miinasebetlerin manevi mabedi yikilir. Isin hayr kagar, nihayet miinasebetlerin ipi
kopar ” (Afgani, 1956: 44).

Afgani’ye gore yukaridaki ti¢ ilke bir toplumun gelismesinde ve diizeltilmesinde 6nemli rol
oynayabilir, ama Miisliiman toplumlar bu ilkelere ¢ok az 6zen géstermislerdir. Afgani, bu ¢ ilkenin
onemini s0yle anlatiyor:

“Gergek beseri ve intizamlar: yerinde tutmak ve halk tekilerinin kepazelikler irtikap etmesini
onlemek hususunda su ii¢ haslet, ¢esitli iki yiiz kanundan ve binlerce polis ve yasalardan daha tesirli
ve elveriglidir” (Afgani, 1956: 41).

Seyyid Jamaluddin Afgani, Islam'in medeni ve modern bir yiiziinii tasvir etmeye ¢alisnustir. O,
kendisinin “Tabiatcilig1 Red” adh risalesinde, Islam dininin ii¢ énemli ilkeyi 6grettigini, bu ii¢ ilkenin
modernlesme i¢in kilavuz ve model olarak hizmet edebilecegini savunuyor. Ona gore bu g ilke ve
prensip sunlardir:

1. Islam dini, insanin yeryiiziiniin kral1 ve yaratiklarin en sereflisi oldugunu &gretir.

2. Islam dini, kendi milletinin milletlerin en iistiinii ve karsitlarmin sapkinlik ve yanlislik
iizere oldugunu Ogretir.

3. Islam dini, miisliimanlarm bu diinyaya geldiklerinden maksat daha yiice ve yiiksek bir

makama ulagma konusunda onlara yol gésterici oldugunu 6gretir.
Bedri Gencer bu ti¢ prensibi soyle agikliyor:

“Afgani burada Miisliiman okuyucu kitlesine hitaben Islami ve sekiiler séylemi bir arada
kullamir, daha dogrusu Islam’1 séylemle maskeleyerek sekiiler vizyonunu dile getirir. Mesela
Kur’an’da insan igin kullanilan “mahliklarin en sereflisi” tammi yamnda kullandigi “yeryiiziiniin
krali” tamimi sekiiler bir hiimanizmi ifade eder. Ikincisi, “kendi ulusun uluslarin en iistiinii ve
karsitlarin sapkinlik ve yanhislik iizere oldugu” ifadesi ¢agimizda Carl Schmitt’in “dost, diisma”
ayrimina dayali politika anlayisint yansitr. Ugiinciisii inang tamimi ise Islam’t “diinyamin ahiretin

tarlast” oldugu anlayisindan ¢ok natiiralist veya deistlerin sekiiler hiimanistik diinya goriisiinii
yansitir” (Gencer, 2017: 490).

Dini modern kazanimlarla uzlagtirmaya caligan Afgani, modern kavramlarin ¢ogunu dini
edebiyatla agiklamaya calisir. Ornegin: 6zgiirliigii, elestiriyi ve dzgiir basin1 "Emri bil-Ma’ruf ve Neh-i
"Ani’l-miinker” olarak nitelendirir. Kuran’da vurgulanan Emri Bil-Ma'ruf ve Neh-i "Ani’l-Miinker
terimi, toplumlarin diizeltilmesi ig¢in bir yontem oldugu ifade edilmekte ve Afgani bu terimi,
aydinlanmadaki 6zgtirliik ifade anlayisiyla esdeger bulmaktadir (Mutahhari ve arkadaslari, 1993: 72).
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Boylece, mesrutiyeti, Islam dininde en &nemli kavramlardan biri olan "esitlik veya adalet"
kavrami baglaminda goriir. Afgani’ye gore adalet, Allah’in hudutlarini bir milletin biitiin insanlarina
esit sekilde yerine getirmesi anlamina gelir (Afgani, 2006: 1). Miislimanlarin cehaletinden dolayz,
I[slam diinyasinda bu temel ilkeye daha &zen gdsterilmemistir. Dolayisiyla toplumlarda otoriter
politikalarin olusumuna ve yasalarim esit bir sekilde uygulanmamasina zemine hazirlar. Afgani, islami
ilkelerin Batida Miisliiman olmayanlar tarafindan uygulandigimni ancak Islam toplumlarinda gérmezden
geldigini sdyleyerek kendi kaygilarini dile getirir.

- Rasyonalitenin Zayifligi

Afgani, akla 6zen gostermenin Islam dininin ana siitunu olduguna inaniyordu. Afgani’ye gore
Islam dini, akil dis1 inanglar1 ve korii koriine taklit etmeyi kinayan ve inananlari her zaman akli
kullanmaya davet eden yegane bir dindir (Afgani, 1956: 121). Inan¢ kokenlerini ve temellerini
rasyonaliteyle arayan Afgani, Islami rasyonellikle modern rasyonellik arasinda yakin bir baglanti
kurmaya calismigtir. Dolayisiyla, aklin yeni bilimi yonlendirecegini ve toplumlarin gelismesine Yol
acacagini soyle ifade eder:

“Modern diinyanin bilimsel durumuna uymak icin, inanglar akil 6lgiisii ve gerekgesiyle
olgiilmelidir. Allah’in sozleri, siyasi oOzgiirliigiin, ekonomik ihtiyagsizligin ve insan haklarinin
dogrultusunda anlasiimalidir. Bu nedenle, inancin hurafelerinden ve ényargilarindan kurtulan ve dini
gerceklerini farkinda olan ve yeni olasiliklari arayan bir Miisliiman, yalnizca baskiyt kabul etmekle
kalmayacak, aym zamanda en yiiksek gii¢ seviyesine de ulasacaktir” (Aktaran: Tavana, 2006: 108).

Islam dini bakimindan akil ve onun 6nemi hakkinda bircok aciklama yapan Afgani, Miisliiman
toplumlarin inhitatina sebep olan en 6nemli faktorlerden birinin akil ile ihmal oldugunu vurgular.
Afgani’ye gore, rasyonelligin yoklugunda, batil inanglar yeni yeni yanilsama batil inanglarini
gelistiriyor ve yaratiyor, bu yanilsamalar gerceklerin anlagilmasini engelliyor (Afgani, 1956: 121-122).

Afgani’ye gore, rasyonelligin yoklugunda hurafe inanglar yayilir, hurafe inan¢ yanilsama yaratir
ve bu yanilsamalar gergekleri anlamay1 engeller. Sadece aklin yardimiyla dinin gergek yiiziinii 6rten
hurafe inanglarin (ve ¢ogu dinler bu hurafe inanglardan yoksun degildir) ortadan kaldirmasi
miimkiindir (Afgani, 1956: 121-122). Afgani, bu konuda kendisinin “Tabiat¢ilig1 Red” adli risalesinde
su ifadeleri dile getirmektedir:

“Surast muhakkaktir ki akil bir kez vehimden gelen pash inan¢la kirlendi mi, akil ile vaka
halindeki (acik) ger¢ek arasinda kalin bir perde ¢ekilmis olur. Bu perde aklin vaka halindeki ger¢egi
oldugu gibi kavramasina engel olur. Belki de hurafe akli fikir sahasinda biisbiitiin olarak hareketten
alikoyar ve bundan sonra onu kendisi gibi masal uydurmaya tesvik eder. Béylece onun her ¢esit vehmi
kabul ve zanni tasdik etmesini kolaylastirir” (Afgani, 1956: 119-120).

Nihayet Afgani, tipki peygamberlerin vahye dayanarak insanlarin diisiinsel problemlerine yanit
bulmalar1 gibi, insanlarin diisiinsel problemlerine cevap bulmak igin her ¢agda akla dayanan bir
filozofa da ihtiyag oldugunu dile getirir®.

V- Miisliimanlar Arasindaki Birligin Zayiflig

Afgani'ye gore, Miisliimanlarin geride kalmalarina ve diigiince inhitatina neden olan bir diger
faktor, Islam toplumlarinda dayamigma ve birligin zayiflamasidir. Bu yiizden Arwa el-Wasiqi
dergisinde, Abduh ile isbirligi iginde pan-islamist ideolojiye dayali islam birligi fikrini ortaya
koymustur. Gergi Afgani, Islam iilkelerini Osmanli hilafeti etrafinda birlestirmek istiyordu ama daha
sonra bu hedefinden vazgecerek biitiin ¢abalarii sadece bir islam devleti olusturmak icin degil,
Miisliimanlar arasinda bir diisiince birligi olusturmak icin harcamistir. Zira Afgani, Islam toplumlar
arasinda dayanisma eksikliginin, Misliimanlar arasinda bir tiir zihinsel dagilima neden olduguna

2 Bu goriis Farabi'nin teorisine dayanmaktadir. Farabi'ye gore dinin ve felsefenin gergegi aymidir. Yani ikisi “Aktif Akil”dan
kaynaklanmaktadir. Peygamber, vahiy yoluyla "aktif akil" ile olan baglantisinin sonucunda gergege ulasir. Halbuki filozof,
diisiince yardimiyla “Aktif Akil”la baglanarak gercege ulasir (Irfanmanis, 2013: 311).
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inantyordu. Bu zihinsel ayrilik, bir yandan Miisliimanlar1 gercek islam't anlamadan uzaklastirmis, &biir
yandan Miisliimanlar1 Bati somiirgeciligine karsi giigsiiz kilmustir.

Afgani’ye gore, nihayetinde Miisliiman toplumlar ¢6ziilmiistiir. Miisliimanlar1 birlige davet eden
inanglar, ruhlarindan yavas yavas kaybolmus, dini inanglarin kalintilar1 bir siiri daginik zihinsel form
haline gelmistir. (Afgani, 1979: 34). Ona gore, zihinsel dayanigma, Gstiinliigii ve biyiikligii getiren
ortak ¢ikarlara yonelimli bir bilingtir (Afgani, 1355: 98). Miisliimanlar arasinda bu zihinsel
dayanigmay1 yaratabilecek tek arag din ve ortak inanglardir. Ciinkii din, entegrasyon yaratabilecek
ahlaki ortak kodlar1 ortaya koymaktadir. Islam'm ilk giinlerinde oldugu gibi biitiin Miisliimanlar
birlesmis ama su anda birligi kaybolmustur (Kohn, 2009: 404).

Seyyid Jamaluddin Afgani, Islam toplumlarindaki diisiince inhitatn1 ve onu etkileyen faktérleri
inceledikten sonra, bu diisiince inhitatinin sonucunu otoriter devletlerin olusumunun i¢ boyutunda ve
Bat1 somiirge egemenliginin dis boyutunda olarak degerlendirmistir. Ona gore, eger Miisliimanlar,
ormegin: Kuran-1 Kerim’de zikredilen adalet, esitlik, giivenlik, 6zgiirliikk gibi ahlaki kavramlar1 dogru
anlarsa, otoriter yonetimin temelleri sarsilir (Moftahari vd. 1986: 68). Bu seklide, eger Miisliimanlar
zihinsel dayanismaya ulagirlarsa, Bati somiirgeciligini yok edecek bir gii¢ yaratacaklardir. Ayrica, yeni
rasyonelligin yaratilmasi ve dini doktorinin yeni bir sekilde yorumlanmasiyla diisiince ve bilimsel
giiclerini giiglendireceklerdir. Bilahare, Miisliiman toplumlarinin modernlesmesi i¢in uygun bir
pencere agilacaktir.

Sonug¢

Seyyid Jamaluddin Afgani, Islam diinyasinda modernlesme ve uyanisin dnciilerinden biri olarak
kabul edilmistir. Seyyid Jamaluddin Afgani, Miisliiman toplumlardaki diisiince inhitatinin, Miisliiman
toplumlarin gelismesi ve modernlesmesinde en biiyiik engel olarak gormiistiir.

Seyyid Jamaluddin Afgani, islam dinini anlamak, Miisliimanlar arasinda bir birlik kurmak, yeni
bilimlere ve rasyonalitelere ulagsmak amaciyla, Islami Ogretilerin yeni bir yorumuna dayanarak
Omriiniin sonuna kadar entelektiiecl miicadelesini stirdiirmiistiir.

Gerg¢i, Afgani’nin diistinsel ve siyasal miicadeleleri, basariya ulasmamigs ve ekonomik, sosyal ve
orglitsel agidan etkili bir hareket yaratamamis, ama onun uyandirici diisiinceleri Miisliiman diinyasinda
Oyle bir heyecan yaratmustir ki, sdzlerinden ve yazilarindan yirminci yiizyihn ilk yarisinda Arap ve
Acem iilkelerde bir¢ok reformcu hareketlere ilham kaynagi olmustur. Yirminci ylizyilin ilk yarisinda,
bircok islami hareketler, Seyyid Jamaluddin Afgani’nin hedefleri dogrultusunda diizenli bir bigimde
ortaya ¢ikmistir. Sayyid Jamalliidin Afgani'nin faaliyetlerinden etkilenen ilk bagimliliktan kurtulma
girisimleri, Misir'daki Ehvan el Miislimin (Miisliiman Kardesler), Hindistan'daki Cemaati Islami
(Islam topluluk) ve daha sonra Pakistan'dakilerdi.

Son zamanlarda Seyyid Jamaluddin Afgani'nin disiinceleri, reform ve modernlesme igin
yorumlanmaktan ziyade Selefi idealleri lehine yanlig yorumlanmustir. Yani, Selefi gruplarinin sonraki
nesilleri, Seyyid Jamaluddin Afgani'nin diisiincelerini diizenli olarak teorilestirerek bu reformcu ve
modernist diisiiniirii lehine ele gegirmislerdir.
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BEING A WOMAN IN THE UNION MOVEMENT IN TERMS OF
THE ISSUE OF EQUALITY: AN EVALUATION ON THE
PERSPECTIVES OF HAK-IS’S FEMALE MANAGERS

Dilek Keles”

Abstract

Women’s relationship with trade unions in Turkey has always been limited. The trade union
movement has developed in a male dominated space; the mentality that ‘trade unionism is a man
thing’ has always been prevalent in the masculine culture of unions. This is related to the sexist
attitude, as a representation of the patriarchal society. Sexism is mostly apparent in decision-making
mechanisms. Accordingly, the representation rate of women in the central administrations of labor
confederations and affiliated unions in Turkey is 7.4%. However, there is a revival of interest at Hak-
Is regarding women workers and women unionists, Hak-Is started to realize the significance of women
workers. So with the goal of empowerment within the trade unionist movement, the assignment of
women to management positions is regarded as the easiest way to include them. Today, 5 women in
total are represented in the headquarters of Hak-Is affiliated unions. But is this step sufficient to enable
gender equality in trade unions? What do these women think about trade unions’ structure and how do
they experience this process? The perspective of women unionists are considered crucial for the
revival of women’s participation in the trade union movement. Therefore, in the study, the discourse
of female unionists affiliated with Hak-Is regarding their own union positions and the significance of
this for the union movement was examined. As a result of the study, it was found that the interviewees
tend to internalize patriarchal union values and mostly act in accordance with these values.

Keywords: Trade Union, Women Unionists, Discourse Analysis, Gender, Hak-Is.

BiR ESITLiK MESELESIi OLARAK SENDIKAL HAREKETTE KADIN OLMAK:
HAK-IS’Li KADINLARIN BAKIS ACISINA iLiSKiN BiR DEGERLENDIiRME

Ozet

Turkiye’de sendikalarla kadinlarin iliskisi daima smirli olmustur. Sendikal hareket erkek
egemen bir bigimde gelismis; sendikalarin eril kiiltlirii i¢inde “sendikacilik erkek isidir” zihniyeti
hiikiim stirmiistiir. Bu durum ataerkil toplumun bir yansimasi olan cinsiyetci bakis agisiyla ilgilidir.
Bugiin cinsiyetgilik sendikal hareketin her vechesinde hiikiim siirmekte fakat en belirgin bigimde karar
alma mekanizmalarinda kendini géstermektedir. Buna bagli olarak Tiirkiye’de is¢i konfederasyonlari
ve bagh sendikalarin merkez yonetimlerinde kadinlarin temsil edilme oraninmn %7.4 oldugu
goriilmektedir. Bununla birlikte Hak-1s’te kadin isciler ve kadin sendikacilar konusunda son yillarda
bir canlanma séz konusudur. Sendikal alanda giiclenme istegi Hak-Is’in kadin iscileri fark etmesini
saglamig, Hak-Is onlara ulasabilmenin en kolay yolunu da yénetim mekanizmalarma kadin yéneticileri
atamakta bulmustur. Bugiin itibariyle Hak-Is’e bagl sendikalarin genel merkezlerinde toplam 5 kadin

* Dr. Ogr. Uyesi, Kirsehir Ahi Evran Universitesi, Fen Edebiyat Fakiiltesi, Sosyoloji Boliimii, e-mail: dk.keles@gmail.com,
ORCID: 0000-0003-1477-9951

Basvuru/Submitted: 13.07.2023 Kabul/Accepted: 29.05.2024


mailto:dk.keles@gmail.com
https://orcid.org/0000-0003-1477-9951

KELES, D. (2024), Being a Women In The Union Movement In Terms Of The Issue Of Equality: An Evaluation On The
Perspectives Of HAK-IS’s Female Managers, AUSBD, 7 (13), 9-24

temsil edilmektedir. Peki, bu adim sendikalarda cinsiyet esitligini saglamak icin yeterli midir?
Kadinlar sendikalarin yapisiyla ilgili ne diisiinmekte ve bu siireci nasil deneyimlemektedir?

Kadin sendikacilarin bakig agisinin sendikal harekette kadin varligina ivme katmasi agisindan
onemli oldugu diisiiniilmektedir. Bu nedenle ¢alismada, Hak-Is’li sendikac1 kadinlarin kendi sendikal
konumlar1 ve bunun sendikal hareket acisindan anlami {izerine sOylemleri incelenmistir. Caligma
sonucunda, goriismecilerin ataerkil sendikal degerleri icsellestirme egiliminde oldugu ve cogunlukla
bu degerlere uygun hareket ettigi tespit edilmistir.

Anahtar Kelimeler: Sendika, Sendikac1 Kadinlar, S6ylem Analizi, Toplumsal Cinsiyet, Hak-Is.

Introduction

In Turkey, as well as around the world, trade unions are not viewed as eligible organizations to
pursue the class interests and demands of both male and female workers. Restrictions of rights and
legal loopholes in women-dominated sectors, family and household responsibilities, and cultural
factors, all make trade union membership difficult for women in Turkey. Another determining factor
here is the masculine culture of trade unions along with gender discrimination. As a continuous
system, gender not only separates women and men by embodying and reproducing differences
between them, but also divides on the basis of gender and organizations as hierarchical power
dynamics' which are deeply embedded in social institutions. This unequal structure of trade unions is
revealed in many aspects, from trade unions’ parlance and practices, to spatial features.

The discriminatory practices that women are exposed to are most prevalent at the administration
level of trade unions, where power relations are most apparent. The representation rate of women
today in Turkish labor confederations and the headquarters of their affiliated trade unions is 7.4%.
This shows that the masculine mentality in trade unions does not allow for female managers. Rather
than taking part in the headquarters, women can be union stewards or delegates, and sometimes
members of branch administrations. Yet there are serious obstacles and challenges, based on gender
discrimination, to become a member of the central administration. It is possible to suggest in this
context that trade unionism in Turkey is regarded as a ‘man’s thing’. To change the masculine
mentality and organizational structure of trade unions is a precondition for the participation of women
in union administrations. In the last few years, however, in Hak-Is we see a revival of interest in
women workers. Women committees are established both in the confederation and affiliated unions,
while ensuring the representation of women administrators in some of these unions. In addition, now
there is a focus on a variety of training activities and projects for women. The effort of Hak-is to
include women in the trade union movement is important for sure. But this is not stemming from the
desire for an equal union life, and thus, equal working life: Hak-Is wants women participation in the
union movement as part of the Islamic ideology it supports and the traditional roles ascribed to women
in social life. This situation implies, consequently, that the positions and practices of women are to be
determined by men, which in turn means a reinforcement of gender discrimination. But the most
important factor that prevents women from becoming members of and working actively in trade
unions is this very discrimination based on gender.

With the emergent discourse on unionist women’s importance and necessity on the one hand,
and the ongoing dominance of the masculine mentality in the trade unions on the other, what do
women of Hak-Is think, and how do they experience unionism? Do they consider trade unions
egalitarian?

Focusing on women from central administrations of the affiliated trade unions of Hak-is
Confederation, this study aims at revealing the opinions of these women about trade unions and their
experiences of being female unionists, based upon their trade union practices. The study is conducted
through the consideration of all limitations, problems, and obstacles (already defined in the literature?)
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that unionist women encounter. Thus, rather than exploring the problems, this study focuses on
women’s individual opinions in the context of their awareness of gender.

First, the policies of Hak-Is regarding women are explained briefly, then an analysis based on
the fieldwork is presented.

1. Hak-Is and Women

Hak-Is was established in 1976 when the National Salvation Party (Milli Selamet Partisi -
MSP)® was the coalition partner of the Nationalist Front Government (Milliyet¢i Cephe). Adopting an
Islamic perspective of trade unionism, Hak-Is does not include concepts like democracy, secularism,
and republicanism in its founding principles, unlike the other confederations. Instead, the
confederation references some doctrines which have an important place in Islamic political thought.
These doctrines are still among the main points of reference for the confederation.

With the current decline of trade unions and process of de-unionization, Hak-is has benefited
from sharing a common ground with the political ideology of the government and succeeded in being
the second largest confederation of Turkey’. The conciliatory trade unionism approach and the
influence of employers played a decisive role in this. Legal amendments of the government,
particularly the thresholds and sectoral regulations, have paved the way for Hak-Is to flourish in trade
unionism®. Hak-is started focusing on women workers with the need for new members in order to
preserve or enhance power. Starting in the 2000s, neoliberalism, Turkey’s membership to the EU, and
a discursive change integrated into globalization have also played a role in this new focus on women
workers®. The step towards encouraging women members of Hak-Is as a result of these factors was the
Women’s Committee, established under the confederation in 2009 but started its activities in 2014.
After this year, the representation of women administrators —either through election or assignment—
was also provided in some of the affiliated trade unions of the confederation.

To reach large groups of women, Hak-Is organizes big events on commemorative days such as
March 8. During the March 8 event of 2019, which was the eighth occurrence of this event, the
confederation president stressed the necessity of involving non-union women in the struggle and its
importance for the confederation; though without any mention of gender equality as a goal’. In this
context, it is possible to say that Hak-is also pays attention to the line between conservatism and
change, not only in its general union activities but also to the woman question. The perspective of
Hak-Is on the woman question draws heavily on Islamic values and patriarchal ideology. The
confederation, who has adopted a perspective within the framework of Islamic ideology since its
establishment, accordingly shaped its policies and discourse towards women. For example, the theme
of the March 8 event of 2019 was ‘Difference in Nature, Equality in Rights’. On many platforms, Hak-
Is has been emphasizing women’s innate characteristics, their maternity and the sacred values
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Ekonomik Yaklagim, 19 (69), (2008), s. 67-88.

3 A political party with Islamic ideology, which was active between 1972 and 1980.

* Tiirk-is, which is the largest labour confederation in Turkey, has 973.300 members, Hak-is has 684.144 members and DISK
has 171.428 members (Ministry of Family, Labour and Social Services, Communiqués on the Number of Workers and the
Number of Members of Trade Unions, January 2019 Statistics).
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attributed to the family and mother in Islamic doctrine; furthermore, it defines women workers in
relation to their traditional roles as mother and spouse. Hence, Hak-Is is aiming to create working
conditions for women’s employment that would not destroy the family structure, therefore providing
training for their women members, intended to reconcile their work and family life.

The patriarchal culture and masculine language dominating the trade unions in Turkey are also
apparent in Hak-Is. It seems difficult for women to take part in leadership positions in a hierarchical
structure of competition and power. Describing trade union activism as a ‘manly business’ — which is
even being internalized by women — alienates women from trade unions®, which in effect causes men
to be at the forefront of events that concern women. These events of Hak-Is easily reveal the
masculine structure. At these events, mostly male administrators give speeches in a hierarchical
manner, emphasizing women’s importance in social life and the family, rather than their equal
participation in the trade union movement, and relevant policies and implementations. Such gendered
discourses reinforce the masculine structure of trade unions and gender-based discrimination.

Currently there are five women administrators in 15 affiliate trade unions of Hak-Is. In addition,
Hak-Is and its affiliate trade unions have a total of 16 women’s committee presidents. But the
women’s committees of Hak-Is and its affiliated trade unions do not have separate budgets and
committee presidents are not represented in the top positions of the unions. Thus, it is impossible to
conclude that women’s committees have a direct influence on the activities and the decisions of the
trade unions.

2. Method

The study draws on feminist methodology, as it focuses on the opinions and experiences of
unionist women through the women’s point of view. Researches based on feminist methodology
assume that subjective experiences of women and men differ®. Conventional social science analysis
has only drawn from the experiences of men, posing questions of social experiences that only consider
the problems of men. In other words, conventional social research is only aimed at men. But research
drawing on feminist methodology is focused on women and views problems in terms of women’s
experiences'’. By choosing a feminist methodology, this research is based on experiences emanating
from the process of political struggle, instead of any usual experience of women. The purpose of
similar studies on ideology is to correct the invisibility and irregularity in women’s experiences, by
putting an end to the inequalities in women’s social status'. Thus, this study is based on unionist
women’s views on the masculine structure of trade unions and gender problems as well as their
experiences as women unionists.

There are in total five women head office administrators at the Hak-Is affiliated trade unions. In
order to provide data for the study, recorded interviews were conducted with the five women. Feminist
methodology sees every woman as valuable in her own uniqueness and accepts her experience as
relevant data. For this reason, even the data obtained from a single interviewee is seen as meaningful
and worthwhile. While determining the sample of the study, this understanding was taken into
consideration. Though the number of female managers in Hak-Is is only five, it is still an effective
sample group because this is the totality of available data. This situation can also be considered as a
limitation of the study. The semi-structured interview technique was used in the dialogues that took
place between March and August 2019; pre-prepared questions were asked and answers were
elaborated on with follow-up questions when necessary. Due to ethical practices, real names of the
interviewees are not disclosed. However, there is no ethics committee approval for the study, since the

® Seda Topgiil “Sendika I¢i Kadin Orgiitlenmeleri Tiirk-Is ve Hak-Is Igin Bir Degerlendirme”, International Journal of
Human Sciences, 13(1), (2016), s. 2362.

® W. Lawrence Neuman, Toplumsal Arastirma Yontemleri 1, Yaym Odas, Istanbul 2010, s. 152.

10 sandra Harding, “Feminist Yontem Diye Bir Sey Var M1?”, Cakir, Serpil ve Necla Akgokce (Der.), Farkli Feminizmler
Acisindan Kadim Arastirmalarinda Yéntem, Sel Yaymecilik, Istanbul 1990, s. 39-41.

11 John W Creswell, Qualitative Inquiry & Research Design Choosing Among Five Approaches, Sage Publications,
California 2007, pp. 26.
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data for the study was collected before 2020 and Ethics Committee approval was not requested during
this period. However, publication ethics were applied within the study.

As the study focuses on the views and experiences of women working in leadership positions of
male-dominated trade unions, the participants were interviewed in line with these two research
categories. Themes were determined according to the answers and the related discourse was examined.
As a method of analysis, the discourse that plays a role in producing and reproducing gender patterns
is related to the processes of establishing various power dynamics in language'?. Hence, discourse
analysis is chosen as a method because of its relevance to ideological analysis.

