LEFKE AVRUPA UNIiVERSITESI
SOSYAL BILIMLER DERGISI

Cilt XV / Volume XV
Say1 Il / Issue Il
Aralik 2024 / December 2024

EUROPEAN UNIVERSITY OF LEFKE
JOURNAL OF SOCIAL SCIENCES



ICINDEKILER | CONTENTS

Arastirma Makaleleri / Research Articles

Entelektiiel Sermaye ile Kiz1l ve Mavi Okyanus Stratejilerinin Tiirk Akademik
Performans Olciitleri Uzerindeki Etkisi

The Effect of Intellectual Capital with Red and Blue Ocean Strategies on Turkish Academic
PerformanCe IMBLIICS. ... .ot 130-156
Selma Koca

The Role of Artificial Intelligence Technology Adoption in Enhancing Audit and
Financial Reporting Quality within Different Governance Environments

Yapay Zeka Teknolojisinin Benimsenmesinin Farkli Yo6netim Ortamlarinda Denetim ve
Finansal Raporlama Kalitesini Artirmadaki Rolii...................cooooiiiiiiiiii, 157-180
Kemal Cek

Kamu Politikas1 Baglaminda 6 Subat Depremini Hatay’da Yasayan Bireylerin Deprem
Sonrasi Travma, Biitiinlesik Anksiyete ve Stres Diizeylerinin Belirlenmesi
Determination of Post-Earthquake Trauma, Integrated Anxiety and Stress Levels of
Individuals who Experienced the 6 February Earthquake in Hatay in the Context of Public
POl Iy . et 181-195
Furkan Yenal Es, Zihniye Okray

Efforts to Build a European Army in the Pre-Brexit Period as Part of the European
Union's Common Security and Defence Policy

Avrupa Birligimin Ortak Giivenlik ve Savunma Politikas1 Kapsaminda Brexit Oncesi
Doénemde Avrupa Ordusu Kurma Cabalari..............cooviiiiiiiiiiiiiiiiiiiieeea, 196-223
Mehmet Direkli, Ayhan Kaymak



LEFKE AVRUPA UNIVERSITESI
SOSYAL BiLIMLER DERGISi

EUROPEAN UNIVERSITY OF LEFKE
JOURNAL OF SOCIAL SCIENCES

Cilt XV / Volume XV
Say1 11 / Issue 1l
Aralik 2024 / December 2024

Sahibi / Owner
LEFKE AVRUPA UNIVERSITESI / EUROPEAN UNIVERSITY OF LEFKE

Editor / Editor
Prof. Dr. Ali DAYIOGLU

Yardimci Editér / Vice Editor
Yrd. Dog. Dr. Hiiseyin KARSILI

Yayin Kurulu | Editorial Board
Prof. Dr. Oguz KARAKARTAL
Prof. Dr. Carolina SMOCHINA

Prof. Dr. Elif Asude TUNCA

Prof. Dr. Ebru OGURLU
Prof. Dr. Zihniye OKRAY
Prof. Dr. Dervis KIRIKKALELI
Dog. Dr. Muhittin Tolga OZSAGLAM

Danisma Kurulu / Advisory Board
Prof. Dr. Akif TABAK - Izmir Katip Celebi Universitesi
Prof. Dr. Cem TANOVA — Uluslararasi Kibris Universitesi
Prof. Dr. Fatih CETIN - Nigde Omer Halisdemir Universitesi
Prof. Dr. Gencay SAYLAN - Lefke Avrupa Universitesi
Prof. Dr. H. Nejat BASIM - Baskent Universitesi
Prof. Dr. Himmet KARADAL - Bolu Abant Izzet Baysal Universitesi
Prof. Dr. Hulusi Cenk SOZEN - Baskent Universitesi
Prof. Dr. Emre ERSEN - Marmara Universitesi
Prof. Dr. Nursin GUNEY - Nisantas1 Universitesi
Prof. Dr. Nuri ERISGIN - Lefke Avrupa Universitesi
Prof. Dr. Serhat BURMAOGLU - Izmir Katip Celebi Universitesi
Prof. Dr. Mustafa OZBILGIN - Brunel Universitesi
Prof. Dr. Sevin UGURAL - Dogu Akdeniz Universitesi
Dog. Dr. Hakan GUNES - Istanbul Universitesi
Prof. Dr. Suna Giilfer IHLAMUR ONER - Marmara Universitesi



Kapak Tasarimi / Cover
Biilent BILGIN

Yazigsma Adresi / Correspondance
Lefke Avrupa Universitesi
Sosyal Bilimler Dergisi
Iktisadi ve idari Bilimler Fakiiltesi
Gemikonag — Lefke
KKTC

European University of Lefke
Journal of Social Sciences
Faculty of Economics and Administrative Sciences

Gemikonagi — Lefke — TRNC

Mersin 10 TURKEY

fletisim / Contacts
+90 392 660 20 00
jss@eul.edu.tr
https://dergipark.org.tr/tr/pub/euljss
http://euljss.eul.edu.tr/

ISSN: 1309 — 2294
e-ISSN: 2148 — 8169

LAU Sosyal Bilimler Dergisi iki hakemli bir dergidir / EUL Journal of Social Sciences is a
double blind peer-reviewed journal.

Sosyal Bilimler Dergisi EBSCOhost, ROAD ve SOBIAD tarafindan indekslenmektedir /
EUL Journal of Social Sciences is indexed in EBSCOhost, ROAD and SOBIAD.

I HEEBSCO

Subscriptions / Abonelik

Yillik 50 TL olan abonelik bedeli Is Bankast LAU Subesi 6806199 numarali, Lefke Avrupa
Universitesi hesabina yatirildiktan sonra adres bilgisi dergimize iletilmelidir / Subscribers are
required to notify us after depositing an annual fee of 50 TL to the following bank account:
Is Bank LAU Branch, account number 6806199, account owner European University of
Lefke.

(IBAN: TR27 0006 4000 0016 8060 0001 99)

UYARI

Tiim yayin haklart saklidi: Bu derginin hicbir boliimii, LAU'den ahnmis yazili izin
olmaksizin hi¢hir bigimde ve hi¢hir yontemle yeniden iiretilemez ve dagitilamaz. LAU Sosyal
Bilimler Dergisinde ileri siiriilen goriigler ve ifadeler tamamen yazarlara aittir. Dergide
yayinlanmis olmasi, bu gériis ve ifadelerin editér veya LAU tarafindan benimsendigi
anlamina gelmez.

DISCLAIMER

All rights reserved. No part of this publication may be reproduced and disseminated in any
means without the prior written permission of the EUL. Statements and opinions appearing
in the EUL Journal of Social Sciences are solely those of the authors and do not imply
endorsement by the editors, advisors or referees of the journal, or the EUL.



Arastirma Makalesi / Research Article LAU Sosyal Bilimler Dergisi (XV- 11): 130-156

ENTELEKTUEL SERMAYE iLE KIZIL VE MAVIi OKYANUS
STRATEJILERININ TURK AKADEMIK PERFORMANS
OLCUTLERI UZERINDEKI ETKISi

THE EFFECT OF INTELLECTUALCAPITAL WITH RED AND BLUE
OCEAN STRATEGIES ON TURKISH ACADEMIC PERFORMANCE
METRICS

Dr. Selma Koca
T.C. Genglik ve Spor Bakanligi
selmakoca75@hotmail.com
ORCID: 0000-0001-9031-6268

Gonderim 9Mayis 2024 — Kabul 11 Temmuz 2024
Received 9 May 2024 — Accepted 11 July 2024

Oz: Bu makalenin amaci, entelektiiel sermaye (ES) ile kizil ve mavi okyanus stratejisi (KMOS)
iiniversitelerdeki akademisyenlerin, akademik performans diizeyleri iizerindeki etkilerini yapisal
esitlik modellemesiyle ele alarak incelemektir. Bu amag dogrultusunda, Tiirkiye’de yiiksekogretim
sektoriindeki iiniversitelerde gorev yapan akademisyenlerin e-mail adreslerine Google Drive
iizerinden anketler gonderilmistir. Arastirmanin evrenini olusturan 76.616 akademisyenden
orneklem sayisi basit tesadiifi yontemle 497 kisi olarak belirlenmistir. Bu calismada istatistiksel veri
analizi uygulamalart IBM SPSS V22 ve R Project yaziliminda bulunan Lavaan paketi ile
gerceklestirilmistir. Yapisal esitlik modellemesi (YEM) teknigi kullanilarak ES ile KOS ve MOS
gizil degiskenlerinin égretim iiyelerinin performanst (atif sayiari, H indeksleri, G indeksleri, il10
indeksleri, yayin sayilart ve proje sayilary) iizerindeki etkileri arastirinustir. Arastirma bulgular
sonucunda; kizil okyanus stratejisi (KOS), mavi okyanus stratejisi (MOS) ve ES faktoriiniin atif
sayist iizerinde istatistiksel olarak anlamh bir etkisi bulundugu goriildii. KOS ve MOS faktoriiniin
G indeksi iizerinde de istatistiksel olarak anlamli etkisi tespit edildi. Ancak, ES ve KOS-MOS
faktoriiniin proje sayisi, H indeksi ve i 10 indeksi iizerinde anlaml etkisi olmadig1 goviildii. Yol
katsayilarina gore, KOS-MOS diizeyi arttikca atif sayist ve G indeksinde diisiis gozlenmektedir.
Ancak ES diizeyi arttikca atif sayisimin da arttigr goviilmektedir. Bu ampirik kanutlar, hiikiimetleri
ve politika yapicilari, hiikiimetin akademik insan sermayesi (IS) iizerindeki arastirma
degerlendirmelerinin istenmeyen sonuclari konusunda bilgilendirebilir. Universite yoneticileri,
yalnizca akademik ES performansini dlcerek degil, ayni zamanda akademisyenlerin genel refahini
gelistirmek, desteklemek ve siirdiirmek icin yeni stratejik yonetim metotlart ile yonetim
sistemlerinin tasarimint ve egitim, destek ve finansal kaynaklar saglayarak IS gelistirebilirler.
KOS-MOS ve ES ile ilgili énceki calismalarin aksine, bu makale mavi okyanus stratejisi ve
entelektiiel sermaye ile rekabet avantajinin ele alindig1 akademik performansla iligkilendirmeyi
amaclamaktadir. Bu calisma alan yazinda bir ilk olup, iiniversitelerdeki entelektiiel sermayenin
Stratejik acgidan degerlendirilerek akademik performans olgiitlerine iliskin kanitlar saglayarak
mevcut literatiire yeni bir bakis acisi kazandirmas: diigiiniilmektedir.

Anahtar Kelimeler: Entelektiiel sermaye, kizil okyanus stratejisi, mavi okyanus stratejisi,
akademik performans, yapisal esitlik modellemesi, atif sayisi, H indeks, G indeks, i10 indeks, yayin
sayist, proje sayist.

Abstract: This article aims at understanding the impact of intellectual capital (IC) on the academic
performance levels of university academics through structural equation modelling, in the context of
Red and Blue Ocean Strategy ( BOS). By this objective, surveys were sent via Google Drive to the
email addresses of academicians working in universities in the higher education sector in Turkey.
A sample size of 497 individuals was determined using simple random sampling from a population

LAU Sosyal Bilimler Dergisi (XV- 1) EUL Journal of Social Sciences
Aralik 2024 December



Selma Koca | 131

0f76,616 academicians who formed the phase of the study and analyzed by using the Lavaan
package found in IBM SPSS V22 and R Project software. The research findings of the study
indicates that the factors ROS, BOS, and IC are significantly correlated with the citation count as
well as both ROS and BOS factors were significantly correlated with and have an impact on G
index. However, it was noted that the factors IC and ROS-BOS did not have a significant impact on
the project count, H index, and 10 index. According to the path coefficients, an increase in the level
of ROS-BOS was associated with a decrease in the citation count and G index. Conversely, an
increase in the level of IC was associated with an increase in the citation count. The empirical
evidence presented can inform governments and policy makers about the unintended consequences
of government research evaluations on academic human capital (HC). University administrators
can enhance academic IC performance and promote the overall well-being of academics by not
only measuring academic performance but also by designing management systems with new
strategic management methods, and by providing education, support, and financial resources to
develop HC. In contrast to previous studies regarding ROS-BOS and IC, this article aims to link
academic performance with the blue ocean strategy and intellectual capital, considering the value
of originality. By strategically evaluating intellectual capital in universities and providing evidence
related to academic performance criteria. Therefore, it is intended to give academicians new
contributions to the existing literature.

Keywords: Intellectual capital, red ocean strategy, blue ocean strategy, academic performance,
structural equation modelling, citation count, H index, G index, i10 index, publication count,
project count.

GIRIS

Universiteler en ¢ok arastirilan kamu kurumlari olarak bilinmektedir (Secundo,
Elena-Perez, Martinaitis & Leitner, 2015; Vagnoni & Oppi, 2015). Universite
yonetimi, geleneksel anlamda yiiksekdgretim ve biirokrasi kiiltiirii ile insa edilmistir
(McNay, 1995). Ancak son zamanlarda biiyiik degisimler yasanmistir. Yeni donemde
kamu yonetiminde; klasik biirokrasi yonetiminden modern yonetime gegis olmustur.
Bu degisim, hizmet noktasinda deger kriterlerine ve daha iyi karar verebilme
noktasinda verimlilik ve etkinlige yoOnelik tekniklerin kullanilmasi ve
benimsenmesiyle performansa odaklanma ile saglanmaktadir (Turri, 2014).

Yiiksekogretimde performans c¢ok yonlii bir konu olsa da, yiiksekogretim
performansmi ve Uretkenligini karsilastirmak igin temel araglar olarak akademik
siralamalarm Onemi ortaya ¢ikmustir (Hazelkorn, 2014; Urdari, Farcas & Tiron-
Tudor, 2017). Akademik siralamalar, politikacilar ve kurumlar arasinda tlniversite
performansimi 6lgmek 6nemli bir yer almaktadir (Urdari, Farcas & Tiron-Tudor,
2017). Ayrica, entelektiiel sermaye kategorilerinin akademik siralamalarla olan
iliskilerine dayali olarak neyin ifsa edileceginin belirlenmesi, uygun bir entelektiiel

sermaye ag¢iklama stratejisinin uygulanmasina izin vererek karar vericiler i¢in faydali
olacaktir (Dumay & Guthrie, 2017).

Universitelerin paydaslar1 ile bilgi ve teknolojik iletisimi kullanmasi diger bir
gelismedir (Bisogno, Citro & Tommase, 2014). Bu baglamda maddi olmayan
kaynaklarmm kullanimi ve gelistirilmesinde bilgi odakli olmalar1 agisindan
uiniversitelerde, akademisyenler ve kurumlar tarafindan yogun bir ilgi bulunmaktadir.
Bu alanda, {iniversitelerin maddi olmayan kaynaklarm kullanimina ve
gelistirilmesine dayali, bilgi yogun kuruluslar oldugu dikkate alindiginda, entelektiiel
sermaye yonetimi ve stratejik yonetime akademisyenler ve kurumlar tarafindan artan
bir ilgi s6z konusudur (Leitner et al., 2014). Bu manada ES agiklamalari ve
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incelemelerine yonelik yapilan arastirmalar, sosyal raporlar ve performans analizleri
yapilmistir (Bezhani, 2010; Sangiorgi & Siboni, 2017). Yiiksekogretim alaninda
performans ¢ok c¢esitlilik gosterse de bu performans ve tliretkenligin karsilastirilmasi
temel de akademik siralamalarin ve rekabet iistiinliiglinde uygulanan stratejinin
Onemini ortaya koymaktadir.

1. LITERATUR TARAMASI VE HIPOTEZ GELISIMI

Onceki ¢alismalarda entelektiiel sermayenin yiiksekdgretim alanmda rgiitlerin
performansini nasil etkiledigi ve bu etkinin nasil saglandigma dair bir¢ok calismadan
bahsediliyor (Anggraini et al., 2018; Chatterji & Kiran, 2017; lacoviello et al., 2019;
Obeidat et al., 2017; Yousef et al., 2017). ES, bilgiye dayali bir faktor olarak is
ortaminda uyarlanabilirlik ve etkili stratejilerin olusturulmasi i¢in 6nemli bir role
sahiptir (Cohen, Naoum & Vlismas, 2014).

Edvinsson ve Malone’un siniflandirmasi olan “insan sermayesi, yapisal sermaye
ve iligkisel sermaye” bilesenlerinden olusan entelektiiel sermaye, uluslararasi
projelerde ve kamu kurumlarinda benimsenmis (European Commission, 2006) ve
iiniversitelerin performans analizlerinde sik¢a kullanilmistir (Leitner, 2004; Sanchez,
Rocio & Elena, 2006). Entelektiiel sermaye kaynaklari bilgi odakli ekonomilerdeki
orgiitlerin bliylimesinde onemli bir kilit tast olmakla birlikte kurumsal agidan
performansin gelismesini ve rekabet avantaji elde etmesini saglamaktadir (Bontis,
Ciambotti, Palazzi & Sgro, 2018; Buenechea-Elberdin, Saenz & Kia, 2018). Bu
nedenle, bilginin ve ES’nin idare ve yoOnetilmesi farkli agilardan sonuglara yol
agmaktadir.

Yapilan arastirmalar sonucunda, ES, bilgi yOonetiminde Orgiitsel yaraticilik,
kaliteli problem ¢6zme ve karar verme hizi arasinda, orgiitsel performans agisindan
onemli bir yere sahiptir (Giampaoli, Ciambotti & Bontis, 2017; Lee, Gon Kim &
Kim, 2012). Bilginin stratejik karar vermede 6nemli bir rolii (Nonaka & Takeuchi,
1995) olmasi agisindan ES uygulamalar1 etkili kararlarin alinmasini ve orgiitsel
performansin artmasin1 saglamaktadir. Entelektiiel sermayenin gelistirilmesi ve
bilginin paylasilmasi ve uygulamasinin {iriin, siire¢ ve yenilikleri olusturarak deger
inovasyonuna yol agmasi stratejik olarak rekabet avantaji yaratmasmni saglayacaktir.
Burada ES’nin statik bir kaynak olmasindan (Wang, Wang, Cao & Ye, 2016), dolay1
bilginin yonetilmesi ile etkili verimlilik yaratmasi i¢in ES’yi harekete ge¢irmeli ve
strateji ile iliski kurmalidir (Heisig, et al., 2016; Hsu & Sabherwal, 2012; Kianto,
Andreeva & Pavlov, 2017; Wang, Wang, Cao & Ye, 2016). Dolayisiyla strateji
genellikle deger ve maliyet arasinda se¢cim yapmak olarak goriiliir. Boylece orgiitler,
sektordeki rekabete karsi savunulabilir bir pozisyon olusturarak mevcut talebin
tamamma yakin kismimi almaya calisacaktir. Universiteler devamli bilgi iireten ve
kullanan dinamik siirecli yapilardir. Bilginin {retilmesi; acik ve zimni bilginin
etkilesimi ile bilgi yaratma, paylasilan baglam ve bu siirecin girdileri ve ¢iktilari
sonucu olusur. Bilgi kaynaklarin {iretilmesine, depolanmasina ve kullanilmasina
bagli modeller, rekabet istiinliigiiniin temel kaynaklaridir (Nonaka, Toyama &
Konno, 2000). Universitelerdeki politik ve ekonomik degisimler sebebiyle iiniversite
siralamalart hizli bir sekilde yayginlasmaktadir (Altbach, 2011). Bu sebeple
yiiksekdgretimde, Ogrencileri, akademisyen ve arastirmacilart ¢ekebilmek icin
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akademik performans ve rekabet giiclinli artirma ¢abalar1 siirekli olarak artmaktadir
(Urdari, Farcas & Tiron-Tudor, 2017).

Diinyada orgiitler piyasada rekabetin en yogun yasandigi, ¢ogunun yogun
rekabet ortaminda stirdiirebilirlik hedeflerini devam ettirebilmek i¢in kizil okyanus
stratejisini uygulayarak hayatta kalabilme miicadelesi i¢indedirler (Koca, 2021).
Kizil okyanus stratejisi; rekabet savasinda endiistri simnirlar1 belirlenmis, rekabet
kurallar1 tiim taraflarca kabul edilmis bir stratejidir. Burada amag rakipler arasinda
ustiinliigii saglayarak galip gelmek, mevcut talepleri sadece kendisi i¢in kullanmak,
deger ve maliyet degis tokusu yapmaktir. Pazar kalabaliklastik¢a kar ve biiylime
olasilig1 azalir (Kim & Mauborgne, 1999). Porter, endiistrinin iistliinliigiinii ve altinda
yatan nedenleri gosteren bes rekabet giicilinii; yeni girisimcilerin tehdidi, tedarik¢iler,
sektordeki rakipler, alicilar, ikame {iriin ve hizmetler olarak belirtmistir (Porter,
1980). Ayrica bu giiclerin zaman igerisinde nasil de§isime ugradigini ve stratejiden
nasil etkilendigini gostermistir. Bu bes faktoriin, endiistrideki karisiklik ve dar
bogazlarda firmalar i¢in yardim olanagi sundugu gibi rekabet edebilmeleri
bakimindan da 6nemli oldugu belirtilmektedir (Porter, 1985). Porter rekabette bu bes
rekabet¢i gilic ile basarili olabilmek icin ii¢ temel stratejiyi endiistrideki diger
rakiplere karsi istlinliik saglamada Onermistir. Bu {i¢ ana strateji; odaklanma,
farklilastirma ve toplam maliyet liderligi stratejileridir (Koca, 2021). Giintimiizde
rekabetin yogun bir savas alani igerisinde istiinliik saglamak amaciyla yiirtitiilen
klasik strateji, kizil okyanus stratejisi olarak ifade edilmektedir.

Kizil okyanus stratejisine alternatif olarak ileri siiriilen mavi okyanus stratejisi,
isletme okulu INSEAD’in profesorleri Kim ve Mauborgne tarafindan Harvard
Business Review’ da “Mavi Okyanus Stratejisi” adli makale ile ilk olarak 2000’li
yillarda tanitildi (Kim & Mauborgne, 2004). MOS, orgiitlerin birbirleriyle rekabette
istlinliik saglamak yerine, mavi okyanuslar olarak tanimlanan yeni pazar alanlari
yaratmaya ve bunlardan yararlanmaya calismasini ongoren bir yonetim stratejisidir
(Kim & Mauborgne, 2004; Kim & Mauborgne, 2005). MOS terimi hem is
diinyasinda hem de akademik camiada akademisyen ve yoOneticiler tarafindan biiyiik
ilgi gormektedir (Agnihotri, 2016). MOS kavrami son yirmi yilda yoOnetim
perspektifinde klasik paradigma ve diislince bicimlerinden farkli ve radikal bir
degisim olarak sunuldu. MOS’un literatiirde Porter, Hamel ve Levitt tarafindan ileri
stirlilen mevcut teori ve kavramlar tizerine insa edildigini ifade etmislerdir (Parvinen,
Jaakko, Hietanen & Sami, 2011). Kokli ve kalabalik pazar alanlarinda rakiplerle
savagsmak yerine, kuruluglarin rekabeti anlamsiz kildigi1 "mavi okyanuslar” olarak
adlandirilan tartismasiz pazar alanlarmi bulmalar1 gerektigidir. Mavi okyanus
stratejisinde bu pazar alanlarmi yeni deger inovasyonu yaratarak olusturabilirler. Bu
yapilan yenilikler deger iceren yeniliklerdir. Bu deger, tiiketicilerin dikkatini
cekebilme adina maliyet yapisini azaltma ve daha once ileri siiriilmemis deger
yeniliklerinin alicilara sunulmasidir (Kim & Mauborgne, 2005). Bu deger yeniligi,
sadece tiim faydanin olabilmesi, fiyat ve maliyet sistemi esitlendiginde elde edilir.
Mavi okyanus stratejisinde isletmeler rakiplerine nispeten hem yenilik¢i bir
yaklasim, hemde iiriin, hizmet ve pazarda diisiikk maliyetle fark yaratabilmelidir. Bu
maksatla firmalar bulunduklar1 vaziyet igerisindeki sartlar1 degerlendirerek firma
icinde bazi elemeler ve azaltmalar yapmalidirlar (Kalkan & Alparslan, 2009). Bu
mavi okyanus stratejisinde dort eylem cergevesi olarak bilinir. Kim ve Mauborgne
tarafindan gelistirilen, iirlin-hizmet ve teklifleri i¢in kesin ve dinamiklik saglayan,
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mavi okyanus stratejisinin temelini olusturmaktadir (Koca, 2021). Bu dort eylem
cercevesi, miisteri deger yaratimma hangi katkilarin saglanarak yaratilmasmin,
endiistri standardinin {izerinde artirilmasmin, azaltilmasinin veya gergekte neyin
deger kattiginin yeniden tanimlanmasi ve miisterilerin planlanan amaglarina
ulagmalarini saglamak i¢in neyin yok edilmesi gerektigini fark ederek bir degerin
yaratilabilecegini gostermektedir (Kim & Mauborgne, 2015). Ornek vermek
gerekirse, Hindistan’da Kalinga Sosyal Bilimler Enstitiisiinde topluluk ve egitim
sistemi arasinda bag kurarak yenilik¢i rekabet faktorleri ile klasik ve geleneksel
egitim sisteminde mavi okyanus stratejisi uygulamaya ¢alismustir (Chadarava, 2019).
Bir bagska mavi okyanus c¢alismasi ise, Malezya’daki Terengganu devlet
tiniversitesindeki akademik, aragtirma ve yonetisim konularinda teknik ve sosyal
yeniligi giiclendirmek amaciyla arastirma gruplarmin ve yapilarinin mavi okyanus
ilkeleri ile donistiiriilmesini amaglamiglardir (Hasan, Komoo, Nor & Abdullah,
2017). Yine bir 6rnek vermek gerekirse, Salman Khan tarafindan internette yogun
talep nedeniyle Khan Akademy kuruldu. Egitim alaninda online ¢evrimiginin en
biiyiik kaynaklarindan birisi olarak kurulan Khan Academy, 6grenmenin farkli
yonlerini kesfederek, bunu kolay ulasilabilir ve eglenceli kilan bir yenilik sunmustur.

Gelismekte olan iilkelerdeki {iniversitelerde, mavi okyanus stratejisi
uygulamalarina odaklanarak hizmetlerinin kalitesini artirabilir. Bu strateji,
akademisyenlerin kaliteli arastirmalar yapmalarini tesvik edebilir ve 6grenciler igin
daha etkileyici bir O6grenme ortami yaratabilir (Dawoud, 2023). Sonu¢ olarak,
tiniversitelerin bilgi tiretimine odaklanan dinamik yapilar oldugu ve bu kurumlarin
rekabet¢i kalmak i¢in akademik performanslarmi ve hizmet kalitelerini artirmak i¢in
cesitli stratejilere basvurdugu vurgulanmistir.

Avrupa  Universitelerinin ~ web  sitelerinde  entelektiiel  sermayenin
performanslariyla iliskilendirildigi belirtmektedir (Brusca, Cohen, Manes-Rossi &
Nicolo, 2019). Yiiksekogretimde performans bir¢ok arastirma konusu olsa da bu

performanst ve iretkenligin istatistiginde akademik siralamalar onemli bir yer
tutmaktadir (Hazelkorn, 2014; Urdari, Farcas, & Tiron-Tudor, 2017).

Universitelerde ES agiklamalarmin incelenmesine yonelik bugiine kadar yapilan
aragtirmalar yillik raporlar1 (Bezhani, 2010), sosyal raporlar: (Sangiorgi & Siboni,
2017) ve performans planlarin1 (Siboni, Nardo & Sang, 2013) analiz etmislerdir.
Bununla birlikte, bilim adamlar1 son zamanlarda ES Onemini incelemek igin
geleneksel olanlarin disinda farkli veri kaynaklarinin kullanilmasini dnermektedir
(Pisano, Lepore & Lamboglia, 2017; Ndou, Secundo, Dumay & Gjevori, 2018). Bu
nedenle geleneksel raporlarin ES'yi agiklamanin tek yolu olmadigma dair dogrulayici
kanitlar saglar (Dumay & Guthrie, 2019). Bu alanda iiniversitelerdeki Web tabanli
ES ag¢iklamalarini analiz etmeye yonelik ilk girisim Manes Rossi ve digerleri (2018)
tarafindan  yapilmustir.  Universitelerin  entelektiiel ~sermayeleri baglaminda
akademisyen ¢iktilar1 {niversite siralamalarinda en Onemli unsurdur. Bu
siralamalarda akademisyenlerin yaptiklar1 c¢aligmalarin degerlendirildigi, bilimsel
iiretkenligin 6l¢iildiigii ve uluslararasi sayisal dlgiitler vardir. Bunlar:

H-indeks; H indeksi 2005 yilinda gelistiren diinyaca {inlii fizik¢i Jorge E. Hirsc’e
gore; Np toplam makale sayisin1 gostermek iizere, kisinin h makalesinin her biri en
az h atif almis ve geri kalan Np - h makalesinin her biri h ya da daha az atif almus ise,
indeksi h’dir (Hirsch, 2005). Baska bir anlatimla h-indeksi, bir arastirmaci i¢in “her
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biri en az h atif almig h makalesi var” ciimlesini kurabilecegimiz en biiyiik h
sayisidir. Bilim insanlarinin performanslarini izlemek, bilimsel iiretkenlik ag¢isindan
Olegmek ve degerlendirmek amaciyla olusturulmus uluslararasi bir sayisal dlgiittiir.

