[bookmark: _GoBack]GUIDELINES FOR AUTHORS SUBMITTING MANUSCRIPTS TO THE JOURNAL OF BUSINESS SCIENCES
When submitting an article to JOBS, all information that might reveal the author's identity (such as the province and country where the study was conducted, the institution's name where the ethics committee approval was obtained, any congress details if the study was presented there, references to the thesis if derived from one, etc.) must be removed from the article text.
Authors should be listed in the order they will appear on the Dergipark system when uploading the article.
For Turkish articles accepted for publication in our journal, an extended summary in English, consisting of 1000 words, is required. This extended summary should be provided after the primary English summary and must encompass the research's problem statement, methodology, findings, and conclusions. Tables, figures, and explanations of definitions or concepts should not be included in the extended summary.
Cover Page: When submitting an article to JOBS, the cover page should feature the article's title, author details (including full name, institutional affiliation, email address, and ORCID number), contact information for the corresponding author, and any additional notes regarding the article. This cover page must be uploaded to the Dergipark system. Author details should be omitted from the main body of the article. 
Sample Writing Format is Available at the End of the Text.
General Publishing Guidelines
When submitting an article to JOBS, the main article file should have the author information removed. Additionally, a cover page containing author details (such as name, surname, institution, title, contact information, contribution rates to the paper, etc.) and the signed "Copyright Transfer and Conflict of Interest Form" must be uploaded to the system.
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Names of pictures and figures should be positioned below the respective image or figure, using Palatino Linotype font, 9 pt, bold, centered, with single line spacing and 0 nk space before and after the paragraph. If there are references associated, they should be presented in Palatino Linotype font, 8 pt, directly below the figure or picture. (Hocam buraya da tablo kaynağı için left aligned şeklinde ekleme yapalım mı?) In figures, if necessary, the figure content should be 8 or 9 points to fit on the page.
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If any, the reference is written under the table as 10 point Palatino Linotype font.
Business Analysis
Determination of Financial and Core Activities in Comparison with Competitors
Identifying Strengths and Weaknesses
Identifying Self-Talents
Identifying Critical Success Factors
Identifying Assets and Capabilities

Figure 1. Business Analysis
Reference: Ülgen & Mirze, 2013:117.

Citing References in the Text 
In-text references should follow the American Psychological Association's (APA) Author-Date citation system, 7th Edition. Generally, every work mentioned in the text should appear in the reference list, and every work in the reference list must be cited within the text. References should be listed alphabetically. They should be formatted in Palatino Linotype font, 10 pt, bold, centered, with single line spacing and a 6 nk space both before and after the paragraph.
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Erdoğan, Ç. ve Zengin, B. (2012, April 12-14). Turizm lisans öğrencilerinin A ve B Tipi kişilik özelliklerine göre mesleki yönelimlerinin belirlenmesi: Sakarya Üniversitesi Örneği [Conference presentation]. 11th Traditional Tourism Symposium , Sakarya, Türkiye. 
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