3. Women’s Perspectives on Trade Unions and Trade Unionism

The study focuses on the discourse about certain issues while examining interviewees’
perspectives on trade unions and trade unionism, including, but not limited to, how they define trade
unions, whether they find them egalitarian, the necessity for women executives in trade unions, and
their opinions about trade unions in terms of their spatial structure. First, we must note that their
perspectives on trade unions and trade unionism is not woman-oriented at all. If not asked specifically,
none of the interviewees have either mentioned the masculine structure of trade unions, or referred to
the unions in terms of the differences and challenges of being a woman, or expressed the obstacles
based on organizational restrictions. The opinions of interviewees on whether or not gender equality is
present in trade unions are decisive for this study. It seems that interviewees’ lack of awareness of
gender inequality leads them to generate contradictory discourse on the equality issue.

3.1. Gender equality in trade unions

Two views came up after asking whether interviewees find trade unions egalitarian or not. The
first is that an expectation of equality is irrelevant. According to this view, which draws on Islamic
ideology (already a significant reference for Hak-Is), equality is not possible and therefore the goal in
trade unions must be justice rather than equality — as Islam is not a religion of equality, but one of
justice, and God created the world based on justice rather than equality. Many Islamist authors hold
the mentality that the idea of equality is unfair to women because of the natural differences between
men and women, and that such an equality is disadvantageous for women. According to this view,
women’s rights are already afforded by Islam and real equality is therefore to improve skills on the
basis of the created nature’®. One of the interviewees, Elif, made a statement that corresponds with this
view:

“No need to push so hard for equality”

“For example, we exaggerate about ‘we will be equal.” But we are not. If | feel happier as things
are, and my nature adheres to it, I feel free. Don’t try to restrict. There is no need to push so hard for
equality.”

The articulation of such views legitimizes gender discrimination and creates a justification for
inequality. The main point here is not whether women and men are biologically identical or different,
but whether these differences lead to gender-based discrimination for women. The interviewee
confuses two concepts - sex and gender - with each other. From the gender equality viewpoint, the
goal is to become socially equal, not biologically. Hence, deliberately or not, the interviewee uses
discriminatory discourse. Nevertheless, it is conceived that Islamic ideology and the political
environment in Turkey play a role in these views. Sharing common political ideologies with Hak-Is,
who increases its organizational power in an era of rising Political Islam™, The Justice and
Development Party also references Islam and — as a party bearing the word ‘justice’ in its name —
constantly emphasizes that men and women cannot be equal. Indeed, the party’s leader Erdogan

12 Ayse inal, Haberi Okumak, Temugin Yaymlari, istanbul 1996, s. 107.
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Yaynlari, Istanbul 2012, s. 108-109.

4 Ayse Bugra, “Labour, capital and religion: harmony and conflict among the constituency of political Islam in Turkey.”
Middle Eastern Studies, 38 (2), (2002), s.187.
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claimed in his speech at the Women and Justice Summit that ‘Equality between women and men is
against nature’"®; and in another speech he stated: ‘You can’t put the strong and weak in the same race.
Let a man and a woman run a 100m race together. Is that justice? Women run with women, and men

with men. That’s the way it should be. That’s what pertains to creation, to nature.”*.

“I Think there is equality”

The second view on equality consists of partiality. On the one hand, the interviewees consider
the trade unions as patriarchal and unequal and, on the other hand, exclude their own trade unions and
confederation from that. The reasons for why they view their own trade unions as egalitarian are
reflected through varied discourse. It would be appropriate to deal with the concept of ‘value”’ first. All
of the interviewees have pointed out that their confederation and trade union presidents significantly
value them and consider women when they make decisions, and therefore there is an equal
environment in their trade union. Hak-Is president’s positive words in favor of women and the
activities towards women in specific periods (such as March 8) are thought to have an effect on these
views. Women members of Hak-Is consider the events in which they are hosted in large hotels and
receive gifts as an indication of value and equality’’. But generally it is men who give speeches at
these events, highlighting women’s roles in the household and family based upon their allegedly
emotional and compassionate disposition, as well as their necessity for trade unions®. Women who are
not aware of, or who are unwilling to see the inequality, are beyond questioning the masculine culture
of trade unions and the events organized by men that are dominated by speeches made by men.
Another of the interviewees, Derya, for instance, could not give any other example for the egalitarian
approach, except for March 8 events and dinner meetings. A separate interviewee, Giilay, expressed
her satisfaction as the following: “I have a chairman who supports the work of the women’s
committee. (...) So does our Hak-Is Confederation president Mr. Mahmut. You probably know that he
supports women’s work very well, and always stands by them.”

But so far there have been no pro-women projects carried out by the trade union, only March 8
events organized under the confederation and training for women on ‘the reconciliation of work and
family life’*®. The fact that this training is only provided for women is itself a sign of inequality, since
family life is shared in common by both women and men. But Hak-Is considers equality together with
natural differences and wants to preserve the traditional roles ascribed to women. This point of view
reinforces the conviction that women’s primary job is to work for their family and homes. Family-
friendly jobs and part-time work are utilised by various countries as a key mechanism for ensuring
gender equality. Yet some criticism has been leveled on the basis that such jobs might consolidate the
‘male breadwinner’ family model and adversely affect women’s salary and work opportunities, rather
than ensuring gender equality®. In the same vein, given that such training in Turkey is only provided
for women, this will reinforce the housewife roles of women and the male breadwinner model. In
Turkey, part-time jobs for women generally mean informal and precarious working conditions. Hence,
providing training about the reconciliation of work and family life to only women, bears the risk that
women turn to part-time work.

“Our women prefer to remain in the background”

Another point of discussion among the interviewees was the view that their own trade unions
are egalitarian due to the fact that they hold women responsible. Ozge, who thinks that her own trade

5 BBC News, (2014).

16 BBC News, (2018).

7 Dilek Keles, “Tiirkiye’de Sendika Kadin Iliskisi: Sendikaci Kadmlarin Bakis Agcilarina iliskin Bir Degerlendirme”,
Caligsma ve Toplum, 4 (59), (2018), s. 2066.

18 Akit (2019).

1% Hak-s, (2015).

2 Gill Kirton, and Anne-marie Greene “Gender, Equality and Industrial Relations in the ‘New Europe’: An Introduction”,
European Journal of Industrial Relations, 11 (2), (2005), s. 141-149.; Maria Stratigaki, “The Cooptation of Gender Concepts
in EU Policies: The Case of Reconciliation of Work and Familiy”, Social Politics, 11 (1), (2004), s. 30-56.; Sylvia Walby,
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14



KELES, D. (2024), Being a Women In The Union Movement In Terms Of The Issue Of Equality: An Evaluation On The
Perspectives Of HAK-IS’s Female Managers, AUSBD, 7 (13), 9-24

union has an egalitarian structure, assumed a patriarchal attitude when she was reminded of the low
number of women in leadership positions:

“I make offers to women, speaking words of encouragement (...) however they don’t want to
participate. In this sense, our women prefer to remain in the background a little. Honestly, I don’t
blame men too much here.”

Elmas has a similar point of view: “Our ladies do not feel very active in general. (...) In this
sense, in a place where the ladies do not come to the fore, you can not necessarily give an assignment
to the lady. I mean, neither the shop steward nor the provincial head.”

These views are frequently expressed by women who have achieved certain positions in trade
unions?. The interviewees refuse to acknowledge the burden of household and family responsibilities
on women and the limitations of trade unions, thus these issues are neglected and women are left alone
with all these responsibilities. Therefore, household and family responsibilities mean a ‘double shift’
for women and pose one of the biggest challenges to women’s active participation in trade unions®.
And beyond this, every person has his/her own subjective conditions. While being a woman or a man
does not mean the same in every time and place, the power imposed on individual behavior
preferences is always variable?®. Women are forced to be dependent on multiple power structures at
various stages of their lives. Thus, women’s experiences vary depending on power structures, and
particular instances should not be generalized for all women in the trade union movement. Various
subjective conditions for different women is a fact that is often neglected by many women.

“We couldn’t be here if they didn’t want to”

The interviewees who think there is an egalitarian environment in Hak-Is asserted their own
position as a justification that men want to see women in leadership positions. For example, Ozge
stated that “Men generally say that they don’t want to see women in trade unions. But, of course, this
is not true for our confederation’s president and executives. After all, if they had that mentality, we
wouldn’t have been administrators here now. We are administrators now solely because they care
about and appreciate women.” While Giilay pointed out that “the Hak-is Confederation pays particular
attention to this”, Elif stated that “Hak-Is is an organization strongly insisting on women.”

Despite the claim that women are valued at Hak-Is, it is also male-dominated like all the other
trade unions, and the current positions of the interviewees does not prove that their affiliated trade
union wants to see women in leadership positions. While the support that women get from their fellow
male trade union and confederation workers cannot be generalized to the whole trade union
movement, the same applies to Hak-Is and its relevant trade unions. These small instances are of
course significant in increasing women’s presence in the trade union movement, though they are not
enough. Above all, women are forced to make an extraordinary effort, work harder than men, and
establish themselves in order to reach a certain status in trade unions. Although some of the
interviewees have had issues with the viewpoints of male members of trade unions, none of them
defined trade unions as inequitable organizations. Only their own position leads them to speak
positively.

3.2. Women unionists in masculine spaces

In the scope of the study, the interviewees were asked what they think about the necessity of
women administrators in trade unions and the masculinity in trade unions. All interviewees think trade
unions need women administrators. However, the goal of an equal trade union life was not mentioned
at all as a talking point, but rather they pointed out that a woman administrator is required to
understand, support, and help them with their needs. Discourse, again, was based on religious ideology
and gender biased views:

2 Dilek Keles, a.g.e. s. 2071.; Seda Topgiil, a.g.e. s. 2358.

22 Betiil Urhan, “Goérinmezlerin Gériiniir Olma Miicadeleleri: Calisan Kadin Orgiitlenmeleri”, Calisma ve Toplum 2 (21),
(2009), s. 89.

2 Caroline Ramazanoglu, Feminizm ve Ezilmenin Celiskileri, Pencere Yayinlari, Istanbul 1998, s.39.
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“How much can you understand us, anyway...”

“Because there is no chance that a man can understand a woman. That’s because their nature is
quite different. Allah has created each woman and each man with a different nature.” (Ozge)

“Things are put in order”

“Things are put in order, and regularised. People think carefully on what they say.” (Elif)
“A woman provides order in the working environment.” (Ozge)

“As our ancestors used to say, everything women touch turns into beauty.” (Elmas)

The claims that women are intrinsically disposed to the beautiful, good, and to tidiness and
order are reflections of the well-known patriarchal culture. The interviewees drawing on this culture
legitimise their own existence in trade unions through sexist judgments. However, the masculine
language, lewd jokes, and slang talk in union meetings annoy women and cause them to stay away
from such environments®* — a factor which contributes to the low participation of women in trade
unions. In this context, it is possible to interpret the interviewees’ discourse with an underlying
meaning that trade unions, despite being male-dominated spaces, are still secure spaces for women.
The conservative interviewees tend to be more attentive and self-restraining, even seeing men as
sexually dangerous. Thus, these statements emphasise that they feel comfortable in mixed
environments; this comfort provides a legitimizing basis for their presence in the trade unions.

Derya draws an analogy between work and household life as the following: “Environments with
women are always more decent, and more orderly. (...) You also do the housekeeping. Actually, a
woman has been a manager since her birth. If you are decent in your domestic life, so too are you in
the work life. Therefore I think women are a big factor.”

Derya’s discourse differentiates women from men, but links women together and presents the
household as the domain of this shared experience. The ‘housewife’ role of the woman, as the person
putting the house in order, fulfilling the needs of family members, and doing the housekeeping work,
is thus transferred to the trade union. Yet these are jobs imposed on women by patriarchal ideology
and that women are forced to learn. Such discourse establishes women in trade unions through sexist
practices and renders trade unions as spatial extensions of the household. Therefore, women are not
viewed as their identities as trade union workers, members, or administrators, but as their ‘housewife’
identities. Indeed, whatever women do, they are first conceived as housewives, while the household
and domestic work are used as cultural codes in the construct of femininity. Patriarchal ideology
imagines the household as a clean and innocent place which is away from the outside world and its
dirt. While men are exposed to this world through work, women and children stay at home; that is, this
clean and innocent place®. The analogy between the household and trade union in the discourse of the
interviewees makes the trade union innocent and secure, also legitimizing women’s presence in trade
unions.

Giilay has a similar approach when she said: “This has a family ambiance.” Such discourse also
adds a different dimension to the relations between female and male workers. As a result, women’s
roles in the family as wife, mother, or sister are moved to trade unions, removing their sexual identities
from women. It is thought that women’s concern about being viewed as sexual targets leads to their
presence in trade unions and the invisibility of their female identity®®. Indeed, women’s participation in
the public life in Turkey is only possible with their ‘asexual’ identity isolated from its feminine
character®’.

2 Seda Topgiil, a..g.e. s. 2362.

25 Aksu Bora, Kadnlarin Smifi Ucretli Ev Emegi ve Kadin Oznelliginin insasi, iletisim Yaynlari, istanbul 2012, s. 59-60.

% Dilek Keles, Tiirkiye’de Sendikac1 Kadinlarin Sendikalarda Var Olma Bigimleri, Yayimlanmamis Doktora Tezi, Ankara
Universitesi Sosyal Bilimler Enstitiisii, (2016), s. 167.

2 Deniz Kandiyoti, Cariyeler, Bacilar, Yurttaslar. Metis Yayinlari, Istanbul 2011, s. 160.

16



KELES, D. (2024), Being a Women In The Union Movement In Terms Of The Issue Of Equality: An Evaluation On The
Perspectives Of HAK-IS’s Female Managers, AUSBD, 7 (13), 9-24

4. The Experience of Being a Woman Trade Unionist

The prevailing patriarchal traditions and discourse impact union policies, underlying the
inequality in the unions. The struggle based on equality in unions, however, contributes to a more
equal working life and, thus, a more equal social life in general. In this context, while the number of
women members is important, women’s representation in decision-making processes is also a
precondition for a democratic trade union struggle. Indeed, democracy in trade unions is an
implication of equality and, therefore, it is essential to seek a balance between members and leaders?.
Obviously women do not participate equally in the trade union process as do men in Turkey; but how
they participate is of crucial importance in terms of the future of trade unions. The next section
examines how women experience trade union activities and what they think about the processes.

4.1. Women’s leadership and goals

Considering the interviewees” way of being appointed as administrators and their goals, it is
almost impossible to conclude that they have deliberately made the effort to take part in the trade
unions’ decision-making mechanisms. We see that men take the initiative and women obey.

As a worker in a Hak-Is affiliated trade union, Derya became an administrator in another union
upon her assignment by the confederation. Giilay and Flmas were offered their positions, and it was
even a fait accompli for Elmas as she expressed below with surprise: “I really don’t have any
expectations of myself. (...) Our chairman said, ‘Mrs. Elmas, I added you to the administration.” (...) I
couldn’t believe this for one, one and a half months.”

Similarly, Giilay expressed her surprise for the offer she received: “I didn’t have many
expectations. One day before the general assembly, they asked me if | could participate in the
administration. And I was shocked.”

The participation in the leadership positions, which is an exceptional situation for the
interviewees, can be defined as a story of inclusion and exclusion, to quote Ledwith®. The story of
women’s long standing subordination to men in trade unions like this has been much debated. This
story is one of masculine unionism against inclusive gender politics, and more recently, politics of
diversity. It is a story of one step forward and two steps back, or sometimes, of two steps forward and
one back. (...) The steps forward can be characterized as structural changes in trade unions which both
recognize gender deficits and attempt to put in place explicit remedial measures to arrive at some form
of gender equality®. The difference here is that the interviewees are not part of this story. Depending
on the development of a male-dominated trade union movement in Turkey, women’s lack of
knowledge and self-confidence seems like a reinforcing factor in their positions of subordination to
men — an aspect also accounting for the low number of women in the trade union movement. The
underlying reason why women leave the initiative to men is thought to be the lack of self-confidence,
coupled with such a lack of knowledge and experience. Not surprisingly, both Giilay and Elmas
pointed out that they hardly had a grip on the matter. The affiliate trade unions of the interviewees
enabled direct representation of women, instead of providing consciousness-raising activities to
promote and pave the way for them. Therefore, there was no movement or demands from the grassroot
level. That being said, for women, the feeling of incompetence or lack of self-confidence still remains.
Various strategies have been proposed in order to balance the numbers of women and men and
increase the rate of women in leadership positions. First of all, it is argued that it is necessary to
encourage participation in the trade unions and ensure that the newly active women members feel that
they have a voice in their union. In addition, developing basic skills and setting their own agenda must
be provided for women®. Such applications may increase women’s nomination to be represented in

% Sue Ledwith and Fiona Colgan, “Tackling Gender, Diversity and Trade Union Democracy”, Colgan, Fiona and Sue
Iz_gedwith (Ed.), Gender, Diversity and Trade Unions, Routledge, London 2002, pp. 4.

2012.
% Sue Ledwith, “Gender Politics in Trade Unions. The Representation of Women Between Exclusion and Inclusion.”,
European Review of Labour and Research, 18 (2), (2012), pp. 186.
3 Michell Kaminski and Elaine K. Yakura, “Women’s Union Leadership: Closing The Gender Gap”, Working USA: The
Journal of Labor and Society, 11, (2008), s. 466-471.
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decision-making positions and their motivation. Therefore, instead of directly choosing particular
women for leadership positions, inclusive work to train women unionists is considered to have more
lasting results. Additionally, internalization of patriarchal values by women leads them to take for
granted the processes and initiatives of the male trade unionists. The interviewees have made no effort
to be part of decision-making bodies. In this sense, their opinions about being at the administrative
level are noteworthy. The interviewees, who are put on the list by male administrators, almost show
gratitude towards their chairman:

“Our chairman deemed me worthy of this duty. (...) And I am proud of this. Never have |
demanded - | mean neither financially nor morally - a position or anything else.” (Elmas)

“My selection as a candidate started when they deemed me worthy of that and put me on the
list. (...) I think this is the value they place on me.” (Ozge)

The possibility of trade unions based on equality can be achieved by providing women and men
equal freedom to elect and be elected for decision-making positions. But it is a fact that the
interviewees naturalize the masculine structure and comply with the patriarchal culture of trade
unions. In fact, this is also a reflection of women’s obedience to the patriarchal culture in general.
Indeed, the sexism pervading every aspect of public life — from national assemblies to trade unions,
from workplaces to professional chambers — is relevant to women’s private lives. The factor
impeding women’s participation in public life is the way in which their private lives are lived. Their
obedience and views of recognition inherent in how women live their private lives are consequences of
the modern patriarchal political conceptions®. The obedience of the interviewees to the executive men
at trade unions is a result of the obedience to their husbands or fathers at home.

’

“They did all they could not to elect us..."

Two of the interviewees — Ozge and Elif — who are founding members as well as executives
of their trade union, have participated in an election, but could only be elected in the third round. Both
think that it was because they are women.

“They didn’t want me because | am a woman. They did all they could not to elect us.” (Elif)

“The election was tough. It was tough in the sense that (...) our nomination as women annoyed
the men because the ratio of women workers was 1%, and we were elected in the third round.” (Ozge)

It is possible to say that an ideological association prevails and interviewees tend to favor their
own trade unions in any case. Taking into account the general status of women in organizations, it is
evident that they are not in positions requiring power and authority, while men, on the contrary, hold
managerial positions. Instead of taking place in the hierarchical level, women become workers and
find themselves in less powerful and less prestigious organizations®. The troublesome process of the
election period for the interviewees can be viewed in this respect - men do not want to share their
power, while women submit to this assertion.

When their goals in trade unions were asked, the interviewees expressed no clear opinion.
Although four of the interviewees said they can continue as executives in trade unions, they noted they
will not put any effort into maintaining these positions.

“I didn’t have ambitious goals...”

“If God will aid me in such a position when I do my job well, I think he will dispatch either
someone or something to allow me maintain this position. Therefore, | never had such ambitious
goals.”

“If our chairman doesn’t want me on that list, I’ll never object. (...) Neither will I put effort into
this, but if our chairman sees fit and puts me on the list, then why not? Of course I’ll continue.”
(Elmas)

%2 Eser Koker, “Sakli Konusmalar”, Ozbek, Meral (Der.), Kamusal Alan, Hil Yaymnlari, Istanbul (2004), s. 543.
¥ Rosabeth Moss Kanter, “Women and the Structure of Organizations: Explorations in Theory and Behaviour”, Marcia,
Millman and Rosabeth Moss Kanter (Ed.), Another VVoice Doubleday, New York 1975, s. 35.
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While male unionists blame women for being passive in trade union activities*, women leave
these decisions to men. On the other hand, men make women feel insecure by telling them that trade
unionism is a ‘man’s business’ or that trade unions do not have any responsibility to empower women.
To transform this contradictory situation into an egalitarian trade union environment, the male
unionists will need to put in an active effort. Whatever their sex, only when everyone participates in
trade union activities will unions gain a more egalitarian base. This entails a transformation of the
patriarchal mentality in both men and women. Otherwise, trade unions will continue to be
organizations governed through a ‘male democracy’®.

4.2. Women in trade union relations

The way interviewees experienced the unionist process and their interactions with male
unionists during this process, is an important factor in contributing to the transformation of the male-
dominant structure of trade unions. In this regard, interviewees were asked about the meaning of being
a woman executive in unions; what they feel about it; what challenges (if any) it poses; how they feel
in the spaces of trade unions; and their exchanges with men in the unions. In this context, a crucial
point is whether the interviewees consider themselves necessary as women in the managerial positions
of trade unions. None of the interviewees have interpreted their own presence in light of the male-
dominated structure of unions and the difference of women’s experiences. Their lack of awareness
about gender segregation makes them less likely to question the unequal structure of trade unions.

“You should put aside gender differences”

“You should put aside gender differences and act according to your managerial skills. I don’t
want to have a say as a woman. (...) For I think that being a woman only adds aesthetic value through
gentle touches.” (Ozge)

“I think we should think as humans...” (Derya)

“No discrimination between man and woman, every human is necessary. That is, you should
come to a place if you know something. In my opinion, this doesn’t necessarily entail being a
woman.” (Elif)

What the interviewees say is something pertaining to an equal social life; but male dominance is
prevalent in every aspect of life. Thus, the problem is that men should discard gender discrimination,
not women. Interviewees talk as if there is a blind insistence that women must be executives, even
without mentioning the problem of the male-dominated structure of trade unions — which is a
reflection of a patriarchal perspective. The presence of women being represented in managerial bodies
is, however, an important factor to transform the patriarchal structure of trade unions. Indeed, while
women in lower positions of organizations reinforces the gender order, their presence in leadership
positions can have disruptive effects on this order®. A study conducted in Britain suggests that the
presence of women unionists ‘serves to dispel the myth that trade unionism is for and about men,
creating a “role model” effect’ for other women. The study also shows that women challenge men,
claiming their own presence in trade unions®’. None of the Hak-is member interviewees have
examined their own presence in trade unions in this or any similar aspect.

It is common knowledge that women’s problems find little place in trade unions’ agendas and
that these fade away in the general agenda. Male unionists adopt a masculine perspective even while
supporting women’s rights, reinforcing segregationist practices. For that reason, women unionists’
contribution to creating a specific agenda for women and equal trade union struggle may be enormous.

3 Betiil Urhan, a.g.e. 5.116.

% Derya Demirdizen ve Kuvvet Lordoglu, “Tiirkiye’de Sendika i¢i Demokrasi Ya Da Bir imkansizin Arayisi Mi2”, V.
Sosyal Haklar Uluslararas1 Sempozyumu Bildiri Kitabi, Petrol-is Sendikas1 Yayinlari, istanbul 2013, s. 240.

% Kevin Stainback, Sibyl Kleiner and Sheryl Skaggs, a.g.e. pp. 113.

3 Gill Kirton, “Sustaining and Developing Women’s Trade Union Activism: A Gendered Project”, Gender, Work and
Organization, 6 (4), (1999), pp. 217-219.
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Some theories suggest that ‘women in positions of organizational power may erode gender-linked
inequality among subordinates®.

The interviewees were asked about their feelings and opinions of being at a leadership position.
It is thought that women’s feelings and opinions, and whether their job satisfies them are important in
terms of maintaining women’s struggle. Giilay approaches to her own presence pragmatically,
expressing her happiness with these words: “I can see my women member’s needs more clearly.” It
can be said that the rest of the interviewees are gender-blind in general.

“I feel flattered.”

“There is no difference with male executives. But let me tell you one thing, it is nice. | mean, 3
women among 20 men are really nice. (...) They are kind to you, they are gentle to you. (...) For one
thing, this makes women feel flattered. Secondly, you feel you are deemed worthy. For instance, when
we organize a dinner party somewhere: “Where should we do it, Mrs. Tuba?” You know, your
opinions are actually valued. I think this is an advantage of being one person.” (Derya)

The interviewee makes her presence meaningful through men and seems to have adopted the
social judgment that it is women’s side that needs to be treated politely. The idea that various
organizational activities should be managed by women or that their opinions should be taken into
account can be viewed completely as a reflection of the patriarchal culture. The mentality here implies
that women are more apt to organize social events due to their domestic responsibilities of organizing
housekeeping work. Yet it is not surprising that the interviewee who adopted sexist judgments sees the
low participation of women in trade unions as an advantage for herself. The lack of collective
consciousness is seen as a cause for such thoughts.

>

“It makes one feel strong outside. But weak inside..."

It is important how the managerial behavior or culture in organizations are affected by the sex
ratios of executives. In a place dominated by male executives, a masculine culture would prevail®.
The masculine culture of trade unions, as organizations with male domination, is a compelling factor
for women members and executives. Furthermore, the functioning of trade unions based on a structure
of competition, power and hierarchy either estranges women from unions or entails them to struggle
even harder in order to overcome this structure. Elif feels weak in the masculine culture of the trade
union:

“It makes one feel strong outside. But weak inside. When looking from outside, a woman is a
board of manager member of the trade union. So this has a good, nice force. But inside, you remain
single as a woman. In fact, if there is no women-men discrimination, or more precisely, no gender
discrimination, then you wouldn’t feel yourself alone. But (...) if someone continuously puts an
emphasis on things because you are a woman, and tries to keep you away from something, then you
feel the disadvantage of being woman pretty well.”

Although Elif supports justice instead equality in trade unions, she has experienced gender
inequality as a unionist; but her ideological tendency prevents her from specifying the situation
clearly. As ‘a way of making sense of transactions’ or behaviors, gender ‘exists not in persons but in
transactions’*, and gender processes affects behaviors, thoughts and feelings as well as interactions
between individuals — and in turn, it has an impact on shaping the structure of social institutions. In
this context, gender inequality can be thought of ‘as an ordinal hierarchy between men and women in
material sources, power, and status’*’. This attribution of trade unions, as the essential actors in the
working life, to men in terms of space and activities can be viewed as a reflection of this ordinal
hierarchy — in other words, as an indication of men’s power. Deliberately or not, women comply with
this masculine structure, whose rules are set by men, in order to find a place in the career ladder.

% Kevin Stainback, Sibyl Kleiner and Sheryl Skaggs, a.g.e. pp. 113.

¥ Rosabeth Moss Kanter, “Women and the Structure of Organizations: Explorations in Theory and Behaviour”, Marcia,
Millman and Rosabeth Moss Kanter (Ed.), Another VVoice Doubleday, New York 1975, s. 38.