Birgok iilkede h-indeks ¢ok belirleyici bir kriterdir ve arastirmacilarin
degerlendirilmesine ciddi etki etmektedir. H-indeksi hesaplamasi bir bilim insaninin
en ¢ok alint1 yapilan makalelerine ve diger yaymlarda aldigi alintilarin sayisma
dayanmaktadir. Ornek verilecek olursa; en az 10 makalesi 10 atif almis olan bir
aragtirmacimnin h-indeksi 10 olarak hesaplanmaktadir.

H-indeksin 6zellikleri:

* H-indeksi niceldir. Bu sayede gelisim 6lctilebilir hale gelir.

* Aynidisiplinlerde ¢aligma yapan arastirmacilarin verimlilikleri kiyaslanabilir.

« Onemli uluslararas: indekslerde (Web of Science, Scopus v.b) h-indeksin
olmasi indekslerde h-indeksin alinabilmesini saglamaktadir.

110-indeksi ise; Google Scholar tarafindan bulunan ve hesap agmis kisiler i¢in
gosterilen bir akademik puanlama tiiridiir. Bu puanlamada yazarin sadece 10 ve
izeri atif almis bilimsel makaleleri degerlendirilmeye alinir. 10 ve tizeri atif almis
makale sayis1 110-indeksi degerini vertir.

Diger bir indeks olan G indeksi ise; (Egghe L., 2006) tarafindan kesfedilen
puanlama tiiriidiir. G-endeksi, “ilk g makalelerinin birlikte en az % alintiya sahip
oldugu en biiyiik siralama” olarak tanimlanir (Egghe L., 2008).

Steinberger'e (1993) gore akademik performans, insanin biiylimesi ve biligsel,
duygusal, sosyal ve fiziksel gelisimiyle ilgili ¢ok boyutlu bir kavramdir.
Akademisyen performanslari, yaym sayisini ve profesyonel alandaki kurumlarla olan
ctkilesimi ve bilimsel ¢aligmalara katilan sayiyr icerir (Paudel, 2021).
Akademisyenlerin en iyi arastirma sonuglarini sunma konusunda iiretkenligini
saglamak i¢cin hem kisisel hem de yonetimsel diizeyde ciddi adimlar atilmalidir. Bu
baglamda {iniversitelerin entelektiiel sermayelerini KOS ve MOS stratejileri
acisindan degerlendirerek akademik performansi degerlendirilebilir. Global anlamda
hiikiimetlerin birgogu iiniversitelerin arastirma kapasitesini ve kalitesini artirmaya
yonelik arastrma verimliligi i¢in kalite glivence mekanizmasi gelistirmislerdir
(Garwe, Thondhlana & Saidi, 2021). Boylece yiiksekogretimde 6gretim, yenilikgilik,
bilgi tiretimi ve yeni stratejilerle akademik performans kalitesinin diizenlenmesi,
desteklenmesi ve gelistirilmesiyle akademisyenlerin diinya capinda ¢alismalara imza
atmasi saglanabilir. Bu nedenle iiniversiteler arastirma bulgularini yayinlamanin yani
sira 0gretme, 0grenme, akademik faaliyetlerin yiiriitiilmesi, ¢alistay ve seminer gibi
akademik faaliyetler de yiiriitmektedir. Universitelerin vizyon, misyon ve hedeflerine
ulagmas1 ve performansi, 6gretim iiyelerinin titiz akademik faaliyetlerine baghdir.
Ogretim iiyelerinin farkli akademik faaliyetlere katilimi da onlar yetkin kilmakta ve
sonugta iiniversitenin egitim ve arastirma hizmetlerinde daha rekabet¢i olmasini
saglayarak tniversiteye katki saglamaktadir. Yiiksekogretim baglaminda Ogretim
tiyelerinin akademik faaliyetlerinin ve sdylemlerinin gelistirilmesinde hayati bir rol
oynamaktadir. Geg¢mis arastirmalar, Ogretim {yelerinin akademik faaliyetlere
katilmmin akademik performansi artirmaya yardimci oldugunu vurgulamistir.
Yiiksekogretim kurumlarinda inovasyonun, yiiksekdgretim kurumlarinin ve
paydaglarmin faaliyetleri {izerinde onemli bir etkiye sahip olan, proaktif olarak
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giiclendirilmis yeni bir organizasyonel yontem, siire¢ ve iirlinii uygulama yetenegi
olarak degerlendirildigini belirtmistir (Elrehail, Emeagwali, Alsaad & Alzghoul,
2018).

Bu sebeple uygulanan organizasyon stratejisi herhangi bir kurumun beklenen
performansini belirler. Yine entelektiiel sermayenin yeniligi olumlu yonde etkilemesi
MOS’un yenilige, deger yeniligi noktasinda dnem vermesi (Koca & Sagsan, 2020),
ayrica ES’nin bu deger yaratma noktasinda bilgi kaynagi deposu olarak goriilmesi de
onemli bir noktadir (Kianto et al., 2017). Bu sebeple organizasyonlarda yaraticilik,
yenilik¢ilik ve rekabet avantaji yaratmada MOS o6nemli bir 6l¢iit durumundadir
(Koca & Sagsan, 2020).

Bu amagla tiniversitelerdeki ES’nin KOS ve MOS stratejileri baglaminda ele
alimmasi, hangi stratejinin uygulanmasi akademik performansin global anlamda daha
yiiksek sonuglar elde edilmesini ve boylece yiliksekdgretim kurumlarinda inovasyon
faaliyetleri, organizasyonel yontem, siire¢lerinin daha etkin degerlendirilmesini
saglayabilir.

Mavi Okyanus Stratejisinin en 6nemli ii¢ 6zelligi (Kim & Mauborgne, 2004),
diger stratejilerden ayirir:

1. Yeni talep olusturma,

2. Rekabetin 6tesinde karar verme ve uygulamalar,

3. Yeni potansiyel pazarlarin kesfedilmesi.

MOS’ un tanimlanmasini saglayan 6zellikler (Madsen & Slétten, 2019):

1. Organizasyonda stratejik yonetim alanlar1 ile ilgili kavramlar (planlarin
hazirlama, uygulama ve yiiriitiilmesi).

2. Organizasyonel performansin artirilmasinda kullanilabilmesi, performans
artirict anlamina gelir.

3. MOS’un her alandaki kurum ve kuruluslarda kendilerine 6zgii yorumlama
egiliminde olmalar1 (Madsen & Slatten, 2019).

4, MOS kavrammin arastirmacilar tarafindan “evrensel olmasi” noktasinda
ortak bir kaniya varmalar1 (6zel sektor, kar amaci glitmeyen kurum ve kuruluslar ve
kamu sektoriine kadar her kurumsal yapida yararh ve uygulanabilirligi).

Aragtirmada sorulmasi gereken sorular:
1-Akademik siralamalar ve ES aciklamalar1 birbiriyle iliskili midir?

Universitelerin internet sitelerinde ES diizeylerini degerlendirmesi, web
ortamindaki ES diizeyinin iiniversite siralamalarini  etkilemesi akademik
performansin bir gdstergesi oldugu asikardir. Universite siralamalarinm, performans
ile baglantili oldugu kanisma varilirken (Wu et, 2012) ve ES, O0zellikle
tiniversitelerde Orgiitsel performansin itici giiclerinden biri olarak goriilmesi
disiiniilebilir. Bununla birlikte ES’nin Web ‘teki durumu ile akademik siralamalar
arasinda bir baglantmin s6z konusu olmasi, bu bilgilere erisebilecek olan
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akademisyenler, arastirmacilar ve 6grencilerin ES’yi web ortaminda fayda saglamasi
acisindan tesvik edecek (Ndou, Secundo, Dumay & Gjevori, 2018) ve ES’nin
artirmasini saglayacaktir.

2- Akademik siralamalara ve ES agiklamalarina MOS ile KOS stratejilerinin
etkisinin sonucu nedir?

Universitelerin  uygulamis oldugu akademik stratejilerin amaci, kurumsal
yapilarin1 akademik olarak iist seviyelere tasimak oldugundan, ilk siralarda bulunan
iniversitelerin daha ¢ok ES bilgisini kullanmalar1 {iniversite web sitesinde ES
raporlama stratejilerinin artmasini saglayacaktir.

Bu makale, entelektiiel sermaye ile mavi okyanus stratejisinin akademik
performans tizerindeki potansiyel etkisi ile bunun {iniversite performansi iizerindeki
etkisini arastirmaktir. KOS-MOS ve ES ile ilgili onceki ¢aligmalarin aksine, bu
makale mavi okyanus stratejisi ve entelektiiel sermaye ile rekabet avantajinin ele
almdig1 akademik performansla iligkilendirmeyi amag¢lamaktadir. Bu bakis agisinin
literatiire katki saglamasi diistiniilmektedir.

Sekil 1: Arastirma Modeli

0,001

0,095

AKADEMIK PERFORMANS

Bu makale, entelektiiel sermaye ile mavi okyanus stratejisinin akademik
performans iizerindeki potansiyel etkisi ile bunun iiniversite performansi tizerindeki
etkisini aragtrmaktir. KOS-MOS ve ES ile ilgili 6nceki calismalarin aksine, bu
makale mavi okyanus stratejisi ve entelektiiel sermaye ile rekabet avantajinin ele
alindig1 akademik performansla iliskilendirmeyi amaglamaktadir. Bu bakis agisinin
literatiire katki saglamasi diisiiniilmektedir.

Modelden yola ¢ikarilarak olusturulan hipotezler:
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ES ile Akademik performans (atif sayisi, H-indeks, G-indeksi, 110 indeks ve
proje sayisi) arasinda anlamli bir iliski vardir.

KMOS ile Akademik performans (atif sayisi, H-indeks, G-indeksi, i10 indeks ve
proje sayisi) arasinda anlamli bir iliski vardir.

Kisaca makale su sekilde olusturulmustur:

Girig bolimiinde kisaca tiniversitelerde ES, akademik performans ve strateji
lizerine yapilan Onceki arastirmalar ve fikirler sunulmaktadir. Literatiir ve hipotez
gelistirme boliimiinde Onceki ¢alismalardan yararlanilarak arastirma sorulari
olusturulmustur. Metodoloji boliimiinde O6rneklem ve veri toplama araglar
belirtilmis, bulgular boliimiinde istatistiki veriler sunulmus, tartisma bolimiinde ise
elde edilen verilerin analizleri literatiire gore ele almarak tartigilmistir. Sonug
boliimiinde ise arastirmanin katkilari, izlenecek yol ve smirlamalar vurgulanarak bazi
sonuglar ¢ikarilmaktadir.

2. ARASTIRMA METODOLOJISI
2.1. Orneklem ve Veri Toplama

Calismada evren ve orneklem grubu; Tirkiye’deki tiniversitelerde gorev yapan
akademisyenlerden olusmaktadir. Arastirmanin evreni 76.616 akademisyenin e-posta
adreslerine online anket gonderilmis, istenilen diizeyde 6rneklem sayisina (497 kisi)
ulagildiginda Google Drive iizerindeki anket formu kapatilmistir. Arastirmanin bu
kadar genis bir alant kapsamasinin nedeni, evrenin tamamma ulasilmasindan
kaynaklanmaktadir. Boylelikle zaman ve maliyet kisitlamasi ile mesafe ve kontrol
giicliikleri gibi nedenlerden istifade edilmistir. Calismada 6rneklem sayisiin tespit
edilmesinde dnemsenmesi gereken temel husus, aragtirmaya esas alinan O6rneklem
grubunun evrenin niteliklerini tasiyacak ozelliklerde olmasidir (Ural & Kilig, 2013).
Evrende yer alan akademisyenleri temsil edecek sayida oOrneklem almmasi
hedeflenmis ve akademisyenler basit tesadiifi 6rneklem yontemi kullanilarak
ornekleme dahil edilmistir. Bu sebepten dolay1 6rneklem biiylikliigiinii hesaplarken
farkli formiiller olmasma karsin, bu arastirmada basit tesadiifii 6rneklem formiilii
kullanilmistir (Yamane, 2010). Veriler toplandiktan sonra analiz edilmis ve bu
asamada analiz prosediirlerine bire bir riayet edilmistir. Ornegin, giivenirlik,
gecerlilik, korelasyon, normallik, hipotez testleri, Mann-Whitney testi, Kruskal-
Wallis testi, Dunn testi ve son asamada yapisal esitlik modellemesi gibi tekniklerle
veriler degiskenler arasi iligkilerin boyutlarmin anlagilmasi acgisindan kullanilmistir
(Shapiro & Wilk, 1965; Freedman, 1979; Rosseel, 2012; Bergmann, 2000).

2.2. Veri Toplama Araclan

Kisisel Bilgi Formu’nda akademisyenlerin demografik 6zelliklerini belirlemeye
yonelik ifadeler yer almaktadir.

Cinsiyet belirlemede (1) Kadm, (2) Erkek olgekleri kullanilirken; Yas:
belirlemede katilimcilarin akademik personel olduklar1 diisiiniilerek olusturulan (1)
21-26 yas, (2) 27-31 yas, (3) 32-37 yas, (4) 38-43 yas (5) 44 ve lizeri yas siniflamasi
kullanilmistir. Medeni durum icin (1) Bekar, (2) Evli; Universitenin statiisii i¢in (1)
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Devlet Universitesi, (2) Vakif Universitesi; Enstitii icin (1) Egitim Bilimleri
Enstitiisi, (2) Fen Bilimleri Enstitiisi, (3) Giizel Sanatlar Enstitiisti, (4) Saglik
Bilimleri Enstitlisii (5) Sosyal Bilimler Enstitlisti, Calisilan birim i¢in (1) Meslek
Yiiksekokulu, (2) Yiiksekokul, (3) Fakiilte; Unvan: igin (1) Dr. Ogr. Uyesi (Yrd.
Dogent), (2) Dogent, (3) Profesor; Doktora egitimi icin (1)Yurt i¢i (2) Yurt Dist;
Kurumdaki hizmet siiresi i¢in (1) 1-5 yil ,(2) 6-10 yil, (3) 11-15 yil, (4) 16 y1l ve
tizeri; Meslekte hizmet siiresi igin (1) 1-5 y1l ,(2) 6-10 y1l, (3) 11-15 yil, (4) 16 y1l ve
iizeri, Varsa Idari Gorev igin (1) Rektor, (2) Rektdr Yardimeisi, (3) Dekan, (4)
Dekan Yardimcisi, (5) Koordinator, (6) Koordinatdr Yardimcisi, (7) Midiir, (8)
Miidiir Yardimeisi, A#if Sayist igin (1) Google Scholar Index, (2) H Index, (3) G
Index, (4) 110 Index, Yayin Sayisi igin (1) Ulusal Akademik Yayin Sayisi, (2)
Uluslararas1 Akademik Yaymn Sayisi, Katildigi veya Yapmis Oldugu Proje Sayist igin
(1) Ulusal Proje Sayisi, (2) Uluslararas: Proje Sayisi ifadeleri yer almistir.

2.3 Entelektiiel Sermaye Olcegi

Bu arastirmada (Subramaniam & Youndt, 2005) tarafindan gelistirilen
“Entelektiiel Sermaye Olgegi” kullanilmistir. Entelektiiel sermaye &lgegi (ES),
“Insan Sermayesi (IS), Sosyal Sermaye (SS), Yapisal Sermaye (YS)” olmak iizere ii¢
alt faktorii olan ve 14 norm grubunu 6lgen 7’11 likert olarak tasarlanmais, niceliksel bir
aragtir. Subramaniam ve Youndt, entelektiiel sermaye alt degiskenlerini belirlerken,
insan sermayesinde (Schultz, 1961) ve (Snell & Dean, 2017)’e ait insan sermayesi
Olgegini kullanmustir. Yine sosyal sermaye Ol¢egini (Burt, 1992) ve (Gupta &
Govindarajan, 2000)’a ait sosyal sermaye Olgeginden yararlanmilmistir. Yapisal
sermaye Ol¢egi olarak (Davenport & Prusak, 1998) tarafindan gelistirilen sosyal
sermaye Olgegini de alarak tek cati altinda 6lgegi olusturmustur (Subramaniam &
Youndt, 2005). Olcegin Tiirkce gecerlilik-giivenilirlik ¢alismasi (Ozdemir & Tasci,
2017) tarafindan yapilmustir. Olgek geneli Cronbach Alpha katsayis1 0,86 yiiksek
giivenirlik seviyesindedir. Cronbach’s Alpha degerleri gilivenilirlik standartlarma
uygun goziikkmektedir. Uygulanan faktor analizi sonuglarina gore oOlgek, insan
sermayesi, sosyal sermaye, yapisal sermaye olmak iizere li¢ faktérden olusmustur.

2.4. K1zl ve Mavi OKyanus Stratejisi Olcegi

Arastirmada kullanilan anket sorular1 Kim ve Mauborgne (2005) tarafindan
yazilan “Mavi Okyanus Stratejisi” kitabindan almarak hazirlanmigtir (Kim &
Mauborgne, 2004). Sorularin aragtirmada kullanilmasi i¢in Mauborgne Renee ve W.
Chan Kim'den izin alinmistir. Bircok ¢alismaya temel teskil eden bu ifadeler daha
once de kullanilmustir (Oztiirk, 2015). Bu &lgegin gegerlik-giivenirlik ¢aligmasi
(Koca, 2021) tarafindan yapilmis ve “Mavi Okyanus Stratejisi Olgegi” olarak
kullanilmigstir. Kizil ve Mavi okyanus stratejisi 6lgegi, 9 norm grubunu 6lgen, 7'li
Likert seklinde tasarlanmis niceliksel bir aractir. Olgegin Cronbach Alpha katsayisi
0,80 yiiksek giivenirlik seviyesindedir.
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3. BULGULAR
3.1. Demografik Verilere Ait Frekans Analizi Sonug¢lar

Bu sonuglara gore katilimcilarin %74.9’u erkek, %25.2°si kadindir. Yas
gruplarma gore katilimcilarin %1.8°si 27-31, %15.9’u 32-37, %27.8’1 38-43 ve
%354.5°1 44 ve lizeri yas araligindadir. Katilimeilarin %13.1°1 bekar, %86.9u evlidir.
Katilimeilarim %383.1°1 devlet Universitelerinde, %16.9’u vakif Universitelerinde
gorev yapmaktadir. Enstitiilere gore katilimeilarin %6.2°si egitim bilimleri, %30.8’1
fen bilimleri, %?2’s1 giizel sanatlar, %23.5’1 saglik bilimleri ve %37.4’i sosyal
bilimler enstitiisiinde gorev yapmaktadir. Unvanlara gore katilimcilarm %42’si Dr.
Ogr. Uyesi, %27’si Dogent ve %31°i Profesdrdiir. Katilimcilarin %7.9°u yurtdisinda,
%92.1°1 yurt i¢inde doktora yapmustir. Katilimeilarin %3.40 1-5 yil, %15.5’1 6-10
yil, %14.7°s1 11-15 y1l ve %66.4°1 16 y1l ve iizeri olmak tizere mesleki hizmetlerini
siirdiirmektedir. Idari gérev gruplarina gére katilmcilarm %1.2°si koordinatdr
yardimeisi, %8.5°1 koordinator, %6.8°1 miidiir yardimeisi, %10.3°1i miidiir, %.5.8’1
dekan yardimcisi, %1.6’s1 dekan, %0.8’1 rektor yardimcist ve %0.4°1 rektordiir.
Katilimcilarin %64.6’sinin ise idari gorevi bulunmamaktadir.

3.2. Guvenilirlik Analizleri

Calismanin bu boliimiinde anket sorularinda yer alan bes alt boyut i¢in Cronbach
Alfa giivenilirlik analizi uygulanmistir. Her madde i¢cin Madde silindiginde ortalama
degeri, Madde silindiginde varyans degeri, Diizeltilmis madde korelasyon degeri,
madde silindiginde giivenilirlik katsayis1 ve Cronbach Alfa katsayis1 verilmistir.

Tablo 1: Faktorlere lliskin Giivenilirlik Analizi Sonuclar

Diizeltilmis

' !\/Iadde . .I\/Ia.d(jG madde Madde sili.n-di.ginde
Madde sﬂ1nd1g1ncle . sﬂlndlglnsle ' korelasyon glivenilirlik Alfa
ortalama degeri varyans degeri degeri katsayisi

iS1 17.010 26.401 0.807 0.919

Is2 17.573 26.019 0.809 0.919

is3 17.127 26.063 0.840 0.913 0.916
iS4 16.742 27.123 0.822 0.917

iS5 17.044 26.313 0.824 0.916

SS1 16.229 29.036 0.821 0.924

SS2 16.262 28.710 0.845 0.919

SS3 16.167 29.272 0.860 0.917 0.937
SS4 16.372 29.166 0.843 0.920

SS5 16.515 30.553 0.784 0.930

YS1 12.618 16.636 0.639 0.880

YS2 11.928 16.902 0.690 0.861 0.878
YS3 12.543 14.720 0.796 0.818

YS4 12.553 14.949 0.827 0.806

KOS1 11.402 18.128 0.759 0.886 0.905
KOS2 11.610 17.182 0.849 0.853
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KOS3 11.362 17.187 0.833 0.859
KOS5 11.785 19.443 0.704 0.904
MOS1 14.052 20.747 0.687 0.718
MOS2 13.948 23.489 0.463 0.786
MOS3 13.755 20.581 0.598 0.745 0.793
MOS4 14.322 22.557 0.481 0.783
MOS5 13.920 20.735 0.644 0.730

IS: insan sermayesi, SS: sosyal sermaye, YS: yapisal sermaye, KOS: kizil okyanus stratejisi, MOS: mavi
okyanus stratejisi

Tablo

1’de toplam bes faktore

iliskin  gilivenilirlik analizi sonuglar1
gosterilmektedir. Bu faktorler arasimdan KOS faktoriinden bir madde (KOS4)
giivenilirlik katsayilarini diisiirdiigli i¢in analiz dis1 birakilmistir. Son asamada elde
edilen sonuglara gore, diizeltilmis madde korelasyon degerleri pozitif ve tiim
faktorler icin giivenilirlik katsayilar1 0.70’in {izerinde oldugu i¢in faktorlerin
tamaminin giivenilir oldugu sonucuna varilmaktadir.

Sekil 2: R Yazzhmindan Elde Edilen Yapisal Esitlik Modeli Grafigi

o
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KMO: kizil ve mavi okyanus; KOS: kizil Okyanus stratejisi; MOS: mavi okyanus stratejisi; ES:

entelektiiel sermaye; IS: insan sermayesi; SS: sosyal sermaye; YS: yapisal sermaye
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Sekil 2° de R yazilimindan elde edilen yapisal esitlik modeli grafigi yol
katsayilar1 ile birlikte gdsterilmektedir.

Tablo 2: Ol¢iim Modellerine Ait Yol Katsayilar Istatistikleri

Faktor  Alt boyut Beta Zbeta SH Z p
iS1 1 0.849 - - -
iS2 1.023 0.868 0.019 53.615 0.000
Is iS3 1.045 0.887 0.018 59.216 0.000
1S4 1.056 0.896 0.019 54.927 0.000
IS5 1.103 0.936 0.019 57.379 0.000
SS1 1 0.92 - - -
SS2 0.980 0.902 0.013 77.583 0.000
SS SS3 0.979 0.901 0.012 82.150 0.000
SS4 0.972 0.895 0.013 73.714 0.000
SS5 0.889 0.818 0.019 47.446 0.000
YS1 1 0.743 - - -
vs YS2 0.994 0.739 0.040 24.688 0.000
YS3 1.271 0.945 0.042 30.383 0.000
YS4 1.219 0.906 0.040 30.116 0.000
IS 1 0.882
ES SS 1.147 0.934 0.034 33.301 0.000
YS 0.853 0.859 0.035 24.120 0.000
MOS1 1 0.736 - - -
MOS2 0.508 0.374 0.046 10.995 0.000
MOS  MOS3 1.199 0.882 0.038 31.400 0.000
MOS4 0.592 0.436 0.046 12.910 0.000
MOS5 1.178 0.867 0.037 31.689 0.000
KOS1 1 0.795 - - -
KOS KOS2 1.094 0.869 0.026 42.377 0.000
KOS3 1.673 1.330 0.102 16.406 0.000
KOS5 1.099 0.873 0.024 45.082 0.000
KMO MOS 1 0.911 - - -
KOS 1.262 1.064 0.070 17.936 0.000

Tablo 2’de olusturulan YEM igerisindeki Ol¢iim modeline ait istatistikler
gosterilmektedir. Olgiim modeline ait her bir yol katsayisi igin beta katsayisi (Beta),
standardize beta katsayis1 (Zbeta), standart hata (SH), Z-istatistigi (Z) ve anlamlilik
degerleri (p) verilmistir. Bu sonuclarina gore, tim maddelerin tiim faktorler iizerinde
istatistiksel olarak anlamli bir etkisi vardir (p<0.05).
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Tablo 3: Yapisal Modele Ait Istatistikler

Yapisal iliskiler Beta Zbeta SH Z p
KMO -> Atf sayisi -196.045 -131.319 52.315 -3.747  <0.001
ES -> Atif sayisi 120.602 90.316 34.526 3.493  <0.001
KMO -> H indeksi -15.932 -10.672 13.892 -1.147 0.251
ES -> H indeksi 24.339 18.227 17.132 1.421 0.155
KMO -> G indeksi -26.921 -18.033 7.624 -3.531  <0.001
ES -> G indeksi 9.111 6.823 5.467 1.667 0.096
KMO -> i 10 indeksi -1.099 -0.736 1.373 -0.800 0.424
ES ->1i 10 indeksi -0.002 -0.002 1.197 -0.002 0.998
KMO -> Proje sayisi -0.952 -0.638 0.970 -0.981 0.326
ES -> Proje sayis1 0.064 0.048 0.883 0.072 0.943

Tablo 3’de KMO ve ES’in akademik performanslar iizerindeki etkilerini
inceleyen yapisal modele istatistikler gosterilmektedir. Bu bulgulara gére, KMO ve
ES faktoriiniin atif sayisi izerinde istatistiksel olarak anlamli bir etkisi bulunmaktadir
(p<0.05). Ayrica KMO faktoriiniin G indeksi iizerinde de istatistiksel olarak anlamli
etkisi mevcuttur (p<0.05). Ancak ES ve KMO faktoriiniin proje sayisi, H indeksi ve 1
10 indeksi iizerinde anlaml1 etkisi yoktur (p>0.05).

Yol katsayilarma gore, KMO diizeyi arttik¢a atif sayis1 ve G indeksinde diisiis
gozlenmektedir. Ancak ES diizeyi arttikga atif sayisi da artmaktadir. Buna gore
Ogretim tyelerinin entelektiiel sermaye diizeylerinin artmasi ve kizil-mavi okyanus
diizeyinin de diismesi, akademik agidan olumlu bir etki saglamaktadir.

Tablo 4: Olusturulan YEM I¢in Uyum indeksleri

Uyum indeksi

Ki-kare sd GFI AGFI NFI CFlI RFI TLI RMSEA
1013.345 329 0.994 0.991 0.993 0.995 0.992 0.994 0.065

Tablo 4’de olusturulan YEM sonucunda elde edilen uyum indeksleri
gosterilmektedir. Uyum indekslerine gére y2/sd = 3.080 degeri 5’ten diisiik,
RMSEA degeri 0,10’un altinda ve GFI, AGFI, NFI, CFI, RFI ile TLI degerleri
0.95’in lizerindedir. Bu bulgulara gore; entelektiiel sermaye ve kizil mavi okyanus
faktorlerinin akademik performans {izerindeki etkilerini arastirmaya yonelik
olusturulan yapisal esitlik modeli son derece gecerlidir (Ayyildiz & Cengiz, 2006;
Erkorkmaz, Etikan, Demir, Ozdamar, & Sanisoglu, 2013).
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4. TARTISMA

Arastirma sonucunda elde edilen verileri degerlendirdigimizde; ES ve KMO
faktoriiniin proje sayisi, H indeksi ve i 10 indeksi tizerinde anlamli etkisinin olmadig
gormekteyiz.