40 Jennifer Coates, Language and Gender: A Reader, Blackwell, Cornwall 1998, s. 12.; Mary Crawford, Talking Difference,
Sage Publicaions, London1997, s. 12.

# Cecilia L. Ridgeway, Framed By Gender. Oxford University Press, New York 2011, s.3.
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Women’s spatial and personal relations with trade unions and male unionists, in this context, seem to
fit into the patriarchal setting. In general, all the interviewees mentioned they have not encountered
any challenges to their presence as women executives in trade unions. Even two of them referred with
a sexist approach to the advantages of being a woman: “Spatially I feel very content. We have three
manager rooms here. For example, they said, they give priority to me. “Which room will you choose?’
they asked.” (Elmas)

To let someone choose anything is a matter of courtesy in public life, and the ways of behavior
that needs attention (by either men or women) should not be perceived or presented as privileges to
women. Indeed, neither is a simple polite behavior an indication of equality nor do women expect
trade unions to let them choose their room.

Derya explains the secret of feeling comfortable in the trade union as a female executive: “If
many men are there, wear pants then. If many men are there, keep your skirt below your knees.”

Women’s clothes are never just about themselves and always indicate something. On the other
hand, what menswear signifies is not clear all the time*. Patriarchal ideology is always a determining
factor on women’s clothes and a woman is assessed according to what she wears, being ascribed
political or moral meanings. A woman’s cloth functions as a means of social control upon her, and her
decency and outfit are associated. In this respect, while outfit can be defined in terms of being
seductive or not, male sexuality is legitimized in accordance and all moral responsibility is left to
women. From this viewpoint, Derya’s comfort in the trade union is due to her compliance with the
masculine order. Though choosing what to wear according to men is a sign of a sexist and unequal
situation.

Interviewees’ relations with men at trade unions have also sexist contents. While the fact how
culture defines biology and its relevant social perceptions specify women as cheerful, compassionate,
caring and emotional, men are characterized as serious, tough and rough. These sexist perceptions
make Elmas a ‘source of joy’ at the union, and make Ozge to look ‘like a flower’.

“You are our source of joy”

“They say “You are our source of joy” because of my cheerful, natural behaviors. (...) A lady
brings some more liveliness.” (Elmas)

“A lady must be like a flower, I think she is like a flower, I mean, you already make the place
beautiful if you be like a flower.” (Ozge)

It is thought-provoking that women’s initial discourses about their presence and relations with
men in trade unions are expressed in this way. For it is no duty of women to bring joy or order to any
place, or make it look like flowers. Nor are such characteristics inherent in women. These are all
acquired attributes, labelled on women by the patriarchal culture. Elmas and Derya’s relations with
male take the forms of ‘elder sister-brother’ or ‘elder brother-sister’: “I told I am elder sister, but no
sex difference between siblings should exist. (...) I am one of the elder persons in our organization and
among our members. Most of them call me ‘sister.” ”” (EImas)

“In my union, we are like brothers and sisters. I mean, call my chairman “Brother Zekeriya”
(...) “Yes Sister’, he replies.” (Derya)

The emphasis of the interviewees on the sister role denotes a situation of suppressed sexuality
leading to sexual propriety. This discourse emphasizes a woman freed of her sexuality, laying at the
same time all the burden of moral responsibilities of male-female relationships to women. For
‘sisterhood’ isolates women from their sexual identity and desires, turning women into ‘innocent’
beings, while placing immorality on the opposite of the sister identity. This viewpoint can also be
interpreted as the reflection of protecting oneself morally from external threats and seeking acceptance
in public life. Since women’s participation in public life in Turkey is only possible with an ‘asexual’
identity isolated from its feminine character*®. Women’s emphasis on these roles reproduces the sexist
mentality and practices on the one hand, but can also have a subversive effect on power on the other.

2 Aksu Bora, a.g.e. 5.140-141.
“ Deniz Kandiyoti, Cariyeler, Bacilar, Yurttaslar. Metis Yayinlari, Istanbul 2011, s. 160.
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Social institutions are domains of political processes and power relations in which gender
hierarchies are both created and questioned*. Trade unions, like all domains of working life, are seen
as men’s power domain, and therefore men’s aim to make women invisible is realized through this
discourse of ‘sister’ or ‘mother’. Indeed, motherhood or sisterhood belong to the private sphere, i.e.,
the household. Establishing such an affinity in trade unions does also underscore a family ideology.
Family is a privileged institution of patriarchal relations; and different hierarchies for men and women,
and the separation of spheres of activities for different sexes are inherent in patriarchy. Accordingly,
what falls under women’s and men’s spheres of activities are household for the former and working
life for the latter. In other words, women are restrained with the household; and such women are under
the control of men®. In trade unions which function as men’s sphere, the affinity relations subordinate
women to men, relegating women to lower rungs of the hierarchical ladder. While Elif opposes this
situation, the other interviewees accept to be ‘mother’ or ‘sister’, even assuming these roles voluntarily
— since the household and affinity/kinship structures are taken for granted as something normal and
desirable due to the family ideology. Thus, women’s presence is regarded normal in trade unions as
family settings. Women legitimizes their passage from the ‘proper’ family to the ‘improper’ external
world in this way. The family ideology thus serves men by relegating women to lower rungs of the
hierarchical ladder on the one hand, while serving women as a legitimizing basis on the other.

Elif criticized interviewees for assuming the roles of ‘mother’ or ‘sister’. However, she has
chosen to act like a male in her relations with men, claiming this as a comfort in the trade union.

“I leave aside my femininity.”

“Why am I comfortable, it is in fact because | act like a man? At one point | leave aside my
femininity. Starting to behave like them, doing like them. (...) I mean, even my sitting position now is
different, I’m not sitting like a woman. My speaking, my utterance are like men’s. (...) ‘Male Elif.””

Elif, like the other interviewees, has also preferred to accommodate herself to the patriarchal
structure and therefore, again there is a tendency towards propriety and seeking acceptance in public
life — but this time in a different way. She also relinquishes her femininity, but instead of assuming
the sister role, she prefers to act like a man. Whatever the manner, all of these choices will continue to
make trade unions male-dominated and women invisible. In light of these points of views, all the
interviewees pointed out that it is not difficult to work with men at trade unions; since the interviewees
work in trade unions by establishing family relations and conforming to the masculine culture.

Conclusion

In this study, the perspectives of women members of Hak-Is are discussed through the case of
equality. It is possible to conclude, in this context, that awareness of gender discrimination is the key
determinant. Within the scope of the study, it is seen that the interviewees lack awareness about this
subject, and even confuse the concepts of sex and gender. Additionally, it is possible to say that the
interviewees — although not explicitly pointed out — accept the masculine culture of trade unions and
conform to it. Based on these points of views, the interviewees tend to see trade unions as egalitarian
organizations and show their own presence as a proof for this. However, neither is it possible to
generalize this situation to the trade union movement, nor can we consider five women executives as
an indication of equality. Overlooking the fact that trade unions are unequal organizations — while it
is obvious — may prevent any move forward, since problem-solving begins at the very point of
recognizing it.

That being said, the effort of Hak-Is to provide representation of women in decision-making
mechanisms is of course important at least in terms of bringing women into view in trade unions. But
it is not enough to ensure gender equality, because the masculine culture, sexist practices and
discourses that dominate trade unions pose the risk of confining women in traditional value judgments
and patriarchal practices. Obviously this would impede the accumulation of women experiences in the

* Deniz Kandiyoti, a.g.e. s. 187.
* Caroline Ramazanoglu, Feminizm ve Ezilmenin Celiskileri, Pencere Yayinlari, Istanbul 1998, s. 199.
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trade union movement, making the specificities of these experiences invisible. And as a result, a
formal equality — nothing more than a matter of image — will remain.

Trade unionist women’s determination in struggle and critical perspectives to the structure of
trade unions are extremely important to overcome the male-dominant unionism. That being said, the
increase of women in trade unions would motivate other women to participate in unions and accelerate
this process — which in turn will make it easier to set the agenda in relation to women’s problems and
contribute to the transformation of the masculine culture of unions. But at the end of the study, it is
evident — in spite of the interviewees’ claims to the contrary — that the existence and aim of an equal
trade union life are out of question. The interviewed women have a patriarchal and sexist perspective
as much as men. Their discourses reveal that these women have practices and thoughts in line with the
masculine culture of trade unions. It is thought that this situation is reinforcing and will reinforce the
male-dominated structure of trade unions.

A transformation in the masculine culture of trade unions first entails a transformation in the
mentality of male unionists. Equally important is the change of women’s mentality. Women need to
give up behavioral patterns which conform to the masculine culture and get rid of sexist judgments.
Otherwise, the masculine culture will prevail even though the number of women in trade unions
increases; thus, women’s problems will continue to remain invisible. The most important task here
falls to the trade unions: it is crucial to devote extensive work for both women and men in order to
raise trade union consciousness and ensure gender equality.
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1845 TARIHLI NUFUS SAYIMINA GORE CAMARDI KAZASI”
Aysel CELIK SONAR**

Ozet

Osmanli Imparatorlugu’nda II. Mahmut’un saltanati dénemine kadar olan siirecte niifus ve arazi
kayitlarina iliskin veriler tahrir defterleri araciligiyla elde edilmistir. Ancak uzun siire diizenli olarak
tutulmayan bu kayitlardan zamanla saglikli veri elde etmek pek miimkiin olmamistir. 1826 yilinda
Yenigeri Ocagim lagveden II. Mahmut yeni kuracagi ordunun asker ihtiyaci ve iilkenin vergi gelirini
tespit etmek amaciyla ilk olarak Istanbul’da daha sonra da iilke genelinde niifus sayimlar1 yaptirmistir.
Gilinlimiizde Nigde iline bagl bir ilge olan o donemde ise Nevsehir Sancagina bagl bir kaza olan
Camard1 kazasinda da 1845 yilinda kaza merkezi ve kdylerini igeren bir sayim yapildigini tespit
etmekteyiz. Bu c¢alismada da Cumhurbaskanligi Devlet Arsivleri Bagkanligi, Osmanli Arsivi’nde
bulunan Nfs.d 3573 ve Nfs.d 3574 koduyla kayitli, 1845 tarihli Camardi Kazasina ait niifus defterinin
tahlili yapilmistir. Defterde yer alan veriler giiniimiiz Tiirkgesine ¢evrilmis, ulasilan bilgilerin daha iyi
yorumlanabilmesi i¢in tablolar da kullanilmigtir.

Anahtar Kelimeler: Niifus sayimi; Niifus, Camardi kazasi; 19. Yiizyil; Miislim-gayrimiislim.
CAMARDI DISTRICT ACCORDING TO THE CENSUS IN 1845

Abstract

In the Ottoman Empire until the reign of Mahmut II, data on population and land records were
obtained through tahrir books. However, it was not possible to obtain reliable data from these records,
which were not kept regularly for a long time. In 1826, Mahmut II, who abolished the Janissary Corps,
had censuses conducted first in Istanbul and then throughout the country in order to determine the
military needs of the new army and the tax revenues of the country. We have determined that a census
including the accident center and villages was conducted in 1845 in Camardi accident, which is a
district of Nigde province today and a district of Nevsehir Sanjak at that time. In this study, the
population book of Camardi kaza dated 1845, registered with the codes Nfs.d 3573 and Nfs.d 3574 in
the Presidency of the State Archives, Ottoman Archives, was analyzed. The information in the ledger
has been translated into today's Turkish and tables have been used for better interpretation of the
information obtained.

Keywords: Census; Population; Camardi District; 19 th century; Muslims and non-muslims.
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Giris

Nefs, kelimesinden tlireyen niifus, “nefis, can, hayat” manasina gelmekte olup bir cografyada
yasayan insanlari Arapga tanimlar’. Niifus sayimlari araciligiyla bir toplumu olusturan bireylerin sayr,
cinsiyet, yas, meslek, dil, din ve 6grenim bilgileri hakkinda bilgi edilebilir. Ayrica niifus sayimlarina
ait veriler toplumlarin sosyolojik, iktisadi ve tarihi verilerini arastirmak isteyenler i¢in son derece
onemli bir kaynak grubudur®.

Oldukea cesitli niifus barindiran Anadolu’ya, 10. yilizyildan itibaren baslayan Tiirk akinlari
yaklasik iki yiizyil kadar stirmiistiir. Osmanlinin Rumeli ve Anadolu’da yiiriittiigii fetih hareketleri
neticesinde sinirlar1 genisleyerek farkli pek c¢ok kimlik imparatorluga eklenmis ve boylelikle
18.yiizy1ldan itibaren Osmanli niifus yogunlugunda bir hayli artis olmustur®. Elbette Osmanlinin kisa
siire i¢inde “farkliliklar imparatorluguna® déniismesinde pek ¢ok etken mevcuttur. Bu etkenler genel
olarak Osmanlinin kurulmus oldugu cografyada, kendinden oOnceki Tiirk unsurlarinin varligi,
Anadolu’nun i¢inde bulundugu iktisadi ve sosyal buhran, Bizans halkinin koéylerini bosaltmalari,
koylerini terk etmeyenlerin de Osmanliya karsi teslimiyetci olmalar1 ve reayaya uygulanan hosgdrii
politikas1 gibi etkenlerdir.

19.yiizyilin ikinci ¢eyregine kadar olan siiregte Osmanli niifusuna dair bilgileri kabaca tahrir
defterlerinden® tespit etmek miimkiindiir. Bu sayimlarda amag iilke topraklarinda yasayan kisi sayisini
tespit etmekten ziyade iilkenin vergi ve gelir kaynaklarii hesaplamakti. ilk tahrir sayimiin ne zaman
yapildig1 tam olarak bilinmemekle birlikte giiniimiize ulasan en eski defter 1431 tarihli Arnavid
Sancag Tahrir Defteridir®. Bu ¢alisma tahrir defterinin kaynak olarak kullanilmasiyla ortaya ¢ikmustur.
Buradan da anlasildigi gibi Osmanli Devleti’nin ilk dénem niifusu ile ilgili bagvuru kaynagini tahrir
defterleri olusturmaktadir.

19.yiizyila gelindiginde onceki ylizyillardan devralinan siyasi, askeri, mali ve iktisadi krizlerin
bertaraf edilmesi i¢in pek ¢ok care aranmistir. Bu ¢arelerden biri de niifus-arazi, mal-miilk sayiminin
tekrar gozden gecirilmesi olmustur. Osmanlida modern manada niifus sayimu ilk olarak II. Mahmud’un
saltanat1 sirasinda uygulamaya konmustur’. 1831 yilinda yapilan bu sayimin esas amaci vergi ve insan
kaynagini tespit etmektir. Bu donemde Yeniceri Ocagi lagvedilmis (15-16 Haziran 1826) ve yerine
Asakir-1 Mansure-1 Muhammediye ordusu tertip edilmistir. Yeni diizenleme ile huzur ve asayisi temin
etmek yeni kurulan ordunun asker ihtiyacinin kargilanabilmesi ve gayrimiislimlerin sahsi olarak
vergilendirilmesi amaglanmustir®. Sayimlarla sadece niifus tespiti yapilmamus, miilkiyeti tescil etmek,
daha verimli ve saglikli verginin hesaplanmasi ve hesaplanan verginin 6denebilir oldugunu teblig

! Ferit Develioglu, Osmanlica-Tiirk¢e Ansiklopedik Liigat, Aydin Kitabevi Yaymlari, Ankara 2003, s.84; ismail Parlatir,
Osmanh Tiirkgesi SozIigt, Yargt Yayinevi, s,1308.

Alaattin Ak6z, Seyda Karaca, “1831 Niifus Sayimina Goére Doganhisar’in Demografik Yapisi”, Ulusal Doganhisar ve
Cevresi Tarih, Kiiltiir ve Turizm Sempozyumu, 5-7 Ekim 2012, Konya, s.17.

3 Osmanhimin niifus yogunlugunda yasanan artist Omer Liitfi Barkan Rumeli topraklarinda faaliyet gosteren seyhlerin,
dervislerin, sufi ve abdallarin etkin rol oynamasina baglamustir. Yine Enver Ziya Karal Osmanli niifusunun artisinda temel
unsurun “reayaya yapilan iyi muamele”, olarak degerlendirmistir. Genis bilgi i¢in bkz; Omer Liitfi Barkan, “Istila
Devirlerinin Kolonizatdr Tiirk Dervisleri ve Zaviyeler”, Vakiflar Dergisi, 11, Ankara 1942, s.281; Enver Ziya Kral, Osmanli
Imparatorlugunun Ilk Niifus Sayimi 1831, DIE Matbaas1, Ankara 1997, s.5.

* Karen Barkey, Farkhiliklar Imparatorlugu Osmanlilar (Bir Karsilastrmali Tarih Perspektifi), Versus Yay., istanbul 2011.
>Tahrir; bir bélgedeki arazi ve niifus yazinina denir. Fethedilen bélgelerde idari teskilatlanma tamamlandiktan sonra ilk is
bolgenin tahririnin yapilmasidir. {lk dénem niifus calismalar1 i¢in bagvurulacak baslica kaynak olan tahrir defterlerinde
sancakta yer alan kasabalar ve kdyler, yasayan erkek niifusu, mezralar, ¢iftlikler, ekilebilir her tiirlii arazi, bag ve bahgenin
miktari, elde edilen iiriiniin cinsi, degirmenler, mevcut sinai tesisleri, vergilendirilebilir hayvanlarin bilgisi yer almaktadir.
Mehmet Zeki Pakalin, Osmanli Tarih Deyimleri ve Terimleri Sozliigii, 11, MEB, Yayinlari, Ankara 1983, s. 376; Barkan,
Hiidavendigar Livas: Tahrir Defterleri, Tiirk Tarih Kurumu Yayinlari, Ankara 1988; Mehmet Oz, “Tahrir Defterlerindeki
Sayisal Veriler”, Osmanli Devleti’'nde Bilgi ve Istatistik, 1, DIE Matbaas1, Ankara 2000, s. 18.

8 Halil inalcik, Suret-i Defter-i Sancak-i Arnavid, Tiirk Tarih Kurumu Yayinlari, Ankara 1987.

7 Modern devletin olusumu II. Mahmud’un niifus politikasiyla yakindan ilgilidir. Zira devletin bu dénemdeki kaygilari
arasinda adil bir vergilendirme ve hazineye eksiksiz vergi akisinin saglanmasi, tarimsal iiretimi arttirmak, yerel imar projeleri
i¢in ig giicli saglama ve modern bir ordu i¢in askere alimlar vardir. Genis bilgi igin bkz., Selguk Selguk Dursun, “Population
Policies of the Ottoman State in the Tanzimat Era: 1840-1870” Sabanci Universitesi, Sosyal Bilimler Enstitiisii,
(Yayinlanmamus Yiiksek Lisans Tezi) Istanbul 2001, s.5.

80Umit Kalig, XIX Yiizyilin ilk Yarisinda Pasinler Koylerinin Demografik ve Iskan Yapis1”, Tiirkiyat Arastirmalart Enstitiisii
Dergisi, Erzurum 2010, s.241.
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etmek i¢in miilk kaydi da tutulmustur®. Sayimlar sirasinda asiret reislerine veya toplumun énde gelen
kisilerine basvurulmanus, niifus memurlari’® kisileri kendi gozleri ile gorerek dogrudan kayit
etmislerdir'’. Bu sayim Anadolu’da topraklarin tahrir edilmesi amaci giitmeden yapilan ilk sayim
olma 6zelligine sahiptir*®. Niifus istatistiklerinin toplanmasi ve bununla ilgili biitiin konular ge¢misteki
ihtisaml1 giinlerde yiiriirliikte olan saglam idari uygulamalar1 geri getirebilecek belirli bagh reformlarin
temelini atmistir™.

[k sayimdan beklenen sonuglarin istenilen diizeyde olmamasi, zamanla degisen kosullar, yeni
getirilen diizenlemeler ve ilk sayimin sonradan ortaya c¢ikan eksik yonlerini tamamlamak ve
imparatorlugun tamamini kapsamayan bu sayimin ardindan 1844’te ikinci bir niifus sayimi yapilmustir.
Fakat bu sayim ¢ok uzun yillar siirmiis ve 1861°de tamamlanmustir'®. Osmanl tarihinde en kapsamli
sayimlar 1885 ve 1907 yillarindaki sayimlardir. Bu sayimlar da niifusun yasa, cinsiyete, dogum yerine,
medeni hale, meslege, etnik kdkene, cemaate gore dagilimini ayrintili olarak veren ilk ve son
sayimlardir. Bu sayimlarin amaci bir niifus sicili ve kiitigli ¢ikarmak olmus ve demografik endiseler
agir basmustir’.

1. 1845 Niifus Sayimina gore Camardi Kazasi

Giiniimiizde Nigde iline bagh bir ilge konumunda olan Camardi, Nigde 1li’nin giineydogusunda,
Toros Daglari’nin eteklerinde yer almaktadir. Nigde Merkez Ilce, Bor, Ulukisla ve Adana ili
civarindadir. Ilgenin yiizey sekilleri cografi acidan oldukga engebeli ve dagliktir. ilcenin smirlari
iginde Toroslarin en yiiksek zirvesi olan Demirkazik (3756 m) Dag1 da yer almaktadir. Arazinin 1/3’1
de yayladir. Olduk¢a engebeli olan ilgede tarim sinirhi Olglide yapildigr i¢in gecim kaynagi
hayvanciliktir. Baglica tarim driinleri tahil ve baklagillerdir. Meyveciligin de yaygin oldugu bolgede,
en cok elma yetistirilir. Tlge topraklarinda ¢ok sayida kursun-cinko maden yataklar1 da yer almaktadir
ancak bunlarin biiyiik ogunlugu kiigiik boyutlu olusumlardir™.

Camard1 ve gevresi hakkinda dogrudan tarihi bilgi vermek pek miimkiin géziikmemektedir.
Ancak bolge, bulundugu cografi konum itibariyle Nigde ve c¢evresinin tarihi ile paralellik
gostermektedir. Tarihi siiregte Nigde ve gevresinde egemen olan erklerin Camardi ¢evresine de sahip
oldugu diistiniilebilir. Nigde Hititler, Frigler, Persler, Makedonlar, Roma, Bizans ve en sonunda
Tiirklerin idaresi altina girmistir'’.

Camard1 ve cevresi, Ic Anadolu’dan Cukurova’ya inen yol giizergah iizerinde oldugundan ticari
ve stratejik a¢idan onemli bir konumdadir ve konumundan dolayi, zaman zaman Bizans ile Araplar
arasinda hakimiyet miicadelelerine sahne olmustur.

Bu bolge Misliiman Araplar tarafindan “Bilad-1 Diiriib (gegit beldeleri) Tiirkler tarafindan ise

® Bernard Lewis, Modern Tiirkiye 'nin Dogusu, (gev: Metin Kiratli), TTT Yayinlari, Ankara 1984, s.91.

19 Sayim memurlari din adamlar1 arasindan segilmistir. Din adamlarmin segilme sebebi ise; halki bu sayimin seriata aykir bir
uygulama olmadigina ikna etmek olmustur. Sayimlarin saglikli bir sekilde yiiriitiilebilmesi i¢in Ceride Nezareti kurularak
niifusun tespiti i¢in eyalet ve sancaklarda defter nazirliklar1 olusturulmustur. Genis bilgi i¢in bkz., Musa Cadirc1, Tanzimat
Doneminde Anadolu Kentlerinin Sosyal ve Ekonomik Yapisi, TTK. Yayinlart Ankara 1991, s.45.

' Kemal Karpat, Osmanli Niifusu (1830-1914), Timas Yaynlari, istanbul 2010, s.46.

'2 Karal, Osmanli Imparatorlugunun Iik Niifus Sayimi 1831, 5.10.

UKarpat, Osmanli Niifusu (1830-1914), s. 62. 1877-1878 Osmanli- Rus Harbi sonrasinda niifus miktar ve orani, bulunulan
bolgenin kontrol edilmesi ya da orada miistakil bir devlet kurmak konusunda son derece 6nemli bir rol oynamistir. Bu
nedenle niifus verileri 6zellikle Balkanlar ve Dogu Anadolu’da azinliklar tarafindan tahrif edilerek bolgede her milletin
kendisinin ¢ogunlukta oldugunu ileri siirmek i¢in Osmanli niifus verilerini tahrif ederek kendi lehlerine degistirmislerdir.
Genis bilgi i¢in bzk., Musa Sasmaz, “Distortion of Population Data for National Causes by the Greeks, Bulgarians and
Armanians in the Late 19th.and Early 20.th. Centuries”, Journal of Ottoman Studies, XVII, 1997.

“Karpat, Osmanl Niifusu (1830-1914), 5.62. Osmanli imparatorlugunda modern niifus sayimmim 6nciisii sayilabilecek bir
sayim 1866 yilinda Tuna Vilayetinde Mithat Pasa’nin yaptirmis oldugu emlak ve niifus sayimdir. Zira bu sayim da
vergilendirme ve askere alma amaci giidiilmemis tim vilayet niifusunun yasa, cinsiyete, medeni duruma, iktisadi faaliyet
tiirlerine ve kollaria her hane de bulunan kisi sayis1 hesaba katilarak kayitlar tutulmustur. bkz., Cem Behar, “Osmanli Niifus
Istatistikleri ve 1831 Sonras1 Modernlesmesi”, Osmanli Devleti 'nde Bilgi ve Istatistik, I, DIE Matbaasi, s.69.

15 Behar, “Osmanli Niifus Istatistikleri ve 1831 sonrast Modernlesmesi”, s.70.

16 https://www.mta.gov.tr/v3.0/sayfalar/bilgi-merkezi/maden potansiyel 2010/Nigde Madenler.pdf (18.01.2024)

7 Mehmet Ozkarci, “Nigde”, Did, XXXIII, s. 92
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“Sam-1 Sugur” olarak anilmistir. Emin Toroglu Giilek Bogazi’ndan gecerek bdolgeyi fetheden
Tiirklerin bolgeyi “Samardi” olarak zikretmis olabileceklerini ifade etmistir'®. Osmanli tahrir
defterlerinde de bolge Samardi Nahiyesi olarak gegmektedir.

Osmanlilar, bolgeye, I.Mehmet devrinin sonlarinda hakim olmustur. Biitiin Karaman iilkesini
ele gegiren Osmanlilar, bolgenin bir tahririni ¢ikarmislardir'®. Yapilan bu tahririn tutuldugu defterin
88. sayfasinda Nigde Vilayetine bagli Samardi (Camardi) ve Melegiibali (Derinkuyu) miilkleri
hakkinda bilgiler yer almaktadir®.

Camardi, 16. yiizyillda Nigde Kazasi’na bagli bir nahiye konumundadir. 1507 tarihinde,
Camard1 15 kdy ve 7 mezradan ibaret olup; 362 nefer ve 246 haneden olusmaktadir. 1518 tarihinde
ise, 19 kdy ve 16 mezra, 543 nefer ve 356 haneden olusmaktadir. Bu kadar kisa siirede nahiyenin
niifusu yaklasik olarak %50 oraninda artmustir®. 1530 tarihinde ise 16 kdyii ve 26 mezrasi bulunan bir
nahiye merkezidir?2. Verilerden de anlasildig1 tizere nahiyenin 16. yiizyil boyunca hizla biiyiidiigii ve
gelistigi gorillmektedir. 1584 tarihinde 40 kOy, 42 mezrast bulunan bir nahiye merkezi olup, 3023
nefer ve 1450 hanelik bir yerlesim yeri haline gelmistir®®. Camardi’da goriilen bu biiyiime, konar-
gocerlerin  iskdn edilmesinden kaynakli olabilir. Camardi Kasabasi’nda Tiirk agiretlerin
yerlesmesinden Oncesine ait heniiz herhangi bir ize rastlanmamistir. Mevcut yerlesim, Bereketli ve
Maden koylerinin birlesmesinden tesekkiil etmistir. 1530 tarihli Muhasebe defterine gére, Maden 15
hane ve 23 neferden, Bereketli ise 107 hane ve 155 neferden ibarettir®.