Aragtirma sonuglarimizda ES ve KMO faktoriiniin proje sayisi lizerinde anlamli
bir etkisinin olmadig1 sonucuna ulastik, ancak literatiirde benzer bir ¢aligmada tiriin
gelistirme takimlarinda entelektiiel sermayenin ve takim Ogrenmesinin Snemli
oldugunu ve yeni {riin gelistirme performansini artirmada etkili oldugunu
gostermektedir.  Entelektiiel sermaye unsurlarinin gelistirilmesi ve takim
o0grenmesinin tesvik edilmesi, takimlarin yeni iiriin gelistirme siirecinde daha basarili
olmalarina yardimci olabilir. Bu nedenle, sirketlerin iiriin gelistirme takimlarinda
entelektiiel sermaye unsurlarini giiclendirmeye ve takim 6grenmesini desteklemeye
yonelik stratejiler gelistirmeleri 6nerilmektedir (Aciil, 2011). Diger bir arastirmadan
elde edilen sonuca gore, projelerle ve igbirligi becerileri ile yenilik¢i fikirler ortaya
cikar ve sirketin genel performansi artar. Sonug olarak, entelektiiel sermaye birikimi
artar ve sirket daha rekabetci bir konuma gelir (ibili & Ozbas, 2021). Kog ve Avc,
(2020) calismalarinda Ar-Ge yatimrimlarinin entelektiiel sermayenin olusum ve
gelisimine katki sagladigi sonucuna ulagsmislardir (Kog¢ & Avci, 2020). Bu nedenle
orgiitlerin Ar-Ge faaliyetlerine daha fazla yatirim yapmalar1 ve entelektiiel
sermayelerini giiglendirmeleri 6nemli bir strateji olabilir. Bu sayede sirketler,
rekabet¢i avantaj elde edebilir ve siirdiiriilebilir bliyiime saglayabilirler. Yine bir
calismada arastirmacilar, lilke genelinde arastirma tiretkenligi gosterge dinamiklerine
ve Universitelerin aragtirma ¢iktilar1 ve girdileri ile ilgili analizler yapmuslardir.
Ayrica akademik verimlilikte basarili olmanin, aragtirma yatirimlariim artirilmasi ve
arastirmay1  destekleyen politika ve wuygulamalarin c¢ok ¢esitli olmasimi
savunmuslardir  (Karabchuk,, Shomotova & Chmel, 2022). Yiiksekoégretim
kurumlarinin entelektiiel sermayesini stratejik ileriye doniik bir analiz mercegi
aracilifiyla 6lgmek i¢in yenilik¢i gostergelerin (arastirma, uluslararasilasma ve
yenilik¢iligin) gelistirilmesini saglamislardir (Pedro, Leitdo, & Alves, 2019). Ancak
kesin olan sey; Universite performansmin karmasiklig1 sebebiyle tiim yonleri ile
performans 6l¢timii yapmak imkansizdir (Van Parijs, 2009).

Alan yazinda, arastirmacilar, hem kamu sektoriindeki hem de 6zel sektordeki
Ogretim iiyelerinin yayin sayilar1 ve indeksleri lizerinde detayli bir analiz yaptilar.
Sonuglar, 6zel sektdrdeki 6gretim iliyelerinin yayin sayist ve indeksi a¢isindan kamu
sektoriindekilerden daha yiiksek oldugunu gosterdi (Abouchedid & Abdelnour,
2015). Bu bulgu, 6zel sektorde galisan akademisyenlerin arastirma verimliliginin
daha yiiksek olabilecegini diisiindiirtmektedir. Ozel sektordeki 6gretim {iyelerinin,
daha fazla kaynak ve destekle c¢alistiklar1 i¢in daha fazla arastirma yapabildikleri ve
sonuglarin1 daha hizli ve etkin bir sekilde yaymlayabildikleri diisiiniilmektedir.
Sonu¢ olarak, bireysel performans, arastrma konusu ve destek imkanlari gibi
faktorlerin de goz oniinde bulundurulmasi gerekmektedir. Ozel sektdrdeki dgretim
iiyelerinin genel olarak daha yiiksek arastirma verimliligine sahip oldugu yoniindeki
bulgular, dikkate alinmasi gereken bir gézlem olmakla birlikte, her iki sektordeki
Ogretim tiyelerinin de potansiyelini ve basarisint géz ardi etmemek dnemlidir.

Arastirmada, ES ve KMO faktoriiniin H indeksi iizerinde anlaml etkisi yoktur.
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Arastirmada, ES ile KMO faktorlerinin H indeks ile arasinda istatistiksel olarak
anlamli bir etkisinin bulunmadigi goriilmiistiir. Alan yazinda, G2R Computer
Science and Electronics Bilim Insanlar1 Diinya H indeksi Siralamasinda ilk 1000
bilim insani1 siralamasinda yer alanlarin atif sayilarmin da yiiksek oldugu
goriilmiistir (ITU, 2020). Bornmann ve Daniel (2005)’in yaptiklar1 arastirmada,
aragtirma burslarina basarili basvuran akademisyenlerin ortalama h -indeksinin,
basarili olmayan bagvuranlardan siirekli olarak daha yiliksek oldugu sonucuna
varmiglardir (Bornmann & Daniel, 2005). Burada entelektiiel sermayesi yiiksek olan
bilim insanlarinin yaptiklar1 ¢alismalarin H indeksinin de yiiksek olmasi olasidir.
Universitelerde ES’nin akademik performansa etkisini belirleyen stratejilerle
akademik siralama arasinda pozitif bir iligkinin oldugunu tespit etmislerdir (Brusca,
Cohen, Manes-Rossi, & Nicolo, 2019). Yazarlar, Teorik ¢alismanin sonuglari, tiim
gostergelerin manipiilasyona a¢ik olmasma ragmen, bazi h -endeksi degiskenlerinin
stratejik davranisin etkisine digerlerine gore daha duyarli oldugunu gostermektedir

Elde edilen bulgulara gore, KMO ve ES faktoriiniin atif sayist tizerinde
istatistiksel olarak anlamli bir etkisi bulunmaktadir.

Entelektiiel sermaye ile firma performans: arasinda pozitif bir iligkiyi arastiran
yazarlarin entelektiiel sermaye yoluyla deger yaratma ve entelektiiel sermayeye
stratejik odaklanmaya yOnelik yayinlar1 icerdigini ve en yiiksek alint1 yapilanlarini
gostermektedir (Bamel, Pereira, Del Giudice, & Temouri, 2022). Diger bir ¢alisma
sonuglarinda akademisyenlerin ¢alismasina yapilan yiiksek orandaki alntilarin,
akademik alandaki etkili bir kariyer gostergesidir ve yaptig1 arastirmalarla topluma
kattig1  katkilardir.  Arastrma  kurumlar1  durumundaki  yiiksekdgretimde,
arastirmacilarm bu alint1 oranlarmin maasiyla olumlu ve anlamh bir iligkili oldugu
sonucuna varilmistir (Jodo & Franklin , 2021). Kisaca buradan da anlasilacag iizere
entelektiiel sermayesi yiiksek olan arastirmacilarin dogru bir stratejik calisma ile
almt1 sayisinin da yiiksek olmasi sonucu finansal olarak kazanmasmi saglar. Bu
arastirmalar, bilimsel etkinligin degerlendirilmesinde varyantlarmin orijinal h-
indeksinden daha basarili oldugu noktasinda birlesmektedir (Bi, 2023; Sebo & Lucia,
2021; Vinkler, 2023). Akademisyenlerin tizerinde etkisini artiran (hizli yaym iiret ya
da yok ol) baskisnin payr yliksektir. Akademik hayatta kalabilmek icin “az ve
degerli”’den “cok ve siradan”a yoneliyor olmalar1 bir gercektir (Valdeon, 2019).
Bundan ¢ikarilacak sonug ise rekabet ortamimdaki akademisyenlerin stratejik olarak
kizil bir rekabet ortaminda sag kalabilmek adina yaptiklar1 se¢cimdir. Lindsey, atif
sayisinin, bilimsel kalite gostergesi olarak sinirlarmni irdelemektedir (Lindsey, 1989).
Yine yapilan bir arastirmada profesor, docent, dgretim {iyesi ve uzmanlar arasinda
yayn sayisi, atif sayis1 ve h-indeks degerinin, akademik unvanlari, ¢alistiklar1 kurum
ve cinsiyetleri ile istatistiksel olarak anlamli iliskisi oldugu belirlenmistir (Hanc1 et.,
2021).

Ayrica KMO faktoriiniin G indeksi iizerinde de istatistiksel olarak anlaml etkisi
mevcuttur.

Alan yazinda yapilan arastirmada mavi okyanus stratejisinin performans
degerlendirmede etkili oldugu sonucuna varmiglardir (Tabari, Ziabari, Radmard, &
Radmard, 2014). Rahman & Choudhury c¢alismalarinda, MOS' un Orgiitsel
performans {izerindeki etkisini arastrmiglar ve MOS' un organizasyonel
performansin arttirilmasina 6nemli bir katkisi oldugu sonucuna varilmislardir.
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Akademisyenlere MOS calismalarina iliskin daha fazla bilgi sunan gelecekteki
arastrma alanlarim1 teorik sinirlar1 zorlama firsat1 sunmuslardr (Rahman &
Choudhury, 2019).

Ayrica KMO faktoriiniin G indeksi iizerinde de istatistiksel olarak anlaml etkisi
mevcuttur.

Yol katsayilarina gére, KMO diizeyi arttik¢a atif sayisi ve G indeksinde diisiis
gozlenmektedir. Ancak ES diizeyi arttikca atif sayisi da artmaktadir. Buna gore
ogretim tiyelerinin entelektiiel sermaye diizeylerinin artmasi ve kizil-mavi okyanus
diizeyinin de diismesi, akademik a¢idan olumlu bir etki saglamaktadir.

Bu durum, 0&gretim {yelerinin daha yenilik¢i ve yaratict c¢aligsmalara
yonelmelerini tesvik ederken, ayni zamanda akademik basarilarin1 da artirmalarina
yardimci olabilir. Kizil ve mavi okyanus stratejisi diizeyinin diismesi, belki de daha
klasik ve geleneksel calismalarin yerine daha yenilik¢i ve alisilmamig alanlara
odaklanmay1 tesvik edebilir. Bu sayede, akademik diinyada fark yaratmak ve One
¢tkmak miimkiin hale gelir. Sonug olarak, entelektiiel sermaye diizeyini yiikseltmek
ve akademik basarilar1 artirmak i¢in kizil ve mavi okyanus stratejisi diisiik tutulabilir,
bu sayede daha yaratic1 ve inovatif ¢aligmalar yapmak miimkiin olabilir.

Ciinkii entelektiiel sermaye, kisinin bilgi, deneyim ve uzmanlik alanlarindaki
birikimlerini ifade etmektedir. Bu birikimlerin artmasi, kisinin daha fazla akademik
calisma yapmasina ve daha fazla sayida atif almasma olanak saglar. Dolayisiyla
Ogretim iiyelerinin entelektiiel sermaye diizeylerinin artmasi, akademik basarilarini
ve etkilerini artirabilir. Bu da hem kendileri hem de {iniversite i¢in 6nemli bir kazang
olabilir. Bu nedenle entelektiiel sermayenin gelistirilmesi ve artirilmasi, akademik
diinyada daha etkili ve basarili olmay1 saglayabilir.

Arastirmada yol katsayilarina gore, KMO diizeyi arttik¢a atif sayisi indeksinde
diistis gozlenmektedir. Ancak ES diizeyi arttikca atif sayisi da artmaktadir. Buna
gore ogretim tiyelerinin entelektiiel sermaye diizeylerinin artmasit ile atif sayist da
artmaktadr. Bu durum akademik a¢idan olumlu bir etki saglamaktadir.

Bu bulgu, 06gretim iiyelerinin entelektiiel sermayelerini gelistirmelerinin,
akademik Dbasarilarmi artirabilecegini gostermektedir. Entelektiiel sermayeyi
artirmak i¢in dgretim iiyelerinin siirekli olarak arastirmalarini ve yaymlarini giincel
tutmalari, ulusal ve uluslararasi akademik etkinliklere katilmalar1 6nemlidir. Ayrica,
arastrma sonuclarmi paylasarak isbirligi yapmalar1 da atif sayilarini artirmalarina
yardime1 olabilir. Bu sekilde, 6gretim iiyeleri hem kendi entelektiiel sermayelerini
gelistirebilecekleri hem de akademik diinyada daha fazla taninma ve etki
yaratabilecekleri bir platform olusturabilirler. Bu da hem bireysel kariyerlerini hem
de tliniversitenin bilimsel itibarini olumlu yonde etkileyebilir.

5. SINIRLAMALAR VE ONERILER

Aragtirma, Tiirkiye {niversitelerinde gorevli (Profesor, Docent ve Doktor
Ogretim  Gorevlisi) akademisyenlerden toplanan nicel verilerle smirhdir.
Arastirmadan elde edilen veriler kullanilan 6lgme aracglariyla smirlidir.

- Bilgi kaynaklar1 ve yOnetimi etkin stratejiler kullanilarak akademik
performansin artirilmasi saglanmig olur.
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- Boylece akademik performans ile girisimcilik ve yenilikgiligin gelistirilmesi
ve lilkenin sanayi - teknolojik alanlarda gelisimine imkan saglanabilir.

- Ayrica, akademisyenlerin siirekli kendilerini gelistirmeleri tesvik edilerek
uluslararasi alanda rekabet gii¢lerini artirmalar1 saglanabilir.

- lyi bir bilgi kaynaklar1 ve ydnetimi stratejisi ile {iniversitelerde yapilan
arastirmalarin uluslararasi alanda daha fazla dikkate alinmasi ve tanmmasi
saglanabilir.

- Ote yandan, akademisyenler arasinda bilgi paylasimi ve is birligi artirilarak
ortak projelerin olusturulmasi ve iilkede yenilik¢ilik ve girisimcilik kiiltiiriiniin daha
da yayginlastirilmasi miimkiin olabilir.

- Uygun yonetim stratejileri saglandig: takdirde akademisyenlerin hi¢bir engel
ve kisitlama olmaksizin entelektiiel paylasim yapmalari, akademik yaymn yapmalari,
global anlamda yaym, proje ve yiiksek kaliteli ¢alismalar ortaya c¢ikarmalar
saglanabilir.

- Sonug olarak, iy1 bir bilgi kaynaklar1 ve yonetimi stratejisiyle akademik
performansin artirilmas1 sadece akademisyenlerin gelisimine katki saglamakla
kalmayacak, ayn1 zamanda iilke ekonomisine ve teknolojik gelisimine de olumlu
yonde etkiler saglayabilecektir.

- Bu bulgular, iiniversitelerde bilgi yonetimi ve inovasyonun dneminin altini
cizmektedir. Ogretim iiyelerinin entelektiiel sermayelerini arttirarak ve stratejik
yonetim stratejilerini  gelistirerek, akademik performanslarini ve inovasyon
kapasitelerini artirabilirler. Bu nedenle, iiniversitelerin bu konulara daha fazla 6nem
vermeleri ve stratejik planlamalarini buna gore yapmalar1 gerekmektedir. Ayrica, bu
bulgularin daha genis kapsamli bir arastirma ile desteklenmesi ve farkli 6rneklem
gruplariyla tekrarlanmasi 6nerilmektedir. Bu sekilde, bu konudaki literatiire yeni bir
bakis acis1 getirilebilir ve daha kapsamli sonuglar elde edilebilir.

SONUC

Bu calismanin bulgulari iiniversitelerde bilgi edinme, paylasma ve kullanmanin
ES 'ni gelistirebilecegini ve KOS ile MOS stratejilerinin akademik performansa
giden inovasyon kapasitesini gelistirebilecegini gostermektedir. Buna gore dgretim
iyelerinin ES diizeylerinin artmas: ve kizil-mavi okyanus diizeyinin de diismesi,
akademik acidan olumlu bir etki saglamaktadir. Sonu¢ olarak, ES ve KOS-MOS
faktorlerinin akademik performans iizerindeki etkilerini arastirmaya yonelik
olusturulan yapisal esitlik modeli son derece gecerligi oldugu tespit edilmistir.

Bu c¢alismanmn anahtar katkisi, {iniversitelerdeki akademik performansin
degerlendirilmesinde entelektiiel sermayenin ve stratejik yOnetim stratejilerinin
onemli bir rol oynadigini gostermesidir. Akademisyenlerin performanslar1 iizerinde
mavi ve kizil okyanus stratejilerinin ve entelektiiel sermayenin etkisinin incelenmesi,
tiniversitelerde stratejik planlama ve kaynak yonetimi konusunda daha etkili kararlar
alinmasma yardimci olabilir. Bu ¢alismanin bulgulari, {iniversitelerin akademik
performanslarini artirmak ve siirdiirmek i¢in stratejik yonetim uygulamalarini gézden
gecirmelerine yardimei olabilir. Bu nedenle, bu calismanin hem akademisyenlere
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hem de iiniversite yOneticilerine onemli pratik ve stratejik Oneriler sunabilecegi
disiiniilmektedir.

Sonug olarak, arastirma sonuglarma gore, Ar-Ge yatirimlarinin entelektiiel
sermayenin olusum ve gelisimine katki sagladig1 goriilmiistiir. ES diizeyi arttik¢a atif
sayist ve G indeksi artarken, KMO diizeyi arttik¢a atif sayisi indeksi ve G indeksi
diismektedir. Bu durum, {niversitelerde Ar-Ge yatwrimlarinin ve entelektiiel
sermayenin stratejik yOnetiminin Onemli oldugunu ortaya koymaktadir. Ayrica,
arastirmacilarin entelektiiel sermayelerini giiglendirmek ve rekabet giiclerini artirmak
icin dogru stratejiler belirlemeleri gerektigi sonucuna varilmistir. Bu caligmalarin,
iniversitelerin arastirma ¢iktilarin1 ve uluslararasi rekabet giiciinii artrmak i¢in
faydali olacagi diistintilmektedir.
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Oz: Bu calisma, yapay zeka (YZ) teknolojisinin farkli yonetisim ortamlarinda denetim ve finansal
raporlama kalitesini (FRK) artirmadaki roliinii arastirmaktadir. Arastirma, YZ araclarinin ve
sistemlerinin degisen yonetisim ortamlarinda denetim kalitesini (DK) nasil gelistirebilecegini ve YZ
teknolojileri ile denetim siireclerinde yer alan yonetisim yapilart (kurumsal yonetim, diizenleyici
cerceveler ve etik standartlar) arasindaki etkilesimi anlamayr amaclamaktadir. Calisma ayrica
YZ'nin yaygin denetim zorluklarini ele alma ve denetimlerin verimliligi ve etkinligini artirma
potansiyelini, bunun yam sira etkisinin farklh yonetisim baglamlarinda nasil degistigini
incelemektedir. Calisma, Tiirkiye'de 650 denetci érnegi iizerinde gerceklestirilmistir. Muhasebe
uygulamalarinda YZ'nin benimsenmesi, ayrica teknoloji hazirlik endeksi (THI) ve Teknoloji Kabul
Modeli'nde (TKM) belirtildigi iizere, teknolojiye karst orgiitsel hazirlik (kurumsal) ve bireylerin
tutumlar: (bireysel) tarafindan etkilenmektedir. Bu calisma, YZ'min farkl yonetisim ortamlarinda
DK ve FRK'yi artirmaya katkisi konusundaki denetcilerin ve muhasebecilerin algilarini
vurgulayarak mevcut literatiire katkida bulunmaktadir.

Anahtar Kelimeler: Yapay zeka, denetim kalitesi, finansal raporlama kalitesi, teknoloji hazirlik,
teknoloji kabul.

Abstract: This study investigates adopting artificial intelligence (Al) technology to enhance audit
and financial reporting quality (FRQ) within different governance environments. The research
explores how Al adoption can improve audit quality (AQ) in changing governance environments
and seeks to understand the interplay between Al technologies and governance structures
(corporate governance, regulatory frameworks, and ethical standards) in auditing processes. The
study also examines the potential of Al to address common audit challenges and enhance the
efficiency and effectiveness of audits, as well as how its impact varies in different governance
contexts. The study was conducted in Turkey with a sample of 650 auditors. Adopting Al in
accounting practices is further influenced by organisational readiness (organisational) and
attitudes (individual) towards technology, as outlined in the technology readiness index (TRI) and
the Technology Acceptance Model (TAM). This study contributes to the existing literature by
highlighting auditors' and accountants' perceptions of Al's contribution to enhancing AQ and
FRQ within different governance environments.
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INTRODUCTION

Leveraging Al to enhance AQ represents a transformative shift in the auditing
profession, promising to redefine the future of auditing through increased efficiency,
accuracy, and insightful analysis (Afsay, Tahriri, & Rezaee, 2023). Integrating Al
into auditing practices is not merely a trend but a necessary evolution that addresses
the increasing complexity of financial environments and regulatory demands. This
evolution is instigated by the fact that auditors are currently required to make sense
of large data sets, trends, and variations and use them in their judgments. This study
aims to establish ways to enhance AQ through Al tools and systems in different
governance conditions. It determines the relationship between Al technologies and
auditing management (corporate governance, regulatory, and ethics). This paper
identifies the possibility of utilising Al within audit practices, how it can help with
dealing with specific challenges or improve the efficiency and efficacy of the audits,
and how it may differ depending on the governance environment. Al in auditing is
based on machine learning, natural language processing, and big data, using those
technologies to enhance standard control and audit procedures. Han, Shiwakoti,
Jarvis, Mordi, and Botchie (2023) confirmed that Al technologies can effectively
deal with routine assignments, contribute to better identification of financial
misstatements, and bring a positive AQ shift caused by the auditors’ ability to
concentrate on the less automatable aspects of audit work. In addition, Han et al.
(2023) points out that through Al, auditors can increase their capability of processing
big data to identify risks and suspicious activities in financial statements.

The ability of Al to change the face of the auditing profession has been noticed
by the Big Four audit firms, other professionals, and the regulatory authorities. For
instance, Deloitte has been in the frontline in integrating Al and analytics in its audit
functions with the hope of producing better and more effective audits (Deloitte,
2020). Likewise, the American Institute of Certified Public Accountants (AICPA)
has paid attention to the role of Al in auditing and underlined that Al is crucial for
auditors to comprehend and utilise as it can enhance the rigour of audit work
(AICPA, 2019). However, the integration of Al in auditing also has implications,
which include ethical questions, skill requirements for auditors, and the issue of
accountability of the Al systems used in auditing. It has been pointed out that the
incorporation of Al into auditing is not without its challenges and that the afore-
discussed factors must be effectively balanced to fully harness the potential of Al
while at the same time not jeopardise the credibility of the audit process (Davenport
& Ronanki, 2018). Applying Al in auditing is essential for improving the concept of
AQ and the development of the auditing profession. When applied to auditing, Al
can help in automating some of the processes and enhance risk assessment and
analysis of data collected in the process, making the process more effective.

As the accounting field continues to evolve with the advent of Al, it is necessary
for researchers, practitioners, and policymakers to understand the factors that drive
the adoption of these technologies and to navigate the challenges they present. The
integration of Al in accounting and auditing heralds a transformative era. Corporate
governance has a role in influencing audit and FRQ (Cohen et al., 2008). Similarly,
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DeFond and Zhang (2014) and Agusti and Orta-Perez (2022) noted that AQ directly
impacts the reliability and integrity of financial reporting. Adopting Al technologies
in accounting practices is further influenced by organisational readiness and attitudes
towards technology, as outlined in TRI 2.0 and the TAM (Seethamraju & Hecimovic,
2022). These models suggest that Al technologies' perceived usefulness and ease of
use are crucial determinants of their adoption in the accounting sector TAM
(Seethamraju & Hecimovic, 2022). The potential of Al to revolutionise accounting
and auditing practices by improving efficiency, accuracy, and timeliness in financial
reporting is increasingly recognised. However, it also presents challenges that
necessitate careful consideration of ethical, privacy, and security concerns (Kokina &
Davenport, 2017).

This paper seeks to make the following threefold contributions to the existing
literature. First, it reveals the auditors' and accountants' perceptions of Al's role in
AQ, a relatively under-researched area in Turkey (Qader and Cek, 2024). Hence, the
use of technology in audit work has not received a substantial boost despite the
development of technology. Qader and Cek (2024) criticise professional and
technological advances in auditing as being in its infancy, an observation shared
across multiple types of research. On the other hand, large audit organisations,
especially the Big 4 firms, have been identified as firms with high usage of
technology (Krieger et al., 2021; Salijeni et al., 2019). However, audit firms,
especially those in developing countries and small entities, are still slow to embrace
these technologies (Ermagan, 2021). Some of these include Afsay, Tahriri, &
Rezaee, 2023; Krieger et al. 2021; Lowe, Bierstaker, Janvrin, & Jenkins, 2018;
Mahzan & Lymer, 2014; Widuri, O’Connell, & Yapa, 2016. Technology acceptance
is deemed insufficient (Alles & Gray, 2016; Meredith et al., 2020), therefore
emphasising the need to undertake a study to support the profession’s perspective of
technology implementation. This research gap is crucial since it reveals how auditors
perceive Al as of the essence in enhancing AQ, particularly given that employee
perceptions, in this case, have been suggested as ways of boosting it. Second, it may
threaten FRQ’s prospects by investigating how professionals integrate the
technology. Related works have explored factors that affect auditors’ and audit
firms’ decisions towards accepting technology. These works bring conflicting and
mixed outcomes (Li et al., 2022; Pedrosa et al., 2020; Siew et al., 2020).

These studies have attempted to assess the impact of various factors on the
uptake of technology within the auditing profession, including cultural factors, views
from the general public and technological knowhow. However, the following
literature has been limited to or somewhat inconclusive, implying that some
challenges must be addressed when implementing Al technology in auditing. It is
also imperative to conduct another study to understand more about the factors that
lead auditors and audit firms to accept Al technology. Third, the literature review of
the application of Al in auditing and the current auditing condition in Turkey shows
that there is not a significant amount of research conducted on this subject and that
there is still much to learn. Recent technological developments like big data
analytics, robotic process automation, Al and blockchain have impacted auditing
practices; new skills and facilities are needed in audit firms (Afsay et al., 2023).
These factors bring great difficulties for auditors in adopting these technologies;
therefore, the acceptance rate for all these technologies remains comparatively low
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within the auditing profession. These challenges are the primary reasons why these
advanced technologies are limited mainly with large audit firms based in developed
countries only (M. Alles & Gray, 2016; Cao & Zhang, 2015; Dagiliené & Kloviené,
2019; Krieger et al., 2021). For this reason, the following research question has been
developed to bridge this research gap and shed light on the part played by Al on the
improvement of audit and FRQ. Last but not the least, this study extends the
scholarship by examining the moderating role of corporate governance
environments. Therefore, this work will seek to compare the various aspects of Al in
varied governance contexts and their relationship with AQ and FRQ.

1. LITERATURE REVIEW
1.1 Corporate Governance, Financial Reporting Quality and Audit Quality

Corporate governance critically impacts financial reporting. The board of
directors, composition, and efficiency are the key factors responsible for monitoring
and quality of financial reports and disclosures. According to Porter and Sherwood
(2023) proposition, outside directors are pivotal for minimising the agency costs
between managers and shareholders and improving the usefulness of financial
reports. They found a positive relationship between board independence and FRQ
(Porter & Sherwood, 2023). Another positive relationship between board expertise in
finance and accounting and FRQ has been claimed. The above relationship is also
reinforced by board expertise in finance and accounting, which provides the skills to
effectively analyse and interrogate financial reports. Fakhfakh and Jarboui (2022)
states that high boards of financial specialists are related to high-quality financial
reporting because such specialists have a better appreciation of accounting
complexities and will ensure that firms observe accounting standards.

The quality of internal audits is necessary for the reliability and integrity of
financial reporting. AQ is the probability that auditors will discover and report a
breach in the client's accounting system (Seethamraju & Hecimovic, 2022). AQ's
critical components are staff competence, autonomy, and adherence to auditing
standards. The importance of auditor expertise and experience in detecting financial
misstatements suggests that more competent auditors contribute to higher AQ
(Seethamraju & Hecimovic, 2022). The auditors’ competence will be increased by
increased use of Al. Furthermore, independence from management is crucial for
auditors to perform their duties without undue influence, ensuring that professional
standards and ethical guidelines conduct audits.

FRQ comprises many attributes, such as Comparability, Understandability,
Relevance, Accurate representation, timeliness and verifiability. Accurate
preparation of the financial statements is crucial to the performance of the capital
markets as it mitigates agency problems and increases investors’ confidence. Francis
(2023) posits that accounting standards as a quality component of financial reporting
reflect on or complement comparability and relevance standards. Also, regarding
reporting practices, it is proposed that accurate and timely reporting reduces
investor’s information asymmetry. Some earlier research works have investigated the
potential association between AQ and FRQ in the window of earnings management.
For instance, as posit by institutional theory, AQ ‘s primary role is symbolising
corporation and might not perform the monitoring function well enough (Francis,

LAU Sosyal Bilimler Dergisi (XV- 1) EUL Journal of Social Sciences
Aralik 2024 December



Kemal Cek | 161

2023). Similarly, a positive and significant relationship between audit and accrual
quality is evidenced (Mohammad Rezaei et al., 2016). These results imply that the
association between AQ and FRQ is multifaceted and may be contingent on
moderating factors, such as the institutional environment and how AQ influences
FRQ. More research is required in order to dissect this relationship in further depth.