Yerlesim biriminin adi, Ulukisla Kazasi’nin bir dénem idari merkezligini iistlenmis olan Maden
(Bulgarmadeni) kasabasindan ayirt edilmesi icin, birbirlerine ¢ok yakin olan Bereketli ve Maden
koyleri birlestirilerek “Bereketli Madeni” olarak degistirilmistir. Nahiye 19. yilizyil ortalarindan
itibaren, merkezin adina isnatla, “Nahiye-i Bereketlii nam-i diger Camardi” adiyla anilmaya
baslanmus® ve giintimiizde de hala ayn1 isim ile bir yerlesim birimi olarak varligini siirdiirmektedir.

Camard1 kazasina ait niifus defterlerinden olan ve Miisliiman niifusa ait bilgilerin tutuldugu
3573 numarali defter 1261 tarihli olup ciltsiz ve ebrusuz olarak 306 sayfadan olusmaktadir. 25x69
olgiilerinde olan defterin numarali toplam 7 sayfasinda®® herhangi bir kayit yer almamaktadir.
Gayrimiislim niifusun kaydinin tutuldugu 3574 numarali defter ise ciltli ve ebrulu olup 15.5x46
dlgiilerindedir. Defter 360 sayfadir ve defterin 26 sayfasi®’ bostur. Her iki defter de ayni kayit usuliine
esas almmustir. Genellikle sayfalar iki siitiin ve bes satirdan olusmakta ve her satirda 3-4 isim
bulunmaktadir. 1845 tarihli Camardi Kazasi niifus kayitlari hane esasi temel alinarak tutulmustur.
Sadece hanede yasayan erkeklerin kaydinin yer aldigi bu defterlerde sayima oncelikle yerlesim
biriminin 6nde gelen kisisinden yani imam, muhtar, papaz ve kocabas gibi koyiin ileri gelenlerinden
sayima baslanmistir. {1k sirada hane reisinin ismi yazildiktan sonra hanedeki diger bireyler yas sirasmna
gore biiyiikten kiigiige dogru akrabalik derecesi belirtilerek kaydedilmistir. Ayni sekilde Gayrimiislim
niifusun kaydinin tutuldugu defterde de sayima ilk olarak birinci papazdan baslanmistir. Her iki
defterde de kisilerin isimleri, fiziki 6zellikleri; uzun, kisa, ak, kara, meslekleri; ¢iftci, tiiccar, vesaire ve
varsa bedensel bir engelleri mutlaka not diisiilmiistiir. Ornegin; gérmeyenler igin “4ma”, tek gozii
gormeyen i¢in “yekcesm”, kolu sakat olanlar igin “golak”, ayagi sakat olanlar igin “topal”, zihinsel
sorunlart olanlar i¢in “mecnun”, ig géremez durumda olanlar i¢in ise “alil” ifadeleri kullanilmustir.
Aym 0Ozelliklere sahip ve art arda yazilan sahislar i¢in “bu dahi” ifadesi kullanilmugtir. Bireylerin
yasini belirtmek i¢in “sin” ibaresi kullanilmistir. Kaydi tutulan 1 yasindan kii¢lik erkek ¢ocuklar, kag

' Emin Toroglu, “Nigde Ili Yerlesmeleri ve Lokasyon Planlamasi” (Basilmamus Doktora Tezi), Ankara Universitesi
Sosyal Bilimler Enstitiisii, Cografya Anabilim Dali, Ankara 2006, s.322.

' Ankara Tapu ve Kadastro Genel Miidiirliigii, Kuytid-1 Kadime Arsivi, Tahrir Defteri, Nr. 564.

2Feridun Nafiz Uzluk, Fatih Devrinde Karaman Eyaleti Vakaflar: Fihristi, Ankara 1958, s. 64-65.

"Mustafa Oflaz, 16. Yiizyilda Nigde Sancagi, (Basilmamis Doktora Tezi), Ankara Universitesi, Sosyal BilimlerEnstitiisii,
Ankara 1992, s. 98-99; Toroglu, “Nigde li Yerlesmeleri ve Lokasyon Planlamasi”, s. 322.

22 Bagbakanlik Osmanli Arsivleri Genel Miidiirliigii Osmanli Arsivi Daire Bagkanligi, 387 Numarali Muhdsebe-i Vilayet-i
Karaman ve Riim Defteri (937/1530), Ankara 1996.

% Oflaz, 16. Yiizyilda Nigde Sancagi, s. 100; Toroglu, Nigde ili Yerlesmeleri ve Lokasyon Planlamasi”, s.322.

* Oflaz, 16. Yiizyilda Nigde Sancag, s.100.

SToroglu, “Nigde ili Yerlesmeleri ve Lokasyon Planlamasi”, s.323; Tuncer Baykara, Anadolu nun Tarihi Cografyasina
Girig 1, Ankara 1988, s. 241.

261 20,21, 57, 58, 303, 306.

738, 40, 79, 80, 110, 10, 130, 131, 134, 141, 177, 180, 121, 220, 229, 237, 247, 261, 271, 285, 306, 309, 232, 332, 357, 260.
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aylik ise lizerine not diislilmiis ve yeni dogan ve kag giinlikk oldugu tam olarak bilinmeyen ¢ocuklar
icin yas kismina {i¢ nokta konmustur. Yaslart 14-17 arasinda olanlar i¢in ¢ogunlukla sabb emred”
(sakal1 biy1g1 ¢ikmamuis), 17-25 yas araliginda olanlar igin “ter biyik™ (sakali biyig1 yeni ¢ikmis) gibi
nitelemeler kullanilmistir. Fiziki 6zellikler disinda kisi baska bir yerlesim biriminden geldiyse geldigi
yer ve gelme nedeni mutlaka not edilmistir®. Kaydim tutuldugu tarihte askerde olanlarin hangi tarihte
askere gittigi belirtilmistir.15-25 yas araliginda olup askerlige elverisli olanlarin ismi iizerine “mim”
(Matlub-1 Aliye-i Muvafik)® harfi ile not disiilmiistiir. Ayrica defterin basinda askerlige elverisli
olanlar i¢in “is bu mim isminde bulunanlarin kaffe-i tiivana bulunmus olduklari” seklinde bir bilgi not
distilmuistiir. Askerlikten muaf olan gayrimiislimler i¢in ise verebilecekleri vergi miktarini belirtmek
icin “ala (iyi) evsat (orta), edna (kotii)” diye not diisiilmiistiir. Miisliiman bireyler i¢in oglu manasina
gelen “bin, ibni”, gayrimiislim bireyler iginse “veled-i” ibaresi kullanilmigtir

3573-3574 numarali Camardi niifus defterine gére; Camardi Kazasina bagli, kaza merkezi dahil
35 yerlesim birimi bulunmaktadir. Defterdeki ilk kayit Camardi kaza merkezi olan Bereketli Maden’e
en son kayit ise Alayli kOyline aittir. Defterin 303 sayfasinda kaydin Asakir-i Nizamiye-i Hassa-i
Sahane Miraylarindan Mehmet Faik Bey’in yerlesim yerlerini bizzat dolasip kisileri kendi gozleriyle
gorerek kaydi tuttugu notu diisiilmiistiir. Ayni zamanda sayima kaza miidiirii ve muhtarlarin da eslik
ettigi defteri damgalariyla miihiirledikleri goriilmektedir. Defterdeki kayitlar yerlesim birimlerindeki
son kaydin da yazilmasi ile toplam hane ve toplam erkek sayisi girilerek miihiirlenmistir.

1. Camardi Kazasi’nin Demografik Yapisi

A) Kent Merkezi ve Kirsal Niifus

1831 yil1 niifus sayiminda Camardi Kazasi 56 koy 2.911 haneden ibaret olup niifusa kayitl kisi
sayist 8129°dur®®.1845 yili niifus sayiminda ise Camardi'nda merkez dahil 35 yerlesim birimi
bulunmakta ve bu yerlesim yerlerinde 5634 kisi ikamet etmektedir®’. Kisa bir siire i¢inde niifusta
boylesi bir artis olmast Camardi Kazasi’nin idari taksimatinda olan degisimlerden kaynaklandigi
diigiiniilebilir. Zira ilk sayimin yapildigi 1831 yilinda Camardi Kazasi Nigde Sancagina bagl iken
1845 yilinda idari taksimat degisikligi ile Nevsehir Sancagina baglanmistir. Koy sayisindaki degisimin
ise bazi kdylerin bagka kazalara baglanmasindan kaynakli olabilir. Glinlimiizde, Camardi Kazasi’na
bagli, sayimin yapildig: tarihten bu yana, hala yerlesimin devam ettigi koyler bulunmaktadir. Bu
koyler; Bekgili, Celaller, Eynelli kdyleridir. Ayrica saymmin yapildig: tarihte kdy durumunda olan
Bademdere ve Burg kdyleri gliniimiizde kaza merkezine bagli belde durumunlardir.

Kazanin, kadm-erkek toplam tahmini niifusu hesaplanacak olursa iki metot kullanilabilir.
Bunlardan ilki hane reisi sayisinin kabaca 5 ile ¢arpilmasi, ikinci ise tarih boyunca biiyiik afet ve
savaglarin s6z konusu olmadigi durumlarda kadin, erkek niifusunun birbirine esit olacag: diislincesiyle
kisi sayisinin 2 ile garpilarak elde edilmesidir. Elbette her iki metot da kesin sonuca ulasmak igin
yeterli degildir; fakat tahmini niifus sayisim bulmak i¢in bagvurulacak yontemlerdir. Bu ¢aligmada
kadin erkek-niifusunu esit tutulmug yani ikinci metot uygulanmistir. Bu hesaplama sonunda kazanin
tahmini toplam Miisliiman niifusu 12.204% tahmini toplam gayrimiislim niifusu ise 11.040 kisidir®.

Miisliiman reayanin en kalabalik olugu yerlesim yeri Adirmason Kd&yiidiir. Bu yerlesim

biriminin toplam niifusa oran1 %13.4’tiir. Bu yerlesim birimini %8.6’lik oranla Bereketli izlemektedir.
Niifus yogunlugu ve birey sayisinin en az oldugu yerlesim birimi ise %0.42’lik oran ile Yarhisar

2 Ornegin; “an asil ticaretiyle geliip teehiil (evienmek) eylemistir™ gibi.

¥ Askerlige uygun manasinda sifreli bir kisaltmasi olma ihtimali vardir. bkz., Hava Selguk, “Nigde’de Ilk Niifus

Sayimi (23 Sevval 1246/6Nisan 1831)”, The Journal of Academic SocialScience Studies, V1/ 11, p 1263-1294,

Kayseri February 2013, 5.1266.

3 Seluk, “Nigde’de ilk Niifus Saymm”, 5.1266.

311868 tarihli salnamelerde Camardi Kazasmnin miislim ve gayrimiislim niifusu 11616 ve kazaya bagli kdy ve mahalle sayis1
da 62’ye yiikselmistir. Aradan gecen 20 yila ragmen kaza niifusunda kayda deger bir artis veya azalma olmamustir. Ayrintili
bilgi igin bkz. Ibrahim Oztiirk, Nigde Sancag: (Idari ve Demografik Yapy),1868-1923, Kémen Yaynlari, Konya 2008, s.113-
138.

32 Camard1 Kazasi’nin kadin-erkek tahmini Miisliiman niifusu i¢in Tablo 4’¢ bakilabilir.

33 Camardi Kazasi’nin kadin-erkek tahmini gayrimiislim niifusu i¢in Tablo 5°e bakilabilir.
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koyiidiir*.

Gayrimiislim reayaya ait bilgilerinin yer aldig1 defter incelendiginde Camardi1 kaza merkezi ve
koylerinde 13 gayrimiislim yerleskesi oldugu tespit edilmistir. Bu yerlesim birimlerinde ikamet eden
erkek sayis1 5520°dir. Kaza merkezi ve diger yerlesim birimlerinde Miislim ve gayrimiislimlerin bir
arada ikamet ettigi 8 yerleske mevcuttur. Bunlar; Camardi kaza merkezi, Fertek, Su vermez,
Semendire, Uluagag, Kigiagag, Dirmason, Golciik ve sadece gayrimiislimlerin ikamet ettigi yerlesim
birimleri Andaval, Tarhan, Kordonos Aravan ve Denegi koyleridir.

Camard:1 kaza merkezi gayrimiislim niifusun en kalabalik oldugu yerlesim birimidir. Kaza
merkezindeki gayrimiislim niifusun toplam gayrimiislim niifusa oran1 %18.49’dur. Dirmason koyi
takip etmektedir. En az kisinin yasadig1 yerlesim birimi ise Kigiaga¢ Koy’ diir®.

Defterde gayrimiislim reayanin dini veya milliyeti (Rum, Ermeni, Hristiyan, Yahudi gibi) ayri
olarak belirtilmemis, tek bir baslik altinda kaydedilmislerdir.

B) Niifus Hareketleri

1845 tarihli Camardi Kazasi niifus defterlerinde isim, eskal ve meslek bilgileri verildikten sonra
sayimin yapildig1 esnada sehir disinda olan kisinin ismi {izerine nerede oldugu ve oraya ne amacla
gittigi mutlaka not diigiilmiistir.

Sayimin yapildig: tarihte Camardi merkez ve koylerine baska yerlerden gelen kisi sayis1 31°dir.
Gelenler ¢ogunlukla ticari amagla gelip, sonrasinda evlenip bdlgeye yerlesmislerdir. Gelenlerin biiyiik
kismui Kiziléren kéyiine yerlesmislerdir.®® Ayni tarihte Camardi Kaza merkezi ve koylerinden, 46
kisinin baska sehire goc ettigini gormekteyiz. En fazla goc edilen yer Istanbul’dur. Istanbul’a
gidenlerin samancilik, hamallik ve manavlik gibi islerde ¢aligtigi tespit edilmistir. Semendire ve
Fertek kdylerinden ise 2 kisinin tahsil amaci ile Kirsehir’e gittigi, Adana’ya gidenlerin kiracilik ve
cercilik yaptigi, bir kisinin de nereye gittigi bilinmedigi not edilmistir’’. Kayit esnasinda yerlesim
biriminde bulunmayan 167 kisinin ise askerde oldugu bilgisine yer verilmistir.

Miisliiman reayanin niifus hareketi boyleyken gayrimiislim reaya da c¢ok daha fazla bir
hareketlilik s6z konusudur ve 1170 kisinin yani gayrimiislim niifusun %20,2’sinin ge¢imini saglamak
i¢in bagka sehirlere gittigi tespit edilmistir. Bu oran yetiskin niifus i¢inde oldukga alan kaplamaktadir.
Yasam sartlarinin agir olmasi, kirsalda yasayan gayrimiislimlerin zanaat ve ticaret faaliyetlerini
yapacak imkanlardan yoksun olmalari, biiyiik sehirlere go¢ etmelerinde etken olabilecegi gibi; kirsal
kesimde tarimsal faaliyetlerle hayatlarii idame etmek zorunda kalacaklari 6zellikle de rengberlik
yapacaklart diisiiniiliince 6deyecekleri cizye miktarindan dolay1r da goc etmis olma ihtimalleri
mevceuttur.

Gayrimiislimlerin en fazla gog ettigi sehir Istanbul’dur. En fazla g¢iin yapildig: ikinci sehir ise
Adana’dir. En fazla go¢ veren yer Dirmason koyiidiir. En ¢ok go¢ veren ikinci yerlesim birimi Fertek
kéyiidiir. En az gogiin verildigi yerlesim yeri ise Kiciagag koyiidiir®.

3* Camardi Kazasinda yerlesim birimlerine gore hane sayisi, niifusun kaza ve koylere dagilimi ve tahmini niifus igin ekler
boliimiinde Tablo 2’e bakilabilir

35 Camardi Kazasindaki gayrimiislimlerin kaza ve koylere dagilimi ve tahmini niifus orani igin ekler bolimiinde Tablo 3’e
bakilabilir.

3% Camardi Kaza merkezi ve koylerine yerlesenlerin geldikleri yerler hakkinda bilgi i¢in ekler bolimiinde tablo 6’a
bakilabilir.

Camardi Kaza merkezi ve koylerinden gog edenlerin gittikleri yerler hakkinda bilgi icin ekler bolimiinde tablo 7’e
bakilabilir.

38 Deftere kayith olup sayim sirasinda disaridaki gayrimiislim ve bulunduklari sehirlerin bilgisi igin Tablo 8¢ bakilabilir.
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M Tliccar M Bakkal Manav M sebzeci
B penbeci ™ Yaganci Duhanci ¥ Sabuncu
Berber Terzi Diger
27% ‘
5% 17%
3%
5% 5% - 4% %

Baska Yere Giden gayrimiislimlerin Icra Ettikleri Meslekler.

C)Yas Dagilimi

Temel amacin vergi ve asker ihtiyacini tespit etmek oldugu bu sayimda, kolay bir istatistiki veri
olusturmak kisiler cesitli kategoriler altinda degerlendirilmistir. Ornegin kisinin askere elverisli
oldugunu vurgulamak i¢in “zivdnd (giicl, askerlige el verisli) veya alil (is géremez)”, gibi ifadeler
kullanilmigtir. Yine kisilerin sakal-biyik, boy gibi fiziki 6zellikleri belirtilmis ve 14-17 yas arasi
erkekler “sabb emred”, 18-25 yas arasi erkekler “ter biyik” olarak nitelendirilmistir. Yas konusunda
bazi zamanlar kisilerin yasindan ziyade fiziki gelisimleri goz 6niinde bulundurularak yaslarin yazildig
diisiiniilebilir. Cilinkii kisinin yasi 21 olarak yazilmasina ragmen “sdbb emred” olarak tarif edilmis
kimi zaman da 16-25 yas arasindakiler de ‘ter biyik” olarak yazilmigtir.

Toplam Miisliiman niifusun %71,25’i, 26 yasindan kiigiiktiir®. Bu bilgi de, kazanin geng bir
niifus potansiyeli tasidigini gostermektedir. Erkek niifus dogumdan itibaren eksiksiz olarak deftere
kaydedildigi soylenebilir. Zira defterlerde kisiler 1 yasindan kiigiikse ka¢ aylik veya giinliikk oldugu
yazilmistir. Bir yasindan kiiciik bebek sayisinin en fazla oldugu yerlesim birimi Degirmen Koyt diir.
Kazanin ortalama yasam siiresinin pek uzun olmadigi sdylenebilir; ¢iinkii kazada 90 yasinda olan
sadece 2 kiginin (Seyhler kdyiinde hane 43, orta boylu aksakalli Hasan, hane 44 orta boylu aksakalli
rengper Mehmet) ve 100 yasinda 1 kisinin (Adirmason Koyt hane 4 orta boylu aksakalli Ebubekir)
kaydina rastlanmistir.

Camard1 kaza merkezi ve koylerindeki gayrimiislim niifusun %37,75°1 14 yas altindaki
cocuklardan olugmaktadir. Camardi kaza merkezi ¢ocuk sayisinin en ¢ok oldugu yerlesim birimidir ve
en az ¢cocuk kaydinin bulundugu yer ise Uluaga¢ Koyii’diir. Gayrimiislim reayanin da geng ve tiretken
potansiyele sahip oldugu yasli niifusun %3,58’1ik*’ bir dilimde olmasindan ¢ikarilabilir.

11. Aile Yapist ve Cocuk Sayist

Camardi Kazas1 Misliiman niifusun yapist incelendiginde geleneksel Osmanli aile yapisina
paralel bir yasanti oldugu goriilmektedir. Genellikle hanelerde, anne-baba ve ¢ocuklarin bir arada
oldugu ¢ekirdek aile modelinin s6z konusu oldugu tespit edilmistir. Tabii baz1 hanelerde de genis aile
denilen anne-baba ve ¢ocuklarin diginda ayn1 hanede yasayan evli ogullar, torunlar, damatlar, amcalar,
enisteler, kayinlar ve hatta kayinpederlerin de kaydinin tutuldugu goriilmiistiir. Ayni zamanda hane
igerisindeki esin (kadin) 6nceki evliliginden olan iivey ¢ocuklarin da kaydi mevcuttur.

Baba evinde ikamet eden tek erkek evlat oran1 %27,96’dir. Ancak bu durum tek oglu géziiken
hanelerin tek erkek evladi oldugu, diger bir ifadeyle baska bir c¢ocugu olmadigr anlami
tagimamaktadir. Ciinkii evli olup baba evinden ayrilan kendi hanesinde ikamet eden erkek evlatlar da
olabilir. Adirmason koyii baba evinde yasayan erkek evlatlarin en fazla oldugu yerlesim yeridir.
Bunu Fertek koytii takip etmektedir.

3% Miisliiman niifusun yas dagilim icin Ekler boliimiinde tablo 9’a bakilabilir.
0 Gayrimiislim niifusun yas daghmi igin Ekler tablo 10°a bakilabilir.
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4 erkek evlattan fazla evlada sahip olan hane sayisi ¢ok azdir. 7 erkek evladin oldugu tek hane
Yolar1 kdyiindedir. Bu da 46 numarali hanede ikamet eden 45 yasindaki Ciftci Omer’dir. Ayrica tek
bir hanede 9 erkek evladin bir arada yasadigi tek yer de Bereketli Koyii’diir. Kaza merkezi ve
koylerde 448 hanede hi¢ erkek evlat kaydina rastlanmamigtir. Bu durum, hane reisinin ¢ocugunun
6lmiis olmasindan, evlenen ¢ocugun kendi hanesinde ikamet ediyor olmasindan veya hane reisinin
gercekten de erkek cocugunun olmamasindan kaynaklanabilir. Ornegin Bereketli koyiinde 50 ve
Adirmason kdyiinde 47 hanede hi¢ erkek ¢ocuk kaydi tutulmamaistir.

Bazi hanelerde baba hayatta olmamasina ragmen ayni hanede yasamaya devam eden kardesler
babalarinin ad1 ile kaydedilmislerdir. Hane reisi olarak babanin yazilmadigi durumlarda ise en biiyiik
evlat hane reisi olarak yazilmig ve diger ¢ocuklar da agabeyin altinda sirasiyla yazilmislardir.
Ogullarm bir arada yasadig1 hane sayisi kardeslerin birada yasadigi hane sayisindan fazladir.

Yukarida da deginildigi gibi, ayn1 hanede ikamet eden baba, ogullar ve kardeslerin disinda diger
akrabalarin da ikamet ettigi goriilmistir. Kardeslerden sonra ayni hanede ikamet eden, bireyleri
torunlar ve yegenler takip etmektedir. Camardi Kaza ve koylerinde kalabalik aile sayisi ¢ok fazla
degildir. Dirmason koyli ogul ve kardes disinda akrabalik bagi tagimayan hi¢ kimsenin bir arda
yasamadigi tek yerlesim yeridir.

Gayrimiislim reayanin aile yapis1 degerlendirilecek olunursa yine Osmanlida goriilen ¢ekirdek
aile yapisinin izlerine rastlanmistir. Bazi hanelerde anne-baba ve gocuklarin disinda evli ¢ocuklarin,
kardeslerin, yegenlerin, kayin- kayinpederlerin ve bazen de damatlarin ayni hanede yasadigi
goriilmektedir. Yine ayni sekilde hane reisi olan babanin hayatta olmadigi durumlarda hane reisi
olarak en biiyiik erkek kardes temel alinmus diger kardesler de agabey hanesi altinda yazilmustir.
Toplam 857 hanede, hane reisinin ¢atis1 altinda ikamet eden herhangi bir erkek evlat kaydina
rastlanmamustir.

Gayrimiislim reaya i¢inde en fazla alan kaplayan bireyler baba hanesinde ikamet eden
ogullardir. Ogullardan sonra torunlar ve kardesler gibi diger bireyler gelmektedir. 347 hanede hane
reisinden baska bir erkegin kaydina rastlanmamustir. Cocuk yasta hane reisi olanlarda vardir. Cocuk
yastaki hane reislerinin hanedeki tek erkek olmasinin bazi nedenleri olabilir. Ornegin; Hanedeki tek
erkek evlat olmasi, bagka erkek evlat varsa bile evlendigi i¢in ayr1 hanede yasiyor olmasi veya hane
reisi 6ldiikten sonra, annenin ikinci bir evlilik yapmamig olmasi gibi.

III. Salislarin Fiziki Ozellikleri, Isim ve Lakaplart

A) Tipoloji

Kayit sirasinda kisilerin 6ncelikle, boy ve sakal 6zelligine deginilmis varsa lakabi veya engeli ve
son olarak meslegi yazilmistir. Sahislarin boyu; “uzun, orta ve kisa” olarak ii¢ kategori altinda
degerlendirilmistir. Toplam niifusun %45’inin boy 6zelligi kayit edilmistir. %60’lik oranla en fazla
paya sahip olan grup orta boylulardir.

Eskal belirten 6zelliklerden bir digeri de sakaldir. Sakali olan kiginin biyig1 da olacagi i¢in biyik
ozelligi yazilmamustir. Kaydi yapilan kisiler ak, kir, kara, sar1 ve kose sakal olmak iizere 6 smifta
degerlendirilmistir. Toplam niifusun %40’ min sakalli oldugunu ve sakal renginin %39 oranla kara
oldugu anlasilmaktadir. Eldeki verilerden hareketle 19.yiizyilda Camardi kazasinda yasayan kisilerin
tipolojisi ¢ikarilacak olsa orta boylu kara sakalli olduklarimi sdylemek yanlis olmayacaktir. Yiizdelik
dilim i¢inde en az say1 ve orana sahip olan grubu ise koseler olusturmaktadir.

Gayrimiislim reayanin boy oOzelligine bakildiginda ise Miislimlerle neredeyse aym boy
ozelliklerine sahip olduklar1 goriilmektedir. Zira toplam gayrimiislim niifusun %64t orta boyludur.
Gayrimiislim niifusun %381 sakallidir ve kdse olan herhangi bir kayda rastlanmamustir.

B) Lakaplar ve Unvanlar

Glinlimiiz toplumunda hala 6zellikle kirsalda gegmisten gelen kiiltiirel bir miras olan kisilerin
lakap ve unvanlari ile anilmas1 durumu devam etmektedir. Iste gegmisten gelen bu 6zelligin ispat1 gibi
1845 yili Camardi niifus defteri incelendiginde merkez ve kdylerde yasayan erkeklerin biiylk
cogunlugunun ¢esitli lakaplarla anildigi goriilmektedir. Lakaplar genellikle sahsin fiziki 6zelligi,
meslegi, kokeni veya sosyal statiisii hakkinda bilgi verecek sekildedir.
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Fiziki Durum Belirten Lakaplar: Fizikler 6zellikler gore ten, sag, gbz rengi, zayiflik, uzunluk
gibi nitelikler dikkate alinmustir. Ornegin; “sar1, kdse, kambur”, gibi. Ayrica herhangi bir anlam
tagimayan bazi lakaplara da rastlanmigtir. “tutak, akis, ahak” gibi.

fcra Edilen Meslekten Dolayr Verilen Lakaplar: “Bagcioglu, Eskicioglu, Egercioglu,
Devecioglu, Carik¢ioglu, Corekcioglu, Culhaoglu, Cobanoglu, Kapicioglu, Kepgecioglu, Kiziroglu,
Koégekoglu, Kethiidaoglu, Kiilah¢iglu, Koyuncuoglu, Kiitiik¢iioglu, Sipahi, Tamircioglu, Torbacioglu”.