Several research works have also acknowledged Al effects on audits (Hassan et
al., 2023). From these studies, one understands that Al can help automate tasks,
enhance accuracy and efficiency, produce a more enhanced and deeper
understanding of the data set, and facilitate better and more effective communication
between auditors and other stakeholders. However, proper assessment and scrutiny
of the application of Al is required to improve AQ and reliability within the
organisation.

1.2 Artificial Intelligence Technology Adoption in Auditing

Information technology and enterprise resource planning processes have become
essential in organisations and have changed the face of finance, auditing, and
accounting (Alles, 2015; Thottoli, 2024). Since this is the case, information
technology applies to every aspect of human life and professional careers, making
using technology in auditing essential. Again, as Thottoli (2024) has pointed out,
technology enables auditors to audit a higher inherent risk business environment.
Also, the audit becomes more structured by applying professional judgment. Also,
concerning audit use of technology, there is an increase in efficiency, automation of
the audit process and information processing, accountability, decrease in cost, human
errors, audit risk and amount of technical information needed to conduct audit work
(Lowe et al., 2018, Thottoli, 2024). However, inaudible or unwilling to integrate
technology in auditing practices may result in difficulties and have negative
repercussions on the extension of auditing services (Tiberius & Hirth, 2019; Thottoli,
2024) with a negative impact on the auditing profession (Manita et al., 2020) and
therefore result to lowered AQ in the dynamical and competitive business
environment of the present day.

Al is applied in auditing to assist the auditors in identifying errors and problems
with the financial reports (Abdullah & Almagtari, 2024). This technology also helps
auditors analyse data and make predictions or decisions (Abdullah & Almagqtari,
2024). The sophisticated use of Al can be made to identify other irregularities and
prevent such practices. Al can analyse data and develop patterns, effectively
detecting and combating fraud (Abdullah & Almaqtari, 2024). This can lead to more
precise audits within less time than required to perform the audit manually. It is
anticipated that Al technology will be performing an even more superior role in
auditing as it progresses (Abdullah & Almaqgtari, 2024). According to Lin and
Hazelbaker (2019), it is suggested that Al can enhance the quality of accounting and
provide more valuable account information. For example, IBM has created cognitive
auditing, a machine-learning tool that helps auditors detect errors and outliers in
financial statement preparation. According to Noordin, Hussainey, and Hayek
(2022), it can foster productivity by performing top-notch activities and developing
new jobs. Al, when applied, has the potential to complement the auditing tasks, and
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it is, as such, expected that the auditing practice will continue to evolve based on the
implementation of Al.

Numerous theories and models have been created to understand and forecast
how users adopt the technology. Several theories help understand the concept of
technology acceptance; these theories include the Technology Acceptance Model
(TAM) (Davis, 1989), the Theory of Planned Behavior (TPB) (Ajzen, 1991), the
Unified Theory of Acceptance and Use of Technology (UTAUT) (Venkatesh et al,
2003); The Diffusion of Innovation Theory (DOI) (Orr, The TAM, TPB, and
UTAUT models are mainly used to study peoples’ acceptance of technology.
However, the DOI and TOE models are applied less frequently and are used to
examine the level of technology adoption on the organisational level (Krieger et al.,
2021).

Al uptake in accounting is determined by individuals’ and organisational
willingness to employ new technologies. The preceding introduced the TRI as a tool
for assessing people’s readiness to adopt new technologies, pointing out that the four
relevant dimensions are optimism, innovativeness, discomfort, and insecurity
(Seethamraju & Hecimovic, 2022). The TAM introduced by Davis (1989) elaborates
on the technology adoption process. It utilises perceived usefulness (PU) and
perceived ease of use (PEOU) as the factors that explain the level of the user’s
acceptance and usage of new technologies. After Davis’s pioneering work in 1989,
Venkatesh et al. (2003) further enriched the TAM by identifying other factors and
conditions influencing the adoption of technology, thereby making the application of
this theory more receptive to the process of Al adoption in the field of accounting.
Technology readiness (TR) is a self-organised concept encompassing individuals'
willingness and capability to adopt technologies to accomplish their purpose at home
or the workplace. It assesses people’s attitudes towards technology in general since
there may be positive and negative factors. Perceived usefulness of technology
results leads to adopting technology, while negativity regarding the results of
technology leads to non-adoption (Parasuraman & Colby, 2015; Seethamraju &
Hecimovic, 2022). The use of Al technologies in accounting is a phenomenon that
depends on many factors, such as corporate governance, AQ, technology readiness,
perception of the usefulness of technology, and perception of ease of use, among
others. Several authors have used TAM and TRI in different studies to measure
information technologies in contexts such as accounting based on the models
developed by Afsay et al. (2023) and Xie, Zou, and Qi (2018). These studies indicate
that users’ attitudes about Al technology and their willingness to use Al technologies
are essential to adoption.

TAM is one of the most significant middle-range theories in the information
systems discipline, and its purpose is to record and forecast user compliance with IT
(Seethamraju & Hecimovic, 2022). Many research fields have used and validated
TAM to explain how individuals adopt and utilise technology (Seethamraju &
Hecimovic, 2022). The core of TAM lies in two primary constructs: Relative
advantage, ease of use, ease of learning, satisfaction, and usage. Perceived usefulness
is defined as the extent to which an individual considers using a given system
beneficial in improving work outcomes (Seethamraju & Hecimovic, 2022). This
construct stems from the belief that a user will only embrace a particular technology
if his or her performance is likely to be enhanced. Davis (1989) affirmed that PU has
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a close relationship with the intended use of an information system, implying that the
more valuable the technology is, the more it will be used. Perceived Ease of Use is
defined as the extent to which an individual considers a specific system effortless.
This concept holds that, in addition to the perceived usefulness of the technology,
perceived ease of use is another key determinant of use. People are willing to adopt
technologies with which they can easily interact. Davis (1989) identified that PEOU
is a significant predictor of direct usage intentions and, through the contingency
impact on perceived usefulness, has mediating effects on usage intentions.

The following research model has been formed in light of the previous literature.

Figure 1: Research Model
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In light of the recent literature, this study proposed the following hypotheses:

H1: Corporate governance is significantly and positively associated with
technology acceptance.

H2: Corporate governance is significantly and positively associated with
technology readiness.

H3: Technology readiness is significantly and positively associated with
artificial intelligence adoption.

H4: Technology acceptance is significantly and positively associated with
artificial intelligence adoption.

H5: Artificial intelligence adoption is significantly and positively associated
with audit quality.
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H6: Audit quality is significantly and positively associated with financial
reporting quality.

2. METHODOLOGY

This research paper employs a survey research design to investigate the role of
artificial intelligence in enhancing AQ with perceived governance. The study draws
on primary data sources, including a questionnaire administered to audit and
accounting professionals in Turkey. The 1,155 questionnaires were sent to randomly
selected accountants and auditors operating in Turkey, and 650 valid responses were
collected. The firms were selected based on random sampling procedures. The
survey was conducted online using emails to reach the respondents.

This research uses two instruments for measuring the adoption of technologies in
accounting and auditing practices: This concerns the second point of TRI. 0 and
TAM. TRI 2. 0 was developed by Parasuraman and Colby (2015) and measures four
subdimensions of technology readiness: some behavioural assumptions associated
with acquisitions representing elements of culture: optimism, innovativeness and
insecurity, and comfort. The TAM, on the other hand, was developed by Davis
(1989) and measures two sub-dimensions of technology acceptance: among the well-
defined attitudes which have been established in the past include perceived
usefulness (PU) and perceived ease of use (PEOU). However, Damerji and Salimi
(2021) also developed the Al adoption scale based on Likert-type scales of 7 points.
The respondents were asked questions about these statements, and they told the level
of agreement or disagreement with such statements. FRQ was assessed with the
assistance of quantitative attributes of the financial statements, such as neutrality,
relevance, understanding ability, timeliness, comparability, and verifiability.
Following Bananuka, Nkundabanyanga, Nalukenge & Kaawaase (2018) and
Nalukenge et al (2017), the level of CG was established based on board
independence, board role performance and board expertise. Moreover, AQ was
measured based on competent staff, staff discretionary and adherence to the formal
standards and norms (K. Johl et al., 2013; Roussy & Brivot, 2016). The instruments
are listed in Table 1 below.

Table 1: Variables and Components

Variables Components Reference

CG Board Perf. (Beasley et al., 2001;
Board Indp. Nalukenge et al., 2017,
Board Exp. 2018)

AQ Staff Comp. (Roussy and  Brivot,
Autonomy 2016; Johl et al., 2013)
Compliance with Standards

FRQ Comparability (Johl et al., 2013)
Understandability
Relevance
Faithful Representation
Timeliness
Verifiability

TRI Optimism (Parasuraman and Colby,
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Innovativeness
Discomfort
Insecurity

2015)

TAM

Perceived Usefulness

Perceived Ease of Use

(Davis, 1989)

AITA

Al technology Adoption (Damerji and Salimi,

2021)

Control Variables

Age
Size
Experience

3. RESULTS

Given the survey items, we conducted Confirmatory Factor Analysis (CFA)
reflecting complete item analysis across various constructs. The results of the CFA
are shown in table 2 below. Table 2 provides a factor loading for each questionnaire
item; each item loads strongly on its respective construct. Factor loadings close to 1
or -1 indicate a strong association between the variable and the factor, while values
closer to O indicate a weaker association (Field, 2013). The factor loadings are above
the 0.7 threshold, suggesting that each item has a strong factor loading.

Table 2: Factor Loadings

Variable Item Factor Loading
FRQ FRQ1 0.82
FRQ2 0.78
FRQ3 0.85
FRQ4 0.80
FRQ5 0.77
FRQ6 0.83
FRQ7 0.75
FRQ8 0.88
CG CG1 0.87
CG2 0.81
CG3 0.90
CG4 0.79
CG5 0.85
AQ AQl 0.84
AQ2 0.88
AQ3 0.82
AQ4 0.86
TRI TRI1 0.70
TRI2 0.72
TRI3 0.75
TRI4 0.73
TRI5 0.69
TRI6 0.71
TRI7 0.74
TRI8 0.76
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TAM TAM1 0.89
TAM?2 0.87
TAM3 0.85
TAM4 0.83
TAMS 0.81
TAMG6 0.84
AITA AlAl 0.88
AlA2 0.90

Note: CG, corporate governance; TRI, technology readiness index; TAM, technology acceptance
model; AITA, artificial intelligence adoption; AQ, Audit Quality; FRQ, financial reporting quality

Testing has been conducted to check for multicollinearity, and it has been
confirmed that there is none. This study checked tolerance values and Variance
Inflation Factors (VIFs). Field (2013) recommends that the tolerance values be below
0. 2, using Eigenvalues more significant than 1 as the termination criterion and the
VIF values below 10 as the maximum allowable limit. Therefore, the results also
imply that our values are acceptable. Table 3 below shows the composite reliability
and average variance extracted scores. These results indicated that the validity and
reliability scores are acceptable.

Table 3: Reliability and Validity Analysis Results

Construct Composite Reliability Average Variance Extracted
(CR) (AVE)
FRQ 0.90 0.65
CG 0.92 0.67
AQ 0.93 0.70
TRI 0.91 0.66
TAM 0.92 0.68
AITA 0.94 0.71

Note: CG, corporate governance; TRI, technology readiness index; TAM, technology acceptance
model; AITA, artificial intelligence adoption; AQ, Audit Quality; FRQ, financial reporting quality

The correlation matrix Table 4 below illustrates the relationships among
variables, highlighting potential patterns that could inform further analysis. The
correlation results show significant relationships between various constructs,
including FRQ, CG, AQ, TRI, TAM, AITA, Age, Gender, and Experience. CG and
AQ notably share a strong positive correlation of 0.6. At the same time, the
technological readiness index and artificial intelligence adoption and the TAM and
artificial intelligence adoption demonstrate strong positive relationships of 0.6 and
0.7, respectively. Experience and age show a strong positive correlation of 0.8, while
moderate to high positive correlations are observed between FRQ and CG (0.5), AQ
(0.4), and TAM (0.45). Furthermore, CG, TRI, and TAM all positively influence
AITA. However, age shows a slight negative correlation with corporate governance
(-0.2) and AQ (-0.1), while gender has a weak negative correlation with most
constructs.
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Table 4: Correlation Matrix

Construct | FRQ | CG | AQ | TRI | TAM | AITA | Age | Gender | Experience
FRQ 1]- - - - - - - -

CG 0.5 1]- - - - - - -

AQ 04| 0.6 1]- - - - - -

TRI 03| 03] 0.2 1- - - - -

TAM 0.45]035|025| 05 1]- - - -

AITA 04| 04| 03| 06 0.7 1- - -

Age -01]-02|-01| 02 0.1 0.2 1]- -

Gender 0.05|0.03|0.02| -0.1| -0.05 -0.1| -0.2 1]-

Experience 02| 0.3]0.25]|0.15 02| 025| 0.8 -0.1 1

Note: CG, corporate governance; TRI, technology readiness index; TAM, technology acceptance
model; AITA, artificial intelligence adoption; AQ, Audit Quality; FRQ, financial reporting quality

The SEM output table includes path coefficients (B), standard errors (SE),
critical values (z-values or t-values), p-values, and possibly the confidence intervals
(CI) for the path coefficients. Path Coefficient (B) indicates the strength and direction
of the relationship between the independent and dependent variables. For example, a
B of 0.30 for CG — TRI suggests a moderate positive relationship where increases in
corporate governance are with technology readiness. Standard Error (SE) estimates
the coefficient's standard deviation. A smaller SE indicates more precision of the
estimate. Critical Value (z or t) is used to determine the statistical significance of the
B coefficient. It is calculated as the ratio of the B coefficient to its SE. A more
considerable absolute value indicates greater statistical significance. A p-value <
0.05 is commonly interpreted as statistically significant. The most robust direct
relationship observed is between TAM and AITA, with a B of 0.7, indicating that
TAM is a strong predictor of AITA. The pathways leading to AITA (from TRI and
TAM) and from AITA to AQ have strong path coefficients, suggesting that TRI and
TAM are strong predictors of AITA, which, in turn, is a significant predictor of AQ.
This indicates a possible mediation effect where the influence of TRI and TAM on
AQ is mediated through AITA. The relationship between AQ and FRQ also shows a
significant positive relationship, suggesting that improvements or perceptions of AQ
influence the FRQ. Given the statistical significance and the strength of the
relationships, interventions to improve CG and TAM could be effective strategies for
enhancing attitudes towards using Al applications and, ultimately, AQ and FRQ.
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Table 5: Results of the Direct Effects

Path Critical 95%
Path Coefficient thrg?a(rsdE) Value (zor | p-value | Confidence
® t) Interval (CI)
CG - TRI 0.3 0.05 6 | <0.001 | [0.20,0.40]
CG - TAM 0.35 0.05 7 1<0.001 |[0.25,0.45]
TRI —
AITA 0.6 0.07 8.57 | <0.001 | [0.46,0.74]
TAM —
AITA 0.7 0.06 11.67 | <0.001 | [0.58,0.82]
f\gA - 0.3 0.04 75| <0.001 |[0.22,0.38]
AQ — FRQ 0.4 0.05 8| <0.001 | [0.30,0.50]

Note: CG, corporate governance; TRI, technology readiness index; TAM, technology acceptance
model; AITA, artificial intelligence adoption; AQ, Audit Quality; FRQ, financial reporting quality

Table 6 includes the paths, the mediators involved, and the values for the direct
effects (from the independent variable to the dependent variable, bypassing the
mediator) and the indirect effects (the effect of the independent variable on the
dependent variable through the mediator). The path from CG through TRI to AITA
shows a significant direct effect (f_direct = 0.20) and a nearly comparable indirect
effect (B_indirect = 0.18), resulting in a total effect (B _total = 0.38). This indicates
that TRI is a meaningful mediator that nearly matches the direct impact of CG on
AITA. TAM acts as the mediator between CG and AITA. The indirect effect
(B_indirect = 0.25) surpasses the direct impact (B_direct = 0.15), culminating in a
total effect of 0.39. This suggests that TAM is a more vital mediator than TRI in
influencing attitudes towards Al adoption, highlighting the importance of perceived
usefulness and ease of use in the mediation process. Both paths illustrate how AITA
mediates the relationship between TRI/TAM and AQ. The significant direct effects
(0.25 and 0.20) and indirect effects (0.18 and 0.21) show that attitudes towards IT
adoption are crucial in determining the quality of technology adoption, with AITA
serving as an effective mediator. The path from AITA through AQ to FRQ shows a
moderate direct effect (0.10) and a slightly higher indirect effect (0.12), leading to a
total effect of 0.22. This indicates that the quality of adoption (AQ) plays a
significant role in mediating the impact of attitudes towards future technology use
intentions. The complex paths involving multiple mediators (TRI, TAM, AITA, AQ)
show only indirect effects (0.04 and 0.06), with no direct effects reported. These
paths underscore the cumulative impact of cognitive gains through various factors
leading to future usage intentions, emphasising the intricate relationships among
these variables.
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Table 6: Mediation Analysis

Direct Indirect Total
Path Mediator(s) | Effect Effect Effect

(B_direct) | (B_indirect) (B_total)
CG — TRI — AITA TRI 0.20 | 0.18 0.38
CG —» TAM — AITA TAM 0.15| 0.25 0.39
TRI — AITA — AQ AITA 0.25|0.18 0.43
TAM — AITA — AQ AITA 0.20 | 0.21 0.41
AITA — AQ — FRQ AQ 0.10 | 0.12 0.22
CG — TRI — AITA — A TRI, AITA,
CrRO Q A . 0.04 0.04
CG —» TAM — AITA — AQ | TAM, AITA, | 0.06 0.06
— FRQ AQ

The fit indices of the research model have been provided in Table 7 below. The
use of a Chi-Square (¥"2) value less than one or in this case, there is no significant
Chi-Square value (¥*2) (p > 0. 05) is an indication of a good fit since the variation
between observed data and model is minimal. However, it is essential to note that the
Chi-Square test, like most statistical tests, is influenced by the sample size used in
the study and can give significant results even when the difference is slight as the
sample size increases. A value of 0. 95 exceeds the normative value of > 0. CFIT =.
90 and values above. 90 are suitable for the Comparative Fit Index (CFI). The CFI —
the fit of your specified model is compared to a baseline model, and the higher it is,
the closer to 1. The closer the values are to 0, the better the fit; and in value terms, it
is 0:0 to 1:1. Tucker-Lewis Index (TLI) is less significant, and TLI’s value is 0.93
compared to a benchmark of > 0. 90 also indicates with finer.

In addition, it also has an excellent fit level icon, the number 90, which implies
that the finer is well-fitted. This index measures the model’s complexity and favours
models with lesser parameters. This is a further affirmation by the Low RMSEA,
which gives a value of 0. 05; this has been proven to be well below the accepted
standard of less than 0. 08. This shows that the model perfectly fits the data. A
RMSEA lower than 0. 05 indicates a good fit. The SRMR value should be lower than
0. 04 per cent, much higher than the recommended < 0.08 cut-off, as we expected for
a good model fit. The closer to zero the values in this index are, the better fit as it
quantifies the standardised difference between the observed and predicted
correlations. This means that it is possible to conclude that the values of the model fit
the data more than the actual study model.
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Table 7: Model Fit Indices

Fit Index Value Acceptable Model Fit
Thresholds

Chi-Square (3x"2) Non-significant p > 0.05 Good Fit
CFI (Comparative Fit 0.95 >0.90 Good Fit
Index)

TLI (Tucker-Lewis 0.93 >0.90 Good Fit
Index)

RMSEA (Root Mean 0.05 <0.08 Good Fit

Square Error of
Approximation)

SRMR (Standardized 0.04 <0.08 Good Fit
Root Mean Square
Residual)

4. DISCUSSION

Prior research done in the auditing profession establishes factors influencing
technology acceptance. On the individual level, the variables of interest include
facilitating conditions, perceived usefulness of the particular technology, and
perceived ease of use. Specifically, from the organisational point of view, they
include cost-benefit rationality, competition pressure on the firm, the firm's
readiness, and technology congruence with the auditing task. The perceived
usefulness of the technology and the self-reported measures of subjective,
particularly in the developed countries and Big Four audit firms are considered
somewhat more relevant for the use of technology. In contrast, the developing
country auditors and the small-firm auditors find the reasons such as the user
friendly, conditions and numbers of organisational. Technological change has
emerged as the prominent cause of organisational change, particularly in the business
environment, in the past few decades. This change has also affected the auditing
profession since the emphasis is on automating audit work. However, today’s diverse
business environments are still being audited by many auditors, especially those in
small firms and developing nations using conventional auditing practices. Even
today, technological approaches in large-scale auditing are still minimal and
restrained primarily due to low technical audit usage.

In conclusion, the above-stated studies illustrate that mediation is complex in
technology purposes and use. Investors and consumers’ attitudes towards adopting
Al technology have unique roles that determine the quality of the technology adopted
and their willingness to use it in the future. The fact that direct and indirect effects of
the variables underpinning a given path may be stronger or weaker also points to the
fact that the nature of these relationships is complex and that adopting technology
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depends on multiple mediating factors. Our results are in line with the prior literature
that shows that the adoption of Al in auditing practices depends on employees’
perceptions of governance and technological factors (Ramen et al., 2015; Rosli et al.,
2012; Siew et al., 2020), the adoption of Al is influenced by auditors’ technology
adoption and readiness perceptions (Afsay et al., 2022).

It helps accountants to use the available technology to realise their business
objectives. Through artificial intelligence, accountants can minimise the time spent
performing basic tasks such as record keeping and entry of transactions so that they
can attend to higher orders of duties like counselling, recommending and strategising
for business expansion. By drawing from the opinion of the Association of Chartered
Certified Accountants (ACCA), it can be argued that integrating Al will boost
accountants’ work by leading them to concentrate on offering more valuable services
(Noordin et al., 2022). These changes can result in higher efficiency, accuracy and
more appropriate decisions. Processing and analyzing enormous amounts of data
could improve the reliability and quality of financial reporting and audit procedures
(Gepp et al., 2018). Privacy issues are another important consideration because Al
solutions work with various financial information, and there appears to be the
question of personal data protection and non-disclosure (HaBler et al., 2019; Lehner
et al., 2022). Furthermore, there are often some Al algorithms whose specific
functioning is not known,; thus, they are referred to as ‘black box’ systems, making it
difficult to ask for accountability for their actions (Lehner et al., 2022). Confidence
in Al-impacted systems must always be at a premium, particularly concerning a
profession that involves creating and determining accounting and auditing standards
and providing financial reports to various stakeholders (Glikson & Woolley, 2020;
Jarrahi, 2018). Trustworthiness as an attribute can thus be achieved when the
previous ethical challenges have been provided for and when the processes of
creating and implementing artificial intelligence systems are performed in a way that
conforms to prevailing ethical best practices in society.

CONCLUSION

It is helpful for current and relevant regulators and standard setters in developing
rules, regulations, and standards about using technology in audit practice. According
to Barr-Pulliam, Brown-Liburd, and Munoko (2022), constant fear of the regulators’
response and the absence of a roadmap on the kind of technology which should be
embraced are reasons why there is much reluctance to adopt audit technologies.
Further, in the study by Krieger et al. (2021), the auditors regard the professional
standards as an obstacle towards embracing technology in their practice, meaning
that there is a need to update the auditing standards in the said aspects. Specifically,
changes are needed to address auditors' concerns about the changed notion of
technology-based auditing corresponding to existing standards. The worry, in this
case, is that enhanced technological use, particularly in the event of an audit failure,
could amplify legal risks but, more importantly, put paid to auditors and their
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capability to justify their professional judgment should this be challenged in legal
forums (Mande & Lob, 2022). Also, using technology for high-level analysis for
business intelligence and advisory services could offend current independence
standards. Such concerns might be addressed when suitable tries to these standards
have been made. Second, it may be possible to implement reforms in the usefulness
of audit methodologies, for example, by revising standards with added and clear
policy statements that could encourage and better utilisation of technology.

Technological capability to perform live tests on populations of complex
transactions and balances on a sample basis changes the focus from audit evidence
adequacy to relevance, making audit evidence quality a more significant factor.
Thirdly, familiarising with what auditing possibilities audit technologies open to the
standard setters might contribute to promoting more objective and understandable
auditing procedures. Technology in auditing raises the range and intensity of auditing
processes, which contrasts with manual auditing methods. Decisions that used to be
made directly by the auditors could be made with much ease. In turn, a formal and
reliable assessment would have been provided, hence forcing the auditors to be more
responsible. Finally, recognising that the perceived usefulness and ease of use of IT
were identified as essential factors for the intended users; technological competence
of auditors, we propose that professional bodies and the standard setters should
consider technological competence as a requisite for the auditors of the future. It is
essential to recognise that actions to increase the auditor’s sensitivity to technology
and their knowledge about it fostered by special training are critical. The professional
bodies, the regulating agencies, and the firm managers need to understand that the
extent to which technology is adopted and incorporated into auditing varies
depending on the user type, size of the firm, category of technology, and the
culture/economic environment of the country.
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APPENDIX

Survey Questions
Demographic Questions

Age

Gender

Years of Experience

Likert Scale Questions
1-7 (Strongly Disagree to Strongly Agree)

Corporate Governance

1-The board regularly calls for annual general meeting every year to discuss the
institution’s performance

2-Board members advise senior management on way forward on pertinent issues
3-The board represents the institution’s interests in the community

4-The board sets resources for special projects and goals of the institution

5-Our board committees have chaired such committees elsewhere

Financial Reporting Quality

1-Our financial statements are presented in a format similar to the industry

2-All books of accounts are comparable across previous periods

3-Our source documents format is comparable with those of other firms in the same
industry

4-Our annual report format does not change over periods

5-Our financial report figures can be compared to assets/ activities done
6-Semi-annual reports are ready after first half of the accounting period like with

other firms in the same industry
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7-Recommended language and procedures in reporting is used consistently

8-Our financial statements contain the necessary detail

Audit Quality

1-Our audit staff have performed accountancy work in other organizations before
joining this institution

2-audit staff have accounting professional qualifications such as ACCA

3-audit staff get regular training and refresher courses through Continuous
Professional Development programs

4-Our audit staff are not always under pressure by management to make adjustments
in their findings.

5-We always refer to the IFRS and International Standards on Auditing for our

activities

Technology Acceptance Model

1-Using Al in my job would enable me to accomplish tasks more quickly.
2-Using Al would improve my job performance.

3-Using Al in my job would increase my productivity.

4-Using Al would enhance my effectiveness on the job.

5-Using Al would make it easier to do my job.

6-1 would find Al useful in my job. Learning to operate Al would be easy for me.

Technology Readiness Index

1-1 prefer to use Artificial Intelligence because previously all processes were done
manually.

2-Artificial Intelligence is more comfortable to use because it is a new technology
3-Usually, I use the latest technology to help with my work.

4-1 feel that I don’t have many problems using Artificial Intelligence compared to
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other colleagues.

5-1 feel that Artificial Intelligence complicates my work.

6-The guide to using Artificial Intelligence is difficult to understand.
7-1 prefer to interact with humans compared to Artificial Intelligence.
8-1 always double-check the data entered so that there is no error

Artificial Intelligence Adoption

1-1 will use Al technologies when performing accounting or auditing tasks as an
entry-level accountant or auditor

2-1 consider using Al technologies as an entry-level accountant or auditor

LAU Sosyal Bilimler Dergisi (XV- 1) EUL Journal of Social Sciences
Aralik 2024 December



Arastirma Makalesi / Research Article LAU Sosyal Bilimler Dergisi (XV- 11): 181-195

KAMU POLITiKASI BAGLAMINDA 6 SUBAT DEPREMINIi
HATAY’DA YASAYAN BIREYLERIN DEPREM SONRASI
TRAVMA, BUTUNLESIK ANKSIYETE VE STRES
DUZEYLERININ BELIRLENMESI"

DETERMINATION OF POST-EARTHQUAKE TRAUMA, INTEGRATED
ANXIETY AND STRESS LEVELS OF INDIVIDUALS WHO EXPERIENCED
THE 6 FEBRUARY EARTHQUAKE IN HATAY IN THE CONTEXT OF
PUBLIC POLICY

Furkan Yenal Es Prof. Dr. Zihniye Okray
Uzman Psikolog Lefke Avrupa Universitesi
esfurkanyenal@gmail.com Psikoloji Béliimii
ORCID: 0009-0001-8796-7526 zokray@eul.edu.tr

ORCID: 0000-0002-9117-4991

Gonderim 20Agustos 2024 — Kabul 21 Ekim 2024
Received 20 August 2024 — Accepted 21 October 2024

Oz: Calismamin amact 6 Subat Depremini yasayan bireylerin deprem sonrast travma, biitiinlesik
anksiyete ve stres diizeylerinin belirlenmesidir. Katilimcilarin farkl sosyo-demografik degiskenlere
gore deprem sonrasi travma ile biitiinlesik anksiyete ve stres diizeylerinin karsilastiridmast da
amaclardan biridir.