Mevki veya Sosyal Durum Belirten Lakaplar: Mevki veya sosyal durum belirten lakaplar ise
“aga, efendi, molla, haci, hafiz” gibi lakaplardir.

Gayrimiislimlerin taktiklari 1akaplara bakildiginda yine fiziki 6zelliginden ve yaptigi meslekten
dolay1 lakaplar takildig1 goriilmektedir. Fiziki 6zellik belirten bu lakaplar ise genellikle; “uzun, kor,
kara, kose, ¢apakli, kavruk, kambur, topal”, gibi lakaplardir. Meslek belirten lakaplar ise; “Tarakei,
berber, erik¢i, ¢akmakei, kabake¢1”, gibi ldkaplardir. Ayrica “yalmz, geyik, altikulag, karayilan,
ayaksiz, kiipesiz” gibi mesleki veya fiziki 6zellik belirtmeyen lakaplar da vardir. “Berber oglu, Sarraf
oglu, Sebzeci oglu, Tas¢1 oglu, Pembeci oglu, Bahgivan oglu” gibi meslek belirten aile isimleri de
bulunmaktadir.

C) Salus Isimleri

Tiirklerin Islam dinini se¢gmeleri ile birlikte inanglarin yaninda kiiltiirel degisimler de yasadiklari
bilinmektedir. Bu siirecte Orta Asya menseli isimlerin yaninda belki biraz daha fazla Farsga ve Arapga
kokenli isimleri kullanmay: tercih etmislerdir. Camardi Kazasi niifus defteri incelendiginde bu
duruma Ornek olarak ¢ok fazla Arapga ve Farsca kokenli isimlerin oldugu tespit edilmistir. Bunun
ispat1 olarak da “Ali, Hasan, Hiiseyin, Osman” gibi isimlere sik rastlanmasidir. Ozellikle “Ali,
Hasan ve Hiiseyin” isimlerine ¢ok rastlanmasi “Ehl-i Beyt’e” verilen 6nem ve sevgisinin oldukg¢a derin
oldugunu gosterir. Kaza genelinde en ¢ok kullanilan isim Mehmet’tir. Bunu sira ile Ali ve Hasan ismi
takip etmektedir.**

Misliimanlarda oldugu gibi gayrimiislimlerde de benzer durum séz konudur ve isimler
incelendiginde aile biiyiiklerinin isimlerinin, ¢ocuklara verildigi goriilmektedir. Gayrimiislimlerin en
¢ok kullandigi isimler “Peratomoz, Yevan ve Nikola” dir.

IV. Camardi Kazasinda Mesleki Yap:

Sanayi devrimini ge¢ yakalayan ve iktisadi faaliyetleri biiyiik Olglide tarima dayali olan
Osmanli’da, niifus sayiminin yapildigi yillarda bir¢ok yerde oldugu gibi Camardi kazasinda da
niifusun biiyiik bir kismu kirsalda hayatimi tarimsal faaliyetlerle idame ettirmekteydi.

Miislim ve gayrimiislim niifus i¢inde 1859 kisinin icra etmis oldugu 35 farkli meslek kolu
bulunmaktadir. Ancak bu meslekler toplam niifusa oranlandig1 zaman Camardi’nda zanaat ve ticaret
kollarinin son derece sinirli oldugu, ekonomik olarak gelismedigi ve klasik bir tarim toplumu 6zelligi
sergiledigi soOylenebilir. Cilinkii yetiskin niifusun biiyiik ¢ogunlugunun rengberlik ve ciftgilikle
ugra§m1§t1r42.

V. Gayrimiislim Reayadan Alinan Vergi

Osmanli imparatorlugu, diger Miisliiman Tiirk Devletleri gibi islam Hukukunda yer alan
vergilendirme usuliinii kullanmistir. Bu usulde Mislim ve gayrimiislim tebaadan alinan vergiler
farklilik gostermistir. Islam devletinin himayesine girmis, gayrimiislimler {izerinden alinan vergiye
“Cizye” vergisi denmistir”. Cizyenin dini dayanagi Kur’an ve Siinnettir. Cizye 6deyecek kisiler,

411845 tarihinde Camardi kazasinda Miisliiman erkeklerin kullandiklari sahis isimleri i¢in ekler bolimiindeki Tablo 11°¢
bakilabilir.

421845 tarihinde Camard: kazasinda gayrimiislimlerin yaptig1 meslekler icin ekler bolimiindeki Tablo 12’e bakilabilir.
BCizye; “yeterli gelmek: karsihgim vermek, 6demek” manasindaki ceza fiilinden tiiremis bir isim olup Islam literatiiriinde
tebaadan olan gayrimiislimlerin ddedikleri vergiye, Miislimanlarin ayri tutulmalari i¢in bu ad verilmistir. Mehmet Erkal,
“Cizye” Mad. [4., TDV, C.VIII, istanbul 1993, s. 42-45
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gayrimiislim tebaanin erkekleridir*’. Ancak kocas1 6lmiis ve arazisi kadina intikal etmis kadinlar cizye
odemekle yiikiimliiydii®. Klasik donem sonrasi uygulanan vergi politikalar1 gayrimiislim reayadan
tahsil edilecek cizyeyi, “ala (zengin), evsat (ortahalli), edna (fakir)” ii¢ kategoriye ayrrmustir™.

Camardi Kaza ve koylerinde “ala, evsat ve edna” gelir diizeyinde vergi verebilecek 243 sahis
kaydi tutulmusgtur. 5520 kisilik bir niifusa karsilik vergi tahsil edilecek kisi sayisimin bu denli az
olmasinin sebebi sayimin yapildig: tarihte niifusun biiyiik kisminin cizye vergisinden muaf tutulan on
dort yasinin altinda olmasindan kaynaklanmig olabilir. Ayrica ilk defa vergi miikellefi olacak 307
kisinin kaydi yapllmls47 ve “Evraki Olmadigindan Miiceddid Evrak verilmistir” seklinde iizerlerine
not diistilmistiir. Yas1 ve sartlar1 cizye vergisi 6demeye uygun olan bu kisilerin daha once vergi
6dememis olmalar1 bir 6nceki sayimda yazilmamis olmalarindan, sayimin yapilmis oldugu tarihte
heniiz vergi verecek yasta olmamalarindan kaynaklanmis olabilecegi gibi, onceki sayimda vergi
vermemek i¢in sayimdan kagmis olduklar1 da diigiiniilebilir.

V1. Camardil Kazasinda Sosyal Yap:
A) Osmanli Ordusuna Katki: Askerde Olanlar

Daha once de ifade edildigi gibi sayim esansinda bazi isimlerin {izerine nerede ve ne sebeple
oldugu ile ilgili notlar disiilmistiir. Deftere kaydedilen kisinin isim, fiziki 6zellikle ve yas bilgileri
girildikten sonra, o kisinin asker veya redif oldugu veya heniiz tezkeresi verilmediyse ya da firari ise
iizerine not diisilmistiir. Kayitlarda genellikle nerede askerde oldugu, hangi orduda gorev yaptigi,
hangi tarihten beri gittigi kag yildir askerde oldugu gibi bilgilere yer verilmistir. Defterde yer alan
bilgilerden hareketle Camardi Kazasi’'nda Osmanli ordusuna dahil olanlarin geneli ile ilgili bazi
bilgiler vermek miimkiindiir. Bu bilgiler 1s18inda sayimin yapildig1 1845 kayitlarda o esnada askerde
bulunan 167 kisi oldugu bilgisine ulasilmistir. Bu kisiler 1843-1844 yillar1 arasinda askere alinmislar
ve askerde olanlarin biiyiik kismui redif olarak Istanbul, Rumeli ve Arabistan ordusuna nakil
edilmislerdir.

Camardi miislim niifusun, Osmanli ordusu i¢in taze bir kan oldugunu sdyleyebiliriz. Ciinkii
niifusun neredeyse %30’u, yani her 3 kigiden biri askerlik i¢in uygun sartlar1 tasimaktadir.

B) Oziir Durumu Olanlar

Niifus sayimlarinda temel amag vergi ve asker toplamak oldugundan defterde bu duruma uygun
olmayan kisilerin ne gibi 6ziirleri oldugu not diistilmiistiir.

Oziir gruplari iginde en fazla say1 tek gozlii olanlardan olusmaktadir. Bunu ikinci sirada
topallar, iiciincii sirada iki gozii gormeyenler takip etmektedir. Oziirliilerin toplam Miisliiman niifusa
oran1 %1°dir. Aym sekilde gayrimiislim reayanin toplam niifusu i¢inde O6ziirliiler, %0.7’lik bir oran
kaplamaktadir. En fazla 6ziir grubunu ama denilen, iki gozii de gormeyenler olusturmustur. Kaydi
tutulan oziirliiler ile ilgili alt1 ¢izilmesi gereken bir husus vardir ki o da gozleri gérmeyenler arasinda, 5
kisi icin “kor”, digerleri igin “4ma” ifadesi kullamlmasidir. Bu ayrim, gozleri gormeyen Kkisilerin
dogustan gérme Oziirleri olmasina, digerlerinin ise yagliliktan dolay1 bir gérme kaybi1 yagamalartyla
ilgili olabilir. Bu sonuca varilma sebebi; kor diye yazilan kisilerin yaginin 10-20, ama diye yazilan
kisilerin yaslarinin ise 60-90 araliginda olmasidir. Camardi Miislim ve Gayrimiislim reayanin fiziken
ve aklen askere gitme ve vergi 6deme sartlari i¢in son derece uygun olduklart sdylenebilir.

* Yavuz Ercan, “Osmanli imparatorlugu'nda Gayrimiislimlerin Odedikleri Vergiler ve Bu Vergilerin Dogurdugu Sosyal
Sonuglar", BELLETEN, c. 55, Say1. 213, Agustos 1991, s371.

* Halil inalcik, “Cizye”, DIA, istanbul 1993, s.46.

*Inalcik, “Cizye”, 5.46.

7 Cizye toplanmasi sirasinda yolsuzluklarin énlenmesi icin devlet cizye kagitlar diizenleyerek cizye vermekle yiikiimlii olan
kisilere bu kagidi vermistir. Kagidin iizerinde cizyeyi ddeyecek kisinin hangi miktar {izerinden yani 4ala, evsat veya edna m1
oldugu, toplanacag: yil, defterin cizye muhasebecisinin ve miiltezimlerin ad: yaziliydi. Ayrica miiltezim, cizye ddeyecek
kisinin adini, eskalini ve bdlgenin adini bu kagida yazardi. Cizyesini 6deyen her Zimmi bu kagid: saklar ve gerektigi zaman
onunla cizyesini 6dedigini ispatlardi. bkz., Ercan, “Osmanli imparatorlugu'nda Gayrimiislimlerin Odedikleri Vergiler”, s.376.
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C) Tahsilde Olanlar

Camard1 Kazasi niifus defterinde yer alan bilgiler 1s18inda kazanin niifusa oranla okur-yazar
oraninin neredeyse yok denecek kadar az oldugunu sdyleyebiliriz. Zira sayimin yapildig: sirada tahsil
icin baska sehirde olanlarin sayist bir diizine insan1 gegmeyecek kadar azdir. Bunlarin da Kirsehir,
Nigde, Kayseri ve Istanbul’a gittikleri not edilmistir.

Sonug¢

19. yiizy1l baslarinda Osmanli imparatorlugu tahtinda oturan II. Mahmud diinyada meydana
gelen geligsmelere kayitsiz kalmamis ve devleti eski ihtisamli gilinlerine dondiirmek i¢in pek ¢ok sahada
radikal uygulamalar1 hayat gecirmistir. Bu uygulamalara paralel olarak devletin siyasi, askeri,
ekonomik ve toplumsal ihtiyaclarina cevap vermekten ¢ok uzak ve vadesini artik doldurmus olan
Yenigeri ordusunu kaldirmistir. Kaldirilan bu ordunun boslugunu doldurmak igin de Asakir-i
Mansure-i Muhammediye adli yeni bir ordu tertip edilmistir. Yeni kurulan bu ordunun finansal ve
askeri ihtiyacini karsilamak icin de 1831 yilinda bir niifus sayimi yapilmistir. Fakat bu sayimdan
beklenen fayda saglanamamis ve 1844 yilinda iilke genelinde ikinci bir sayim yapilmustir.

Yapilan bu sayimlar neticesinde Osmanli iilkesinin her bolgesi ile ilgili bir niifus defteri ortaya
cikmistir. Bu ¢alisma da o sayimlarin neticesinde ortaya ¢ikan ve Osmanli Arsivinde Nfs.d 3573 ve
Nfs.d 3574 koduyla kayitlh Konya Eyaleti Nevsehir Sancagi Camardi Kazasi’na ait niifus defteridir.
Bu ¢alisma ile sadece ham sayisal verilerden elde edilen bir sonuca degil kazanin sosyo-ekonomik
yapisina ait bilgilere de ulasilmistir.

Devletin bu sayimlardan ve kayitlardan esas beklentisi vergi ve asker toplamakti ve veriler o
amag¢ dogrultusunda tutulmustu. Niifus memurlari, sayim yapacaklar1 bolgelere gitmek suretiyle koy
kdy, hane hane dolasarak erkek niifusu kayit altina alma talimati almistir. Her ne kadar defterin
sonunda memurun kayit ettigi kisiyi bizzat gozleriyle gordiigii, muhtar ve imamlarin sahitligi altinda
mithiirlenmisse de beyana dayali kayitlarin da yapildigi anlasiimaktadir. Ciinkii sayim sirasinda orada
bulunmayan kisiler ile ilgili bilgiler bagkalarinin verdigi beyan {izerine deftere kaydedilmistir. Ornegin
sayim esnasinda Miisliiman niifustan 167 kisinin askerde ve 48 kisinin de ¢alismak veya tahsil gérmek
icin bagka sehirlere gittigi not diisiilmiistiir. Bu da sayim memurunun kigileri bizzat gozleri ile
gbrmedigini teyit eder niteliktedir. Ayn1 sekilde 1170 gayrimiislimin de ¢alismak igin baska sehirde
oldugu kayd: diisiilmiistir. Bu da gayrimiislim erkek niifusunun %21 nin niifus memuru tarafindan
bizzat goriilmeyip verilen beyan iizerine kaydedildikleri manasina gelmektedir. Ancak ¢aligmak igin
sehir diginda oldugu sdylenen kisilerin gercekten sdylendikleri yerde olup olmadiklart kesin degildir.
Zira vergi vermekten ve askere gitmekten kagmak i¢in bazi kimselerin sehir disinda oldugu ifadesi
verilmis olabilir ve kisiler sayim esnasinda memurdan saklanmis olabilirler. Bu sebeple bazi
bolgelerdeki miikerrer kayitlardan kusku duymak gerekmektedir. Ciinkii o kisilerin bulunduklari
sOylenen sehirlerde kayitlarinin tutulup tutulmadigi mechuldiir. Bu yoniiyle niifus defterlerindeki
verilere ihtiyatla yaklagmak gerekmektedir. Niifus defterlerinde yer alan bu gibi siipheli verilere
ragmen niifusun tespitinde, aile yapisinin 6zelliklerinin ortaya ¢ikarilmasinda, ortalama ¢ocuk sayisi
ve yag araliklarinin tespitinde, yerlesim birimlerinin demografik yapisi ile ilgili déneme 11k tutan
onemli verilere ulagmak miimkiindiir.

Defterlerdeki bilgilerden yola ¢ikarak, Camardi Kazasi’nda Miislim ve gayrimiislim halkin bir
arada yasadigi, niifusun geng, dinamik ve saglikli oldugu, kazanin disaridan gé¢ alma potansiyeline
sahip olmadig1 hatta zorunlu goge itebilecek Olgekte sinirli ekonomik kaynaklara sahip oldugu tespit
edilmistir. Cekirdek aile yapisinin hakim oldugu kazada her ailede ortalama ¢ocuk sayisinin 4
civarinda oldugu tespit edilmigtir. Ancak bu tespit sadece erkek ¢ocuklar temel alinarak ortaya
konmustur. Ciinkii ailede kiz ¢cocuklar1 oldugu ve onlarin sayima dahil edilmedigi diistiniiliince kadinin
dogum yapma sayisi bu oranin iizerinde ¢ikacaktir. Bu bilgiler klasik dénem Osmanli ailesinin
¢ekirdek aileden olustugu bilgisini teyit ve tekrar eder durumdadir. Ancak bu bilgi, devletin bu
sayimdan beklentisi agisindan yani asker potansiyeli i¢in ele alinacak olunursa; Camardi’nin bu
ihtiyact karsiladigr rahatlikla sdylenebilir. Ciinkii niifusun yarisindan fazlasi 26 yasindan kiigiiktiir.
Niifusun bu denli gen¢ ve saglikli olmas1 Camard1 kazasini gelecekte Osmanli ordusu i¢in dnemli bir
kaynak haline getirmektedir.
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Devletin bu sayimdan bir diger beklentisi olan vergi gelirlerini hesaplama ve miikelleflerini
tespit etmektir. Camardi Kazasinin vergi potansiyeli disiiniildiigiinde gayrimiislim reayanin
cogunlukla “evsat” {izerinden vergi o6dedigi tespit edilmistir. Bu durum, gayrimiislimlerin orta diizey
bir gelir seviyesine sahip oldugunu gostermektedir.

Defterde yer alan sahis adlar1, unvanlar ve lakaplar kiiltiirel ve sosyolojik olarak ele alindiginda
giiniimiiz toplumunda da hald gecerligini devam ettirdigini gostermektedir. Camardi’da kaza
genelinde en ¢ok kullanilan isim ‘“Mehmet’tir” ve onun ardindan Ali ve Hasan isimleri gelmektedir.
Bu da bize babalarin ¢ocuklarma kendi aile biiyiiklerinin ismini verdiklerini net bir sekilde
gostermektedir.

Kisilerin fiziksel 6zelliklerine bakildiginda; Camard: kazasindaki erkekler orta boyludur. Orta
boylularin toplam niifus igindeki oran1 %60’tir. Sayim1 yapan memurun hangi uzunluk birimini 6lgiit
aldigr bilinmemekle birlikte g6z karar1 bir degerlendirmede bulundugu tahmin edilmektedir.
Camardi’da yasayanlar Tiirk toplumunun ortalama fiziksel 6zelliklerini tasimaktadir. Aym sekilde
kazada yasayan gayrimiislimler de benzer fiziksel 6zelligi tagimaktadir. Yani niifusun yarisindan
fazlas1 orta boyludur.

Defterlerde kisilerle ilgili meslek kayitlarinin bulunmasi, bolgenin iktisadi ve mali faaliyetleri
hakkinda bilgilere ulasmamiza yardimci olmustur. Kazada maden ocag1 olmasina ragmen bu ocagin
cok aktif ve biiyiik 6lgekli olmadigi anlasilmaktadir. Clinkii maden ocaginda galigsan kisi sayis1 101°dir
ve geng, saglikli bir niifusa sahip olan Camardi i¢in bu say1 niifusa oranla ¢ok azdir. Camard: kaza
merkezi daglik ve engebeli bir zemine sahip oldugu halde kdyleri merkeze nispetle daha diiz ve
tarimsal faaliyetler i¢in daha uygundur. Bu sebeple bolgede yogunlukla c¢iftcilik ve rengberlik
yapildig1 ve bunun da biiyiik kism1 Miisliimanlarin olusturdugu goriilmistiir. Ayrica bolgede yasayan
gayrimislimlerin de agirlikli olarak tarimsal faaliyetlerle mesgul oldugu tespit edilmistir. Her iki, grup
arasinda da gift¢ilik ve rengberlik disinda diger meslek kollar1 ¢ok kisitlidir. Yapilan meslek kollarina
ve calisan kisi sayisina bakilinca Camardi’nin sinai ve ticari faaliyetlerinin orada yasayan insanlarin
gecimleri igin yeterli olmadigr ve goclerin de altinda yatan esas nedenin kisitli iktisadi imkanlar
oldugu soOylenebilir. Camardi niifusunun gecimini tarimsal faaliyetlerden saglamasi, sinai ve ticari
faaliyetlerde bilgi ve tecriibelerinin olmamasi biiyiik sehirlere niteliksiz bir is glicliniin go¢ ettiginin ve
gidilen sehirlerde vasifsiz olarak hamallik, mi¢oluk gibi islerde ¢aligmalarinin bir gostergesidir.

Camardi1 niifus defterinden elde edilen veriler dogrultusunda kazada kaydi yapilan erkek
niifusun fiziken ve zihnen saglikli oldugu soylenebilir. Zira hem Miislim hem Gayrimiislim niifus
icinde Ozrii olan grup toplam niifusun %1line denk gelmektedir.

Sonug olarak denilebilir ki; Camardi Kazas1 XIX. yiizyilin ortalarinda toplam tahmini niifusu
22.336 olan, ge¢imini tarimsal faaliyetlerden saglayan, nitelikli is giicii diisiik, biiylik sehirlere gog
veren, diisiik profilli bir kirsal yerlesim birimidir.

KAYNAKCA

A. Arsiv Vesikalari

1. BOA (Devlet Arsivleri Baskanh@ Osmanl Arsivi), Niifus Defteri
NFS. d, 3573

NFS. d, 3574

2. Ankara Tapu ve Kadastro Genel Miidiirliigii, Kuyiid-1 Kadime Arsivi
Tahrir Defteri (TK): Nr. 564.

3. Yaymnlanms Vesikalar

Basgbakanlik Osmanlt Arsivleri Genel Midiirliigii Osmanli Arsivi Daire Bagkanligi, 387
Numarali Muhdsebe-i Vilayet-i Karaman ve Rim Defteri (937/1530), Ankara 1996.

B. Kitap ve Makaleler
Akoz, Alaattin, Seyda Karaca, “1831 Niifus Sayimma Gore Doganhisar’in

36



CELIK SONAR, A. (2024), 1845 Tarihli Niifus Sayimia Gore Camardi Kazasi, UASBD, 7 (13), 25-48

Demografik Yapisi, Ulusal Doganhisar ve Cevresi Tarih, Kiiltiir ve Turizm Sempozyumu, 5-7
Ekim 2012, Konya, (17-30).

Barkan, Omer Liitfi, “Istila Devirlerinin Kolonizatdr Tiirk Dervisleri ve Zaviyeler”, Vakiflar
Dergisi, I, Ankara 1942.

Barkan, Omer Liitfi, Hiidavendigar Livasi Tahrir Defterleri, Tirk Tarih Kurumu Yayinlari,
Ankara 1988.

Baykara, Tuncer, Anadolu 'nun Tarihi Cografyasina Giris 1, Ankara 1988.

Behar, Cem, “Osmanli Niifus Istatistikleri ve 1831 sonrast Modernlesmesi”, Osmanli
Devleti’nde Bilgi ve Istatistik, 1, (Derleyen Halil Inalcik-Sevket Pamuk), DIE Yay., Ankara 2000.

Bozkurt, Nebi, “Niifus”, DI4, XXXIII, Istanbul 2007.

Cadirci, Musa, Tanzimat Déneminde Anadolu Kentlerinin Sosyal ve Ekonomik Yapusi, TTK.
Yayinlar1 Ankara 1991.

Develioglu, Ferit, Osmanlica-Tiirk¢e Ansiklopedik Liigat, Aydin kitabevi Yaynlari, Ankara
2003.

Dursun, Selguk Dursun, “Population Policies of the Ottoman State in the Tanzimat Era: 1840-
1870, Sabanci Universitesi, Sosyal Bilimler Enstitiisii, (Yaymlanmamis Yiiksek Lisans Tezi) Istanbul
2001.

Ercan, Yavuz “Osmanli Imparatorlugu'nda Gayrimiislimlerin Odedikleri Vergiler ve Bu
Vergilerin Dogurdugu Sosyal Sonuglar", Belleten, c. 55, Say1. 213, Agustos 1991, 371-392.

Erkal, Mehmet, “Cizye” Mad. /4., TDV, C.VIII, Istanbul 1993, 42-45.

Inalcik, Halil, “Cizye”, DIA, istanbul 1993, 45-48.

Inalcik, Halil, Suret-i Defter-i Sancak-i Arnavid, Tiirk Tarih Kurumu Yayinlari, Ankara 1987.
Ismail Parlatir, Osmanli Tiirkcesi Sozligii, Yargl Yayievi.

Karpat, Kemal, Osmanli Niifusu (1830-1914), Timas Yaynlari, istanbul 2010.

Kilig, Umit, XIX Yiizyilin ilk Yarisinda Pasinler Kdylerinin Demografik ve iskan Yapisi”,
Tiirkiyat Arastirmalari Enstitiisii Dergisi, Erzurum 2010.

Kral, Enver Ziya, Osmanli Imparatorlugunun Ilk Niifus Sayimi 1831, DIE Matbaasi, Ankara
1997.

Lewis, Bernard, Modern Tiirkiye'nin Dogusu, (¢cev: Metin Kiratli), TTT Yayinlari, Ankara
1984.

Oflaz, Mustafa, 16. Yiizyilda Nigde Sancagi, (Basilmamis Doktora Tezi), Ankara Universitesi,
Sosyal BilimlerEnstitiisii, Ankara 1992.

. Oz, Mehmet, “Tahrir Defterlerindeki Sayisal Veriler”, Osmanli Devleti nde Bilgi ve Istatistik, I,
DIE Matbaasi, Ankara 2000.

Oztiirk, Ibrahim, Nigde Sancag: (Idari ve Demografik Yapi),1868-1923, Komen Yayinlari,
Konya 2008.

Ozkarci, Mehmet, “Nigde”, DIA, XXXIII, 95-98.

Pakalin, Mehmet Zeki, Osmanli Tarih Deyimleri ve Terimleri Sozliigii, 111, MEB., Yayinlari,
Ankara 1983.

Selguk, Hava, “Nigde’de ilk Niifus Saymm (23 Sevval 1246/6Nisan 1831)”,
The Journal of Academic SocialScience Studies, V1/ 11, p 1263-1294, Kayseri February 2013.

Sasmaz, Musa, “Distortion of Population Data for National Causes by the Greeks, Bulgarians
and Armanians in the Late 19th.and Early 20.th., Centuries”’, Journal of Ottoman Studies, XVI1I, 1997,
137-147.

Toroglu, Emin, “Nigde Ili Yerlesmeleri ve Lokasyon Planlamasi” (Basilmamis Doktora Tezi),
AnkaraUniversitesi Sosyal Bilimler Enstitiisii, Cografya Anabilim Dali, Ankara 2006.