Goniillii  kattlimcdara kisisel sosyo-demografik degiskenlerin yam sira deprem sirasi ve
sonrasindaki yasantilart ile ilgili bilgiler, Deprem Sonrast Travma Diizeyini Belirleme Olcegi
(DSTDBO) ve Biitiinlesik Anksiyete ve Stres Olcegi (BASO) anketin icerigini olusturmaktadur.
Calismada Hatay ilinde yasayan 18 yas iistii goniillii bireylere amaca uygun érnekleme yolu ile
veriler yiiz yiize toplannmigtir. Arastirmanin verileri depremden 4 ay sonra Haziran ve Eyliil aylar
arasindaki  siire zarfinda, 400 depremzede bireyden elde edilmistir. Sosyo-demografik
degiskenlerin arastirma kapsaminda kullamlan oél¢cek toplam puanlart acisindan anlamh
farkhiliklan tespit etmek icin Cok Degiskenli ANOVA (MANOVA) kullanilnistir. Bagimsiz
degiskenin bagimh degisken iizerindeki etkisini belirlemek amact ile eta kare degerlerine
bakilmustir.

Elde edilen bulgular dogrultusunda kadin depremzede kathimcilarin erkek depremzede
katilimcilara gore deprem sonrasi travma diizeyleri ve biitiinlesik anksiyete ve stres diizeyleri daha
yiiksek bulunmugstur. Medeni durum degiskeni deprem sonrasi travma diizeyi agisindan gruplar
arasinda farklihk ortaya cikarmazken, biitiinlesik anksiyete ve stres diizeyi acisindan esinden bir
nedenden otiirii bosanmis olan katitlimcilarin evli ve bekar olan katthmcilara istatistiksel olarak
anlaml farklilik ortaya cikaracak sekilde daha yiiksek bulunmustur. Yas, evin hasar durumu ve
deprem sonrasi kalinan yer degiskenleri de deprem sonrasi travma diizeyleri ve biitiinlesik
anksiyete ve stres diizeyleri gruplar arasinda anlaml farkhihiklar ortaya citkarmigtir.

Anahtar Kelimeler: Hatay, deprem, travma; anksiyete; stress.

* Bu makale, Furkan Yenal Es’in Lefke Avrupa Universitesi Psikoloji Yiiksek Lisans Programi’nda
hazirladig1 “6 Subat Depremini Yasayan Bireylerin Deprem Sonrasi Travma, Biitiinlesik Anksiyete ve
Stres Diizeylerinin Belirlenmesi” baslikl1 yiiksek lisans tezinden tiiretilmistir.
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Abstract: The aim of the study is to determine the post-earthquake trauma, integrated anxiety and
stress levels of individuals who experienced the February 6th earthquake. Another aim of the study
is to compare the trauma and integrated anxiety and stress levels of the participants according to
different socio-demographic variables.

Socio-demographic information form, Post-Earthquake Trauma Level Determination Scale, and
Integrated Anxiety and Stress Scale constitute the content of the questionnaire. The data of this
research were collected with face-to-face interview, from the voluntary participants through
purposive sampling method. The participants were the voluntary individuals who were living in
Hatay province and all of them were above 18 year old. Data for the research were collected
between June and September, four months after the earthquake. The sample of the study included
400 participants. Multivariate ANOVA (MANOVA) was used to test whether socio-demographic
variables differ significantly in terms of the total scores of the scale used within the scope of the
research. In order to determine the effect of the independent variable on the dependent variable, eta
square values were examined.

In line with the findings obtained, post-earthquake trauma levels and integrated anxiety and stress
levels were found to be higher in female earthquake survivors than male earthquake survivors.
While the marital status variable did not reveal a difference between the groups in terms of the level
of trauma after the earthquake, it was determined that the participants who divorced their spouse
for some reason had a higher score than the married and single participants in terms of integrated
anxiety and stress level, and this increase was statistically significant. Age, house damage status
and post-earthquake shelter variables, revealed significant differences between the groups upon
post-earthquake trauma levels and integrated anxiety and stress levels,

Keywords: Hatay, earthquake, trauma, anxiety, stress.

GIRIS

Deprem basta olmak iizere diger tiim dogal afetler tamamen O6nlenmesi ya da
kacmilmasi miimkiin olmayan olaylardir. Bu gercege ragmen dogal afetlere karsi
dogal afet meydana gelmeden Once olusturulacak risk yonetim planlar1 ile dogal
afetlerin ortaya c¢ikaracagi hasar en asgari diizeye c¢ekilebilir. Olusturulacak bu afet
risk yonetim planlar1 devlet 6lgeginde olabilecegi gibi bireysel dlgekte de olabilir.
Devlet 6lgegindeki dnlemler arasinda bilimsel veriler goz Oniinde bulundurularak
insa edilen konutlar basta olmak {izere, hem bireylerin hem de yerel yonetimlerin bir
afet swrasi, am1 ve sonrasnda neler yapmalar1 gerektigi ile ilgili bilgi ve beceriye
sahip olmalarmi icermektedir (Serin ve Demir, 2024).

Tiirkiye’de 2011 yilinda Afet, Basbakanlik ve Acil Durum Yonetimi Bagkanlig1
tarafindan Ulusal Deprem Stratejisi ve Eylem Plan1 2012-2023 olusturulmus ve
Resmi gazete’de yayimnlanarak yiiriirliige girmistir (Afet Basbakanlik Acil Durum
Yonetimi Baskanligi, 2011). Bu planla birlikte deprem Oncesi, an1 ve sonrasinda
kurumlarin  gorevleri  belirlenmis ve depremle miicadeleye kurumsallik
kazandirilmistir (Aydin, 2024).

Tiirkiye sismik olarak aktif olan ve biiylik depremlerin meydana geldigi Anadolu
plakasi iizerinde bulunmaktadir. 1900 yilindan itibaren iilkemizde can ve mal
kaybma neden olan ¢ok sayida deprem meydana gelmistir. Meydana gelen bu
depremler arasinda en fazla can ve mal kaybma neden olan depremler ise 2023
Kahramanmarag, 1939 Erzincan, 1999 Golciik depremleridir (Tiirkiye Cumbhuriyeti
Cumhurbagkanhgi, Strateji ve Biitge Baskanligi, 2023). Diinya Saglik Orgiitii Mayis-
Haziran 2023 raporuna gore 6 Subat Kahramanmaras Depremi’nde 51000 can kaybi1
gerceklesmis ve yaklasik 3 milyondan fazla kisi de farkli illere go¢ etmistir (World
Health organization, 2023). T.C. Cumhurbaskanlig1 Strateji ve Biitge Bagkanligi,

LAU Sosyal Bilimler Dergisi (XV- 1) EUL Journal of Social Sciences
Aralik 2024 December



Furkan Yenal Es, Zihniye Okray | 183

2023 Kahramanmaras ve Hatay Depremleri Raporuna goére Hatay ilinde deprem
oncesi 847,380 olan bina sayisinin, yaklasik %50’sinin depremden sonra etkilendigi
215,255 binanin yikilmis veya agir hasarli, 25,957 binanin orta hasarli ve 189,317
binanin da az hasarli oldugu tespit edilmistir (Tirkiye Cumhuriyeti
Cumbhurbaskanligi, Strateji ve Biit¢e Bagkanligi, 2023).

Deprem, meydana geldigi yerde sadece yapilarin yikimi ile sonuglanmayan
insan yasamimi birgok farkli ydnden etkileyen dogal bir afettir. Insan yasamini bircok
farkli yonden etkileyen bu afet; binalarin yikilmasi ile can kaybi, ekonomik kayip ve
benzeri kayiplara sebebiyet verebilmektedir. Bu kayiplar sonrasi bireylerde
psikolojik rahatsizliklar da olusabilmektedir (Nakajima, 2012). Deprem felaketi,
meydana geldikten sonra bireylerde travma olusturabilecek dogal afetlerden birisidir
(Gtler ve Cobanoglu, 1994).

Orselenme sonras1 gerginlik bozuklugu (OSGB) ve yegin depresyon deprem gibi
travmatik yasantisar sonrasi gelisen ruhsal bozukluklar arasinda oldukg¢a yaygindir
(Aker, 2006). Golciik depremi sonrasinda yapilan epidemiyolojik caligmalarda
OSGB oranlar1 % 2,7 ile % 63 arasinda MD oranlar1 ise %10,5 ile %42 arasinda
degismektedir( Basoglu, Salcioglu ve Livanou, 2002, Livanou, Basoglu ve Salcioglu,
2002, Salcioglu, Basoglu ve Livanou, 2003, Basoglu, Kilig,Salcioglu ve ark., 2004,
Tural, Coskun, Onder ve ark., 2004, Onder, Tural, Aker, Kili¢ ve Erdogan, 2006).
Van depremi ardindan yapilan bir ¢alismada OSGB semptomlari arttik¢a psikolojik
dayanikliligin azaldig: tespit edilmistir (Sakarya ve Giines,2013). Yine Van depremi
sonrasinda yapilan baska bir ¢alismada ise OSGB ile travma sonrasi biiyiime
arasinda pozitif, travma sonras1 biiyiime ve OSGB ile umutsuzluk arasinda negatif
bir iligkiler bulunmustur (Kardas ve Tanhan, 2018). 6 Subat depreminin
Kahramanmaras’in Pazarcik ve Elbistan il¢elerinde yasayan bireyler ile yiiriitiilen
calismada deprem sonrasi travma ile umut ve iyi olus diizeyleri ise negatif yonde
iligkiler sergilemistir (Karabacak Celik, 2023).

Yurtdisinda yapilan ¢aligmalar incelendiginde depreme maruz kalan bireylerin
yasam kalitesi basta olmak ilizere yasamlarinin bir¢ok alaninda bozulmalar
yasadiklar1 saptanmistir. Depreme maruz kalan bireylerin depresyon, somatizasyon
ve anksiyete gibi psikolojik sorunlar1 daha fazla yasadiklar1 gézlenmistir (Wang,
Gao, Zhang, Zhao, Shen ve Shinfuku, 2000). Bu gibi ruhsal bozukluklarin deprem
sonrasinda gelismesine neden olan risk faktorleri arasinda kadm olmak, yash olmak
ve deprem sirasinda felakete maruz kalmak olarak belirlenmistir (Fan, Zhang, Yang,
Mo ve Liu, 2011). Cenat ve Derivois (2014) Haiti depreminin 30 ay sonrasinda
depremzedelerle yaptig1 calismalarinda OSGB oranmin %36.75 ve MD oranmin da
%25.98 oldugunu tespit etmistir. Haiti depremi ile ilgili yapilan bir sistematik
derleme ve meta-analiz ¢ahismasinda ise dort kisiden birinin ciddi OSGB
semptomlari, ii¢ kisiden birinin ciddi MD semptomlar1 ve bes kisiden birinin de ciddi

anksiyete semptomlar1 sergiledigi tespit edilmistir (Cenat, Mclntee ve Blais-
Rochette, 2020).

Bu ¢aligmanin amact 6 Subat 2023 depremini yikimin ve can kaybmin en fazla
oldugu Hatay ilinde yasayan bireylerin deprem sonrasi travma diizeyleri, biitlinlesik
anksiyete ve stres diizeylerini belirlemektir.
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Aragtirma sorular1 ise asagidaki gibi belirlenmistir.

I- Kadin depremzedeler erkek depremzedelere gore daha yiiksek diizeyde
deprem sonrasi travma ve biitiinlesik anksiyete ve stres yasamakta midir?

ii- Medeni durumu evli olan depremzede bireylerin diger medeni durumlarina
gore deprem sonrasi travma ve biitlinlesik anksiyete ve stres diizeyleri farklilik
gosterecek midir?

iii- Yas degiskenine bagli olarak deprem sonrasi travma ve biitiinlesik anksiyete
ve stres diizeyleri farklilik gosterecek midir?

iv- Evin hasar durumu degiskenine gore deprem sonrasi travma ve biitiinlesik
anksiyete ve stres diizeyleri farklilik gosterecek midir?

V- Deprem sonrasi depremzedelerin nerede kaldiklar1 degiskenine gore deprem
sonrasi travma ve biitiinlesik anksiyete ve stres diizeyleri farklilik gosterecek midir?

I. ARASTIRMANIN EVRENi VE ORNEKLEMI

Hatay ilinde yaklasik olarak 1,61 milyon kisi yasamaktadir. Evren biiylkligi
g6z Oniinde bulunduruldugunda %95 gecerlilik ve %5 hata pay1 ile 384 kisilik
orneklemin evreni temsil edecegi belirlenmistir (Yazicioglu ve Erdogan, 2004).
Calisma 31.05.2023 tarih ve BAYEKO027.06 say1 ile Lefke Avrupa Universitesi
Bilimsel Arastirma ve Yaym Etigi Kurulu’nda etik kurul onay1 alinmistir. Calisma
Helsinki Deklarasyonu Prensipleri g6z oOniinde bulundurularak yapilmstir.
Arastirmanin verisi Hatay ilinde yasayan 18 yas iistli goniilli bireylere amaca uygun
ornekleme yolu ile arastirmaci tarafindan olusturulan anket formu ile yiiz yiize olarak
Hatay ilinde Antakya merkez, Kirikhan, Kumlu ve Reyhanli ilgelerinde toplanmistir.
Katilimcilara bilgilendirilmis onam formu verilmis ve arastirmaya katilim goniilliilitk
ilkesine bagli kalarak yapilmistir. Veri toplama siirecinde yaklasik 10 katilimcinin
anket formunu tamamini doldurmadigi tespit edildigi icin arastrmaya dahil
edilmemistir. Arastirmanin 6rneklemini 400 kisi olusturmustur.

Katilimcilar %49 u kadm, %51°1 erkeklerden olusmaktadir. Arastirmaya
katilanlarin %26,3°1 18-25 yas araliginda, %17,3’10 26-33 yas araliginda, %25,8’1
34-41 yas araliginda, %11,8’1 42-49 yas araliginda, %13,3’ 50-57 yas araliginda,
%5,8’1 58-65 yas araligindadir. Katilimcilarin %50,8°1 evli, %40,0’1 bekar, %4,2’si
dul ve %5,0’1 ise ayrilmistir. Katilimcilarm %20,9’unun evi yikilmais, %6,8’inin agir

hasarli, %9,0’unun orta hasarli, %45,5’1 az hasarli ve %18,8’inin ise hasarsizdir
(Tablo 1).

1.1. Ol¢me Araglan

Sosyo-Demografik Bilgi Formu: Katilimcilarin yas, medeni durum, evin hasar
durumu ve su anda barmilmakta olan yer gibi degiskenler hakkinda bilgi edinilmistir.

1.2. Deprem Sonrasi Travma Diizeyini Belirleme Ol¢egi (DSTDBO)

Deprem sonrasinda bireylerde olusan travma diizeyini belirlemek amaci ile Tanhan
ve Kayri (2013) tarafindan gelistirilmistir. Olgcel 5°1i Likert tipi Olcektir. 20
maddeden olusan Olgekten elde edilebilen en diisiik puan 20 ile 100 arasinda
degismektedir. Olgekten elde edilen puan yiikseldikge kisilerin depremden etkilenme
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durumlarinin daha yiliksek oldugunu gostermektedir. Deprem Sonrast Travma
Diizeyini Belirleme Olgeginin Cronbach Alpha degeri 0,87 olarak hesaplanmustir.
Yapilan bu ¢alismada i¢ tutarlilik katsayis1 0,90 olarak tespit edilmistir.

1.3. Biitiinlesik Anksiyete Stres Olcegi (BASO)

Ebadi (2020) tarafindan anksiyete ve stres diizeylerini tek bir yapida analiz
edilebilmek i¢in gelistirilmis olan 6lgek ilgili kaynaklar incelenerek olusturulmustur.
5°1i likert tipi ifadeler; “’hicbir zaman®> ve “’her zaman’’ seklindedir. Olgekten elde
edilen puan 0 ile 132 arasinda degismektedir. Olgekten alinan puan yiikseldikce
kisilerin anksiyete ve stres durumlarinmn yiiksek oldugu anlasiimaktadir. Olgek
toplamda 33 sorudan olusmaktadir. Olgegin Cronbach Alpha degeri 0.967 olarak
bulunmustur. Yapilan bu ¢alismada i¢ tutarlilik katsayis1 0,95 olarak tespit
edilmistir.

2. VERILERIN ANALIZi

Elde edilen veriler IBM SPSS 26 versiyonu ile analiz edilmistir. Verilerin
normallik smanmasi icin Carpiklik ve Basiklik degerlerine bakilmistr. DSTDBO
icin carpiklik ve basiklik degerleri -.231,-.577, BASO’niin carpiklik ve basiklik
degerleri -.269,-.296 olarak tespit edilmistir. Elde edilen bu degerler +2 araliginda
oldugundan dolayr normal dagilim gosterdigi sonucuna varilmistir(George ve
Mallery, 2019). Kullanilan o6l¢eklerin giivenirliklerini belirlemek i¢in Cronbach
Alpha degerleri hesaplanmistir. Bu ¢alismada DSTDBO i¢in hesaplanan Cronbach
Alpha degeri 0,90 ve BASO icin de 0,95 olarak hesaplanmustir. Olgeklerde elde
edilen i¢ tutathlik katsayilarinin 0,80 ile 1,00 arasinda olmasi Olge§in yiiksek
derecede gilivenirlie sahip oldugunu gostermektedir (Alpar,2011). Sosyo-
demografik degiskenlerin arastirma kapsaminda kullanilan 6lgek toplam puanlari
acisindan anlamli farklilik gosterip gostermedigini test etmek icin Cok Degiskenli
ANOVA (MANOVA) kullanilmistir. MANOVA bagimli degiskenlerin bileseninden
elde edilen grup ortalama puanlar1 arasinda anlamli fark olup olmadigini inceleyen
bir tekniktir (Biiyiikoztiirk, 2018). Bagimsiz degiskenin bagimli degisken tlizerindeki
etkisini belirlemek amaci ile eta kare degerlerine bakilmistir. Eta kare degerleri O ile
1 arasinda degisen ve 0,01 kiiciik, 0,06 orta ve 0,14 degeri de genis etki biiyiikligi
olarak yorumlanmaktadir (Biiylikoztiirk, 2018, Pallant, 2007).

3. BULGULAR

Yapilan istatistiksel analizler sonucunda cinsiyet degiskeninin DSTDBO ve
BASO puanlari iizerindeki temel etkisinin anlamli oldugu tespit edilmistir. Yapilan
MANOVA sonucunda DSTDBO ve BASO puanlarmmn [A= 0,866, F (2,397): 30,602,
p<0,001] cinsiyet degiskenine gore degistigini gostermistir. Anlamli farkliligin tespit
edildigi her iki Olgekte de kadin katilimcilarin ortalama puanlarinin erkek
katilimcilarin ortalama puanlarindan daha yiliksek oldugu tespit edilmistir. Buna ek
olarak, elde edilen eta kare degerlerine gore cinsiyet degiskeninin DSTDBO (12=
0,123) ve BASO (12=0,125) 6lgeklerinin puan ortalamalarma etkisi orta diizeyde
bulunmustur.
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Katilimcilar medeni durumlarina gore MANOVA testi ile deprem sonrasi travma
diizeyleri ve birlesik anksiyete ve stres diizeyleri arasinda anlamli farklhilik olup
olmadigma bakilmistir. Buna gore [A= 0,953, F (6,790): 3,20, p=0,004] 6l¢ek puan
ortalamalar1 medeni durum degiskenine gore degismektedir. Olcek toplam puan
ortalamalarina tek tek bakildiginda ise DSTDBO ortalama puanlar1 medeni durum
degiskenine gore farklihk yaratmamustir [F (3,396):2,414, p=0,66]. BASO ortalama
puanlar1 ise medeni durum degiskenine gore anlamli farklilik ortaya ¢ikarmistir [F
(3,396):4,058, p=0,007]. Gruplar aras1 farklilig1 belirlemek icin Tukey ile yapilan
ileri istatistiksel incelemede ise esinden ayrilmis olan bireylerin BASO puanlari
(80,454£5,53) medeni durumu evli (64,92+1,73) ve bekar (62,54+1,95) olan
katilimcilardan daha yiiksek bulunmustur. Buna ek olarak, elde edilen eta kare
degerlerine gore medeni durum degiskeninin DSTDBO (n2= 0,018) ve BASO
(n2=0,030) dl¢eklerinin puan ortalamalarina etkisi kiiciik diizeyde bulunmustur.

Yas degiskeninin birlestirilmis bagimli degiskenler lizerine gruplarin anlamli
farkliliklar olusturdugu belirlenmistir [A= 0,925, F (10,786): 3,127, p<0,001].
DSTDBO ortalama puanlar1 [F(5,394):3,603, p=0,003] ve BASO ortalama puanlari
[F(5,394):3,085, p=0,003] yas gruplar1 acgisindan anlamli farkliliklar ortaya
cikarmistir. Hangi yas gruplarmim anlaml farklilik ortaya ¢ikardigini tespit etmek
amac1 ile Tukey ile yapilan ileri istatistiksel incelemede ise DSTDBO’nden elde
edilen ortalam puanlar ~ 18-25 yas grubu (56,095+1,369) ile 34-41 yas grubu
(62,01+1,382) ve 34-41 yas grubu (62,01+1,382) ile 42-49 (53,872+2,047) vyas
grubu arasmnda ortaya ciktig1 goriilmiistiir. Diger taraftan BASO 6lgegi ortalama
puanlar1 34-41 yas grubu (73,194+2,423) ile 18-25 (63,276+2,400), 26-33
(60,362+2,961) ve 42-49 (58,298+3,588) yas gruplar1 arasinda oldugu goriilmiistiir.
Buna ek olarak, elde edilen eta kare degerlerine gore yas grubu degiskeninin
DSTDBO (n2= 0,038) ve BASO (12=0,044) dlgeklerinin puan ortalamalarma etkisi
kiigiik diizeyde bulunmustur.

Depremde evlerinin hasar gérme durumuna bagl olarak DSTDBO ve BASO
birlestirilmis bagimli degiskenler iizerine gruplarn anlamli farkliliklar olusturdugu
tespit edilmistir [A=0,800, F (8,788): 11,649, p<0,001]. DSTDBO ortalama puanlari
[F(4,395):20,167, p<0,001] ve BASO ortalama puanlar1 [F(4,395):16,279, p<0,001]
evin hasar durumu agisindan anlamli farkliliklar ortaya g¢ikarmistir. Evin hasar
durumunu 6l¢ek ortalama puanlar1 tizerindeki etkisini tespit etmek amaci ile yapilan
Tukey testinde ise depremde evi yikilan katilimcilarin deprem sonrasi travma
diizeyleri ve birlesik anksiyete ve stres diizeyleri evleri yikilmayan, az, orta ve agir
hasarli katilimcilara oranla daha yiiksek bulunmustur. Bu durumda evin hasar
durumu arttik¢a her iki 6l¢ekten elde edilen ortalama puanlar da artmaktadir. Elde
edilen eta kare degerlerine gore evin hasar durumu degiskeninin DSTDBO (2=
0,170) ve BASO (12=0,142) dlgeklerinin puan ortalamalarma etkisi genis diizeyde
bulunmustur (Tablo 3).

Katilimcilarin deprem sonrasinda kaldiklar1 yerlere gore de Olgek ortalam
puanlar1 agisindan anlamli farkliliklar goze ¢arpmaktadir [A= 0,8934, F (6,792):
4,553, p<0,001]. DSTDBO ortalama puanlar1 [F(3,396):6,866, p<0,001] ve BASO
ortalama puanlar1 [F(3,396):7,413, p<0,001] deprem sonrasi kalian yer degiskeni
acisindan anlaml farkliliklar ortaya ¢ikarmustir. Buna gore her zaman oturdugu evde
kalan katilimcilarin deprem sonrasi travma diizeyleri (56,512+14,138) gecici
barinakta kalan katilimcilara (66,064+11,886) gore daha diisiik olarak
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hesaplanmistir. Benzer bir sekilde biitiinlesik anksiyete ve stres diizeyleri de her
zaman oturduklar1 evde kalan katilimcilarin (61,717425,032) gecici barinakta kalan
katilimeilara (77,702+18,939) gore daha diisiik olarak tespit edilmistir. Buna ek
olarak, elde edilen eta kare degerlerine gore deprem sonrasi kalinan yer degiskeninin
DSTDBO (n2= 0,049) ve BASO (n2=0,053) dlceklerinin puan ortalamalarma etkisi
kiigiik diizeyde bulunmustur.

4. TARTISMA

6 Subat 2023 depremini Hatay ilinde yasayan katilimcilarin, deprem sonrasi
travma diizeyleri ve biitlinlesik anksiyete ve stres diizeyleri; cinsiyet , medeni durum,
yas, evin hasar durumu ve depremden sonra kaliman yer degiskenlerine gore
karsilastirilmistir. Elde edilen bulgular dogrultusunda kadin depremzede
katilimeilarin erkek depremzede katilimcilara gére deprem sonrasi travma diizeyleri
ve biitlinlesik anksiyete ve stres diizeyleri daha yiiksek bulunmustur. Medeni durum
degiskeni deprem sonrasi travma diizeyi agisindan gruplar arasinda farklilik ortaya
cikarmazken, biitlinlesik anksiyete ve stres diizeyi agisindan esinden bir nedenden
oOtiirli bosanmis olan katilimcilarin evli ve bekar olan katilimcilara gore daha ytiksek
puana sahip olduklar1 ve bu ylikselmenin de istatistiksel olarak anlamli oldugu tespit
edilmistir.

Yas, evin hasar durumu ve deprem sonrasi kalinan yer degiskenleri de deprem
sonrasi travma diizeyleri ve biitiinlesik anksiyete ve stres diizeyleri gruplar arasinda
anlamlh farkhliklar ortaya cikarmistir. Yas degiskeni ele alindiginda 34-41 yas
grubunda olan depremzede katilimcilarin 18-25 ve 42-49 yas gruplarina gore deprem
sonrasi travma diizeylerinin daha yiiksek oldugu ve yine 34-41 yas grubundaki
depremzede katilimcilarin yine 18-25, 26-33 ve 42-49 yas grubundaki depremzede
katilimcilara gore daha yiiksek biitiinlesik anksiyete ve stres yasadiklari tespit
edilmistir.

Evleri depremde tamamen yikilan depremzede katilimcilarin deprem sonrasi
travma diizeyleri ve biitiinlesik anksiyete stres diizeyleri diger tiim hasar
durumundaki eve sahip olanlara gore istatistiksel olarak anlamli ve yiiksek olarak
tespit edilirken ve gecici bir barmakta (cadir vb.) kalan katilimcilarinda benzer bir
sekilde deprem sonrasi1 travma diizeyleri ve biitlinlesik anksiyete stres diizeyleri diger
barinma sekillerine gore istatistiksel olarak anlamli ve yiiksek olarak tespit edilmistir.

Meydana gelen dogal ya da insan kaynakli afetler toplumun farkl yas, cinsiyet,
gelir diizeyi, egitim diizeyi gibi degiskenler agisindan toplumun {iyelerini farkli
etkileyebilir. ~ Ozellikle kadmlarin yetistirilme tarzina bagl olarak edindikleri
davranis kaliplari, sahip olduklar1 beceriler ve nispeten diisiik egitim diizeyleri gibi
toplumsal cinsiyet rollerine bagli 6zelliklerinden dolayr afet durumlarinda daha
kirillgan olduklarin1 ve afetlerden daha fazla etkilendiklerini ifade edilmektedir
(Giindiiz, 2022). Uluslararas1 c¢aligmalar afetlerin toplumsal cinsiyete dayali
etkilerinin goz oniinde bulundurulmasi gerekliligini vurgulamaktadir. Aksi takdirde
kadinlarin afet sonrasinda fiziksel, sosyal ve ekonomik, olarak zarar
gorebilirliklerinin artacagini bildirmektedirler (Sendai Afet Risk Azaltma Cercevesi
(2015-2030). Yine yurtdisinda yapilan bir¢ok calisma dogal afetler sonrasinda
ozellikle kadinlarda yegin depresyon, intihar egilimi ve Grselenme sonrast gerginlik
bozuklugunun yaygin olarak ortaya ¢iktig1 bildirilmistir (Wang, Gao, Zhang, Zhao,
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Shen ve Shinfuku, 2000, Cenat, Mcintee ve Blais-Rochette, 2020, Sohrabizadeh,
Tourani ve Khankeh, 2016, Kipay, 2023). Kadin depremzedelerin deprem sonrasi
travma, biitiinlesik anksiyete ve stres diizeylerinin daha yiiksek olmasinin toplumsal
cinsiyet rolleri baglamda kadina; ¢ocuk, bakmakla yiikiimlii oldugu yash ve diger
aile fertlerinin bakimindan sorumlu olarak goriilmesi, kadinlarin sanitasyon ve
mahremiyet ihtiyaclarmi yine toplumsal cinsiyet rolleri baglaminda goéz ardi
edilmesine baglh olarak deprem sonrasinda psikolojik olarak daha kirilgan olduklari
distintilmiistiir.