Uzluk, Feridun Nafiz, Fatih Devrinde Karaman Eyaleti Vakiflar: Fihristi, Ankara 1958

37



CELIK SONAR, A. (2024), 1845 Tarihli Niifus Sayimia Gore Camardi Kazasi, UASBD, 7 (13), 25-48

C. Dijital Kaynaklar

https://www.mta.gov.tr/v3.0/sayfalar/bilgi-
merkezi/maden_potansiyel 2010/Nigde Madenler.pdf (18.01.2024)

38


https://www.mta.gov.tr/v3.0/sayfalar/bilgi-merkezi/maden_potansiyel_2010/Nigde_Madenler.pdf
https://www.mta.gov.tr/v3.0/sayfalar/bilgi-merkezi/maden_potansiyel_2010/Nigde_Madenler.pdf

CELIK SONAR, A. (2024), 1845 Tarihli Niifus Sayimia Gore Camardi Kazasi, UASBD, 7 (13), 25-48

Ekler

Tablo 1: Miisliiman Erkek Niifusun Kaza ve Koylere Dagilimi ve Tahmini Niifus Oram

Sira No Kaza/Koy Erkek Hane Niifus
Niifus Sayisi Oranlan%o
1 Camardi1 Kaza 252 88 4.46
2 Adirmason 742 165 13.4
3 Agcasar 83 26 1.47
4 Aslama 63 33 1.11
5 Alay 116 116 2.05
6 Bademdere 130 47 2.30
7 Basdana 83 24 1.47
8 Bekgili 90 32 1.59
9 Bereketli 488 171 8.64
10 Burg 123 48 217
11 Celaller 102 41 1.80
12 Degirmen 279 76 4,94
13 Dirmason 38 20 0.67
14 Diindarli 237 93 4.19
15 Endirlos 275 96 4.87
16 Eskiglimiis 96 39 3.40
17 Eynelli 89 30 1.57
18 Ferhenk 58 21 1.02
19 Fertek 387 136 6.85
20 Germiyan 198 56 3.50
21 Golciik 106 32 1.87
22 Inbas1 148 48 2.62
23 Karaath 83 34 1.47
24 Kigiagac 116 41 2.05
25 Kiziléren 29 8 0.51
26 Lafsan 116 34 2.40
27 Yarhisar 136 5 0.42
28 Sandal 24 29 1.22
29 Semenedire 69 64 3.59
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30 Su vermez 195 52 2.94
31 Seyhler 140 48 2.48
32 Ulu agag 88 39 1.55
33 Velbese 196 54 3.47
34 Yolar 141 49 2.49
35 Zamzama 70 25 1.24
Toplam 5634 1917 100

Tablo 2: Gayrimiislim Erkek Niifusun Kaza ve Koylere Dagilimi ve Tahmini Niifus Orani

Sira No Kaza/Koy Erkek Niifus Niifus
Oranlan %100

1 Camardi1 Kaza 1021 18.49

2 Fertek 683 12.37

3 Golciik 455 8.24

4 Uluagag 176 3.18

5 Kigiagac 31 0.56

6 Dirmason 710 12.86

7 Suvermez 590 10.68

8 Semendire 200 3.62

9 Andaval 234 4.23

10 Tarhan 147 2.66

11 Kordonos 452 8.18

12 Aravan 287 5.19

13 Denegi 534 9.67

Toplam 5520 100
Tablo 3: Camardi1 Kazas1 Kadin-Erkek Tahmini Miisliiman Niifusu

Sira No Kaza/Koy Erkek Kadin

1 Kaza Merkezi 252 504

2 Adirmason 742 1484

3 Agcasar 83 166

4 Aslama 63 126

5 Alay 116 232

6 Bademdere 130 260

7 Basdana 83 166
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8 Bekgili 90 180
9 Bereketli 488 976
10 Burg 123 246
11 Celaller 102 204
12 Degirmen 279 558
13 Dirmason 38 76
14 Diindarh 237 474
15 Endirlos 275 550
16 Eskiglimiig 96 192
17 Eynelli 89 178
18 Ferhenk 58 116
19 Fertek 387 774
20 Germiyan 198 396
21 Golciik 106 212
22 Inbas1 148 296
23 Karaath 83 166
24 Kigiagac 116 232
25 Kiziléren 29 58
26 Lafsan 116 272
27 Yarhisar 136 48
28 Sandal 24 138
29 Semenedire 69 406
30 Su vermez 195 332
31 Seyhler 140 280
32 Ulu agag 88 176
33 Velbese 196 392
34 Yolari 141 282
35 Zamzama 70 140
Toplam 5634 12204
Tablo 4: Camardi Kazas1 Kadin-Erkek Tahmini Gayrimiislim Niifusu
Sira No Kaza/Koy Erkek Kadin
1 Camard1 Kaza Merkezi 1021 2042
2 Fertek 683 1366
3 Golciik 455 910
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4 Uluagag 176 352
5 Kigiagac 31 62

6 Dirmason 710 1420
7 Suvermez 590 1180
8 Semendire 200 400
9 Andaval 234 468
10 Tarhan 147 294
11 Kordonos 452 904
12 Aravan 287 574
13 Denegi 534 1068
Toplam 5520 11040

Tablo 5: Camardi Kaza Merkezi ve Koylerine Yerlesenlerin Geldikleri Yerler

Sira no Kaza/koy Gelen Kisi Gelinen Yer
Sayisi
1 Camardi Kaza 5 Ermenek, Iskil, Yozgat,
Merkezi Giimiishane
2 Celaller 1 Bursa
3 Seyhler 7 Sam
4 Kiziloren 11 Camardi, Aksaray, Sam, Sar1
Tiirkmeni
5 Aslama 3 Sar1 Tiirkmeni
6 Agcasar 1 Nevsehir
7 Eskigiimiis 1 Nigde
8 Basdana 1 Iskil
9 Lafsan 1 Basdana
10 Yarhisar 1 Sacli cemaati
11 Yolar1 1 Aksaray
12 Ferhenk 1 Adana
Toplam 34

Tablo 6: Camardi1 Kaza Merkezi ve Koylerinden Go¢ Edenlerin Gittikleri Yerler

Koy Kisi Sayis1 Gidilen Yer
Semendire 1 Kirgehir

Fertek 12 Nigde, Istanbul
Germiyan 5 Istanbul
Lafsan 1 Bilinmiyor
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Velbese 2 Istanbul, Adana
Golciik 1 [zmir
Dirmason 2 Adana, Istanbul
Toplam 24

Tablo 7: Sayim Sirasinda Disaridaki Gayrimiislim ve Bulunduklar Sehirler

Kaza/Koy Bulunduklar: Sehir Topl
am
Camard1 Kaza Aydin (3), Beysehir (4), Nevsehir (3), Istanbul (1) 11
Merkezi
Andaval Adana (3), Kirsehir (1), Istanbul (7) 12
Aravan Istanbul (74) 74
Denegi Adana (2), Aksaray (2), Konya (10), Nevsehir (2), 206
Samsun (1), Sivas (1), Istanbul (187), izmir (1)
Dirmason Adana (71), Aydin (1), Beysehir (4), Eregli (1) 294
Nevsehir (23), Urgiip (3), Soke (3), Tarsus (2), Istanbul (184),
Iskil (2)
Fertek Istanbul (210), Konya (42), Adana (4), Kayseri (2) 275
Nevsehir (3) Eregli (2) Beysehir (2), Aksehir (1), Kirsehir
(1), Nigde (1), Harput (1), Denizli (1), Isparta (3), izmir (1),
Halep (1)
Golciik . Arapsun (6), Kayseri (1), Karaman (1), Nevsehir (3), 20
Istanbul (9)
Kigiagac Istanbul (1) 1
Kordonos Istanbul (120), izmir (1) 121
Semendire Adana (2), Istanbul (3) 5
Suvermez Act su (1), Adana (2), Aksaray (7), Aksehir (9), 114
Dirmason (1) Eregli (8), Ermenek (1), Karaman (1), Kayseri
(22), Konya (3), Kurgehir (21), Nigde (3), Nevsehir (26),
Sivas (4), Tarsus (2), Urglip (3)
Tarhan Ankara (1), Ayas (3), Karaman (5), Karacahisar (1), 23
Konya (1), Nevsehir (4), istanbul (4), Sivas (2), Ulukisla (2)
Uluagac Bursa (1), Konya (1), Nevsehir (3), Istanbul (9) 14
Toplam 1170
Tablo 8: Miisliiman Niifusun Yasa Gore Dagilim
Kaz Cocu 14-17 18-25 26-55 Yash To
a/Koy k 55< plam
(0-14)
( (¢ ( ( (0]
ay1 ran | ayl ran | ay1 ran | ayl ran | ay1 ran
q 0/ q q %
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100 100 100 100 100
Kaza 25
Merkezi 01 0.7 0 0 7 6 .02
Adir 74
mason 30 44 1 .1 9 .6 1
Agc ] 83
asar 6 1.1 2 0.1 7 04 .6
Asla K 63
ma 8 8.5 3 4.9 4 2.2 3
Alay K 11
5 8.7 0.3 5.1 8 4.1 72
Bade 13
mdere 2 2.3 6.1 2.3 6 7.6 53
Basd 83
ana 7 2.5 43 6.5 2 6.5 .02
Bekg 90
ili 6 0 2.2 4.4 5 6.6 .66
Bere 48
ketli 98 0.5 .09 9 42 9 .63
Burg 12
4 3.9 .08 5 5 8.4 43
Cela ] 10
ller 7 6.2 3.7 6.6 4 3.7 .98
Degi 27
rmen 32 7.3 0.3 8.9 9 1.1 .15
Dir 38
mason 1 8.9 .26 6.3 1 2.3 0.5
Diin 23
darli 5 5.8 .86 44 3 8.9 .86
Endi K 27
rlos 09 9.6 1 9 2.3 18
Eski y 96
glimiis 8 7.9 .67 8.3 5 8.7 .20
Eyen 89
elli 7 1.5 0.1 1.3 4 8.3
Ferh K 58
enk 9 2.7 44 0.6 8 6.9 2.0
Ferte 38
k 65 2.6 75 0.9 02 1 .55
Ger 19
miyan 7 8.8 S 6.2 7 6.3 52
Golc ] 10
uk 2 9.6 .49 54 6 3.7 .88

44




CELIK SONAR, A. (2024), 1845 Tarihli Niifus Sayimia Gore Camardi Kazasi, UASBD, 7 (13), 25-48

Inba 4 5 y 2 14
s 4 3.2 40 |5 3.6 6 4.5 .70 8

Kara 2 y 7 83
ath 2 8.5 40 |2 6.5 1 43 22

Kici 4 9 3 11
agac 9 2.2 1 48 |3 9.8 9 5.0 44 6

Kizil 1 y 3 29
oren 1 7.9 0.3 0.6 4.1 44

Lafs 1 y 2 13
an 0 7 5 1.1 |0 2.2 7 7.4 22 6

Yarh 4 4 - 24
isar 0 1.6 .16 2.5 0 1.6

Sand 8 y 2 69
al 4 4.7 69 |5 1.7 2 1.8 .89

Sem ¢ 7 2 20
endire 76 0 2 S0 15 1.9 4 8.4 .04 3

Suve 4 9 6 16
rmez 0 2.1 6 63 19 7.4 9 34 1 .62 6

Seyh 1 g 5 14
ler 9 5 4 0 6 2.8 4 7.1 1 0

Ulua 6 y 1 88
gac 3 7.5 L1 |0 2.7 6 9.5 A3

Velb 4 1 y 2 19
ese 0 0.8 4 22 |4 2.4 4 2.4 .04 6

Yola 9 k 6 14
r1 5 9.0 4 92 |2 Sl 1 9 .38 1

Zam 8 g 1 70
zama 4 4.2 S7 001 0 8 5.7 42

Topl 4 8 y 3 56
am 356 1.4 05 94 1162 |05 290 | 2.8 02 .57 34

Tablo 9: Gayrimiislim Niifusun Yasa Gore Daglim

Kaz 0-14 14-17 18-25 26-55 Yash T

a/Koy 55< oplam
( ( ( ( (
ay1 ran ay1 ran | ayl ran | ay1 ran | ayl ran
9 9 0 0 0|
100 100 100 100 100

Kaz 3 1 8 4 3 1
a Merkezi 68 6.04 08 0.57 |6 42 26 1.72 |3 23 021

Fert 3 1 1 4 2 6
ek 33 4.11 1 039 |3 217 |76 040 |0 92 83

Golc 4 1 | 3 3 4
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ik 96 | 3.07 6 0.10 |9 0.76 49 2.74 5 .29 55
Ulua 3
gac 8 4.31 7 .65 8 0.22 6 1.81 .97 76
Kigi -
agac 1 5.48 9.35 2.90 0 2.25 1
Dir . 3
mason 49 | 5.07 12 577 |7 0.84 32 2.67 0 .63 10
Suv . 2
ermez 81 7.62 8 322 |4 15 61 7.28 6 71 90
Sem ]
endire 6 3.00 6 3.00 |1 .5 2 6.00 .50 00
And 4
aval 6 247 1 324 |9 2.39 7 7.17 1 .67 34
Tarh 3
an 7 8.77 1 428 | 4 .52 0 4.01 40 47
Kor 3
donos 71 7.83 0 327 | 8 2.83 74 2.52 6 .53 52
Ara 3
van 7 3.79 5 9.16 |5 71 00 4.84 0 48 87
Den 3
egi 81 3.89 8 460 |3 3.67 82 4.08 0 .74 34
Topl | 3
am 084 7.75 09 2.84 | 81 0.52 948 5.38 98 .58 520

Tablo 10: Miisliiman En Cok Kullandiklar1 isimler

fsim Kisi Sayis Toplam Niifusa Oran1 %
Mehmet 694 12.29
Ali 568 10.06
Hasan 480 8.50
Mustafa 408 7.22
Hiiseyin 363 6.43
Ahmet 338 5.98
Osman 302 5.35
Ibrahim 268 4.74
Siileyman 199 3.52
[smail 177 3.13
Halil 173 3.06
Omer 141 2.49
Yusuf 104 1.84
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Abdullah 51 0.90
Musa 46 0.81
Mahmut 45 0.79
Diger 1160 20.25

Tablo 11: Camardi Kazasinda Gayrimiislimlerin YaptiZ1 Meslekler

Kaza/Koyler
Me| E] e | B ¥ e el s8]gles] =] 2] ¢ T
slekler § 5 S = = | E = g = = S Z g oplam
| = | O | 2| M| Al |l wn| < =|X| <| A
! b E -
. : : E

Ast 7
arct

Bak 1
kal 3

Cer 5
¢i

Cift 7
ci 35 19 |9 57 |03 9 00

Co 1
ban 0

De 1
girmenci 6

Du 7
hanci

Diil 1
ger 2

Kol 6
tukcu

Ma 7
nav

Pap 2
az 6

Pen 1
beci 6

Ren 2
cber 1 1 4 53

Sab 8
uncu

Sa 7
manct

Seb 5
zecl 4
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Tas - 6
¢l

Ge 9 1
nel 92 21 60 153
toplam
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NATIONAL INTELLIGENCE IN THE TURKISH WAR OF
INDEPENDENCE

Bora IYiAT®

Abstract

The concept of intelligence has been one of the subjects of great curiosity and interest. Human
beings' interest in the unknown and the secrecy inherent in the activity called intelligence are
undoubtedly the main reasons that increase this interest. In general terms, intelligence is a
phenomenon based on learning the intentions, capabilities and weaknesses of states, groups or
individuals with whom they are in competition or who are likely to be in competition, in order to
protect the existence of states and to realize their goals, as well as to prevent activities directed against
them. There is a need for cadres who can carry out this activity at home and abroad, analyze it, archive
it for use when necessary, share it or carry out operational activities. This has led to the emergence of
intelligence organizations over time. To summarize, intelligence agencies provide governments with
information-analysis, especially on issues concerning national security, provide early warning
information on possible crises and threats, prevent counterintelligence activities, protect state secrets
and conduct covert operations to protect national interests. This study has been prepared to examine
the intelligence activities carried out during the War of Independence, in which the Turkish nation
fought for its existence as a whole.
Keywords: Intelligence, War of Independence, Operation, Secret Activities, Occupation

TURK KURTULUS SAVASINDA MILLi iISTIHBARAT

Ozet

Istihbarat kavram, iizerinde ¢ok fazla merak duyulan, ilgi uyandiran konulardan birisi olmustur.
Insanoglunun bilinmeyene olan ilgisi, istihbarat adi verilen faaliyetin 6ziinde barindirdig1 gizlilik
kuskusuz bu ilgiyi arttiran sebeplerin en baginda gelir. Genel anlamiyla istihbarat, devletlerin
varliklarimt korumak, hedeflerini gerceklestirmek amaciyla, rekabet halinde olduklar1 veya olmasi
muhtemel devlet, gruplar veya sahislarin niyet, imkan, kabiliyet ve zaaflarin1 6grenmekle birlikte ayni
sekilde kendisine ydnelen faaliyetleri engelleme iizerine kurulu bir olgudur. iste bu faaliyeti yurt ici ve
yurt dis1 yiiriitebilecek, analiz edebilecek ve son asama olan gerektiginde kullanmak iizere
arsivleyecek, paylasimi yapacak ya da operasyonel faaliyeti yiirtitebilecek kadrolara ihtiyag vardir. Bu
zaman icerisinde istihbarat teskilatlarinin dogmasmi saglamistir. Ozetle istihbarat kurumlari;
hiikiimetlere basta ulusal giivenligi ilgilendiren konular olmak tizere bilgi-analizler sunar, muhtemel
kriz ve tehditlere yonelik erken uyari niteligi tasiyacak bilgiler verir, karsi istihbarat faaliyetlerini
onler, devletin sirlarin1 korur ve ulusal ¢ikarlar1 korumak adina ortiilii operasyonlar yiiriitiir. iste bu
caligma Tiirk milletinin top yek(n olarak var olma miicadelesi verdigi kurtulus savasi siirecinde
yiiriitiilen istihbarat faaliyetlerini incelemek iizere hazirlanmustir.
Anahtar Kelimeler: istihbarat, Kurtulus Savas1, Operasyon, Gizli Faaliyetler, isgal
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Introduction

After the great war, the Ottoman Empire wanted to be torn away from Anatolia. More than an
armistice signed in Mondros, it symbolized the eternal captivity of a nation and was a document that
would prepare it. With both open-ended expressions and round sentences seen in the treaty, a nation
could be occupied under any pretext and, more frighteningly, a nation could be completely erased
from the stage of history. This was the real intention. In fact, the basis of this intention was the same
with all the treaties and wars imposed on the Ottoman Empire when it was weakened. This was a
historical problem called the Eastern Question by the Western World and it had to be solved. Although
the word "Orient" refers to the East, the concept of "Eastern Question” directly refers to the Ottoman
Empire in the eyes of westerners. Emerging in 1815, the Eastern Question aimed at the complete
disappearance of the Ottoman Empire. Even though the pronunciation of the concept points to this
date, its historical and intellectual depth was much older.

According to Europeans, the beginning of the Eastern Question can be traced back to the
Migration of Tribes, which led to the division of the Roman Empire into two and then to the end of the
political existence of the Eastern Roman Empire. Because the Hun Turks had upset the balances of the
Roman Empire where the church was active. For this reason, Europeans hated the Turks, who were
foreign to them and disrupted all their affairs, and they tried to send the Turks back to where they
came from from the day they set foot on the European continent. In line with this, the Eastern
Question became a Turkish-European struggle rather than an Islamic-Christian conflict. The French
historian Siniobos places the clearest beginning of the Eastern Question in the eighteenth century and
says that it was in the nineteenth century that the issue was given a name. Albert Sorel, on the other
hand, mentions that an Eastern Question emerged from the moment the Turks set foot in Europe, and
that Russia, after becoming a European state, sought to resolve this issue in line with its own interests.
According to Borjva, the historical and geographical boundaries of the Eastern Question are expanding
even further. Borjva defines the Eastern Question as the clash between Christian and non-Christian
tribes since the beginning of the Middle Ages. According to Edward Deriyo, the Eastern Question is
the conflict between Muslims and non-Muslims. Soloviyef, on the other hand, emphasizes that the
issue is the clash of Europe and Asia since unimaginably ancient times. Almost all sources converge
on the view that the Eastern Question began when the Turks crossed from Asia to Europe. Moreover,
the extermination of Turks would also mean the expulsion of Islam from Eastern Europe and Western
Asia.' On May 15, 1919, with the encouragement and provocation of the British, the Greeks landed in
Izmir and started to occupy Anatolia. This occupation developed very quickly. So much so that by the
beginning of July 1919, a significant part of Anatolia, including Aydin, Manisa, Urla, Cesme, Ayvalik,
Akhisar and its environs were under Greek control. Mustafa Kemal Pasha, on the other hand, started a
liberation struggle in Anatolia, established a national assembly, and he and his comrades-in-arms and
the last Turk would try to save his homeland. During this process, Fevzi Pasha, who was the Chief of
Erkan-1 Harbiye-i Umumiye at the time, would send a communication to General Milne, the
commander of the British Armies, on January 27, 1919, giving a list of the weapons he proposed the
Turkish Army to keep. Pursuant to this communication, Fevzi Pasha determined the weapons to be left
as 40801 infantry rifles, 756 machine guns and 632 cannons. After long negotiations, on May 29,
1919, although the number to be left in rifles was determined as 50878, the number of machine guns
was reduced to 240 and the number of cannons to 256. The remaining weapons were requested to be
handed over to the Entente and this order was fulfilled. A very large proportion of the ammunition left
to the Turkish Army was stored in occupied Istanbul.? The number of soldiers that can be equipped
with the weapons available in the troops scattered in Anatolia was at most four divisions. It was not
possible to wage a long war of liberation with an army left in this situation. If a liberation struggle was
to be waged, its success could only be possible by gathering enough weapons, ammunition and human
resources. Therefore, the most important activity that had to be put into practice was to smuggle the
huge amounts of weapons and materials held by the Entente in Istanbul to Anatolia and to ensure the
passage of patriotic officers to Anatolia. Another task was undoubtedly the transfer of information

! Sayan Ulusan, Sark Meselesi'nden Sevr’e Tiirkiye, Cagdas Tiirkiye Tarihi Arastirmalart Dergisi VIII, [zmir 2009, p. 229
2 Bora Iyiat, Tiirk Deviet Geleneginde Milli Istihbarat, Kripto Kitaplar, Ankara 2020, p. 148
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notes from reliable sources to Anatolia urgently through intelligence gathering in occupied Istanbul.
The most important condition for a country whose territory was under occupation to carry out its
struggle for independence was undoubtedly to have good intelligence.?

1. Intelligence Concept and Intelligence Organizations

Mankind's interest in the unknown and the secrecy inherent in the activity called intelligence are
undoubtedly the main reasons that increase this interest. Intelligence is a concept that needs to be
examined at the level of information and the process of analyzing that information. As is well known,
knowledge is the basis of every being. Every phenomenon and event that provides the development
that gives its name to the ages in the line called history, which extends to the present day with the
existence of human beings separated from other living things with the ability to think, has been shaped
as a result of the existence of a single concept. That concept is the concept of "knowledge". For
scientists, knowledge is expressed as a concept that is difficult to define in a nutshell, and as a general
opinion, it is described as the most important element in the survival, development, shaping of people's
thoughts and behaviors. For me, knowledge equals power. The most powerful weapon that has been
discovered since mankind has existed in the world and will be discovered until doomsday is the
weapon of "knowledge". Those who hold, develop and utilize knowledge in the most appropriate ways
will be the most powerful. Realizing this, mankind has realized that the emphasis on this concept
while organizing its tribal and later settled life and state relations, which are simultaneous with its own
history, actually strengthens them as well as protecting their own existence, and the necessity of
having accurate information, especially about competitors, has come into being. The process of
transforming information from raw to processed and ready for use is actually one of the definitions of
intelligence. Spies, services, information and operations exist for one thing: "Intelligence", and
intelligence is the security of the state and the necessity of its continued existence.

The word intelligence is the plural form of the Arabic word, which derives from the root
"news". In general terms, intelligence is a phenomenon based on learning the intentions, capabilities
and weaknesses of states, groups or individuals with whom they are or are likely to be in competition
in order to protect the existence of states and to realize their goals, as well as preventing activities
directed against them in the same way.* According to M. Herman, a British intelligence officer,
intelligence represents rationality. In this sense, statesmen who reject the power called intelligence and
do not use it are turning their backs on two important tools, reason and the scientific method, which
have been used by mankind since Aristotle, the great philosopher of antiquity, to open the horizons of
mankind forward.> According to FM 2.0, the intelligence field manual prepared by the US military and
a training-planning-execution resource for all NATO member states, intelligence is the support and
analysis of all the information a commander or leader needs to conduct battles, agreements, and
similar tasks. In a nutshell, intelligence allows us to learn about the adversary's force capacity, how it
is organized, how it is equipped, how it is trained, how it is employed and how it is controlled.’
Intelligence, which we recognize as a science, is also an art.’

Owing to the close relationship between the words intelligence and information gathering,
intelligence and information are often perceived to be the same. However, the difference between
information and intelligence is as clear as the difference between a raw mineral and its utilized form.
The total value gained as a result of all kinds of mental activities aimed at understanding human
beings, the universe and values is called knowledge. However, after the focus and processing of this
information, which includes the purpose determined by experts, the processed form of this
information, together with the compilation that will lead to the result, is called intelligence or
espionage.

3 Metin Ayis1g1, Milli Miicadele Déneminde Istanbul'dan Anadolu’ya Yapilan Silah Sevkiyati ve Istihbarat Meselesi,
* T.C. Bagbakanhk Devlet Arsivleri Genel Miidiirliigii, Argiv Belgelerine Gére Osmanli’da Istihbarat, Yaym No: 148,
Istanbul 2017, p. 15
® Umit Ozdag, Istihbarat Teorisi, Kripto Yaymlari, Ankara 2008, p. 22
j Headquartes Department of the Army, Field Manuel FM 2.0 Intelligence, Washington 2004, p. 1
Ozdag, p.11
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The most important feature of the information to be used for intelligence is that it must be
detailed, precise and accurate in order to reach accurate judgments. Defining intelligence and
distinguishing it from raw information is not an easy task, contrary to popular belief. Intelligence can
be considered as processed information that is intended to help a particular recipient make a decision.
What transforms information into intelligence often lies in the perception of those who possess it. In
the security context, intelligence helps the recipient to identify threats, i.e. to be aware of when to act.
In addition, it supports him in planning and implementing field operations or policy activities. While
one decision-maker may consider a certain piece of information as intelligence because it fulfills his or
her needs, another decision-maker may consider the same as raw data and mere information. In this
respect, not only the acquisition of intelligence but also its analysis is important.®

Fundamentally, intelligence analysis is an intellectual endeavor. No matter what data is
available to an analyst, what emerges as a result of the process that leads to processed data will be
shaped by the analyst's skills and intuition.” Intelligence analysts must therefore be conscious of their
reasonliong processes. Analysts need to reconsider not only their knowledge but also the decisions they
make.

There is a need for cadres who can carry out this activity domestically and internationally,
analyze it and, in the final stage, archive it for use when necessary, share it or carry out operational
activities. This has led to the emergence of intelligence organizations over time.'* It should not be
forgotten that no matter how big and powerful a state is, it cannot survive without a well-organized
intelligence agency.' Intelligence can only be carried out by qualified staff whose tasks and
competencies are pre-determined through proper organization.”® The organizations established to carry
out this activity have their own working principles and terminology in line with the nature of this
work." These organizations were designed as bureaucratic structures, just like other state
institutions.”

The existence and power of intelligence agencies is directly related to the existence and power
of the state to which they are affiliated and on whose behalf they work. This is because intelligence
prevents states from being exposed to surprise threats and attacks, provides a long-term projection and
an over-the-horizon view, provides information support to decision-makers by helping them formulate
policies, and protects state secrets.'®

The main task and responsibility of intelligence agencies is to provide supportive, accurate,
reliable and fully analyzed information to political decision-makers by using all human and technical
means. To summarize, intelligence agencies provide governments with information-analysis,
especially on issues concerning national security, provide early warning information on potential
crises and threats, prevent counterintelligence activities, protect state secrets and conduct covert
operations to protect national interests."’