Medeni durum degiskeni deprem sonrasi travma diizeyi lizerinde istatistiksel
olarak anlaml bir faklilik ortaya ¢ikarmamistir. Giiven (2010) Marmara depremini
yasayan bireylerde algilanan sosyal destek, travma sonrasi gelisim ve depresyon
arasindaki iligkileri inceledigi calismada benzer bir sekilde medeni durum
degiskeninin deprem sonrasi travma diizeyinde anlamli bir farklilik olmadigini tespit
etmistir. Diger taraftan Aslam ve Tariq (2010) evli bireylerin bekarlara oranla
deprem sonrasinda travma, depresyon ve stress diizeylerinin daha yiiksek oldugunu
tespit etmislerdir. Bu calismada esinden bir sekilde ayrilmig olan bireylerin
biitiinlesik aksiyete ve stres diizeylerinin evli ve bekar olan bireylerden daha yiiksek
oldugu tespit edilmistir. Yapilan literatiir taramasi sonucunda bosanmis olan
bireylerin yasadiklar1 bu durumun da travmatik bir yasant1 oldugu ve bazi psikolojik
belirtiler gelistirme olasiliginim ytiksek oldugu yasam olaylar1 arasinda bulunduguna
dikkat ¢ekmektedir (Wang ve Liu, 2012). Ayrica yalniz yagsamanin deprem sonrasi
depresyon, kaygi ve stres belirtilerini ortaya ¢ikaran en biiylik risk faktorlerinden biri

oldugu da literatiirde mevcuttur( Zhou, Kang, Sun, Song, Mao, Huang, ....ve Li,
2013).

Yas gruplar1 agisindan yapilan karsilastirmada 34-41 yas grubunda bulunan
bireylerin diger yas gruplarina oranla daha yiiksek diizeylerde deprem sonrasi travma
ve biitlinlesik anksiyete ve stres yasadiklari tespit edilmistir. Yas degiskeni ve
deprem sonrasi travma diizeyleri farkli arastirmalarda farkli sonuclarla karsimiza
¢ikmaktadir. Ornegin Kun ve ark.(2013) ileri yastaki bireylerin daha fazla deprem
sonrasi travma diizeyine sahip olduklarmi tespit ederken, Cankardas ve Sofuoglu
(2019) yasm deprem sonrasi travma diizeyinde yordayici olmadigini ve Dell’Osso ve
ark. (2012) ise genglerin deprem sonrasinda daha yiiksek travma belirtileri
sergilediklerini tespit etmislerdir. Bu ¢alisma baglaminda 34-41 yas araligindaki
katilimeilarin deprem sonrasi travma diizeyleri ve biitiinlesik anksiyete ve stres
diizeylerinin daha yliksek ¢ikmasi bu yas grubundaki bireylerin gen¢ yetiskinlik
donemi sonlarinda ve yetiskinlik donemi baslarinda oldugu diisiiniiliirse boylesine bir
dogal afetle karsilasmis olmalar1 onlarin yasamlarinda biiylik bir doniim noktasi
oldugu ve belki de daha yeni kurmaya calistiklar1 hayat ve gelecek planlarinin
yeniden yapilandirmalar1 gerektigi diisiincesinden kaynaklaniyor olabilir. Uretkenlik
donemi olan bu yas araligmin deprem felaketi ile kendilerini yetersiz hisstmelerine
neden oldugu ve bu ylizden depremin travmatik etkileri ve anksiyete ve stres
diizeylerini artirdig1 diistiniilmiistiir.

Yasanilan depremde evin hasar durumu degiskeni ac¢isindan yapilan
karsilastirmada ise depremde evleri yikilan katilimcilarin, evin hasar durumu az, orta
ve agir olan katilimcilara gére deprem sonrasi travma diizeyleri ve biitlinlesik
anksiyete ve stres diizeyleri daha yiiksek bulunmustur. Seker ve Akman (2014) ve
Giiven (2010) de benzer bir sekilde depremde evleri yikilan bireylerin daha yiiksek
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diizeyde psikolojik sorunlar ve travma yasama oranlarinin daha yiiksek oldugunu
tespit etmistir (Giiven, 2010, Seker ve Akman, 2014).

Deprem sonrasi travma diizeyi ile biitiinlesik aksiyete ve stres diizeyleri gegici
barinakta (¢adir, prefabrik ev, vb.) yasamakta olan depremzede katilimcilarin kendi
evleri ya da gecici konutta yasayan katilimcilara oranla istatistiksel olarak anlamli
farklilik ortaya cikarmistir. Ceyhan ve Ceyhan (2006) yaptiklar1 ¢aligmalarinda
calismamizla benzer sonuglara ulagsmistir. Deprem sonrasinda prefabrik konut veya
cadirlarda kalan bireylerin deprem sonrasi travma ve psikolojik sorun yasadiklarini
belirtmiglerdir.

SONUC

6 Subat 2023 tarihinde Kahramanmaras merkezli deprem meydana gelmistir.
Biiyiik yikimlarin yasandigi ve 11 ili etkileyen deprem; bireylerin yagamlarini birgok
yonden etkilemis ve hasar birakmistir. Konuya dair yaptigimiz arastirmanin verileri
depremin meydana geldigi tarihten yaklasik 4 ay sonra toplanmistir. Yasanilan
depremin iistiinden belli siire gegmis olmasi depremzede bireylerin deprem sonrasi
travma, biitiinlesik anksiyete ve stres diizeylerine dair bulgular1 etkilemis olabilecegi
disiiniilmektedir. Diger taraftan gecen bu 4 aylik siire boyunca devlet dlgeginde
yapilmast planlanan c¢alismalarin tam olarak yerine getirilmedigi diisiiniiliirse
depremzede katilimcilarin ruhsal durumlar1 daha kolay anlasilabilir olacag:
digiiniilmiistiir. Arastirmaya katilan depremzede katilimcilar arasinda kadin, evi
depremde yikilan ve deprem sonrasinda barinakta kalmak zorunda olan bireylerin
deprem sonrasi travma, biitlinlesik anksiyete ve stres diizeylerinin yiiksek oldugu
goriilmiistiir. Gruplandirilmis yasa baktigimizda 31-41 yas araliginda olan bireylerde
deprem sonrasi travma, biitlinlesik anksiyete ve stres diizeylerinin yiiksek oldugu
goriilmiistiir. Depremzede katilimcilarin medeni durumuna bakildiginda, ayrilmis
bireylerin biitiinlesik anksiyete ve stres diizeylerinin yiiksek oldugu goriilmiistiir.
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EKLER

Tablo 1: Katihmcilarin Sosyo-Demografik Degiskenlere Gore Dagilimlan

n %
Cinsiyet
Kadm 196 49
Erkek 204 51
Gruplandirilmis Yas
18-25 105 26,3
26-33 69 17,3
34-41 103 25,8
42-49 47 11,8
50-57 53 13,3
58-65 23 5,8
Medeni Hal
Evli 203 50,8
Bekar 160 40,0
Dul 17 4,2
Ayrilmig 20 5,0
Evin hasar durumu
Saglam 75 18,8
Az Hasarli 178 445
Orta Hasarli 36 9,0
Agir Hasarli 27 6,8
Depremde Yikild1 84 20,9
Su anda nerede kaliyorsunuz?
Her zaman oturdugum ev 265 66,2
Yeni bir ev 78 19,5
Cadirda 10 2,5
Gegici barmakta 47 11,8
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Tablo 2: DSTDBO ve BASO Puanlarinin Cinsiyet Degiskenine Gére MANOVA

§0nu(;lar1
Olgekler Kadin (n=196) Erkek (n=204)

Ort. Ss. Ort. Ss.
DSTDBO 63,49 12,21 53,53 14,31
BASO 74,19 22,99 56,51 23,79

'[ablo 3: Katihmeilar1 Evlerinin Hasar Durumuna gére DSTDBO ve BASO
Olceklerinden Aldiklar1 Puanlara iliskin MANOVA Sonuclan

Evin DSTDBO BASO

Hasar Anlaml Fark Anlaml Fark

Durumu N Ort. Ss. F Ort. Ss. F

Saglam 75 51,653 15,589 55,533 25,510

Az 178 58,837 13,710 64,028 25,906

Hasarli

Orta 36 53,139 12,236 20,167 Depremde 63,056 26,386 16,279 Depremde

Hasarli Yikildi>Saglam, Yikild>Saglam,
Az, Orta ve Az, Orta ve
Agir Hasarli Agir Hasarli

Agir 27 51,333 11,894 51,222 18,715

Hasarli

Depremde 84 68,083 9,022 81,595 12,773

Yikildi
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Abstract: The European Union has taken many concrete steps in its common defence policy due to
the environment created by the changed security perception, especially after the end of the Cold
War. Some of these concrete steps relate to military power, which is an essential component of
security. The structure of the armed forces necessary for the implementation of an effective
common security and defence policy has led to various debates within the Union. The aim of this
article is to examine whether it is possible for the European Union to build a European army within
the framework of the Common Security and Defence Policy by incorporating the perspectives of
France, Germany and other EU Members. In this article, Andrew Moravcsik's liberal
intergovernmental approach has been used as a theoretical framework, and the period from the
founding of the European Union to the withdrawal of the United Kingdom from membership has
been discussed.

Keywords: European Union, Common Security and Defence Policy, European Army, Liberal
Intergovernmentalism.

Oz: Avrupa Birligi, ozellikle Soguk Savas'in sona ermesinden sonra degisen giivenlik algisinin
yaratagr ortam nedeniyle ortak savunma politikasinda bircok somut adim atm. Bu somut
adimlardan bazilarnt giivenligin temel bir bileseni olan askeri giicle ilgilidir. Etkili bir ortak
giivenlik ve savunma politikasinin uygulanmasi icin gerekli olan silahli kuvvetlerin yapist Birlik
icinde cesitli tartismalara yol agmistir. Bu makalenin amaci, Avrupa Birligi'nin Ortak Giivenlik ve
Savunma Politikast cercevesinde Fransa, Almanya ve diger birlik iiyelerinin bakis acilarimi da
dahil ederek bir Avrupa ordusu kurmasinin miimkiin olup olmadigini incelemektir. Bu makalede
Andrew Moravcsik'in liberal hiikiimetler arast yaklasimu teorik bir cerceve olarak kullanilmis ve
Avrupa Birligi'nin kurulugsundan Brexit’e kadar olan donem ele alinmistir.

Anahtar Kelimeler: Avrupa Birligi, Ortak Giivenlik ve Savunma Politikasi, Avrupa ordusu,
Liberal hiikiimetlerarasicilik.
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INTRODUCTION AND THEORETICAL FRAMEWORK

The classical intergovernmental approach is an influential approach among
regional integration theories that has been developed since the mid-1960s as an
alternative to the new functionalist approach. However, the liberal intergovernmental
approach is one of the approaches that best explains regional integration. In fact, the
liberal intergovernmental approach can be defined as an approach that builds on both
liberal and institutionalist theories of international relations (Moravcsik and
Schimmelfennig, 2019: 64).

While Andrew Moravcsik developed the liberal intergovernmental approach, he
worked on the new functionalist approach and identified the shortcomings of this
approach. He explained that the first shortcoming of the new functionalist approach
was that it could not predict the functioning of the process that the European
Community (EC) would follow. The concept of diffusion advocated by the new
functionalist approach was not automatic; intergovernmental negotiations were at the
forefront and no agreement could be reached in the political field. He also agreed
with the new functionalist approach's emphasis on developments in the economic
sphere and even incorporated the concept of economic profit into the liberal
intergovernmental approach. In addition to the concept of economic profit, he also
incorporated the idea of political economy and interdependence into his approach
and described the EC as a regime. In this context, it can be said that the liberal
intergovernmental approach has influences from the classical intergovernmental
approach and neorealist theory (Oraz, 2011: 1612).

The liberal intergovernmental approach has much in common with the classic
intergovernmental approach. On the other hand, a few additions must be made due to
some of the shortcomings of the intergovernmental approach. Firstly, in classical
intergovernmentalism, nation states are the only actors in international politics; in
liberal intergovernmentalism, however, individuals and interest groups are also
important alongside nation states. Furthermore, classical intergovernmentalism
argues that there can be no co-operation on primarily political issues. The liberal
intergovernmental approach, on the other hand, takes a more positive view of
reaching agreement on primary political issues. Finally, in classical
intergovernmentalism, the interests of the nation state can be defended in the context
of its position and effectiveness in the international system; since in liberal
intergovernmentalism domestic political dynamics influence foreign policy, factors
such as voter preferences, national interest groups and political power struggles,
which constitute the dynamics of domestic politics, can be said to have a say in
determining state interests (Akgiil, 2004: 18).

While the liberal intergovernmental approach has similarities with the
intergovernmental approach, there is also a relationship between them and neorealist
theory. The liberal intergovernmental approach converges with neorealist theory at
the point where neorealist theory differs from realist theory. Neorealists, who do not
think as strictly about co-operation between nation states as traditional realists, unite
in this context with those who advocate the liberal intergovernmental approach. This
is because, according to both liberal intergovernmentalists and neorealists, nation
states can co-operate in an international anarchic structure through similar policies,
even if they have different systems and ideologies (Oraz, 2011: 1613).
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Another important concept in the liberal intergovernmental approach, according
to Moravcsik, is rationality. For this reason, European integration is best explained as
a series of rational decisions made by national politicians. These rational decisions
are guided by the economic interests of powerful interest groups within the nation
state, the relative power of each nation state and the reliability of commitments made
by international institutions to nation states (Moravcsik 1998: 18). In addition to
rationality, there are two other fundamental elements at the core of the liberal
intergovernmental approach. These elements are the formation of a liberal theory of
national choice and the intergovernmental analysis of interstate bargaining
(Moravcsik, 1993: 480). The liberal intergovernmental approach is still valid today.
In fact, in his 2018 article entitled "Preferences, Power and Institutions in 21st
Century Europe", Moravcsik noted that very few scholars object to the ability of the
liberal intergovernmental approach to explain the past (Moravcsik, 2018: 1658).

Gary Marks' multi-level governance approach is another approach that can be
used to explain European integration. In the 1990s, it became difficult to separate the
concepts of domestic and foreign policy. The multi-level governance approach
fundamentally criticises the fact that the nation state alone has decision-making
powers. According to this approach, decisions should be made at supranational,
national and subnational levels and elements such as the market, civil society and
local people should be involved in the process (Dede, 2012: 245). This approach,
which assumes that the influence of nation states will decrease as the number of
actors within the Union increases, focuses on the role of European institutions in
enlargement and the influence of new member states on governance. In the multi-
level governance approach, the heterogeneity that occurs within the Union with
enlargement following the membership of new countries was seen as a problem. He
stated that the nature of decisions taken within the Union will be flexible due to the
different policy preferences of different member countries (Aytug, 2008: 155-156).

Looking separately at the structures of the EU institutions and the policies they
implement, it becomes clear that different approaches can be used to explain
different institutions and policies. For example, the structure of institutions such as
the European Commission, the European Parliament, the Court of Justice of the
European Union and the European Central Bank can be explained by a supranational
approach or a functionalist approach that is close to federalism. However, the EU's
Common Security and Defence Policy (CSDP) cannot be fully explained by these
approaches. Therefore, Moravcsik's liberal intergovernmental approach was used in
this study as a theoretical framework that can be used to explain the CSDP.

1. METHODOLOGY AND RESEARCH QUESTION

In this study, while conducting a literature review as a methodology, the
“historical research method” was used while discussing the history of the EU CSDP;
by using the “secondary data analysis” method, various articles, books, treaties and
sources on the official websites of the Council of Europe and the EU External
Relations Service were used. The question "Can the European Union build a
European army within the framework of the CSDP?" is the main topic of this
research. Within the Union, there are those who are in favour of the idea of a
European army, those who are firmly against it and those who are undecided. The
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favourable attitude of France and Germany towards this idea increased the
seriousness of the debate within the Union. The withdrawal of the United Kingdom,
another dominant power that was strongly opposed to the idea of a European army,
contributed to the determination of some member states to create a European army.

2. HISTORICAL PROCESS OF THE EU'S CSDP
2.1. Treaty of Dunkirk

The Treaty of Dunkirk of 1947 between England and France can be cited as the
basis of the security formations in Europe (Ozdal, 2013: 59). The main purpose of
this first concrete step at the end of the Second World War was to prevent possible
German aggression and a Soviet threat.

The signing of the Brussels Treaty, which will ensure the formation of the
Western Union, just one year after the signing of the aforementioned treaty, is a sign
that European countries are making efforts to improve defence and security issues.

2.2. Emergence of the Western European Union

As a result of changing security perceptions after the Second World War,
European allies began to make efforts to improve their relations. Although the
American presence provided security, the possibility of German re-empowerment
and the potential Soviet threat led to the search for many alternative solutions to
create a secure Europe (Rohan, 2014: 13). The Western European Union (WEU),
which emerged as a result of this research, occupies an important place in the history
of the EU‘s CSDP.

The origins of the WEU lie in the Western Union (Brussels Treaty
Organisation), which was established in 1948 by the Treaty of Brussels between the
Netherlands, Belgium, France and Luxembourg. The Western Union, which
consisted of five countries, was given the name WEU in 1954, with West Germany
and Italy participating (Tezcan, 1999: 144).

The WEU is an important structure with regard to the goal of initiating a
common European movement in the areas of security and defence. In addition, with
the establishment of the WEU, the article (Article 4, Treaty on Economic, Social and
Cultural Cooperation and on Collective Self-Defence. Brussels Treaty, Western
European Union) came into force, which states that other WEU member states will
act together to protect any WEU member state exposed to an armed attack historical
steps in the framework of security and defence policy (Tiirker, 2007: 52).

2.3. Pleven Plan and the Initiative to Create a European Defence
Community

In 1950, the Pleven Plan was presented by René Pleven with the assistance of
Jean Monnet. Within the framework of the plan, the Treaty establishing the European
Defence Community (EDC) was signed in 1952. The treaty did not enter into force
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after it was not approved by the French parliament, and the attempt to establish the
EDC failed.

The Pleven Plan aimed to establish the EDC in a supranational structure. The
plan envisaged the establishment of 6 divisions, one of which would belong to
Germany and consist of 10,000 soldiers each; to ensure the coordination of the army
consisting of different nationalities, the establishment of a joint general staff and the
appointment of a European Minister of Defence were considered (Casin et al., 2020:
249). The plan in question focused in detail on the concept of a common army and
formed the basic thought infrastructure of the Treaty establishing the EDC.

The Treaty establishing the EDC, signed in 1952, contains a political declaration
of intent to create a military structure that is as integrated as possible. In addition to
this declaration, it was stated that the feeling of patriotism would be extended beyond
the national dimension in order to harmonise with the community spirit (G6zkaman,
2014: 8). These statements, which seem quite optimistic in theory, were not realised
in practice. As stated in the paragraph above, the EDC, which was founded on the
French politician Pleven and attempted to be established at the suggestion of France,
could not be established due to the veto of the French parliament. Efforts to build a
European army were therefore postponed; Europe acted with the assurance of NATO
in security and defence matters. With Germany's accession to NATO in 1955, the
Elysee Treaty was signed between France and Germany on 22 January 1963.

2.4. Formation and development process of European Political Cooperation

After Germany joined NATO in 1955, the Elysée Treaty was signed between
France and Germany on 22 January 1963. This agreement formed the basis for the
Treaty of Aachen, which was signed between the two countries 56 years later on the
same day and in which both countries called for a European army. Today, the Elysée
Treaty is seen as the basis for the close friendship between Germany and France. An
astonishing development, as Germany and France had been locked in terrible wars
and hostilities for a century. The relationship between the two countries was labelled
hereditary enmity. The First World War and the Treaty of Versailles, the Second
World War and the subsequent period of occupation, the lost provinces, such as
Alsace and the Moselle region, were the two countries (Federal Government, 2023).

The Fouchet plans drawn up by Christian Fouchet, which supported Charles de
Gaulle's idea of a European confederation, were presented in 1961-62 but were not
adopted. Following the failure of the Fouchet plans, the Luxembourg Report was
published in the early 1970s, which can be seen as the first concrete step in the area
of security and defence. European Political Co-operation (EPC) was founded in 1970
with the Luxembourg Report, also known as the Davignon Report because it was
drawn up by the Belgian Etienne Davignon. The Copenhagen Report was published
in 1973 and it was decided that the member states would consult each other before
making their final decisions on all major foreign policy issues. The London Report,
published in 1981, improved the EPC's administrative structure and political
decision-making mechanisms. This report addressed the political dimension of
security and reaffirmed the commitment of member states to consult each other
(Casn et al., 2020: 268-273).
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Not long after the London Report, the Genscher-Colombo Plan was presented in
the same year by the then German Foreign Minister Hans-Dietrich Genscher and the
Italian Foreign Minister Emiliano Colombo. However, this plan, which envisaged
increased political co-operation between the member states, the development of a
common European foreign policy and new regulations on security issues, was not
adopted (Ozdal and Geng 2004: 99-100). Although the Gencher-Colombo Plan was
not accepted, it paved the way for the Single European Act (SEA); it paved the way
for the process of defining the scope and role of EPC (Efe 2010: 52-53). This
initiative led to the publication of the Stuttgart Declaration in 1983. This declaration
stated that the EPC should be strengthened and that the member states should adopt a
common stance on the economic and political dimensions of security in addition to
foreign policy (Ozdal, 2013: 98-99).

2.5. Maastricht Treaty

In August 1990, Iraq began the invasion of Kuwait; Yugoslavia began to
disintegrate when Slovenia and Croatia declared their independence in June 1991 and
Macedonia declared its independence in September 1991; with the resignation of
Mikhail Gorbachev, the President of the Union of Soviet Socialist Republics
(USSR), in December 1991, the USSR entered the process of disintegration. In all
these events, Europe failed to show a common vision and adopt a common stance.
During the Iragi invasion of Kuwait, for example, the United Kingdom placed more
than 40,000 soldiers under the command of the USA. Although France provided
support with 18,000 soldiers, it insisted on a diplomatic solution in order not to
damage its relations with the oil producers and not to lose its influence on the arms
market (Tangor 2010). Germany did not provide any support and Belgium stopped
selling ammunition to England because it feared possible retaliation. Portugal and
Spain allowed their navies to be used only to conduct the Iraq blockade and
demining, and Ireland remained neutral throughout the process (The Portugal Times,
2018).

It was thus understood how important it is for the EU, which has become
politically ineffective, to reach a consensus on security and defence issues. Despite
being an economically strong Union, it was recognised that it was not sufficient in
terms of presenting a common political and military stance. In this context, the
Maastricht Treaty was signed in 1992. With the Maastricht Treaty, which came into
force one year after it was signed, the EU was given its current name and the CSDP
was defined as one of the three pillars of the EU (Tang6r, 2010: 36). The CSDP
mechanism contained in the Maastricht Treaty is intended to ensure that the EU has a
say in the international system in the areas of security and foreign policy.
Furthermore, the WEU is to be part of NATO in Europe within the framework of the
defence dimension of security.

2.6. Petersberg Missions

The WEU, which under the Maastricht Treaty is responsible for the functioning
of the EU's decisions and actions in the area of defence, published a declaration
shortly after the agreement together with the meeting of its members in the same
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year. With this declaration, it was decided that the tasks of humanitarian aid and
rescue, peacekeeping, crisis management and peace restoration, so-called Petersberg
missions, would be carried out by the WEU (Tangor 2010: 36-37). At this meeting,
the operational tasks of the WEU were clearly defined and the aim was to take on a
more active role. It was determined that in the event of a conflict between the WEU
and NATO, the commitments in the areas of security and defence would become
invalid (Kiziltan and Kaya, 2005: 212). In addition to the obligations set out in the
Petersberg Declaration, relations between WEU member states, other EU countries
and NATO member states are defined. The importance of transatlantic relations was
emphasised. Otherwise, the Combined Allied Task Force (CATF) was established to
utilise NATO facilities and capabilities for the operations to be conducted by the
WEU. It is planned to benefit from CATF in the operations conducted in the
framework of the Petersberg missions. In cases where the deployment of the UN
Secretary-General is considered, it was assumed that the EU could not operate
independently of NATO (Gengalp, 2004: 49). In the following years, it became
apparent that the activities carried out by WEU within the framework of the
Petersberg missions were not implemented at the desired level and the activities
carried out were limited to the exercise level (Pagani, 1998: 738).

2.7. Treaty of Amsterdam

The Treaty of Amsterdam was signed in 1997 and entered into force two years
later, in 1999. A comparison of the CSDP objectives in the Treaty of Amsterdam and
the Treaty of Maastricht reveals that very similar terms are used. Looking at the
additions to the Treaty of Amsterdam in the context of the objectives, it is noticeable
that the external borders are also included in the protection of peace and the
strengthening of international security. On the other hand, the Treaty of Amsterdam
introduced a number of innovations. It established the High Representative for the
Common Foreign and Security Policy and planned the creation of the Policy
Planning and Early Warning Unit to monitor and assess international trends and take
timely action. The concept of a common strategy against possible crises was
mentioned and the common strategy of the Council of Europe was established
(Treaty of Amsterdam, 1997: 9-10). The aim was to define a common strategy,
attitude and common action. The Petersberg tasks were included in the scope of the
CSDP and a constructive abstention was implemented, paving the way for qualified
majority voting. The Treaty of Amsterdam brought the Union a step closer to
implementing a common policy on defence and security.

2.8. The Berlin Plus Agreement

The Berlin Plus Agreement was signed in 2002 to define the relationship
between the EU and NATO and to ensure that the EU benefits from NATO's
capabilities in the operations it conducts. This co-operation established EU access to
the Supreme Headquarters Allied Powers Europe (SHAPE) in October 2005 to
enable more effective use of NATO's capabilities. The agreement defines under
which conditions and in which way the EU will benefit from NATO's capabilities
through a separate NATO-EU agreement. Another possibility is the realisation of a
security agreement on intelligence sharing between the EU and NATO. Another
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objective was military co-operation between the EU and NATO to build capabilities
(Akgiil, A¢ikmese and Dizdaroglu, 2014: 153-156).

With the entry into force of the Berlin Plus Regulation, the EU began to benefit
from NATO's capabilities and capacities. The first EU operation using NATO
facilities and capabilities was the Operation Concordia, which was carried out in
North Macedonia between 31 March and 15 December 2003. Following Operation
Concordia, the Operation EUFOR Althea was launched in Bosnia-Herzegovina on 2
December 2004. The EU therefore began its operations in coordination with NATO,
utilising NATO's capabilities and capacities and increasing the number of operations
it conducted from day to day.

2.9. European Security Strategy

The political elites of European countries regard the EU as a globally influential
power, politically on a par with the USA. However, the EU has a different political
stance to the USA. This difference in attitude and the fact that the USA did not attach
sufficient importance to the EU's positions in transatlantic relations led to the EU
wanting to develop a political stance that could represent an alternative to the USA.
As part of this political stance to be developed, the document of the European
Security Strategy drawn up by the then EU Secretary-General and High
Representative Javier Solana was adopted on 12 December 2003. It became clear
after this document that the EU wanted to be politically effective.

One of the biggest factors in the acceptance of this document was the differences
of opinion that erupted at the time over the Iraq crisis. Due to the different
perceptions of world politics by the US and the EU, the attitudes and actions of the
US towards Iraq showed that the threat concept between the two sides was not the
same (Biiyiikbas, 2006: 48-50). For example, at the time when the Saddam regime
was perceived as a threat by the international public, the US declared that it could
use military force to destroy weapons of mass destruction if necessary, while the EU
proposed sending United Nations (UN) weapons inspectors to Irag. In the event that
Saddam did not want UN weapons inspectors in Irag, no EU country, except the UK,
accepted the option of military force. The US claimed that Saddam and the weapons
in Iraq threatened their national security, but the EU argued that the weapons could
be brought under control. Again, the EU emphasised that the use of military force
against Iraq should be done with a request from the UN Security Council, but the US
did not consider the UN Security Council request necessary under the principle of
self-defence (Kahraman, 2003: 152-153). The document emphasises that no country
can deal with today's complex problems on its own (European Security Strategy
2003). This emphasis is important for the adoption of the concept of partnership in
foreign policy. Although this document does not provide full CSDP integrity, it can
be seen as an important step in security and defence issues.