2. Turkish Intelligence During the War of Independence

The most important condition for a country whose territory was under occupation to carry out
its struggle for independence was undoubtedly to have good intelligence.®* Knowing this situation
very well, the leading cadres of the national struggle, especially Mustafa Kemal, paid special attention
to this situation simultaneously with the military organization efforts. In this process, different
organizations would be established especially in the capital. Among the most important of these
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p. 13

Yiviat, p. 16

YAziz Yakm, Istihbarat: Casushik ve Casuslukla Miicadele, Disisleri Bakanligi Akademisi Yayinlari, Sayi: 5, Ankara 1969,
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B Ozdag, p. 39

¥ Yilmaz, p. 413

5 Yilmaz, p. 415

16 Mark M. Lowenthal, Intelligence: From Secrets to Policy, 7th Edition, CQ Press, California 2016, p. 5
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groups, secret groups such as Karakol Society, Zabitan Group, Yavuz Group and Midafaa-i Milliye
(Mim-Mim) were established and supported the Anatolian Movement with intelligence, propaganda
and ammunition shipment activities.”

If we take a closer look at these groups;

The first of these groups, which in a sense can be described as the continuation of Teskilat-1
Mahsusa, is the Karakol Society. After the Armistice of Mudros, the events organized especially by
the minorities living in Istanbul and the occupation process had become a major reaction. Especially
the Unionists who stayed behind established the Karakol Society in order to stay organized together
and to organize against the events.? Founded under the leadership of Kara Kemal and Kara Vasif Bey,
prominent figures of the Committee of Union and Progress, the motto of the organization was to fight
for the expulsion of enemies from Turkish lands until the country became a ruin and the whole nation
was destroyed. The organization chose Baha Said Bey's office in the Resne photography studio on
Bab-1 Ali Street as its headquarters. The organization was structured as a cell type. Within this
organization, members were registered with code names, and while the codes were usually repetitive
numbers such as 55, 555, 88, there were also those registered with name codes. For example, Mr.
Sevket Galatali was known by the code name "Isa", Kara Vasif by "Cengiz" and Ali Fuat Bey by
"Musa". Mustafa Kemal's code name was designated as "Nuh".?* The Karakol Society recruited its
officers in great secrecy by selecting them from among the young people of Istanbul and people
known for their patriotism. Among these people, especially those who were known to be pious were
predominant. This situation is of course part of the plan. Among the people of Istanbul, who were
under pressure from the occupation forces, these people, who were assured that they would not take
any action against the Caliphate and the Sultanate, were monitored less or not at all. The members of
the Bektashi Tekke in Merdivenkdy and the Uzbekler Tekke in Sultan Tepesi are just a few examples.
These dervish lodges acted as a range for those traveling to and from Anatolia. Anyone who came to
the tekkes with the motto of the center was accepted and sent to the necessary places.? The Society's
greatest service to the National Struggle was to ensure the smuggling of arms, ammunition and
officers from Istanbul to Anatolia, and to inform Mustafa Kemal of the plans and activities of
organizations such as the British Correspondents' Society.?® The association in question has two
different faces. The visible one was to work for the Ottoman Empire to become a protectorate of
Britain through a mandate administration under British patronage, while the invisible face was to
undermine the national consciousness and struggle and to accelerate the British intervention, which
was its aim, by creating rebellion and disruption. All their covert activities were monitored step by
step by the Karakol Society and reported to Ankara. Structurally, the Karakol Society was organized
in five different sections: Department of Politics, Intelligence and Foreign Affairs - Department of
National Army, Combat Gangs and Mobilization - Department of Propulsion, Transportation,
Communications and Supplies - Department of Finance - Department of Public Affairs and
Propaganda.”

According to archival information, the directors and members of the Karakol Society are as
follows:

Colonel Kara Vasif, Galatali Sevket, Lieutenant Colonel Kemalettin Sami Gokge, Lieutenant
Colonel Edip Servet Tor, Baha Sait, Kara Kemal, Major Ali Riza, Major Ali Cetinkaya, Attorney
Refik Ismail, Circassian Resit, Muhiddin Bey, Sudi Bey, Captain Baki, Major Hiiseyin Kadri, Colonel
Arif Hikmet, Arif Bey (Mebus), Major Tolgali Siileyman, Major Thsan ihsan from Uskiidar, Ahmet
Hilmi Bey, Major Colak ibrahim, Major Cemal Karabekir, Major Naim Cevat, Colonel Omer Liitfi,
Siikrii Oguz from Yenibahgeli, Lieutenant Colonel Mustafa Muglali, a member of the Uskiidar Group,
Lieutenant Colonel Hiisamettin Ertiirk, President of the Topkap1 Group, Mrs. Naciye Faham, President

Kiibra Kayabasi, Felah Grubu’nun Milli Miicadele’deki Faaliyetleri, Vakaniivis Uluslararas: Tarih Arastirmalar1 Dergisi,
Yil:4 Say1:2, Sakarya 2019, p. 603

2 Serdar Yurtseven, Milli Miicadele Dénemi Istihbarat Faaliyetleri Ornek Olay Incelemeleri (1919-1922), Atatiirk Aragtirma
Merkezi Yayinlari, Ankara 2013, p. 48
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2 Mesut Aydin, Milli Miicadelede Déneminde TBMM Hiikiimeti Tarafindan Istanbul’da Kurulan Gizli Gruplar ve
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of the Islamic Women's Union, Yahya Kaptan, Kiiciik Arslan, Biiylik Arslan, Ipsiz Recep, Bulgarian
Sadik, Dayko, Captain Nail, Yalova Ibo, Gebze Rifat Kaptan, Kuscubasi Esref, Demir Hulusi Bey,
Uskiidar Gendarmerie Battalion Commander Major Remzi, Gebze Gendarmerie Commander Nail,
Kartal Gendarmerie Commander izzet, izmit Gendarmerie Commander Kerim, Maltepe Shooting
School teachers Captain Fehmi and Hulusi, Osman Kaptan, Captain Ramiz from Adapazari, Captain
Rauf from Hopa, Doctor Raik from Trabzon, Meto Hiiseyin, Mehmet Bey, Kadikdy District
Commander Senior Captain Uncle Mesut, Sile District Commander Yusuf Ziya Bey, Kartal District
Commander fhsan Bey, Beykoz District Commander Murat Bey.?

The organization, which carried out important activities and made significant contributions,
began to show some weaknesses over time. Developments such as the members of the organization
acting as if they were the owners of the National Struggle, considering themselves powerful enough to
make a deal with the Bolsheviks without the permission of Mustafa Kemal Pasha, and the murder of
Yahya Kaptan, one of Mustafa Kemal's trusted men, would further deepen the rift between Ankara and
the organization.26 After a while, the head of the Karakol Organization, Galatali Sevket Bey, was
arrested and deported to Malta on March 16, 1920 and replaced by new groups.

Of these, the Hamza Group was the first intelligence group to be established with the consent of
Ankara and to work under the command of the Government of the Grand National Assembly of
Turkey. The Hamza Group, which constituted the first nucleus of the Felah Group that emerged later,
started its activities on September 23, 1920, and its founder was Staff Lieutenant Colonel Copur Neset
Bora Bey. Neset Bey had previously founded another secret organization called Moltke. In addition,
small cells were formed under the names Ferhat, Kerimi, Miicahit and Mubharip, and it was planned
that these cells would replace the Hamza Group in case of any danger, and the branch managers of the
group were given code names such as Yildiz, Ay, Vefa and Giines.”” The Hamza Group carried out
important activities during the national struggle and provided both information flow and operational
support to the Government of the Grand National Assembly of Turkey. However, unfortunately, on
August 9, 1921, an organizational boat returning to Istanbul from Inebolu as a result of an arms
shipment was searched by British patrol boats on suspicion, and some documents and seals were
seized and deciphered, and the Ankara Government quickly re-organized the group and named it the
"Felah Group" on August 31, 1921.

Structurally, we see that the Felah Group is organized in 5 branches;

1. Intelligence and Propaganda Branch

2. Kitaat-1 Fenniye Branch (Communication and communication equipment supply)

3. Muamelat-1 Zatiye Branch (Counter-espionage Activities)

4. Ammunition Branch (Supply of war vehicles)

5. Quartermaster Department (Supply of officer needs)®®

According to Ergun Higyilmaz, who has conducted important research on this subject, the
personnel who served in the organization were; Major (Ragip son) Ekrem, Major (Mehmet son) Aziz
Hiidai, Captain (Siileyman son) Kerim, Captain (Sadik son) Ismail Hakki, Captain (ibrahim son)
Kemal, First Lieutenant (Nezir son) Bedii, Captain (Ahmet son) Fehmi, Captain (Yusuf Ziya son)
Cevdet, Captain (Yahya son) Rasim, Lieutenant Colonel (Arif son) Eyiip, Captain (Hiiseyin son)
Mehmet Emin, First Lieutenant (Osman son) Ahmet Aga, Captain (Kazim son) Captain Hiiseyin
Hiisnii, Captain (Ibrahim son) Mehmet Ali, Svl. Me. (Edip son) Ali Saip, Captain (Mehmet Aziz son)
Vasfi, Captain (Osman son) Seyfettin, First Lieutenant (Saim son) Saffet, First Lieutenant (Hiiseyin
son) Ziya and Lieutenant (Ahmet son) ibrahim Ethem.?®

Felah, whose main field of activity was mainly the shipment of arms, ammunition and officers
to Anatolia, successfully continued its propaganda (psychological operation) activities simultaneously.
According to Umit Dogan, who meticulously compiled archives and sources and conducted important
studies on this subject; Felah Group transmitted news about the situation of the Greek army to Ankara,
especially in terms of intelligence. The Felah Group also captured the list of agents sent to Anatolia by
the pro-British Damat Ferit Pasha and sent it to Ankara, to the General Staff. During the period in
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which the group was conducting its intelligence gathering activities, Captain Kemal, who had
previously been in France, was able to infiltrate the French headquarters through Hamit Bey, the
President of the Hilal-i Ahmer Society in Istanbul. Realizing that it was not possible to meet the
Ankara Government's request for arms and supplies with light sea vessels such as engines and taxis,
the Felah Group, as a result of systematic, planned and intensive intelligence work, reached an
agreement with French and Italian shipping companies and started to provide arms and supplies
through Hiisnii Bey, the owner of the Turkiyat warehouse and the Istanbul representative of the Llyod
Trieste Italian Steamship Company. One of the ways of providing arms and supplies in Istanbul was to
participate in auctions organized by the Ottoman State Liquidation Commission. This commission
consisted of the representatives of the Entente States, one Ottoman and one Duyuni Umumiye
representative. The Felah Group obtained arms and ammunition from this commission, which
auctioned the materials in Istanbul warehouses, by intermediating foreigners, and sent them to
Anatolia. Chief Commissars Salih and Saffet Beys were assigned by the Felah Group as couriers in
their communications with Ankara. Istanbul Post and Telegraph Director Thsan Bey and Line Sergeant
Haci Miimtaz provided telegraph communication with Ankara via secret line. The group also
established a "Radio Listening Center" by installing two crystal detector receivers stolen from the
communications battalion in Orhaniye Barracks in the Beylerbeyi house of Osman Nuri Bey, a
communications first lieutenant. Another success of the group was to obtain the list of agents sent to
Anatolia by Damat Ferit Pasha and deliver it to the General Staff. In addition to news gathering
activities, they also ensured that the newspapers "Yenigiin" and "Hakimiyet-i Milliye", which were
being published in Ankara, and the magazines, declarations and books brought from Ankara were
distributed among all classes of people as much as possible, and the propaganda in favor of the
National Struggle was made in Istanbul.*

Similarly, one of the important intelligence groups operating during the period of the national
struggle was the organization called Miisellah Miidafaa-i Milliye, commonly known as "Mim Mim".
This organization was initiated by Fevzi Pasha with the approval of Mustafa Kemal Pasha, considering
the need for intelligence structures in the national struggle, and continued as a result of consultations
with Hiisamettin Ertiirk, the former head of Teskilat-1 Mahsusa, and was made official by the Turkish
Grand National Assembly on May 3, 1921. fhsan Pasha was appointed as the head of the organization,
the foundation of which was formed by former organizers. In this way, the organization, which was
composed of experienced names, established an important network of news personnel in the occupied
capital Istanbul in a short period of time and carried out successful activities. Mim Mim, which carried
out all of its activities under a single umbrella, would continue its activities in two special sections
over time. Among these sections, the Miidafaa-i Milliye Group (National Defense) worked on
providing intelligence, identifying members of separatist societies, supplying weapons, ammunition
and materials and sending them to Anatolia, while the Musellah Miidafaa-i Milliye (Armed National
Defense) worked on propaganda, protecting Muslim Turks in Istanbul against minority gangs, and
organizing teams to carry out raids and destructions according to orders.** Based in Ankara, the Mim
Mim Group was organized under the command of the Government of the Grand National Assembly of
Turkey, with a central board in Istanbul and 54 cells in different places in Anatolia. In addition to its
own activities, the Mim Mim Group cooperated with the Hamza Group, Felah Group, Muavenet-i
Bahriye Group, Yavuz Group, Imalat-1 Harbiye Group, Berzenci Group, Namik Group, which were
formed against enemy activities during the National Struggle, and even acted as a coordination group.
Due to its important mission and its active style of action, Mim Mim was the organization most
closely monitored by British intelligence.

The activities carried out by the aforementioned groups before and during the War of
Independence were crucial in winning the war. In the light of the experience of the Turkish state mind
for more than a thousand years and the developments in the last period of the Ottoman Empire and the
national struggle process, after the establishment of the Republic of Turkey, which is the last Turkish
State, the need for an official and strong intelligence organization will be studied with the instructions
of Mustafa Kemal himself, successful examples in the world will be examined and today's modern
intelligence organization, MIT, will be established in the light of the aforementioned experiences.

%0 Dogan, p. 65
3 Karan, p. 96

55



IYIAT, B. (2024), National Intelligence In The Turkish War Of Independence, AUSBD, 7 (13), 49-58

Conclusion

One of the conditions of statehood is the existence of main arteries such as administration,
judiciary and legislature in transparent motion, as well as defense reflexes established on the plane
below this surface. The main vein that feeds this reflex is the information and the processing of this
information, which is dependent on receiving news from everything. Realizing this, mankind has
grasped that the emphasis on this concept while organizing the relations of the state with the tribe and
later the settled life and the state, which is synchronous with its own history, actually strengthens them
as well as protecting their own existence, and the concept of "Intelligence” has come into existence.
The total value of what we have gained as a result of all kinds of mental activities collected to
understand human beings, the universe and values is called information; however, after the focus and
processing of this information, which includes the purpose determined by the experts, the processed
form it receives together with the compilation that will lead to the result is called intelligence or
espionage. The most important feature of the information to be used for intelligence is that the
information received must be absolutely detailed, precise and accurate in order to reach definitive
judgments. There is a need for cadres who can carry out this activity at home and abroad, analyze it as
mentioned above, archive it for use when necessary, share it or carry out operational activities. This
has led to the emergence of intelligence organizations over time. In its simplest definition, intelligence
can be considered as processed information that is intended to help a specific recipient make a
decision. What transforms information into intelligence lies mostly in the perspective of those who
possess it. In the security context, intelligence helps the recipient to identify threats, i.e. to be aware of
when to act. In addition, it supports him in the planning and implementation of field operations or
policy activities. States do not think like people. Nor do they have feelings or preferences. They look
at the whole world as an area of "curiosity" or "threat". As the threat area expands and the vital risk
increases accordingly, the need for intelligence increases at the same rate. For Turks, a nation with
2500 years of state experience, intelligence activities in parallel with the state tradition have made it
possible to collect information about adversaries, analyze and develop measures. During the liberation
struggle of a homeland under occupation after the First World War, Turkish Intelligence, which was
organized in different organizations reflecting this tradition, successfully continued its important
information gathering, operation and psychological operation activities behind and on the front lines.
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IKINCI DUNYA SAVASI’NDA TURK-YUNAN ILiSKIiLERI
BAGLAMINDA 20 KUR’A NAFiA ASKERLERI KARARI

Hakan ALKAN*

Ozet

Lozan antlagsmasindan sonra; Tiirkiye Cumhuriyeti’nin Rum, Ermeni ve Yahudi azinlk
cemaatleri olusmustur. Bu cemaatlerden birisi olan Rum azinlik cemaati Yunanistan’daki Tiirk azinlik
cemaati ile “miitekabiliyet ilkesi” igerisindedir. Bu cemaatler iki iilkenin iligkilerinin durumundan
dogrudan etkilenmektedirler. Bu calismamizda ele aldigimiz konu; {i¢ cemaatin {iyelerine ve
Miisliiman Tiirk kokenli vatandaslara da yonelik olarak yapilmis olmasina ragmen, uygulamadaki
farkliliklar yiiziinden, bazi yazarlarca “ayrimci” bir uygulama olarak degerlendirilmis bir olay
iizerinedir. ikinci diinya savasi yillarinda alinmis olan Nafia askerleri karar1. Konu iizerine calisan bazi
akademisyenler ve yazarlar, genel olarak Tiirk hiikiimetlerinin azinliklarla ilgili olumsuz bir tavirlari
oldugu yoniinde kanaatlere varmaktadirlar. Caligmamizda hiikiimetin aldigi kararlarin tespiti igin
Cumhurbaskanligi Arsivi, Tiirkiye Biiyiik Millet Meclisi kararlari, Resmi gazete, giincel gazeteler ve
konu ile ilgili yaymlanmig eserler kullanilacaktir. Calismamizi objektif olarak yaparak alinan
kararlarin amaglarinin tespit edilmesine galisilacaktir.

Anahtar Kelimeler: Tiirkiye, Yunanistan; ikinci Diinya Savasi; 20 Kur’a Nafia Askerleri; Azinlik

20 KUR'A NAFIA SOLDIERS DECISION IN THE CONTEXT OF TURKISH-GREEK
RELATIONS IN THE SECOND WORLD WAR

Abstract

The Second World War, which started with Germany's invasion of Poland on September 1.
1939, and the United Kingdom and France declaring war on Germany on September 3. 1939, quickly
spread first to Europe and then to the whole world. By signing it on May 22, 1939, the foundations of
the Axis alliance were laid, and Italy began to act together with Germany. Greece, which was occupied
by the Italians on October 28, 1940 and the Germans on April 24, 1941, was on the point of losing its
independence. Again in the same year, harsh cold that had not been experienced in many years, hunger
and the misery brought by the war followed each other and increased the destruction. The Greek
people, who could not be self-sufficient in terms of food before the war, were in a very difficult
situation. Tiirkiye, on the other hand, was a young Republic that had not even been twenty years since
it emerged from the War of Independence. He was trying to make a big move socially. In addition, he
was making great strides in economy and industry. However, the start of the Second World War
heralded very difficult days for Turkey. It was trying not to become one of the warring parties by
keeping its international relations in balance, and was also trying to solve its internal problems. Wealth
tax, 20 Kur'a Nafia soldiers decisions have been discussed by many writers academically or from a
popular perspective. The studies carried out to date do not seem to be sufficient to understand the
subject. Studies generally indicate that the governments of the period had a negative perspective
towards Turkish citizens with minority status. Our aim is to re-examine the documents in the official
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archives and evaluate the studies related to the period from a different perspective in order to look at
the subject from a different perspective.

Keywords: Tiirkiye; Greece; Second World War; 20 Kur’a Nafia Soldiers, Minority
Giris

1 Eyliil 1939 tarihinde Almanya’nin Polonya’yi isgale baslamasi* ve 3 Eyliil 1939 tarihinde de
Birlesik Krallik ve Fransa’nin Almanya’ya savas ilan etmesi ile baslayan ikinci Diinya savasi 6nce
Avrupa’ya sonra tiim diinyaya hizla yayilmistir. 22 Mayis 1939°da imzalayarak Mihver ittifakinin
temelinin atilmasi saglanmis ve italya’da Almanya ile birlikte hareket etmeye baglamist:.?

28 Ekim 1940°da italyan, 24 Nisan 1941’de de Alman isgaline ugrayan Yunanistan
bagimsizligim yitirme noktasina gelmisti.® Yine ayni yil uzunca yillardir yasamadig1 kadar sert soguk,
aclik ve savasin getirdigi sefalet de birbirini takip ederek tahribati arttirtyordu. Savas oncesinde de
gida agisindan kendi kendine yetemeyen Yunan halki ¢ok zor durumda kalmust1.*

Tiirkiye ise Milli miicadeleden ¢ikali yirmi y1l dahi olmamis geng bir Cumhuriyetti. Toplumsal
olarak biiyiik bir hamle yapmak gayreti icerisindeydi. Bunun yaninda ekonomide, sanayide biiyiik
atilimlar yapiyordu. Ancak, ikinci diinya savasmin baslamasi Tiirkiye i¢in de ¢ok zor giinlerin
habercisi olmustur. Hem uluslararasi iligkilerini dengede gotiirerek savasan taraflardan biri olmamaya
caba gosteriyor hem de i¢ sorunlarini ¢ozmeye ¢alisiyordu.

Varlik vergisi, 20 Kur’a Nafia askerleri kararlar1 akademik olarak veya popiiler bir bakis
acistyla bir¢ok yazar tarafindan ele alinmistir. Bugiine kadar yapilan ¢alismalar konunun anlagilmasi
icin yeterli gorinmemektedir. Caligmalar genel olarak devrin hiikiimetlerinin, azinlik statiisiindeki
Tiirk vatandaglara karsi, olumsuz bir bakis ac¢is1 tagidigini belirten bir yaklasim igerisindedir. Bizim
amacimiz konuya farkli bir agidan bakmayi saglamak adina resmi arsivlerdeki belgeleri yeniden
incelemek ve donemle ilgili caligmalari bir baska bakis acis1 ile degerlendirmektir.

1. isgale Ugrams Yunanistan’in Zor Giinleri ve “Kurtulus Vapuru”

Isgal ile birlikte Yunan halki ¢ok zor bir durumda kalmisti. Biiyiik bir sikint1 igerisindeydi.
Ikinci Diinya savast sirasinda 1941°de kisa bir siire Bagbakanlik yapan Tsouderos’a gére bu sikint1 bes
temel sebepten dogmustur: Birinci neden, iilke yabanci askeri kuvvetlerin isgali altindaydi ve hem
isgal askerlerinin ihtiyaglar1 hem de Yunan halkinin direnisini kirmak adina gida maddelerine el
konulmustu. ikinci neden, gida dahil iilkedeki tiim kaynaklar Nazilerin kontroliine ge¢misti. Ugiincii
neden, tarimsal liretimin yapildig kirsal kesimde ve adalarda yasayan niifusun biiylik kismi, Atina-
Selanik gibi biiyiik kentlere go¢ etmisti. Bu da gida sikintisini artirtyordu. Dordiinciisii, Yunanistan ici
haberlesme ve tagimacilikta biiyiik engeller vardi. Besincisi, miittefik devletlerden yapilan ithalatin,
Ingiltere’nin Almanlar savas sirasinda zor durumda kalsinlar diye uyguladig: ablukayla engellenmesi
nedeniyle yeterli gida maddelerinin tedarik edilememesidir. . Hepsi bir araya gelince Yunanistan’da
“biiylik a¢lik donemini” yaratt1.

Tiirkiye, savas disinda kalmigti. Buna ragmen II. Diinya Savasinin tiim etkilerini, sikintilarini
hissetmeye baglamisti. Ama hemen yan1 baginda komsularinda yasanan felakete seyirci kalmadi.

Iki y1l 6nce, Tiirkiye’de Erzincan’da 29 Aralik 1939 tarihinde, Richter Slcegine gore 7,2
biytikligiinde, 32.962 kisinin hayatim kaybettigi, 116.720 binanin yikildigi, biiyiik bir deprem
meydana gelmisti.” Yunanlilar, Erzincan’da yasanan biiyiik deprem felaketine kayitsiz kalmamuislar ve

1 Fahir Armaoglu, 20. Yiizyil Siyasii tarihi 1914-1980, Tiirkiye Is Bankasi Kiiltiir Yayimnlar1 Ankara, 1983,1.bs, s. 361
2,0ral Sander,” Olaylarla Tiirk Dig Politikas1 1919-1973”, Ankara Universitesi SBF Yaynlar1 ,Ankara, 1977, s. 137-190
3 Sander, Siyasi tarih (1914-1994), Ankara, imge Yayinlari,Ankara,2023, 32.bs.s77

4 Basil Liddel Hart, II Diinya Savas1 Tarihi, Is Bankas: Kiiltiir Yayinlari,1.bs, Ankara,2015, s.677

5 Cumhuriyet Gazetesi,23 Mayis 1942
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biiyiik bir yardim kampanyasi diizenlemislerdi. Simdi sira Tiirkiye’ye gelmisti ve Tiirk hiikiimeti,
Tiirk Kizilay’1 eliyle gida, ilag yardimi kampanyasi baslatmak igin karar ald:.®

Yunan halkina yardim konusunda sebze, meyve kabzimallari, balikgilar, giimriikciiler, Devlet
]?emir Yollar1 gorevlileri, belediye calisanlari, PTT personeli, gazeteciler, TBMM ve milletvekilleri,
Universiteler ve Tiirkiye’nin her yerinden vatandaslar destek oluyorlardi.

Ik vapurun, 22.09.1941 tarihinde Basbakanlik tarafindan Hariciye vekaletine yazilan yazi ile
acele notu diisiilerek Yunanistan’a gonderilmesine izin verilmistir. Savasan askeri kuvvet agisindan
degerlendirildiginde envantere dahi giremeyecek Kurtulus vapuru, dostluk, yasam ve simgesel
“Kurtulug umudu” tastyarak, 13 Ekim 1941°de: 10 ton piring, 5 ton seker, 5 ton gesitli gitda maddesi,
403 kilo nohut, 1.650 kilo mercimek, 404 kilo fasulye, 253 kilo sogan, 300 kilo siit tozu, 500 koli
yumurta, 45 ¢uval tuzlanmig balik ve ¢ok ¢esitli gida maddelerinden olusan 50 ton gida ile hareket
etti.” Kurtulus, Kizilay’in Yunanl c¢ocuklar igin hazirladigi, 25 ton gida maddesini, istanbullu Rum
kokenli Tiirk vatandaslarinin hazirladigi, 5’er kg’lik 1.000 kol ile Ingiliz ve Amerikan Kizilhaglarinin
géndermis oldugu yardimlari da Pire’ye ulastird.®

Kurtulus vapuru Yunanistan’in Pire limanina dort kez yardim gotiirmiis son seferinde ise kotii
hava sartlari nedeniyle batmistir.’

1930’Iu yillarin basinda, Atatiirk ile Venizelos arasinda kurulan barig bagi ile baslayan iyi
iliskilerin dostlugu ve yakinlasmayr gelistirdigi bir iklimin devami olarak degerlendirdigimiz bu
destekler, Yunan milletinde de derin yanki uyandirmisti. Ayni déonemde ne Avrupa ne de Amerika
Birlesik Devletlerinden somut yardim gelmistir. Tiirkiye ise Kurtulus vapurunun batmasindan sonra
Dumlupinar, Tung, Konya ve Arslan isimli gemilerle yardimlara devam etmistir. Ayrica, Yunanistan’a
bagl Ege Adalarindaki halka da yardim yapmustir.

199 9

Tirk basminda “iki komsu memleket iki kardes evi”,” olen kardes bir milletin 1stirabi
karsisinda”, “Dost”, “Dost ve Miittefikimiz” gibi basliklar atilmustir.’

Bu yakinlagma o kadar sicak bir hal almist1 ki, uluslararas1 Kizilhag araciligiyla secilecek, 13-16
yas araliginda 1000 Yunanl ¢ocugun Tiirkiye’de barinmasi ve egitimleri i¢in yogun goriismeler ve
barmacaklar yerlerin tespitine, sartlarinin iyi olmasina dikkat edilerek, hazirliklar yapilmistir. Ancak
bu projeden, Yunan Kizilhag baskaninin Tiirk Kizilay Cemiyeti’ne miiracaat: ile milli anane ve terbiye
sistemlerine, lisan, muhit ve aileden ayrilmalarinin uygun olmadig1 gerekgesiyle ¢ocuklarin yurt digina
¢ikarilmamasini istemesi iizerine, vazgegilmistir."*

Tiirkiye’nin savas esnasinda Yunanistan’a yaptigi yardimlara; Italya’min Yunanistan’a
saldirmasindan hemen sonra, istanbul Rum Cemaatinin organizasyonu ile Istanbul’da yasayan Yunan
tebaas1 Rumlarin ve goniilliilerin Yunanistan’a savasa gitmelerine izin verilmesini, Rum, Ermeni ve
Yahudilerin aralarinda toplayarak Yunanistan’a gonderdikleri maddi yardimlarin Kizilhag araciligiyla
ulastirilmasina imkén saglanmasini, basta askeri personel olmak iizere, Kahire’de kurulan
Yunanistan’mn siirgiindeki hiikiimetinin yanina gitmeye g¢alisan Yunanlarin Tiirkiye’den gegmesine
miisaade edilmesini ve savas sirasinda Ege sahillerine gelen siginmaci Yunan vatandaslarina saglanan
olanaklar1 da eklememiz gerekir.

2. Savasin Tiirkiye Simirlarina Gelmesi ve i¢te Ahman Baz1 Tedbirler

Savas devam ederken Bulgaristan ordulari da Almanya’nin yaninda savasa katilmis ve Bati
Trakya’yr isgal etmislerdi. Artik savasin Tiirkiye’nin sinirlarina, Edirne’ye yakin Yunanistan
topraklarina kadar gelmis olmasi Tiirk halkini da hiikiimetini de ciddi derecede endiselendirmekteydi.

6 BCA,030.10.179.235.12.BT12.11.1941

7 Cumhuriyet Gazetesi,4 Ekim(Birincitesrin) 1941

8 Ulvi Keser, Kizilay Belgeleri Isiginda Yunanistan’da Oliim, Aclik, Isgal,1939-1949, Tiirk Kizilayr Yaymlari, Ankara,
2010, 1.bs, 5.221-306,

9 Cumhuriyet Gazetesi,21 Ocak 1942

10 Cumhuriyet Gazetesi, 30 Ocak( ikincikanun)1941

11 Cumhuriyet Gazzetesi, 23 Mayis 1942
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Almanya’nin bir sonraki hedefinin, savasa katilmay1 kabul etmeyen ve tarafsiz kalan, Tiirkiye olabilir
diisiincesi ile genis tedbirler alintyordu.

Askeri, ekonomik, sosyal bir¢ok yeni uygulama yapilmaktaydi. Trakya’da bulunan bazi devlet
kurumlar1 hizmetlerine devam etmek iizere iilkenin i¢ bélgelerine intikal ettiriliyordu. Ornegin
Cumhuriyet Savciliklar1 i¢ bolgelere getiriliyordu. Bagvekalet Kararlar Dairesi’nin 2/15879 sayili
karar1 ile “Trakya’da bulunan Miiddeiumumiler ile birlikte dahile getirilmesi icabeden evrak ve
esyanin nakilleri icin Adliye Vekilligince liizum gésterilecek meblagin tahsisatinmin verilmesine...Icra
Vekilleri heyetince 26 Mayis 1941 Tarihinde karar verilmistir” diyerek Gizliligi 20.06.1994 tarihinde
kaldirilmis kararname yayimlanmigts.™

23 Kasim 1940 tarihinde Istanbul, Edirne, Tekﬁirdag, Canakkale, Kirklareli ve Kocae!j s1n_1rlar1
icerisinde siyasi durum gerekgesiyle bir ay siireli Orfi Idare( Sikiydnetim) ilan edildi.*Orfi idare
uygulamasi savasin sonuna kadar belirli siirelerle uzatilarak devam etti.**

Tirkiye’nin, askere alma konusunda Osmanli devleti doneminde baslayan ve milli miicadele
doneminde aksamadan iglemis giiclii bir gelenegi vardir. Askere alim islemleri hizlandirilmigti. 1939-
1941 yillar arasinda bir milyonun iizerinde yeni askere alim islemi yapilmistir.”

15 Kanunisani 1941 tarih-4708 Sayili Resmi gazetede” Askerlik Kanununun besinci maddesine
muvakkat bir fikra ilavesi hakkinda kanun” basghi@ altinda yeni bir kanun yayimlandi.

Kanun No 1397 Kabul Tarihi 6/1/1941

Madde 1 —71111 maddesine ; “Muvakkat fikra Halen silahaltinda bulunan 1335 ve daha evvelki
dogumlulardan muvazzaf hizmete tabi eratin miiddetleri birer sene uzatilmstir.”

Madde 2- Bu kanun nesri tarihinden miiteberdir.
Madde 3- Bu kanunun hiikiimlerini Icraya Icra Vekilleri Heyeti memurdur.*®

Askerlik kanununa yapilan bu ekleme Ocak 1941 tarihinde olmustur. 1919 yili yani o zaman
Yirmi iki yasinda ve yirmi iki yasindan biiyiik, halen silahaltinda olan, tiim askerlerin askerlik siiresi
bir yil uzatilmistir.

Yine 25 Nisan 1941 tarihli resmi gazetede de yayimlanan Kararname ile;
Madde 1,

a-Askerlik hizmetini yapmakta olan milli miidafaya aid olan is yerlerinde tavzifi.
b-Yol miikellefiyetini bedenen ifa eden kimselerin nafla islerinde istihdama.

C- Meslek veya san’at mekteplerinde talebeye tatbiki mahiyettte bazi imalat yaptirilmasi,
kararlart yayimlannmigtir. Madde daha da uzyarak savas donemi gereklerine gore genis Kapsamli
diizenlemler yapilmistir."” Askere alimlar da dénem igerisinde siirekli olarak yapilmustir.

Bu donem hakkinda yapilan c¢alismalarda verilen ayrintilar konuyu daha anlasir hale
getirmektedir.

Tim Diinyada savas devam ederken {ilke icerisindeki ekonomik sikintinin arttig1 gérmekteyiz.
Askere alimla ilgili kararlarin mali anlamda da oOnemli bir yiik yarattiinin da belirtilmesi
gerekmektedir. Nitekim bir erin teghizatli donatim masraflar1 111 lira 70 kurusa ulasmaktaydi.® Bu
gercgeklik iginde 1939-1941 yillar1 arasinda bir milyonun iizerinde miikellef silahaltina alinmisti. Bazi
onemli askere alim tarih ve sartlar1 soyleydi: 7’nci Ordu bdlgesinde hi¢ talim gérmeden silahaltina
alman 1318 (1902) dogumlu 5.200 er alt1 ay talim gérmek tizere silahaltina alinmisti. Yine, Il. ve 1V.
Kolordu bolgesindeki bes tiimen ile bazi birliklerin sefer durumundaki askeri ihtiyaglarini takviye
etmek icin 1328 (1912) dogumlulardan baslamak iizere daha genglere dogru silahaltina alimlar
baglamisti. Kararnameye 22 Temmuz 1940 tarihli ekleme ile VI, VIII. Kolordu birliklerinin harekét

12 BCA, 26.05.1941, 30.18.1-2 yer:95-45-4

13 Resmi Gazete, 28.11.1940 say1 4672, kanun no:1196
14 Vakit Gazetesi, 23 Kasim 1940

15 Resmi Gazete,28.11.1940, say1 4672 Kanun No:1196
16 Resmi Gazete, 15 Kanunisani, 1941, Say1:4702

17 Resmi Gazete, 25.Nisan.1941, Say1:4793

18 BCA: Fon 30.10 Kutu: 50 Dosya:322 Swra: 4
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durumuna gore tertiplenmeleri IX. Kolordu bolgeleri i¢in de 1328 (1912) dogumlulardan baslayarak
askeri alimlarin yapilmasi kararlastirilmisti. Ayni yil icerisinde yedek subaylarin askere alinmasi igin
de diizenleme yapilmisti. Buna gore, 05.06.1940 tarihli icra Vekilleri Heyetinin karar1 ile baris
zamaninda teskiline ihtiya¢ duyulan 1327 (1911) dogumlu ve Altinci Kolordu bélgesindeki yedek
subaylarin silahaltina alinmalar1 kararlastirilmisti. II ve IV. Kolordu biinyesinde 14.000 kisi silahaltina
almmis ancak bu say1 yetersiz goriilmiistii. Bu nedenle takviye i¢in 1941 yili Mart ayinda 8.000 ihtiyat
erinin daha silahaltina alinmasi kararlagtiritlmigti. Bazi bolgelerde ise yas haddini asmis yedek subaylar
haber verme teskilatinda gorevlendirilmek igin silahaltina alimmisti. Bu amagla Amasra-Soke
bolgesindeki hava haber verme teskilati i¢in yas haddini asmis yedek subaylar ile miikellefiyet
haricinde kalan er ve erbaslar ii¢ ay siire ile seferberlik kapsaminda silahaltina alinmistir.”*®

Gayrimiislim azinliklardan olan Tiirkiye Cumhuriyeti vatandaslarinin bu dénemde ayni tarihlere
denk gelen sekilde, genelde bilinen ismiyle, “20 Kur’a Nafia askerleri”(Rumlar “ikosi ilikeis”
diyorlar) olarak adlandirilan askere alma islemi de bu kapsamda olmustur. Sikiyonetimin oldugu 1941
yili Mayis ayinda baslayan uygulamanin “gizli bir karar ile” yapildigin1 iddia eden yazarlar vardir.?
Arsiv aragtirmalarimda elde ettigimiz, ayn1 donemde 1994 tarih ve 03371 sayili onayla alinan kararla
gizliligi kaldirilmig, 25.02.1941 tarihli kararnamede, “Talim ve terbiye maksadile emsalleri
celbedilerek talim gordiikten sonra terhis edilmis olan 1327,1328,1329 (1911-1912-1913) dogumlu
intiyatlardan bakiyye kalan bu dogumlu eratin da silah altina celbedilmesi ve Milli Miidafa
vekilliginin 25/2/1941 tarih ve 31518 sayili tezkeresile yapilan teklifi tizerine icra vekilleri Heyetinin
25/2/1941 tarihli igtimasinda kabul olunmustur” karari vardir.?* Yine gizliligi 20.06.1994 tarih 03371
sayili onay ile kalkmig olan, 16 Nisan 1941 tarih ve 15604 sayi ile “...Erzurum, Kars, Selim hatti
kenderek tahkimati ile Demirkap1 tahkimati na devam igin yeter miktarda er temin etmek maksadiyla,
Trakya bolgesindeki ihtiyat erattan 1317°den 1322’ye dogumlu olanlarin celbi ve liizumlu hayvan
nakil vasitasi miibayasi karar1 alinmustir.”?®  Kanaatimiz gayrimiislim vatandaslarimizin askere
alinmalar1 da 1941 tarihli alinan bu gizli kararlara gore yapilmis oldugu yo6niindedir. Bu kararlarda
herhangi bir cemaat i¢in ayrima gidilmemistir. Yillar igerisinde Tiirkiye’deki azinliklar iizerine yapilan
caligmalarin ¢ogunda, askere alinma islemini bizzat yasayanlar ve aile fertleri yasayan azinlik
mensuplari ile yapilan roportajlarda, askere alma iglemi gayrimiislimlere yapilan bir ayrimcilik olarak
anlatilmistir.”® Bazi arastirmacilara gore, 20 Kur’a askerlik azinhiklarin kolektif benliginde, 1942
yilinda uygulanan Varlik vergisi uygulamasindan daha “onur kiric1” olarak yer alacaktir.”* “Daha onur
kiric1” olarak anlatilmasi her ikisinin de onur kirici oldugu seklinde oldugu bir kabulii gostermektedir.
Halbuki nafia askerleri olarak adlandirilan kararin kanununun metninden, alinan gizli kararlardan bu
yorumu ¢ikartmak miimkiin degildir. Varlik vergisi ise, diinya savasi ortaminda alinmis ekonomik bir
karardir ve yalnizca gayrimiislimlere degil kategoriye ayrilarak uygulanmustir. Bu tiir vergilerin savasa
katilmayan Avrupa iilkelerinde de alindigini biliyoruz.

Yine Amerikan Biiyiikel¢giligimin 30 Eylil 1941 tarihli ve "Gizli" raporunda, Nafia
Askerlerinin, askere alinig nedenleri ve kararin etkileri, bagligi ile;

10 Nisan 1941 tarihinde yayinlanan resmi seferberlik ilamini takiben Istanbul vilayetinde ikamet
eden yirmi kur'a gayrimiislimler silahaltina alindilar; askeri veya yart askeri ingaatlarda ¢alistirilmak
tizere Anadolu'nun muhtelif yerlerine sevk edildiler. Bu hususi seferberlik emriyle askere alinanlarin
sayist her ne kadar aciklanmadiysa da, giivenilir bir tahminle bu rakamin 30 bin civarinda oldugunu
gostermekte. Bedeni engelli olmalarimi mazeret olarak gosteren askerler, sayet yiiriimelerine mazeret
olacak bir engelleri yoksa seferberlikten muaf sayilmadilar. Istanbul bolgesinde ikamet eden 25 ila 45
vas arasindaki Rum, Ermeni, Yahudi erkeklerin tamaminin aniden askere alinmalarinin ve bu kararin
bugtin itibariyla halen meriyette olmasimin, bu bolgenin iktisadi hayati iizerindeki fark edilebilir bir

19 BCA, Fon: 30.18 Kutu: 86 Dosya: 39 Sira: 9, BCA, Fon: 30.18.12 Kutu: 91 Dosya: 56 Swra: 7, BCA, Fon: 30.18.12 Kutu:
92 Dosya: 73 Sira: 12., BCA, Fon: 30.10. Kutu: 40 Dosya: 239 Sira: 13.,BCA, Fon: 30.18.12 Kutu:94 Dosya:26 Sira:4

20 Rifat N. Bali, 20 Kur’a Nafia Askerkeri, 2008, Kitabevi Yayinlari,istanbul, 2008,

1.bss.174

21BCA,30-18-1-2 yer:94-14-6

22 BCA,30-18-1-2,yer:94-31-19 16.04.1941

23 Bali,R.age, Ridvan Akar, Askale Yolculari, Bilge Uluslararast Yaymcilik, istanbul, 1999, 1.bs,s.19, Samim Akgéniil,
Tiirkiye Rumlari, Iletisim Yayinlari,istanbul, 2016, 4.bs,s.99

24 Ozgiir Kaymak, Istanbulda Azinlik Olmak, Giindelik Hayatta Rumlar,Yahudiler, Ermeniler Libra Kitapcilik, Istanbul,
2018, 2.bs, 5.49
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etkisi oldugu agsikardwr. Harp sebebiyle zaten durgun olan piyasa gayrimiislimlerin ticari
faaliyetlerden ¢ekilmeleri neticesinde daha da durgunlasti. Gayrimiislim askerlerin maruz kaldiklar
davramslar hakkindaki raporlar muhtelif. Cogunun mesakkatlerle karsilastiklar: siiphesiz, zira
bazilar ¢esitli sebeplerden dolayi hi¢ askerlik yapmamisti; ¢ogu da Tiirk askeri igin tabii olan zor
hayata alisik degildi. Sehrin rahat hayatindan gelenler arasindan bir¢cogu hastalandi ve bazist hayat
sartlarindan dolay: vefat etti."* yazilmistir.

Bu notta dikkat ¢ceken nokta, “...cogu da Tiirk askeri icin tabii olan zor hayata alisik degildi”
ctimlesidir. Buradan agik¢a anlasilan sey; askerlik Tiirkler i¢cindi ve Tiirklere daha kolay geliyordu,
gelmeliydi.  Gayrimiislimler i¢in asker olmak sira disi bir seydir. Onlar “sehrin rahat hayatina
aligiktilar.” Ama o yillar tiim diinya ve dolayisiyla Tirkiye ig¢in de zor yillardir. Her vatandas tasin
altina elini koymaliydi. Hiikiimette bu sekilde diisiinmiis ve karar almistir.

Yine bu askere alim isleminin Avrupa’daki Yahudilerin Almanlarin temerkiiz kamplarina
almmas ile benzestirip fasist bir uygulama oldugu iddialar da dile getirilmistir.”® Ancak askere
almanlar arasinda Yahudi kokenlilerden bagka Rum ve Ermeni kdkenli vatandaslarin da olmasi bu
iddialarda 1srarct olamamalar1 sonucunu dogurmustur.

Tiirkiye Cumhuriyeti hiikiimeti bir kisim vatandasina farkli davranarak, esit vatandas olan
gayrimiislim vatandaslarini askere almasaydi o zaman ayrimci davranmis olurdu diisiincesindeyiz.

Askere alma seklinin elestirildigini de goriiyoruz. Onceden celp yazisi olmadan, haber
verilmeden, ailelerinden habersiz olarak, yolda yiiriirken ya da is yerlerine gelerek askere alindiklarini
hatiratlarinda, roportajlarda anlatmiglardir. Sikiyonetim doneminde kanuna dayanarak yapilan bu sert
uygulamaya Misliiman Tirklerin de maruz kaldigini biliyoruz. Aslinda tamamen habersiz ve
hazithiksiz olduklari iddias1 tutarh goriilmemektedir. Ornegin; Genelkurmay Baskanligi tarafindan,
1940 yilinda okutulmak {izere miifredata eklenen, “Askerlige Hazirlik Dersleri Hakkinda
Talimatname” hazirlanmigti. Amact gencligin vatan savunmasi i¢in savasa hazirlanmasi olarak
anlatilmis ve okul ¢agindaki genclerin seferberlik durumunda ve Oncesinde askeri bilgilere sahip
olmasi i¢in verilmesi diisiiniilen egitim hakkinda ayrintili bilgiye yer verilmisti. Bu konuda basin
yoluyla yapilan cagrilar yapilmisti. Aksam gazetesininl4 Nisan 1941 tarihinde bas sayfasinda
“Vatandas yarin harbe mecbur olacakmis gibi hazir ve metin olmak; sulh devam edecekmis gibi
sogukkanli ve sakin bulunmak; bedbinlerin ve bozguncularin telasina kapilmamak. Vazifemiz budur.?’

Bu uygulama kapsaminda;  gayrimiislim ihtiyat askerlerine genel olarak yol yapimi
hizmetlerinde, baraj insaatlarinda, (6rnegin Ankara’da simdiki Genglik Parkinin bataklik olan zeminini
agaclandirmak gibi), Afyon, Karabiik, Konya, Kiitahya gibi Anadolu sehirlerinde gorev verilmistir.”®
Askere alinanlar kendilerine silah verilmedigini bu nedenle kendilerine giivenilmedigini hissettiklerini
anlatmiglardir. Bir askerin silahaltina alinmasinin maliyeti Yiiz on bir (111) TL olarak hesaplanmisti ki
ekonomik olarak zor durumda olan Tirkiye’nin biitgesine biiyiikk maliyetler yiikledigi asikardir.
Bununla birlikte yiizyillardir savasan yani savas tecriibesine sahip Miisliiman Tiirk kokenli askerlere,
kisitl imkanlara sahip Devletin, silah vermesinin ¢ok daha etkin, verimli olacag: diisiiniiliirse, muharip
tecriibelere sahip olmayan gayrimiislimlerden silahli asker olarak degil de yapabilecekleri diger islerde
yararlanmak ayrimci tavir olarak degerlendirilemez. Alman ordusu Tiirkiye’ye saldirsaydi onlara da
temel silah egitimi ve silah verilecegi kesindir. Osmanli ordusunda da subay veya er olarak askere
alinan gayrimiislimlerin neredeyse tamami yardimei hizmetlerde gorev yapmiglardi. Ayrica konu ile
ilgili ¢ikarilan kanunlarda biitiin mesleklerle ilgili tedbirleri de goriiyoruz. Yani silah verilmeden
devletin verdigi gorevleri yapan askere almmis Miisliiman Tiirk kdkenli askerler mevecuttur.?

Sikiy6netim ilanindan da anliyoruz ki, Trakya’da ve Sovyetler Birligi sinirlarimizda teyakkuzda
olmay1 gerektiren bir durum vardi. Bazi yatili okullar ve devlet daireleri Trakya’dan i¢ bolgelere
gonderilmislerdi. Alman saldiris1 olursa bu bolgede veya yakin yerlerde yasamakta olan Yahudi
kokenli Tirk vatandaslarmin, Ozellikle erkeklerin, ilk hedef olarak goriilecekleri de Almanlarin
Avrupa’daki 6lim kamplarindan gelen haberlerden, uygulamalarindan da anlasilabiliyordu. En

25 Bali, age,s.44

26 Bali, age, s.45

27 Aksam Gazetesi, 14 Nisan 1941

28 Cumhuriyet Dergisi, Pazar eki 20 Simif Ihtiyat Olay1" Aralik,1999
29 BCA, Fon: 30.10. Kutu: 25 Dosya:141 Sira: 10
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azindan 20-45 yaslarindaki vatandaglarin iilkenin i¢ kisimlarina gonderilmelerinin Almanlarla denge
politikas1 giitmeye calisan hiikiimetin, muhtemel saldir1 durumunda, s6ze dokiilmemis bir tedbiri
olmasi olasiliginin da diistiniilmesi gereklidir. Boyle iistli kapali bir korumanin Fevzi Cakmak pasa
tarafindan yapilmus oldugunu diisiinen gayrimiislim vatandaslarimiz da vardir.*

Tiirkiye’nin savas sirasinda uyguladig: “varlik vergisi” hem Miisliiman hem de gayrimiislimlere
uygulanmis olmasina ragmen Yunanistan tarafindan Istanbul’daki Rumlara uygulanan baski olarak
degerlendirilmis ve Yunanistan’in tepkisine yol a¢mistir. Yunanistan’in tavri azinliklar arasinda
sermaye birikimi agisindan en giiclii grup oldugu iddiasini da besleyen bir durumdur.

Sonug¢

Tiirk hiikiimetleri tarafindan, Tiirkiye Cumhuriyeti vatandasi olan gayrimiislim vatandaglar
hakkinda alinan Kararlar ve yasanan kabul edilemez, talihsiz olaylar yillardir tartisilan konulardan
olagelmistir. 1934 Trakya olaylari, Nafia askerleri, varlik vergisi karari, 6/7 Eyliil olaylari, 1964
Yunan uyruklulart sinir dig1 etme karart gibi. Bir kisim aydin ve yazarlar, azinliklarla ilgili konular
Tirkiye Cumhuriyeti devletine karsi bir hesaplagma alani1 olarak gérmektedirler. Bahsedilen
kararlarin, hi¢ bir somut delil gosterilemese de, yarattig1 etkiler lizerinden degerlendirilerek, ‘“ulus
devlet” yaratilmasi icin bir proje oldugu ve “sermaye transferi” yapilma kasti tasidigi iddia
edilmektedir. 20 Kur’a nafia askerleri karar1 da ayn1 kategoridedir.

Ikinci diinya savasinda isgale ugrayan Yunanistan’a insani gerekcelerle ve yasamak igin gerekli
temel malzemelerin tedariki yoluyla, yardimina kosan ilk tilke Tirkiye’dir. Savasa girmemek i¢in
devrin siiper gii¢lerine karsi biiyiik bir miicadele veren Tiirkiye’nin, ayni dénemde, genelde tiim
gayrimiislimler ama 6zelde Rum kokenli Tiirk vatandaslarina karsi planl bir ayrimeiliga gitmis oldugu
iddialar1, temelsiz iddialar olmaktan ileri gitmemektedir. Ikinci Biiyiikk Diinya savasina fiilen
girmemeyi basarsa da her an saldirtya ugramak tehdidini yasayan, biiyiik ekonomik zorluklarla
miicadele ederken, resmi gazetede yayimlanan kanun ve kararlarla yaklasik Bir milyon Ug yiiz bin
askeri silahaltina almak zorunda kalmis bir hiikiimetin, 20-45 yas arasindaki Miisliiman Tirk
vatandaslarini orduya aldig1 disiintiliirse, gayrimiislim olup yine 20-45 yas arasindaki erkekleri ihtiyat
kuvveti olarak askere almasi ayrimcilik sayilamaz. Gayrimislim Tirk vatandasi olup askerlik
yapabilecek olanlari askere almasaydi ayrimci davranmig olurdu. Silah verilmedigi gercegi ise;
“asagilayict” bir durumu degil, tilkenin ekonomik zorluklar igerisindeyken, bin yillardir savagma
yetenegini haiz unsuruna silah vermeyi tercih ettigi, bir 6ncelik oldugunu gosterir.
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ANKARA ULUSLARARASI SOSYAL BILiIMLER DERGISI YAYIN iLKELERI
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makaleler yayinlanmak iizere siraya alinir.
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edilen (makale diizeltme siiresi, yazim kurallar1 vs.) hususlarimi zamaninda yerine getirmek
zorundadir.

YAZIM KURALLARI

1. Derginin yazim dili Tiirkgedir. Ancak Ingilizce yazilnmis calismalar da yaymlanabilir. Yazim ve
noktalamasinda ve kisaltmalarda TDK Imla Kilavuzu'nun en son baskisi esas alinir. Gonderilen yazilar
dil ve anlatim agisindan bilimsel dlgiilere uygun, agik ve anlasilir olmalidir. Imla Kilavuzu ve Tiirkge
sozlige, http://www.tdk.gov.tr adresinden de ulagmak miimkiindjir.

2. Yayinlanmak iizere gonderilen yazilar, 6zetler ve kaynakga dahil 25 sayfadan fazla olmamalidir.

3. Makalenin baslangi¢ kisminda, Tiirk¢e ve Ingilizce olarak hazirlanmis makale basliklarmi da igeren
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4. Yazar adi, ortaya, italik koyu, 11 punto olarak yazilmali; unvani, gérev yeri ve elektronik posta
adresi dipnotta (*) isareti ile 9 punto yazilarak belirtilmelidir. Diger agiklamalar i¢in yapilan dipnotlar
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DIPNOT YAZIMINDA KULLANILACAK KAYNAKLARIN YAZIMI ILE iLGILI ESASLAR

1. Gondermeler (referanslar), Ankara Sosyal Bilimler Dergisi'nde dipnotlar sayfa altinda
numaralandirilarak verilecektir.

2. Atifta bulunulan kaynagin tam kimligi verilecektir, atifta bulunulmamis eserler kaynakcada
gosterilemez.

3. Ayni kaynaga yapilan atiflarda kitaplar i¢in, a.g.e., makaleler i¢in a.g.m., tezler i¢in a.g.t., ayni sayfa
icin Ayn1 yer kisaltmalar1 kullanilmalidir.

KAYNAKCA YAZIMINDA UYULACAK ESASLAR

1. Kaynakcada yazar soyadi basta, ad1 ise sonda verilmelidir.

2. Kaynaklar alfabetik sira ile verilecek.

3. Makalelerde sayfa numaralari tam olarak belirtilecektir.
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atifta bulunulan kaynaklar yer almali ve yazarlarin soyadina gore alfabetik olarak diizenlenmelidir:
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