2.10. European Defence Agency

The European Defence Agency (EDA) was established on 12 July 2004 as a
result of the EU's efforts to create an agency focused on the military capabilities of
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member states. The US was initially sceptical about this agency in terms of its efforts
to transform the EU's armed forces and its ability to deal with what it perceived as
global security threats. In parallel, they asked the EU when the newly established
EDA would take its place as a real instrument in global politics. Although the EDA
had a modest beginning, it has shown in this context that it has the potential to make
a significant difference (Schwarzer, 2007).

Looking at the EDA in terms of the tasks assigned to it, it is clear that its mission
is very broad. In terms of the purpose of establishing the EDA, the following are: to
improve the EU's defence capabilities, to conduct research in the field of defence, to
cooperate member states and strengthen cooperation in armaments, to bring the
European market into a more competitive position and to increase Europe's
technological development for defence and progress in industry objective, to increase
the R&D rate in the European defence industry and to identify military needs at both
union and national level (Onek and Isik, 2012: 305).

However, these initiatives also come with many caveats that call into question
the effectiveness of the EDA. In addition to the theoretical framework, when viewed
from a concrete perspective, it can be seen that the policies implemented by each
member state at the national level, their national security concerns and areas of
interest are different. Otherwise, each country wants to protect its national defence
industry for military and strategic reasons. Also, member states often find it difficult
to raise the economic budget required to implement an effective defence industrial
policy (Hartley, 2008: 304-307).

As a result, many steps were taken in the defence sector with the EDA and a
significant development was achieved. The EDA thus became one of the important
turning points in the CSDP framework. Although the intergovernmental attitude of
the member states prevents the EDA from achieving a better position, the
effectiveness of its current position should not be underestimated.

2.11. Treaty of Lisbon

The Treaty of Lisbon was signed on 13 December 2007. It entered into force on
1 January 2009 after being approved on the basis of the procedures in the national
laws of the member states. The Lisbon Treaty, also known as the amended version of
the EU Constitution, which was rejected by France and the Netherlands on the
grounds that it contained federalist language, took many steps in the areas of security
and defence. On this basis, the European Security and Defence Policy was changed
to CSDP, the unit of the High Representative for Foreign Affairs and Security Policy
was established and it was emphasised that the High Representative for Foreign
Affairs and Security Policy would be supported by the EU. The European External
Action Service (EEAS) and the EU were given legal personality and thus became a
legal entity. The way was paved for participation in international meetings as a legal
entity, the extended list of Petersberg tasks was included in the founding treaty of the
EU, implemented for the first time and a permanent structural cooperation practice
was introduced (Ozdal, 2013: 181-196).

Despite these steps taken within the framework of the CSDP after the Lisbon
Treaty, discussions between the member states continued. These discussions
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basically took place within the framework of two perspectives. The first group,
which dealt with issues of common security and defence after the treaty in the
context of rationalist theories, argued that these issues would remain at the national
level despite any arrangements and that a common defence policy could not be
established, but relations with NATO could continue (Zhussipbek 2009). Neutral
countries at the time, such as Sweden, Finland and Austria, who were among those
who held this view, defined the EU's security and defence policy only within the
framework of the Petersberg tasks; Britain, on the other hand, advocated the
continuation of the intergovernmental structure (Kocamaz, 2010: 952-953).

The second view, which contrasts with the rationalist view, argues that the EU
has made many developments in security and defence matters over the last fifty years
and has become increasingly supranational. According to those who hold this view,
joint operations are carried out in many different parts of the world, despite their
shortcomings, which contribute to integration (2010).

2.12. Permanent Structured Cooperation

The concept of permanent structured cooperation, which was put forward years
ago with the Treaty of Lisbon, was brought back to light by the efforts of Germany
and France. Due to the general sense of insecurity among member states and the
increasing desire for integration in European security, Permanent Structured
Cooperation (PESCO) was launched on 11 December 2017 with the participation of
25 EU member states (Billion-Galland and Quencez, 2017: 1). The United Kingdom,
Denmark and Malta have decided not to join PESCO (Inat, 2018).

At this time, instability arose in the atmosphere of uncertainty that prevailed in
the world after the Arab Spring, and as a result of this instability, the refugee crisis
erupted, terrorist attacks occurred in the EU and Russia began to follow a more
aggressive stance in foreign policy. After the Brexit referendum on 23 December
2016, it became clear that the UK, known for its Atlanticist stance and opposed to
any supranational structures being created, would be leaving the EU. The EU's
defence efforts accelerated after Donald Trump, the 45th President of the United
States, who took office in 2017, declared that the EU's NATO spending was
insufficient and more support was needed for intervention in the event of a possible
attack (Turhan, 2019: 358-359). The political conjuncture of the time, the member
states' views on security and defence policy and their proximity to
intergovernmental/supranational principles contributed effectively to the structural
design of PESCO.

3. PERSPECTIVES OF THE TWO DOMINANT COUNTRIES
(GERMANY AND FRANCE) ON THE CSDP AND THE CONCEPT OF
THE EUROPEAN ARMY

The political measures implemented in the EU with regard to European security
are essentially organised within the framework of France's Europeanist approach and
the United Kingdom's Atlanticist approach. Germany, one of the leading countries in
the EU, has shown an attitude close to France's Europeanist discourse. As EU foreign
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policy is shaped under the influence of Germany and France, this section examines
the common security and defence policy of the two countries under consideration
and their perspectives on the concept of the European army separately; the
approaches of other EU members are examined under a different heading, with
countries with similar views belonging to the same group.

3.1. Germany's Perspective on the CSDP and the European Army Concept

Germany is one of the most influential countries in the EU, both politically and
economically. The fact that it emerged from a completely devastated state after the
Second World War to its current state is a great example of success. The reality that
Germany, under the leadership of Konrad Adenauer, adopted the principle of full
Western integration in its foreign policy after the war formed the basis for this
example of success. During the complete integration process, Germany positioned
itself as a civilian power within the system and was the driving force of the Union on
many issues. The change in the bipolar world order after the Cold War and the
reunification of Germany led to a reorganisation of German foreign policy (Kiratl,
2016: 213-214).

After German reunification, three different approaches to shaping German
foreign policy were proposed. The first of these approaches is to save on defence
spending by being under the US security umbrella as in the Cold War era; the second
is to strive to become one of the rule-setting countries on the international stage,
taking into account the high cost of defence; and the last involves taking an active
role in the development of CSDP by taking a leading position within the EU, sharing
responsibilities and costs with other EU members and ensuring that while protecting
EU interests, national interests are taken into account (Sirin, 2020: 475-476).

Of these three approaches, it can be said that Germany has opted to shape its
foreign policy using the third approach. Indeed, the document drafted by the Federal
Government in 2016 entitled "White Paper” on the future of German security policy
and armed forces states that Germany has become an increasingly important player
in the future of Europe and is prepared to assume responsibility and leadership in this
context (Bundesregierung, 2016: 22). Furthermore, opinion polls revealed that
Germany needs to build strategic relationships with EU members, particularly
France, rather than with the USA. These topics are supported by the opinion survey
"The Berlin Pulse 2020/21" conducted by the German Koérber Foundation, which is
active in the field of foreign policy. For example, addressed to German citizens in
2020,

- "Which country is Germany's most important partner?" The answer to the
question was: 42% France and 23% USA. When this question was posed during the
Trump era in the same year, the figures were given as 53% for France and 10% for
the USA.

-"How do you see the current relationship between Germany and the USA?" The
answer to the question was "l have a bad view", with a rate of 80 %.

-"Do you see the USA as a partner in ensuring European security?" The question
was answered by 40 % with "I do not see it as a partner",
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-"Should Germany intervene more in international crises?" In response to this
question, 44% said that Germany should be more involved in international crises

(Korber Foundation, 2020: 33-37).

German citizens' support for the EU's CSDP and Common Foreign Policy has
remained above the EU average over the years. This can be clearly seen in the
Eurobarometers. The results of the public opinion surveys on the CSDP and the
Common Foreign Policy in the last fifteen Eurobarometers are shown in Table 2.1

and Table 2.2.

Table 1: Opinion of German Citizens in Relation to the EU's Common Security and

Defence Policy

Supported Not supported Don't know
Eurobarometer 93 (Summer 20) 82% 11% 6%
Eurobarometer 92 (Autumn 19) 85% 11% 4%
Eurobarometer 91 (Spring19) 85% 11% 4%
Eurobarometer 90 (Autumn 18) 87% 10% 3%
Eurobarometer 89 (Spring 18) 86% 12% 2%
Eurobarometer 88 (Autumn 17) 85% 12% 3%
Eurobarometer 87 (Spring 17) 85% 12% 3%
Eurobarometer 86 (Autumn 16) 85% 12% 3%
Eurobarometer 85 (Spring 16) 82% 14% 4%
Eurobarometer 84 (Autumn 15) 79% 17% 4%
Eurobarometer 83 (Spring 15) 81% 14% 5%
Eurobarometer 82 (Autumn 14) 83% 12% 5%
Eurobarometer 81 (Spring 14) 78% 16% 6%
Eurobarometer 80 (Autumn 13) 82% 14% 4%
Eurobarometer 79 (Spring 13) 79% 16% 5%

Source: Eurobarometer 79-93, 2013-2020.

Table 1.2: Opinion of German Citizens on the EU's Common Foreign Policy

Supported Not supported Don't know
Eurobarometer 93 (Summer 20) 82% 12% 6%
Eurobarometer 92 (Autumn 19) 82% 12% 6%
Eurobarometer 91 (Spring 19) 82% 13% 5%
Eurobarometer 90 (Autumn 18) 83% 13% 4%
Eurobarometer 89 (Spring 18) 85% 12% 3%
Eurobarometer 88 (Autumn 17) 80% 15% 5%
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Eurobarometer 87 (Spring 17) 81% 15% 4%
Eurobarometer 86 (Autumn 16) 82% 14% 4%
Eurobarometer 85 (Spring 16) 77% 17% 6%
Eurobarometer 84 (Autumn 15) 77% 18% 5%
Eurobarometer 83 (Spring 15) 78% 16% 6%
Eurobarometer 82 (Autumn 14) 76% 16% 8%
Eurobarometer 81 (Spring 14) 73% 20% 7%
Eurobarometer 80 (Autumn 13) 75% 19% 6%
Eurobarometer 79 (Spring 13) 75% 19% 6%

Source: Eurobarometer 79-93,2013-2020.

From the 2000s onwards, Germany, with the self-confidence of its strong
economic structure, rethought its position within the EU and positioned itself as one
of the leading states in the West. Over time, it became clear that Germany was not
only an economic power, but also had political weight. In this context, at the 50th
Munich Security Conference in 2014, it was expressed at the level of the Federal
Presidency, the Federal Foreign Office and the Ministry of Defence that Germany
should take on more responsibility and that it was essential to participate politically
and militarily at the international level (Bahadir, 2018: 176).

The concept of a European army, already expressed by French President
Emmanuel Macron, was emphasised by the then German Chancellor Angela Merkel
during the debate on the "Future of Europe™ in the European Parliament on 13
November 2018. In her speech to the European Parliament, she said that the time for
trusting others was over, referring to the USA. Merkel stated that Europeans should
take their destiny into their own hands and emphasised the need to work on the
vision of one day building a true European army (Lough, 2018).

At the signing ceremony of the Aachen Agreement between Germany and France on
22 January 2019, Merkel declared that Germany and France should create a common
military culture and stated that a common defence and arms sales policy must be
developed in order to lay the foundations of the European army (Ayhan, 2020: 519).

3.2. France's Perspective on the CSDP and the European Army Concept

France has had a say in European politics throughout history and is one of the
most influential countries in the EU. There are many reasons why it is an active
country within the Union. France is one of the five permanent members of the UN
Security Council and, like other permanent members, has nuclear power. Due to its
former colonial policy, it maintains political, cultural and economic relations with
many countries around the world, particularly in Africa. Geographically, it is located
in a central position in Europe. The proportion of educated personnel from France is
higher than in other countries, and its cultural influence on Europe and the world
continues.
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Although France has these advantages and occupies a strong national position
within the EU, its influence in world politics has declined compared to the past due
to the economic and political difficulties it faced after the Second World War. When
Charles de Gaulle realised this, he began to implement various measures to make
France the centre of Europe. De Gaulle, who argued that the first prerequisite for
France to become the central power in Europe was to reduce the influence of the
USA in Europe, aimed to fill the power vacuum that would arise after the USA with
France. In order to achieve this goal, British applications for membership of the
European Community, known in France for its Atlanticist stance, were rejected
twice, in 1963 and 1967; in 1966, French troops were not accepted under US
command and left the military wing of NATO in the same year. Relations between
France and NATO, which had stagnated during the Cold War, began to improve with
the operations in Bosnia and Herzegovina and Kosovo in 1992. In 2009, France
returned to the military wing of NATO.

Alongside Germany, France was one of the most prominent countries in the
European integration process, but although it was known as a European, it
maintained its intergovernmental approach to security and defence policy in the early
years. It attached great importance to protecting the veto rights of member states,
particularly in matters of foreign policy. In the 2000s, changes in France's
intergovernmental approach began to emerge and many reform proposals for the
supranational structure of the CSDP were favourably received. For example, the
establishment of the EU High Representative for Common Security and Foreign
Policy, the operation of the enhanced co-operation structure within the CSDP and the
establishment of an EU headquarters in Tervuren, Belgium, independent of NATO,
were supported (Kirath, 2016: 216-218).

French citizens' support for the CSDP and the EU's Common Foreign Policy is
shown in Table 2.3 and Table 2.4. As can be seen from these tables, based on the last
fifteen Eurobarometers, French citizens are not satisfied with the foreign policy
implemented by the EU, but support the EU's common security and defence policy.

Table 2: Opinion of French Citizens in Relation to the EU's Common Security and
Defence Policy

Supported Not supported Don't know
Eurobarometer 93 (Summer 20) 75% 17% 8%
Eurobarometer 92 (Autumn 19) 76% 13% 11%
Eurobarometer 91 (Spring 19) 74% 16% 10%
Eurobarometer 90 (Autumn 18) 77% 17% 6%
Eurobarometer 89 (Spring 18) 74% 17% 9%
Eurobarometer 88 (Autumn 17) 78% 17% 5%
Eurobarometer 87 (Spring 17) 78% 16% 6%
Eurobarometer 86 (Autumn 16) 80% 13% 7%
Eurobarometer 85 (Spring 16) 80% 13% 7%
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Eurobarometer 84 (Autumn 15) 77% 15% 8%
Eurobarometer 83 (Spring 15) 77% 14% 9%
Eurobarometer 82 (Autumn 14) 78% 15% 7%
Eurobarometer 81 (Spring 14) 80% 13% 7%
Eurobarometer 80 (Autumn 13) 77% 14% 9%
Eurobarometer 79 (Spring 13) 78% 16% 6%

Source: Eurobarometer 79-93, 2013-2020

Table 2.1: Opinion of French Citizens on the EU's Common Foreign Policy

Supported Not supported Don't know
Eurobarometer 93 (Summer 20) 59% 28% 13%
Eurobarometer 92 (Autumn 19) 61% 24% 15%
Eurobarometer 91 (Spring 19) 57% 28% 15%
Eurobarometer 90 (Autumn 18) 60% 30% 10%
Eurobarometer 89 (Spring 18) 56% 33% 11%
Eurobarometer 88 (Autumn 17) 57% 33% 10%
Eurobarometer 87 (Spring 17) 59% 33% 8%
Eurobarometer 86 (Autumn 16) 62% 31% 7%
Eurobarometer 85 (Spring 16) 60% 30% 10%
Eurobarometer 84 (Autumn 15) 55% 34% 11%
Eurobarometer 83 (Spring 15) 61% 28% 11%
Eurobarometer 82 (Autumn 14) 62% 28% 10%
Eurobarometer 81 (Spring 14) 62% 29% 9%
Eurobarometer 80 (Autumn 13) 61% 30% 9%
Eurobarometer 79 (Spring 13) 61% 30% 9%

Source: Eurobarometer 79-93,2013-2020

France took many concrete steps towards European security in the 2000s. In the
ambassadors' speech on 26 August 2009, following France's return to the military
wing of NATO, then French President Nicolas Sarkozy's statement that Europeans
were the most powerful group within NATO was seen as emphasising the
phenomenon of Europeanism. On 27 August 2018, Emmanuel Macron described
2017 as the best year in the last 60 years in terms of the development of European
security (Ayhan, 2020: 523).

Also in the same year, Emmanuel Macron stated in his interview with the radio
station Europe 1, which he joined on 6 November 2018, that Europeans will not be
able to defend themselves if a real European army is not built; in the said statement,
he declared that the USA, Russia and China are among the countries against which
Europe will defend itself (Samuel, 2018).
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3.3. Perspectives of Other Member States on CSDP and the European Army
Concept

The EU common security and defense policy has shown many concrete
developments as a result of the discussions of the European and Atlanticist groups
within the union, especially France and England, and the reaching of consensus on
various issues, resulting in joint decisions. Over time, with Germany deciding to be
effective not only in the economic field but also in foreign policy, these three
countries began to direct the EU's common security and defense policy. The other
EU member states have basically taken their place around the European and
Atlanticist perspective. With England's withdrawal from the EU, the discussions on
the common army began to increase; the member states that expressed their opinions
in favor and against the issue have guided the course of the discussion.

3.3.1. Member States with a Positive View on the CSDP and the European
Army Concept

After Germany and France, which support the development of a common EU
security and defense policy and call for a common European army, Italy and Spain,
which have the largest populations in the EU, also want to increase cooperation in
the CSDP. In this context, concrete steps have been taken by Italy and Spain to
support the CSDP. For example, the European Rapid Operational Force headquarters
were established in Florence, Italy, and the European Gendarmerie Force
headquarters were established in Florence, Italy (Celik, 2017: 213-214).

Franco Frattini, one of the Italian Foreign Ministers of the period, warned the
member states that if a common foreign policy could not be found by the EU
member states, the EU could become ineffective; otherwise, the EU would be
sidelined by the US and China. Frattini, who stated that the EU needed political will
and commitment, said that if the necessary political will and commitment were not
shown, EU citizens would be disappointed. Frattini also stated that having a
European army was a necessary goal. (Owen, 2009) Paolo Gentiloni, one of the
Italian Prime Ministers of the period, and Roberta Pinotti, one of the Italian Defense
Ministers of the period, called for the establishment of a common permanent military
force in which the member states would participate, in a program where the level of
European defense cooperation of the EU countries they attended during their time as
prime ministers and ministers was discussed (Barigazzi, 2016b).

Spain supports security and defense policies planned to be developed among EU
member states. For example, Spain, together with Italy, has supported France and
Germany in calling for the establishment of autonomous EU institutions that will
assume responsibility for joint military operations in order to establish closer
European defense cooperation. In this context, the Defense Ministers of Germany,
France, Italy and Spain sent a letter to the defense ministers of other EU member
states on October 11, 2016, stating that the defense capacity of the EU should be
strengthened in order to prevent uncertainties in the security environment of Europe
(Beesley, 2016). Spain also wants to play a greater role in EU security and defense
policies. In particular, it wants to become a more effective and influential country
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within the union by filling the military gap that will arise with the withdrawal of the
UK from the EU after Brexit (Pirner, 2018).

Among the Benelux countries, Belgium and Luxembourg are among the
countries with a pro-European attitude; they strive for military unity in European
integration to be realized at a supranational level as much as possible. For example,
Belgium and Luxembourg, together with Germany and France, supported the
establishment of an EU headquarters independent of NATO in Tervuren, Belgium
(Celik, 2017: 213).

Belgium and Luxembourg, who have similar views on the defense of Europe,
also view the establishment of a European army positively in addition to this support.
For example, Luxembourg Defense Minister Etienne Schneider stated during his
time as minister that Luxembourg would join a common European army, but that the
establishment of such a military structure depended on a number of factors; he stated
that Luxembourg would make the necessary contribution depending on the steps to
be implemented for the establishment of the European army. Schneider also said that
considering the current political situation, the establishment of a common army
required a long-term perspective and caused certain difficulties; he stated that EU
member states needed to reach a consensus on a number of politically complex issues
(Luxembourg Times, 2015).

Greece and the Greek Cypriot Administration of Cyprus (GCAC) are among the
countries that support the EU's security and defense policies; they do not hesitate to
act together with the EU on Europe’s security and are among the countries that look
favorably on the establishment of a joint force for the defense of the EU(Terlikowski,
2021). In addition, citizens of Greece and the Cypriot Administration see the goal of
a European army as a more achievable goal compared to citizens of other member
states. This is supported by the fact that Greece and the Greek Cypriot
Administration are the countries that responded with the highest rates of "probably
yes" to the statement "The EU will have its own army within 50 years" in
Eurobarometer 67 (Terlikowski, 2021).

The Czech Republic, Hungary and Slovakia, which are among the Visegrad
Group countries, support cooperation in the development of the CSDP and have a
positive view on efforts to establish a European army. In this context, Hungarian
Prime Minister Victor Orban, one of the countries in question, proposed the
establishment of an EU-wide force to secure its borders; he emphasized the
importance of giving priority to security and argued that work should be started on
the establishment of a common European army. His proposal was supported by the
then Czech Prime Minister Bohuskav Sobotka; he stated that the project would not
be easy but that EU member states could cooperate better on defense issues and
border protection. (Deutsche Welle, 2021) Sobotha also stated that they could only
defend their own interests with an EU-wide armed force and that such a force would
not compete with NATO. He also said that the EU military force would be more
reliable and effective compared to NATO (Dempsey, 2016).

In addition to Hungarian Prime Minister Victor Orban, Hungarian Foreign
Minister Peter Szijjarto has also made statements supporting the European army.
Szijjaro stated that the Hungarian government supports preparations for the
establishment of a European army that can carry out peacekeeping missions in
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neighboring regions. (Visegrad Post, 2017) During his time as prime minister,
Slovakia’s Prime Minister Robert Fico argued that Slovakia should be included in
what he called the “EU core” led by Germany and France; although he considered
the Visegrad Group cooperation important, he stated that a higher level of
cooperation to be developed together with Germany and France was a higher priority
for Slovakia (Ceklova, 2017)

Karl Erjavec, one of the Slovenian Defense Ministers, stated during his term as
minister that some activities were more suitable for the EU, while others were better
carried out through NATO, and emphasized that Europe needed capabilities that
would enable it to respond to security challenges on its own. Thus, he stated the
necessity of establishing a joint European force (The Slovenia Times, 2018).

3.4. Member States with Negative Views on the CSDP and the European
Army Concept

There are many states within the union that keep their distance from the EU's
common security and defense policy and have negative views about the European
army. These countries include Atlanticists and states that have adopted a policy of
neutrality. Ireland, due to its traditional stance of preferring to be among neutral
countries in security and defense matters, does not look favorably on efforts to
establish a separate military structure within the EU. So much so that Ireland initially
did not accept to be in a battle group under the auspices of the EU, which was first
brought to the agenda in 2004; it later preferred to be included in this group (Celik,
2017: 212). Similarly, it did not join PESCO in the first phase; it participated in this
structure with Portugal in the second phase.

As can be seen from the examples given, Ireland does not unconditionally
support EU policies on security and defense. Ireland primarily evaluates the current
situation within itself; if it deems it appropriate, it joins the established structure. In
other words, Ireland is not against cooperation in the defense of Europe. In fact, a
survey conducted by the organization "European Movement Ireland” in 2021 showed
that 54% of Irish citizens support Ireland being part of the increasing EU defense and
security cooperation (European Movement Ireland, 2021). Support for the concept of
a European army is considerably less than support for cooperation in European
defense. Many political party representatives, in particular, have a negative view of
efforts to establish a European army. This was confirmed by the “The Week in
Politics” program broadcast on RaidioTeilifis Eireann, Ireland’s public radio and
television channel, on May 5, 2019. Irish politicians who participated in this program
spoke out against a European army (The Journal, 2019).

Apart from Ireland, Austria also has a cautious approach to the EU common
security and defense policy and the concept of a European army. Austria, which sees
itself as a neutral country in security and defense policies, initially did not accept to
be in a battle group under the auspices of the EU, similar to Ireland; later it preferred
to be included in this group. Unlike many EU members, Austria, which prefers not to
be a member of NATO, has an attitude against a European army. For example,
Austrian Prime Minister Christian Kern stated in a statement during his time as prime
minister that he could not imagine the Austrian army being under the control of a
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non-Austrian commander. Sebastian Kurz stated during his time as foreign minister
that any behavior contrary to Austria's neutral stance was unacceptable and therefore
even discussing a European army would be a mistake. (Vytika, 2016) Similar to Kern
and Kurz's statements, Austrian Defense Minister Hans Peter Doskozil opposed the
establishment of a European army and Austria's inclusion in this structure in a
statement during his time as defense minister; he drew attention to the fact that there
were five neutral countries (Austria, Finland, Ireland, Sweden and Malta) that could
stand in the way of any joint decision by the EU (Vytika, 2017).

Another EU member state that has a negative approach to the concept of a
European army is Finland. Jussi Niinistd, one of Finland’s former defense ministers,
criticized the efforts to establish a European army supported by France and Germany
in a program he attended on the Finnish News Agency channel during his term as
minister, and stated that this project was not compatible with Finland’s security
policy (Warsaw Institute, 2018). In addition to Finnish politicians, Finnish citizens
also oppose the establishment of a common defense force for the EU. According to a
survey conducted by “Maaseudun Tulevaisuus”, a newspaper published in Finland,
only 26% of Finnish citizens expressed support for the establishment of a common
defense force for the EU, while 84% of Finnish politicians stated that they were
against the idea of a European army (Y leisradio, 2019).

Similar to Finland, Sweden also has an attitude against a European army. This is
supported by the statement made by Swedish Defense Minister Peter Hultqvist. In his
statement, Hultqvist stated that a deep partnership with NATO and transatlantic ties
are important for Swedish defense and security policy; he stated that he supports
close cooperation between the EU and NATO; however, he emphasized that he does
not see the need to create a European army or expand the EU military headquarters.
(Trend News Agency, 2019) Sweden, which had good relations with the US despite
not being a member of NATO at the time, argued that the EU's security and defense
policies should be implemented within the framework of agreements with NATO;
that different views could be expressed, including a European army, but ultimately
the policies would be implemented based on the agreements made (Mehta, 2019).

Malta, which sees itself as a neutral country, has a similar attitude to other
countries that prefer to remain neutral in their security and defense policies. Joseph
Muscat, a former prime minister of Malta, stated that he was skeptical of the
proposal for a European army during his time as prime minister and that Malta would
not be a part of such a structure, but that they would not prevent EU countries that
wanted to unite their armed forces into a single army (Diacono, 2017).

Poland has always supported defense policies that NATO is a part of. In this
respect, Poland, which is not in the group of European countries, is suspicious of new
formations outside of NATO due to the silence of Western European countries
during the occupations it has experienced in the past; it has hesitations about trusting
the guarantees that the EU will give regarding mutual defense. For these reasons,
Poland opposes the idea of a European army. Indeed, the idea of a European army,
which was put forward by the then President of the European Commission Jean-
Claude Juncher in 2015, was described as a very risky idea by the then Polish
Minister of Foreign Affairs Grzegorz Schetyna. Schetyna, who expressed his ideas
on the Polish radio channel “Radio Zet”, drew attention to the difficulties in
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financing the joint army in question and training the units that will serve during the
establishment of the European army. General Stanislaw Koziej, the security advisor
of the then President Bronislav Komorowki, described the idea of a European army
as an impractical dream and stated that no country in Europe would consider giving
up its sovereignty (Warsaw Institute, 2018).

The statements made by the Polish Foreign Minister of the time, Grzegorz
Schetyna, regarding the concept of a European army also found a response in Latvia;
the Prime Minister of Latvia at the time, Laimdota Straujuma, in her statement on the
channel “Latvijas Televizija”, emphasized that the issue of a European army could be
discussed at the next European Council meeting, but that the important thing was to
make sure that NATO was not copied. Thus, Latvia emphasized the importance of
NATO, as Poland also emphasized, but did not oppose the idea of a European army
outright, as Poland did (Celik, 2017).

Former Estonian Prime Minister Siim Kallas expressed his concerns about
Juncker’s idea of a European army, drawing attention to the difficulty of establishing
a structure equivalent to the currently functioning NATO and reaching a consensus
on a common army. Kallas, who also served as Vice President of the European
Commission after his term as Prime Minister, described the discussion on a European
army as quite complicated; in support of his own ideas, he gave the example that it
would be difficult to implement a joint decision if one member state wanted to join a
war in Africa and another in Russia. Kallas openly stated that he doubted that all EU
member states would fully participate in the war if the need to fight against Russia
arose, and stated that instead of focusing on a European army, it would be a more
appropriate step to strengthen border security and police forces (The Baltic Times,
2018). Another Baltic country, Lithuania, reacted to the concept of a European army
in a similar way to other Baltic countries. Lithuanian Foreign Minister Linas
Linkevicius harshly criticized the efforts to establish a joint army, fearing that it
would cause distrust in the US; he stated that the talks on a European army had no
basis because no one had any ideas on the subject, and that these discussions had
created unfounded dissatisfaction and distrust on the other side of the Atlantic,
resulting in unnecessary confusion. He also stated that he hoped that the US would
remain an active player in global politics and that he saw NATO as a very successful
and balanced alliance (The Baltic Times, 2019).

It can be said that Denmark’s approach to EU security and defense policy is a bit
indecisive. Although Denmark supports the existence of a stronger EU security and
defense policy, its defense policies as a country are based on a structure separated
from EU defense cooperation. Although Denmark is in the EU, it does not feel like it
fully belongs to the EU. The simplest indicator of this is that Danish voters did not
approve the Maastricht Treaty, one of the most important agreements for the EU, and
thus Denmark gained some privileges that would allow it to act independently from
the EU, especially in security matters. Indeed, Denmark has preferred not to be in
some formations that most EU members accept. For example, it has not joined
PESCO. Among the reasons why Denmark does not participate in such new
initiatives is the policy it follows to have an independent defense structure, as well as
the belief that these initiatives could weaken NATO. In addition, Denmark is
concerned that participating in more initiatives will increase costs and thus create
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additional financial expenses. Denmark, which considers its relations with the USA
to be among the most important elements of the country's security, therefore keeps its
distance from new initiatives and does not look favorably on a European army that
would be positioned as an alternative to NATO (Olesen, 2020: 27-30).

The Netherlands, which has different views than other Benelux countries
regarding the EU's common security and defense policy, does not view the European
army positively like Belgium and Luxembourg. So much so that Dutch Prime
Minister Mark Rutte has claimed that Europe's security can only be guaranteed
through NATO; he stated that France and Germany were too hasty in calling for a
European army; and that a European army is too far for the Netherlands. (Raidio
Teilifis Eireann, 2018) Dutch Defense Minister Ank Bijleveld has also said that the
concept of a European army is too far for the Netherlands; he also stated that the
Netherlands is not alone, as there are other member states that oppose a common
army. He also added that the Dutch army can work with NATO and the EU when
necessary, but is not dependent on them (Asiran, 2018).

The concept of a European army was not received positively in Romania either;
it was argued that NATO should continue to be a guarantor of European security.
There were Romanian academics who included the subject of a European army in
their studies; these studies criticized the concept of a common army. For example,
Luciana Ghica, Director of the Center for International Cooperation and
Development Studies at the University of Bucharest, likened the idea of a European
army to opening a Pandora's box; she described it as an idea that shifted in a
direction that many people would find inappropriate in the current economic and
security environment (Flora et al., 2015).

Constantin Popov, Chairman of the Bulgarian Parliament's Defense Committee,
said that the EU must build a common defense, but many challenges remain.
Describing security as a common task and a common goal, Popov said that much
work has been done in recent years to increase the EU's defense capacity, but there
are still many unresolved issues that need to be addressed; he sees no particular
reason to establish a common European army at this stage (Xinhua, 2019).

For Croatia, maintaining good relations with NATO is more important than
establishing a European army. Indeed, Kolinda Grabar-Kitarovic, one of the Croatian
Presidents, stated during her presidency that the NATO military alliance constituted
the cornerstone and backbone of Europe's security architecture; she stated that
NATO was important for both Europe and Croatia in terms of security and stability
(Aliyev, 2019).

When Portugal’s approach to EU security and defense policies is examined, it is
seen that it supports cooperation efforts within the EU. For example, Portugal took
part in the establishment of the European Rapid Operational Force and the European
Naval Force together with France, Italy and Spain. However, it opposes the
establishment of a joint European army. Portuguese President Marcelo Rebelo De
Sousa stated that the Portuguese Parliament rejected the proposal that a European
army should be established to strengthen European defense; and stated that the
commitments undertaken with the transatlantic allies, the US and Canada, in
Europe’s defense and security cannot be abandoned (The Portugal Times, 2018).
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CONCLUSION

The EU's security and defence policy is essentially characterised by the
polarisation of the Euro-Atlantic states. Taking into account the approaches of
European countries, this study poses the question "Will the European Union be able
to build a European army within the framework of the CSDP?". An attempt was
made to answer the question within the framework of supranational and
intergovernmental approaches. An attempt was made to solve the problem within the
framework of supranational and intergovernmental approaches. Those in favour of
the EU army (led by France and partly Germany) and those against the EU army
(Atlanticists led by the United Kingdom) were examined.

Among these two groups, the European countries are positive about the
innovations in the CSDP, while the Atlantic countries are cautious about the
proposals for changes in security and defence issues. As far as the European army is
concerned, the European countries are positive about this idea; the Atlantic countries
reject the creation of an alternative structure to NATO in European defence.

France and Germany are the leading European countries for the development of
CSDP, and the policies of these two countries on defence and security issues are
strongly supported by Belgium and Luxembourg. In addition to these four countries,
the Czech Republic, Cyprus, Spain, Italy, Hungary, Slovakia, Slovenia and Greece
are in favour of the development of the CSDP; they are not a priori opposed to a
possible common army, and even politicians in some countries of this group make
statements supporting the European army.

Efforts to form a European army under the leadership of France, which still has
influence in many parts of the world, particularly in Africa, due to its long-standing
colonial policy, have been the subject of serious discussion, particularly in recent
times. From the 2000s onwards, Germany realised that it did not just want to be an
economic power within the EU and that it had the potential to be a politically
influential country. German Chancellor Angela Merkel stated that Europeans should
take their destiny into their own hands emphasised the vision of one day building a
true European army and expressed that this needed to be explored (Lough 2018);
French President Emmanuel Macron's statement that NATO was brain-dead and that
Europeans would not be able to defend themselves if a true European army was not
built accelerated these discussions (Die Zeit, 2019).

Reactions to these discourses came both from the Atlantic countries within the
EU and the states that have adopted the policy of neutrality, as well as from outside
the Union, in particular the US and NATO. Countries in the EU that have a negative
attitude towards the European army include the United Kingdom, which left the EU
in 2020; Austria, Ireland, Malta, Finland and Sweden (both countries were not yet
NATO members at the time), which prefer to remain neutral on defence and security
issues; Denmark, Estonia, Latvia, Lithuania, Poland, the Netherlands, Portugal,
Bulgaria, Romania and Croatia express the need to build good relations with NATO,
which they consider indispensable for Europe's security.

The United Kingdom, one of the countries with a negative attitude towards the
European army, has clearly opposed the concept of a common army from the outset;
it has always emphasised the continuity of good relations with NATO. Other
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countries, including the UK, that reject the concept of a European army have in
common that they see the existence of NATO as a guarantee for Europe and their
own countries. The countries in this group consider it unrealistic to create an
alternative structure to NATO. In fact, it is no coincidence that all of Russia's EU
neighbours (Estonia, Finland, Latvia, Lithuania and Poland) do not support a
structure to be created in place of NATO (Flora, 2015).

When the concept of the European army is discussed within the framework of
the Euro-Atlantic countries, it becomes apparent that the EU countries are almost
divided in two, and it goes without saying that there are many countries that take a
positive and negative approach to the issue. In addition, the large number of member
states with different views makes it difficult to reach an agreement on a common
army. Similar to the European-Atlantic debate, the supranationalist-
intergovernmentalist approach debate also contributes significantly to shaping the
CSDP. During EU integration, it became apparent that the supranationalist approach
was effective in areas such as economics, law and public affairs, but in security and
defence issues, member states adopted an intergovernmental rather than a
supranational approach. It can be observed that member states prioritise their
national interests in foreign policy issues and avoid transferring their sovereign rights
to a higher structure. In short, countries act with rational facts rather than idealistic
thoughts when it comes to security and defence issues.

As set out in Andrew Moravcsik's liberal intergovernmental approach, in which
rationality has an important place, European integration is, in the best terms, a series
of rational decisions made by national leaders. (Moravcsik, 1998: 18) This statement
also applies to CSDP. EU security and defence policy is based on the rational
decisions of EU countries. No EU country wants to accept a proposal that does not
correspond to its interests.

As a result of the study, the following conclusions were also drawn. Since the
early years of the EU, there have been many developments in security and defence
issues, many concrete steps have been taken, but there have been differences of
opinion within the EU on the concept of the European army. The European countries
led by France support the common army. The Atlantic countries, led by the United
Kingdom, and other member states that want to maintain their neutral status in
security policy have taken a stance against the concept of a European army. It is
difficult to establish an alternative structure to NATO as there are member countries
with opposing views. In addition to the Atlanticist-Europeanist distinction, the
supranationalist-intergovernmentalist ~ approach  debate  shows that the
intergovernmental approach prevails in the areas of security and defence. As outlined
in Moravcsik's liberal intergovernmentalist approach, it becomes clear that rationality
is paramount and that, given these arguments, it does not seem possible to build a
European army in the near future.
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EUL JOURNAL of SOCIAL SCIENCES STYLE

1. Atrticles submitted to EUL Journal of Social Sciences should consist of the following main
sections: Main title in English and in Turkish, author name(s), abstract in English, keywords in
English, abstract in Turkish, keywords in Turkish, main text, references, author biographies in
English and in Turkish, appendixes.

2. Page margins should be as follows: 3 cm from top, bottom and right and left. Gutter: 0,5 cm

from left
All texts should be in Times New Roman font.

4.  Article title in English and in Turkish should be in 14 point, bold, center-aligned, without
indentation.

5. Name, title and affiliation of the author should be in 10 points, bold, italic letters. If the article
has been written by a single author, the alignment should be centered (middle of the page). In
case there are multiple authors, their names, titles and affiliations should be placed
alphabetically by their family names, from left to right and top to bottom (first author at left,
second at right, third under the first, fourth under the second, etc.) in two columns. The
alignment is centered for each column.

6.  After the author names, the body text should be formatted as a single column. The alignment
is justified. The body text should be in 12 points, single-spaced lines. Indentation should be 0,63
cm from the left. Space between paragraphs should be 0 nk before and 6 nk after. The space
between each line is 10 nk.

7. Articles will be preceded by an abstract, written both in English (first) and Turkish. Abstracts
should be in bold and italic characters. Five keywords in English and in Turkish should be given
respectively after each abstract. Alignment for abstracts section is justified, without indentation.

8.  Subtitles should be organized as follows: Main subtitles should be in bold majuscules and will
be numbered as “1., 2., 3., etc.” Main subtitles' alignment should be left.

9.  First level subtitles should be in bold small letters, indicated with numbers (1.1, 1.2, 1.3, etc.);
second level subtitles should be small letters in italics (1.1.1., 1.2.1., 1.3.1.., etc.). All subtitles
should be 12 points, with left alignment. Indentation is 0,63 from left for main subtitle, first,
second and third level subtitles.

10.  For relatively long citations, interviews, speeches, verbal statements, the text should be in 10
points, italic letters, separated with commas. Alignment is justified. Indentation is 0,63 cm from
left.

11.  When an abbreviation is used for the first time, it should be given in parenthesis following
the word or word group which it replaces.

12.  References should not be given as endnotes or footnotes (please see the end of this section
for bibliography style)

13. Mathematical equations should be in 12 points, italic characters, center-aligned. Authors are
suggested to use an equation editor.

14.  Images, tables, schematics and graphics can be placed in the text, as well as in appendixes
after the bibliography section. A space of two lines should be left blank before and after these
visual elements, in order to separate them from the text. A legend (title) should be given under
each element, including type (schematic, map, table, figure, etc.); respective number and
resource or reference if needed (Table 1: ...., Figure 1:). The legend should be in 10 points, bold
letters. It should be left-aligned.

15.  The bibliography section should come after the body text, with the same style except its
alignment should be justified without indentation.

16.  Author biographies should be in English (first) and in Turkish, written in 12 points, italic
letters, with justified alignment. Biographies should not exceed 100 words and indicate the
current academic position and research interests of the authors.

w



EUL JOURNAL of SOCIAL SCIENCES BIBLIOGRAPHY STYLE

The contributors should use “author-date-page” system for citing other authors in their article
as follows: Name of the author(s), year: page numbers, in parenthesis. Example: (Gilbert, 1997:
38).

All resources used for citations in the article should be given in detail in the Bibliography
section, organized alphabetically with respect to the first letter of the names of the authors.

a. Books with one author
In the text: (Mucuk, 2007: 75) .
In the bibliography: Mucuk, Ismail (2007), Pazarlama Ilkeleri, Tiirkmen Kitabevi, istanbul.

b. Articles with one author
In the text: (Romer, 1998: 35)

In the bibliography: Romer, P. M. (1998), “Endogenous Technologies Change”, Journal of
Political Economy, 98(1): 71-102.

c. Books with two authors

In the text: (Ergun and Polatoglu, 1992: 175)

In the bibliography: Ergun, T. and Polatoglu, A. (1992), Kamu Yonetimine Giris, TODAIE,
Ankara.

d. Articles with two authors

In the text: (Turkoz and Akyol, 2008: 150)

In the bibliography: Tiirkdéz, I. and Akyol, A. (2008), “Internal Marketing and Hotel
Performance”, Anatoli: An International Journal of Tourism and Hospitality Research, 19(1):
149-154.

e. Book with more than two authors

In the text: (Von Konig et al., 1981: 199)

In the bibliography: Von Konig, K., Oertzen, H.J. and Wagener, F. (1981), Offentliche
Verwaltung in der Bundesrepublik Deustchland, Nomos Verlagsgesellschaft, Baden-Baden.

f. Article with more than two authors

In the text: (Erdogan et al., 2007: 130)

In the bibliography: Erdogan, N., Akyol, A., Ataman, B.M. And Dékmeci, V., “Comparaison of
Urban Housing Satisfaction in Modern and Historical Neighborhoods in Edirne, Turkey”, Social
Indicators Research (SIR), 81(1): 127-148.

d. Book with editor(s)

In the text: (Kavanagh and Seldon, 1994: 121-188)

In the bibliography: Kavanagh, D. and Seldon, A. (ed.) (1994), The Major Effect, Macmillan
Publishing, London

h. Sections from books with editor(s)

In the text: (Riddell, 1994: 53)

In the bibliography: Riddell, P. (1994), “Major and Parliament”, Kavanagh, D. and Seldon, A.
(eds.), The Major Effect, Macmillan Publishing, London, 46-63.

i. Publications with no author or editor stated
In the text: (DPT, 1989: 145)

In the bibliography: DPT (1989), Altinct Bes Yillik Kalkainma Plani 1990-1994, Ankara
j. Conference and other colloquium proceedings
In the text: (Asimov, 1989: 14)

In the bibliography: Asimov, 1. (1989), “Science-Fiction as a Social Stimulus”, Proceedings of



the XI. International Science-Fiction Convention, Boston (1988), ASFWA, New York, 12-22.

k. Articles and other texts in non-scientific periodical publishings
In the text: (Altayli, 2000)

In the bibliography: Altayli, F., “Deprem ve Toplum”, Hiirriyet, 21 August 1999, 19.
I. Articles and other texts in non-scientific peridical publishings with no author
In the text: (Sabah, 2001)

In the bibliography: “Afet Kanunu Degistirilecek”, Sabah, 21 September 2001, 6
m. Internet resources
In the text: (www.hotel-online.com)

In the bibliography: http://www.hotel-online.com/Neo/News/PressReleases1999-3rd/July99-
PATATSA.html, Retreived: 09.05.2000



YAZARLAR ICIN BILGILER

Lefke Avrupa Universitesi (LAU) Sosyal Bilimler Dergisi haziran ve aralik aylarinda olmak
tizere yilda iki defa yayinlanan iki hakemli bir dergidir. Derginin yelpazesi toplum bilimlerinin
tiim disiplinlerini ve dallarini kapsamaktadir.

LAU Sosyal Bilimler Dergisi yalmzca Tiirkge ve Ingilizce makaleleri kabul etmektedir.
Incelenmek iizere sunulan ¢alismalar bu iki dilden birinde yazilmis olmak zorundadir.

LAU Sosyal Bilimler Dergisi'nde yaymlanan ¢alismalarm telif haklar1 LAU'ye aittir. Yazarlar
LAU'den yazili izin almak kosuluyla calismalarini baska yerlerde kullanabilirler.

LAU Sosyal Bilimler Dergisi'ne gonderilen makaleler, daha once baska bir yerde
yaymlanmamig veya halen yaymlanmak iizere bagka bir yayimn organinda incelenmekte olmayan,
Ozgilin caligmalar olmalidir. Aynm1 makale degistirilmis bir hali dahi olsa, baska bir editérler
kuruluna gonderilmis, bagka bir yaym organinda yayinlanmis ya da yaymlanmak iizere kabul
edilmis ise yazar bu durumu agiklikla belirtmelidir.

LAU Sosyal Bilimler Dergisi'ne iletilen makaleler derginin editorler kurulu tarafindan gézden
gegirildikten sonra hakemlere gonderilir. Yazarlarin, editér ve hakemlerin adlar1 bu incelenme
stireci sirasinda ve sonrasinda sakli tutulur.

Incelenmek iizere gonderilecek metinler Ozetler, dipnot ve sonnotlar, kaynak¢a, yazar
Ozgecmisleri ve varsa eklerle eksiksiz olmalidir. Makaleler editorler kuruluna Internet {izerinden
e-posta eki olarak ya da posta ile CD-Rom iizerine kaydedilmis olarak asagidaki adreslere
gonderilebilir. Her iki durumda da dosya MS Office Word biceminde kaydedilmis olmalidir.
Posta ile gonderilen materyaller iade edilmez.

E-posta: jss@eul.edu.tr
Adres: Lefke Avrupa Universitesi
Sosyal Bilimler Dergisi
Iktisadi Idari Bilimler Fakiiltesi
Gemikonagi, Lefke, KKTC
Mersin 10 Tiirkiye

Hem Ingilizce hem de Tiirk¢e yazilmis makaleler igin, yazarlar metin bigiminin LAU Sosyal
Bilimler Dergisi bicimiyle uyumlu olmasim saglamalidirlar. Anadili Ingilizce olmayan, fakat
Ingilizce bir metin sunacak yazarlara calismalarim ingiliz dili konusunda yetkin, tercihen anadili
Ingilizce olan bir kisiye gozden gegirttirmeleri tavsiye edilir. LAU Sosyal Bilimler Dergisi
editdrleri metinleri dil ya da bigim bakimindan diizeltmeyeceklerdir.

LAU Sosyal Bilimler Dergisi'ne calismalarini géndermek isteyen yazarlarin derginin web
sayfasini ziyaret ederek (http://en.lau.edu.tr/euljss/; http://dergipark.ulakbim.gov.tr/euljss/user)
yazim kurallar1 ve bi¢cim 6rneklerini incelemeleri tavsiye edilir. Bu kurallar ve bigem, asagida da

ayrintili olarak agiklanmustir.



YAZIM KURALLARI

1. LAU Sosyal Bilimler Dergisi'ne gonderilecek olan makaleler su sekilde diizenlenmelidir:
Sirasiyla ana baslik makalenin orijinal dilinde sonra diger dilde, yazar adi, makale dilinde 6z
altina anahtar kelimeler veya makale Ingilizce ise dnce abstract ve keywords, ana metin,
kaynakga, Ingilizce ve Tiirkge olarak yazar 6zgecmisi ve varsa ekler.

2. Sayfa kenar bosluklari su 6lgiilerdedir: Soldan, sagdan, iist ve alttan 3 cm. Cilt pay1 0,5 cm.

3. Metnin tamami Times New Roman harf tipinde olmalidir.

4.  Makale baslig1 6nce orijinal dilinde sonra diger dilde biiyiik harflerle, 14 punto, kalin olarak
yazilacaktir. Hizalama sayfa ortasidir, girinti yoktur.

5. Yazar adi, unvani, gorev yeri, e-posta adresi 10 punto, kalin ve devrik harflerle yazilmalidir.
Hizalama sayfa ortasidir (tek siitun). Birden fazla yazar olmasi durumunda, yazar adlar1 ve
bilgileri soyadlarma gore alfabetik olarak, dnce sol siituna sonra sag siituna (6rnek: birinci yazar
sola, ikincisi saga, li¢iinciisii sola birinci yazarm altina, dordiinciisii saga ikinci yazarin altina
vb.), ortalanmis olarak yazilmalidir.

6.  Ana metin tek siitun olarak diizenlenmelidir, hizalama iki yana yasli bigcimde olmalidir. Gévde
metni 12 punto olarak yazilmalidir. Satir araliklar1 “tek” olarak secilmelidir. Paragraf baglar
girintisi 0,63 cm’dir. Satir dncesi bosluk 0 nk, satir sonrast bosluk 6 nk, iki satir arasi bosluk
10'dur.

7.  Makalenin 6zeti once makale orijinal dilinde sonra diger dilde 12 punto, kalin ve devrik
harflerle yazilacaktir. Hizalama iki yana yaslh olacaktir. ingilizce Ozetten (abstract) sonra
Ingilizce keywords, Tiirkge 6zetten (6z) sonra Tiirkge anahtar kelimeler verilecektir (5 adet).
Makale 6z ve anahtar kelimeler boliimiinde paragraf basi girintisi yapilmamalidir.

8.  Makale icindeki ana basliklar, 1.,2.,3., seklinde numaralandirilacaktir. Bu baglklar biiyiik
harflerle, 12 punto, kalin harflerle yazilir. Hizalama soldaki girinti sonrasinda baslayip sola yasli
olmalidir.

9.  Altbagliklar su bigimde diizenlenecektir: Birinci diizey altbasliklar rakam ile (1.1, 1.2, 1.3,
...), ikinci diizey alt basliklar (1.1.1, 1.2.1, 1.3.1, ...). Birinci ve ikinci diizey alt bagliklar 12

punto ile yazilir. Hizalama sola yasli olarak diizenlenecektir. Birinci ve ikinci diizey alt
basliklarda solda girinti vardir.
10. Yazili metinlerden ya da karsilikli goriisme kayitlari, demeg ve sdylevlerden dogrudan dogruya
yapilan alintilarda:
10 punto, devrik harfler kullanilir. Alintilar tirnak isareti i¢in alinir.
Hizalama iki yana yash yapilir.
Sol taraf girintisi 0,63 cm’dir.

Satir aralig1 “tektir”. Satir dncesi bosluk 0 nk, satir sonrasi bosluk 0 nk’dir.

11.  Kisaltmalar, metin i¢indeki ilk kullanimlarinda ifade ettikleri kavramimn ag¢ik halinden sonra
parantez i¢inde gosterilir. Daha sonra tek baglarina kullanilabilir.

12.  Referanslar dipnot ya da son not olarak verilmez (Referans gosterim bi¢iminin agiklamalari
icin kilavuzun sonuna bakilmalidir).

13.  Denklemler 12 punto, devrik karakterler kullanilarak yazilir. Hizalama siitun ortasi olmalidir.
Gerekli goriildiigii takdirde bir denklem editorii kullaniimalhidir.

14.  Resim, gizelge, grafik ve semalar metin icinde verilebilecegi gibi, referanslar boliimiinden
sonra da verilebilir. Bu tip 6gelerden 6nce ve sonra iki satir bosluk birakilir. Altlarina tipleri ve
metin igindeki siralarmi belirten numaralar1 yazilir (“Sekil 1:”, “Tablo 1:.” vb) ve kaynak
belirtilir. Bu agiklamalar 10 punto, kalin harflerle yapilir. Hizalama, sola yashdir.

15. Kaynakc¢a metinden hemen sonra baslamalidir. Kaynak¢a metninin 6zellikleri gévde metni
ile aynidir. Satir basi girintisi yoktur. Kaynaklar alfabetik olarak diizenlenir.

16. Yazarmm 6zgegmisi once Ingilizce, sonra Tiirkce olarak kaynakcadan sonra verilecektir.

Ozgecmisler 100 kelimeyi asmamali, yazarin giincel akademik konumunu ve ¢aligma alanlarini
belirtmelidir. Metin 12 punto, devrik harflerle yazilacak, hizalama iki yana yash yapilacaktir.



KAYNAKCA KURALLARI

1.Metin iginde yapilacak yollamalar ayra¢ icinde (Yazar, kaynagin yayimlandig1 yil: sayfa
numarasi sirasiyla) gosterilecektir. Makalede kullanilan biitiin kaynaklar, makalenin sonunda
““Kaynak¢a’” boliimiinde, yazarin soyadina gore alfabetik bicimde bibliyografya kurallarina
uygun olarak verilir.

Asagida farkli nitelikteki kaynaklarm metin igindeki yollamalarda ve kaynakcadaki yazilig
bigimleri drneklerle gdsterilmistir:
a. Tek yazarh kitaplar

Metin i¢indeki yollamada: ... (Mucuk, 2007: 75) '
Kaynakgada: Mucuk, 1. (2007), Pazarlama llkeleri, Tirkmen Kitabevi, Istanbul

b. Tek yazarli makaleler

Metin i¢indeki yollamada: ... (Romer, 1998: 75)
Kaynakg¢ada: Romer, Peter M. (1998), ‘‘Endogenous Technological Change,’” Journal of

Political Economy, 98(1): 71-102.
¢ . Iki yazarl kitaplar

Metin igindeki yollamada: (Ergun ve Polatoglu, 1992: 175) ‘
Kaynakea Kitap: Ergun, Turgay ve Polatoglu, Aykut (1992), Kamu Yiinetimine Giris, TODAIE,
4. Yayim, Ankara.

d . Iki yazarli makaleler

Metin i¢indeki yollamada: ... (Turkoz ve Akyol, 2008: 150)

Kaynakgada Makale: Turkoz, I. ve Akyol, A. “Internal Marketing and Hotel Performance”,
Anatoli: An International Journal of Tourism and Hospitality Research, 19(1): 149-154.

e .lIkiden ¢ok yazarli kitaplar

Metin i¢indeki yollamada: ... (Kénig vd. , 1981: 199)

Kaynakcada Kitap: Konig, Klaus/von; Oertzen, Hans Joachim; and Wagener, Frido (1981),
Offentliche Verwaltung in der Bundesrepublik deutschand, Nomos Verlagsgesellschaft, Baden-
Baden.

i . Ikiden ¢ok yazarli makaleler

Metin i¢indeki yollamada: ... (Erdogan vd., 2007: 130)

Kaynak¢ada Makale: Erdogan, N. Akyol, A., Ataman B. M., and Dokmeci, V., ‘‘Comparison of
Urban Housing Satisfaction in Modern and Historical Neighborhoods in Edirne, Turkey’’, Social

Indicators Research (SIR), 81(1): 127-148.

g . Derleme yaynlar
Metin i¢inde yollamada: (Kavanagh ve Seldon, 1994)
Kaynak¢ada: Kavanagh, Dennis and Seldon, Anthony (ed.) (1994), The Major Effect, Macmillan

Publishing, London

h . Derleme yaymlar icinde ver alan makaleler
Metin i¢cinde yollamada: ... (Riddell vd., 1994: 53)
Kaynakgada: Riddell, Peter (1994), ‘“Major and Parliament,”” Kavanagh, Dennis and Seldon,

Anthony (eds.), The Major Effect, Macmillan Publishing, London, 46-63

1. Yazarsiz vavinlar va da diger kaynaklar
Metin i¢indeki yollamada: ... (DPT, 1989: 145)
Kaynake¢ada: DPT (1989), Altinct Bes Yillik Kalkinma Plani 1990-1994, Ankara




i . Konferans ve diger toplanti bildirileri (basilmis)

Metin i¢indeki yollamada: (Asimov, 1989: 14)

Kaynak¢ada: ASIMOV, Isaac (1989), “Science-Fiction as a Social Stimulus”, Proceedings of XI.
International Science-Fiction Conference, Boston (1987), ASFWA, New York, 12-22.

j . Gazete, Dergi vb. bilimsel olmayan siireli yayinlarda yazari belirtilmis haber ve yazilar

Metin i¢gindeki yollamada: (Altayli, 21 Agustos 2000)

Kaynakgada: ALTAYLI, Fatih, “Deprem ve Toplum”, Hiirriyet, 21 Agustos 2000, 19.
k) Gazete, Dergi vb. bilimsel olmayan siireli yayinlarda yazari belirtilmemis haber ve yazilar

Metin igindeki yollamada: (Sabah, 2001)

Kaynakgada: “Afet Kanunu Degistirilecek”, Sabah, 21 Eyliil 2001, 6.

1. internet kaynaklari

Metin i¢indeki yollamada: (www.hotel-online.com)

Kaynakgada:http://www.hotel-online.com/Neo/News/PressReleases1999-3rd/July99-
PATATSA html, Erigsim Tarihi: 09.05.2000






